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Mysore Government Secretariat 



Section attached to the General Administration Department The staffing pattern 
is uniform in almost all the sections ti; , 

One Section Officer, 

» One Senior Assistant, 

Two Assistants, 

One Junior Assistant 
One Dalayat 

This structure is based on the uork load of 8 cITertiie rete.pt, p tt Assistant 
per da) 

47 o Tho Organisation and Methods S ition wax assess and review the work 
load periodical!) and make its suggestion* for modih* it ions in tin strength of the 
Sections and their distribution wherexer n* ccs« irx 

General Administration Department 

Account* Section 

47 0 The Accounts Section in the <ectttimt is responsible fo. all hill 
relating to the Secretariat Orgamsition Tin salarv bill is prepared and enrasho, 

1»\ this Section and the amount is rent to the Depirtmints <onctrned where t hi 
*dar\ due to mdnidual officials is disbursed Hu work m tins Section v 
gmcrall) of n nu chained nature This Section <onsists of 2 Section Officers 
Senior Assistants 8 Assistants (one doing the work of Cashier) and C Jumoi 
Assistants \s there nm not be much noting work in this Section the «eruee« 
of Senior \ssi«tants max not be neecssarv Tin x mxx b* r.pluedbx Assistant-, 
Hie offici ils working in this Section are in rrc.iptofn c ?p< nl Pax upmuhnt to 
10 per cent of the pax on the ground that tin until rt of tin ir work is arduous Ah 
pointed out etrlicr the work done in this section is pnmarilx of a routine and 
mechanical inture The Commission has suggest* d m Chapter 0 that neressirx 
equipment like the Itriidma machines mi) be instilled for the rep* titixe items of 
xxork and if this recommendation w*re to l>e accept* d the work in this w*tion 
tni^ht becom* so «tinpl* that the existing st iff could be nslu e«| b) at teist 70 jn r 
«cnt This question max be examined nfter the equipment is installed and 
brought into use There is howixer, n » ca-e for the pi)rn* nt of Spend Pax to 
tin officials m this se* tion and it max le disc »ntinue*l The sperm) j M j t „ 
l,« granted t * the ca«!uer max howixcr be «bt*rmtned j n m cor dance with the 
principles !n 1 down m this behalf in ( haptrr 3 

Ilf gitt rtf tv ft ion 

47 7 Hath 'Je. rctarmt l^utmou ha* a Ibgistrx S-, tiori This 
S tticn «>nsi«'s of« le *»e n ,or Assistant lesi.iute f as the Hegistrir fjiir Junior 
A*»istan*s at d four Dihx it* Tie work of the Junior Arsistutia is to dnri* 
*cc\ionwisn all rr *e*pt* auJ * nl tl eni on to the **-ctuTi» an 1 « til ill letters 
m-ejxfd fri m aatn u« •ectrni • tn.’ovd coxcrs to tie i, n » M | h 

j ‘'t idles co- !nrt**1 1 J tl e Oifint*»'i *i an I Met) o.)# t io i me | |f l4 . 
wide tie Junto- As. Stan’s in * 1 *r.r of rceipts w,-r** h**xitx w* rkef during the 
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first, half of the clay with almost no work in the second half ; the Junior Assistants 
in charge of despatch had very heavy work in the latter half 
of the day and almost no work in the former half. It was, therefore 
suggested in the Study Report that all the Junior Assisi ants might handle receipts 
in the first half of the day primarily and the despatches in the second half of the 
day primarily. This arrangement may be tried. The Registry is not required to 
maintain any account of Service Stamps as the actual despatch is done in the 
General Despatch Section. It lias been suggested that the Registry Section could 
be entrusted with some more work, namely, comparing of fair copies, supervision 
of Typing Pool, securing articles of stationery for the Department, collecting and 
consolidating information relating to the Department for purposes of answering 
Assembly Questions etc. It was also urged before the Commission tint entrusting 
these items of work to the Registry Section would ensure co-ordination and better 
efficiency and keep the stuff of the Section fully engaged, and, as this addition 
would increase the responsibilities of the Registrar in the Registry Section, it 
would be appropriate to upgrade the post of Senior Assistant (Registrar) 
to that of n Section Officer. After carefully considering the nature of work 
proposed to be entrusted to the Registry Section, the Commission is of the view 
that the routine duties proposed to be entrused to the Registry Section may keep 
the Section adequately employed, but will not simultaneously increase the 
responsibilities of the Registrar to such an extent as to justify the upgrading of 
the post, to that of a Section Officer. The Commission, therefore, considers that 
no change in the structure of the Registry Section is warranted even after entrust- 
ing the proposed additional work and that the Senior Assistant may continue to 
Remain as the Registrar of the Registry Section. 

General Despatch Section 

47.8. This is under the supervision of one Assistant. The work of despatch is 
done by 8 Junior Assistants. This section maintains the Stamp Account. No 
change in the setup of this section is called for for the present. The number of 
Junior Assistants may be reduced by 4 when the “addressing machine” (Bradraa) 
referred to earlier is installed and brought into use. 

General Records Section 

47.9. This section is in charge of a Section Officer assisted by G Assistants, 

7 Junior Assistants, 1 Typist and 18 Class IV Officers. The Attenders in the 
Vidliana Soudba are under his control and assist the departments in securing the 
files required by them. It may be mentioned that the Attenders have been 
withdrawn from the Departments and their services are being utilised in the 
General Records Section. There aro 28 Attenders now attached to this section 
but all of them may notbe required in this section. They must be assigned regular 
work elsewhere after retaining the minimum number required for the Records 
Section. It has been suggested in Chapter 4 (iii) that such of the Attenders 
as have passed S.S.L.C. Examination might be promoted as Second Division 
Clerks or Junior Assistants, that the other Attenders might be retained in that cadre 



s Wli m aMsrhed to tie Oerenl Admit juration Department. The staffing pattern 
is un r nm m al^o*'. all tVc factions n: , 

One fettion O^icer, 

Or*- “'em or t««istant, 

Tfo Am slants, 

Ore Junior Assistant 

One Dilust 

Titis stricture n ba*e»J on the work l ud of *t cFntiir ruetpt* p»r Assistant 
{•er *h\ 

■IT 5 Thu Organisation an I Met! o»N Nctim nnv us«ev» ami rtsievv the work 
iiiad j .-nodical!) ard i» ike its sticks stun » fur n>«dift< Hi< ns m tin strength of the 
v r< , ti »n* an 1 thrir ilisttihatioa «her*\et n< itssan 

Central Administration Department 

.ten>n*l« 
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first half of the day with almost no work in the second half ; the Junior Assistants 
in charge of despatch had very heavy work in the latter half 
of the day and almost no work in the former half. It was, therefore 
suggested in the Study Report that all the Junior Assistants might handle receipts 
in the first half of the day primarily and the despatches in the second half of the 
day primarily. This arrangement may be tried. The Registry is not required to 
maintain any account of Service Stamps as the actual despatch is done in the 
General Despatch Section. It has been suggested that the Registry Section could 
be entrusted with some more work, namely, comparing of fair copies, supervision 
of Typing Pool, securing articles of stationery for the Department, collecting and 
consolidating information relating to the Department for purposes of answering 
Assembly Questions etc. It was also urged before the Commission that entrusting 
these items of work to the Registry Section would ensure co-ordination and better 
efficiency and keep the staff of the Section fully engaged, and, as this addition 
would increase the responsibilities of the Registrar in the Registry Section, it 
would be appropriate to upgrade the post of Senior Assistant (Registrar) 
to that of a Section Officer. After carefully considering the nature of work 
proposed to be entrusted to the Registry Section, the Commission is of the view 
that the routine duties proposed to be entrused to the Registry Section may keep 
the Section adequately emplojmd, but will not simultaneously increase the 
responsibilities of the Registrar to such an extent as to justify the upgrading of 
the post to that of a Section Officer. The Commission, therefore, considers that 
no change in the structure of the Registry Section is warranted even after entrust- 
ing the proposed additional work and that the Senior Assistant may continue to 
Remain as the Registrar of the Registry Section. 

General Despatch Section 

4=7.8. This is under the supervision of one Assistant. The work of despatch is 
done by 8 Junior Assistants. This section maintains the Stamp Account. No 
change in the setup of this section is called for for the present. The number of 
Junior Assistants may be reduced by 4 when the “addressing machine” (Bradma) 
referred to earlier is installed and brought into use. 

General Eecords Section 

47.9. This section is in charge of a Section Officer assisted by 6 Assistants, 

7 Junior Assistants, 1 Typist and 18 Class IV Officers. The Attenders in the 
Vidhana Soudha are under his control and assist the departments in securing the 
files required by them. It may be mentioned that the Attenders have been 
withdrawn from the Departments and their services are being utilised in the 
General Records Section. There are 28 Attenders now attached to this section 
but all of them may not be required in this section. They must be assigned regular 
work elsewhere after retaining the minimum number required for the Records 
Section. It has been suggested in Chapter 4 (iii) that such of the Attenders 
as have passed S.S.L.C. Examination might; be promoted as Second Division 
Clerks or Junior Assistants, that the other Attenders might be retained in that cadre 



8Ss> 

till they retire but that no fresh recruitment need be made to tin* cadre 2S 
Attendees are not rcaltj required in the General Records Section and t'uir number 
is surprisingh big Thcj could be posted at the rate of one each to the Registry 
sections attached to the Department and to the General Dispatch Section 
retrenching corresponding number of posts of Junior Assistants lh cn though 
they may not be able to attend to the full work load of Junior \s<i*tants generally 
thev should he able to nttend to routine work expe ted of them in thisc general 
branches particular!) in aiew of the simplification of work recommended The 
other nttenders may continue in the General Records Siction 

Multigraph Section 

47 10 This Section is in the charge of the S-ction Officer of the General 
Records, assisted by trjined AttcnJers who attend to copying of stencil sheets on 
machines The work of the entire Secretariat, except that of the Cibmet Section 
and the Planning Department where there are separate machines is carried out in 
this Section Although the centralisation of tin* work has the disadvantage of 
resulting in avoidable delay, the alternative method of 1m mg a machine for every 
Department would be equally disadvantageous m the fense tint the machines aru 
sure to remain idle for want of sufficient work an 1 entail a 1 litional cost which would 
not be justifiable Fach department msj sen 1 an intimation to tho branch at 
least one or two da\« in advance indicating the volume of work it pro; o*ea to send 
for stencilling and the date 1 > which it expects the worl to be kept na !> This 
a) stem mil help the branch to adjust its work on priority basis so that argent 
item# of work arc attend'd to promptly With this modification the present 
arrangement may continue 


Personal Establishments of Ministers 


47 11 The Personal JystaMubwenti of Ministers, Mini stirs of 'itato an 1 
Deputy Minister# consist of— 


Private ^cretary 
M» nograpl « r# 
Assistant 
Junnr Assistant 
Cli«s 1\ O n rer# 


,l/i niitsrs 

I (Clas-s II «r Higher (irv }e) 

I 

I {if tequir» I) 

4 (iriefo ling C Cvclr Or lcrii*>s> 


I mate s-cretarr 
Steaogrvj 1 * * e*s 
Simtsnl 

Junior A** * 4 *rt 

Uu I\ 0 T eei# 


J/mii'oi e/ Sat* 

l (flm II r r 1 >*cr grale) 

t 

1 flfrej jrr.1) 

4 (meJu Jn- 2 Cvc’« Orde*linj 
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Deputy Ministers 


Assistant 
Junior Assistant 
Stenographer 
' Class IV Officers 


1 

1 (if required) 

1 

3 (including one Cycle Orderly). 


In a democratic set up, citizens are bound to approach the Ministers directly as 
they think that their business would be attended to more expeditiously by such 
appioach than through the local officers or that their business even if strictly not 
in accordance with the rules will still be done if they approach the Ministers, fn 
an ideal set of circumstances the genuine grievances of a citizen should be attended 
to expeditiously even if he approaches the authority at the lowest level competent 
to give relief and if the grievance is not genuine and cannot be redressed according 
to the rules, it should make no difference even if the highest authority is approach- 
ed. It is essential that all concerned should create such an atmosphere by their 
precept and example. If a citizen realises that he will get what is justly due to 
him and with greater facility by approaching the local officers he would n-iturally 
prefer to do so. The general issues relating to this question have been discussed 
in Chapter 9. 


47.12. In most cases, the Ministers send the petitions to the Secretary for 
verification and report instead of directing the party to approach the concerned 
competent authority or marking the petition to such authority for disposal ; this 
sets the entire administrative machinery in motion and adds to their work to find 
ultimately that possible relief had already been given to tbe party or that Govern- 
ment cannot under the rules interfere in the matter. The Private Secretaries 
may be authorised in such cases to send the petitions, letters etc., direct to the 
lowest authority competent to handle the cases for disposal ; such a course would 
lead to reduction of routine work at the Secretariat and other levels. It may be 
desirable in such cases to advise tbe party also to approach the concerned compe- 
tent authority aud not to pursue the matter from the top. Apart from such cases, 
there are several others in which the Ministers send the petitions, letters, etc., to 
' the Secretary to Government for disposal and these are sent down after observing 
all tbe formalities increasing the work in the Department. 


47.13 The Personal Establishments of the Chief Secretary and other Secre- 


taries to Government consist of — 

Cheif Secretary to Government. 3 
Secretaries to Government. 2 
Joint Secretaries and Deputy 1 
Secretaries to Government. 


Stenographers and one Junior Assistant. 
Stenographers and one Junior Assistant. 
Stenographer and one Junior Assistant. 


When the Secretariat Departments were reorganised in 1963, the Chief Secretary 
- was given 2 Stenographers and 2 Junior- Assistants and other Secretaries to Govern 
ment one Stenographer and 2 Junior Assistants. As regards Joint Secretaries, 
_ no pattern was prescribed.and every Deputy Secretary was given one Stenographer 
and one. Junior .Assistant. Eor the sake of convenience, some of the Secretaries 
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to Government have got the posts of Junior Assistants converted into those 
of Stenographers It has betn recommended in Chapter 9 that tape recordero 
might be given to the Officers who are entitled to have Stenographers As and 
when tape recorders arc provided to Secretaries to Government, the strength of the 
Personal Establishments may consist of one Stenographer and one Typist The 
pattern of establishment applicable to Secretaries to Government should also bo 
made equally applicable to the Additional Secretaries to Government The Joint 
Secretaries and the Deputj Secretaries to Government maj each be given one 
Stenographer and one Junior Assistant 

Organisation and Methods Section 

47 14 The Planning Commission stressed in its Second hive \ear Plan 
proposals on the need for setting up special units for “ Organisation and Methods " 
as part of the normal machinery of State Administration in order to provide 
for a poo! of technically trained persons on whose experience the various depart- 
ments could draw and suggested that the State Governments might get thur staff 
trained at the Directorate of Organisation and Methods at Delhi 

47 15 There is a small “Organisation and Methods " Wing in the General 
Administration Department 

47 10 The Resources and Economy Committee had suggested in para 3 103 
(pages 135-130) of its Report that the Organisation and Methods Wing should be 
further expanded and rcorgani«ed to deal with administrative and service matters 
concerning all Government Departments and to bring about interdepartmental 
understanding and co-ordination The Committee also suggested that the following 
specific functions might be entrusted to this W’mg — 

(i) Scrutiny of proposals for additional staff , and 

(u) watching implementation ofpohev decisions an I imp irtant orders of 
Government 

The Secret nr) to Government, Home Department, is designated concurrent!) as 
Special Secretary (Organisation and Methods) and be is assisted by one Deputy 
Secretary, one bndrr Secretarv, three Section Officers one Work Study A nil) at, 
four Senior Assistants, 4 Assistants an! 3 Junior Assistants It is represented 
that for want of adequate ataff. the Organisation and Methods Wing is somewhat 
handicapped in attending to its work, that thus action »houl I b* strengthened 
and there ihoull be a whole time Secretarv for thu Wing The Commission has 
examined this matte- and has made it* reeommenla'ions m Chapter 3 in this 
regard 

HotploUlg Offinitat ion 

47 17 The Hospitality Organisation at DdLi cons:.** of an Assistant 
Engineer cwits Reception O n icer m its *ale of |*v s fit* roO-io—lOOO (this poit 
I* temporary) , three tlu» 111 p«»t* and a number of Class 1\ pos’s in diPVrn t 
scales of pay 

47 JW The IlmpitoMr Org*rm*ton witli- t* e rt-nht* of one ip-nr. 

teplrrt ofi?**te O-est How* sail** aVvfp»T U* -i>— j zw Wl th 
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.'a. special pay of :■ Bs. 30 ; per month, two Managers (Grade T) in the sc&le of pay 
of Rs. 250 — 15 — 310 — 20 — 470 with a special pay of Rs. 15 per month and three 
Managers (Grade II ) in the scale of pay of Rs. 180 — 10 — 320; there are five 
Accountant-c«m-I Division Clerks, seven II Division Clerks and a Typist. There 
are also a large number of Class IV Officials, viz., Butlers, Drivers, Cleaners etc. 

47.19. Expenditure on State Hospitality Organisation has been commented 
upon both by Mr. Gorwala and the Mysore Resources and Economy Committee. 
While Mr. Gorwala suggested the sale of Government cars kept at the Residency, 
closing down of Government Guest Houses and reduction in the scale of entertain- 
ments given by Ministers, the Resources and Economy Committee felt that some 
expenditure on the organisation was inevitable but suggested that it should be 
considerably reduced. It was stated that the net expenditure in 1960-61 was 
about 5 lakhs and the Committee suggested that the expenditure should be reduced 
■ to Rupees 2 lakhs. In view of its importance, the Hospitality Organisation at 
-• New Delhi may be necessary but the status of the Officer and the number of 
subordinates can be conveniently reduced. The utility of the Organisation in the 
State is not clear. Instead of incurring expenditure on Guest Houses, it may be 
possible for Government to have some arrangement with some reputed Hotels in 
Bangalore. As this Organisation entails considerable expenditure, it may be 
wound up as soon as possible and, in any case, after the ‘ Five Star Hotel ’ is 
commissioned, as accommodation and other facilities can be provided to the 
Government Guests in Hotels appropriate to their status. 

47.20. After winding up the Hospitality Organisation in the State, it would 

not be necessary to maintain a fleet of cars. The vehicles under the control of the 
Organisation may be handed over to the Mysore State Road Transport Corporation 
on payment of book value. Government may engage vehicles for the use of their 
guests by taking them on hire from the Corporation at rates to be mutually agreed 
upon. ' 

Library 

47.21. There are two libraries in the Secretariat — one attached to the Law 
Department and the other to the General Administration Department. The 
General Library is intended for general reading and reference. The library in the 
Law Department is mainly for the use of the officers of that Department in connec- 
tion with all legal matters, There is, in addition, a library for the use of the 
Legislative Department and the Legislature. The total budget provision for all 
these libraries is about Rs. 60,000. 

47.22. The Librarian in charge of the General Library holds a Diploma in 
Library Science and is assisted by one Assistant, two Junior Assistants and two 
Class IV Officials. He is in the scale of pay. of the Senior Assistant and gets a 
special pay of Rs. 20 per month. 

47.23. The Librarian in charge of the Law Library is an Assistant who has 
undergone Certificate Training Course (shorter course) in Library Science and is 
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assisted by one Class IV official He is m the scale 
draws a special pay of Rs 15 per month 


of pay of an Assistant and 


47 24 The Librarian in the Legislature Secretariat 
Rs 250 — 20 — 350—25—500 


is in the scale of pay of 


4, 25 The Librarian attached to the Law Department has requested that h.s 
special paj might be raised to Rs 50 m new of the arduous nature of the work 
entrusted to bun, whereas the Librarian of the Genera! Librar* has requeued that 
his scale of paj might be raised to that of a Section Officer As the duties perfor- 
med b) the Librarian are not on par with those of a Section Officer there is no 
case for equating the scale of pay of the Librarian nttached to the Gciuril Librar* 
to that of a Section Officer He ma>, howt*er. continue to d raw the tx, sting 
Special I’ay The epecial pa* gi*en to the Libririan attichid to the Lai* Depart- 
ment may also be raised from Rs 15 to Rs 20 per month 

47 2G The Commission also went into the question whether the three 1 ibra- 
rics could be merged into one The books maintained in the Law I ibmr) and in 
the Legislature Secretariat Librar) are of a nature which are different from the 
books maintained in the OencrvI Library Besides, the) would be inquired for 
read) reference hr the departmental officers *er> often In ease these books are 
gi*cnto a common libmry, the officers of the Law Department and the Legislature 
Secretariat mar not be able to get reference books in time and without delav j n 
these circumstances, the Commission is of the view that the three libraries ma\ 
continue as separate entities 

47 27 The Commission also recommends that each Department ma) have a 
small departmental Library and each Officer may lm e a completo set of up to 
date Act and Rules pertaining to the work which he is handling 

47 2S The General Administration Department has requested the Commission 
to ion«i ler the feasibilit) of treating a post of I ibrar* Skilled Helper m the scale 
of pi* of Rs 70—2— 90— 3— HO, as such a helper would be vrr) useful in 
attending -to indexing, issuing of books etc The General Administration Depart 
ment has also suggested that this post might be filled !>* promotion of a Cliss 1\ 
offitial experienced in the Librar) work for a period of aliojt jo )r«rs It h 
understood that m the General Library there is a Class IV o'ficial who hss been 
doing this type of work for a long time an! that he m in the scale of pay of n 
Pili\at The Gtmrtlision considers that while it mar not 1 e necestiry io rreate 
a post of a skilled helper in an isolate-! ralre on • slight !r higher sole of par 
than that of Dalayats it wmdl not L* fair to expect an cPicm! m the cite~or* 0 f 
Dalavats to attend to this rclatiidr important an I skilled * 0 rk on his own i iy 
and aecordtngl* recommends that the rffietal doing this work mav I*» gi*m a 
inis II spe-ial |av of Us 10 p— eva^m as this woill a leq ntely ^rre the 
purpose 


47 20 I* also » 3 ggeit«! to th* Corn's *u©n tl a* the 
ahtstlj be kept open an hear before and an tear after th- e^e. 


Library 
to-it* Tt- 
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Commission considers this to be a reasonable suggestion and accordingly recom- 
mends that this arrangement may be tried for a period of six months or one year 
instance and in case the library attracts a reasonably large number of readers 
both before and after office hours, this system may continue on a permanent basis. 

Watch and Ward 

47 - 30 . The Watch and Ward staff comprises Class IV Officers working under 
the control of the General Administration Department (Executive). There is also 
a Police Outpost attached to the Vidhana Soudha and a Security Officer in the 
rank of Sub-Inspector of Police. The Commission was informed that the present 
Watch and Ward system was not very effective, os by and large Class IV Officers 
who were not found fit for work in the Sections or with officers were posted to this 
unit. The Commission considers that the Watch and Ward staff should be 
eventually replaced by appointing competent and smart ex-Servicemen or by taking 
on deputation competent and smart constables from the Police Department. 
Obviously the number of ex-Servicemen or Policemen required for this 
work would be less than the Watch and Ward staff employed for this work as 
with their training and background such ex-Servicemen or Policemen would be 
able to discharge their duties more effectively than the present Class IV Officers. 
They could be placed under the direct control of the Security Officer. The Class 
IV staff rendered surplus could be transferred to the Field Offices preferably to 
the home district of the employee concerned. 

Community Bath Rooms 

47 . 31 . The Commission was informed that the condition of the Community 
Both Rooms in the Vidhana Soudha left much to be desired and that the present 
standard of maintenance might have to be improved. The Commission is of the 
view that a Health Inspector may be taken on deputation from the Department 
of Health and Family Planning Services to see that there are no complaints about 
the insanitary conditions of bath rooms in the Vidhana Soudha. Such an officer 
may be attached to the Executive Section of the General Administration Depart- 
ment. 

Lunch Room Facilities 

47 . 32 . It was represented by some of the officials of the Secretariat Depart- 
ments that proper lunch room facilities had not been provided in the Secretariat 
and that the small room at present provided was neither suitable nor sufficient for 
this purpose and that officials have, therefore, to take their lunch in their rooms or 
seek some place in the parks. It is true that only a small percentage of officials in 
the Vidhana Soudha might be requiring lunch room facilities as most of them go 
to hotels and restaurants for their lunch. Even so, it may be' necessary to have 
one lunch room in every floor of the Vidhana Soudha building. In case this is not 
possible, some arrangement may be provided somewhere near the Secretariat 
building. Each lunch room should have a few tables and chairs or benches and 
water facilities- One watchmen may be entrusted with the duties to see that the 
lunch rooms are kept neat and clean and always in a hygienic condition and that 
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they are not misused The cost involved in providing this facility may not be much, 
but the «atisfaction derived by this arrangement will be of immense value aud 
would adequately compensate the little cost involved in providing such facilities 

Loir Cells and Finance Cells 

47 33 Frequent references arc made to the Law Department and the finance 
Department evea m relatively unimportant matters by several Departments of the 
Secretariat Such references cannot, however, be avoided under the Rules of 
Dusmess and in the larger interests of Government In order to obviate such 
frequent references to these Departments and minimise delay m the disj osal of 
such files, the Commission has suggested the constitution of ‘Law Cells’ and 
'Finance LeDs* in Clapter 3 

Education Department 

47 34 It was represented before the Commission both bv the Gazetted 
Officers’ Association and the Secretary to Government, Fducation Department 
tl at the work m the Education Department had considerably increased and it was 
therefore, ncce«sary to create one more post of Joint Secretary orDcputy Secretary 
in the Department The Chief Secretary to Government was of the view that the 
work in the Education Department had considerably increased and that an addi 
tional post of Deputy Secretary might have to be created The Commission also 
considered the question whether by suitable delegation of powers to the Under 
Secretaries the work of the Deputy Secretary could not be reduced This wm t 
howcv or not found feasible The Commission, therefore, agrees to tho proposal 
that one post of Deputy Secretary may be created in the Education Department 
This 1 as been dealt with while discussing the revised set up of all Departments 
of the ’Secretariat in Chapter 1 

Finance Department 

47 35 The Finance Department has requested for the creation of additional 
posts in the Department on the ground that the work in tho Budget Section has 
considerably increased and is continuing to increase The recommendations of 
the Commission in this regard are made in Chapter 3 

47 3G As far as tl e Secretariat Service is concerned it is necessary that n 
certain percentage of officers of the Indian Administrative Scrvict /Mysore Admini 
strative Service cadres are also drawn at the Deputv Secretaries’ and Under Score* 
tanes levels in the larger interest of the public service The Muling ayitem in 
this regard may continue 

47 37 Officers of the Subordinate Judiciary ore also appointed in the Depart 
p'entof Law anl Fa filamentary Affairs a* their experience and knowledge a* 
prr»l \itiy. Officers of Courts will be useful to tiovetnment This svitem may atso 
ctntmtK in the interest of efficiency However, while selecting * outsiders , only 
co npe'ent officers nav be taken to the Secretariat It woul i be definite for 
t.ovcrnrert to select tl ese officers m consultation with the High Court, after 
It* km? into tie Confidential Reports of the Officer* concerned if necf**arr The 



Commission is of the view that only, Munsiffs who have put in not less than seven 
years of service may be selected for the posts of Under Secretaries. 

Cadre and Recruitment Rules and Scales of Pay 
Chief Secretary to Government : — ( 1 ) 

47.38. The appointment to this post is made in accordance with the Indian 
Administrative Service Cadre Rules. Although no specific provision is made to 
this effect, the appointment is made by selection from the officers holding super- 
time scale posts in the Indian Administrative Service. The Mysore Secretariat 
Services Recruitment Rules, 1957, do not provide for the mode of {recruitment to 
this post. The Commission considers that specific provision may be made in the 
Mysore Secretariat Service Recruitment Rules, 1957 to provides for appointment 
to the post of Chief Secretary. 

Secretaries to Government : — (12) 

» 

47.39. Appointments to the posts of Secretaries are made in accordance 
with the Indian Administrative Service Cadre Rules. The Secretaries are in the 
senior time scale or the selection grade of the Indian Administrative Service. 
They get their pay in the time scale applicable to them and a special pay of 
Rs. 150 per month. This arrangement may continue in the case of Secretaries 
in the time scale/selection grade. 

47.40. The Commissioner for Land Reforms is functioning as the ex-officio 
Secretary, Revenue Department and the Development Commissioner is con- ' 
currently functioning as the Secretary, .Planning and Social Welfare Department. 
Both these Officers are in the supertime scale of the Indian Administrative Service. 
The Commission has made its recommendations in regard to the future set up of 
the Secretariat at the level of Secretaries and other officers in Chapter 3. In the 
revised set up as proposed some of the Secretaries will be in the supertime 
scale and the others in the time-scale/selection grade of the Indian Administra- 
tive Service. No special pay need be given to the Officers in the supertime scale. 

Secretary to Government and Additional Secretary to Government, 

Department of Law and Parliamentary Affairs : — (2) 

47.41. Appointment to these posts is made from the cadre of District Judges. 
They draw the pay in the scale of pay applicable to them in the cadre of District 
Judges and a special pay of Rs. 150 per month. This arrangement may 
continue. 

Joint Secretaries to Government : — (3) . . * 

47.42. At present, there are post of Joint Secretaries in the Public Works 
Department and the Department of Law and Parliamentary Affairs. In the 
Public Works Department the post is filled by the appointment of a Chief Engineer 
and it carries a special pay of Rs. 150 per month. It has already been indicated 
in Chapter 3 that the post of Joint Secretary, Public Works Department might be 
upgraded to that of Additional Secretary. The Chief Engineer appointed as the 
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Additional Suretar) raa> be given a special pay of Rs 160 per month in addition 
to the pa} which he draws in the time scale of pa} admissible to him 

47 43 It has also been recommended in that Chapter that the Director of 
Agriculture might be appointed concurrentlv as Additional Secretary in the 
Agriculture and Forest Department He may also be given a special pa} of Rs IDO 
per month so long as he functions as Additional Secretary 

47 44 In the Department of Law and Parliamentary Affairs, one post of 
Joint Secrctar} is filled b} appointment of a District Judge and carries a special 
pa} of Ra 150 per month This arrangement roaj continue The other post of 
Joint Secretary is filled by promotion of the Deputy Draftsman and ex ojficto 
Dcput} Secrctar} *and is in thtfsrale of pav of Rs 1,100—50— 1,200— CO— I 800 
this post also carries a special pay Rs 150 per month He is entrust d with the 
duties relating to drafting of legislation and subordinate legislation The scale of 
pa} for this post when held b} an Officer of the Secretariat Sen ice mnv be revised 
as Rs 1,300 — CO — 1,600 — 50— -1,800 but no special pa} need be given to him If 
this po't is held by a District Judge, the Officer concerned ma} draw his pay m 
the scale applicable to him and be ma} be given a special pay of Rs 150 per 
month 

47 45 There ore no posts of Joint Secretaries in other Departments in the 
Secretariat The work study has, however, disclosed that in certain departments 
there is vet} heavy work necessitating relief to the Secrctar) of such Departments 
Tim has been discussed separate!} in Chapter 3 Having regard to tho duties 
and responsibilities of this post, the Commission considers that the scale of pa} 
for these posts, when created may be thosameas that for the Joint Seen. tar), 
Department of Law and Parliamentary Affairs when filled by a Secretariat Service 
Officer W hen this post is filled by taking an Officer from other Departments such 
Officer might opt cither to this scale or retain the scale applicable to him in the 
parnet Department , he may bo given special pay of Rs 150 per month in the 
l&Utt event 

47 40 The Commission has taken note of the fact that the Secretariat Officers 
have promotional chances to the extent of 75 per cent of the vacancies in the 
cadre of Under Secretaries and 50 per cent in the cadre of Deputy Secretaries 
and is of the view that a small proportion in the new cadre of Joint Secretaries is 
also necessar) The Commission accordingly recommends that the post* of Joint 
Secretaries and when created, other than those in the Department of Law and 
Parlumentir} Affairs and the Public Works and Electricity Department mar be 
filled to the extent of — 

(0 25 percent bv promotion from the cadre of Deputy Secretaries on the 
basis of selection , and 

(nl 75 per tent bv appointment of Officers in the ntor time of p»v 
of the Indian Administrative Service or the Mysore Administrative 
Seme* 

The Rub* for lletrutp ent to the«e poit* mav be framed airnrdinglr 
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Deputy Secretaries to Government: (29) 1 (Rs. GOO — 40 — 1,000 ") 

2 (Rb. 900 — 40 — 1,100 — I + special pay 

50—1,300) fofRs. 100.P.M. 

3 (IAS Scale — Senior) J 

47.47. 50 per cent of these posts are filled by promotion by selection of 

Under Secretaries who have put in a minimum service of three years as Under 
Secretaries. Six posts are encadred in the senior time-scale of the Indian Administra- 
tive Service and the remaining posts are filled by transfer of officers from the 
senior scale of the Mysore Administrative Service. The present modes of recruit- 
ment may continue. The Officers of these Services draw pay in the scales of pay 
applicable to them in their own services, vis., Rs. 900 — 1 ,800 and Rs. 900 — 
1300, respectively. The Commission considers that having regard to the duties 
and responsibilities of the Deputy Secretaries, the scale of pay for these post3 
when held by officers of the Secretariat Service may be revised as Rs> 900 — 40 — 
1,100 — 50 — 1.300. Officers of the Indian Administrative Service and the Mysore 
Administrative Service may, howevor, draw their pay in the scales of pay 
admissible to them and be given in addition a special pay of Rs. 100 per month. 
Officers of other Departments posted as Deputy Secretaries may be given the 
option of coming .over under the Secretariat scales of pay as fixed for the Deputy 
Secretaries of the Secretariat service or to retain the scales of pay applicable to 
them in their parent departments and if they opt for the latter, they may be 
given special pay of Rs. 100 per month in addition to their pay in the scale of 
pay as applicable to them in the parent department. 

47'4S. Two posts of Deputy Secretaries in the Public Works Department are 
filled by taking on deputation officers holding the rank of Executive Engineers 
from the Public Works Department. They may continue. 

47 ’49. The following are the special posts held as ex-officio posts of Deputy 
Secretaries : — 

(1) Deputy Draftsman and ex-ojjicio Deputy Secretary, Department of Law 
and Parliamentary Affairs, filled by promotion of Assistant Draftsman 
and ex-officio Under Secretary, Department of Law and Parliamentary 
Affairs — Scale of pay Rs. 600 — 1,000 ; 

(2) Solicitor and ex-officio Deputy Secretary and Additional Solicitor and 
ex-officio Deputy Secretary in the Department of Law and Parlia- 
mentary Affairs filled either by taking on deputation an Officer of the 
Judicial Service holding the post of Subordinate (Civil) Judge or any 
post superior to that or by promotion of Assistant Solicitor and 
ex-officio Under Secretary, Department of Law and Parliamentary 
Affairs ; 

(3) Gold Control Officer and ex-officio Deputy Secretary, Finance Depart- 
ment, held at present by the Director of Treasuries ; 

(4) Budget Officer and ex-officio Deputy Secretary, Finance Department, 
in the scale of pay of Rs. 800 — 40 — 1,000— 50— 1,200 plus special 
pay of Rs. 100 per month ; 



(5) Special Officer and ex ojjicio Deputy Secretary, Finance D partment 
held by on Officer of the rank of Assistant Accountant General in his 
scale of pay with a special pay of Rs JOOper month 

47 50 The Budget Officer and ex ojjicio Deputy Secretary, Finance Depart 
roent is in a scale of pay which is higher than that of a D putv Secrctirv but 
lower than that of a Joint Secretary Having regard to the complicated nature 
of the work of the Officer and the posttion he occupies in the set up of the Finance 
Department, the Commission recommends that the post of Budget Officer may bo 
upgraded to that of a Joint Secretary The scale of par for th< existing incum 
bent max be tevi«cd as Rs 1,100—50—1,300 — CO— 1,600 as long as he continues m 
the present post The special pay which he is now drawing ma\ however, be 
discontinued as m the case of the other Officers of the Secretariat Sort ice 
As regards the other ex officio posts the present mode of recruitment mar 
continue , the officers holding these posts may carry their scales of pxy m the 
parent departments and get a special pay of Its 100 per month 

Under Secretaries to Government (72) — (Its 330 — 25 — C50— 30 — 800) plus 
special pay of Us 75 per month 

47 51 According to the Rules of RecruitmcnMppomtmcnt to these posts 
is made upto 75'£ of the vacancies by promotion from the cadre of Section Officers 
who have putm 5 years of service or so on the basis of seniority cum merit and 
the remaining vacancies hy transfer of Class I (Junior Scale) Officers from the non 
Secretariat Departments on tenure basis for a period of not mor than thre«. Mars 
It was ri presented to the Commission that then pos's might be fill* 1 exclusively 
bj promotion of persons from the cadrv. of S *.tton Officers astl «• Un l<*r S crctatiea 
were the Junior most Offices empowered to take action b) or 1 r and in the name 
of the Governor’ As these Officers w» ro responsible for suggesting courses of 
action it was stated that experience m Secularist might have to be the onlv 
criterion for appointment to these posts It was a!«o urg d that the promotional 
opportunities of Secretariat Officers which were mcngr> shotil 1 not be nfTvted 
adverselv The Commission having car fiillv examined all aspects of the mitbr 
is of the \iew that while promotional opportunities mas lw nlTirlel to tie 
Officers of tk Secretariat in this c-uln it mas nbo to be n training gr inn I f>r tl r 
Officers of the Mveorc Admin stntivc Srm e an 1 * f tie ether f) prim nt* like 
the Public Works D partment m the working of the Government d Orpt iMtion 
nt the Hen Iqiarters which lief onmi^ion f el* uiwitnl in ademocnti s-t up 
In this u w, the Commission agr es with tie v mw expr »«. I Is tletfvsore 
Resources an! Fconom) C<> nmitte that an interchwge of the 1 - ervtamt nnifirH 
Staff is devimi l There is no rule | rt \ i ling f >r aj pom'riet t * f LJn 1-r •» retan * 
m chatj,* of equivalent pa t« in tie f on k-cretar at Pepar'mr U exerptu ~ for tl « 

ts stem of fiell training The Cirammim consilef* thv an tinier W^urj 
slojlt be jlacesl in charg"ofafeU offi « like wv a I’esmie ‘m! f> v*« n for 
the fame tenure as a mn-Se«retaru t Officer t* trarnf-rir ! a- l p* «t- ! as Fn lef 
Sach an arrangement wnjll a Ir wfa„r< n to N »h t 1 e m li% t J-tt! 
*rd the ft Imimvtration Tk werU at g- o' offi er* »*-o.itt t - an ibj.o'VKn 1 \us 
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and without prejudice to the promotional prospects of the Officers in the 
Secretariat. Appropriate amendments may be made to the relevant Cadre and 
Recruitment Rules relating to non-Secretariat Departments. 

47.52. At present, the scales of pay for the post of Under Secretary, to 
Government and the junior scale in Mysore Administrative Service (Class I) are 
identical except that the former carries a special pay of Rs. 75 per month. The 
scale of pay for the officers in the Secretariat _ service appointed as Under 
Secretaries may be fixed as Rs. 450 — 30 — 660 — EB — 40 — 900 taking into 
consideration the duties and responsibilities attached to these posts. No special 
pay need be given to them. Officers of other departments posted as Under 
Secretaries may be given the option of either coming under the Secretariat scales of 
pay or retaining the scale of pay applicable to them in their parent Departments 
and if they opt for the latter, they may be given a special pay of Rs. 75 per months, 

47.53. One post of Under Secretary in the Public Works Department is filled 
by taking on deputation an Assistant Engineer from the Public Works Department. 
This post may be retained. 

47.54 The following are the special posts held as ex-officio posts of Under 
Secretaries — 

(1) Special Officer (Pensions), Finance Department ; this posts is not filled 

at present but orders have been issued posting an officer as the 
Special Officer ; 

(2) Assistant Draftsmen and ex-officio Under Secretaries, Department of 

Law and Parliamentary Affairs (two posts) filled by transfer from 
the cadre of Munsiffs ; and one post filled by promotion by selection 
of Section Officers ; 

(3) Assistant Solicitor and ex-officio Under Secretary to Government, 

Department of Law and Parliamentary Affairs (two posts) filled by 
transfer from the cadre of Munsiffs. 

47.55 The existing arrangements and designations may continue. 

Section Officers-. {142) — (Rs. 250 — 20 — 350 — 25 — 500) 

47.56 The existing scale of pay for these posts corresponds to the scale o 
pay of Class II Officers of the Mysore Administrative Service. This includes the 
two posts of Section Officers in the drafting sections of the Department of Law and 
Parliamentary Affairs. According to the Rules of Kecruitment the Section Officers 
(other than those in the drafting section) are appointed by promotion from the 
cadre of Senior Assistants on the basis of senior ity-c?/jn-merit. This mode of 
recruitment may continue. The Section Officers constitute an important link 
between the Under Secretary and the Case Worker and are responsible for main- 
taining discipline in the sections and ensuring prompt disposal of work at clerical 
level. They are also responsible for training the Assistants in the working of the 
Secretariat and they are required themselves personally to handle complicated 
cases entrusted to them. The posts of Section Officers were formerly designated 
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that a special pay of Kb. 35 ° ‘ ea of P a > • It was proposer! 

Commission considers that the additional t0 SeCtl0D 0fficcrs The 

to justify grant of special pay iS ^ Officers are not enough 

of Section Officers and on the general nrinciolt ? 1 ** * UtieS RBd rcs T 0ru «hdities 
Socrcanat .eve!, .he scales of pay at 

may be revised ns Rs. “75— “o— 3-5— - ° ° r W for these posts 

considers .hat .he gazetted statni of these p'ost, " c Zunu!"' Cm '”"' Wa al '" 

47:57. There are two posts of Sect, on Officer, ,n the Draft, q_ . 

Department of Law and Parliamentary AIT,,,, f„ r win , tk ' 

Recruitment have been made providing for 1,1 „ oh separate Roles of 

CO -nsfer of See., on Officer, I£t*U 

practice and procedures of Legislator,, ; l,a,e»oo-| lotowlede r, comcT ' !l '' 1 »“!■ 
and ore able to draft Mis and Statutory Draft, and (3) dl l« ’ “'° nl1 W 
p, rsons holding a Degree m Law preferable a Ma-ters Deere rerru '" ncnt °f 
experience or draft,.,- ii.lls etc. At pres'ent, ,t appear, ^"r '' 

, a, been made to these post,. The work relating Lf„„- 0 0 . , Z7T?' 
highly technical nature and long ezpe r ,e„cc in tl„s k,„d of w or i; " ’ 
ensure the rotimred standard of efficiency The " rc 1“ ,rcl1 to 

post may be tilled by pro, not, on of DraRmg ^ 

that they base put in a sert.ee of not b„ than 5 tearsai I)„r TO,l<l,t, °“ 
The Commission also considers that th,s „„,| ,),e transfer of Se C t,o„ Off.'e,?." 5 * 
Secretariat who posses, the required qnalilication, am adequate ,0 „ . n 
contingencies, nnd that recourse to .Iir.ct reeru.tm.nt the to ”1, , 

for at present should he ln,l only if .nimble eandnlate, for pm, ' 
as aff able The Recruitment Rule, may he suitably amended The scale or 

for the posts of Section Ofl.eers (Drafting) may he the same for „, h e r s,!™ 
Dllicers m the Secretariat. T/.e flaretted statu, of these po,t, may also coatmue 

Sanor ftmtanf*: (1 19)— (R*. 200— 10— 2Sf)— 15— 335— 20— lift) 

■IT 58 The carl re was create! for the fit>t time in the ^ retimt m the v . 

I9C4 for treating a chu of experienced An*,*i a „ U wl o would * ork *?* 
tlic principle of • lev cl- jumping ’ thu* quickening the p, „ w f ,j . f 
work and affording relief to the .Section OIB.ers and to a icrtam eitent plot ulin> 
promotional opportunities in lower non-gaze»e<l ca/fret. .Ircn’rJiug to the Unf * 
of Recruitment, these posts arc Glhxl (i) hr promotion on »h« In,,, ( ,f g rrunrit\^ 
atm merit of \*sntant* who have put m s«r\ic« a * .t««nunt» for r,„ t I>«« t! 
five v far* anti (n) hv transfer in even seventh t 4 -iv v of a v|r, t„ )fl 
Stenographers, subject in both case* to tVir having pv«i«>! the ,i 

mental examination* Thcst-ale of pay fur the post of N 
l* identical with t! at of the |»«t of Junior at*'i»tant U *• < , „ 
th»t the ruin* of Senior .ItmUnti it j 0 <rratf .. 

I •> n ej,i (Jiff 
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qualify which would in duo course contribute ton substantial proportion of 
qualified candidates for supervisory post* in higher cadres. The Commission 
recommends (hat the present modes of appointment to this cadre and the provision 
for transfer of Selection Grade Stenographers may continue. 

Drafting Assistants : (f>) — (Its. 200—10— 2S« — 1 o — «5S — 20 — 4 15) 

47 . of). These posts have been created recently to ensure a permanent cadr° 
of Office);. in the Diufting Section of the Department of Law and Parliamentary 
Affairs. Appointment to these posts is ma<b* (i) by promotion by selection from 
the cadre of Assistants of persons who possess a Degree in Law and are able to 
draft Bills, Statutory Pub’*, Notifications, and (ii) by direct reqruitment of 
persons who hold a Degree in Law. preference being given to candidates who have 
passed in I Gifts* in the Degree Examination in Law or possess a Degree of Master 
of Laws. Tim methods of recruitment are reasonable and may continue. For the 
piesem, only three posts have been filled by selection of Assistants. If the work- 
load in I lie Section does not justify filling of the other three posts, they may be 
abolished, educe Drafting Assistants have to seek promotion in the Drafting 
Section of the Department of Law and Parliamentary Affairs and since the Com- 
mission has recommended that the Drafting As*i*lunts should have put in a 
minimum service of 5 years in that cadre for being considered for promotion as 
Section Officers, (Drafting) the Commission considers that the revised scale of 
pay for the posts of Drafting As.-istants and for the Senior Assistants may be (he 
same and may lie revised as H*. 225 — 10 — 805 —15 — .',50 — Eli — 20 — (50. 

Council Assistant: (1) — - (ID. 220— 15— 5 10— 20 — 170; 

Cipher Assistant : (1) — (Ps. ISO— 5—150— S— 100— 10— 270) 

47.00 The duties of the Cipher Assistant are in the nature of encoding and 
decoding of Cipher messages and are of top-secret nature. The Council Assistant has 
been entrusted with this work in addition .to his own duties ns Council Assistant. 
It lias been suggested that the post of Cipher Assistant might be upgraded to the 
post of Section Officer in the scale of paj 1 of Ps- 250 — 20 — 550 — 25 — 500 and the 
present incumbent continued against this post. In view of the fact that the 
duties pertaining to the Cipher Assistant and Council Assistant arc being 
discharged by one official there is no need to have the post of Cipher Assistant. 
The duties attached to the post of Cipher Assistant, could as well be combined with 
the duties performed by the Council Assistant. The post of Cipher Assistant may, 
therefore, be abolished and the post of Council Assistant may be upgraded to that 
of Section Officer and included in the cadre of Section Officers. 

47‘G1. The present incumbent was in the cadre of I Grade Stenographers in 
the scale of pay of Rs. 130 — 5 — 150 — S — 190 — 10 — 270. He has been recently 
promoted as a Selection Grade Stenographer in the scale of pay of lls. 200 — 10 — 
280 — 15 — 355 — 20 — 415 and transferred to the cadre of Senior Assistants on the 
same scale of pay. He may be permitted to continue in the revised scale of pay 
of Senior Assistant, viz., Rs. 225 — 10 — 305 — 15 — 350 — EB — 20 — 450 as long as he 
continues as Cipher-cw?n-Council Assistant. He may also be permitted to draw 
the special pay of Rs. 65 which he has been drawing at present. In future, 
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LTmf'u ‘'r nny be trained m Cphcr work „n,l 

the poat filled b, transferring one Fuel, officer Ho mar bo g.vcn a sp.rrl pa, „f 
SO per month m add, t, on to tin grade pa, The Rnlea of Reennt.nent , „ be 
modified suit'll li 


Personal Insistent to the ChtcJ Secretary (!) — (IN 2o0— 20- 3,30 ’’3 50n) 

« f . * 1 C fi ^ ornn ^}» this post i s> filled on tenure basis bs appointment of \ 
Stenogr .pbrr accord, ng to the cho.ce of the Ch, of Soeretan for'the tone be, „■ 
It ippear-,, however, that the present incumbent was first tnh non deputation 
frorntheDcpirtment of Industries an 1 Commerce and hter on confirmed m the 
post of Personal Mutant to the Chief Secretin .It Ins been brought to the 
notice of the Commission that in order to avoid hardship to the indiu Iml the 
post hid been upgraded to Class II G wetted cadre m the scale of pav of IN 
500 This is an isolated cadre and the incumbent bos, of course noehincesof 
promotion m the regular line in the ^cretamt Hid lu rUnnetl his hen on Ins 
post in the parent departm* »t and continued on depot ition rn the Seerctari it he 
Mould have had Ins regular promotional opportunities in Ins parent depirtm.nt 
He Ins represented that he might be given a higher scale of pav thin at present 
ns hi had no dunces of pro notion nnd hnl nearh reieV | tfi nuxnmnn m the 
scale of pa> applicable to him Hie Comini non is satisfied that th duties 
of the post do not warrant the appointment of an otln 1 1! of a status high, r than 
that of a Selection Ora Jo Stenographer 1 1k s alt of pa> for the p»-t „f 
Personal Assistant to the Chit f Seerctar) may he the same ns th it for other S I, c . 
tion Grade Steno^r iphers The i so of the present in< imbint s»uns to b" a \er> 
peculiar one and in the eircumstane s the Commission considers that the utmost 
tint could be done in his ca«e noil 1 be to proitdc a suit iblu scili ofpaj apphra 
ble to him personalli anti nreordinglv recommcn Is that the rede of j » of 
IN 275— 20— 375— LB— 27 — j 27 maj be given to him « long as he contirmn m 
tins post 


IaJi Attendee (S) — (Ha 70—2—^0—3—110 

(2)— {IN 100—4—140 (SKtion Grade) 

47 07 No 1‘ules of Krcrmtment for the posts of f ift \tt< n Nrs halt btni 
framed Appointment to these posts npj ear to have b n male nn an «//*. 
basis Appointment to the post of N I etion Grid* lift \tt* I««*s is mi] lj 
pror i< tion of the Lift Alton lcr< Hie C«rmmv.ioii c« n*t first lu n ruitmmt to 
th c- In of Lift Utenlersmaj I»e mi le bi n-ktion of f| iss l\ OiTic rant ohm 
at fi ast pa«s I tV \ III S at ditil PTiminiti »i an 1 ar fiunlti l c urt^Mis n i ! 
«< Hb'li ucl Th# Lift \tten firs have rcp-rs<-i* J to the ( omm -csi > u tl t th ir 
pc ile of pis tngl 1 1 e enhat cd on tl* enmn I tint in n** cfiVnlnlr i ) «-,j , 

rnaxt nun and were *t ivnatmg an 1 t* <• riture «>f t! cir «t rk iris arl^ots {}», 
reason that the work js n'du us u n >1 t^av meng It may at t» « m »st t *♦ m 10 *o 
n >J* Tl rn is n I ift Mechanic to fttten I to lie rejmrs, *•,. an 1 1 » « «• >ri, ( ( | 
Atten ]ers is tin » rduce<l to mereS i , -ritimj the ljfi» H i»rr r 1 m t • rr , r d 
to tl e continuojs nat i r e o f t 1 s"It l eii m’ si nufir | i t ® ) rf 

s ak diffemt from tie o*l e*C *|\ «*m'i nsr I The » a |e« i»f 
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pay for these posts may he revised as, time-scale Rs. 85 — 2 — 95 — 3 — 125 — EB — 
4 — 145 — Selection Grade Rs. 130— 5— 170— 6—200— EB— 10— 240. 

Typewriter Mechanic: (l) (Es. 100— 5— 150— 6— ISO— 10 -200) 

47.61. The Typewriter Mechanic is entrusted with the work of repairs of all 
typewriters in the Vidhana Soudha and offices of the State Government within the 
City of Bangalore. The present incumbent of the post has already reached the 
maximum of the scale. It appears, in view of the repairs having been managed 
by this departmental a gency, a substantial saving of money which would other 
wise have to be paid to private firms for carrying out repairs is saved. The present 
.incumbent represented to the Commission that he wo.s formerly a typist and chose 
to under take the work of a Typewriter Mechanic in 1951 in view of the better 
scale of pay which the post carried at that time. He has further stated that he 
had reached the maximum of the scale of pay for the post of Mechanic and that 
had he continued as a Typist, ho would have had an opportunity to seek promotion 
as a Stenographer, and as such he might be given the scale of pay of Rs. 250 — 500. 
The Commission, after taking all aspects of the matter into consideration, is 
satisfied that the duties of this post do not justify the enhancement of the scale 
to the extent requested for. The reason that he is stagnating is a personal one. 
As he was a typist, it may be open to Government to give him the chance to seek 
promotion, if any, on the basis of his seniority as typist after restoring his lien 
on the post of a typist. The Commission is of the view that there may have to 
be a regular programme of work for these Mechanics to ensure proper maintenance 
of the typewriters. . Having regard to the fact that this is an isolated cadre and 
there are no chances of promotion to higher posts, the scale of pay for this post 
may be revised as Rs. 130 — 5 — 170 — G — 200 — EB — 10 — 240. 

47.65. There are no Rules of Recruitment for this post. It appears that in 
the past, ‘ typewriter mechanism ’ was a compulsory subject for examinations in 
typewriting. At present, however, this has been removed from the syllabus. 
It may, therefore, nob be possible for typists to have any knowledge of 
mechanism, and it may, consequently, be necessary to train some typists in the 
mechanism of typewriters. The Commission considers that one or two typists 
may be required to work as under studies under the Typewriter Mechanic and 
also assist him in the repair work. In due course, such typists may either be 
permitted to retain their lien in the cadre of typists or seek promotion to the post 
of typewriter mechanic. 

Assistant- Typewriter Mechanic ' (1) Rs. 70 — 2 — 80 — 3 — 110) 

47.66. Appointment to this post appears to have been made by direct 
Recruitment on an ad hoc basis. There are no Rules of Recruitment. The 
Commission has suggested the appointment of typists as under-studies to the 
typewriter mechanic. The scale of pay and special pay for the post of Assistant 
Typewriter Mechanic may, therefore, be the same as for the Typists. 

47.67. Necessary amendments may be made to the relevant Cadre and 
Recruitment Rules in the light of these recommendations. 
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47 68 The existing mcuirbent has recently passed the S S L C examina- 
tion (it la understood) and tlie Senior Tv pewritmg examination with Typewriter 
Mechanism as one of the subjects He roa) also be given the same scale of pay 
and special pav as Tj pists, t »r .Its 93—3—123 — 4— 143— Eli— 5— 200 and special 
pay of Rs 10 per month 

Clocl Mechanic (1) (Rs 100— >—130— 6— 180— 10— 200) 

4" 69 Ik attends to the maintenance of clocks m the Vidhana Soudha, the 
offices in Bangalore Cit) and the resilencts of Ministers The Clock Mechanic his 
represented that his work is arduous and that his stale of pa) might be revised 
suitibl) lie is iUo in receipt of n Convcvancc \llowance of Rs lo per month 
The Gineral Administration Department in forwarding his request for enhance- 
ment of the Realc of pir hns recommemled tint in view of the arduous nature of 
the work, the scab' of paj might he raised to Rs. 200 — 400 It vs wot, clear hour 
Gov crnmi nt dm not in the past consider this if the arduous nature of work is such 
»s to justifv cnlnni* ment of scale of pav to this extent The General Admini- 
stration Ihpartnunt l» is a!"o raommended ti at the Convivunce Allowance of 
Rs 10 h.nctioned to tic Clock Mcchinic might he cnl meed to Rs ,V> per month 
to enable him to maintain a siooter The Commission is i-ntisfiod that it would 
be adequate if tl e ac*h of pav for tins post iftir taking into consideration all 
tin duties and responsibilities of the post including the need for occasional!) 
nttinding to docks outside the \idhana boudba, is rev iscd as Rs 130 — 5—170— 

6 — 200 — IiB 10 -M0 

17 Tu The Commission rccomiiu ml* that the Convtvanir Allowance may bo 
abohsln 1 is the rale o'* pa> his bv.tn fixx l vfter taking into co««wU ration tins 
duties for pi rformmg which such cou\« uinci allowance was given 

17 71 \pjiomtmrnt to tin* postappeirs to have bun mail* on an til Inc 
bins nv dirt it ricrintment Hi present incumbent has bm trained in the 
wih >f maintaining and « h irging batt< n< s town ctid to el^Ltm cloths, at Messrs 
V n Rvttcnes Rubs mn li frimed for future appointment to this post proud- 
mg for dirnt rirrutt mat oS i t mdidatc who h»spa-«.tl the S S L C Kxar mi ition 
aul t .r un| irtm * ucct-sari training to linn on appointment nt the cost of Govern, 
i lent 

Lift Vida nr (t)(K*|fl0 -3 130) 

47 72 Tin unlit s ol th Rift Mrihanu are mainlv roafim-d to the repairs of 
bfl> wl inevrr th v go out of or ler. This is also an isolated po-t Jlisrcilenf 
jui mv\ )« idightlv IiilUt than that * f Lift Ittmders and may lie rev .is 
IN iso 7 170 r jno LB to >i \ 

17 73 No Rnlisnfi. iruiMiert tot’ is p*»*t Invi ! reu male TI« pfe«. it 
ii . mi 1 cut aj , ir* to lav i In n n; points 1 f iv mg regard t» his exp^-nnr In 
the I’ull WorU (>t part n r«s t* . r* *'*i t! « J "t-iflift Mnhimes etim t*ten« 
sle-mtli s- 1 !< v r p iv of Rs M) 3—110 Il« (V*nmt*sio«i las ftigg-sted tl at 
t! e l i f t M*J -nuj tun \fend rs >doj| i U «pp« «t< » I v direct mruitr-rnt i f 
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persons who have at least passed the Standard VIII examination and have 
experience in lift mechanism for a period of not less than two years. The 
scale of pay for the posts in the Public Works Department is, however, 
lower than that for the Lift Mechanic in the Secretariat. The Commission 
considers that in future, this work of attending to the repairs of lift may be 
entrusted to the Public Works Department and the post in the Secretariat 
abolished after the present incumbent ceases to he in service. 

Revenue Inspector, General Administration Department '• (1) (Rs. 110 — 5—150 — 

G— ISO— 10— 220). 

47.74. He is on deputation from the Revenue Department. His work relates 
to verifying the correctness of statements furnished by officials regarding construc- 
tion of houses etc., to enable them to draw instalments of advances. He also 
ensures that officials furnish the required security like mortgage deeds etc. This 
post may be necessary and may be continued. The mode of appointment by 
deputation may also continue. The scale of pay for the post may be the same as 
the §cale of pay recommended for the corresponding posts in the Revenue 
Department. 

Telephone Operators : (4) (Rs. 100 — 5 — 150 — 0 — 180). 

47.75. One of these posts is filled by appointment of a Local Candidate and 
three by deputation from the Public Works Department. No rules of recruitment 
have been framed for filling these posts so far. It also appears that efforts to 
secure operators from the Telephone Department of the Government of India have 
not proved fruitful. It is, however, possible to get hatches of Junior Assistants 
trained in the job in consultation with the Telephones Department. Such Junior 
Assistants may, however, continue to be borne on the cadre of Junior Assistants. 
The cadre of Telephone Operators may be abolished. The three Operators taken on 
deputation from the Public Works Department may eventually be repatriated to 
that Department and replaced by trained Junior Assistants. The services of the 
local candidate may he regularised in the cadre of Junior Assistants, if necessary. 
In these circumstances, the Commission does not propose to recommend revised 
scales of pay for Telephone Operators- 

47.76- Common categories of posts : 

Assistants .... (387) (Rs. 130— 5—150— S— 190— 10— 270) 

Junior Assistants ... (317) (Rs. 80 — 3—110—4 — 130 — 5 — 150) 

Selection Grade Stenographers (10) (Rs. 200—10 — 280—15 — 35 5 — 20 — 415) 
Stenographers .... (201) (Rs. 130—5—150—8—190—10—270) 

' Typists .... (169) (Rs. 80-3—110—4-130—5—150) 

Class IV Officials .... (764) (i) (Rs- 55— 1 — G5) 

(ii) (Rs. 50—1—60) 

The scales of pay for these common categories of posts have been discussed 
in Chapter 4. Certain points which are peculiar to the Secretariat Departments 
in relation to some of these posts and which have not been discussed in the General 
Chapter have been discussed below. 



47 77 In the Secretariat, recruitment to tbe posts of Junior \ssistants and 
Assistants, Tjpists and Stenographers is made b) direct recruitment based on the 
results of tV competitive examination beldby the Public Service Commission in 
accordance with the rules made by the Governor m this behalf The qualifications 
prescribed for appointment to these posts in the Secretariat are similar to 
those of the corresponding posts m the field departments, * t , m the case of 
Vssistants the candidates should po so •> a degree of a recognized University 
and in the ca*a of Junior Wiatants, Tjpvst-, awl Stenographers the candidate* 
should h ue passed the S S L C Examination ami in the ca c c of lypist^and Steno 
graphers, the candidates should base obtained additional qualification of senior 
typewriting aud senior shorthand and stnnr typewriting respective!) The Score 
tanat is Uigtly concerned with pobcj making its work being b\ and large dtlibera 
ttve, involving consideration of all proposals from the administrative, !« 'ilandfman 
ciaj points of new The Secretariat has to assist the Ministers in regard to their 
work in the Legislature Apart from this, there is more of secret and confidential 
■work in the Secretariat than m other offices and this naturally requires 6tolT 
with high standards of rectitude and reliability Itceruitmcnt to various po*U 
in the Secretariat has, consequent!) to be very selective, competitive and from 
ns wide a field as possible That would ensure building up in the Secretariat a 
permanent staff which would contnhuto a substantial proportion of qualified 
candidates for superv isory and higher grade of Secretariat Officers In this v icw , 
the Commission considers that direct recruitment to various posts in the 
Secretariat ma> be mode only from among the candidates securing higher ranks 
in the selection made for such posts on the lines indicated in Chapter 8 As a 
common selection is made for similar posts both m the Secretariat and in the 
field offices, the Commission recommends that option ma) he given to candidates 
securing the higher ranks to enter cither the S< cretamt or other offices This 
will ensure availability of more and more snitnbU candidates in the beers, t amt 
Services 

Selection Grade Stenographers (10) (Us 200— 10-280-15-355-20— U 5) 

47 78 Then are t« n posts of Selection Grade Stenographers in the scale of 
pa) of Us 200 — 10 — 280 — 15 353 CO — 415 which is indcntic ll with that for 
the Si mor Assistants According to the Hulcs of Recruitment, appointments to 
these posts arc unde b> promotion from the cadit of stenographers who have put 
in five years of rerv ice as strnograj lmrs on the basis of seniority cii" merit The 
present inode of recruitment may continue Tin entire appears to hast been 
created for ensuring as mesa of stenographers at meetings, conferences, etc \n 
props r training seems to!iaveb*en given to Ms.uoj.iapl m to achieve t! e objective 
Tie cadre also provides opportunities for «teno 0 riphcn», although tin number of 
such posts is ver) email There are, of coarse, opportunities for the S lection 
Grade Mens»j,npbrrs to come into the general ministerial sa In a id to get further 
promotions in this cadre 

47 70 The Mer«>„rspl er* Association has represent*- 1 that p's •notismil 
opportunities available to the Monographers might lie imj roved as the existing 
chances for pro notion are negligible It appears that forrnerl) the Men ^rapher* 
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■were promoted as Superintendents in tlie ratio of 1:5 (that is, against every six 
vacancies, five were given to Assistants and one to stenographers). Consequent 
on the creation of the cadre of Senior Assistants, the chances of promotion for 
stenographers have been reduced. They arc being transferred as Senior Assistants 
in the proportion of 1:6 (that is, for every seven vacancies of Senior Assistants, 
six^ are provided to Assistants and the seventh to a stenographer) and they will 
have to earn their promotion as Section Olliccrs according to their seniority, in 
the cadre of Senior Assistants. They have represented that the present arrange- 
ment-lias had reduced their promotional chances considerably. 

47. SO. On the other hand, there arc representations from the 
Secretariat Association and other Assistants that in providing chances 
for stenographers to come to the ministerial line, their chances of 
promotion have been proportionately curtailed ; the stenographers were 
not suitably qualified to do the work of Assistants or Senior Assistants ; they 
might not be brought into the ministerial cadre, but provided with chances of pro- 
motion in their own line ; the nature of work done by the Assistants and Steno- 
graphers was entirely different and therefore the Stenographers might not be placed 
on the same footing as Assistants. There is no doubt that Stenographers should 
gain some experience as Assistants or in any other suitable capacity before they 
are considered for promotion to higher posts, but it would not be correct to deny 
them the promotional chances which are existing at present. The Assistants’ con- 
tention that their promotional opportunities are curtailed by giving a small 
chance for Selection Grade Stenographers to become Senior Assistants is not 
reasonable. On the other hand, the Stenographers had formerly more chances 
for promotion as Superintendents (now, Section Officers). 

47.81. In these circumstances, the Commission considers that the present 
arrangements for the transfer of Stenographers to the mini'-tcrial cadre, having 
regard to their qualifications, method of recruitment and experience, needs no 
change. - 

47 82. It was represented that some of the Selection Grade Stenographers 
did not acquire sufficient proficiency in stenography so as to be able to attend to 
the Reporting work adequately when they were drafted for doing Reporting work 
at conferences and meetings and that they should be replaced by regular 
‘ Reporters ’. As matters now stand. Stenographers are promoted to the Selection 
Grade if they &re fairly efficient as Stenographers. The Commission is, therefore, 
of the view that the cadre of Selection Grade Stenographers as now constituted 
may continue, but such of the Stenographers who have passed proficiency test 
and are not in the Selection Grade may be paid Rs. 10 per day as allowance if 
indented upon for Reporting work at the conferences and meetings. 

47.83. The existing proportion between the Assistants and Selection Graie 
Stenographers for becoming Senior Assistants may continue. 

Stenographers : (210) (Rs. 130 — 5 — 150 — 8 — 190 — 10 — 270) 

47.84. Such of the Stenographers as are attached to the Personal Establish- 
ments of Ministers, Ministers of State and Deputy Ministers, gel au additional 
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special pay of Rs 30 p m and those attached to the Personal Establishments of 
Secretaries to Government get an additional special pay of Rs 25 p m Recruit- 
ment to these posts is made by selection of candidates who ha\ e passed the S S L C 
or equivalent examination and have passed the senior typewriting and s-mor short- 
hand examination of a recognised Institute, through competitive examination held 
m accordance with the Mysore State Civil Services (Recruitment to the Fo 3 ts of 
Stenographers, Junior Stenographers and Typists) Rules 19GC No separate 
examination is held for recruitment of Stenographers for Secretariat Services 
The principles indicated in respect of recruitment to other equivalent po 3 ts may 
be adopted in respect of recruitment to the posts of Stenographers and the system 
of conducting examinations for the selection of candidates for appointment to 
these posts may be given up 

47 85 30 per cent of the posts in the cadre of Stenographers are filled by 

promotion of Typi3ts who have put mat least one vear’s service and have passed the 
senior shorthand and senior typewriting examinations The Commission considers 
that ns in the case of promotion to the cadre of Assistants, 50 per cent of the 
vacancies in the cadre of Stenographers ma} be filhd bv promotion of Tjpists 
satisfying these conditions Necessary amendments mas \ «. made to the Rules of 
Recruitment in the light of this recommendation 

Transfers of Officers in Me Secretariat 

47 8G The Cadre and Recruitment Rules provido for transfi r of Officers of 
the Mysore Administrative Service Class I to the Secretariat for appointment a« 
Under Secretaries and Deputy Secretaries There is however, no provision for 
the transfer of Under Secretaries against posts held by Oflicers of the Mysore 
Administrative Service The Commission considers that it would be conducive to 
improvement of general efficiency of Officers if the policy of transferring persons 
holding certain posts is rationalised Tie Commission according!) males the 
following recommend it ions in this behalf — 

(i) Class III Officers of the Secretariat of and below the rank of Senior 
\ssistants may be ri tamed in the Department which they join until they are 
promoted to the cadre of Section Office. rs, but the) mav be transform 1 from op# 
section to another within the same Department after a period of three viars , 

(u) On promotion as a Section Officer the Officer concerned may 1 -» trans- 
ferred from the D partnn nt in which he wai working as a non g*»i*tt«d officer and 
posted to another Department in which tit work is more or I »s of th« same 
nature as m the Dijartmuit in which he was fonneriv working lie nar he 
r i tamed m that I>tprtm**nt until he is promoted as on ( n ler Svretarv 1 ut he 
nixv le transform! from or e section to another after putting in three years of 
rerv ice m nn\ one section tt hen an offictr is promoted a« an Un let ‘secretary he 
ma> be transferrin! to vet mo* her Department in which he ma) 1 » retain***! for 
at least three rears tl « maximum period for which Officers of this *,attgor) mar 
b« retained in one Department shoul 1 nol exceed five jevrs An UnJer b*crctary 
mav, thereafter, l>e posted toenv Department 



900 


(iii) Under Secretaries wlio belong to tlie cadre of Secretariat Officers may 
be deputed to Field Offices to the same extent to which offices of Class I Mysore 
Administrative Service (Junior Scale) are transferred to the Secretariat, for being 
appointed as Under Secretaries. It, is necessary, however, that the Under Secre- 
taries deputed to the Field Service arc placed in charge of a sub-division as far aa 
possible. The period of deputation of Under Secretaries to the Field Offices may 
be three years. Necessary provision in this behalf may be made in the relevant 
Rules of Recruitment. 

Governor’s Secretariat : 

47.87. The Governor’s Secretariat was shifted from Mysore to Bangalore in 
19G4 after His Highness the Malmrnja of Mysore ceased to hold the office of the 
Governor. The posts of officers and servants for the establishment of the Gover- 
nor’s Secretariat were sanctioned in Government Ordor No. GAD 30 PRF 04, dated' 
the 18th July, 1904. No Rules of Recruitment to the various posts appear to 
have been framed. 

47.88. The Secretary to the Governor is an officer in the senior tune-scale 
of the Indian Administrative Service. There are two A. D. Os. in the 
scale of pay of Rs. 000 — 40 — 1,000 (personal to the incumbents). These 
posts are filled by taking on deputation officers of the Defence Services. The 
other staff with their scales of pay are indicated below: — 

1 Undersecretaries (2) (Rb. 350 — 25 — 050 — 30 — 800 + special 

pay of Rs- 75) 

2 Section Officers (2) {Rs. 250 — 20 — 350 — 25 — SOO+special 

pay of Rs. 35) 

3 Personal Assistant to the (1) (Rs. 250 — 20 — 350— 25 — 500 non- 

Governor gazetted — held by a Stenographer of 

the Mysore Government Secretariat) 

4 Surgeon (1) (Rs. 300—25—550—30—700) (By 

deputation from the Department of 
Health and Family Planning 
Services). 

6 House Superintendent (1) (Rs. 200 — 10—280 — 15 — 400 contract 

appointment) 

6 Assistant Director of (1) (Rs. 275 — 20 — 375 — 25 — COO-j- spe- 

Horticulture. cial pay of Rs. 35 on deputation from 

the Department of Horticulture) 

7 Private Secretary to Gover- (1) (Rs. 900 — 50 — 1,250) Personal 

nor 

8 Public Relations Officer (1) (Rs. 500 fixed on contract) 

9 Honorary Surgeon (1) (Rs. 200 p.m. honorarium) 
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47 89 The. following po3tsare filled by appointment of officers bolding corres 

ponding posts in the Secretariat — 

1 Under Secretaries 

2 Section Officers 

3 Senior Assistants 

4. Assistants 

5 Junior Assistants 

0 Stenographers 

However, these posts do not appear to have been included in the strength of tho 
corresponding cadre* in the Secretariat The Commission considers that the endro 
strength of the Secretariat in these cadres should be increased correspondingly and 
appointments to the Governor’s Secretariat made from these cadres The scales of 
pay for these posts may be identical with the scales of pay prescribed for tho 
corresponding posts m the Secretariat 

47 90 ’Besides, there is a large number of staff both in Class III and Class 
IV categories It is understood that most of tho Class IV officials aro recruited 
from the open market and the Class III officials have been taken on deputation 
from various Departments including the Secretariat As these posts are common 
to most of the Departments, their scales of pay may be the same as for corrcspon- 
ding posts in other Departments There is one post of Head Driver in the scalo of 
pay of Bs 80 — 150 There is no post in the Secretariat which corresponds to tho 
post of the Head Driver on tho establishment of the Governor. His scale of pay 
may he revised as Its 05 — 3 — 125 — 1 — 145 — -EB — 5 — 200 

47 91 The post of "Personal Assistant to the Governor is filled by appoint- 
ment of a Stenographer from tho Secretariat and has been given a higher scale of 
pay of Rs 250 — 20 — 350 — 25 — 500 (non gazetted) The scale of pay for this post 
may be revised as Rs 275 — 20 — 375 — EB — 25 — 525 

45 92 The posts of the Accountant and the Cashier hav e been filled by 
appointment on contract and two Junior Assistants have been takonon deputation 
from the State Account* Department and the Mysore Government Insurance 
Department respectively The Commission considers that the dati«.s of the 
Accountant nnd Cashier can aa well be performed by persona holding posts of Awj 
gtnntn in the Secretariat The Commission accordingly recommends that after the 
expiry of the period of contract, tho posts of the Accountant and the Cashier may 
be filled by transfer of persons holding the posts of Assistants m the Secretariat 
Similarly , the post of House Superintendent (now filled by contract) may , after the 
expiry of the period of contract, be filled by transfer of an officer of appropriate 
cadre from tbc Secretariat Service hurther, for tho sake of uniformity, th* two 
posts of Junior Assistants may al*o be filled by transfer of persons holding the 
posts of Junior Assistants in the Secretariat The scales of pay for these posts 
niav be the fame as for corresponding posts in the Secretariat 

47.93 The following officers have been taken on deputation from the Depart 
ment of Health and batnilv Planning Sen ices and the Department of Horticulture, 

>3 the case mat If This arrangement may continue 
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1. Surgeon 

2. Compounder 

3. Staff Nurse 

4. Female Nursing Orderly 

•5. Assistant Director of Horticulture 

6. Garden Assistant 

7. Gardeners. 

The scales of pay for these posts may be the same as for the corresponding posts 
in the parent Departments. 


47.94. The Commission does not propose revision of the scale of pay for the 
following posts which have been filled cither by contract or on a special scale of 
pay personal to~the incumbents : — 

1. A.D.Cs. 

2. Private Secretary to the Governor 

3. Honorary Surgeon 

4. Public Relations Officer 

6. Personal Assistant 
•6. Accountant 

7. Cashier 

8. House . Superintendent 


47.95. As the strength of the staff of various categories in the Governor’s' 
Secretariat and other matters relate to the privileges of the Governor, the Com- 
mission does not propose to make any detailed examination in regard to these 
matters. The Commission, however, feels that the staff in the various categories 
in the Governor’s Secretariat is somewhat large. The Commission suggests that 
the Secretary to the Governor may undertake a proper assessment of work in the 
Governor’s Secretariat and effect reduction in the number and cadres of posts, 
wherever possible, in the interest of economy. 


Evaluatioiuand Manpower W ing : 

47.96. This is a Unit in the Planning and Social Welfare Department. The 
work of this Wing mainly involves reviewing the Plan Programmes. Obviously, 
the Wing would-have to be a temporary establishment. No Rules of Recruitment 
to theposts in .the Wing have so far been framed. It is understood that proposals 
are under ithe consideration of Government for revising the Rules of Recruitment. 
In view of the temporary nature of the Department, the Commission considers 
that it maymot be necessary to make any appointment by direct recruitment to 
any of the posts in the Wing. As appointments to the various cadres in the 
Bureau of Economics and Statistics are made by selection of candidates holding 
high qualifications in economics, mathematics and statistics, the Commission feels 
that appointment to these, posts by taking. officers on deputation from these 
cadres. generally would serve the purpose. 

47;97. The Wing consists of the following staff : 

1 . Director of Evdluation and ex-officio Deputy Secretary (1) (encadered 
in the senior time-scale of the Indian Administrative Service). 
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This mode of recruitment is adequate and may continue 

2 Under Secretary and Ex officio Deputy >j rector of Eudwitum 

(Administration) (1) (R« 350 — 25 - C50— 30— 800) 

47 98 This post is filled by taking on deputation an officer of the Mysore 
Administrative Service (Junior Scale) The Commission considers that this post 
rna) be included in the cadre of the Under Secretaries to Government and filled in 
accordance with the Rules of Recruitment applicable to the Under Secretaries or m 
the alternative this may be filled by takm 0 on deputation an Under Secretary from 
the Secretariat The Rules of Recruitment may bo framed accordingl) Tho 
scale of pa) for this post may be the same as that for Under Secretaries in the 
Secretariat 

3 Depul j Director of Etaluihon ( Statistics ) (I) (Rs 350— 25— C50 30 — 

800) 

47 99 This post is filled by taking on deputation an officer of corresponding 
rank from the Bureau of Economics and {statistics This mode of recruitment is 
adequate and mav continue The Rules of Recruitment may bo framed accord- 
mglj The scale of pa) for this post maj be the same as for the corresponding 
posts in the Bureau of Economics and Statistics 

4 Deputy Director of Ecoluation ( Economics ) (1) (Rs 350— .5 — 030—30 — 

800) 

47 10> This post is filled by appointment of an officer of tho Commercial 
Taxes Department bolding a Degrco of Doctorate in Economics This post can as 
well be filled b) taking an officer on deputation from the Bureau of Economics and 
Statistics The Rules of Recruitment roa) be framed accord ingl) Tho scale of 
pay for this post may bo tho same as for the corresponding posts in tho parent 
Department For tho existing incumbent, the Beale of pay mi) bo the same as 
in his parent Department 

5 Deputy Director of Fcaluation (Sociology) (l)(Ra 350—25 — 050—30 — 

800) 

47.101 This post is filled bv taking on deputation an officer belonging to th« 
general service in the cadre of District Development Assistants The Commission 
recommends that this post ma\ be filled b\ taking on deputation an officer of 
corresponding rank from the I) partment of Bureau of Economics anJ Statistics 
The Pules of Recruitment ma> be frame I accordingly The scale of pay for this 
post ma) be the same as for the corresponding poits m the Bureau T1 <• existing 
incumbent n&y draw the scale of pvy as fixed for him in hn parent Department 

C Deputy Director of Monpoucr (1) (Rs 330 — 25 — 050 — 39— S00) (I’neont) 

47 102 The mode of recruitment to this post tnaa be the rime as suggested 
for the officers of similar rank ns, b) taking on deputation an officer of the 
status of Dcputv Director from tic Bureau of 1 conormes and bta'iVin Th* 
Rules of Recruitment na\ I e fran <! according!) The *”a!« of pay fir this post 
cm be tie sa-se as for Deputy Directors in the Bureau 
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7. Assistant Director (Evaluation) : (5) (Rs. 250 — 20 — 350 — 25 — 500) 

Assistant Director (Manpower) :(1) (Rs. 250 — 20 — 350 — 25 — 500) 

47.103. Of the five postsof Assistant Directors (Evaluation), one post is filled 
by talcing on deputation an Assistant Director of Statistics from the Bureau of 
Economics and Statistics; one by taking on deputation a Block Development Officer; 
two by local appointment through the Employment Exchange of candidates who 
possess a II Class Master’s Degree in Mathematics, Economics and Statistics ; one 
post has not been filled. All these posts may be filled by talcing on deputation 
officers of corresponding rank from the Bureau of Economics and Statistics. L'he 
Rules of Recruitment may be framed accordingly. The scale of pay for these posts 
may be the same as for corresponding posts in the Bureau of Economics and 
Statistics. 

47.104. The post of Assistant Director of Manpower is filled by taking on 
deputation an Assistant Director from the Bureau of Economics and Statistics. 
This arrangement is satisfactory and may continue. The Rules of Recruitment 
may be framed accordingly- The scale of pay for this post may be the same as 
for the corresponding post in the parent Department. 

8. Section Officers : (2) (Rs. 250--20 — 350 — 25 — 500). 

47.105. These posts arc filled by the appointment of Section Officers from 
the Secretariat. This mode of recruitment- may continue. The Rules of 
Recruitment may be framed accordingly. The scale of pay for these posts may 
be the same as for Section Officers of the Secretariat. 

9. Senior Investigators : (5) (Rs. 150 — S — 190 — 10 — 270) 

Investigators : (2) Rs. 110—5—150—6—180—10—220) 

47.100. The posts of Senior Investigators are filled by taking on deputation 
Senior Statistical Assistants from the Bureau of Economics and Statistics. This 
arrangement is satisfactory and may continue. The Rules of Recruitment may be 
framed accordingly. The scale of pay for these posts may be the same as for posts 
of corresponding rank in the Bureau of Economics and Statistics. 

47.107. ' The posts of Investigators which have not been filled so far, may 
also be filled by taking officers on deputation from the Bureau of Economics and 
Statistics. The Rules of Recruitment may be framed accordingly. The scale of 
pay for these posts may be the same as for corresponding posts in the parent 
Department. 

10. Computers : (4) (Rs. 80 — 3 — 110 — 5 — 150) 

47.108. Two of these posts have been filled by taking on deputation compu- 
ters from the Bureau of Economics and Statistics. The other two posts are filled by 
direct recruitment by making local appointments through the Employment 
Exchange, the qualification prescribed for local appointment being a pass in the 
S. S. L- C. Examination. The Commission is of the view that all the posts of 
Computers may be filled by taking on deputation officials holding the posts of 
computers from the Bureau of Economics and Statistics. The Rules of Recruit- 
ment may be framed accordingly. The scale of pay for these posts may be 
the same as for corresponding posts in the Bureau of Economics and Statistics. 
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47 109 In addition to the po->ts indie ited in tlic preceding paragraphs, the 
R\ aluation and Manpower Ming bis the following posts 

1 Scmor Assistants (2) (R>- 200—10 — 280 — 15 — 335 — 20—415) 

2 Actants (4) (Rs 130— 5—150— S— 190— 10— 270) 

3 Junior Assistants (3) (Rs SO — 3—110—4—130 — 5 — 150) 

4 Stenographers (3) (Rs 1 10 — 5 — 150 — 8 — 190 — 10— 2G0— 15 320) 

5 Typists (4) (Rs 80—3—110 — 4 — 130 — 5— 180) 

G Dnur (1) (Rs SO— 3—110—4— 130— 5— ISO) 

7 Diktats (10) (Rs 50 — 1 — GO) 

47 110 All these posts are filled by taking officers holding similar posts 
from the Secret imt excepting for one post of Assistant which is said to lme been 
filled by taking on deputation a I Division Accounts clerk frotn the State Accounts 
Department The existing mode of recruitment is adequate and ma) continue 
One of the posts of Assistants mav however be designated as Accounts Clerk 
These officials mi) draw their pav in the scabs of pav applicable to them in their 
parent Departments 

Office of the Special Commissioner Mysore A ew Delhi 

47 111 The post of Special Commissioner Mysore Vow Delhi, was formerly 
sanctioned in the senior time scale of the In ban Administrate service This 
was subsequent Iv downgraded to the ecale of pry of Rs GOO— 40— 1000 and 
continued fora peno 1 of one vear Considering the importance of the work 
entrusted to the Special ComniiyMoncr, it was considered ncceisar> to creitc 
i post of Special Commissioner on a lumber scale of piv The post was accordingly 
creatid in the fiale of pav of Rs 1300 30 — 1800 in Ooverntncnt Onlcr 
Xo (JVD 2*4 SCO G7, dstid 'Gth Januiry I9G8 with efft t from 28th 
December I9GG eo long a* tn« present incumbent continues ns Special C >mnm 
sioncr, MvhOre New D Ihi 

47 112 The staff smctK ae l to tin Special ( minissioner and the scales of 
pav attache il to them im r>s follows 
1 Ga'ctteil Staff 

(1) Special C<nmu*s!ouer Rs POO- 50 1x00 (without dearness 

Mv sore Niw 1) lh i allowance) 

Convevame Allowance of Rs |5«l 
Sptrial I*nv of Rs 700 
I nt< rt unment Allowam of Rs 1 00 mil 
C ttv Comjens itorv Allowanc* *f 
Rs 75 

(2) Assistant Special Potntni Rs 330 -25— J00—3 D— jJ*>— l il— 3l)~ 

e«t iner M'eor* New t»ro— l II -30 — 870 3j— 90ll 

D. Ihi 

(7) l*t rronal Assistant to th» Rs 210- 10 .170— '17 — 300— Ml — 13 — 

Chi f Minister at Dilhi 4>0 1,11—20—530 

‘special I'av of III 50 p m 



II X on -Gazetted Staff : 

(]) Stenographers (2) 

(2) Upper Division Clerk (1) 

(;?) Lower Division Clerk (I) 

(•n Telex-Tvpists (2) 

(1 post is vacant) 

(5) Telex-Messengers (2) 

(0) Peons {.■'.) 

(7) At tender (1) 

(8) IVon-cwm-Farnsh (1) 


lis. 210—10 -270—15— :*00 — KB — 15— 
4 HO --KIJ--20 --530 
1 :io — S- -1(10 - S— 200 — MB — S —250— 
ER__8-.280— 10— 300 
1 10—::- -l :t l • -i— i no— EI3 — i — 1 7,7— 

.7 — ISO 

no -i :u — i — i ns — KB — t — i7f» — 

r» — iso 


Rs. 70-1-85 
70— 1-. 8,7 
75- n - -85 -2- 05 
70- -1 — S5 


47.1 10. The duties of Special UomnmMoner are broadly ns follows : — 

(1) to keep in clo<«* touch with the Central (lovernment and puss on 
useful information of prospective developments of import anon particularly ns 
regards Plan Schemes to the State Government. : 

(■j i rn follow up action initiated by the State (Government in any 
Department where the usual process of reminding by letters is likely to lend to 
difficulties* or delay ; 

(0) to represent officers of the fit ate t lovernment at meetings, conferences 
and committee work at Delhi wlmre the Agent would be competent, to take their 
place with rhe assistance of a brief ; 

(4) to keep the State (Government informed of the visits of foreign technical 
teams, representatives of International Organisations and Foreigners of 
importance, direct contact with whom may possibly help t,hc industrial and 
economic development or other interests of the State ; 

(5) To look after the interests of the State (Government generally in so far 
as they are affected by activities in all fields of the Union (Government and All 
India Organisations with economic, social and similar non-political activities, and 

((>) to aer as Agent, of the State Government in all miscellaneous matters 
where so specifically instructed by any Department. 


47.114. From the information available to the Commission, it is not possible 
to assess whether the Special Commissioner has been able to discharge effectively 
the several duties, which he is expected to perform, especially in respect of 
re.presenting officers of the State Government, at the Meetings, Conferences and 
Committee work in Delhi with the assistance of a brief from the 

concerned Heads of Departments from here. It is seen that in spice of 

the Special Commissioner working in Delhi, large numbers of officers from 
here are proceeding periodically to New Delhi for attending Conferences and 
Meetings. Of course, in some cases it may be necessary for officers from here 
to go to New Delhi for attending Meetings in spite of the Special 

Commissioner being there. But it may not bo necessary every now and 

then as is happening now, if the Special Commissioner could represent the Depart- 
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ments adequately at such conferences, meetings etc , by suitable and time!) 
briefing 

47 115 In the absence of adequate material, the Commission is not in a post* 
tion to pronounce on the necessity or justification for the continuance of the post 
of the Special Commissioner and his staff Government mar conduct a study of 
the work which this officer has been doing and then decide upon the need of conti- 
nuing the office and its establishment m New Delhi m it3 present form or with any 
modifications 

47 116 Some of the staff of the Special Commissioner arc recruited locally, 
some are taken on deputation from the Government of India and some from the 
State Government The officers referred to at Serial Numbers 1 and 2 mentioned nt 
para 112 arc officers of the State Government One Stenographor/tho Upper 
Division Clerk, the Lower Division Clerk and the Personal Assistant to the 
Commissioner arc taken on deputation from the Government of India and the rest 
of the incumbents art recruited locally 

47 117 The scales of pay for the staff attached to the Special Commissioner 
ore higher than those of the corresponding posts in the State Government These 
higher scales appear to have been sanctioned in view of the special circumstances 
obtaining in Delhi Tho Commission therefore considers that the scales of pay 
ns now sanctioned for theso posts may continue, but that wherever the scales of 
pay of corresponding posts in the State Government become higher than the exis- 
ting scales of pav Attached to the staff nt Delhi consequent on the general revision 
in the scales of pay of Government employees, the benefit of the revision may be 
extended to the corresponding po«ts attached to the Special Commissioner 

Dt legation of p nicer* 

47 118 The Mysore Resources nnd Economy CommitUe observed that 
“ additional expenditure by increasing the number of top posts um easily be 
avoided bv the Secretary in need of relief delegating some of his powers to his 
deputies In fact, the Secretaries should be encouraged to ds legate more powers 
to Deputy Secretaries mid Under Secretaries The Iitti r may also bo empowered 
wherever po«*ibh to submit specified class ci of ra*es direct to tho Minister for 
orders ” In regard to Apportionment of vorl lutween tin Sectary, I) jmty 
S errt arics and Under 'v'cretaries, tho Committo* rt commended t! at a “tin Janl of 
work constituting 35„of tho work ra each Department being hanlhd bv tie Umb r 
hecretarv, 40 by tho Ihputv * 5 ccretarv and not mor« than 2'» bv the 
Secntarv, sho Id In enforced bv a btan ling Order 

47 I!0 Tin* quntioi of dehgititn of pow r< was also ducu«s" 1 bv the 
Commiwcm with the Chief Non tan to Gov< rnmont Hr was of tl " view that 
there was scope for more delegation of powers than at prr-ent The Conn i-urm 
isofthevuw that tin re is* ope for further <!eh r itmnof jei v* r* totl» ln**rbveb 
General orders regarding d« legation of powers an 1 the catrgi rid of rav* m which 
J<v<l jumptrg could b- resartr* to nrn bo bi \ down fi>r oflhrfs at r! 1 level* and 
rude applicable to nil tho IV] ut meats of the Wreta-iat In a llitio i to * ifh 



general orders, the Secretary to Government in each Department may, after 
obtaining the orders of the Minister concerned, issue orders applicable to bis 
Department, specifying the further powers which may he exercised by the. junior 
officers and the further categories of eases in which level jumping may be. resorted 
to by them. 

47.120. As regards financial powers, no proposals for further delegation were 
placed before the Commission. The Commission has also no recommendations to 
make in this regard. 

Special Pap 

•17.121. Whenever officers drawn from other services are posted as Deputy 
Secretaries or Under Secretaries they are paid a special pay of Its. 100 or Its. 75 
per month as the case may be. In view of the fa^t that the scales of pay for the 
posts of Deputy Secretaries and Under Secretaries in the. .Secretariat, nrc revised 
taking into account the special pays that are being given to them, the Commission 
considers that the. officers drawn from outside cadres may be permitted to have the 
option of drawing the soaks of pay of the posts to which they are being appointed 
or retain the scales of pay of their own post, and draw special pay of Its, 100 in the 
case of Deputy Secretaries and Its. 75 in the case of Under Secretaries. 

47.122. In the Governor’s Secretariat, nil the staff are given special pay 
ranging from Its. 10 to Its. 150. The staff working in the personal establishments 
of the Chief Minister, Ministers of .Srate and Deputy Ministers also draw special 
pay ranging from Rs. 10 to Its. 100. 

47.120. The following officers in the establishment of the Governor and of 
the Ministers may continue to get special pay at the existing rates: 

Governor's Establishment . — 

Secretary 
A.D.C. ’ 

Stenographers 
Personal Assistant 
Cashier 

Household Superintendent 
Driver of Governor’s car 
Steward 

Minister’s Establishment . — 

Private Secretary 
Personal Assistants 
Stenographers 
Driver 

47.124. The Personal Assistant to the Chief Secretary draws a special pay of 
Rs. 50 per month and the Stenographers Rs. 30 per month, in addition to the 
special pay as Stenographer and the Junior Assistant Rs. 15 per month. In the 
establishment of the Secretaries to Government the Stenographers draw a special 
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pay of Rs 25 per month in addition to special pay as Stenographers In 
accordance with the principles laid down in Chapter 5, all the incumbents m the 
Personal Establishments referred to above may continue to draw the special pays 
at the present rates 

47 125 In addition to the staff working in the personal establishments 
Class II, Class IU and Class IV staff working m the General Administration 
Department (Executive) Cabinet Section and Despatch Section are also drawing 
special pays ranging from Rs 5 to Rs 35 

47 120 As regards the Accounts Section, it has been indicated at para C 
that continuance of special pay is not justifiable and may be abolished 

47 12' T As regards the Cabinet Section it has been stated that the Cabinet 
Assistant is also looking after the work of the Cipher Assistant and as such he may 
continue to draw the special pay drawn by him and the post of Cipher Assistant 
may be abolished (ude para CO) There is a tvpi3t m the Cabinet Section and ho 
is drawing a special pay of Rs £0 in addition to special pay of Rs 10 as a typist 
This may continue 

47 128 The special pay drawn by the employees in tbo General Administra 
tion Department (Executive) and the Despatch Section, may bo discontinued in 
accordance with tho principles laid down in Chapter 5 
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CHAPTER 48 


Mysore Gazetteer Department 

48.1. The. Department was set up in the State in the. year 1958 under 
a Centrally sponsored scheme. Sanction to the scheme expires by the 81st 
March 1971. The Centra! Government have agreed to meet S0% of the cost of 
compilation subject to the maximum of between Its. 50,000 and Its. 05,000 
per volume per year commencing from 1908-69. So far they are giving 
assistance to the extent of 40',V. of the expenditure subject to a maximum of 
Hr. 14.S00 per volume and 40 per cent of the cost, of printing. The State 
Government have been permitted to retain the sale proceeds of the. publications 
which have been reckoned at 20 per cent of the cost of compilation. 

48.2. The Department is classified as a Minor Department with the Chief 
Editor as the Head of the Department. The present incumbent has been 
appointed on contract. He is assisted by live Editors, nn Administrative Officer, 
a small ministerial staff and five. Class IV Officers. As the Department is 
temporary, all posts (excepting for Class IV Officers who have been taken by 
direct recruitment) have been filled by deputation from the various departments. 
Of the five posts of Editors two are vacant ; one Editor has been appointed on 
contract ; two posts have been filled by taking on deputation ; (i) a Section 
Officer from the Mysore Government Secretariat and (ii) an Editor from the 
Department of Information and Tourism. 

Scale* of Pay and Cadre and Recruitment Rules Cheif Editor: (1) (Rs. 900 — 
40— 1,100 -50—1,300). 

48.3. The present incumbent has been appointed on contract which will be in 
force till the end of March 1970. The scale of pay for the post is Rs. 900 — 40 — 
1,100 — 50 — 1,300, i.e., equivalent to a Minor Head of Department. As the present 
incumbent is appointed on a contract, the Commission considers that neither the 
status nor the pay of the post can be revised. 

Editors: (o) (Rs. 250—20—350—25—500) 

48.4. Having regard to the minimum qualifications now prescribed and the 
present mode of recruitment, the Commission considers that the scale of pay 
is adequate, subject to the normal revision proposed in the scale of pay of posts 
carrying like duties and responsibilities in other departments. The revised scale 
of pay for comparable posts in other Departments is Rs. 275 — 20 — 375 — EB — 
25 — 525. The scale of pay for the post o£ Editors may also, therefore, 
be Rs. 275— 20— 375— EB— 25— 525. 
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48 5 The problem of tlm Department appears to be one of securing men of 
proper calibre to undertake the special t\pe of work that is expected of 
them The Commission considers that for this purpose the Rules of Recruitment 
JM) be modified to provide for (i) higher qualification t*ir , post graduates or 
Doctorate m History, Economics or Politics, {») recruitment on contract of qualified 
persons m the event of such persons not being nsailablc in corresponding posts in 
other Departments, and (in) a higher initial paj between the minimum and the 
maximum of the scale for persons appointed on contract bisis The scale of pay 
for the post in the esent of the Rules of Recruitment being modified maj be 
Rs 350 — 25 — 600—30 — 780 — EB — 10—900 

Admtntstraitce OJficcr (!) (Rs 250- 15 — 310 — 20 — 170) 

(Rs 250 — 20 — 350 — 25 — 500) (personal to the present 
incumbent) 

48 0 According to the Cadre and Recruitment Rules of the Department, 
there is one post of Superintendent in the scale of pay of Ra 250 — 15 — 310 — 20— 
470 The present incumbent was holding tho post of Superintendent m the scale 
of pay of Rs 250 — -15—310 — 2(h— 470, in the Department of Information and 
Tourism, which has since been upgraded and designated as Administrate e Officer 
in the scale of pa) of Rs 250 — 20—350 — 25 — 500 (Class II Gazetted) This scale 
is personal to the present incumbent The scale of pay for this post may be 
ro\i8cd as Rs 275—20 — 375 — EB — 25 — 525 Hating regard to the duties of the 

Administrate Officer, the Commission considers that the post ma> be filled in 
future by taking on deputation a Section Officer from the Secretariat and it may 
have the same scale of pa) as the Section Officer in tho Secretariat 
Assistants (2) (Rs 130-5-150-8—100—10-270) 

Junior Assistants (1) (Rs 80 — 3 1 1 0 — t — 130 — 5 — 150) 

Stenographers (2) (Rs 130-5—150-8—100-10-270) 

Daffedar * (1) (Rs 05 2-85) 

Cycle Orderl) (I) (R* 50—1 — CO) 

Tcons (2) (Rs 50—1 60) 

Night Watchman (1) (Rs 60—1—60) 

48 7 The posts of Assistants, Junior Assistants and Stenographers are filled 
bv taking on deputation persons holding similar posts in the Secretariat The 
present mode of recruitment to these posts mat continue As regards Class IV 
posts, the existing mode of recruitment msj continue 

48 8 The officials on deputation from other Departments of Government 
tnay draw their pav in the scales of piv applicable to them in their parent Depart 
rnents Tfce Class IV officer* who have been recruited directlv will get the same 
scale of pay as »* prescribed fur that clan of officer* in other Departments 

48 0 It was urged before the Commission that the htenograpl ers working 
in the Department had he-iv) typing work in addition to taking down dictation 
»rd trantertl trg the matter and that they s' onld b" given special pa) in addi’ion 
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to the Stenographic allowance admissible to Stenographers. The Commission 
considers that the work-load of typing may he assessed and, if necessary, 
additional posts of Typists may be created but that there is no need to give any 
additional special pay to the Stenographers. 

Delegation of Powers 

•18.10. The Department is a temporary one. It has its oflice only at. the 
State Head-quarters and has no ollices at the Divisional or District levels. So far 
as the delegation of administrative powers is concerned, the general recommenda- 
tions made by the Commission in this behalf may apply mutalis mutandis to this 
Department. In view of the limited scope available in this Department for the 
use of financial powers and since no further delegation has been sought, no change 
in the existing arrangement is necessary. 



CHAPTER 48 

Mysore Gazetteer Department 
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CHAPTER 49 

Mysore Public Sorvico Commission 

49.1. The Mysore Public Service Commission was established under Article 
315 of the Constitution of India by Government Notification No. Ch.S.1483/GE. 
31 — 51 — 1, dated the 18th May 1951. 

49.2. The Public Service Commission is classified as Major Department. It 
consists of five Membors including the Chairman. The Commission is assisted in 
its work by a Secretary, a Deputy Secretary, two Assistant Secretaries and a 
Deputy Controller of Examinations. The work of the Commission is distributed 
among the following 9 Branches, viz . — 

1. Organisation and Methods Branch; 

2. Special Branch ; 

3. Accounts Branch ; 

4. Administrative Branch ; 

5. Examination Branches I & II ; 

6. Recruitment Branches I & II ; and 

7. Departmental Examinations Branch. 

Staffing pattern and scales of pay 

49.3. The ministerial staff consists of nine Superintendents (one of whom is 
the Personal Assistant to the Chairman), 21 Assistants, 31 Junior Assistants, 11 
Stenographers, and 9 Typists. There are 4G Class IV Officers of various categories. 
There is no well-defined staffing pattern and the services of the staff are 
utilised in several Branches according to the needs of the situation. Two posts of 
Assistant Secretaries and one post of Deputy Secretary have been created on a 
temporary basis. It was urged before the Commission that these posts should be 
made permanent and that the staffing pattern in the Office of the Public Service 
Commission should be the same as that in the Secretariat. The work which the 
Public Service-Commission is now attending to was formerly being attended to 
initially by the Central Recruitment Board and later by the Public Service 
Commissioner ; and the scales of pay for the staff working in the Office of the Central 
Recruitment Board and the Office of the Public Service Commissioner were the 
same as the scales of pay for corresponding post in the Secretariat. The scales 
of pay for the posts in the Office of the Public Service Commission continued to be 
the same as the scales of pay for the corresponding posts in the Secretariat till 
1961. At the time of revision of the scales of pay in 1961, a higher scale of pay 
was given to the officials of the Mysore Government Secretariat and a lower scale 
of pay was given to the officials working in the office of the Public Service 
Commission. In view of the facts that the Public Service Commission is a statu- 
tory body established under Article 315 of the Constitution of India, that its 
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^oik 13 of a very important nature and the staff working m the Office of the 
Commission are required to discharge duties and shoulder responsibiliteis compara 
hie to those of the staff working m the Secretariat, the Commission considers that 
the scales of pay for the several posts in the Office of the Public Service Comrais 
sion may be the same as the scales of pay for corresponding posts m the Mysore 
Government Secretariat and recommends that the scales of pay may be regulated 
accordingly 

49 4 It is understood that the work load at the different levels in the Office 
of the Public Service Commission has not been fixed after undertaking a regular 
work stud) , while in the Mysore Government Secretariat the structure of each 
Section has been determined after such an assessment The Commission, there 
fore, considers that a thorough work stud) may be conducted at various levels in 
the Office of the Public Service Commission and that a decision mn) bo taken only 
thereafter as to which of the temporary posts of the Members of staff including 
thoso of the Deputy Secretarj and 2 Assistant Secretaries should be raado 
permanent 

49 5 In view of the fact that the Commisson considers that the scales of pvy 
and staffing pattern of the Office of the Public Sen icc Commission and tho«o of 
the Mysore Government Secretariat maj bo identical, the designations of the 
various posts in the Office of the Public Service Commission may he changed to 
those of the comparable posts in the Mysore Government Secretariat There is no 
cadre of Senior Assistants now in the Office of the Public Service Commission 
A cadre of Senior Assistants with the satno scale of pay as in the Secretariat with 
similar duties and responsibilities will have to be created in some Sections if the 
work load warrants their creation 

Cadre and Recruitment Rules 

19 C The Rules of Recruitment to tho various cadres in the Public Service 
Commission appear to he reasonable Necessary amendments mfl) , however, he 
made at the i/me of implementing the foregong decisions of the Commission ns 
olio m the light of the recommendations raado relating to the various cadres in the 
Secretariat 

49 ? The post of the Deputy Controller of Examinations carries a special 
pvv of Rs 36 p m The Commission considers that as tho scales of pa) for Officers 
getting special pa) in the Secretariat have been suitably revised so as to include 
the special pi) and as the Officers of the Public Service Commission arc to get 
pav prescribed for po«ts in the corresponding grades in the Secretariat no special 
pa) need be continued for this post Accordingly, tho Commission recommends 
that this special pay may be abolished 

Appointment of additional staff far seasonal vorL 

49 8 It appears that there is seasonal increase in th* volume of work in the 
Public Service Commission nod that such sca»onal work is also of an urgent nature 
necessitating the appointment of temporary additional staff At present tho 
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Public Sevicc Commission lias powers to appoint temporary staff upto a period of 
three months in anticipation of sanction of Government, the expenditure being 
met from the savings of the Department within the budget allotment. It was 
represented that on occasions it might be difficult to exercise this power in case 
there were no savings in the budget allotments and consequently the seasonal work 
might suffer. The Government of Maharashtra have empowered the Public 
Service Commission in that State to employ, for special reasons, temporary staff 
at a cost not exceeding Ks. 3,000 in any one year. The Mysore Public Service 
Commission has to appoint temporary staff only occasionally. Such occasions are, 
however, bound to increase fairly frequently in view of the additional functions 
like the conduct of competitive examinations for recruitment to Gazetted and 
non-Gazetted posts assigned to the Public Service Commission recently. It is, 
however, difficult to make any assessment of the extent to which temporary 
staff will have to be employed on each of such occasions. It has been suggested 
by the Public Service Commission that it might be empowered to appoint temporary 
staff without the approval of the Governor but subject to the condition that the 
total expenditure on account of such staff appointed during the year would not 
involve an increase of the appropriations in the budget estimate for that year. 
The Commission considers that it would bo adequate if provisions on the linos of 
the one obtaining in Maharashtra are made in respect of the Mysore Public Service 
Commission and recommends accordingly. 

Delegation of jpoicers 

49.9. The Chairman of the Public Service Commission lias been declared 
the Head of the Department. A substantial amount of work of a very routine 
nature and not falling within his functions under the Constitution is required to 
be submitted to him for his orders. The Commission considers that all the powers 
of the Head of the Department generally may be vested in the Secretary, Public 
Service Commission. In particular, all appointments in the Office of the Public 
Service Commission, whether initial or promotional, of Class IV and non-Gazetted 
Officers may be vested in the Secretary. All matters connected with appointments 
of Officers of the Gazetted ranks in the Office of the Public Service Commission 
may, however be dealt with as before. 

49.10. It has already been suggested that the staffing pattern in the Office 
of the Public Service Commission might be identical with that in the Secretariat. 
The delegation of administrative powers may accordingly be made in consonance 
with the recommendations made in this behalf in relation to the Secretariat. 
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CHAPTER 50 

Mysore Vigilance Commission 


50.1. The Vigilance Commission was set. up in the State under Government 
Order No. GAD 10 OAO 0*1 dated the. 1 1th February 1005. The powers and 
functions of the Vigilance Commission are defined by the Mysore State Vigilance 
Commission Rules. 1005, made by the Governor in exercise of the powers conferred 
on him by the proviso to Article 000 of the Constitut ion. The Vigilance Commis- 
sion has jurisdiction in matters to which the executive powers of the State extend. 
It has jurisdiction accordingly over all the. Mysore Government servants including 
those on deputation or on foreign service to Local Bodies, Corporations or 
Co-operative institutions or undertakings wholly owned by the. Government of 
Mysore or in which the Government of .M 3 'sore have a major share.. Its juris- 
diction, however, does not extend over Government servant « who are members of 
the Mysore Judicial Service Class I. 

50.2- There arc two wings of the Vigilance Commission, namely: 

7 The Jivrmu of Investigation : — This is headed by a Deputy Inspector- 
General of Police. The Bureau investigates into complaints made, bv the members 
of the Public, or petitions or complaints referred to the Vigilance Commission by 
Government. The Vigilance Commission has also the power of investigating into 
, any complaint of corruption or misconduct, against, a Government servant. All 
cases of invest igation are duly processed and submitted to the Vigilance Commis- 
sioner who suggests to Government the appropriate course, of action. 

11 The Directorate of Vigilance : — This wing is responsible for conducting 
proceedings, which are entrusted to the Vigilance. Commission by Government, 
against Government Servants. Inquiries are, conducted by the wing after following 
the procedure prescribed by the Mysore Civil Services (Classification, Control and 
Appeal) Rules, 1957. After completion of the enquiry, the Commissioner makes 
appropriate recommendations to Government as to the punishment to be awarded. 

Status, pavers and duties 

50.3. The Commission considers that the Vigilance Commission, in order to 
he effective, should have statutory status and that its powers and duties should 
he defined in clear terms- The Commission, however, understands that the 
recommendations of the Administrative Reforms Commission set up by the 
Government of India regarding the appointment of a Lok- Ayukta for the State 
under a statute arc under the consideration of Government. In case the institution 
of the Lok Ayukta is set up, the Vigilance Commission becomes redundant. The 
recommendations in regard to the Vigilance Commission are made subject to the 
assumption that this institution would continue. 
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50 4 As matters now stand. Government have to consult the Public Sen ice 
Commission on matters on winch the Vigilance Commission has, after enquiry , 
made its recommendations This results m delay in the disposal of cases but 
consultation with the Public S«rvH*e Commission is inevitable unless the consti 
tutional provisions necessitating such consultation are amended 

50 5 The Commission recommends that the respectiv e roles of the Vigilance 
Commission and the Public Service Commission may be clearly defined so that 
cases can he disposed of as expeditiously as possible The Commission does not 
thinV, that the Government of India can be persuaded to amend the Constitution 
in relation to the powers and functions of the Public Service Commission and 
hence the onl> course open to the Government is to evolve such procedure or 
conventions for disposal of cases as would not affect the status of the Vigilance 
Commission 

50 G According to the Mjsorc Civil Services (Classification, Control and 
Appeal) Rules, the \ igilanct Commissioner sends a Report to Government, if ho 
considers that an investigation conducted by the staff of the Commission discloses 
a prima facie case necessitating the holding of a regular enquirj m respect of anj 
officer Government then examine the records to sec whether it is mceasar) to 
conduct a regular cnquirj and if so, whether such enquiry should be conducted 
bv the staff of the Vigilance Commission or by the concerned Authorities of the 
Department in those cases in which Government are satisfied that a regular 
enquiry should be conducted and that the conduct of such cnqmrj should he 
entrusted to the Vigilance Commission they request the Vigilance Commissioner 
to got a regular cnqmr) conducted , the Vigilance Commissioner gets the tnquirj 
conducted and again sends the papers to Government for further action if tho 
regular enquiry conducted bv his officer discloses that the accused Government 
Officer has been guilty of an) act which merits the award of an) punishment 
The procedure prescribe! l>v the M\ sore State Vigilance Commission Rules, 19G5 
and the Mysore Civil Services (C! issification, Control and \ppi i!) Rules nrn be 
an ended so ns to enable the \ igilance Commission not only to have the pr« limi 
narv investigation conducted but also to order the preliminary inquiry in cases 
in which the Commission is satisfied that a pnma facie cas< of corruption, inis- 
con luct irrcgularit) etc has bem made out against the officer concerned without 
obtaining the orders of Government 

50 7 Rill p of the Mysore Civil berv ices (Classification Control an l \ppenl) 
Rules 1057 implies that Government mnv either acceptor reject the r- commends 
lions made bv the \igilance Commission While this rule mav st md as it is a 
conventi >n tnaj tie built up tl at tie rroommrn btmnssf tl »• \ igihner Commission 
ore ordinarilv accepted bv Government and that m cases in »htrh recswinienlt 
tiona are not accepted the realms for doing so are mtimat -d to tl e \igdviro 
Commission, ifneccssarr bv a ronfi Irntul Mter 

50 P It *as represented to th * (siamission that invr«*i;*aij »n suffered fir 
vrant of cooperation of witre**e« an I at ti "«-s < wing to the »l ..-nee of the aceu»d 
Govfnnent Off«r The (V-immi n tfcem r *re re,,,^ t i*-rvc!s tU» j on f,r 
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thofollowiiig matters may be made by amending the appropriate rules to ensure 
quick and effective enquiry : — > • ‘ 7 

(«) Both the enquiry officer and the Vigilance Commissioner should have 
the powers of Civil Courts for securing attendance of (lie delinquent 
Government servants and the witnesses and the production of 
documents and for set vice of notiees and summonses in the manner 
prescribed by the Code of Civil Procedure. 

(6) The Vigilance Commission should he authorised to proceed with the 
enquiry r-r parte in eases in which the delinquent Government 
ofiieers wilfully absent themselves from the proceedings even after 
having been duly served with notices issued by the Commission. 

(c) The Vigilance Commissioner should be given the power to grant, in his 
discretion, exemption from appearance to the delinquent Government, 
officer in eases in which he is represented by a Counsel. 

(,/) The units of the Bureau of Investigation which arc headed by officers 
not below the ran!: of a Deputy Superintendent or Police should he 
declared as Police Stations for purposes of the Criminal Procedure 
Code. 

Procedure to be followed in the conduct of enquiries * * 

50.9. Government had formerly issued procedural instructions for the gui- 
dance of Inquiry Ofiieers and those instructions were helpful to them substantially 
in the conduct of departmental enquiries strictly in accordance with the procedure 
prescribed by the Mysore Civil Services (Classification, Control and Appeal) Rules, 
1957. Government have not, however, examined the need for amendments or 
modifications that may have to he. made in those instructions with reference to the 
decisions rendered by the High Court and the Supreme Court in regard to proce- 
dural matters. It is common experience that wherever the orders passed in depart- 
mental enquiries are quashed by the High Court, they do so on account of proce- 
dural irregularities or failure on the part of the officer holding the enquiry to follow 
the rules of natural justice. It is, therefore, desirable that Government should 
issue revised procedural instructions for the guidance of Inquiry Officers and 
get them printed with the Mysore Civil Services (Classification, Control and Appeal) 
Rules as before for reference. 

50.10. The Commission consider that the jurisdiction of the' Vigilauc e ' 
Commission may be enlarged so as to cover the employees of Local Bodies and 
Corporations. 

Staff 

50.11. The staff working under the Vigilance Commission consists of : 

(a) staff working against various posts sanctioned on a permanent basis for 
the former Directorate of Anti-Corruption and continued as permanent staff of the 
Vigilance Commission ; and , 

% (b) staff taken over on deputation against temporary posts sanctioned for 

the Directorate from the regular Departments of Government. 
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50.12. All the officers of other Departments on deputation to the Commission 
get Special Pay while the officers/officials continued as permanent staff of the 
Vigilance Commission do not get Special Pay. 

50 13 The Commission considers that the hens of the officers who constitute 
the permanent establishment of the Vigilance Commission may be shifted against 
corresponding posts in one or the other of the regular Departments of Government 
and that they may be treated as on deputation to the Vigilance Commission so 
that the mobility of the officials working in the Commission between tho parent 
departments and the Commission could be ensured The rules of recruitment may 
be amended on the lines suggested In view of tins suggestion, no separate 
scales of pay applicable to the various posts arc proposed as tho officers on 
deputation to the Commission will draw pay m the scales applicable to them in 
their parent departments 

Special Pay 

50 14 Tho Commission considers that having regard to the duties of the post 
of Personal Assistant to the Vigilance Commissioner he may be given Special Pay 
at the same rate as for the Private Secretaries to the Ministers. In lousonancc 
with the general principles laid down regarding the grant of Special Pay, none of 
the other officials working in the Vigilance Commission need be granted any 
Special Pa). 


Public Gneianccs 

50 15 The Vigilance Commissioner had previously moved Government to 
empower hun to deal with public grievances. It appears that Government then 
felt that he had enough *ork on the Vigilance side . that even that work was 
falling into arrears and that it might not l»e desirable in public interest to 
ovrrloid the Commissioner by entrusting additional responsibilities and duties to 
btm. 


50 ll» As on the 30th June, lUOtf, 131 case* were pending before tho various 
ollici re or tho Vigthncn CommiMion. Or tbom. 32 ni.ee were lo.i than mi month, 
0 |il. os «nro o,er mi month, hut In, thin twolio month, old. 10 wteomr twelve 
month, hut lee, tlnn twenty-four month, VI »nd 31 were ovr r twenty-four month, 
old Thl, o on hi tho* tint tho number or cnee, pcn-ltm; on tho file, of the vnrioue 
oir.cor, of the Vigilance Commie, tot. i, rritlj ineonmdcmhte. It w». elplmnrd 
thit the delay, teere mojtly due to the dilatory tart.r. mloploil hy the delinquent 
oihcial, oud'at.o-nee ot po*er> m th- B»ne,M to entoree •ttend.nre of 
Wltnea.e, and to hold proceeding, el poet' if th" delinquent olheer .b.ented 
him«elf wilfully 


50 IT Tie WiUnee Commiuiooer is even iu»w taking action for retlreval 

of me, .nee, of p.me, .ho eppmech him fir in r-tt-ng reh.f tl.e 

1 .ml. or the oh, ret. or v.rioue deparltn-nt. Th- t .glUn-e (•..•nmi-moner lia, been 
ab'e toeeeute ,iich teller by.Hrea.mS fn'-tned o<h-er. It would. tl.er-r,„e, 
l- deeimble to cloth- him «,th .otl-nty to d..l .ilh .ne , e„e, „ „ 1S k . m „ 
net be pat loan. emb«tra,.»ent he l • .nthonty fir h.edlm, .u-h e.v, l-m; 
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questioned by nnv of the concerned officers to whom ho might write in respect of 
such matters. If necessary, the power may be expressly restricted to grievances 
against officers of Government 'only. 

Conveyance Allowance 

50.18. The commission considers that there, is no need to give Conveyance, 
Allowance to any of the staff of the Vigilance Commission as one car, one van and 
five jeeps have been allotted to the Commission for the use of its officers. 

Delegation of Powers 

50.19. The Director of Vigilance exercises the powers of a Head of a Major 
Department. No suggestions or representations have .been made to the. Commis- 
sion in regard to further delegation of powers. The Commission considers that tho 
powers already delegated are adequate. 



CHAPTER 50 

Mysore State Vigilance Commission 
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CHAPTER 51 


Drugs Control Department. 

51.1. The Director of Public Health was notified as the Licensing and 
Controlling Authority under the Drugs Control Act, in 1957. A small unit was 
constituted in 1959 ‘under the Director of Public Health as Ex-Officio Drugs 
Controller. During 1962, the Unit was made a Separate and independent Depart- 
ment with a full time Drugs Controller. In the III Five Year-Plan, the Drugs 
Testing Laboratory for analysis of different types of drugs was commissioned. 
In 1964, a separate and independent College of Pharmacy was started and placed 
directly under the administrative control of this Department. This College caters 
•to over 300 students and provides various courses in Pharmacy. The functions of 

this Department are mainly ; 

* 

(i) enforcing various statutes relating to drugs control and implementing 
the schemes under the Health Programme : 

(ii) analysis of different types of drugs through the Drugs Testing 
Laboratory which is under the administrative control of this Department ; and 

(iii) Pharmaceutical Education. 

51.2. This Department is classified as a Minor Department. The Drugs 
Controller is the Head of this Department. He is the Controlling and licensing autho- 
rity under the provisions of the Drugs and Cosmetics Act, 1940. He is also in 
overall charge of the enforcement of the Poisons Act, 1919, the Drugs and Magic 
Remedies (objectionable advertisement) Act, 1954 and the Pharmacy Act, 1948. 
He is assisted by a Deputy Drugs Controller, three Assistant Drugs Controllers, 
two Drugs Inspectors (Headquarters) and 20 Drugs Inspectors at the Divisional 
level (6 Divisions consisting of 20 Districts) and other Officers. The Drugs 
Testing Laboratory is under the control of the Superintendent assisted by a Senior 
Chemist, a Bio-Chemist, a Pharmacologist and other non-gazetted Officers. The 
Government College of Pharmacy is under the immediate control of the Principal. 

Creation of the posts of Law Officer, Senior Drugs Inspectors 

51.3. At present, one of the Assistant Drugs Controllers is looking after 
complaints, investigations, Court cases, etc., relating to this Department. There 
are 22 Drugs Inspectors in the Department. It was represented to the ‘ Commission 
that it would be necessary to create six posts of Senior Drugs Inspectors and one 
post of Law Officer based on the Report of the Committee on Drugs Control 
constituted by the Government of India. It was also represented that the posts 
of Senior Drugs Inspectors would be necessary at the Divisional level to supervise 
and guide the work of the Drugs Inspectors in charge of Districts. The 
Commission, after examining all the points made on behalf of the Department, 
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finds that there is no need to create the posts of Senior Inspectors at a level 
intermediate between the posts of Assistant Drugs Controllers and the Drugs 
Inspectors for supervising and guiding tho work of the Drugs Inspectors The 
Commission, however, recommends that four posts of Drugs Inspectors mi\ be 
conv erted into posts of Senior Drugs Inspectors so as to provide promotional 
opportunities to the Inspectors and that the Senior Inspectors may be ported to the 
heavier Districts The Commission also considers that there is no need to crcato 
a separate post of Law Officer and that it would be adequate to continue the 
existing arrangement, namely, one of the Assistant Drugs Controllers (who is 
duly qualified) attending to this work 

Drugs Testing Laboratory 

51 4 The Drugs Testing Laboratory is under tho administrative Control of 
this Department It was represented that the Superintendent of this Laboratory 
should be treated as the head of a Minor Department It was, how c\er, clarified 
on behalf of the Department that the Laboratory had got 2 Sections and facilities 
to analyse only certain types of drugs and that other types of Drugs wore In mg 
sent to the laboratory run by the Government of India for analvsis It was 
represented that it was necessary to add six more sections so that tho Laboratory 
might become a full fledged Drugs Testing Laboratory in the State with all 
facilities for the analysis and standardisation of all categories of drugs It was 
added that this Department had been approached by the Governments of Assim 
and Orissa for analysis of drugs sent by them, that the Government of. India 
hod also asked the Department whether the Laboratory could afford tho 
necessary facilities to them and that tho Department could undertake such work 
and provide whole time work to all the Sections if they were sanctioned The 
Commission considers that there is no need to declare the Superintendent, Drugs 
Testing Laboratory as the Head of a Minor Department ns Ins work is not 
independent of the main Department nor is ho called upon to discharge duties 
and rcponsibihtus independently of the Drugs Controller which would justify his 
being declared the He vd of « Minor Department The Commission euggi sts that 
the question of adding six mot*, sections to the Drugs Testing Laboratory niav 
lie ovtr and the existing arrangements for tl e analysis of drugs which cannot be 
nnalvsed locally will the txisting facilities may continue for the prvsent 
The additional sections may be created according to a pliund programme 
depending on the quantum of work involved in each of such s> ctum-s thus making 
tl e Laboratory a full lie Iged one within a period of five years or so \s and when 
the Laboratory rverives nqumtions for analysing the dru*s s* nt by Government* of 
other States and by the Government of India, th* rapacity of the existing S'-ctioi s 
mas 1* inert ased dcpffldiw: oti the additional work-laid devolving on t !te> 
Laboratory 

Pol ire II m? 

313 During the rojfs- of disunion. it was represents! bv tl** Drugs 
Controller t! at a Mpara'e r«*i * " m„ wool i Ik* n-rrs ary f >r if,* D partnwnt as 

tier were not abl- to pet Totire 1 rip in trie ft was s*a*- l thv* such Police 
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Wings liad been sanctioned by the Governments of Maharashtra, West Bengal and 
Andhra Pradesh." This matter was discussed with the- Inspector-General of Police, 
tji'e Secretary to Government in the Home Department and the Secretary to 
'Government, in the Health and Municipal Administration Department. The 
Commission considers. that. the Drugs Controller need not have a separate Police 
•Wing under him as it may not be desirable to have Police Cells for individual 
-Departments and that tbe regular Police may be asked to give him such assistance 

as he requires. 

\ 

.Cadre and Recruitment Rules and Scales of Pay 

51.6. ' Even though the Department was constituted as a separate and 
independent Department as long back as in 1962, the Cadre and Recruitment 
Rules for this Department have not been finalised 3 r et. Government may take 
suitable steps to finalise the Cadre and Recruitment Rules early and regularise the 

•' present appointments. 

51.7. . As the draft Cadre and Recruitment Rules as proposed by the Drugs 
Controller are being applied for the present, the Commission has based its recom- 

, mendations on these Rules. The Commission is of the view that in eases in which 
, conveyance allowance and/or special pay is attached to an isolated post or to all 
. posts in a cadre it would be more appropriate to so regulate the scale of pay for 
. -such posts as to compensate the officers drawing such conveyance allowance or 
special pay fully for the duties and responsibilities attached to the posts than to 
continue such conveyance allowance or special pay. Several of the posts in this 
Department carry conveyance allowance. The scale of pay for these posts are 

‘ regulated in consonance with the principle indicated above. 

> 

. Drugs Controller : (I) (Rs. 800— 40— 1,000— 50— 1,100) 

51.8. According to the draft Rules of Recruitment, appointment to the post 
of Drugs' Controller can be made by promotion on the basis of selection from the 

' cadre of Deputy -Drugs Controller. The Commission considers that this mode of 
recruitment would be adequate. However, the words ‘by selection’ may be 
. deleted as there is only one post of Deputy Drugs Controller in the Department. 

, 51.9. The scale of pay prescribed for this post is Rs. 800 — 40 — 1,000 — 

50 — 1,100. The post also carries a conveyance allowance of Rs. 75 per month. 
The scale of pay for this post may be fixed as Rs. 900 — 40—1,100 — 50 — 1,300. 

■ Deputy Drugs Controller : (1) (Rs. 600 — 40 — 1,000) 

51.10. , According to the draft Rules of Recruitment, the post of Deputy 
Drugs Controller is to be filled by promotion from the cadre of Assistant Drugs 
Controllers. The Commission considers that it would be desirable to provide for 
this post being filled from tbe cadre of Assistant Drugs Controllers by selection. 
The Rules of Recruitment may be framed accordingly. 

51.11. The scale of pay for this post is Rs. 600 — 40—1,000. The post carries 
a conveyance allowance of-Rs. 75 per month. The scale of pay for this post may 
be fixed as Rs. 800— 40— 1,000 — 50—1,200. 
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Assistant Drug* Controller* (3) (Rs 300 — 25—350 — 30 700) 

51 12 These posts are to be filled according to the draft Rales of Recruit 
meat, by promotion from the cadre of Drugs Inspectors on the basis of seniority 
cum merit The Commission has recommended in para 513 that a new cadre of 
Senior Drugs Inspectors might be created and filled bv the promotion of Drugs 
Inspectors The posts of Assistant Drugs Controllers may bt filled by the 
promotion of Senior Drugs Inspectors on the basis of seniority cum merit The 
Rules of Recruitment maj be framed accordingl) 

51 13 These posts art in the scale of pa) of Rs 300 — 25 — 550 — 30 — 700 
Ihey carr) a conve)anee allowance of Rs 75 per month The scale of pa) for 
these posts mav bo fixed as Rs 450 — 70— GG0' — LB— 40 — 900 

Drug* Inspector* (22) (Rs 250—20—350 25—500) 

31 14 The draft Rules of Recruitment provide that the posts of Drugs 
Inspectors have to be filled b) direct recruitment of graduates in Pharmacy or 
Pharmaceutical Chemistry or persons holding post graduate degree in Chemistry 
with Plurmaccut ics as a special subject or diploma holders in Pharmaceutical 
Chemistn granted b) the Pharmaceutical 'society of Great Britain or graduates 
m Medicine or Science who have had at Ie»st one ) ear's post graduate training in 
a Laboratory or a Fellow of the Roval Institute of Chetmstr) of Great Britain 
(Br inch 11) The Commission considers that tins mode of recruitment is 
adequate 

5115 It has been recommended earlier that four posts of Drugs Inspectors 
m t ) bt converted into posts of Senior Drugs Inspectors The posts of Drugs Inspcc 
tors »rc in the sc lit of pav of Rs 250 20—750 — 25 — 500 and the) enrr) a 
tonvtvaiuc allowance of Rs 75 |nr month The scale of pa) mav be fixtd for the 
Senior Drugs Inspectors as Rs 350— 25— GOO — 30 — 780 — IB — 40 — 900 , and for 
the Drugs Inspectors as Rs 300 — 25— 550— FB— 70 700 

upmnimdcnt, l rug* Trying Ijilarot try (I) (Rs 1.00 — 10—1,000) 

51 10 Undi r the draft Rules of Recruitment this post h to be filled 1 ither 
bv promotion from the r 1 In of Pharmacologist/Semor Lheinist/Bio Chemist on 
the basis of ecnionts cum merit or bv dirstt ncrmtmuit of graduates in Pharmacy 
and thomftrv who shoul 1 havt undergoo training 111 Modern methods of Ana!) an 
an I who should lm» 10)ears’ l’escartb/1 raining Vilmmistrntiveexpericnceof the 
Dru^s and G*smeti< Act an 1 Rule* thereun ler or persons w! o possess a dearer of 
M ^ m Cbemistr>/Biu-Ghcmis*rv/Micr« biologv/PharmacoIog) The post 
rcquir* s a hi„b degree of sp< ciah«ation ami it is therefore, nrcessarv to retain 
both the modes of recruitment 

51 1“ Tie s'ate of pav for tlm psut irtav Infixed ai lb 700—40—900 — 
50—1 200 

tUoLhrmut OH 

0)MK« 300-25-5*0-30-700, 

/'JarmaouA^M* 
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61.18. These posts are proposed to be filled by promotion from the cadre of 
Junior Chemists on the basis of seniority- cww-merit or by direct recruitment. 
The qualifications prescribed for these posts are as under : 

Pharmacologist : Degree in Medicine or a degree in Pharmacy or Science. 
Senior Chemist : A First or Second Class Degree in Pharmaceutical Chemistry 
or a Post-graduate degree in Chemistry with Pharmaceutics 
as a special subject. 

Bio-Chemist : A First or Second Class degree in Pharmaceutical Chemis- 

try or a Post-graduate, degree in Bio-Chemistry. 

The Commission suggests that both the modes of recruitment may be retained. 

61.19. The scale of pay for these posts may be fixed as Rs. 350 — 25 — 600 — 
30— 780— EB— 40— 900. 

Principal, Government College o f Pharmacy : (1) (Rs. 600 — 40 — 1,000) 

51.20. According to the draft Rules of Recruitment, appointment to this 
post can be made either by promotion on the basis of seniority-cum-merit from 
the cadre of Readers or by direct recruitment of persons who have had the Post- 
graduate degree in Pharmacy with experience of 3 years in teaching line/ 
Industrial and/or Administrative line. The Commission suggests that both the 
modes of recruitment may be retained. 

51.21. This post is in the scale of pay of Rs. 600 — 40 — 1 ,000 and carries a 
special pay of Rs. 100 per month. The scale of pay for this post may be fixed 
as Rs. 800—40—1,000—50—1,200. 

Readers : (2) (Rs. 600—40—1,000) 

51.22. These posts are proposed to be filled either by promotion on the basis 
of seniority-cum-merit from the cadre of Assistant Professors or by direct 
recruitment of persons who possess a Post-graduate degree in Pharmacy. The 
Commission considers that the existing modes of recruitment are adequate. 

51.23. The scale of pay for these posts may be Rs. 700 — 40 — 900 — 50 — 1,200. 

Assistant Professors : (4) (Rs. 450 — 25 — 750 — 30 — 900) 

51.24. These posts are proposed to be filled either by promotion on the 
basis of seniority-cum-merit from amongst Lecturers in Pharmacy or by direct 
recruitment of persons who possess a Post-graduate degree in Pharmacy. The 
Commission suggests that both the modes of recruitment may be retained. 

51.25. The scale of pay for these posts maybeRs. 500 — 30 — 650 — 40 — 850 — 
EB— 50— 1,000. 

Lecturers-. (7) (Rs. 230—20—350—25—500) 

61.26. There are seven posts of Lecturers, two in Pharmacy and five in Non- 
Pharmacy subjects. The Lecturers are proposed to be appointed by direct 
recruitment of graduates in Pharmacy. The Commission considers that this mode 
of recruitment is adequate. 
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ol 27. The ecale of pay for these po ts ma) be Rs 275 — 20 — 375 — EB — 
25—525 

Superintendent (Office) (1) (Rs 225 — 10 285 — 15 — 375) 

51 28 This post is proposed to be filled bj promotion from the cadre of 
Manager/Statistician on the basis of seniority -cum merit It has been recom 
mended m a subsequent paragraph that the post of Statistician should bo 
transferred to the common cadre in the Bureau of Economics and Statistics Tho 
mode of recruitment ma) provide for promotion to this post from the cadre of 
Managers (proposed to be redesignated as Superintendents) 

51 29 At present, the ministerial head of the Office is a Superintendent m 
the scale of pay of Rs 225 —10 — 285—15 — 375 It was represented that in view of 
the expanding activities of the Department it would be necessnrj to have a post of 
an Administrative Officer (Gazetted) in the ecale of pay of an Assistant Commis- 
sioner to look after all routine service and administrative matters Tho Commis 
sion considers that then is no need to upgrade the post of tho office Superintendent 
to the rank of an Assistant Commissioner (Class I Junior Scale) but that this post 
ma) be converted into that of a Manager in tho scale of pa) of Rs 250 — 10—300 — 
15 — 120 — EB— 20 — 500) 

Accounts Superintendent (1) (Rs 220 — 10 — 320 — 15 — 140) 

51 30 This post is proposed to be filled by taking on deputation an officer 
bolding a corresponding post in the State Accounts Department The scale of 
pa) for this post ma) be the same as is recommended for officers holding 
comparablo posts in tho State Accounts Department 

Demonstrators (2) (Rs 150—8 — 190 — 10—300) 

61 31 These posts arc proposed to be filled by direct recruitment of 
graduates in I’barmac) This mode of recruitment is adequate The scale of pay 
for these officers ma) be Rs 175 — 10—276 — 15 — 750 — FB 20 — 150 

Junior Chemists (4) (Rs 150-8—100—10—320—15—350) 

61 32 These post* ore proposed to be filled cither by promotion from the 
cadre of Laborator) Technician Grade I or b) direct recruitment of graduates m 
Pharmacy These modes of recruitment are adequate The scale of pa) for these 
posts ma) be fixed as Its 175 — 10 — 275 — 15—350 — FB— 20— 4"0 

£fatiJfitftin (1) (Rs ICO- — 8 — 100 — 10 — 270) 

5133 It 1 a* a tread) been recommended that the posts of Mntisticwns in 
all the field Department* should be transferred to the common cadre in the Bureau 
of h conomica and Statistics nrd Officer* talen on deputation from that Depart- 
ment Necessary provision may be made in the Cu ire and Recruitment Rules of 
thi* Department accordingly Th« official working at present against thi* post 
may either be girrn the oj lion to continue in this Department for being al sorbed 
in any cf the corrcjpordirg post* m the Dej artment o* to grt transferred to tl r 
Bureau o floor time* ar 1 Statistic* TJ«»ea!e of par for this port may be the 
,4^# as that for corrcsj-o'-dinp i<*t.» in the Bureau 
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Laboratory Technician Grade I (Drugs) : (3) (Rs. 140 — 5 — 160 — 6 — 180 — 10 — 200) 
51.34. These posts are proposed to be filled by promotion from the cadre of 
Laboratory Technician Grade 11/Technician on the basis of seniority -cum- merit or 
by direct recruitment of graduates in science. These modes of recruitment may be 
adopted. 


51.35- The scale of pay for these posts may be the same as is recommended 
for the corresponding posts in the Department of Health and Family Planning 
Services. 

Accountant : (1) (Rs. 120— 5— 150—8— 190— 10— 240) 

51.36. This post is proposed to be filled either by deputation from the State 
Accounts Department or by promotion from the cadre of Cashier/First Division 
Clerk/Record Keeper. The Commission suggests that only the former mode of 
recruitment may be retained. The scale of pay for the post may be the same as 
that recommended for corresponding posts in the State Accounts Department. 

Librarian/ Library Assistant : (2), Examiner ( Advertisement ) (2) : (Rs. 110 — 5 — 150 
— 6—180—10—220) 

51.37. These posts are proposed to be filled by direct recruitment of 
candidates who have passed the Intermediate or P.U.C- examination with Diploma 
in Library Science. This mode of recruitment is adequate. The scale of pay for 
these posts is identical with that of I Division Clerks. These officials may be 
given the scale of pay applicable to the post of I Division Clerks. 

Laboratory Technician Grade II : (3) (Rs. 100 — 5 — 150 — 6 — 180 — 10 — 200) 

51.38. These posts are proposed to be filled by direct, recruitment of 
candidates who have passed the Intermediate or P. U. C- examination with 
Chemistry as “ elective ” subject. This mode of recruitment is adequate. The 
scale of pay for these posts may be the same as that recommended for the 
corresponding posts in the Department of Health and Family Planning Services- 

Technicians ( College ) : (4) (Rs. 100 — 5 — 150 — 6 — 180) 

51.39. These posts are proposed to be filled by direct recruitment of 
candidates who have passed the Intermediate or P. U.. C. examination with 
Chemistry as “elective” subject. This mode of recruitment is adequate. 
The scale of pay for these officials may be the same as that for officials holding 
comparable posts in the other allied Institutions of Government. 

Store Keeper: (1) (Rs. 120—5—150—8—190—10—240) 

51.40. This post is proposed to be filled by promotion from the Cadre of 
Cashier/ 1 Division Clerk/Record Keeper/Examiner. This post may be included in 
the Cadre of I Division Clerks and the Rules of Recruitment framed on this basis. 
The scale of pay for this post may be the same as that for I Division Clerks. 
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Electrician cum Mechanic (1) (Rs. 150— S— 190 —10 — 320) 

Mechanic (1) (Rs HO— 0— 150-8— 190- 10—250) 

5141 These posts are proposed to be filled either by direct recruitment o 
diploma holders m Mechanical/Elcctncal Engineering or by deputation from othei 
Departments The Commis ion considers that the first alternative inode o. 
recruitment, W , direct recruitment may not be necessary as there would be no 
promotional opportunities for these official** in this Department It would be 
bettor to fill these posts by taking on deputation officials holding corresponding 
posts in the Department of Technical Education The Rules of Recruitment may 
be framed accordingly The liens of the present incumbents raa) be shifted against 
corresponding posts in the Department of Technical Education and they may be 
treated as on deputation to this Department 

Cl 42 The scale of pa) for these posts mav be the same as that for tbo 
corresponding posts in the Department of Technical Education 

Laboratory Attendants (4) (Its 70 — 2 — 90) 

Cl 43 These posts are proposed to bo filled b) promotion from other Clas3 IV 
Servants or b) direct recruitment of persons who Imc passed tho VIII atandard 
examination These modes of recruitment ore adequate and may bo retained 
The scale of pry for the«c posts raa) be the same as that for the corresponding 
posts in the other Departments of Government 

Common Posts 

Managers (G) (Rs 150 -8 — 100—10 — 270) (to be redesignated as Supor 
intendents) 

I Division Clerka/Cushicr/Rccord Keeper (15) (Rs 110—5 160—0—180 — 

10-220) 

Stenographer (Senior) (I) (Its 110—5 — 150— 0—180— 10— 220) Special 
Ray Rs 30 per month 

Stenographers (Junior) (2) (Us 80— 3— 110— »— 130— 5— 1 50) -(-Special 
Tay Its 20 per month 

T)pista (2) (Rs 80 — 3 — 110—4 — 130 — 5— 150)+Special pa) Its 10 per 
month 

II Division Clerks (II) (Rs 80— 3— 110— 4 — 130 5—150) 

II Division Clerks cum T) puts (20) (Rs 80— 3—1 10— I— 130—3—150) 

+ Special pav R* 5 per month 

Vttenders (0) (R® “0 — 2—90) 

C) dr Orderly, ^rrants Peonr Watch mnn-ctmi Sweeper Horne Orderly 
Main (36) (Its £0—1—60) 

51 44 The** are posts common to all D-part meats of Government an I the 
acaW of pav prescribed for 'hrw po*» »n »U IKp&rtmen** may appl) to them in 
this Department *!*o tpecul par to thn h-ri TyjMta and Cre|«- 

O^crhcs roar U rrjruU*«l to a-cord** ♦ with tho gewal prm-ipl * U | <] own m 
Chapter 3 
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Delegation of Powers 

51.45. It is understood that the Drugs Controller has sent proposals to 
Government regarding the delegation of powers to the Drugs Controller, the Super- 
intendent, Diugs Testing Laboratory and to the Principal, College of Pharmacy, 
Bangalore. It was stated that the Finance Department had not yet agreed to the 
proposals sent by the Drugs Controller. The Commission -considers that the 
general powers vested in the other Heads of Departments under tire Manual of 
Financial Powers may be continued to be exercised by the Drugs Controller also. 
The proposed special powers which need mention are (i) to incur investigational 
charges and to remunerate informants helping investigation upto Rs. 25 in each 
case and upto Rs. 500 per annum; (ii) to grant rewards upto a maximum limit of 
Rs. 100 in each case, subject to the total sanctioned provision available for such 
rewards; rewards being awarded only in exceptional cases with sound discretion. 

51.46. Taking into consideration the nature of work performed by this 
Department, the Commission considers that the special powers now vested in the 
Superintendent of Police under the Manual of Financial Powers in this regard may 
be made applicable to the Drugs Controller. As regards the delegation of powers 
to his subordinate officers, viz., the Superintendent, Drugs Testing Laboratory and 
the Principal, Government College of Pharmacy, Bangalore, the Commission 
recommends that such of the powers as are now vested in the Heads of Offices 
under the Manual of Financial Powers may be made applicable to these two 
Officers. 
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CHAPTER 52 


Department of Health and Family Planning Services 

52 1 \ftcr the reorganisation of ^‘"tes in the \e tr l<>5G the Senior Surgeon 
who was in charge of the Medical Services was dc«.ignat« <1 ns tlie Dim tor of Medical 
Service and the Director of Fulltt Health -n is m < barge of tlic Health ‘'era ice % 
In the Vear 1063 loth thc«e DejartmeOts wire atnalgunated ami brought under 
tie administrative control of one officer clt Minuted as the Dirt etor of Health 
Services The dt* "nation of tie Depirtnunt n is thing) <1 in the viar 19G0 as 
the Dcprt merit of Health and I’amilv Pluming Srutis 

52 2 The Department tnmprr <s thre« tranches nanulv Medical and 
Health Medical I dm at ion tnd I)ej irtmuit of Indian Medicine Tins Depirt 
ment is classified as a Major ])c| artment 

“2 a The Director is the He id of tlx Drjurtnx nt he is assisted lv four 
Joint Dm t» ra at the c tate l sel eat h m charge e\f Me In d 1 vlioratones Health 
md Hi dual l dotation l nits Otlur rethnical Ofixtrs it the ''t »te levelnro 
five Dejutj Direct fr* eleven Ahsist »nt Dir rtf r* a 'superintendent rf Nursing 
Venues e IJ f teno’ogi t a ‘•emor Chemist and a Food Amlvst 

U4 On the administrative fidt then is on Adminisiritive Olhcer assisted 
lv an Aesjsiant Administrative Oflrer ami a I manual Usistant 
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service conditions of tlie officials of the three units which were integrated as 
enumerated below : — 

(a) The promotions were being regulated according to the different Cadre 
and Recruitment Rules pertaining to the individual units, in view of the fact 
that there was no common inter-departmental seniority list for all the units 
together and that common Cadre and Recruitment Riiles were issued only in 
respect of a few posts in the Department ; 

(b) The Second Division Clerks of the Public Health Branch were being 
promoted on completion of five years of service in that cadre, whereas their 
counterparts in the Medical and the Indian Medicine Branches were not getting 
promotions ; 

(c) There were gazetted posts of Lay Secretaries only in the Medical and 
the Indian Medicine Cadres and not in the Public Health Cadre, though the 
total number of ministerial staff was comparatively less in the former two Cadres. 
The cadre strength of ministerial staff of the Department might, therefore, be 
rationalised to provide for promotional opportunity to gazetted posts for the 
ministerial staff in the Public Health Branch also from the common seniority 
list of the personnel of the Department ; and 

( d ) The promotional avenues for the ministerial staff of the Public Health 
Cadre was much less than for the staff belonging to the Medical Cadre. 

52 . 8 . It was stated on behalf of Government that mere framing of common 
Cadre and Recruitment Rules might not solve the difficulties created by the 
amalgamation, unless, a common Inter-departmental seniority list in respect 
of different categories of staff was finalised. 

52 . 9 . After examining the points made in the representation, the Com- 
mission recommends that the ministerial cadres in all the three sections, viz. 
Medical, Health and Medical Education might be integrated into a single cadre, 
a common seniority list might be prepared and promotions regulated on the 
basis of the integrated list. Since, however, it is likely to take time (as unlike 
in the Technical Wing a common list is yet to be prepared) the existing arrange- 
ment of having separate seniority lists in the different sections may be continued, 
pending preparation of the combined list and promotions may be ordered in each 
section without prejudice to the rights of these officials as might be determined 
after preparation of common seniority lists finally. 

52 . 10 . It was represented to the Commission that the duties and 
responsibilities of Medical Officers working in the Public Health wing were more 
onerous than those of the Officers working in the Medical wing who had the 
added advantage of having private practice, which was denied to the Officers 
of the Public Health wing. It was stated that there was reluctance on the part 
of Medical personnel to accept Public Health assignments and consequently, 
it had become difficult to make doctors volunteer for Post-Graduate Education 
in Public Health. The Official Committee appointed by Government which went 
into this question had recommended the creation of a Cadre of Deputy District 



lUiltli Officers with reasonable scales of pay to create incentives for the doctors 
to opt for the Public Health wing There is alnadv common recruitment at 
the level of the Assistant Surgeons -cum CH%s II Health Oflii ers for the Medical 
and Public Health Section* Officers who enter this cidre hire to elect or the 
authorities have to indicate the wings to which eich of them would Imc to be 
allotted when they are due for promotion to th * next liigliw cadre , such election 
or *el*ctinn would be based on the special qualifications that they acquire and 
the work which they were handling in the lower radix The Commission, there- 
fore, reeorwnds that there could he integra‘ion of Medical and Health Sections 
and tha* there could be a single Jut of seniority for purpose of promotion to the 
hsel immediately abose the let el of rntrr , the placement of caih officer may, 
howeser, depend upon his specialisation 

W 11 In sic» of rhe nutrition tint there should be common lists of 
seniority for the doctors, the Cornniwon is of the opinion that there is no need 
for creating a *ep*e,t*. cadre of Deputy D.strici Health Officers ns suggested 
to th" Commi«sion 


Joint Direct ort 



&5fi 

recommendations. Tlia Commission, therefore, recommends that a “ Tima and 
Motion Study ” of the work-load may be got conducted and the staff required for 
each 'district Hospital in the light of the work study sanctioned. 

Creation of posts of Lay Secretaries for all the Districts 

52.15. It was urged before the Commission that the posts of Lay Secretaries 
(Gazetted) should be created in ail the District Health and Family Planning 
Offices to assist the District Health and Family Planning Officers as their work 
had increased considerably on account of the Family Planning work and as the 
Managers in the Office would not have adequate status to deal witli matters at the 
District level. It was added that the creation of such posts would also provide, 
promotional opportunities for the ministerial staff of the Public Health section. 

62. 1G. The Commission agrees that the work in these offices has increased 
and that adequate assistance should be provided to the District Health and 
Family Planning Officers and accordingly recommends that 19 posts of Lay 
Secretaries may be created for working as Headquarters Assistants to the District 
Health and Family Planning Officers. It has been represented to the Commission 
that the work has increased in the Directorate also and that two posts of Gazetted 
Assistants in the same grade as the Lay Secretaries should be sanctioned for the 
Directorate. The Commission recommends that two posts may be sanctioned ns 
represented. 

Upgrading the post, of Dcjnity Director, Family Planning 

52.17. It was represented before the Commission that the Government of 
India have suggested that the post of Deputy Director (Family Planning) should 
be upgraded as Joint Director (Family Planning) in view of the importance 
attached to Family Planning Programmes. The Commission considers that the 
proposal is reasonable and in view of the nation-wide propaganda and momentum 
which the Family Planning movement is gaining with the substantial assistance 
of the Central Government the post of the Deputy Director (Family Planning) 
may be upgraded to the status of Joint Director in keeping with the status of 
other Officers of the Department in charge of the important functions and activities 
of the Department. 

Creation of the post of Assistant' Controller in the Directorate 

52.18. It was represented to the Commission that the Deputy Controller of 
Accounts attached to- the Directorate was not in a position to cope with the entire 
accounts and financial aspect's of the Department in addition to undertaking 
periodical audit of the accounts of the four Medical Colleges and other Hospitals 
in the State ; that he required relief in respect of at least a portion of the work 
which he was handling and that one post of Assistant Controller might be created 
for dealing exclusively with the accounts relating to Family Planning work as the 
accounts relating to this item of work had to be kept neatly and accurately as this 
Scheme was eligible for assistance from the Government of India and such assistance 
would be available only if the accounts were rendered properly. Taking into 
consideration, all the relevant points, the Commission recommends that one post 
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of an Assistant Controller may be created m the Directorate m addition to the 
curing post of a Deputy Controller and that this post may be filled by tahu# \u 
Officer in the cadre of Assistant Controllers on deputation from the State Ac*b?ints^ 
Department ft is also suggested that tht Deputy Controller and the Assistant 
Controller may work mdepend*ntl\ of each o’her — one in the Medical Section and 
the other m the^Pnhlic Health Section subject to the condition that m matters of 
policy relating to his charge, the Assistant Controller may route the papers 
through the Deputy Controller 

CrrnUon 0 / pos's of Accountants 

52 19 It was represented to the Commission that the accounts work, in the 
District lb ialth and Fvmlv Planning Offices was increasing particularlv in respect 
of the work relating to Familv Planning and that Accountant of tin* status of 
Accountants wrrkmg in the Commumtv Development Blocks or of Head Accoun- 
tants should be posted to each District Office Hu Commission considers this 
to be a reasonable proposal and recommends that posts of Accountants of the 
rank of Accountants working in the Community Development Blocks may bo 
erratod m each of th«» District Health and Family Planning Offices 

Son Pfai-tmng AUoteonrr to personnel in the Health Department 

SJ SO This c 4 u--tion has very much perplexed the mind of the Commission 
as the views of the expirts thereon art conflicting The views expressed before- 
the Commission by officials and nor officials may fairly be divided into three 

Mli>(*nriM 
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(ii) such practice docs not- interfere with the teaching and hospital 
work of the concerned doctor. 


52.21. Before dealing with these three views on the question, it is nocossary 
to mention that in our State the medical personnel on the Clinical and Public 
Health sides have been permitted private practice outside their duty hours. 
Doctors in the teaching profession attached to Government Colleges are not 
generally permitted private practice and arc paid a fixed Non-Practising Allowance. 
Professors, Associate Professors, Assistant Professors. Lecturers (and others) 
are respectively paid Rs. 200, Rs. 150, Bs. 100 and Bs. 75 por month. 

52.22. It is explained on behalf of the Directorate that Medical Officers 
posted to Dispensaries and Hospitals are in a position to resort to private practice 
as the hours of work in tho Hospital and Dispensaries are fixed and they arc in a 
position to attend to patients outside the office hours without prejudice to their 
legitimate work. Only the District Family Planning Officers are paid Non- 

'-'Practisiug Allowance of Bs. 150 per month as they will have no time to practise 
due to the onerous nature of their duties and heavy touring work. 


52.23. The Health Survey and Planning Committee appointed by the 
Government of India (1959-Gl) under the Chairmanship of Dr. A. Lakshmann- 
swami Mudaliar considered the question of non-practising allowance and stated : 

“ One of the unfortunate features of t he difficulty in recruiting medical men 
to the services is the low salaries that are being offered to them on the 
ground that private pract ice is still allowed. We arc definitely of the 
opinion that in the teaching cadres which we have suggested full-time 
units must be there with no practice whatsoever. Even in regard to 
other persons recruited as whole-time Government Officers, we would 
suggest that it is desirable to have a service which will be completely 
non-practising and which will have such salaries as arc commensurate 
with the academic qualifications and long period of training. We 
have no hesitation in suggesting that the following minimum scales 
should be accepted : 


All Professors 
Associate Professors 
Readers (Assistant Professors) 
Lecturers and Registrars 
Tutors and Demonstrators 


Bs. 1,500—2.500 
Bs. 1,250-2,000 
Bs. 1,000—1,500 
Rs. 600—1,000 
Bs. 350—600 


It would be relevant to mention here that the above scales are also in line 
with the revised scales of pay of teachers in certain of the Engineering 
and Technological Colleges prossessing parallel qualifications and 
training. 

In the Medical Services, those persons who are taken into Government 
Service, whether they do preventive or curative work, should be taken 
as whole-time officers, without any non-practising allowance and they 
should he paid the same scale of- pay. as are applicable to Indian 
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Administrative Service Officers. There should not bo any special 
non-practising allow ar.ee for medical officers merely because they 
work on the clinical side ” 


52 21. It is thus obwous that the Mu da hat Committee is in favour of 
payment -of high salaries and complete abolition, of payment of non-practisin" 
allowarce to any medical personnel, whatever may be the field of work. The Office- 
Bearers of th« Mysore Medical Association appeared before the Commission 
and p’fidcd that if the pay scales recommended by the aforesaid Committee were 
accepted fally, there «houl«l be co difficulty in abolishing pay mentof non-practis'ng 
allowance They further submitted that if for economic reasons of the State, 
It wa.% not feasible- fi»r the Government to accept the pay scales recommended’ 
by the Committee, then it would be only equitable to permit the medical personnel 
m service to have pm ate practire outside tho office hoars They produced a 
copy of the He port of the Meet mg of the I»ay. Katin, etc Sab Committee held at 
the Indian Medical Association House. New Delhi, on March 5. 1907, presided 
over hr Dr C. ben. The following recommendations of tho Sub- Committee 
are relevant and arr therefore reproduced below 


Tlr private prat.ee for all doctor, ,n the- whole time Government, jemeo 
(including those m the Stated .0 the Ila.lwae, and it, other Govnrnmant 
orpimantiuna and mduatrie.) .honld bo .Ultshed protided tho .calcs 
of remuneration recommended by the Indian Medical Aiaoointion are 
accepted and implemented. 

* * * • * 

Further, tchr.e the emphijing nuthontna Deluding tho Slate (Internment, 
ate. due to St uncial d.fTcultie,. enablo implement the ndenuato 
pat .rale for .hole time mm- r rar,i„„g mednal oflieem a, ,, r „ ra . 
mend'd by the Indian Medical .Watt, on. part-tim, ,|„ clor , m bo 
employed an „™on.l ba.ua and private ptaclice outaide duty hour, 
diould bo allonod Certain port, must, ho.eter b. ttb„|„.,,mc 
with no prartica allowed. ,mo 


pta, s ,; “ho„ir 1 :'::o,:.i',;‘;^ded r -r 

b) tie Indian JWnnl A..oe,»t,on nte accepted and implemented by ^Tutc 
Uotvrntaent, and otLer attenuation, emplnymg mrdiral men ' 

SJ “• Tl- My,,,,, Gotrrnment appealed Major General K I m , 

ISC to report or. .1,- rev,fsn.,stinn of Me, leal and p uMlc u J lh 
JI !" •' l "» ! ' TL " recommendation contain*.! m the I:-,,,,. " . ' n tl '" 

rio'e.un. Aaa>tar.t l'tifcan. Lecturer, ar,l H , p '‘ s " *' “ 1 ,,at 

Go.ernr -rt »Ce„.L„uM le drl,„*d from * M ' *"»« 

22 *2*. Tin (‘efrir-w.a-. r * vn It 'l ctni'.4*-ratini ,t.„ „ 
by tlr di?«r«n* Ccn-iritttr* « 1 y „\ , »j ijfj, «« , rt }^j .. 1 1,w * e *I rr * , '-<l 

h.'ou Ti«tr t*r.zt A U d. cl t tl.it it w«rj i u Ml11 **l ,rr “* 

*J in^U^L f,„ tt rt'Z {rA ‘" ,f 

| f4< tit#- 


all trn 
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Tlie medical profession is a noble profession and thoroughly humanistic. The 
problems of disease and ill-health are to be approached with a human and com- 
passionate outlook irrespective of the financial capacity of the suffering patient. 
Like other Government Servants, the medical personnel in service are also supposed 
to be on duty all the 24 hours and where emergency requires, it would not be 
wrong in principle to expect them to attend to work at any time of the day or night. 

52.28. The question, however, is whether it is possible in practice to sustain 
tills ideology amongst the medical personnel with the present scales of pay. The 
persons In 'service will necessarily compare themselves with persons possessing 
identical qualifications and experience in private practice, as medicine is a 
practical and professional science. There should be no objection to expect 
adherence to this ideal if the State Government is in a position to adopt the scales 
recommended by the All India Medical Council in which case the question of paying 
non-practising allowance to any of the medical personnel, whether working on 
the clinical or non-clinical side, may not arise. 

■ 52 . 29. The Commission is inclined to think that the whole problem should 
be approached in a realistic, manner. It is common knowledge that even though 
non-practising allowance is being paid to all. Doctors working in Colleges, many 
of them practise privately in a clandestine manner. . The nature of the profes- 
sion itself is such that persons in the teaching cadre who are experts in their 
lines are approached for private consultation outside their office hours, whether 
during day or night. It would be unethical in one sense to decline attendance 
on such patients if their condition is such as would not brook waiting till the 
next day for the Doctor to attend the hospital and examine the patient. The 
Commission feels that no public purpose is served by paying non-practising 
allowance and at the same time overlooking cases of Doctors clandestinely 
indulging in private practice. This is a profession, like some other professions, 
which is wholly dependent upon the conscience and ethical standard of persons 
entering the profession and accepting service under the State Government. It 
would .be neither conducive to good moTals nor to good economy to pay non- 
practising allowance to a number, of officers and remain helpless overlooking 
breach of rules relating to prohibition of private practice. 

52.30. Having regard to the economic condition of the State, the Com- 
mission considers that it would not be possible to adopt the scales of pay recom- 
mended by the All India Medical Council. The non-practising allowance re- 
commended by that body is 50% of the pay, subject to the maximum of Rs. 600. 
It would not be possible to pay non-practising allowance at this rate. The only 
two courses open to the Government are : 

(1) to pay all the medical personnel a high scale of salary approximating 
the scales prescribed for the Indian Administrative Service, or 
lesser salary with high rates of non-practising allowance ; 

. (2) to prescribe reasonable scale of salary and permit everybody to 
practise outside office hours. 
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31 Of two omriii the Commission is inclined to accent the litter 
for th* following reason* 

0) It n no: po.-ihl in nitnal pr retire to prohibit Doitora front prnttiw 
pMtlMl 

(J| With the p-cm uni,, of snlarn ,t „ t„„ much to „ p( . rt „ „„ 

of th«*m to (•« idnlisti, m outlook and conduct 
(31 Uhtle nil the Jo. ton nt,„h t d to non tench, ng hoap.t-sh, and all dir 
r.nr-rr,-, a,, permuted practice there „ no cons,,, eng 

rnron for debarring onlv the evpert, thr , r rospcclm h „ 0 , fr0 * 
that conctssion 

10 ;- n * ,ev,ms -*■ «^m P ,ed ^ 

ted pm «' ;"vT„e nm '" 1 “" d " Srcml «*" nnd *» 
r.) I’m stc prnetne -a. ..lowed for nil doctor, Rt lto „„ 

“ 3.’ It una aulumtt.d that if member, of rhe I , ’ 

permute I pm.lt prnetir... thej w„„ H have „„ ' !' wh,n S Profwton nctn 

leasunn .nJ for ntt.nding ,e.e,reh „„,l for P re P«“‘»n of their 

•ei-nre i. not given to eicrr medical non n. it ren> ' B ° ' ° f m " ,,u ‘ 1 

With n high een.e or didiratmn and .elf , , “ S P CC, °' temperament 

l< .k to pursue nx.tduou.il r.rtain un.oli,d r.MI. r l *" '"'l u, '"' ve ■>«»- 
ment llenidc, rr,.,rch undertaken in Bure, ,ll ”” ,w “ ni1 
b-rnu.e there ore verv g. n-rou, .ndorrment, err.teo , Ameninn 
ifte dl.enne, ,„d the ft, „,e „■ pmnte organ,. at, nn.^itlud,: 
ro.-l, inurnment, and appliance neermus f„ r th , p, r „e„ hr „c|„me rl 
• line for the fipeeulmt and not for |,r,on, who arc anonintid in I ‘ ” 

m,, .7 -» - a. ,e B :^:r m z:^z z 

wool n it hue tune to pr, pitcher Icon, ,t hedilh.ult to I, el, 

Je-rann, appointed to re.pon.d.le would negle,, ,|„ , r ' „ "“,' t 

the*, dar. when student, are euPieiemli await n-d . p. r ^ I" 

ran h.nll, haae th. murage of g„„,g , la.. ,m7 "7 '7'';' 

ol.ened ,rep.r».|.n of Iron, an I drwharge of ‘ ‘ ,,, »lt>ad|- 

ti ik’s »»»• ma'tffi uf in hvi luil convirnr** and rtlu«« ' *' ' c,,,lv,,l h 
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to hv each of ( lu'ti). In piacticc. (here m.iv In* veiy liUlc difference between 
limited st ml fit!! private practice a* the «li (health's of tracing whellier u Doctor 
has received money privately or not would he insurmountable. The Commis- 
sion. therefore, feels that the system of limited practice may not work 
successfully, 

52.31. For all th°se rea-aiic. the Couimissimi recommends that payment, 
of non-practising allowance should he wholly stopped and that membci.s in all 
services and at all levels should he permitted piivute practice subject to the 
following two conditions : 

(1) Such practice or consultation should he wholly outside the working 

hours. During the working hours and in the hospital hours, no 
.private consultation on payment should he permitted ; 

t 

(2) Private practice even outside the office hours should not come in the 

wav of the discharge of official work, whether clinical or non- 

l * * 

clinical. 

Non-practising Allowance to Health Officer on the Puli! ie Health side 

52.35. Under the existing rules, the Health Officers in the Public Health 
Wing arc not entitled to non-practising allowance ; and they are allowed to |>a\o 
private practice outside their hours of duty. It was represented to t he. Commis- 
sion that as the- officers working in the health wing would not. he in touch with 
the clinical work, they would not he in a position to attract private, patients to the 
same extent as their counterparts in the medical wing and that, they should he. 
granted reasonable non-practising allowance on par with the personnel on the 
medical side. In view of the principles outlined in the preceding paragraphs 
and the fact that it is proposed to have a common cadre for ofiireis in the, medical 
and health wings and to allow them to have private practice,, the. Commission 
recommends that, the officers in the Health Wing need not. he given either Non- 
Practising Allowance or higher scales of pay than their counterparts in the Medical 
Wing. 

t 

Non- Practising Allowance to the Staff of the lhntnl College 

52.30. The Commission recommends that. the. decision taken in respect of 
the teaching staff of the .Medical Colleges may he applied to the teaching staff of 
the Dental College also, regarding non-practising Allowance. 

Specialist Allowance or Qualification Pay 

52.37. The question of granting Specialist Allowance or Qualification pay 
to the doctors possessing Post-graduate qualification when postod I'd the Ucnenij 
Hospitals other than Teaching Institutions was raised before the Commission 
for consideration. It was stated that Specialist Allowances ranging from l\s. 100 
.to Rs. 150 per month were being paid to Surgeons and Assistant Surgeons in the 
former Mysore State but that this scheme was subsequently discontinued ; that 
this had caused discontentment among the young doctors holding post-graduate 
qualifications and it had resulted in gradual depletion of Specialists in Hospitals. 
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already built up tlieir reputation outside were appointed as Honorary Medical 
Officers. After careful examination of all tlie arguments advanced 'in this connec- 
tion, the Commission considers that the system of having Honorary Medical 
Practitioners may continue; but only those doctors who have built up a reputation 
outside for competency may be appointed to these posts and if necessary suitable 
rules may be framed for phigging the loopholes in the system. The Commission 
docs not. however, consider that it is necessary to increase the rates of honoraria 
as the Honorary Surgeons and Physicians render service in the Hospitals with the, 
motive of doing good to the poorer sections of the Community who cannot afford 
to consult them in their consulting rooms after paying'thoir fees and not with the 
motive of making money. 

Change of Designation ■ of Nursing Superintendent. 

52.41. It was represented to the Commission that the Bhatia Committee 
had recommended that the post of the Superintendent, Nursing Services should 
be designated as “ Assistant Director of Medical Services” and that this post 
might carry the same scale of pay as is prescribed for the Assistant Directors of 
Health Services. It was also brought to the notice of the Commission that the 
Officer corresponding to the Superintendent of Nursing Services in ■the Directorate 
General of ITealthServices of the Government of india had been given a designation 
of that nature. The Commission considers this to be a reasonable suggestion 
and accordingly recommends that the designation of the Superintendent, Nursing 
Services may be changed as “ Assistant Director of Health (Nursing)”. 

Subsidised Medical Practitioners 

52.42. The scheme of appointing Subsidised Medical Practitioners was in 
vogue in the erstwhile Bombay State and is. at present, in force in the Bombay 
area. It was represented that all the rules applicable to regular Government 
servants should be made applicable to the subsidised Medical Practitioners and 
that they should be paid increased rotes of Honoraria. It was suggested to the 
Commission that the existing system might continue as medical facilities had 
not been extended to such an extent as to justify the elimination of this category 
of officers altogether. The Commission accepts this suggestion and recommends 
that the existing system of subsidised Medical Practitioners may be continued 
under the existing terms and conditions in respect of those who have already 
come under the Scheme, but that no further appointment need, however, be made 
under the scheme. 

Stipends for House Surgeons 

52.43. It was represented on behalf of House Surgeons that the stipend of 
Rs. 100 per month paid at present to medical graduates and Rs. 75 to dental 
graduates might be enhanced to Rs. 150 per month in view of the all round 
increase in the present day cost of living. The Commission considers this to be a 
reasonable representation and accordingly recommends that House Surgeons 
(both Medical and Dental) may be given a stipend of Rs. 150 per mensem. 
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Nurse-Patient ; Ratio , < 

■t * 52 . 47. A proposal in connection with the standardisation of Nursing 

Services in Major and District Hospitals of the State was received for the considera- 
tion of the Commission. The Bhatia Committee had recommended in this 
connection, the' employment of one nurse for every 5 beds. Government had, 
however, sanctioned additional posts of Nurses so as to bring the ratio to I : 10, 
'i.e., one Nurse for every ten beds. It has been represented that the Nurses to be 
appointed according to this ratio would not be able to discharge their duties as 
efficiently as was necessary, that very heavy 'burden would, then, be cast on the 
nursing staff, and that a ratio of one nurse to every 6 patients might be adopted 
so as to improve the standards of nursing services. The Commission considers 
this to be a reasonable standard and recommends that the Nurse-pafient ratio 
inay be reduced to 1 : G from 1 : 10. If this ratio were adopted, 544 additional 
nurses would be required. The Commission suggests that the number of posts 
of nurses may be increased accordingly within a period of three to five years 
according to a phased programme. 

Grant-in-aid to Medical Institutions 

52.48. The Grants-in-aid to Private Medical Institutions in the State are 
at present regulated by the following rules : — 

(a) The Mysore Medical Institutions (Allopathic Medicine) Grant-in-Aid 

Rules, 1964 ; and 

f . . . 

( b ) The Mysore Medical Institutions (Indian Medicines) Grant-in-Aid 

Rules, 1964. 

Under these Rules, recurring grants are admissible upto \ of the estimated cost 
of full expenditure and limited to the extent of deficit in the case of Institutions 
which dispense allopathic medicine. In the case of Institutions which dispense 
Indian Medicine, recurring grants are admissible upto 50 per cent for Institution^ 
administered by Taluk Development Boards and in other cases upto 25 per cent 
of the estimated annual expenditure limited to the extent of the deficit. 

52.49. It was represented on behalf of some private institutions that the 
annual recurring grants might be based on actual expenditure incurred by each 
Institution and not on the deficit arrived at as a result of the total transactions 
of the Institution and that recurring grants should be given to the extent of 100 
per cent of the expenditure and non-recurring grants to the extent of 85 per cent 
of the expenditure. The Silver Jubilee Health Centre, Bijapur represented to the 
Commission that it might be given a fixed grant after talcing the requirements 
of the Institution into account or the actual deficit. The Commission has 
examined the worldng of this Institution and finds that the fees charged by the 
institution are nominal and that it is run primarily with the help of the local 
people. The same situation is probably existing in other similar Institutions. 
The Commission, therefore, recommends that based on the actuals the entire 
deficit of recurring expenditure and 85 per cent of the non-recurring expenditure 
may bo sanctioned as grant in respect of Institutions which are functioning 




general dearth of Lady doctors. The Commission has examined this matter 
and recommends that Rural Allowance may be given to the Lady Doctors posted 
'to Taluk places and below the Taluk level and to men doctors below the Taluk 
level at the following rates : — 

1. Men Doctors posted to below Taluk Us. 100 per mensem. 

level. 

2. Lady Doctors posted to Taluk places Rs. 100 per mensem. 

and below Taluk level. 

Risk Allowance 

52.53. At present, the staff of the Department handling X-Ray equipment 
have been sanctioned Risk Allowance, at the rates mentioned in Government 
Order dated 13th October 1963, regarding rationalisation of allowances viz., at 
the- following rates: — 


Designation 

1 

Hospital in 
cities (i.e. 
with popula- 
tion of one 
lakh and above) 
2 

District 
Headquarters 
Hospitals 
not falling 
under (2) 

3 

Hospitals 
in other 
places 

4 

Surgeons (including Hon. 

Rs. 50 

Rs. 40 

Rs. 30 

Surgeons). 

per month. 

per month. 

per month. 

Assistant Surgeons (Gazet- 

Rs. 30 

Rs. 25 

Rs. 20 

ted). 

per month. 

per month. 

per month. 

Assistant Surgeons (Non- 

Rs. 25 

Rs. 20 

Rs. 15 

gazetted). 

per month. 

per month. 

per month. 

Technicians 

Rs. 10 

Rs. 10 

Rs. 10 


per month 

per month 

per month 

Class IV staff 

Rs. 6 

Rs. 5 

Rs. 5 


per month. . 

per month. 

per month. 


52.54. Subsequently, these allowances were made applicable to the teach- 
ing staff attached to Medical Colleges handling the X-Ray Units. It was 
represented by the Department that frequency of X-Ray radiation was more in 
Government College of Indian Medicine, which was also a teaching hospital and 
therefore, the staff working in X-Ray Departments attached to Ayurvedic 
Colleges and Hospitals might be sanctioned risk allowance as detailed below : — 

(i) Lecturers, Assistant Lecturers, Physi- • Rs. 20 per month, 
cians (Non-gazetted) attached to 
X-Ray Department 

. (ii) Technicians . . . . Rs. 10 per month. 

(iii) Class IV staff . . . . Rs. 5 per month. 

52.55. In the circumstances stated above, the Commission recommends 
that risk allowances that are being paid already may be continued at the existing 
rates and that such allowances may be granted at the same rates to the Officers 
of corresponding status in the Ayurvedic colleges and hospitals. 
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Tvo grades of Health Inspectors 

52 56 It was represented on behalf of an Association of employees tha 
on account of the limited number of pos's of Senior Health Inspectors, thi 
promotional oppor*umtiM for Junior Health Inspectors were limited and thal 
as mans senior officials were stagnating at the maximum of the scale the existing 
v.ale of pay itself might be revised 

52 ^7 The Commission has examined this question and considers that ns 
the nunlw r of pos‘s in the senior grade is nearh 25 per cent of the number in the 
junior grale the promotional oj portumtics as nibble to the officials in the latter 
grade are adequate Officers in the junior grade maj be promoted to the senior 
grade on the basis of seniorit\ cum merit both the categories itnj lc given 
similar cl atges but among such charges the senior grade In«q cctors m«> be posted 
to the relatiaclv more important charges and the junior grade Inspectors to the 
o*ber charges and recommends that action maj be tal.cn accordingh 

/ <] ua'ion o/ posts o/ CAcmist* 

52 5S It was represented b) the Junior Chemists of the D partment that 
the duties and responsibilities shouldered bj them and the qualification prtsenbed 
for their posts were similar to those of the distant Chemists of the Department 
of Mines and Oeolog) and thev ahould therefore be given the same acnle of paj 
as the Vssts'aat Chemists of the Department of Mines and Oiologj The > 
repre* nt at ion « as a! so supported b> the Department In mow of the fact thjf 
ilrntnal qualifications ate prescribed for both tbe categories of posts the Corf 
tmssunctnsi lets that it is but equitalb* that thi Chemists cf this D partmct| 
shoull be gnen the same scales cf pas as the O musts in the Department 1 
Mines and («<|ogs and recommends accordingh \ 

( re i ion oj puls oj Senior Compounders \ 



Technician* Examination. Thin provides adequate opportunity of promotion to the 
Junior Technicians. The Commission doe;, not. therefore, consider that any 
change in th>> existing position is necessary. 

IrJitnt Mc-Ucinc (Special *SVOms) 

50 .OI. It was represented to the (‘ommisMon that the o Hirers working in 
the Allopathic wing were given higher ; eales of pay than th<> oflh<*rs of correspond* 
ine. rank working in the Ayurvedic wing, that thisdi . crimination should he removed 
and that tin* Ayurvedic doctors should 1"* given the same scales of pay as ollhcrs 
of corresponding rank in tie- Allopathic wing and that Non-Pt.atiJng Allowances, 
wiven to the teaching staff of the Medical College, might he made applicable to 
fc? : teaching staff of tie* Ayurvedic Collegia, also. («overnin'*nt have a iso sent 
proposals for the rationalisation of tin* scale, of pay and designations in the Indian 
Medicine Branch of tin* Depart men* for tie* consideration of the Commission. 
This has been dealt with separately und«i the “Cadre and Ueeruit ne'nt Ruh*s 
mid Scales of Pay ” of the Indian M*-dieim* Branch later in this Chapter. 

Son- Practising Allowance to the tenehiny rtajj »j } ndian J/VibW/o Branch 

. 52.02. Tim quc-tinn relating to Xnn- Practising Allowance (o the Alio* 

pathic personnel in the Health Department has been dealt with separately jn 
paragraphs 20 to 30 of this Chapter. The same principles will apply to Doctors 
• oi this branch. 


Cadre and Recruitment Rules and Scales of Pay 

Director : (I) (Ks. 1,300 — 50 — 1.800) plw special pay its. 100 

52.03. According to the Cadre and Recruitment Pules, this post is to be 
filled by promotion bv selection from t lie cadre of Joint Directors and if no suita- 
ble person is found in the cadre, by the appointment of a suitable candidate on 
contract. Since the Commission is of the opinion that the post should be fdled 
only by promotion, the clause permitting appointment on contract basis may be 
deleted. The Commission 1ms equated the posts of Deans with the posts of the 
Joint Director (Education). Provision may, therefore, he made for the post, 
of the Director being tilled by promotion by selection from the cadre of Deans 
and Joint Directors and the Rules of Recruitment may be framed accordingly. 

52. G4. It was suggested that the Head of the Department should be given 
a decent fixed pay commensurate with the responsibility involved and an alter- 
native suggestion made was that the running scale of pay for the Director could 
he short and that he could be given the same scale of pay as is given to the Chief 
Engineers. The Commission recommends that the scale of pay for this post 
may be revised as Rs. 1,300 — GO — 1,000 — 50 — 1,800. The Director is in receipt 
of a special pay of Rs. 100 per month: This special pay may be abolished and 
may be treated as part of the pay for determining his pay in the revised scale. 
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Joint Director ( Special System ) ; ( 1 ) (Rs. 1,100 — 50 — 1,500) 

52.71. According lo the Rules of Recruitment, this post is to be filled bjf 
promotion by sloction from among the officers of the Indian Medicine. Branch of 
the Medical Department, who possess a degree or diploma in Ayurveda from 
a recognised Institute in addition to a Degree in Modern Medicine. As stated 
earlier, this post may be abolished and the work which this Joint Director is now 
doing may be transferred to the Joint Director (Medical). But until this recom- 
mendation is accepted and the post abolished, the scale of pay for the post may 
be the same as for other Joint Directors. 

Deputy Director (Medical): (I) — (Its. 000 — 40 — 1.100—50 — 1.300) 

52.72. The Rules of Recruitment provide for this post being filled by promo- 
tion by selection from the cadre of Surgeons. This poM may be filled, in future, 
by promotion by selection of an officer in the cadre of Superintendent'' of Major 
Hospitals. The Rules of Recruitment may be amended accordingly. 

52.73. The scale of pay for this post may he fixed as Rs. 1,000 — 50 — 1,500. 

Deputy Director (Malaria and Filaria, Family Planniny, Maternity , Chihl Health, 
Laboratory and Communicable diseases) : (>1) (Rs. 000—40 — 1,100 — 50 — 1,300). 

52.74. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Health Officers. Class I. This mode of reel uitment 
may continue. 

52.75. The scale of pay for these posts may he fixed as Rs. 1 ,000 —50 — 1 ,500. 

Administrative Officer: (1) (Rs. 900 — 40 — 1,100 — 50 — 1.300) 

52. 7G. According to the Rules of Recruitment, tin’s post is to he. filled by 
t 'ring on deputation an officer in the. senior time scale in Clnss I of the Mysore 
Iministrativc Service. This mode of recruitment may continue. 

52.77. The scale of pay for this post may be the same as for officers holding 
corresponding posts in the Mysore Administrative Service. 

Financial Assistant (Deputy Controller) : (1) (Rs. GOO — 40 — 1,000) 

52.78. According to the Rules of Recruitment, this post is to be filled by 
taking on deputation a Deputy Controller of the State Accounts Department. 
This mode of recruitment is adequate and may continue. 

52 . 79. The scale of pay for this post may be the same as for Deputy Control- 
lers of the State Accounts Department. 

Assistant Administrative Officer: (1) (Rs. 350 — 25 — G50 — 30 — 800) 

52.80. According to the Rules of Recruitment this post is to be filled by 
1 promotion from the cadre of Lay Secretaries on the basis of seniority-cuw-nicrit 

and if no suitable person is available from this cadre, then by taking on deputation 
• an officer in the Junior time scale-of Class I of the Mysorb Administrative Service. 
These modes of recruitment may continue. 
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52. SI. The scale of pay for this post may be Rs. 400—30 — 700 — EB — i&—» 


Assistant Director of Medical Stores and Employees' Stale Insurance Scheme ( Medical 
Education): (3) (Rs. COO — 10 — 1,000) 

52. 82. According to the Rules of Recruitment, these posts are to be filled 
bv transfer of a Surgeon of the Mysore Medical Service. This mode of recruitment 
is adequate and may continue 

52 83 The seal-' of pay for these posts may he the same as for the Surgeons. 

Jdtifant Director* ( Maternity and Child Health , Tuberculosis Health Education 
and Schoot Health, Planning and Eialuation) (5) (Rs. COO — 10 — 1,000) 

52 84 According to the R ill's of Recruitment, these posts are filled by 
transfer of Surgcoas or of Health Officers, Class I This mode of recruitment 
may continue 

52 83 The ucale of pay for these posts maj he the same as for the Surgeons. 

.fimfant Director {Outran of Nutrition). (I) (Rs. GOO — 10—1,000) 

52 80 The Rules of Recruitment prowde for tins post being filled by 
promotion of on Assistant Nutrition Officer and if no ratable qualified person is 
available for promotion, b\ transfer from the cadre of Health Officer, Class J 
These modes of recruitment ore adequate and may be continued. 

12 87. The irate of pay for thi. post may bo the name a. Tor Health 
Officers Class I. 


Superintendent r/ .Vim 1117 Screiect (I) (Rs 330 25 650 30 800) 
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52. 91. The scale.of pay for these posts may be revised as Rs.700 — 40 — 90Q— 
60—1,200. 

Health Officer— Class 1 : (10) -(Rs. 000-10—1,000) 

52.02. According to the llules of Recruitment, 20 per cent of these posts are 
to be filled by Direct Recruitment of Graduates in Medicine or persons with 
Doctorate in Public Health or equivalent qualification and SO per cent by promo- 
tion from the cadre of Class II Health Officers. The Commission recommends 
that as in the case of the Civil Surgeons and the Lady Surgeons all the posts in 
this cadre maybe filled by promotion of officers in the next lower cadre (of Class 
II Health Officers). 

52.93. The scalo of pay for these posts may be Rs.700 — 10 — 900—50 —1,200. 

Health Officers— Class 1 1 -cum- Assistant Sergeons : (1,086) — 

(Rs. 300—25—550—30—700) 

52.94. According to the Rules of Recruitment 50 per cent of these posts 
are to be filled by promotion from the cadre of Health Officers Class Ill-cin/i- 
Assistant Medical Officers of Health -cum- Assist ant Surgeons, Grade 111 and tho 
remaining 50 per cent by direct recruitment of persons, possessing M.B.B.S., 
Degree of a recognised University or equivalent qualification. These modes of 
recruitment may continuo. 

52.95. The scale of pay for these posts may bo Rs. 400 — 30 -700— EB - 
40—900. 

Superintendent of Tuberculosis Hospitals : (4) -(Rs. 600 — -10—1,000) 
Superintendents of Mental Hospitals : (2) — (Rs. 600 -40— 1,000) 

52.96. According to the Rules of Recruitment, tlie.se posts arc to bo filled 
by selection from the cadre of Assistant Surgeons, Grade I or by direct Recruit- 
ment, in the ease of T.B. Hospitals of persons who possess M.D. or M.R.C.P. with 
T.B. as Special Subject; M.D: in Medicine with T.D.D. or M.R.C.P. with T.D.D. 
and in the ease of Mental Hospitals of persons who possess M.D. in Medicine, with 
D.P.M. or M.R.C.P. with D.P.M. or M.D. with Psychiatry as Special Subject or 
M.R.C.P. with Psychiatry, if no person is eligible for selection from this cadre. 
This mode of recruitment may continue. ' 

52.97. The scale of pay for these posts may be Rs. 700 — 40 — 900 — 50 

— 1 , 200 . 

Superintendents of Major Ilosjntals : (37) (Rs. 800 — 40 — 1,000 — 50 — 1,100) 

52.98. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Surgeons. This mode of recruitment may 
continue. 


52.99. The scale of pay for these posts may be Rs. 900 — 40 — 1,100 — 50 
. —1,300. 



RejiJsfil PatMojiit (Junior) (t)— Bicod Beni Officer (i)— Pathologist for Post- 
Graduate Course (2) — Vio-Cherust for Post-Graduate Course (3)— 

(Rs. 300 — 23 — 530 — -30 — 7 00) 

52.100 link* of Recruitment base not been prescribed for these posts 
Th wo posts may be included in the common cudre of Health Officers Class U*cum* 
Assistant Surgeons and filled from thw common pool. 

52.101 Th** scale of pay for the»o posts may be the same as for Health 
Offcers Class II cum -Assist ant Surgeons 

A««rsfhefi*f— *? DB fomforittm Bargntore (1) (Rs *00—25—550—30—700) 

52 102 The HuIoh of Hecruitmcnt preside for filling this post by Direct 
Rcrttattr.ent of persons with » Degree in Mediunc with a Diploma in Anaesthesia 
of a Unncrstts tccogmvd by the Indian Medical Coumil or by promotion from 
the cadre of .Instant Surgeons. This (Hist may be included m the common 
cadre of Health Officers ('lass II cum Assistant Surgeon and the post filled from 
this common poo! by officers with neiessar) background and experience 

52 103. The scale of pay for this post may bo tho samo »a fox Health Officers 
CIam Il*c«m-A«swtaat Surg-orxs. 

/-oy Secretaries of Ilosj t ah— Grade /, (17) (Rs 230— 20- 350— 25 -500) 

52 10 « According to the Rules of Recruit ment, these posts are to be filled 
by promotion from the cadre of Set rUarics of Hospitals (La)) Grade II This ' 
mode of recruitment may continue 

52 105 Tlir scale of pay for these posts may be Rs 275 20 375 KB 

—25—525 
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appointed to tins cadre and given tho lower scale of pay of Us. HO — 320 and tliat 
recruitment of persons with these qualifications has now been stopped. It mny > 
not, therefore, be necessary to perpetuate two scales of pay for persons discharging 
identical duties. 

It is accordingly recommended that all the Officers in this cadre ma} r be 
given the revised scale of pay of Its. 200 — 10 — 280 — 15 — 370 — EB — 20 — 450. 

Secretaries of Hospitals (Lay) Grade II. (3) (Rs. 220 — 10 — 320 — 15 — 440) 

52.108. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Managers Grade I. This mode of recruitment 
may continue. 

52.100. The scale of pay for these posts may ho Rs. 250 — 10 — 300 — 15 
— 420 — 13 B — 20 — 500. 

Nursing Superintendent, Grade I, (21) (Rs. 300 — 15 — 450) 

52.110. According to the Rules of Recruitment, these posts are to bo filled 
by promotion from tbe cadre of Nursing Superintendents and if no suitable candi- 
dates are available then by direct recruitment of candidates holding a Diploma 
in Administrative course or sister Tutor course recognised by the Indian Nursing 
Council. The scale of pay for these posts may be fixed us Rs. 350 —25 — 000 — 
30— 7S0— EB— 40— 900. 

Nursing Superintendents — Grade II, (137) (Rs. 225 — 10 — 275 — 15 — 350) 

52.111. According to the Rules of Recruitment, these posts are to be filled 
by promotion from the cadre of Nurses Grade I. This mode of recruitment may 
continue. 


52.112. The scale of pay for these posts may be Rs. 275 — 20 — 375 — EB — 
25 — 525. 

Nursing Tutors (04) (Rs. 225—10—275—15—350) 

52.113. The Rules of Recruitment have not been prescribed for these posts 
so far. The Commission suggests that these posts may be filled from the cadre of 
Nurses who have passed Diploma in Nursing Education of the Bangalore Medical 
College. The Rules of Recruitment may be framed accordingly. 

52.114. The scale of pay for these posts inay be Rs. 275 — 20 — 375 — EB — 
25—525. 

District Nursing Supervisors: (25) (Rs. 300 — 15 — 450) 

52.115. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of the Senior Public Health Nurses. This mode of 
recruitment may continue. 

52.110. The scale of pay for these posts may be Rs. 350 — 25 — GOO — 30 — 
780— EB— 40— 900. 



5hjry«W (1,33*1) (Ha. 140 — 3 — 130 — 8 — 1 1K> — ID — 220) 

52 117 According to the Rules of Recruitment, all these posts are to be 
filled hr Direct Recruitment of persons “ preferably with SSLC qualification ■” 
vnth training in Sick Xursmg ami Midwifery for 3) years. This mode of recruit- 
ment may continue. 

52 IIS The scale of pay for these posts may be Rs 175 — 10 — 275 — 15— 
350— E 13 — 20 — <50 

Andy flo'tte Ktcyr (10) (Rs 80—3—110—1—130—5—150) 

52 1 10 Vccordwg to the Rules of Recruitment, these posts ato to be filled 
by direct recruitment of persons holding S S L C or equivalent qualification with 
knowledge of House and Linen keeping 

52 120 This mode of recruitment may continue 

52 121 The scale or par for these posts may be Rs 05 — 3 — 125 — 1 — 145— 
MJ— 3-200 

Jlrrfth Visitors (101) (Rs 140— 5— 150— 8— 190— 10— 220) 

52 122 Rules of Recruitment have not been prescribed for these posts so 
for It >s «ugg<*st»*d that tin *c pos‘s mav he filled by direct recruitment of persons 
with fiSLC or equivalent qualification and possessing n recognised Health 
Visitors Certificate which involves training for 2j jears Tho Rules of Recruit- 
ment may !»*• framed accordingly 

52 123 The scale of pay for these ports may be Rs 170—5—180—8— 
220— EH— 10 300 

Wt finrrsf.luzihory Yur/r Wn/inret (3 057) -(IN 70 — 2 — 80 1 125) 

52 1*21 \ wording to the Rules of Recruitment, the>c posts are to J»o filled 
bv direct n eruitment of candidal* s with Standard \ III or equivalent qualification 
and s ih«equent trainTgin Midwifery for is mouths m HospiUls 

*2 125 TI is mode of rernitment may continu ’ 

32 123 The s-ab* of par for these po«t» maj be rev i-ej as Rs 05— 3_ioe 
4 H5-UU-5-2.KI “ 


f'sy-fiilt- ir’j (t.) (Rs 200 -10—300 — 20 —500) 

i:t Mir 10 t’.r C,ltr «n 1 Itul^., t | 1M0 

,<■ 1«- f **. ] l.j thro t rrrn.itm.nt o! prr*.,r , holtm- M \ J), ... . ‘ , 

n„r„.,r Pilot-, in Mr!,,,, !',,r!,„!..,v Tin, ,„M C or ..^""'nt 

K 3T CQV’irOf 

" !-•' In »,'» nr tV'K;’, fr,t,„n, rrrjmml f„ r „ 
t.lirs r'r arr.ic. 1 * tl"irr,Mlf I'.V o! t u-iri* m ml,.. n», , f, ^ 
p— -r,!- rf p.v f.ir tl !--•> mr !,. rr,„r^ l:, 





IUorhemhte : {-) (Its. lOO-fl— 1H0— fi— 1R0- -10—220) 

*i'2. 1-0. The Unit's of Recruitment provide for the>-ft posts by being filled 
liv direct recruitment *'f persons pns*H's«ing a degree in Science with Chemistry 
ns main subject. This mode of recruitment tuny continue. 

52.130. Tlte scale of pay for these posts may he fixed ns Its. MO- -5- 

iso • ii*o -KB in 200 to- -eon. 

.Suitor Aohort i/ort/ 7Vi7i»hW«»i»s ; (OH) (Its. MO 5 IJO f> ISO -10 -22(1) 

52.121, The Hub s of Recruitment provide for these posts being filled to tint 
extent of 2.' per rent bv direct recruitment of persons with a pass in Intermediate 
or I’ro-l'uiverMt y Examination with (Vtnistry of a rceognhed University and 
75 per emt by promotion from the cadre of Junior Laboratory Technicians. If 
was sugge-tcd that JO per emt of the posts of Senior Laboratory Technicians 
could he filled by promotion front the cadre of Junior Laboratory Technicians 
and JO pet rent by direct recruitment. If this suggestion were to lie accepted, 
the promotional opportunities available to the Junior Technicians would he 
reduced without any significant corresponding advantage. The existing modes 
of recruitment and the existing percentages fixed for direct recruitment- and Tor 
promotion may continue. 

Jg. t:tg. • Even though thet-e officials are not graduates they were given a. 
s cale ol pay higher than for graduates. Further revision to n higher level does 
not appear to be equitable. The scale of pay for these posts may, therefore, he 
fixed a> Rs. MO J -ISO H- lilt) KB- 10 200 IS gflO. 

Laboratory 7*» ch niWu ns (Juniors), (22!t) (Us. 100 J 1 JO 0 ISO) 

52.123, According to the Rules ol Recruitment, so per cent of theta* posts 
are to be filled by direct recruitment of persons holding S.S.L.F. qualifications 
with Science as optional subject, and 20 per cent by promotion of Laboratory 
Assistants with 10 years of experience. Both these modes of recruitment may 
continue. 

52.134. The scale of pay for tlie.se posts may he Hs. 110 4 -ISO J - 

170— KB - 200. 

- ItotJior/rap/im ? : (14) (Rs. MO- 5 —ISO— 0 — ISO— 10 -220) 

52.125. The Rules of Recruitment have not boon prescribed for these, posts. 
It was suggested that, these posts might lie filled by direct recruitment of persons 
with Intermediate Science or equivalent qualification with a pass in the examina- 
tion of Radiographers conducted by a recognised Body or by promotion on the 
basis of Seniority-ci/T/i-merit from among the Junior X-Ray Technicians. 

52.120. It was represented on behalf oft lie Radiographers that the scale 
of pay for this category might be brought on par with that for Physio-Therapists. 
The Commission, however, understands that the responsibilities and duties of 
Radiographers arc lower than those of Physio-Therapist. The scales of pay 
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for th'-v* two categories of poi-ts netd not therefore be identical These petrol 
•vrr alr«*d\ m the <cal». of par which more or kss corresponds to the scale of pa 
i*i th»' yerivd *eaJ?» hi d for graduates. Hence the Coniuu-vSion docs not coi 
sider i* cqw'able to tevise thv. stale with a higher starting paj The tcvist 
ual* mat the'efbre 1 m* Rs HO — 3 130—8 — 1 00 — 1 1> — 10 — 2G0 — 15 — 290 

\ Hay Ttrbn*nan% (t»7) (lb 100 — 5- 150 — 0 — 180) 

32 117 Wording to the Rules of Recruitment these posts are to lie fllh 
hr direct recruitment of persons pos.ses.aing a Certificate granted b) the Depai 
m^nt of having successful!) undergone training as y Rav Technician in a He 
pital for 12 months 

52 138 This mode of retruitmcnt la adequate and maj continue 

52 119 The wale of pa) for thes. posts tnav be Rs 110 — I — 130— 5 — 170- 
F.U- 0 200 

Vmor J/ierotmpMfj (17) (R* M0— 3— 150 0-180—10—220) 

32 140 The Rales of Recruitment have not been prt**cnbtd for the 
p< sts It is unpgi sled that these post* might he fill, d to tht extent of "5 per ce 
by direct recruit n»< nt of persons with P L C or equivalent qu dification at 
2*. per cent b\ promotion from Junior Microscopists The Rules of Recrtn 
meat ran he framrd according!) 

52 HI '1 he *ra!« of pav for these posts maj he Rs 130 3 170 G ioo- 

Hi io 210 

Junior H«rro"eo/ni!j (220) (Us 100—3 150 0 -180) 

12 142 The Rules of Recruitment have not b.on pn sordid for the 
pov* so far Jt IS suppled that th.s posts might he filled b) dirut nerui 
went of pr*4 ns with S I.V or equjvalent qualification The R,ihs of R 
rruitmrnt mv In* framed arcordinglv The scale of pav for these posts mas I 
IU 110 -I HO 1-170 Ml fi 200 3 
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52.145. The scale of pay for these posts may be the same as for ] Division 
Clerks of this Department. 

Assistant Food Supervisors (4) (Rs. 80 — 3 — 110 — 4 7 -130 — 5 — 150 — ) plus 

special pay Rs. 10 per month. 

. 52.14(5. The Rules of Recruitment have not been prescribed for t hcj.se 

posts. The Commission suggests that these, posts may be included in the common 
category of Second, Division Clerks of the Department and the posts filled from 
this common cadre. 

52.147. The scale of pay for these posts may be the same as for Second 
Division Clerks of this Department. The Special Pay may, however, be dis- 
continued. 

Medico-Social Workers (Senior) { 2) (Rs. 150-8—100-10 -320). 

. 52.148. According to Rules of Recruitment, these posts are to be filled by 
direct- recruitment of persons with a degree of a recognised University and- a 
diploma in Social Science from a recognised Institution or by promotion from 
the cadre of Medico-Social Workers (Junior). These, modes of recruitment are 
adequate and may continue. 

52.149. The scale of pay for these posts may be Rs. 175—10 — 275 — 15 — 
350 — EB— 20— 450. 

Medico-Social Workers (Junior): — (17) (Rs. 140—5 — 150 — G — 180—10—200). 

52.150. The Rules of Recruitment provide for 50 per cent of those posts 
being fdlcd by direct recruitment of persons with a pass in Intermediate or Pre- 
University Examination or an equivalent examination with experience in social 
work, and 50 per cent by promotion from the cadre of Non-Medical Assistants 
(Para-Medical Workers). These modes of recruitment are adequate and may 
continue. 

52 . 151 . The scale of pay for these posts may be Rs. 170 — 5 — 1 80 — 8 — 220 — 
EB— 10— 300. 

Non-Medical Assistants (Para- Medical Workers) : — (87) (Rs. 80 — 3 — 110 — 4 — 
•’ 130—5—150). 

52.152. According to the Rules of Recruitment, these posts are required 
to he filled by direct recruitment of persons with S.S.L.C. or equivalent qualifi- 
cation. This mode of recruitment may continue. The scale of pay for these 
posts may be Rs. 95 — 3 — 125 — 4 — 145 — EB — 5 — 200. 

Scientific Assistants : — (5) (Rs. 180 — 10 — 320). 

52.153. Rules of Recruitment have not been prescribed for these posts. 
These posts may be filled by direct recruitment of persons with a degree in Science 
with sufficient experience in Malaria Laboratoiy work. The Rules of Recruit- 
ment may be framed accordingly. 
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*,>.154 The mmIp of pa\ for these po«t< maj bp Tts 200 — 10 — 280—10 - ^ 
370 KB— 20 -430 


Denied If rrA/mmi (4) (Rs 150 8 100-10 320) 

52 153 Bull* of K* trait mcnt ha\i not been pre'crtbed for these posts 
The Commission auggests that the«c po«ts mat bi filled hi dmet recruitment 
of persons po«psstng SSI«C or rqunalent qualificition with a Certificate in 
]). nta! Mechanism of a recognised Institution or IJodi The Rules of Recruit- 
ment mat lw frim« d irrordingH 

52 15t The «rale of pay for thfsf posts mat lie Rs 170 5 180—8 220 

KB -10 WO taking into ron«ul< r ition the qualifii ntionn proposed and tho 
nature of toil minimi 


I loMlrr* (7) (It* *»0 I I ID 5 1 30) 

52 13" Rules of Rctruitnunt bate not been prescribed for these posts 
The (omtmssum nuggists that the*i posts mai b< filled b\ direct recruitment sif 
persons with a pus in the s S |, (’ or cqunaknt elimination with a Diplopia 
or (srtificiN in Modelling (( l»\) \rt of a recognised Institution or Body The 
Rubs of R««ruiini*nt mai In framed according)! 

52 15S riM sr ileofpu for the posts nun lie Rs M0 -4 — 130 G— 170— 

Ml «. 200 

fSorio/ II orders (4) (R* M0 5 130 0 1*0 10 200) 

52 130 The Rules of Recruitment prntidc for those posts being filled by 
dim t rn.rmt merit of persons with Bu hi lor a Degno m Sociology , Anthropo- 
id of I’sMhnh.gv of a feeeigmvd l iu\rr>its with a Diploma in Social Work 
This position mai centime 

52 IfO Hywibof jui fottlmi J«>*t* ma\ lie Rs 17p 5- jgQ # ^’O — 

I It lO 300 


/’*y<-A»afrte .Weed lleirler (l) (Rs J»U1 l(y *\(><> j| t S q 0 j 
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52.103. The scale of pay for these posts may he Its. 95 — 3 — 125 — 4—145 — 
EB— 5— 200. 

Entomological Assistants ( Junior ) : (4) (Rs. 120 — 5 — 150 — 8 — 190 — 10 — 240). 

52.104. According to the Rules of Recruitment' these posts arc to be filled 
by direct recruitment of persons with a Degree in Zoology as the main subject 
of a recognised University or equivalent qualification. This mode of recruitment, 
may continue. 

52.105. The scale of pay for these posts may he Rs. 140 — 5 — 150 — 8 — 190- - 
EB — 10 — 200 — 15 — 290. 

Iicjractiomsts : (10) (Rs. HO— 5—150— 0- ISO— 10—220). 

52.100. The Rules of Recruitment have not been prescribed for these 
posts. The Commission suggests that these posts may be filled by direct recruit- 
ment of persons possessing S.S.L.C. (H.O. & P.S.) qualification with a pass in the 
Examination of Refract ionist conducted by a recognised Body or Institution. 

52 . 1G7. The scale of pay for these posts may be Rs. 110 — t — 130 — 5 — 170 — 
EB — G — 200 being the scale proposed for other posts requiring similar qualifi- 
cations. As the present scales are higher than those now proposed, the present 
incumbents may be permitted to retain their existing scales if they so desire. 

Senior Health Inspectors : (252) (Rs. 140—5—150—8—190—10—220). 

52.1 OS. These posts are to he filled by promotion from the cadre of Junior 
Health Inspectors. This mode of recruitment, may continue. 

52.109. The scale of pay for these, posts may be Rs. 170 — 5 — 180 — 
8— 220— EB— 1 0— 300. 

Junior Health Inspectors : (1,02G) (Rs. 100 — 5 — 150 — 6 — 180) 

52.170. According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment of persons with S.S.L.C. or equivalent qualification, and a 
pass in Health Inspectors’ Training Examination. This mode of recruitment is 
adequate and may continue. 

52.171. The scale of pay for these posts may be Rs. HO— 4 — 130 — 5— 
170— EB— 6— 200. 

Family Planning Health Assistants: (911) (Rs. 100 — 5 — 150 — 0 — 180). 

52.172. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be filled by transfer from the cadre 
of Junior Health Inspectors or by promotion from the cadre of Family Planning 
Field Workers. The Rules of Recruitment may be framed accordingly. 

52 . 173. ‘The scale of pay for these posts may be Rs. 1 10 — 4 — 1 30 — 5--1 70 — 

EB— 6— 200. 
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52.103. The scale of pay for these posts may he Rs. 95 — 3 — 125 — 4—145 — 
EB— 5— 200. 

Entomological Assistants ( Junior ) : (4) (Rs. 120 — 5 — 150 — 8 — 190 — 10 — 240). 

52.104. Accoiding to the Rules of Recruitment' these posts are to be filled 
by direct recruitment of persons with a Degree in Zoology as the main subject 
of a recognised University or equivalent qualification. This mode of recruitment 
may continue. 

52.105. The scale of pay for these posts may he Rs. 140 — 5 — 150 — 8 — 190- - 
EB— 10—200— 15— 290. 

Eefractiomsts : (10) (Rs. 1 10—5—150— tl— 180— 10— 220). 

52.100. The Rules of Recruitment have not been prescribed for these 
posts. The Commission suggests that these posts may be filled by direct recruit- 
ment of persons possessing S.S.L.C. (E.C. it 1*.S.) qualificat ion with a pass in the 
Examination of Refractionist conducted by a recognised Body or Institution. 

52.107. The scale of pay for these posts may be Rs. 110 — 1 — 130 — 5 — 170 — 
EB — G — 200 being the scale proposed for other posts requiring similar qualifi- 
cations. As the present scales arc higher than those now proposed, the present 
incumbents may be permitted to retain their existing scales if they so desire. 

Senior Health Inspectors : (252) (Rs. 140—5—150—8—190—10—220). 

52.108. These posts aTe to he filled by promotion from the cadre of Junior 
Health Inspectors. This mode of recruitment, may continue. 

52.109. The scale of pay for these posts may he Rs. 170 — 5 — 180 — 
8— 220— EB— 1 0— 300. 

Junior Health Inspectors : (1,020) (Rs. 100 — 5 — 150 — 6 — 180) 

52.170. According to the Rules of Recruitment these posts are to he filled 
by direct recruitment of persons with S.S.L.C. or equivalent qualification, and a 
pass in Health Inspectors’ Training Examination. This mode of recruitment is 
adequate and may continue. 

52.171. The scale of pay for these posts may be Rs. 110—4 — 130 — 5— 
170— EB— 6— 200. 

Family Planning Health Assistants : (911) (Rs. 100 — 5 — 150 — 0 — 180). 

52.172. Rules of Recruitment have not been prescribed for these posts. 
The Commission suggests that these posts may be filled by transfer from the cadre 
of Junior Health Inspectors or by promotion from the cadre of Family Planning 
Field Workers. The Rules of Recruitment may be framed accordingly. 

52.173. The scale of pay for these posts may be Rs. 1 10 — 4 — 1 30 — 5 — 170 — 

EB— 6— 200. 



Basic Health W orkers (1,032) (Rs 80 — 3 — 110 — 1 — 130 — 5 — 150) Rs 75 
(Fixed) 

52 174 Rules of Recruitment have not been prescribed for these posts so 
far The Commission suggests that these posts may be filled b) direct recruitment 
of persons with S S L C qualification and a pass m Health Inspectors’ Examma 
lion The Rules of Recruitment nm be farmed accordingly 

52 175 It was represented that some officials m this category were getting 
only Rs 75 as fixed pay and that a suitable scale of pay might be fixed for them 
and that all Ila«ie Health Workers who have completed fne jears of service might 
be gisen a suitable scale of pa) The 'cole of pay for these posts ma) be fixed a? 
Rs 1 10— 4— 130— 5—170— EB— 0—200 

Malaria Suncillance Workers (543) (Rs 75 p m fixed) 

52 176 \ccordmg to the Units of Recruitment these p03ts nTt to be fillet 
by Direct Recruitment of persons with a pass in S S L C or equn alent exam uin ti or 
or b) promotion from the cadre of Supers l'ory I icld Workers These modes o 
recruitment may continue 

52 177 The scale of pay for these posts may be Rs 05—3—125 — I — 145 
£11— 5— 200 

Malaria Surteillanrc Inspectors (135) (Rs 80—3—110—4—160) 

62 178 Rules of Recruitment ha\c not been prescribed for these posts 
Tht Commission suggests that thc e c posts ma) be filled bj promotion from t) 
cadre of Malaria bursullancr Workers under National Malaria Eradicate 
Programmi bcl erne The Rules of Recruitment ma\ be fromt d iccordmgV 

*\ 

52 170 The Fcalc of paj for these po«ts maj be Kb 110 — 4— 130— 5—170— 
£11—6—200 

family Hanning Field Workers (38) (Rs 80 — 3 — 110 — 1 — 160) 

52 180 Rules of Recruitment hast not bicn prescribed for these posts 
The Commission suggests that these posts ma) be filled b) direct recruitment o 
persons po**cssirg SSLC qualification The Rules of Recruitment ma) b< 
framed acconhngl) 

52 181 The scale of pas for these posts may bt Rs 95 — 3 — 125 — 4— 
145 — l II— 5— 200 

Physical Tferapist (l)'l 

\ (Rs 223-10—285—15—375) 

(Jccupatioi al Therajist (l)J 

32 182 It is (lKcrtaimd that the posts ari now meant 

52 183 Itul s of lUduitm nt hau not bun pn«cnbid for tbis< posts nr 
far Hi< Commi* ion suggests that thu*i posts maj b« filled by promotion from 
tLc cadns of I h)>io “Iherapi t and Occupational Ihcrapist Gradt II Hi* 
Pub* «f !’*< iuun «nt it as l> framed accordingly Th< scabs of pi) for thm 
|sst»nil 1- Rs 2*25 10 305— 15— 350— I 0—20— 450 
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Occupational Therapist : (1) (Rs. 175 — 10 — 225 — 15 — 300 — 20 — 400) 1 

52.184. Rules of Recruitment have not been prescribed for this post. The 
Commission suggests that this post may be filled by direct recruitment of a person 
possessing S.S.L.C. qualification with two years of training in Physio-Theraphy or 
Occupational Therapj r as the case may be and five years of experience as a Nurse. 
The Rules of Recruitment may be framed accordingly. This post may be redesig- 
nated as Occupational Therapist Grade II. 

52.185. The scale of pay for this post may be revised as Rs. 200 — 10 — 
280— 370— EB —20—450. 

Physio-Therapists: (2) (Rs. 110— 5—150— G— 180— 10— 220) 

52.186. The Rules of Recruitment provide for these posts being filled by 
direct recruitment ot persons possessing S.S.L.C. or equivalent qualification and 
a certificate for having passed Physio-Therapists course from any of the recognised 
Institutions. This mode of recruitment may continue. 

52. 187. The scale of pay for these posts may be Rs. 130 — 5 — 170 — 6 — 200 — 
E. -- 10— 240. 

Malaria Supervisors : (3) (Rs. 180 — 10 — 320) 

52.188. According to the Rules of Recruitment these post are to be filled 
by promotion from the cadre of Senior Health Inspectors. This mode of recruit- 
ment may continue. 

52.189. The scale of pay for these posts may be Rs. 200 — 10 — 280 — 15 — 
370— EB— 20— 450. 

Statistician : (1) \ (Rs. 150 — 8 — 190 — 10 — 270) 

Statistical Assistants : ( 20 ) ] 

> 

52.190. Rules of Recruitment have not been prescribed for these posts. 
As the officials holding these posts have no promotional opportunities, these posts 
may be filled by taking on deputation officials holding corresponding posts from 
the Bureau of Economics and Statistics. The Rules of Recruitment may be 
framed accordingly. The liens of the present incumbents of these posts may be 
shifted against corresponding posts in the Bureau and they may be treated as on 
deputation to this Department. The scale of pay for these officials may be the 
same as for the officials holding corresponding posts in the Bureau of Economics 
and Statistics. 

Assistant Unit Officers (Non- Medical) : (5) (Rs. 180 — 10 — 320) 

52.191 . Rirles of Recruitment to these posts have not been prescribed. The 
Commission suggests that these posts may be filled by promotion from the cadre 
of Senior Health Inspectors The Rules of Recruitment may be framed acco- 
dingly. 

52.192. The scale of pay for these posts may be Rs. 200—10 — 280 — 15 — 
370— EB— 20— 450. 
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Teacher in Health Education (I) (Rs 180—10—320) 

52 193 Rules of Recruitment base not been prescribed tor this post 6o fn 
The Commission suggests* that this post may be filled by direct recruitment ot i 
graduate with B Fd or B T with five years of experience m a Training School o 
College The Rules of Recruitment may be iramcd accordingly 

52 194 The scale ol pay tor this post mas be Rs 200 — 10 — 280 — 15- 
370— EB— 20— 450 

District Health Educators (7) (Rs 180 — 10 — 320) 

52 195 Rules of Recruitment have not been prescribed for these post 
The Commission suggests that these posts may be filled bj direct recruitmci 
of persons possessing Bachelors Degree in Social Science with experience in Audit 
Visual Education The Rules of Recruitment may he framed accordingly 

52 100 The scale of pay for these postB may be Rs 200 — 10 — 280 — 15- 
370— EB— 20— 430 

Health Education Extension Workers (2) 

District //ealM Fducafors (1/alc) (19) ]► (Rs 180 — lo — 320) 

District Fxtcnsion Educators ( Female ) (19) J 

52 107 Rules of Recruitment have not been prescribed for theso post 
It is suggested that these post3 tna> be filled by promotion from the cadre < 
Bloch Urban 1 xtcnsion 1 ducators or by taking officials holding correspondu 
posts on deputation from the Department of Public Instruction or by dire 
recrmtmmt of graduates who possess the additional qualification of B hd i 
B 1 The Rules of Rccriutnunt mas be framed accordingly 

52 19S The scale of pa\ for these posts maj he Rs 200—10—280—15- 
170— I B- 20 450 

Physio Therapist' ( Leprosy Scheme) (11) (Rs 180—10 — 320) 

52 1 oo Rules of Recruitment base not been prescribed for these post 
The Commission suggtsts that these posts may bo filled by direct recruitmci 
of persons with SS LC or equivalent qualification with a certificate for havir 
passed Phs mo therapists Course from any of the recognised Institution. Ill 
Gindin M* m ml Lcj ron I oundation \\ ardh v CMC College, \ ellorc Ccntr; 
Lejrosv Ti at lung Research Institute Madras The Rules of Ricriutment mi 
1 e framed accordingly 

52 200 The ecal<* cf pas for these posts mas be R* 200 10 280- 15 
370— HI -0 4 '0 

‘.'iNifiri! hmtanti (2| (1 * 150 *< too — 10 -270) 

" Ml Rnlr. of It- rulttnn I haw- not brrn prccnlwil for lh-v port; 
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may be shifted against corresponding posts in the Bureau and they may be treated 
ns on deputation to this Department. 

52.202. The scale of pay for these oflicials may be the same as for officials 
holding corresponding posts in the Bureau of Economics and Statistics. 

Block Extension Educators; (500) (Rs. MO —5— 150— 8— 190—10—250) 

52.203. Rules of Recruitment have not been prescribed for these posts. 
It is suggested that 50 per cent of these posts may he filled by transfer from the 
cadre of Senior Health Inspectors and the other 50 per cent by direct recruitment 
of graduates in Arts and Science. The Rules of Recruitment may be framed 
accordingly. 

52.204. The scale of pay for these posts may be Rs. 170 — 5 — ISO — S — 220 — 
EB— 1 0-300. 

Compounders {allopathic): (1 ,OOB) (Rs. SO — 3 — 1 10—4 -—130 — 5---140) 

52.205. According to the Rules of Recruitment these posts are to be filled 
by direct recruitment of candidates with Standard VIII qualification with a Certifi- 
cate in Compounding granted by the Department. This mode of recruitment 
may continue. 

52.200. The scale of pay for these posts may be fixed ns Rs. 95—3—125 — 
4 — 145 — EB — 5 — 200. 

Compounders (Senior Grade) : 

52.207. The Commission has recommended in para 59 that 10 per cent 
of the. posts of Compounders may be upgraded ns Senior (trade Boats and filled 
by promotion of Hie Compounders on the basis of seniority-eim-mcrit. The Rules 
of Recruitment may be framed accordingly. 

52.208. The scale of pay for these posts may be fixed ns Rs. 130— C — 170 — 
G — 20 f — EB— 10—240. 

Scnic Mechanics: (2) (Rs. 140—5—150—S—190—10—250) 

Junj ir Mechanics: (11) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

2.209. According to the existing Rules of Recruitment, the posts of Senior 
Mechanics are to be filled by promotion from the Cadre of Junior Mechanics or 
Drivers and the posts of Junior Mechanics by direct recruitment of persons holding 
a Diploma in Automobile Engineering or experience of five years in a Workshop. 
It is not correct to promote Drivers as Senior Mechanics unless they possess tho 
same qualifications as the Junior Mechanics. The provision for this promotion 
of the Drivers as Senior Mechanics may lie amended suitably. 

62.210. The scales of pay for these posts may be revised as Rs. 170 — 5 — 
180 — 8 — 220 — EB' — 10—300 for Senior Mechanics and Rs. 95 — 3 — 125 — 4 — 
145 — EB — 5—200 for Junior Mechanics, 


Projectionists (2) (Rs 140 — 5 — 150 — 8 — 190 — 10—320) 

52 211 According to the Rules of Recruitment, these posts are to be filled 
by direct recruitment of per«ons possessing a certificate in Cinematograph} ol 
Jayachamarajendra Technical Institute or equivalent qualification This mode 
of recruitment may continue 

52 212 The scale of pay for these posts may be revised as Rs 175—10- 
275 — 15— 350— EB— 20 — 150 

Dais (39) (Rs 40—2—60) 

52 213 The Rules of Recruitment provide for the«e posts being filled b 
direct recruitment of persons posseting a certificate of Dus training from 
rccogm*ed Institution This mode of recruitment maj continue 

52 214 The scale of pa> for these posts maj be Rs GO — 1 — 80 — 2—91 

Laboratory and \ Pay Altcnders (18) (Rs GO — 1 — 70 — 2 — 90) 

52 215 According to the Rules of Recruitment tho«c posts arc to be fille 
to the extent of 50 per cent by direct recruitment ami 50 per cent b} promotio 
from among A Ra> Attendees (.trade II or Laboratory Attendee Oracle II Th 
provision for direct recruitment may be deleted and the Rules of Rccruitmcr 
amended accordmgl) 

62 21 G The scale of pa) for these posts may be Rs 80—2—90 — 3 — 120- 
4—140 

Laboratory Assistants (27) (Rs G5 — 1 — 70 — 2 — 90) 

62 217 According to the Rules of Recruitment the«c posts arc to be fille 
b) promotion of Senior Hard Attendants with practical experience in Laborator 
work This mode of recruitment maj continue 

62 2JB The scale of pa> for thc«c posts may be Rs 80 -2 — 90-3 120- 

4—140 


Superior Field Workers, (37) (Rs 55 — 1— G5~2 85) 

52 210 The Rules of Recruitment provide for these post* being filled b- 
direct recruitment of jiersons with Standard \ III Qualification Ihts mode o 
recruitment mav continue 
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The scale of pay for these posts may be Rs. 00—1 — 80—2—90. 


Tinkers (1) 1 

Lift Attendee (9) \ (Rs. 55—1—05—2—85) 

Tailors (S) J 

52.223. These posts are filled by direct recruitment in respect of the first 
two posts, no qualifications have been prescribed for direct recruitment. The 
posts of Tailors are filled by persons possessing certificate in Tailoring and Cutting 
from a recognised Institution. This mode of recruitment is adequate and may 
continue. 

52.22*1. The scale of pay for these officials may be Rs. G5 — 1 — 75 — 2 — 06. 

Physicists (2) (Rs. 230—20—350—25—500) 

j (Rs. 200—20—400) 

52.225. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons possessing M.»Sc., Degree in Nuclear Physics of a 
Recognised University with one year’s practical training in Atomic Energy 
Commission, Bombay, This mode of recruitment is adequate. It is understood 
that it has become very difficult to secure the services of persons with the prescribed 
qualifications for cither of the 'aforesaid scales of pay. In view of the high 
qualifications prescribed for the post and dearth of suitable persons to hold 
these posts the scale of pay for these posts may be revised as Rs. 300 — 25 — 
550— EB— 30— 700. 

Research Assistant: (1) (Rs. 180 — 10 — 270 — 15 — 3G0) 

52.22G. The Rules of Recruitment provide lor tin's post being filled by 
direct recruitment, of persons holding a degree in Zoology of a recognised University 
or equivalent qualification. This mode of recruitment, may continue. 

52.227. The scale of pay for this post may be Rs. 200 — 10 — 2S0 — 15 — 370 — 
EB— 20— 450. 

'■Draughtsman ] (Rs. 150 — 8 — 190 — 10 — 320) 

J (Rs. 180—10—320) 

52.228. The Rules of Recruitment provide for being filled by direct 
recruitment of persons possessing a recognised Diploma in Draughtsmanship. 
There are corresponding posts in the Public Works Department and the officials of 
corresponding rank may be taken on deputation from that Department. The 
Rules of Recruitment may be framed accordingly. The liens of the present 
incumbents may be shifted against corresponding posts in the Public Works 
Department and they may be treated as on deputation to this Department, 

t 

52 . 229. The scale of pay for these posts may be the same as lor corresponding 
posts in the Public Works Department. 

Physical Cultural Instructors : (4) (Rs. 150 — 8 — 190 — 10 — 250) 

52.230. According to the existing cadre and Recruitment Rules, these posts 
are to be filled by Direct Recruitment of persons possessing a Degree or Diploma 



in Physical Training Tbe«e are corresponding posts m the Department of 
Public Instruction and officials of Corresponding rank may be taken on depnta 
tion from that Department The Rules of Recruitment may be amended 
accordingly The hens of the present incumbents maj be shifted against cones 
ponding post* in the Department of Public Instruction and they may be treated 
as on deputation to this Department 

52 231 The scale of pay for the«e posts may be the same as for corresponding 

posts in the Department of Public Instruction 

Teacher in Child Psychiatry (1) <Rs 200-10-300-20—600) 

52 232 The Rules of Recruitment provide for this post being fdled 1 
direct recruitment of a person possessing B Fd Degree of a recognised Urmcrsi 
or equivalent qualification and experience in tenehibg subnormal and defecti 
children The Commission suggests that consistent!) with the nature of the wo 
it would be necessarj to prescribe that the candidates should aI«o possess a Degi 
in Ps)cbology The Rules of Recruitment ma> be modified accordingl) 

62 233 In view of the high qualifications required for this posts and t 
scales of pa> cl tauung for similar posts m the neighbouring States, the scale 
pay for this post mav be fixed as Rs 250 — 10 — 300 — 16 — 120 — hB — 20 — 5( 

Junior CAemufo (16) (Rs 160—8—190—10—320 -16—350) 

62 234 The Rules of Recruitment provide for these posts being filled 
direct recruitment of persons holding a Degree in Chemistry of a recogms 
Umvcr«it) or equivalent qualification This mode of Tccruitment my contmt 

52 235 Sinre the present scale is higher than what is recommended I 
posts like those of Biochemists with similar qualifications, the Commission con 
ders it ncccssar) to prescribe for thc«c posts the same scale as for Bio Cfimts 
The privnt incumbents may however, retain their present scale if they so dean 

Branoj Instructor (1) (Rs 150 — 8 — 19(1—10 — 320) 

52 230 The Rules of Recruitment provide for this post being filled 1 
direct recruitment or bv taking on deputation an officer of corresponding stat 
from the lUj vrtincnt of Industries and Commerce As this officii! will not fia 
anv j rorootional opportunities in tins Department, the provision for direc 
rccruitmen* mav It deleted and the post filled onl) fi) taking on deputation n 
official of torrrsjionding status frt m tht Dtj artn ent of Industries and Commcrct 
If tfie present mtumU nt has been appointed b) direct recruitment bis lien may b 
shifted against a corrcupon ling post m the Dejartmuit of Industries an 
Con metre an l !e r a) lw tr ated as on deputation to tins Department 

*2 23" Tfie »rale c r p^\ for this post mav be tfi<* aamo ns for corrc spondin 
pel's m tfie ?tepx*tr*ent of Jndustm* tin! Commerce 
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Printing Instructor ( 1 ) - \ 80 _ 3 _: 11 o_4— 130— 5— 150) 

Craft Assistant ( 1 ) 3 

52.238. Rules of Recruitment have not been prescribed for these posts. 
As these officials will not have any promotional opportunities in this Department 
these posts may be filled by talcing on deputation, officials holding equivalent 
posts from the Department of Technical Education. The Rules of Recruitment 
may be framed accordingly. If the existing incumbents have been appointed by 
direct recruitment, their liens may be shifted against corresponding posts in the 
Department of Technical Education and they may be treated as on deputation to 
this Department. 

32.239. The scale of pay for these officials may be the same as for corres- 
ponding posts in the Department of Technical Education. 

'Machine Minders (2) A 

Binder (1) I (Rs. SO — 3 — 110 — 4^130 — 5 — 150) 

Compositors (2) • J 

52 . 240. The Rules of Recruitment have not been prescribed for these posts. 
As these officials will not have any promotional opportunities in this Department, 
these posts may be filled by taking on deputation officials holding equivalent 
posts from the Department of Printing and Stationery. The liens of the present 
incumbents may be shifted against corresponding posts in the Department of 
Printing and Stationery and they may be treated as on deputation to this Depart- 
ment. The Rules of Recruitment may be framed accordingly. 

52.241. The scales of pay for these posts may be the same as for correspon- 
ding posts in the Department of Printing and Stationery. 

Warper: ( 1 ) (Rs. 70—2—80—3—110) 

52.242. Rules of Recruitment have not been prescribed for this post. 

It is suggested that this post may be filled by direct recruitment of a literate 
person with practical experience of 3 years in Warping, Drawing in mounting and 
knowing other loom adjustments. The Rules of Recruitment may be framed 
accoidingly. , - 

52.243. The scale of pay for this post may be Rs. So — 2 — 95 — 3 — 125 — 
EB— 4— 145. 

Health Visitors (T.B.) : (36) (Rs. -110— 5— 150— 6— ISO— 10 — 220 ) 

52.244. Rules of Recruitment have not been prescribed for these posts. 
It is suggested that these posts may be filled by direct iecruitment of persons who 
have passed S.S.L.C. or equivalent examination with a certificate of training in 
T.B. Demonstration and Training Centres. The Rules of Recruitment may be 
framed accordingly. 

52.245. It was represented that on account of lack of promotional opportu- 
nities, these posts should carry better scales of pay than at present. The Commis- 
sion considers that these officials should get the same scale of pav as the Health 
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Vx* ‘f ^ m the Dtpar*men* and aceordmglv recommends that they may be gi\en 
Ur «am' fcalr n- , Rs 170-5— 1<0— S— 220— EB— 1 0—300 

Supemtnr, li faring Sfftion (1) (Rs 100—5 — 150 — S— 180 10 200) 

Ucor.w<r Irutn rtrf's (I) 

Weanrg .isastart (I) 

Sftnnry .Irns'trn/ (1) 

52 21G The Rules of Recruitment provide for these posts being filled b) 
direct recruitment, in the ca«e of the Supcr\isor, leaving Section bj direct 
recruitment of p*rxons with S *■* I C or equivalent qualification with Diploma m 
M raving and in tli* ca«e cf the V caving Instructress the Weaung Assistant and 
the Spinning \*sistantba direct r cruitmcntof persons who ha\c passed Standard 
\ II! with .a Diploma in Weaving or spinning or b) taking on deputation officials 
holdtns cquualcnt posts from the Department of Industries and Commerce 
As these officials will rot haie am promotional chances in this department, these 
po*ts nm be filled onli !>) taking on diputation offimls holding equivalent posts 
from the Department of Industries and Commerce and the provision for dirtct 
recruitment irav be delete*! The Rules of Recruitment maj be modified nccor 
dinglv The liens < f tl e « anting incumbents of these posts ma) be shifted against 
«orre‘pondmg posts in the D'partment of Industries and Commerce and tho> raa> 
le tnated as on deputation to this Department 


J (Its 100— 5-150— C— 180— 10— 200) 


"] (Ri SO -7 110—1—130 


-150) 


52 217 The scale of pav for these posts mav he the same as for » orrespondmg 
| «i k « m the I) partment of In lu«tnes and Comtnerec 

II'xhIIIiwL Trchn (irui (I) 

/ml Km m Um'anfs (<) 

52 21* The Rules if Ret rmtnient jrovid. for these post* being filled b> 
direct recruitment of \ ei« ns with ** L ( or .quivalent qualification m respect of 
I loos! I*ank Technicians and with Man lard Mil qualification in risprct oi 
Dark Room \s«i 5 tants Th*-< modes of recruitment are adequate and ma) be 
continued 


52 2l'» The scale of paa for these posts mar be R* 05—1 12»— 1—14^ 

J U— 5— 200 in tie case of Blood Bank T.chmcian and Its 80—2 90-3- 
i:o~i-ll0in<l.f.a»»of D.tV llotim A-i.tantt U t!io pnwnt »tnkor pi) f ar 
tl,- Hath Root, t.tanfi i« mure a, la «nt„-, o,„ lcl tlit-m than mHnln.il, th, 
rttt'tns in ut ,1 fnlt mat It, allnwc I tta rrtatn the pretnnt itrak, tf thpj m Jc„ rc 


tfec/lne (I) (Rs 70 2 “(» 3 -12',) 


52 250 The 
d ’ret fee tt i'n,| • 
Ice} n e 


iy- t,f Ik rntn ,nt |.m,l, for tl,M p„,t b,„,„ filM . 
.1 a r „..„ I. tnttfifat, fratt, a „ 


52 251 llej,, 
will rt * } I>e Jiv I ft 
f 11 ft i» | «<*• r-»v 1-- t* 

V* Dm' tie ,, .•< 


a k- .I.t-t t„tu„m„ t mat b, ,1. 

I!?;,' " Wl *" 

a an,' 1 tt rtr'ptin im a j,o,t ( 
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in tbc Public Works Department and lie may be treated as on deputation to this 
Department. The Rules of Recruitment may be modified accordingly. 

52.252. The scale of pay for this official may be the same as for similar 
officials in the Public Works Department. 

House arid Linen Keeper: (3) (Rs 80 — 3 — 110—4 — 130 — 5 — 140) 

52.253. The Rules of Recruitment provide for these post s being filled by 
direct recruitment of candidates possessing S.S.L.C. or equivalent qualification. 

52.254. These posts may be included in the common cadre of Second 
Division Clerks of the Department and the official to fill these posts drawn from 
that cadre. 

52.255. The scale of pay for these posts may be the same as for Second 
Division Clerks. 

Plumber : (1) (Rs. 55 — 1 — G5 — 2 — 85) 

52.250. According to the Cadre and Recruitment Rules this post is to bo 
filled by direct recruitment of a person with S.S.L.C. or equivalent qualification. 
This mode of recruitment is adequate and may be continued. 

52.257. The scale of pay for this post may be Rs. 95 — 3 — 125 — 4 — 145 — 

1 i — 5 — 200 as the educational qualification prescribed for the post is S.S.L.C* 
examination. 

Theatre Assistant : (1) (Rs. 50 — 1 — 60) 

52.258. The Rules of Recruitment provide for this post being filled by 
promotion of Senior Ward Servants or Attendants trained in Operation Theatre 
work. 

62.259. It is suggested that these posts may be included in the Common 
Cadre of Class IV Officials and the post filled by transfer of a suitable person from 
this category. 

52.260. The scale of pay for this post may be the same as for other Class IV 
officials of the Department. 

Electrician Grade II : (3) /T> 

Wiremm: (1) J < Rs ' 06-1-75-2-90) 

52.261. The Rules of Recruitment provide for these posts being filled by 
direct recruitment. This mode of recruitment may continue. 

52.262. The scale of pay for these officials may be Rs. 85 — 2 — 95 — 3 — 125 — 

EB— 4— 145. 


Carpenters'. (5) 
Tailors * (7) J 


(Rs. 55—1—05—2—85) 


52.263. According to the Cadre and Recruitment Rules, all these posts are 
filled by direct recruitment of persons possessing certificate in carpentry, and 



an OCccr fcoldirg a corresponding post in the Department of Dubbe Instruction 
sehen a aacancy arises The Rules of Recruitment may be amended suitably 

52 2s 4 The scale of pay for this post may bo Rs 350—25 -GOO— 30 - 
760 — KB — <0— 000 

I uUtC Ileat'h .W« (1) (Rs 140 5-150—6-180—10—220) 

52 2-5 According to tho Cadre and Recruitment Rules this post is to 
filled b\ direct recruitment of a pcr c on who has passed SSLC Eratnmati 
and las secured a Diploma m Sick Nursing and Midwifery This modo 
recruitment is adequate and may continue 

52 JSC The scale of pa> for this post maj be tbe same as for Staff Nurses 
Sitk Screenin'; TYfAmcian (1) (Rs 80 3 110 4 130 5 — 150) 

52 28? According to the Cadre and Recruitment Rules this post is to 
filled b> direct recruitment of perron with a pvn m \ III Standard with knowlec 
in printing on the silk senen This node of recruitment may continue 

52 2s8 The scale of pa} for th.s post ma) be Rs 05—3—125—4 145 

I B 5-200 

Library <4imfant (l) (Rs 110 — 5 — ICO— G — 180 — tO — 220) 

52 289 According to the Cadre and Recruitment Rules, this post is to 
filled bv direct recruitment of a person posseting a degico of a recognised Unit 
»it} Vs no special qualification in labrart Science has been prescribed i 
this post it mu be included in the cadre of l Riu<ion Ckrhs In future, 

I Dm non (Jerk who lin* secured a Csrtificatc or Diploma in I ibrart Science m 
lie posted as the Lil rar) Wstant and U paid the pay of a I Illusion Clerk 
addition to a special pu of ILs 20 per month 

Arttil cam Fhoto'jrajihrr (I) (Rs 140—5 — 150 — 8 — 190 — 10 — 320) 

52 290 Arcordmg to the Rules of Recruitment tins post is to he filled 
direct recruitment r f a per*/ n powesung ft Diploma in Photography of a rccogms 
Institute This p< St may 1 e filled by taking on deputation an official holding 
eorrrsjoa ling post Rom the Department of Information and Tourism 1 
hen cf the , resent incumbent may he shifted ogainst the corrcspondi 
r o»i in the Information and Tourism Department and he may 
treated as <n dej ntA'ion »*> this Department The Rule* of Recruitment rn 
h* amend'd aecoidirgly 

12 .'Jl Tl - -r , for thio for! | o Ihr „ me „ (or , ht oR;ci 
I r! ! rp » .o- r.,. n I> Ifr ll r »,imr„, of f„f, To „ rism 



52 . 293. The scale of pay for this post may he Rs. 200 — 10 — 280 — 15 — 370 — 
EB— 20— 450. 

Craftsmen .' (!) (Rs. 140— 5— 150— (i— ISO— 10— 220) 

52.204. Tlie Rules of Rocruilment provide for- this post being filled by 
.direct^ recruitment of a person who has passed the VI J I Standard Examination 
with a Certificate in the Craft of Preparation of Models, from a recognised Crafts- 
men Training Centre. As this oilicial will not have, any promotional opportunity 
•in this Department, this post limy he filled by taking on deputation an official 
holding a corresponding post, in the Department of Technical Education and the 
provision regarding direct recruitment may he deleted. The lien of the present 
incumbent may he shifted against a corresponding post, in the Department of 
Technical Education and lie may he, treated as on deputation to this Department. 

52.295. The scale of pay for this post may he the same as for a person 
holding a similar post in the Department of Technical Education. 

Sub-Editor : (1) (Rs. 140— 5—150— S— 190— 10— 320) 

52.290. The Rules of Recruitment provide for this post being fdled by 
direct recruitment of a person holding a degree of a recognised University. The 
oresent mode, of recruitment may he continued. 

52.297. The scale of pay for this post may be Rs. 175 — 10 — 275 — 15 — 350 — 
SB — 20 — 450. 

Tome Science Assistant : (1) (Rs. 180 — 10 — 320) 

52.298. The Rules of Recruitment provide for this post being filled by 
lirect recruitment of a person possessing a Degree in Home Science. The present 
node of recruitment may continue. 

52.299. The scale of pay for this post may be Rs. 200 — 10 — 280 — 15 — 370 — 
EB — 20 — 450. 

Surveyor : (1) (Rs. 200—10—300—15—375) 

52.300. This post is to be filled by taking on deputation an official holding 
i corresponding post from the Public Works Department. This mode of 
recruitment is adequate and may continue. 

i 

52.301. The scale of pay for this post maybe the same as for corresponding 
posts in the Public Works Department. 

Insect Collectors : (17) (Rs. 55—1 — Go — 2 — 85) 

52.302. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons who have passed the Standard VIII Examination. 
This mode of recruitment may continue. 

52.303. The scale of pay for these posts may be Rs. 65 — 1—75 — 2 — 95. 
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Assistant Vechanin (2) (Rs 70 — 2 — SO — 3 — 110) 

72 30* The ( adrc. and Recruitment Rules promle for these posts hung 
tilled bv dire t recruitment of persons pos.cv»mg a Certificate m Automobile 
h nzince*in£ or xpenenct of three xcars in a Workshop This mode of recruit- 
m* rt mis continue The -cale of pi) for these posts ran) be rtMscdas Us S3— 
2—07 — 3 — 127 — f II — 1—145 

(arj-nUrs (I) (Ks M) — *1 — 1 10 — 1 — 1 30 — 3 — 130) 
irtut' (1) (Us Ml — 3 — 110 — I — 130 — 3 — 150) 

32 30 > Thi Rules of Recruitment provide for these posts being filled bj 
dire t ruruitm nt of persons possessing a Certificite in Carpentry or Diplomi 
in \rts is the «i«e urn bt from InMchimar ijendra Technical Institute Thu 
in xl of rxnutrnint nrn continue Tin scale of pav for these posts ma) lx 
n v ncd is Its 07—3 — 12 j — I — 14 7 — hit — 5—200 

Propagandist* (2) (Its 140 — 7 — 150 — T — 180 — 10—200) 

72 700 A« < nrdtnj* to th Cadre and Rceruitment Rules these posts nr> 
to h nil. <1 I v tnnsf r of 8 nmr Health Inspector* This mode of reeruttmen 
is »d juatc and ma> continue 

72 707 The watc of jm for these posts roft) lie the same as for Scnio 
Hfilth Initieetori 

I A rattans (14) (Rs 180—10—720) 

'2 70S 1 he Rules of K.truitint nt have not been prescribed for thcs< 

Tb ( otntniviion au^tists that tin .(tinlifie ation for the Librarians hIiouIc 
I*, ( rest nb <1 a* a 1) grx in fv ienc or Arts with « Diploma in Ltbrurj fiuetue 
The Rul s «f Rceruitm nt mav b framid ntcordmgl) The nr ale of pa) fo 
j«»u* in iv b n vised os R* 200 — 10 — Jsn — 15 — 770 — I’ll — 20 — 150 

''Ur it I (I) (Its |so— io — 120) 

"2 10'> Tin* Rul s of Rirruitm nt have not lx eu prescribed for this post 1 
«» »* .... st -*1 ll at tin* jv st mav be filhd b) promotion on the 1 ia.su of siniorit) 
nm merit fr m tin rulri of J Division (Icrh' The Rub a of Recruitment mr 
I* fr it icd a cordinglv 
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Cools Grade 1 (H) (Rs 55 — 1 —63 — 2 — 75) 

Coolr Gra f e 11 (2S) (Rs 55-1 -65) 

Cesks 1 trade III ( K “) (Rs 30— I — 60) 

52.323 Alt these cat«.goncs of posts maj be brought under one categor, 
in accordance with the principles Hid down by tho Commission in Chapter 4 

52 321 The scale of pav for thcM po*ts tnaj be IN CO I SO — 2—90 


J»e& i (1) (Rs 53 1 65 2 75) 

52 323 According to the Roles of Recruitment this post is to he filled 
by direct recruitment This mode of recruitment maj continue 

52 32C The scale of pa\ for this post ma> be Rs 05 1 -75 2 95 
Seiymntt Grade / (?) (Rs 5’ I 65 ! 75) 

52 327 These posts arc to be filled In promotion from the cadjre of Sergeant 
Grade II This mode of recruitment maj continue 


62 72H The scale of pa) for these posts mar be Rs 05 1 — 75 2 —*>3 

1 

Servant* Grade 11 (l) (Rs 50 I l»0) 

62 329 \ccoidmg to tho Rules of Recruitment, tins post is to ho filled 
b\ direct recruitment This mode of recruitment may continue with the modsfi 1 
cation that tho minimum educational qualification of VIII Standard maj lx 
prescribed for direct recruitment Tho Rules of Recruitment ma> be ntn^rtd * 
According!! f 

52 330 The scale of pi) for this post mai be Rs CO 1 geo 2 90 


Armor Calf Attendant tint! Head StaHetran (2) (IN 57- 1 _ 65 2 75 ) 

52 331 The Rid < of Recruitment provide for thr«i pc'^ts }„ Wl , /}JIc«I bj 
Calf Attejidrr and Mabhman of the \accmc InstituU iW Rub ma\ j H 
amended providing for tin promotion of the (jlf Alt* mb rs )°nd Ftahlerutn a« 
betuyr Calf Attendant and Ktad Ft abb man re-jx-ctiul) Thy' tno<!e of recruit 
mejit rivy continue. 1 

32 332 Tin sole of psv for the*. pints mj be IN C5 V 1 73 ,>_ 95 

Ctft/ JtUnd mil (S) (IN 30—1 60) \ 

52.333 Tie Rules of Recruitment j rondo for these po,ts brKg filhd by 
dirixt rct.mtrrent Th>* r*«le of ,n-crui*nrnt may [continue TbeSeah 0 f 
pay for these jvm*« maj te R« ro ) fiO 2 t >0 


WIiMt 0) (IN ro » <o) 

52 33* Tie Utibs «f Rcetwraee. p-„ti N for tl>, po.t ), rin; , . 

difpr* ronit*“fM 11* if oifutn’frt mvr cn f ' lf ,u» Th« . Pa t r 

pay f(* t l • 1-** r-»y N l’» *0 t~ «ti- ; 90 l * r 




1 ntc to V )0 

52 337, According to the Rules of Recruitment these possA 5 studies 

by promotion by selection from the cadre of Professors of Post-GR^? 1 seniority 

Professors and Associate Professors who are Heads ot Departments, , scrvlc 

being determined among the candidates cn the basis of total porioaon iyfr 
in one or more of the cadres not lower than that of Associate ProfcssChapi 
mode of recruitment may be continued. ^ 

62 338 The*ca!eof pay for these posts may be fixed ns Rs 1,100—50— 
1,300— 00— 1.G00 

Professors of Poil-Oraduafe & tubes • (3) — (Rs. 800 — 10 — 1,000 — 50 — 1,100) 
plus Non*Praeti*ing Allowance or Rs. 200 pin. 

12 330 Under the ixistit'g Pules of Recruit nit ni these posts arc to be 
filled hv promotion from the cadrts of (i) Professors, (u) Assistant Professors 
and Readers in the concerned subje* t« The Pules also provide for these posts 
hemp filled bj direct recruitment of Graduates in Medicine with Po't-Graduate 
qualification* m the subjects concerned, if no suitable person is available for 
promotion The Pules of Recruitment mav be nun tided so as to provide for 
tin «e po'ts bring filed by the transfer ofProfissors 

52 310 The wale of juv for the«> pods may be the same as for the Profes- 
sor* 

Projectors (31) (P« 700 -10 *100 50- 1 100) 

pirn Non practising Allow sore of Rs 200 j>er mouth 

12 7tt \< cording to the Pules of Recruitment these posts are to be filled 
bv promotion !>v selection from the isdres of (i) Associate Professors and 
P< »«Krs , (ii) Assistant Professors (in) beeturers/Miiscum Curators m the 
• unurnrd subjects R* snlent Pathologist in Pathology, Rpidcnuologist-cuia. 
Jho Statistn mii in Preventive und So<ia) Medium*. lyrturer r«/«-Pegistrars/ 
Registrar* in the concerned subpets or by promotion bv si hi turn from thu 
cadres of (i) Surg-ons III) Health Ofh» er* Class I. (m) \ss|st.mt SurgiOus 
Grade \ ond 11. (iv) Health Oftinrs Hass 11. (v) Health Olhcer* Dim 1 1-rrrm- 
\mi«i ant Surgeons (Class II) or bv direct recruitment of Gradual* s m Medieme 
with P*Mt Graduate quahfnation* in the *ubje*t concerned The Commission 
considers that these mod*** of rtt ruitiucnt are not rational as th**v provide equal 
* pp-«n unities fur promotion for officers of unequal grades and Monumnds tint 
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52.344. Under the Rules of Recruitment, these posts eve to he filled (a) by 
promotion by selection from the cadres of (i) Assistant Professors, (ii) Assistant 
Associate Professors, (iii) Lecturers/Museum Curators in the concerned subjects, 
Resident Pathologist in Pathology, Leclurer-ei/m-Rcgistrars, Registrars in the 
concerned subjects, or (b) by transfer by Selection from the cadres of Surgeons 
and Health Ofliecrs Cla^s I or by promotion by selection from the cadres of 
(i) Assistant Surgeons Grades I and 11. (ii) Health Oilicejs Class II, 
(iii) Health Officers Class lI-cum-Assistant Surgeons (Class 11) or (c) by direct 
recruitment of Graduates in Medicine with Post-Graduate qualifications in the 
subjects concerned. The Commission considers that for the reasons staled in 
connection with the Rules of Recruitment to the posts of Professors it would be 
sufficient if the appointments are made by promotion by selection from the 
cadres of (i) Assistant Professors, (ii) Assistant. Associate Professors ; and 
(iii) Surgeons and Health Officers Cl.iss 1 or (b) b ydiret't recruitment of Graduates 
in Medicine with Post-Graduate qualification in the subjects concerned. The 
Rules of Recruitment may be amended accordingly. 

52.345. The scale of pay for these posts may be fixed as Rs. 800 — 10 — 1,000 
—50—1,200. 

Assistant Professors and Residents : (87) (11s. 450 — 25 — 750—30—900) 

plus Non-Practising Allowance of Rs. 100 per month. 

52.340. According to the Rules of Recruitment 50 per cent of these posts 
arc to be filled by (a) Promotion by selection from the cadres of Assistant 
Associate Professors, Lecturers/Museum Curators in the concerned subjects, 
Resident Pathologists in Pathology. Kpidemiologist-cuwi-Rio-Statistician in 
Preventive and Social Medicine, Lccturer-CMw-Registrnrs/Registrnrs in the 
concerned subjects, or (b) by promotion by selection from the cadres of 
(i) Assistant Surgeons Grade I and II, (ii) Health Officers Class II, (iii) Health 
Officers Class II-cum-Assistant Surgeons (Class II) and the other 50 per cent 
of the posts by direct recruitment of Graduates in Medicine with Post-graduate 
qualifications in the subjects concerned. The Commission suggests that these 
posts may be filled by promotion of Assistant Associate Professors. The Rules 
of Recruitment may be amended accordingly. 

52.347. The scale of pay for these posts may be revised as Rs. GOO — 40 — 1,000. 
Assistant Associate Professors : (102) 

(Rs. 400 — 25 — 650 — 30 — 800-f-Non-Practising Allowance Rs. 100 per month). 

52.348. According to the Rules of Recruitment, 50 per cent of the posts 
are to be filled (a). by promotion by selection from the cadre of Lecturers/ 
Lecturers-cuni-Registrars/Registrars in the concerned subjects, (b) or by promo- 
tion by selection from the cadres of (i) Assistant Surgeons Grades I and II, 

, (ii) Health Officers Class II, (iii) Health Officers Class il-cwm- Assistant Surgeons 
' (Class II) and the other 50 per cent by direct recruitment of Graduates in Medicine 

with post-graduate qualifications in the subjects concerned. The Rules of 
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Recruitment may !«• araerded so as to provide al*o for promotions of Lect/u, . 
rum-Muyum Curators in tLe concerned subjects. Resident Pathologist in iul ** 1 
logy, Epidenjiologist*eum*Ilio-StatUtieiftn in preventive and Social MedicmV nr 
I^cturTs-cum-neguirars/ Registrars in concerned subjects. 

62 319 The scale of pay for these posts may be fixed ns Its 500 — 30 — 
650 — 1 0— «30— E B— 50— I ,000. 


Lecturers . Huieum Curators , Resident Path 0 i<yji>:s ; EprUmologist-cum- 
II u>S tnti si man . JLcrtiirrrs-cum* Registrars . Urgulran (327) 

(Its 300—25- 53C^~ 30 — "00-+ Non Praetuing Allowance of j 

Rs 100 (or It* 73 per month) t Professors 

52 350 According to the Rules or Recruitment these posts are *^ S< * I KHts 
either bv direii urn tlment of Graduates m M l(t< 0 nr bv transf. t* ,ra( 'Uiite 
from the fallowing cadres (i) Assistant Burgeon s Grade 1 and II,'‘ n ^ 3 ^| 0 ^ or 
O'lierr 01a«t II . (m) Health Officers, Class j|. r n n Assistant Surgeor^' 10 ' 11 c *"° r 
The existing modis of recruitment may bo continued 

he Profes- 

32 331 The scale of pay for these po,c, may be fnrec! as Rs -to 
700 EB— 10 900 
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posts filled only by taking on deputation officers bolding comparnblo posts in .the. 
Department of Collegiate Education. The liens of such of the existing incumbents 
who have been recruited directly may be shifted against corresponding posts in the 
Department of Collegiate Education and they may be treated as on deputation 
(•.o this Department. The Rules of Recruitment may he modified accordingly. 

52.355. The scale of pay given to the Lecturers ot the Department of 
Collegiate Education may be given to these ollicers also. 

Dental Surgeons and Assistant Dental Surgeons 

vo nffk.SoG. It was represented to the Commission that. the. scale of pay for 
sufficient if'Jns and Assistant. Dental Surgeons might be revised and brought 
cadres of (he scales of pay for “ Dental Graduates ” working in the Dental 
(iii) §Hwr.'oji;Medical Graduates working as Health Officers Class II. It was 
in Medicine -If of the Department that it might not be possible to equate them 
Rules of R'.B.S. doctors as they (B.l).R. Graduates) deal with only Dentistry, 
LB.S. Graduates deal with the entire human system. Government 
52.315. ^ D lft t, Die scales of pay of Assistant. Dental Surgeons and Dental 

50 L-f’ght he revised to Rs. 300 — 25 — 550 — 30 — 700 and that all of them 
,»e designated as “ Assistant Surgeons (Dental) The Commission lias 
plus :cd this question in all its aspects and recommends that, the scale of pay 
-.Dental Surgeons and Assistant- Dental Surgeons who have obtained the 
are t<‘^ c 8 rcc ma y ' )e 5 l>SbBy l°' vcr than the scale of pay for the Doctors with 
Assor'-B-S. qualification and that if a Dental Surgeon has acquired “ M.B.B.S. 
.juabv cation ” also, lie may he given a qualification pay of Rs. 50 per mensem 
n addition to his grade pay. 

Denial Surgeon : (1) (Rs. 300—25—550—30—700) 

Issistant Dental Surgeons : (1) (Rs. 300—25 — 550 — 30 — 700) 

(15) (Rs. 250—15—310—20—450) 

. < 

52.357. The Rules of Recruitment have not been prescribed for these posts, 
/b is proposed that these posts may be filled by direct recruitment of persons 
lolding a degree in Dental Surgery (B.D.S.). This is adequate. The Rides of 
Recruitment may be framed accordingly. The Commission recommends that 
ill these posts may be given the uniform designation of “ Assistant Dental 
ijurgeons ”. 

52.358. The scale of pay for these common posts of “ Assistant Dental 
surgeons” may he revised as Rs. 350 — 25 — 000—30 — 780 — EB — 40 — 900. 

52.359. The Commission considers that it would bo necessary to create^ 
;n due course, posts of “ Dental Surgeons ” consistent with the requirements of 
the Department. When such posts are created, they may be filled by promotion 
of Dental Gradu ates who are directly recruited to the cadre of “Assistant Deiital 
Surgeons”. The scale of pay for the posts of “ Dental Surgeons ” may be fixed as 
Rs. GOO— 40— 1,000. 
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Assistant Professors in Dentistry * (3) 

(1*3 450 — 25 — 750 — 30— OOO-t-yon-Practismg 
Allowance of Rs 100 per month) 

.52,360 Acconbtig to the Roles of Recruitment, these posts arc to be fillc 
by porting Assistant Profr««ors in Dentistry borno on the establishment of tl 
Dental College bangalore The existing mode of recruitment rnav be retained 

52 301 The scale of pay for thise posts may be the same as that recommei 
drd for the corresponding posts in the Dental College, DanAlore 

Leeturrts »n Dentistry (3) 

(R« 300— 25— 550— 30— 70O*t-N'on Practisir, 

Allowance of Its 75 per month) 

52.302 According to the Rules of Recruitment, these poste/arc to bo fillc 
by posting JUcturcn* in Dentistry borne on the cstabhihment/of the Dcnti 
College, Mangalore Thu mode of recruitment may be continued 

52 303 Th«* pcale of pay for these posts may be the same a* that recommer 
ded for the correspondit g posts in the Dental College, Mangalore ^ 

Denial Cdlvje, flan galore N 

r«noyol (!) (IU t ,00(1— 50— l ,200)-f Non- Practising Allowance 'On 

of Jls 200 per month \ 

52 301 According to th» llule< of Recruitment, this post is to be fillc 
by promotion by rejection from the cadre of Professors in Dental subjects Tt 
existing mode of recruitment may be continued 

52 305 The v- ah of pay for tins post may' be fixed as Rs 1 100—50 — 1,300- 

eo— 1.600 


/Vv/r/ieff (7) (It* 70li— 40— 000— -50— 1,1 00) -f Non -Practising 
Allowance of Its 20 O per month 
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52 . 367. Tlio sonle of pay for these posts may be fixed as Its. 1 ,000— 450 — 1 ,500. 

Assistant • Professors : (9) (Its. 450—25 — 750 — 30 — 900)+Non- 
Practising Allowance of ‘Its. 100 per month. 

52.368. According to the Rules of Recruitment, these posts are to be filled 
by promotion by selection from the cadre of Lccturers/Regislrnr/Cnrator in the 
subjects concerned or by promotion by selection from the cadres of (1) Assistant- 
Surgeons, Grades I and II, (ii) Health Officers, Class II, (iii) Health Officers, 
Class II-«m- Assistant Surgeons, Class II or by direct recruitment of Graduates 
in Dentistry with post-graduate qualifications in the subjects concerned. These 
modes of recruitment- may be retained. 

52.369. The scales of pay for these posts may be fixed as Rs. 600 — 40 — 1,000. 

Lecturers ; Curators ; Registrars : (15) (Rs. 300 — 25 — 550 — 30 — 700) + 
Non-Practising Allowance of Rs. 75 per month. 

52.370. Under the Rules of Recruitment theso posts are to be filled by 
direct recruitment of graduates in Dentistry. The existing mode of recruitment 
may be rotainod. 

52.371. The scales of pay for these posts may be revised as Rs. 400—30 — 
700— EB — 40—900. 

\ Assistant Professor for Denial Mechanics Course : (1) — (Rs. 450 — 25 — 750 — 30 — 
900) +Non-Practising Allowance of Rs. 100 per month. 

52.372. This post is to be filled by promotion from amongst Lecturers/ 
Registrar/Curator in Dental subjects or by direct recruitment of Graduates in 
.'Dentistry with post-graduate qualifications in the subjects concerned. The 
existing mode of recruitment may be continued. 

52.373. The scale of pay. for this pest may be fixed as Rs. 600 — 40 — 1,000. 
'Indian Medicine Branch 

52.374. While starting Graduate Courses in Shudda Ayurveda at Bangalore 
and Mysore, Government reorganised- the staffing pattern of the College- and the 
Hospital attached to the Department of Indian Medicine as per Government 
Order No. PHS 329 PIM 65, dated 31st March 1967 on the recommendations 
made by the Central Board of Shudda .Ayurvedic’ Education. The Department 
.has proposed draft Gadre -and Recruitment Rules for all the new posts sanctioned 

and submitted .them for the -approval of Government. The scales of pay for 
.several Gazetted posts . were revised in 1967, and those scales are higher than 
what would have been fixed under the pattern of revision .adopted by tlie Commis- 
sion. Hence, .these scales have been refixed as per the corresponding scales 
proposed by the .Commission. for' posts in the several Departments. 



1010 


College 6<cticn 

Prtrctpeli GCI J/ Bangalore and Mysore (2) — (Rs 700—40 — 900 — 50 — 

1 , 000 ) 

52 373 According to the draft Cadre and Recruitment Rules proposed 
b\ tin' I) panrent, the initial recruitment to these posts is to be made hj promo 
tion fron among th** ofliters of the Indian Medicine Branch of the Department 
with a total « vpcrience of oaer 15 rears m teaching administration or/and 
hr spital administration including service rendered as Assistant Dirccto- (Indian 
Medicine). 

*17b Tht Rules for the subsequent recruitment provide for thtso posts 
In mg \ II d 1»\ i roinoUon b> selection from among Profev^ors and if no suitable 
jx-rn-n isav ulib’i for appointment b\ promotion then b\ appointment of persons 
un contrail The quili filiation prescribed for appointment of officers on contract 
has not In-on jr «crih n d file Commission suggests that persons to be appointed 
on c< ntr t shoi Id |*» * s pv*t graduate qualification m A)tirvcda with teaching 
rxpm n«» of t ven sears Tht proposed modes of reciuitmcnt arc adequate 
and mu li adoj ed with the modification suggisted above The scale of pa) 
fjr tl * juts mav b<* Its 700—10—000—50—1,200 

Vrojmon (10) (Rs 600—10 -1,000) 
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52.381. The Rules for the subsequent recruitment provide for these posts 
being filled to the extent of 33J per cent by recruitment of persons holding a 
degree or diploma in Ayurveda with good knowledge of Sanskrit and to the extent 
of 665 per cent by promotion by selection from the cadre of Lecturers and/or 
•Research Officer and if no suitable candidate is found in these categories then 
by promotion by selection from among the officers of the Indian Medicine Branch 
or by the appointment of an officer on contract, if no suitable candidate is found 
under both the above categories. The qualifications for the persons appointed 
on contract nmy be the same as those prescribed for persons to be recruited 
directly. These modes of recruitment arc adequate and may be adopted incor- 
porating the suggestions made above. 

52.382. The scale of pay for these posts may be Rs. 350 — 25 — 600 — 30 — 
780— EB— 40— 900. 

Lecturers : (28)— (Rs. 300—25—550—30—700) 

52.383. The draft Cadre and Recruitment Rules provide for initial recruit- 
ment. to these posts by promotion by selection from among the officers of the 
Indian Medicine Branch including temporary candidates with a total service of 
five years in the Department of Indian Medicine Branch including one year of 
teaching or research experience. The rules for the subsequent recruitment to 
these posts provide for 50 per cent of these posts being filled by promotion from 
among the Class III Officers of the Indian Medicine Branch or Assistant Research 
Officers including Health Officers, Class III-c«?n- Assistant Medical Officers of 
Health-cwm-Assistant Surgeons with Ayurvedic qualifications and professional 
experience of five years in charge of dispensaries, 25 j>cr cent of these posts being 
filled by transfer of senior Physicians and the remaining 25 per cent by direct 
recruitment of persons holding Degree or Diploma (Sliudda Ayurvedic or Integra- 
ted) with good knowledge of Sanskrit. These modes of recruitment may be 
adopted. 

52.384. The scale of pay for these posts may be Rs. 300 — 25 — 550 — EB — 
30—700. 

ArHst-cvaa.- Photographers : (2) — (Rs. 140 — 5 — 150 — 8 — 190 — 10 — 320) 

52.385. According to the draft Rules of Recruitment, these posts are to 
be filled by direct recruitment of persons possessing a Diploma in Photography 
of a recognised Institute. There are corresponding posts in the Department 
of Information and Tourism and officials of corresponding rank may be taken 
on deputation from that Department. The Rules of Recruitment may be framed 
accordingly. The liens of the present incumbent may be shifted against corres- 
ponding posts in the Department of Information and Tourism and they may be 
treated as on deputation to this Department. 

52 . 386. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Information and Tourism. 
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Phn rmory Technicians (Ayurvedic Compounders) (10) (R? SO — 3 — 110 — <— 

130 — 5 — 140) 

52 387 TW draft Rule* of Recruitment provide foe there posts bung 
fdl»d l»v transfer or/and by promotion from among the Ayturiedtc Compounders 
This mode of recruitment is adequate and may be adopted 

52 38S The soalo of pa} for the«e posts mar be It* 95 — -3 — 125 — 1 — 145— 
fJJ— 5— 200 

Surgical Attendants (2) (Its 70—2—90) 

Mutcutn Keepers (1C) (Its CO — 1 — 70 — 2 — 90' 

.4 rta'cwy Attendees (8) (Its 35 — 1 — G5— 2 — 83 

tnimot Keepers (2) (Its 33 — I — G5 — 2 — 85) 

32 3 SO The draft Rules of Recruitment prondc for 50 pci jt of these 
posts b* ing filled bs direct recruitment of persons with VUI ataadm Qualification 
and the remaining 50 per cent b\ promotion from among the Cla-A IV officials 
of the Department These mode* of recruitment may be adopted The acaks 
of p*> for thc«e officials may be roused an — 

Surgical Attendants R* 83— 2— 03— 3—125— ER — 4—145 

Museum Keepers Rs 80—2—00—3—120—4—140 

Anatomy Attcnders *1 

Animal Keepers J Its 03—1—75—2 — 05 

Hospital Section 

Pendent Vftfinj! Officers (2) (Rs 300—25—550—30—700) 

3-’ T'l* The drift Ilulcs proilde for these posts being fills <1 bj trjnsft r 
from «mon; the bonior Ph\><irinn* with administrative experienu This mode 
of recruitment is adequate and tna\ be adopts d 

52 The >cafe of pa\ for these posts mat be the name as that given 

to the Senior I'hvaamn 

Senior Vhyncuint (13) (Rs 300 — 25 — 550 — 30 — 700) 
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Research Officer : (1) (Rs. 250—20—350—25—500) 

52.393. The draft Cadre and Recruitment Rules 'provide for this post being 
filled by direct recruitment of a person possessing a degree ordiplomain Ayurveda 
with post graduate qualification. This mode of recruitment may be adopted. 

52.394. As the Research Officer was in a scale of pay higher than that of 
the Senior Physicians before the revision in March, 19G7 and in view of the quali- 
fications required for the post, the Commission considers it appropriate to fix 
the pay for the post in the revised scale as Rs. 300 — 25—550 — EB— 30— 700. 

Lay Secretary : (1) (Rs. 250 — -20—350 — 25 — 500) 

52.395. The draft Cadre and Recruitment Rules provide for this post 
being filled by promotion by selection from the cadre of Managers of the Indian 
Medicine Branch of the Directorate and if no suitable person is available then 
bj* taking on deputation an official holding a corresponding post from the Medical 
or Health Branch of the Department. This post may be added to the common 
cadre of ministerial officers of the Department proposed to be formed and the 
officer drawn from that cadre. 

52.39G. The scale of pay for this post may be the same as for other Lay 
Secretaries of the Department. 

OJficer-in-cliarge, Government Central Pharmacy, Bangalore : (1) 

(Rs. 500—50/2—700) 

52.397. According to the draft Cadre and Recruitment Rules, the initial 

recruitment to this post is to be made by promotion by selection from the officers 
of the Indian Medicine Department. The Rules for subsequent recruitment 
provide for this post being filled by promotion by selection from among the 
Class II Officers of the Indian Medicine Branch and if no suitable person is avai- 
lable then on contract from the cadre of Class III Officers. No qualifications 
have been prescribed for officers to be appointed on contract. The Commission 
suggests that persons to be appointed on contract should possess a Degree or 
Diploma in Indian Medicine. ‘ These modes of recruitment are adequate add inay 
be adopted. • ■ ( . 

52.398. The Department has recommended that as the duties and responsi- 
bilities of this Officer are analogous to those of the Assistant Director, Government 
Medical Stores, the scale of pay for this post may be the same as for the latter 
post. The Commission accepts this recommendation. The scale of pay for this 
post may, therefore, be revised as Rs. 700 — 40 — 900 — 50 — 1,200. 

Assistant Research Officer : (1) (Rs. 140 — 5 — 150 — 8 — 190 — 10 — 320) 

52.399. The draft Cadre and Recruitment Rules provide for this post being 
filled by promotion on the basis of seniority-cwm-merit from the cadre of Junior 
Physicians/ Vaidyas, Grade II. This mode of recruitment is adequate and may 
be adopted. 

52.400. The scale of pay for this post may be Rs. 170 — 5—180 — 8 — 220— 
EB— 10— 300. 
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tisulart Surgeons, Grade III (1) (Its 175 — 10 — 225 — 15 — 320 — 20—400) 

52 401 The Pales of Recruitment provide for this post being filled by 
direct nnrnitinmt of persons possessing L M P orLCP L S qualifications 
Thisjiost mu le filled by taking on deputation an officer holding a corresponding 
post in the Medical Ming of the Department The Rules of Recruitment may be 
framed accordinglv The scale of pay for this post maa be Rs 200 — 10 — 280— 
1 5 — 370— FB— 20— 450 

Senior Umiu Phgsteian (I) (Rs 230 —20 — 350 — 25—500) 

52 402 The draft Cadre and Recruitment Rules provide for this post 
being filed b\ promotion on tbe ba«is of semontj cum merit from the cadre of 
Tumor Cnam I’h\ «lcian This mode of recruitment is ndequato and maj be 
adopted 

52 403 Tins post was carrying the same scale of paj as the posts of Senior 
\vnnedic Ph)«icians Tbe scale of pit for the latter category of posts was 
reused in 1907 as 300—25—550—30—700 The Commission considers it appro 
pnate to fix the *csle of pa> for this post also ns Rs 300 —25— 550— CD— 30— 700 

Jnrttor l ram Phyttnant (4) (Rs 140—5—150—8—190—10—320) 

(4) (Rs 120-3—150 —8-100—10 -210) 

52 404 According to the draft Cadre and Recruitment Rules, these posts 
are to I filled bv promotion on the basis of seniority cum merit from the cadre 
Una ii i Phj-siciansfTabe* bs/IIakermsAoidjas (, ratio II This mode of recruit* 
went nm l e adopted 

52 40' The scale of pa> for all these posts mas be Rs 170 — f> — 180— 8 — 
22li — 1 R 10 700 

tuning S ipertrlendert (trade II (3) (I«» 225—10 — 275—15 — 750) 

52 40C Tbe draft Cidte and IWrmtmenX Uxdes prowde for these posts 
Iwirg filled b\ selection from among tbe Nurses working m the Indian Medicine 
I rareh cn tie! ms of aeniorit) -e»m» merit This mode of rreruitment is adi quate 
an I mas be adopted 

5. 40“ The «raje of pay for these |K»sts mw be Rs 275 — 20 — 375— RU— 
23 -523 

Wr#« (35) (li< 140 -5—150 -0—11*0—10 -220) 

^ 4 »■ Th n *e jw *ts aeoiflir- to tie draft f\* Ire an ! Recruitment Rules, 
are t*» l 1 1 * l \ dir t r ruitt ert of p<- *>< rs j referal U with ** ^ l ( quail r a 
jlen TV » t rode of recruitment mas b a lopted 

52 4( » Tie »eal«- * f jar f r tLe»e o" isl* i av !>*> tLe same «« for *imihr 
jn' ,rf’*fr!t»rd«,ft , *ll|j*tuit n P« 173 JO .*-5 15 350— 

H - *V 
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Mi thrives : (2) (Rs. 70—2—30—3—125) 

52.410. The draft Cadre and Recruitment Rules provide for these posts 
being filled by taking on deputation officials holding corresponding posts from 
the Health and the Medical Branches of the Department. This mode of recruit- 
ment is adequate and may be adopted. 

52.411. The scale of pay for these officials may be the same as for corres- 
ponding posts in the Health and Medical Branches of the Department, viz., 
Rs. 05—3—125 — i— 145— EB— 5— 200. 

Bone Seiler : (I) (Rs. SO— 3— 110 — 4—130) 

Wound Expert : (1) (Rs. SO— 3— 110 — 4—130) 

52.412. According to the draft Rules of Recruitment these posts are to be 
filled by promotion by selection from among the Class IV officials. This mode 
of recruitment may be adopted. 

52.413. The scale of pay for these officials may be Rs. 05 — 3 — 125 — 4 — 
145— EB— 5— 200. 


Compounders : (11) (Rs. SO — 3 — 110 — 4 — 130) 

52.414. The draft Cadre and Recruitment Rules provide for these posts 
being filled by direct recruitment of persons who have undergone successfully 
Compounders’ Training in Ayurveda or Uuani and who possess Compounders 
Certificate. This mode of recruitment is adequate and may be adopted. 

• 

52.415. The scale of pay for these officials may be the same as for corres- 
ponding posts in the Medical and Health Branches of the Department. 

X-Bay Technicians : (2) (Rs. 110— 5—150— G— 180— 10— 320) 

( Badioloyy ) 

52.416. These posts are to be filled by taking on deputation persons holding 
corresponding posts from the Medical Branch of the Department. This modfe of 
recruitment is adequate and may be adopted. ■ 

52.417. The scale of pay for these officials may be the same as for the corres- 
ponding posts in the Medical Branch of the Department. 

Internal Auditor : (2) (Rs. 120 — 5 — 150 — 8 — 190 — 10 — 240) 

52.418. According to the draft Cadre and Recruitment Rules, these posfs 
are to be filled by taking on deputation officials holding corresponding posts from 
the State Accounts Department. This mode of recruitment is adequate and 
may be adopted. 

52.419. The scale of pay given to Auditors in the State Accounts Depart- 
ment may be given to these officials. . 
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Superintendent l nan j Section (1) (I»s 140 — 5—150 — 8—190 — 10 — 320) 

32 420 The draft Cadre and Recruit mint Rults pronde for this post being 
filled bv promotion on tin. bws of senior itwnm merit from the mdre of .Inmor 
Aannedic and l nani Phasicians, Grade I Since tin Atunedic. Section is 
different ron the Lnam Sition the Kales of Recruit mint mn be modi icd by 
deleting the urdi * Junior Vann edit and” 

52 12! The stab of pay for this post mi) be IN 173 — 10 — 273—15 — 
tjO “l U— 2tV— 430 

l n im I'h'/unan |1) T (IN 140—3—130—8—190—10—320) 

Inim ImAij PJ-ynrutn (2) J 

52 422 Iccordtng to the draft Uules of Recruitment those posts are to 
l» filled be promotion on the basis of scmorits cum merit from tin tadre of Unam 
Phasiciins Taleebs Haki ems'\ nidi as (»rad» IL Tlie Riles of Ricruitmont 
mas b> amended h\ del tmg Vatde as (trade II " from the cate got % of Phvsicians 
ehgille for promotion to this cadre This mod* of recruitment is adequate and 
mas be adopt! d 

52 421 Th* sc ilr of jm for these posts mat be IN 170— 5— |h0 — *— -220— 
b IV— 19—700 

Junior Hahtn fl) (IN 120-5—150 R — 190— 10 -240) 

52 424 \ccording to the draft Cadre and Ilecruitnu nt Kid< s this post is 
to Ik filled b) dir* ct r> cruitrm nt of a person holding a degrt • or diploma in Indmn 
Medicine This modi of ncruitment mav l>e adopted 

52 425 The senle of paa for this post ma) 1 e Us 140 -5 150 H — |*>f) 

l I! 10 2f0 15 2^0 
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52.42S. There are corresponding posts in other branches of this and in some 
cases in other Departments. The same scales of pay admissible to them may 
be given to these officials. 


Literate Attendcrs 

• • (2) 

(Rs. 55 — 1 — 65 — 2 — 85) 

Daffcdars 

.. (1) 
(1) 

(Rs. 55—1—65—2—75) 
(Rs. 65—2—85) 

Peons 

.. (25) 

(Rs. 50—1—60) 

Night Watchmen 

.. (6) 

(Rs. 50—1—60) 

Attendcrs : (including Surgical 

.. (1) 

(Rs. 05—2—85) 

Attendcrs) 

(2) 

(Rs. 60—1—70—2—90) 

Cools' 

• • (8) 

(Rs. 55-1 -65—2—85) 

Diet Distributors 

• • (4) 

(Rs. 50—1—00) 

Massagist. 

• • (3) 

(Rs. 50—1—60) 

Ward Boys 

.. (20) 

(Rs. 50—1—00) 

Ayahs 

.. (19) 

(R«. 50- -1—60) 

Thotis 

.. (23) 

(Rs. 50—1—60) 

Dhobi 

.. (I) 

(Rs. 50—1—00) 

Ward Assistants 

•• (3) 

(Rs. 50—1—60) 

Cycle Orderly 

.. (1) 

(Rs. 50—1—60) 

GurJcha Watchman 

.. (1) 

(Rs. 50—1—60) 

Sivecpers 

.. (2) 

(Rs. 50—1—60) 

Animal House Allcndcr 

.. (2) 

(Rs. 50—1—60) 

Laboratory Technician 

.. (1) 

(Rs. 35—3—50) 


52.429. These posts are common to all Departments or to other branches 
of this Department and the scales of pay applicable to them may apply to these 
officials also. < 


Delegation of Powers 

52.430, No suggestions have been made about the delegation of powers 
in addition to what are vested in the Director of Health and Family Planning 
Services under the Manual of Financial Powers. All the powers now vested in 
the Director under the Manual may continue. 

52.431. The Commission does not also propose to make any suggestions 
regarding the delegation of further powers to officers in this Department, in the 
absence of any specific proposals in this regard. 
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CHAPTER 51 


Department of Town Planning 

51 1 Prior to the States’ Re-orgnm«ation, the work roll ting to Town Planning 
ms b*ing looked after by tie then Goa eminent \rehitoct and Town Planning 
Oliccr m the erst while Mysore area and by the rone , *rneel Directors of Town 
Planning in the Hotnbay, Hyderabad and Madras areas \fter the re-organmtinn 
of States, a separate Town PI inning Department came into existence with effect 
from 3rd November 1931 with o*al* a skeleton staff to dial with Town Planning 
problems an \ to alminastcr the provisions of the Town Planning Acts in force in 
tL* integrated areas 

51 2 \ comprchensiae ljejislition on Town ind Count r a Planning was 

• oacted in 1’>C1 (31} sore Act Xo II of 1903) and brought into force from the 15th 
lamia*”* 1903 A State Town Planning Hoard wis constituted under Section 4 
of the \rt for isdaising th* State Government regarding Planning and Develop 
m*nt and for determining principles and policies for achieving the balanced 
dne*opn»nt of tb* State as iv while * \ Planning Vuthnrit) was also constituted 

f if each nr. i declared to be a Local Planning Area !•> I ■ gin with Planning 
\uthontiea for rapidly growing ciMes an I regions ci: Hangalon Mjsore, Manga- 
Inn Mobil Dhnrnar, Gulbvrgv and DamHi were constituted d irm» 1030*67 

>13 The Director of Town Planning is declared as Hie lb id of a Major 
D pirtim at and is responsiM* far the pn jMt itun of M vster Plans for cities mid 
to* ns as al«o for lajnuts for town and villa *• extensions etc Th<* Department 
ha» it* rent r »l otlice at Hingalo*e with branch othersm Mangalore, IMgatwi, Hubli 
Dharwar tmlbar^v. Mangalon . Hhadriv.ati, Kiarwar. Mvrore uml lie liar* In the 
lead quarters the Duetto- is nssis’ed liv requisite technical and luinisUri at at aff 
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permanent feature of the administration in view of the need for planned develop- 
ment. This development covers development of new areas, re-adjustment of the 
areas already developed and clearance schemes. The Director suggested that 
provision should he made (a) in the Acts relating to Municipal Corporations and 
Municipalities, making it obligatory on their part to avail themselves of the 
services of the Town Planning Department while preparing plans for the develop- 
ment of the concerned cities and towns and (b) in the Town and Country Planning 
Act so as to provide for consultations by the Municipal Corporations and Munici- 
palities with the Town Planning Department before implementing their develop- 
ment programmes. It is of utmost importance that our Cities and Towns 
develop in a planned manner so as to be conducive to hygienic and healthy living. 
So the Commission accepts this suggestion and recommends that necessary 
provision may be made accordingly in the Town and Country Planning Act, the 
Municipal Corporation Acts and the Municipalities Act so that these bodies may 
invariably consult the Department of Town Planning before planning and imple- 
menting development programmes. 

53.6. After considering all aspects of the matter, the Commission recommends 
that 50 per cent of the posts (both technical and ministerial) in the Department 
may be made permanent and all such posts may be filled as follows : — 

(a) by absorbing the senior most officials who have no liens on posts in other 

departments of Government bo the extent to which such posts are 
available ; 

(b) if there are vacancies after all the officials who have no liens on posts in 

other departments are absorbed, by taking on deputation technical 
officers and officials holding corresponding posts in the Public Works 
Department and other ministerial stafE from any department of 
Government. 

53.7. In the case of the latter, their liens may be retained in the parent 
departments and they may be repatriated to the parent departments when they 
get their promotion. The other 50 per cent of the posts may be continued on a 
temporary basis for the present and filled only by taking officials on deputation 
from other departments of Government. 

53.8. The Commission recommends in General that whatever scales of pay 
are prescribed for the staff of the Public Works Department may be applied to the 
staff with corresponding duties and responsibilities in the Department of Town 
Planning also. 

Providing core-staff at the District level 

53.9- The Director urged before the Commission that District Offices had to 
be established in all the districts with some core-staff to provide technical 
guidance to various Local Bodies, Planning Authorities and other departments in 
respect of both urban and rural development so that the officer of the Department 
at the district level could function as Adviser to all the Municipalities without 
actually being under the control of any of them. 
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53 10 After examining the points advanced on behalf of the Department, 
the Commission considers that as and whtn Municipalities and other Local Bodies 
undertake schemes of town 'planning and seek, technical assistance additional 
staff may !><» sanctioned whenever necessary for the plan periods as it would be 
waste of finance and man power to establish District Offices of the Department in 
every district without reference to immediate needs 

Creation of the jtosl of Ga'tl'eil .Dm/an of the ranh of Assistant Commissioner 

53 11 It was repres nt« 1 before the Commission that a poit of a Gazetted 
Assistant of the rank of an Assistant Commissioner might be Croats d m the Head 
Offics to cop" up with adminis’ra'ivc work as in the C3s>* of other department® 
keeping in view the requirements of the Department and tho general pattern of 
ministerial assistance given to Hnds of Depirtmenta in suth cases, the Commission 
recommends that the post of the office Sup tint n lent raav bo abolish 1, and in 
It* u thereof a post of the Headquarter \<.si«tant in Class II Gazette 1 cadre may 
be created In selecting persons for this post, the senior most among ministerial 
staff if suitable and dnlr qualified maj be given preference 

Additional staff for th * Central Office 

53 12 Th" Director has proposed that one Deputy Director, nne Admimstra 
ti\e Vssistant one Acc Mints Clerk and other ministerial staff might be sanctioned 
for the Central Office on the ground that the aolume of work was increasing The 
basis on which the additional staff has been asked for has not, however, been 
indicate 1 In the absence of full justification for the creation of a Jditiona! stuff, 
tho Commission is not abls to support the req last V • Time and Motion Stud)” 
mij be con lacted and additional staff aanctionc I in due course if the work load 
justifies it 
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53 21 The scale of pav for these po3ts may be the same as that fixed for 
corresponding po»ts in the Public Works Department 

Draftsman (66) (R« 150— 8— 190— 10— 320) 

53 22 According to the Rules of Recruitment 90 per cent of the posts ore to 
be filled by di-cct recruitment by selection b\ interview of persons posscssmg a 
diploma m Civil Draughtsmanship or Cm I Engineering from a Foly technic or other 
equivalent qualification and 10 per cent by promotion from the cadre of Tracers 
with five sears’ of experience in that cadre The existing mode of recruitment 
to this post is adequate 

53 23 The scale of pay for this po^t may be the same as that for corres- 
ponding posts in the Public Works Department 

7Wn Planning Supervisors (30) (Rs 150 — 8 — 190 — 10—320) 

53 24 The Rules of Recruitment provide for filling these posts by direct 
recruitment bv selection by interview of persons possessing a Diploma in Civil 
Fngineering.with Town Planning as the Specialised subject from a Polytechnic or 
other equivalent qubfication in Town Planning or Licentiate or Diploma in Town 
and Country Planning The existing mode of recruitment to these posts may 
continue 

53 25 The scale of pay for these pojts may be the same as for tho 
Supervisors in the Public Works Department 

Tracers (17) (89—3—110—4—130—5—150) 

53 20 According to the Rules of Recruitment, the posts of Tracers are to 
\*e filled by direct x> cruitmcnt by selection by interview of persons with S S L C 
or equivalent qualification and one* year’s training m drawing or tracing in a 
Polvtechmc or any o»hcr recognised institution The existing mode of recruitment 
to the** posts may contmm 

51 27 The *-a!e of pay for these posts may be tho same as for tho correspond- 
ing posts in th* Public Works Department 



Blue Printer and Photostat Operator : (1) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) ' 

53.30. According to the Rules of Recruitment, the post is to be filled by 
direct recruitment by selection by interview of persons who have studied upto 
VII Standard and possess experience in Blue Printing work and in operating 
Photostat equipment. The existing mode of recruitment may continue. 

53.31. The scale of pay for this post may be fixed as Rs. 95 — 3 — 125 — 
4— 145— EB— 5— 200. 

Accounts Superintendent : (2) (Rs. 220 — 10 — 320 — 15 — 440) 

53.32. According to the Rules of Recruitment, the posts are to be filled by- 
taking officials of the State Accounts Department on deputation. The existing 
mode of recruitment is adequate and may continue. 

53.33. The scale of pay for these posts may be the same as that for Accounts 
Superintendents in the State Accounts Department. 

Office Superintendent : (1) (Rs. 180 — 10 — 320) 

53.34. As already stated in para 5, this post may be abolished and a post 
of Gazetted Assistant to the Director of Town Planning in Class II may be 
created instead. 

63.35. The scale of pay for the post of the Gazetted Assistant may be Rs. 
275 — 20 — 375 — EB — 25 — 525 being the scale applicable to similar posts in other 
Departments. 

First Division Clerics : (12) (Rs. 110 — 5 — 150 — 6 — 180 — 10 — 220) 

Second Division Clerics : (13) (Rs. 80—3—110 — 4—130—5—150) 

Stenographers : (2) (Rs. 110 — 5 — 150 — 6 — 180 — 10 — 220) + Spl. Pay Rs, 30 p.m. 
Typists : (10) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) -f- Spl. Pay. Rs. 10 p.m. 

53.36. These are posts common to all Departments of Government and the 
scales of pay for these posts may be the same as for comparable posts in the 
Public WorkB Department. 

Drivers : (12) (Rs. 70—1—80—2—100) 

Attenders : (9) (Rs. 55—1—65—2—75) 

Cycle Orderly (1) (Rs. 50 — 1 — 60) 

Peons : (28) and 7 m n . . , 

Survey Helpers - (16) ) (Rs< 50—; 1— < 80) 

63.37. These are posts common to all Departments of Government and the 
scales of pay prescribed for these posts may be the same as are prescribed for 
corresponding posts in the Public works Department. 
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Serial Pay 

C3.SS. Special Pay to the Stenographers and Typists may be regulated in 
accordance with the general principles laid down for similar posts iin the Public 
Works and other Departments. 

53. 39. In order to provide incentive to the officers of the Department who 
have acquired «p**cj.il qualification in Town Planning, Special Pay may be given 
to the technical staff who have acquired such qualification -at dhe following 
rates — 

Director . . Kb. 400 per month 

Dy. Director .. Jl«. 75 per month 

Assistant Director JRs. CO per month 

Junior Town Planner .... Ks. 25 per month 






CHAPTER 54 


Department o! Excise 

54 1 The Mysore Excise Act, 1965, came into force in tbo State on 30th 
September 1907 Under their Notification No HD 154 EDC 67, dated 23rd Sep- 
tember 1977, Government relaxed prohibition throughout the State except in the 
following area* 

1 I ntire Bidar District, 

2 Uonna\ar, Antals and Kumta Taluks of North Kanara District, 

3 \ elandur and Chamarajangar Taluks of Mysore District, 

4 Jamkhandi Taluk of liijapur District. 

54 2 In their further Notification No HD 75 EDC 68, dated 30th March 1903, 
Government relaxed prohibition in the entire District of Bidar and in Honndvar 
and Kumta Taluks of North Kanara District 

64 3 In the result, the entire State excluding the Taluks of Yclandur, 
Chamarajnagar, Jarakhandi and Ankola is now wet 

54 4 When prohibition was in force in a major portion of the State, the 
Excise revenue was about Rs 0 crores It is expected that about Its l2crores 
would be realised per annum in future os a result of the relaxation of prohibition 

51 5 Tin* Department IS classified as a Major Department The Commissi* 
tier for Commercial Taxes i* also the Commissioner for Excise He is m the 
impertime scale of the Indian Administrative Service and is the Head of this 
Department He is in charge of the administration of the W) sore Exctso Act, 
IOCS and the Mysore Prohibition Aet, I9GI an I administers certain provisions 
contained in Medicinal an 1 Toilet Preparations (Excise Duties) Act, 1955 
the Dangerous Drugs Act, 1030 the Opium Act, 1678 and the Molasses 
( ontrol Order He exercises administrative control over Distilleries, IJr<wcric* 
anl Ih tided Warehouses, etc, in the State as far as excise duties are 
concern™! It I as tarn represented on behalf of the Department that as 
this wtall ta a major revenue earning Department, it required the constant 
atten’ion of a full time officer in the supertune scale of the Indian \dmimitrativc 
Sc-rre at tie Commissioner of Comnertial Taxes who was concurrently the 
CoTiftMtim of I xrise wool 1 not naturallr be able to devote adequate time and 
atient m to the work < f tl is Department The official witnesses were also of the 
»«'■» for eVient func'nmng of this J)-|ar«ment whi'h had new and 

cstr-p’r* p*o? »e , ,t was ncsrsiar> to 1 »v« a wlo’ctime o^cer as the Head of the 
N't ' fl rf rt TaV,r ^ * 1 »'pe^t» cf the natter into ro*m lection, the Commission 
»• « * *ke nr* that t* ere si c aid be » full tin e r ffeer in tl e supertiria scab* of the 
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Indian Administrative Service Cadre as tlie Head of the Department and recom- 
mends that for reasons stated elsewhere a wholetime post of the Commissioner of 
Excise in the supertime scale of the Indian Administrative Service may be created 
accordingly. 

54.0. There are 2 Headquarters Assistants to the Commissioner, one on the 
Technical side and the other on the Establishment side. It was represented that 
to prevent leakage of revenue and to deal effectively with audit objections, a post 
of a Financial Assistant should be created in the scale of pay of an Assistant 
Controller of the State Accounts Department and an officer of that status taken 
on deputation from that Department. It was added that if this post were to bo 
created, the post of the (non-technical) Headquarters Assistant might be abolished 
and the work which he was now attending to, distributed between the Financial 
Assistant and the (Technical) Headquarters Assistant. The Commission accepts 
these suggestions and recommends that a post of the Financial Assistant may be 
created after abolishing the post of the (non-technical) Headquarters Assistant 
as proposed. The post of the Manager (non-gazetted) may be upgraded to Class 
II and the work which the (non-technical) Headquarters Assistant is attending to 
may be distributed suitably among the (Technical) Headquarters Assistant, the 
Financial Assistant and the Manager. It was suggested that about 6 posts of 
auditors might be created in the Financial wing under the Financial Assistant 
and that they might be filled by taking suitable officials of the State Accounts 
Department on deputation. The Commission recommends that posts of auditors 
may be created and filled as proposed but suggests that the number of posts of 
auditors to be created may be determined after the work-load is studied. 

54.7. At the District level, the Deputy Commissioner is the Ex-officio Deputy 
Commissioner for Excise. The District Excise Officer and the Assistant District 
Excise Officers assist the Deputy Commissioners in all Excise and Prohibition 
matters. The District Excise Officers are equivalent in rank to Assistant Commission- 
ers of the Mysore Administrative Service and they act as Headquarters Assistants 
to the Deputy Commissioners on the Excise side. They also exercise certain 
independent powers under the Excise and Prohibition laws. The Excise Inspectors 
perform executive functions like inspection of Shops, Groves, Licensed 
Liquor Manufactories ; they also attend to prosecution work etc., in their 
respective jurisdictional areas. 

54.8. The Excise Assistant Inspectors are generally in charge of sub-ranges 
consisting of a Taluk or a part thereof. They attend to inspection of Shops, 
Depots, detection work, marking of trees etc. 

54.9. There is a Special (Class II) Officer for drafting uniform Excise Rules 
in the Department. 

Temporary Posts 

54.10. Several posts in the Department are continued on a temporary basis 
for long periods. As the relaxation of prohibition appears to have come to stay, 
the Commission suggests that such of the temporary posts as are necessary may 
be made permanent. 
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Date Deserves 

54 11 It was represented that the date rc erve lands were being disposed 
of for cultivation after the introduction of prohibition on the ground that such 
trees Lad ceased to have utility bu f that atlcast in future no date reserve lands 
should b<* disposed of for cultivation It was al»o represented that even in these 
Unds which were retained as date reserve lands the date trees had been cut 
down and t! at o special drive should be undertaken for regeneration of date 
palm 

54 12 The Commission agrees with these suggestions and considers that in 
the context of the present situation in which prohibition has been relaxed the 
exi«tin" date re«crvcs mav be retained as such and regeneration of date trees 
undertaken wherever possible 

l \qUOT Shop! 

54 13 \t present liquor shops are situated almost in an) locality 
The members of the public object to the location of su-h liquor shops in residential 
localities or in the vicinity of schools hospitals and places of religious worship 
(•overnment may frame rules to regulate the location of tuch shops so that such 
shops are located onlv in unobjectionable localities This aspect of tin. matter 
may be kept in view while framing Itules under the New Excise \ct 

Cadre and Recruitment Rules and Scales of Paj — Ft cite Commissioner (1) 

54 14 The Commissioner for Commercial Taxes is concurrenth discharging 
the duties of the I xciso Commissioner Consequent upon the relaxation of 
prohil itton the work of tl e department I as increased and it has now become a 
Major Dcprtment Tie Department ti u«t lave a full time officer and ns 
recommen le 1 af ovc in t‘ c supertime scale of the Indian Adrmni *rati\c Service 
Tl e Itules of Itecniitroent niav be framed accordingly 

District Frctte OJfeert (13) ( Its 350— 25— €50— 30— 800 ) 
lleadpj irters Assistants (2) ( P* 350—23 — 050 — 30 — 600 ) 

54 15 Tl ev are appointed b\ promotion from the ra Ire of \ssistant District 
h xnv* Offers The post of tl e Headquarters Assistant to tie Commissioner is 
filled l v pelting a D s'ric* f xcLse O^cer or by taking on deputation a Class I 
O r crrfr i tl e JIvs«we A lininistrative ‘vrvice Tie existing modes of recruit 
c-enl to tl i» cadre mas continue Con«: Jertn„ tl e duties nn I re'p< nubilities of 
»h* !**«•» the ‘cal'" of p*% for these posts mat le Its 400 — 30— 700— h U *0— 

uoo 
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66§ per cent of the posts by promotion from the several cadres as at present. The 
Rules'of Recruitment may be amended on the lines suggested. Considering the 
duties and responsibilities of the posts, the scale of pay for these posts as revised 
may be Rs. 275— 20-375— EB— 25— 525. 

Excise' Inspectors (Senior): (4) (Rs. 220 — 10—320) 

54.17. ' These posts arc filled by promotion of Excise Inspector? (Junior) as 
they are in fact intended to provide promotional opportunities for Junior Inspectors. 
The existing mode of recruitment may, therefore, continue. The scale of pay for 
these posts may be Rs. 250 — 10 — 300 — 15- -420 — EB — 20 — 500. 

Excise Inspectors (Junior): (52) ( Rs. 140 — 5 — 150 — 8 — 190 — 10 — 250) 

54.18. 50 per cent of the posts arc filled by direct recruitment of persons 
bolding a Degree, 40 per cent by promotion from tbe cadro of Excise Assistant 
Inspectors on tbe basis of seniority-cum-merit and 10 per cent by promotion from 
the cadre of I Division Clerks. The existing modes of recruitment may be retained. 

54.19. It has been represented tliat several II Division Clerks who had 
worked as such for 20 years or so wore promoted recently as I Divison Clerks 
and they could not get further promotion as the Cadre and Recruitment Rules 
prescribe a minimum of 5 years of service in tbe I Divison before an official could 
be proinotedas an Excise Inspector (Junior). It was stated that promotions 
were delayed considerably for want of vacancies in the cadre of I Division Clerks as 
tlife staff of the Department had contracted- after the introduction of prohibition. 
The Commission considers that it would be equitable to relax the restriction that 
a I Division Clerk should have put in 5 years of service in that cadre for becoming 
eligible for promotion as Junior Excise Inspector, and to reduce this period to 
3 years as the existing [ Division .Clerks have been promoted to that 
cadre after having put in long service as II Division Clerks and have gained 
sufficient experience. The restriction of 5 years of Service as I Division Clerk 
for promotion to the post of Excise Inspector may, therefore, be kept in abeyance 
for a period of 5 years, during \yhicb period service of 3 years as I Divison Clerk 
with a total service of 10 years may be adopted as tbe service qualifying an officer 
for promotion to the post. The Rules of 'Recruitment may be amended 
accordingly. 

54.20. ' Considering the nature of duties and responsibilities of the posts, 1 
the scale of pay for these -posts as revised may be Rs. 170—^5 — 180— S — 220 — EB — 
10 — 300. Excise Assistant Inspectors (129): (Rs. 80— 3 — 110 — 4 — 130 — 5 — 150). 

54-21. 75 percent of the posts are filled -by, direct recruitment .of persons 

who havei passed .the S.S.L.C., examination and 25 per cent by transfer from the 
ministerial, cadre. The existing modes, of- recruitment may continue. The scale 
of pay for these posts-may.be Rs, 95 — 3 — 125 — 4 — 145 — EB — 5 — 200. 

.54.22., Manager : (1) (Rs. 225— 10— 285— 15— 375) 

Senior Clerks : (4) (Rs. 150-8-^-190—10—270) 
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I Dhu.cn Clerk* : (29) (Rs. 110 — 5 — 150 — 6—180—10—220) 

II Dhis'on Clexts : (155) (Rs SO — 3 — HQ — 1—130 — 5 — ICO) 
Sier^grapcers : (2) (Ra. 110— 5—150— S-190— 10— 200— 15— 320) 
Typi*ts (It) (Rs. 80-3— IIO— I— 130— 5— ISO) 

III Division Cl-rks : (22) (Rs. 70— 1— SO— 2 -100) 

Astfese pests are common to all t be Departments, the rules of recruitment 
ns arc applicable to tbe corresponding posts in other Departments may be adopted 
for the*c post 1 * also The scales of pay for these posts may be ns indicated in 
Chapter 4 (part ui) for common categories of posts. 

Jamedar : (1) (Us. 70 — 2 — 00) 

Mutchi • (1) (Us C5— 2— 95) 

Daffcdars : (G) (Us C5— 2-S5) 

Vat. I>rner . (1) (Rs. 70-2— 80— 2— 110) 

Other Class IV «ervants (including 
Tree Markers, Excise Guards, Peons, 

Easkars, Grogging Coolies in the 
Distillery) . (C23) (Ra 50— I— GO). 

54.23 Tbe posts of Tr» e Markers, Excise Guards, Laskars, Grogging Coolies ore 
pec Mm to tb»a Dipvrtmcnt They are in the same scale of pay as peons, ns,, 
Rs 50- I- CO The modes of recruitment to these posts may be similar to 
those adapted for other Class IV employees, nr., peons in other Departments 
Their fcaks of pay may be similar to those given to Class IV employees of 
corresponding rauk and grade as indicated in Chapter 4 (part lit) for common 
• ategories of posts 

CatL JtcftTifS (2) (Rs 55—1 — C3— 2— 75) 
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Special Pay 

64.26. Except for the Stenographers and the Typists, who are in receipt of 
Special Pay at Rs. 20 and Rs. 10 per month respectively, as in other departments, 
no other posts carry any special pay. It is also not necessary to attach special pay 
to any other post in the Department. The special pay drawn by the Stenogra- 
phers and the Typists may continue. 

Duty-cum-Convcyancc Allowance 

64.27. A sum of Rs. 30 per month is being paid as Duty-cum-Conveyance 
Allowance to the District Excise Officers who are entrusted with the supervision of 
Bonded Warehouses. It is stated that this allowance is specifically included as 
one of the terms and conditions of the Licence with a direction that this allowance 
should be paid by the Licensees to the District Excise Officer. As it is 
.not a charge on the general revenues of the State but is recovered from the 
Licensees, the Commission has no objection to its continuance. 

Delegation of Powers 

64.28. The Department has not asked for the delegation of any powers in 
addition to the powers already delegated to the officers at the various levels. The 
Commission considers that no change is necessary in this regard for the present. 



CHAPTER 54 
Excise Department 
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Department or Fire Force 

55.1. The Department of Fire Force was constituted into n sepaiate 
department with effect from r>th November 1005. The Superintendents of Police 
were till then incharge of this work in their respective Districts. 

Function* of (he Deportment 

55.2. The main functions of this department are : — 

!. Fire fighting. 

2. Ambulance Assistance. 

5. Pumping out water on request by private parties. 

•1. Answering calls for rescue. 

55.3. This Department is classified as a Major Department. The t'ommandant 
General, Home Guards and Ex-nff:c:o Director of Civil Defence. lm« hc» n designated 
as the Director of Fire Force. He has been declared the Head of the Department, 
and the powers previously exercised by the Inspector General of Police in respect 
of Fire Services are delegated to him. 

55. -1. The Director is responsible for the proper administration of the 
Department; he is assisted by the Deputy Director in administrative matters and 
by the Chief Fire Officer in technical matters. The Chief Fire Officer is in charge 
of a number of Districts and cxercDes disciplinary and administrative control over 
the Fire Stations in the Districts under his charge. He is controlling the Fire 
Force units through the Station Officers who are in charge of one or more stations. 

55.5. It has been represented that ever since the supervision of the Fire 
Force Department by the District Superintendents of Police was removed, 
certain structural changes in the Department were found to be necessary to keep 
the Department in a state of efficiency. The Department has represented that 
proposals for creation of certain posts, upgrading of certain other posts etc. lmd 
been sent to Government and that these proposals were under the consideration 
of Government. 

Filling tip of thc vacancies through the Employment Exchange 

55. G. It has been represented that it Was difficult to recruit staff to fill the 
vacancies of Fireman and Fireman Driver etc. through the Employment Exchange 
as the persons whose names were sponsored by the Employment Exchange were 
often found to be not suitable for the requirements of the Department. It has, 
therefore, been requested that this Department might be authorised to fill the 
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vacancies arising in it b\ direct recruitment without having to consult the 
F r plovment h xchange The C ommv'non is of the opinion that it is not possible 
to exempt the 1) partment from the purview of the Emplojment Exchange in the 
light of the exiting provisions of tbe fmplojmcnt Exchanges (Compulsory 
Notification of \ acancies) \ct of 1939 Moreover, there should be no difficult} 
un ler tie existing system prouded that the department indicates to the Exclnngo 
precisely tht qualifications required of a candidate needed b} it and the Exchange 
sponsors the names of only such candidates 

V* i formi 

53 7 \t present all the non garetted staff of the lire Force Department 
excepting the I) putv Chief hire Officers, Station Officers and Sub Officers nrc 
entitled to the suppi} of free Uniforms It was urged that the} might also be 
given free uniforms and allowance^ ns in the ca^c of others The Commission 
recommcnl* tl it uniforms and allowances miv be given to the ofliccrs of this 
dejartment upto the rank corresponding to tl e rank of tho officers of the Fohco 
lb part mint to whom such uniform and allowances arc given 
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Service Stations that the vehicles of the Police Department and Department of 
Fire Force should he given the highest priority whenever they are sent for 
attention. If necessary persons who have got specialised training in matters 
relating to the vehicles of the type maintained by this Department could be 
attached to each of the four workshops and they could attend to all items of work 
which are of a special nature. 

55.12. The Commission accordingly suggests that a separate workshop need 
not be sanctioned for this Department. 

Purchase through the Stores Purchase Department 

55.13. The Department has represented that it might be, permitted to pur- 
chase the various appliances and ifcins of equipment required by it without 
routing its indents through the Stores Purchase Department. The, Commission 
has recommended in Chapter 24 that as far ns possible, all the Departments of 
Government may route their indents through the Stores Purchase Department in 
the interests of getting the best and most favourable quotations. There are no 
special circumstances justifying a departure from this principle in the case of 
this Department. 

55.14. The Commission, however, agrees to the suggestion of direct 
purchases in cases of urgent requirements but with the express prior sanction of 
Government. 

Imprest Amount 

55.15. It has been represented that the Department did not have any imprest 
amount for giving advances to the staff for their food, when they were engaged on 
their duties continuously for long hours. The Commission recommends that an 
imprest of Its. 500 may be placed at the disposal of the Director to enable 
him to give advances to the staff when they go out on Fire Service duties. 

Telephone Operators 

55. 1G. It has been represented that Telephone Operators in the Department 
get ordinary Firemen’s salary, and that the scale of pay for the Telephone 
'Operators should be the same as that for Telephone Operators in other departments. 
The Commission considers this representation to be reasonable and has accordingly 
recommended the scale of pay for the Telephone Operators on this basis. 

Transmission of Messages 

55.17. It was stated that the police Wireless Grid and the Police Stations 
were now transmitting messages about the occurance of fires purely as an informal 
arrangement and that the arrangement should be got formalised. The Commission 
accepts the suggestion and recommends that Government may issue necessary 
instructions in this behalf. 

Allowances . — 

55.18. Many of the posts in . the Department carry allowances like Fire 
Brigade allowance, Uniform, allowance. Conveyance allowance etc. The Depart- 
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ment has requested for the continuance of the allowances at a higher scale than at 
present taking into consideration the present dav cost of living The Commission 
considers that while allowances and perquisites given to the officer*’ and men of 
the Police Department like provision of uniforms and free quarters ind payment 
of Driving Allowance, Convejancc allowance etc , may bo extended to the officers 
and men of corresponding rank in the Fire Force Department, there is no justifi 
cation for giving anv additional facilities to the latter 

Fire Brigade allowance 

55 19 At present some of the Fire Service personnel are getting Fire Brigade 
Allowance which is peculiar to this Department The Commission considers that 
this allowance may continue 

retirement of Fmpfoytes 

55 20 It was suggested that the men in this department should be rettred 
from service at the end of 20 jears of service on payment of proportionate pension 
and other retirement benefits as the) would not he able to discharge their duties 
efficiently after the age of about 40 or so The Commission considers tint it would 
not l e fnir to retire all the employees in these cadres of the Department after 20 
v cars of service Such of the employees as are engaged on fire fighting work mi) 
be got examined medically after 20 years of service and periodically thereafter 
an \ such of them as are medicall) fit mn> be continued m service till the normal 
age of superannuation The others may be retired from servico on pa) meat of 
proportionate pension and other pensionary benefits as proposed 
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revised Rules nre finalised the Department is following the Cadre and Recruitment. 
Rules applicable to the Fire Service personnel as incorporated in the Recruitment 
Rules of the Police Department. 

55.24. The Cadre and Recruitment Rn!e c of this Department may be framed 
as early as possible. 


Settles of pay. 


Direr! nr, Fire Force (1) 


55.25. The Commandant (loner d, Home (Junrd? and Ex 
Civil Defence is concurrently appoim ed »•-- tin* Director of Fire 
officer in the super*. itne scale <»f t he Indian Police Service. This 
continue. 


op do Dii color of 
Service 8 - Il« is an 
arrangement. may 


Deputy Director. Fire Force ( 1) (Re. 7-1 0-~ 50 — 1 .100 — 50/2 — 1 ,250 — 50 — 1,300) 

53.2G. This post is filled bv takin': on <h put.ntion an Officer in lh»* Senior 
time scale of the Indian Police Service, ’i his mode of recruitment may continue. 


Chief Fire Officer (1) (Rs. 300 — 20 — 5 00 — 25 — GOO) 

55.27. At present, this pod. b tilled by promotion from the cadre of Deputy 
Chief Fire Officer. This method of recruitm-nt is adequate and nnv continue. 
The scale of pay for thb pod tuny be the i unc ir that for Deputy Superintendents 
of Police. 


Deputy Chief Fire Officer {’ } (Rs. 225 — 10 — 285 — 15 — 37 5) 

55.2S. Consequent on the creation of the cadre of Station Officers, the 
Department has propu«cd that thi. post might he filled by promotion of Station 
Officers and Sub-Officers. As the pods of Station Officers are being filled by promo- 
tion from the cadre of Sub-Officers, it may not he appropriate to include Sub-' 
Officers along with Station Officers f >r the purpose of promotion. This posr, may 
therefore, be filled by promotion of an officer in the cadre of Station Officers only. 
The Rules of Recruitment may be fiumcd accordingly. The scale of pay for this 
post may be the same ns that for Police Inspectors. 


Engineering Station Officer (1) j 
Station Officers (3) j 


(Rs. 150 -8--190— 10—270) 


55.29. The Department has proposed in the Rules of Recruitment scut to 
Government that the posts of Station Officers might be filled by promotion from 
the cadre of Sub-Officers who have put in a minimum of seven years of service on 
the basis of scniority-cum-mcrit and that the post of the Engineering Station 
Officer might be filled by promotion by solution from the cadre of Driver Mechanics, 
who have put in 7 years of service of which 2 years should be as a Driver 
Mechanic or Fire Brigade Mechanic. The modes of recruitment as proposed are 
adequate and may be adopted. The scale of pay for these posts may be the same 
as that for Sub-Inspectors of Police. 
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Subjtfttrt (17) (Ra 120— 3-150-5-175 ) 

55 30 Ftftv per cent of these posts are filled by direct recruitment and tt 
other 50 preentby promotion from the cadre of Assistant Sub Officers ‘and Leac 
rag Fireman Since the posts of Assistant Sub Officers arc filled bv promotion < 
Leading Firemen, it would be inconsistent to place the Assistant Sub Officers an 
Leafing Firemen on the same footing in regard to eligibility for promotion to tl 
posts of Sub-Officers The Cadre and Recruitment Rules will have to be amende 
by excluding the Leading firemen from eligibility to promotion to these post, 1 
for direct recruitment, tfc qualification required is a pass m Intermediate c 
Prt University Examination In the case of ex Armv Fcrsonnel, the ago t 
appointment is rt Usable upto 35 years The existing modes of rccruitmcr 
subject to the alove modification ore adequate and mat continue Tho ecalo c 
pay for the posts as reused may be Us 140 — 5 — 150 — 8 — 1P0 — LB- 
10— 260— 15— 200 


Anutanl Sub Oficen (t2) Rs (110—3—140) 

53 31 These posts are being filled by promotion from tbo cadre of Leidin 
Firemen The method of recruitment is adequate and may continue The seal 
of pav for these poits shall be Rs 130 — 6 — 170 -0 — 200 — EB— 10 — 240 
Dm er Mechanics (8) (R* 80—3—125) 

Fireman Drivers (101) (Rs 85 — 2—105) 

Leading Firemen (62) (Us 85—2 — 105) 

63 32 Thirty three and one third per cent of the posts of Driver Mechanic 
are filled by direct recruitment and C0| percent by promotion of Firemen Drivers 
For direct recruitment, practical experience of not less than 3 years in an up to dat 
workshop »s nccc'«ary in addition to having a Driving Licence for Heavy Trmspor 
Vehicles The posts of firemen Drivers arc filled by direct recruitment, th 
qualification j rescril ed being practical experience of not Ie<s than 3 years in in 
up to-date workshop in aldition to having a Driving Licence for Heavy Transpot 
Vehicles The posts of hading Firemen are filled by promotion of firemci 
Driver* 

53 33 \s the qualifications prescribed for the posts of Driver Mechanics and 
firm rn Drivers are idmt cal and ai the posts of I coding firemen ate promotional 
posts fo* ftren rn Drivers tt u equitable that the Driver Mechanics an J firemen 
Drivers arc dulled tr^etbefanl pi seed in an identical scale of pay and tho 
Lea lmg lurm»n are given a slightly higher scale 

63 3< All the post* of D'lver Mechanics and ftrerren Drivers may bo filled 
i-tv tv ditff rM-nntrentof pervn posieMirg the qualification now presented 

in tfc Rule* of 1 rexui r ect fir direct rrcru tir<-nl to if cue posts on 1 t! <• Rules of 
I r-fsitv- i-»r U lin;lr Thr .-ale of pjjr for Dnur UrrhaniM 

sal tiferra Drive** msr l« rev»«-l *» R« 93 — 3— 125-4 145— | B— 5 200 

6335 Tl-p ** o' Lr*li-g firemen cm b- filbdly j rorno‘i»n vu thcln,, 
e'sen Cimn t~m tf j * _» m the ecmbiti'-d cadre of Driver Mechanics an J 
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Firemen-Drivers. The Rules of Recruitment may be framed accordingly. The 
scale of pay for Leading Firemen may be revised as Rs. 110—4 — 130 — 5 — 170 — 
EB— 0—200. 

Firemen (398) (Rs. 05 — 1 — 70 — 2 — 90) 

55.36. These posts are filled bj T direct recruitment of persons who possess 
atleast the qualification of III Standard and are fit physically for active out-door 
work. They arc required to undergo training for six months at the Fire Stations. 
In the case of ex-Army Personnel, the age of recruitment is relaxable up to 35 
years. The Department has proposed that the minimum qualification for direct 
recruitment might be raised to VII Standard. This may be agreed to and the 
Rules of Recruitment framed accordingly. The scale of pay for these posts may 
be the same as that for Police Constables. 

Other posts ( Ministerial ) 

Manager : (1) (Rs. 150-8—190—10-270) 

Accountants: (2) (Rs. 110-5— 150— G— 180— 10— 220) 

I Division Clerks : (1) (Rs. 110-5—150—6-180—10—220) 

II Division Clerks : (7) (Rs. 80—3—110—4—130—5—150) 

III Division Clerk : (1) (Rs. 70—1—80—2—100) 

Junior Stenographer : (1) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

Typists: (2) (Rs. 80—3—110—4—130—5—150) 

Dalayats : (8) (Rs. 50 — 1 — 60) 

Sweeper: (1) (Rs. 50—1—60) 

55.37. These are posts common to all the Departments. The Rules of 
Recruitment as are applicable to the corresponding posts in other Departments 
may be adopted for these posts. The scales of pay for these posts may be similar 
to those for corresponding posts in other Departments. 

Workshop Establishment 

Engineering Sub-Officer : (1) (Rs. 150—8 — 190 — 10 — 270) 

55.38. This post is proposed to be filled by promotion from the cadre of 
Driver-Mechanic or Fitter Class I or II and if none is suitable, by direct recruit- 
ment, the qualification being a Diploma in Automobile Engineering. The 
proposed modes of recruitment are adequate and' may be adopted. The scale of 
pay for the post as revised may be Rs. 175 — 10 — 275 — 15—350 — EB — 20 — 450. 

Fitter ( Glass I) (1) (Rs. 110 — 3 — 140) 

55.39. This post is proposed to be filled by promotion from the cadre of 
Fitter-Class II, Electrician-Class II, Painter-Class II, Welder-cwm-Tinsmith- 
Class II, on the basis of Seniority-cum-efficiency or by transfer from the cadre of 
Driver-Mechanics if found suitable. The proposed modes of recruitment are 
adequate and may be adopted. The scale of pay for the post as revised may be 
Rs. 130— 5— 170— 6—200— EB—1 0—240. 
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Fitters -Class II (1) (Rs S5— 2— 10o) 

55 10 T1 is post 13 propo 1 ? d to be filled b> promotion from the cadre of 
Fitter Ch«s III Cirpcnt»r Class III and Cleaner Class III on the basis of seniority 
eun ercici ev or by transfer from the Cairo of Firemen Dm ers if found 
suitable as the posts of hiremen Drivers and Dm cr Mechanics are clubbed 
to^ctl cr and placed on identical scales of pay, the e c posts raaj also be filled by 
transfer of persons from this common cadre if found suitable The Rules of 
Recruitment mav be framed acco'dingly The sole of pay for this post as 
ret i«“d traj be Ps 9j— 3— 125 -4 — 145 — EB— 5— 200 

Fitter-Clan U (I) (Rs 03— 1 — 70 — 2 — 90) 

55 II Tl is pest is propo ed to be filled bv transfer from the cadre of 
Kronen if found suitable or b) direct recruitment the qualification prescribed 
for direct recrnitment Icing a pa»s in the \ II Standard cxaminatipa with practi 
cal exp ncnct is a hitter for 2 ) ears in a workshop or a course of training 
as hitter in a recognised training Institute Tl e propo el modes of recruitment 
ar adequate and m ij be adopted The Scale of pay for this post ns reused tna) 
be Rs 80— 2— JO— 3— 120— 4— 140 

Ileetnaan — Class II (1) (Rs 85 — 2 — 103) 

55 42 Tin post is proposed to be filled bv promotion from the cadre of 
hironen on the 1 asu of seniority cum cfitcicnc) orb) transfer from the cadre of 
hircmen Drivers if found suitable or bv direct recruitment of a person who has 
passed ltlcist tli** \ II Standard I xamination possesses* practical experience and 
his worked ni an h kctricun in an Automol lie Morhsl op for a period of 2 jcirs 
As ll c { cuts of 1 icitncn Drivers an l Driver Meet mics have been combined into a 
rorr mon cadre on identical scales of j av , these posts mav also l filled 1>) transfi r 
of p^ runs from this ca Ire if found suital 1 The Rules of Recruitment mav be 
framed actor linglv The scab of fa) for this post as revised tna) be 
Rs 03—3 — 125 — 1 — 145— I !)— 3— 200 
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course of training as Welder-c?m-Tinsmith in a recognised Institution. The pro- 
posed modes of recruitment are adequate and may be adopted. The scale of pay for 
this post as revised may be Rs. 95 — 3 — 125 — 4 — 145 — EB — 5 — 200. 

Painter Class III (1) (Es. 85 — 2 — 105) 

55.45. This post is proposed to be filled by promotion from the cadre of 
Firemen or by transfer from the cadre of Leading Firemen if found suitable or by 
direct recruitment of a person who has passed atloast VII Standard Examination 
and has worked as a Painter in a Workshop for 2 years. The modes of recruit- 
ment proposed are adequate and may be adopted. The scale of pay for the post 
as revised may be Es. 95 — 3 — 125 — 4 — 145 — EB— 5 — 200. 

Cleaner Class III (1) (Es. 03 — 1 — 70 — 2 90) 

55.46. This post is proposed to be filled by transfer from the cadre of 
Firemen. The proposed mode of recruitment is adequate and may be adopted. 
The scale of pay for this post as revised may be Rs. SO— 2 — 90—3 — 120 -4 — 140. 

Special Pay 

55.47. Special Pay is attached to the following posts. The Commission 
recommends that Special Pay may be granted at the rates indicated against each 
of these posts : 


1. Deputy Director, Fire Force 

... 

Rs. 100 

p.m. 

2. Deputy Chief Fire Officer 

,,,, 

20 

y > 

3. Station Officer 


10 

j > 

4. Engineering Station Officer 

... 

10 

> > 

5 Sub-Officers 


10 

j j 

6. Assistant Sub-Officers 


10 

yy 

7. Driver .Mechanics (for one post only) .... 

10 

yy 

8. Leading Firemen 

.... 

7 

yy 

9. Firemen Drivers 


7 

yy 

10. Firemen • 

... 

2 

yy 

55.48. The Junior Stenographers and 

Typists 

get a Special Pay of Rs. 20 

and Rs. 10 p. m. respectively as drawn by 

similar 

employees in other Depart- 

meats. This may continue. 



* 

Delegation of Powers 




55.49. The Director of Fire Force exercises all the powers 

of a Head of a 

Major Department. No specific proposals are made to the Commission’regarding 
the delegation of additional powers.- The Commission considers that the existing 


nowers are adequate and may continue. 

Fittu 

Class II, 

Driver-Mem 
adequate and n 
Rs. 130—5—17 
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CHAPTER 56 
Film Unit 


56 1 In order to develop the Film Industry m the State and to give impel 
fillip and encouragement to the production of qu dity Kannada Films within 
St ite. Government have evolved a scheme for thegnvnt of subsidy to feature Fi! 
and pavment of cash awards for the best Kannada films produced in the St 
everv year For this purpose, a Film Unit has been «et up Tins Unit is classil 
os a Minor Department and is plactd under nn Officer on Special Dnty who 
treated as the Head of the Department in the scale ofpiyofRs 000 — U 
1,100 — 50—1,300 with a Special Pay of Rs 150 per mensem and the subordin 
staff mentioned in the margin has been sanctioned for the Unit, currency of 
sanction to all these posts capites on 2tth September IQGQ 


Designation 
Section Officer 
A*sistant 
First Grade 
Stenographer 

Driver 
Cleaner 
Dili) at s 


Scale of Pag 

I Its. 250 -20 — 350—23 — 500 
1 Rs 130—5—150—8—100—10—270 

I Rs 110—5—150-0—180—10—220 

with Special Pay of Us 30 per mensem 
1 Us 70 — 2 — 00 

1 Its 53—1—05 — 3—75 

2 Its 60— 1— CO 


56 2 The Officer on Special Duty recommends to Government the grant o 
subsidy to individual 1'ilm Producers after satisfying himself that the condition 
for the grant of subsidy are fulfilled He is also the Member-Secretary of th 
Committee formed by Govt rnnu nt for making recommendations to Gowwnmen 
for the award of prizt* to the be*t Kannada pictures of the year 


5«. 3. It has b»rn suggested to the Commission that this post might b 
rrdrmgrtsted as Director of I.lterary Activities and that the work relating to (n 
Cultural activities, (b) brings and Drama Division of the Department of Jnfrirrm 
tion an 1 Tourism and Documentary Films might be merged with the Film Unit 
an ! tint the staff of ibe Unit might be augmented suitably Considered purel 
on tl e ba'ts of the work load. tf ere m hardly any justification for continuing th 
( »emor nm* scale CU«s l) post of the Officer on Sjx-oial Dutv or for rontmum 
tie Fd-n Unit n.s a srjuri'r entity an l much lev* fur its reorganisation by tronbi 
tvrg ti> its jtrrjs of work which arc being handled quite adeqmtelr by otln 
IVj artnenta 1 1 Government 


5»> I After tie ejpiry of the sanctioned tern of the Film Unit, the potto 
t 1 e <P o^r t a Spec* vt Duty rm be abnlis* e 1 ami the entire wort that is at prenen 
le -'Stleft,*,. I torn the Fd-U I'll* aims With the s ibordmate *» vff i n the Uni 
r-»y le tra'-v^fr.l t 0 tJ * D f tCne-t of Information and Tourism 


(Ift'.c) 
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56.5. The nature of duties handled by the Officer on Special Duty being 
what it is, such duties could very well be attended to by an Officer of a lower 
status. The work in question may, therefore, be entrusted to an Officer of the 
rank of Deputy Director in the Department of Information and Tourism in 
addition to his other work. . 

56.6. It is seen that, at present, subsidy is being paid at a flat rate without 
regard to the quality of the Film. It has been suggested to the Commission that 
it would be desirable to relate the quantum of the subsidy to the quality of the 
Film. The Commission considers that the existing scheme of subsidy does not 
serve any useful purpose. At present, the emphasis is merely on the language of 
the film. Mere increase in the number of films without reference to quality brings 
no credit either to the producer or to the Government encouraging such films. 
There is already a scheme for awards on the basis of quality. So, the Commission 
is of the opinion that instead of encouraging films by grant of subsidy merely on 
the basis of language, the amount may be earmarked for awards to the best 
actors and actresses, to the musicians and singers and to the story-writers and 
other artists connected with Film production. Such a step will go a long way in 
the encouragement of genuine art, literature and culture. It is accordingly recom- 
mended that the present scheme might be' suitably modified as early as possible. 

56.7. The scale of pay for the post of the Special Officer does not require any 
revision at this stage as it is recommended to be abolished after the expiry of the 
present term of the Unit. No suggestions are made about the delegation of 
powers to the Special Officer for the same reason. 

56.8. The scales of pay for the various posts in the Unit may be the sam 
as those for the corresponding posts in the Department of Information and Tourism 
with which the merger of this Unit is recommended by the Commission. 



Tflra Unit DtpsrUntnt 
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CHAPTER 67 

Department of Home Guards and Civil Defence 


I Home Guards 

57.1. The Home Guards is a volunteer Organisation constituted under tho 
Mysore Home Guards Act, 1962. The organisation is being continued from year 
to year on a temporary basis and the present sanction is current up to 31st March 
1969. The question of making this Organisation permanent is stated to be under 
the consideration of the State Government in consultation with the Government of 
India. The expenditure on the Home Guards raised after 1962 is shared equally 
between the Central Government and the Stafco Government. 

57.2. This Department is classified ns a Major Department. The Comman- 
dant-General, Home Guards is the Head of Ibis Department. He is an Officer in 
the super-time scale of the Indian Police Scrvice(in the scale) of pay of Rs. 1,600 — 
100 — 1,800) and a conveyance allowance of Rs. 125 per mensem is paid to him. He 
has his Headquarters in Bangalore and exercises general supervision and control 
over, and co-ordinates the work of, the Home Guards all over the State. He is 
also Ex-Ojficio Director of Civil Defence and Director of Fire Services. He is 
assisted by the following Gazetted Officers:— - 


Designation 


Scale of Pay 


Remarks 


1. Senior Staff Officer-c«?7i- 
Deputy Commandant- 
General, Home Guards 
and Ex-Ojficio Deputy 
Director of Civil Defe- 
nce. 


Senior time scale of the Indian 
Police Service. Rs. 740 — 40 — 
1,110—50/2—1,250—50—1,300 
plus Conveyance Allowance 
Rs. 75 per mensem 


2. Staff Officer-cum-Personal Rs. 350 — 25 — 650—30 — 800 
Assistant to Comman- 
dant-General, Home 
Guards and Civil De- 
fence and Ex-Ojficio 
Assistant Director of 
Civil Defence. 


Drawn from 
the Mysore 

/ Adminis- 
trative ser- 
vice. 


3. Accounts Officer .... Rs. 350 — 25 — 650 — 30 — 800 plus Drawn from 

Conveyance Allowance Rs. 76 the State 
per mensem. Accounts 

Department 


57-3. The non-gazetted staff consists of ministerial staff, training staff and 
motor transport establishment. 

57.4. -At the District Level, there are Commandants in the Home Guards 
Unit who are appointed in an Honorary capacity and are given a fixed Conveyance 
Allowance. 
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5" 5 In the font districts in* , Belgaum, Dharwar, Bijapur and Nor 
Kanara of the Rombaj area there are part time CletU and Peons with a fired p 
of Rs 4S per men«cm and Rs 24 per mensem respectively 

Training 

S! G One of the functions of the Commandants at the District level is t 
enrolment of Home Guards The Home Guards after enrolment arc given ha! 
training at the District level in subjects like Squad Drill, Phvsicol Traimn 
Lathi Drill Mip R<adng Field Course, Night Pitrol, Guard duties, Lleraenta 
Fire Fighting Flcmcntarv rescue, etc 

S7 7 Selected Home Guards who successfully complete the basic tnuni 
arc given advanced training in Bangalore in the various courses of training 
indicated belo’v — 


SI 

Course 

Period of the 


course 

1 

2 

3 



Days 

l 

Civil Defence 

15 

2 

First Aid Course 

18 

3 

BcconnauMncc 

11 

4 

\S irc)c«s Training Condensed Course 

7 

*i 

Light Rescue Course 

10 

G 

I ight Rescue flood rescue 

20 

7 

Basic Rescue 

10 

8 

StafT Oihcers 

18 

0 

Junior Commissioned Officers’ Courao 

23 

JO 

Home Guards Instructor’s Course 

20 

It 

Basic hire lighting Course 

10 

12 

Advanced lire Fighting Course 

23 

13 

Heavy \ chicles Training (Driving) 

0 

c: 

*> Clo'l inf ard cquipmrnt arc i-racil to the H om c Guards at tl e con o 

Government necnrdirg to the scl edulcd scale 


37 

5 Tl e mrtrjctional ttafr (auctioned to tLu Orjanoation arc ai folloaj - 

At the i m«I ( entra! Home Guards *n 1 

Civil Defence Training Institute 

Bangalore lira Iqt art**rs 

M 

No 

1 o<t No of 

Posts 

Scale of I ay 

1 

2 3 

4 

t 

C 1 1'{ Jr>m.ctcr _ \ 

l’< I-J3— 10-235-15— 37S 

2 

Ihfsti Oidlnifs *r»r 1 

R< 150 — S — IDO- 10-27(1 


If* *> tr j«{ *or 1 

do 
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SI. ‘ Post 

No. 

No. of 
Posts. 

Scale of Pay 

1 2 

3 

4 

4. Fire Fighting Instructor 

1 

Rs. 150—8—190—10—270 

5. Weapon Training Instructors 

4 

do 

6. Instructors/Demonstrators 

6 

Rs. 110-3-140 

7. Sainiks 

25 

Rs. 65-1-70—2—90 

Besides there are the following staff: 


1. Carpenter 

1 

Rs. 65—1—70—2—90 

2. Sweepers/Peons 

4 

Rs. 60—1—60 

3 . Chief Armourer 

1 

Rs. 85 — 2 — 105 + Special pay 
Rs. 15 

4. Assistant Armourer 

1 

Rs. 65— 1—70— 2— 90 + Special 
Pay. Rs. 15 

5. Watchman 

In the Districts 

1 

Rs. 50—1—60 

1 . Instructors 

20 

Rs. 150—8—190—10—270 

2. Assistant Instructors 

40 

Rs. 85—2—105 


Functions of the Home Guards 

57.10. The Home Guards discharge such functions and duties in relation to 

(i) Protection of persons 

(ii) Security of property 

(iii) Preservation of public order or tranquility 

(iv) Guarding of public buildings, etc. as are entrusted to them from 

time to time. 

II, Civil Defence 

57.11. According to the list drawn up by the Government of India for 
provision of Civil Defence Measures, Bangalore City is the only City in Mysore 
State which is included in category Ii Towns having the following Civil Defence 
Services : — 

(a) Head Quarters 

(b) Warden 

(c) Casualty 

(d) Communication 

(e) Fire Fighting 
(/) Training 

57 .12. The expenditure on admissible items of Civil Defence is shared equally 
between the Central and State Governments. The Commandant-General, Home 
Guards is the Ex-Officio Director of Civil Defence. His Personal Assistant func- 
tions as Ex-Officio Assistant Director of Civil Defence. There is a small non-gazetted 
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aUffmthe Directorate for attending to the work connected with Civil Defence 
Measures 

Home Guards Department 

57 13 The importance and necessity of the Home Guards Organisation m 
times of emergencies, hie fires, floods and Civil commotions, cannot be over, 
emphasised It is understood that this organisation has been rendering useful 
service in times of emergencies and has risen to the occasion in times of need 
It is al?o urdorstood that the future setup of the Department is under consi 
dera’ion of the istate Government m consultation with Government of India The 
Commi«ston recommends that this Department may be placed on a permanent 
footing 

Staff for the Training Institute 

57 14 It has been represented that there should be a whole time ofiicei 
cxclumch in charge of the Training Institute It is understood that a ivlioletimc 
po*t of Comnnodant Training Institute has been created recently and that t 
retired Major has been appointed as the Commandant This arrangement raaj 
continue It has been represented that it was necessary to appoint Ex Service 
Oncers as Instructors in the Institute but that it was difficult to recruit the right 
type of lx Service Personnel through the Employment Exchange It has, there 
fore, been suggested to the Commission that the Department might bo taken out 
of the purview of the Employment Exchange and that it might be authorised to 
fill the posts by appointing Ex Army and Police Personnel It is not possiblo to 
exempt tl e Department from the purview of the Employment Exchange in view of 
the existing provisions of the h mplovment Exchange (Compulsory Notification of 
kacancies) Art, 1950 

Port Time Instructors 

57 13 Tl rrc art part time instructors in the District Home Guards Units, 
n; , Comjany Comrnandirs and Platoon Commanders The former nro paid a 
fixed remuneration (Honorarium) of Pa 60 per month and tho la. „r a fixed 
remuneration iHcroranun) of Ha 30 per month, as their work is of a jiart-timc 
ratun Tie rusting system may continue 

57 10 The system of part time clerks and part time peons has been continued 
m t! e Per lay area T! ere were about 58 clerks on a fixed remuneration of Its 46 
perrertL 7Lr«e pests Lave since 1 ren abolished There are 55 postsofjart 
tirre jecna in a fxed remureratitn of It* 24 per month Thu system may con- 
tinue aril may l e extended to otl er arras wherev er fc und neecssary 

57 17 Tie rxistirr arrargerent* under which some of the jvovtn in tbu 
Drprtrm are flVd ly takirp rf rials from tie Police Department and from th< 
Pci ic \K*k* Department ca deputation may be rout meed for the present 

1 urelael t l rcv A tkcS t tt Purchase Department 

57.l‘- No^-a'Ii tie article required by any I)t j artn e nt of Govrrnmeni 
h»ve to ( jrrL»»e,J ifcrcuph tie Stores Pure! a*e Dej aitintnt, but the Depart 
pent Ui rep cfeatcti that as llu procedure involves corsidetable delay m obta) 
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ning the required articles in time during emergencies, such of the articles as are 
required urgently might be permitted to be purchased direct with the approval of 
Government. The Commission feels that only in exceptional cases need the 
Commandant-General be authorised to purchase the requirements of his Department 
directly without consulting the Stores Purchase Department and that even v in such 
cases the articles may be so purchased only after getting the prior approval of 
Government. 

Conveyance Allowance 

57.19. As the Commandant-General, Home Guards and the Ex-officio Director 
of Civil Defence is also the Director, Fire Services, a request has been made to the 
Commission for the grant of additional Conveyance allowance as the Officer has to 
tour all the Districts for supervision of the Fire Stations. This Officer is given a , 
Conveyance Allowance of Rs. 125 per mensem (as against the maximum admissible 
rate of Conveyance Allowance of Rs. 75 per mensem) considering the additional 
assignments entrusted to him. He is entitled to draw travelling allowance as per 
rules when he goes out on tour. As the conveyance allowance cannot be permitted 
to be a source of profit, the Commission does not see any reason for grant of any 
additional conveyance allowance. 

Cadre and Recruitment Rules and Scales of Pay 

57.20. The Cadre and Recruitment Rules of the Department are stated to be 
under the consideration of Government. The Technical and Accounts Staff are 
drawn from the various other Departments and the ministerial staff are appointed 
as per provisions of the General Recruitment Rules, 1957 pending finalisation of 
the Departmental Recruitment Rules. Some ministerial officials from the Police 
Department are also working in this Department on deputation. When the 
Department becomes permanent, the officials who have been taken on deputation 
from other Departments and who have been found suitable for this Department 
may be absorbed after giving them the option of either absorption in this 
Department or repatriation to their parent departments. Provision may also be 
made in the Cadre and Recruitment Rules for taking on deputation a Draughtsman 
from the Public Works Department and such Police Officers as are required as 
Instructors, etc., .from the Police Department. 

Home Guards 

Commandant-General, Home Guards'and Ex-officio Director of Civil Defence : (2) 

(Rs. 1,600—100—1,800) 

57.21. At present, this post is held by a super-time scale Officer of the Indian 
Police Service cadre. The existing mode of recruitment may continue. 

Senior Staff Officer- cum- Deputy Commandant-General, Rome Guards and Civil 
Defence and Ex-officio Deputy Director of Civil Defence : (2) 

(Rs. 740—40—1,100—50/2—1,250—50—1,300) 

57.22. This post is proposed to be filled by taking on deputation an officer in 
the Senior scale of the Indian Police Service. The Rules of Recruitment may be 
framed accordingly. 
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Account* Officer (1) {Rs 350 — 25 — C50 — 30 — 800) 

5? 23 This post is proposed to be filled b\ taking on deputation *vnoflic« 
of the nnk of Assistant \cconnts Officer in the State Accounts Department Th 
Holes of Hecrmtmcnt nn) be framed nccoidiogl) The scale of pa> for this po< 
mav be the same as that for corresponding posts in the State Accounts Department 

Staff Officer cum Personal issastant to the Commandant-General, Home Guards at 
Fx officio Assistant Director of C ml Defence (1) (It' 350 — 25 — 050 — 30 800) 

5" 21 This po-.t is proposed to be filled b) taking on deputation an officer of 
the rank of on A«<utmt Commit loner from the Mysore Administrative Sen ice 
cadre Thi mode of recruitment as proposed maj be adopted The scale of pa} 
for tin post as rt\i««l nm be the same as that for officers in the Junior Scale 
<CI»ss l ) of the Mahore \dmumtrati\e Service. 

Central Tratnin? /nsli/»ite 

Chief Instructor (I) (Its 225 — 10—285 — 15 — 375) 

67 25 This post is i ropo*ed to be filled b) direct recruitment or by taking 
on deputation on officer from the Police Department, not below the rank of a 
Polio. Inspector, who has at least successful completed the Instructor’s course ol 
Training at the Central h mergenev Kelief Training Institute, Nagpur For direct 
recruitment the qualification preaenbed is a pass in the V U C or its equivalent 
examination and a I Class Urtificate in Instructor a Course of Training from the 
Central Kmergencv IMicf Training Institute, Nagpur or any other equivalent 
qualification The rub a of recruitment m i} be frarmd accordingly The scalo oj 
pav for# direct rieniit n« revised tni) be Rs. 250— 10— 300— 15— 420—LU— 
20—500 In the case of an officer taken on deputation his scale of pav shall be 
t) e same as in th parent Ihpartment 

Deputj Chef Instruct ir (I) (IN 150— 8— 100— 10-270) 
l tevr /inspector (1) do 

57 20 The*" posts nr< proposed to he filled h) direct recruitment or h} 
talmg on d*q utation an oft cor from the Police Dip irtim nt not bilow tin rank ol 
a Sub Inspector with txpiricnce in Weapon Truning, Rmcii i « tc lor dincl 
»r**in»tm nt the quahficatio i pnvnl al is a j »»s m the S S li C or its i qm>n 
1 1 1 rxv imation mi I successful c< mpMion of tJic Instructor s tours at (hr C< ntfal 
I merger r% IVtief Training Institute, Nagpur The projtosed mo<l a of mrml 
neflt fo'- these po t nrr ft! quate and tlllV he » loj t« d Tl < SC i) of jn\ fo| 
d nt* recruits ofriiwl inarlcps 17'*— 10— 27"— l*i— 150— Ml 20—4*0 In 
t* e ra«e f f Officers ub n t n deputation th lr er do of piy si ill he thi sum ns in 
t v e pa*rnt Department 

lire f't htnj Ini'ruet r <11 < Ps (50 8-100 — 10—270) 

'V *7 27 Tli« f*- * is [ ro,«o *• I to l filfe I by tiling o*j deputation an Officci 
rV ( •■Jo* (i c rant of a ‘•■it O'” «•* ftn vtM ire t< rc D<*j min nt or by direei 
tr ) ui'**-*n* < r sr} i 1 the r,i s'lf it i. n is a j a«< in tl e p l' (’ f ximnation ol 
rttrj nafeet aria lOm t •'ti < V 4 te m tl - *• d. Offic r’s (W fcintti' 
Si- -i! lit*- «.rtvr C Sj loti-onrnltfr.jmaMit .jonlili. ition Tl.' 
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proposed modes of recruitment are adequate' and may be adopted. The scale of 
pay for a direct recruit as revised may beRs. 175 — 10 — 275 — 15 — 350 — EB — 20 — 
450. If the Officer is taken on deputation he •will draw pay in the scale of pay 
applicable to him in the parent Department. 

Weapon Training Instructors : (4) (Bs. 150 — 8 — 190 — 10 — 270 ) 

57.28. The posts are proposed to lie filled by direct recruitment or by taking 
on deputation an Officer from the Police Department not below the rank of a Sub- 
Inspector of Police, who has at least 2 years experience as Instructor in Drill, 
Weapon training, etc. Eor direct recruitment, the qualification required is a 
pass in the S.S.L.C. or its equivalent examination ; the age is relaxable up to 45 
years in the case of Ex-Army personnel and the appointment will be on contract 
basis. The proposed modes of recruitment are adequate and may be adopted. 
The scale of pay for direct recruits as revised may be Rs. 175 — 10 — 275 — 15 — 
350 — EB — 20 — 450. If the officers are taken on deputation their scale of pay 
shall be the same as in the parent Department. 

Demoyistrators : (G) (Rs. 110 — 3 — 140) 

57.29. These posts are proposed to Re filled by direct recruitment or by 
taking on deputation an officer from the Police Department, not below the rank 
of Assistant Reserve Sub-Inspector, Non-Commissioned Officer, Ex- Army Instructors 
with experience in imparting instruction in Drill, Weapon Training, Rescue and 
Fire Fighting etc. The proposed mode of recruitment is adequate and may be 
adopted. The scale of pay for direct recruits as revised may be Rs. 130 — 5 — 
170 — 6 — 200 — EB — 10 — 240. In the case of officers on deputation, their scale of 
pay shall be the same as in the parent Department. 

Chief Armourer : (1) (Rs. 85—2 — 105) 

57.30. This post is proposed to be filled by direct recruitment of a person 
with at least VIII Standard or its equivalent qualification, preference being given 
to Army trained personnel or from the Police Department, not below the rank of 
an Assistant Reserve Sub-Inspector. The modes of recruitment as proposed may 
be adopted. The Scale of pay for this post as revised may be Rs. 95 — 3 — 125 — 4 — 
145— EB— 5— 200. 

Assistant Armourer : (l) (Rs. 65 — 1 — 70 — 2 — 90) 

57.31. This post is proposed to be filled by direct recruitment preference 
being given to Army trained personnel or from Police Department not 
below the rank of a Head Constable. The proposed mode of recruitment may be 
adopted. The scale of pay for this post as revised may be Rs. 80 — 2 — 90 — 3 — 
120 — 4 — 140. 

Sainiks : (25) (Rs. 65-1-70—2—90) 

Carpenter : (1) (Rs. 65—1—70—2—90) 

57.32. These posts are proposed to be filled by direct recruitment preference 
being given to Ex-Army personnel with trade qualifications to suit the require- 
ments of Home Guards Training Centre. The minimum qualification is a pass in 
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n Stard^td or its cqunalent examination rchxable in the case of Ex Pi 
or Ex Iron personnel The appointment of Ex \rroy or Ex Folicetper^onnel vrm Ot^ 
on con t net The proposed mode of recruitment may be adopted for filling up 
thpsc posts The scale of par for these posts as revised may be Its 80—2- 00 — 
3__ 120—4— U0 


Motor Transport Establishment 

Fireman Dnrrr {1) (Its 85—2 — 105) \ 

Dnxrt (4) (Us 70—1—80—2—100) 

57 31 The«e posts are proposed to be filled bj direct recruitment A 
current dm mg licence for a heats t chicle and a recognised First Aid Training 
Certificate are necewn for appointment The appointment of Ex Polico and 
t x Vrmi p< rmnncl is on contract basis The proposed mode of recruitment may 
be idop’cd for fitting these po«ts The scale of pay for thc^c posts as revised 
m») be 

firemen Ilmen Rs 03 — 3—1 25 — 4 —1 4 5— EB —5 —200 
Dm era Pi 85—2— 03— 3—125— EB— 4— 145 

CUanen (2) (Its 55 I — C5) 

57 3t TIicm po ts arc filled b\ direct recruitment as per the Gcnei 
\lmwVpmt\ Units The mode of recruitment is* adequate and may contww 
The scale of paj for these po3ts mar bo the same ns in other Departments 1 
tl e same post 

Motor CfjrU It tjHiteh r tier (I) (Its G3-1— 70— 2-00) 

57 35 Tins post mi) be fill i| |.\ direct recruitment as per the proitsion 
the (teneril Ucirtuttncnt Uuh s the qualification prescribed being in possession ol 
r UTTrnt dt|i mg Iiern f The appointment of f X Police/! x Arm) personnel is 
nut net This mode of rernntintni is adequate and ran) be adopted The sc 1 
of | a\ for this p«>st as rinse 1 m ij belts 80 — 2 — 90 — 3—120—4 — 140 

Training / in Jiit'ncfs 

Initnietort (20J (Us 150—8 100 10—270) 

57 30 Tl r jhj'* s an imposed to be filled b) ditect recruitment or by tahi 
pa depn'a*! n an olierr from tic Police Department, not below the rank of a Su 
Impact* r with minimum expert-nee if 2 Min m Instnutor m Drill, tteap 
Tninu-rte !\rwn» possissm, ( Certificate and nboit. and Ex Arm) OITici 
\Jjri r t nnt* tY*! era) are also eligible for the appointment For dirt 
mrmti »-n* api'sin tic '' V >LP nr its iqim dent examination is nectss.ii 
Tic &• jv tntneat < f l x 1 oliee o n rers an I f t Anti} personnel a full be on conlrn 
c I r po e 1 r«'c « r recn.it* ne t :« adequate and mjj be a lopted The scale 

pn fi**‘e direct recruit* as minimi I* IE i 173—10 273 |5*“350 EB 

* 1—1 S0 H tf - , jtc t f < v,„ on de { utatic i tl e sc ih. of pai shatl be the sat 

** ta t*e farent Dcjattr eat 
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propc tant Inspectors : (40) (Rs. 85 — 2 — 105) 

V'" 67 .37 . These posts are proposed to be filled by direct recruitment or by 
taking on deputation from the Police Department an officer not below the rank of 
Assistant Reserve Sub-Inspectors, Non-Commissioned Officers, Ex-Army Instructors 
and N. C. C. trained Instructors with experience in impacting instructions in Drill, 
T eapon Training, Rescue and Fire Fighting etc., are also eligible for appointment. 
<e qualification prescribed for direct recruitment is a pass in S. S. L. C. or its 
?^uivalent examination. The proposed mode of recruitment is adequate and may 
be adopted. The scale of pay for direct recruits as revised may be Rs. 95 — 3 — 
125- -4 — 145 — EB — 5 — 200. In the case of officers on deputation, the scale of 
pay shall be the same as in the parent Department. 

Personal orderlies to the Commandant-General 
Police Head Constable : (1) (Rs. 85 — 2 — 105) 

Police Constables : (2) (Rs. 65 — 1 — 70 — 2 — 90) 

57.38. These posts are filled by taking officials on deputation from the Police 
Department. The present mode of recruitment may continue in regard to these 
posts. The scales of pay applicable to these posts may be similar to the correspon- 
ding posts in the Police Department. 

Civil Defence 

Draughtsman : (1) (Rs. 150 — 8 — 190 — 10 — 320) 

57.39. This post is being filled by taking an official of corresponding rank on 
deputation from the Public Works Department. The Rules of recruitment may 
be framed accordingly. The scale of pay for this post may be the same as appli- 
cable to the Draughtsmen in the Public Works Department. 


Manager 

(1) 

(Rs. 

225—10 

—285—15—375) 


Superintendents 

( 3 ) 

(Rs. 

150—8- 

-190—10 

—270) 


I Division Clerks 

(38) 

(Rs. 

110-5- 

-150—6- 

-180—10 

—220) 

Stenographers 

(1) 

(Us. 

110—5- 

-150—6- 

-180—10 

—220) 

Junior Stenographers 

(2) 

(Rs. 

80—3— 

-110—4— 

130—5— 

•150) 

II Division Clerks 

(6) 

(Rs. 

80—3— 

110—4— 

130—5— 

150) 

II Division Clerks-cwm- 

(26) 

(Rs. 

80—3— 

■110—4— 


Typists (English) 

130—5— 

-150) 

Typists 

( 5 ) 

(Rs. 

80-3- 

-110—4— 

130—5— 

-150) 

Accounts-cum-Establishment 

Clerk 

(1) 

(Rs. 

120—5 

—150—8 

—190—10—240) 

Dalayats 

(39) 

(Rs. 

50—1— 

-60) 



Watchmen 

(16) 

(Rs. 

50—1— 

60) 



Peons 

( 4 ) 

(Rs. 

50—1— 

•60) 



57.40. These posts are common 

to most of 

the Departments. 

The modes of 


recruitment to these posts may be similar to those applicable to the corresponding 
posts in other Departments. The scales of pay for these posts may also be similar 
to those made applicable to the corresponding posts in other Departments- 
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Special Paj 

57 4 1 V repre«entation has been made to the Commission that a9 the 
Commandant Gereral, Home Guards has been appointed concurrent!) ns Director, 
Fire Sen ices he has to tour all the Districts for supervising the work of 
the Fire Stations to ensure that they arc maintained at a high level of efficiency 
and that 1 e night be given additional conve)ance allowance and a special pa\ of 
IU 350 p r met «em for attending to this work The present Commandant- 
Genera! Home Guards, u a member of the Indian Police Service and Ins pa) and 
allowance ore governed b) the provision of the Indian Police Service (Pa) Rules) 
1954 Under Schedule III of the said Rules, there is no provision for the grant 
of onv special par to posts carr)ing pav above the time scale of pay in this 
State It is understood that the State Government have decided as a matter of 
policy that no special pa) need be attached to an) post carr) ing the super timescale 
of pay m the In Inn Administrative Service/Indian Police Service cadres of Die 
State The Chi t Secretar) pointed out that Gov eminent do not consider that 
work of this Officer is so arduous ns to justify the grant of special pay This 
officer is in over ill charge of three distinct units, tu , 

(i) The Homo Guards, 

(ii) Civil Defence, 

(in) I ire Services, 

and the Commission was informed that the present incumbent of the post had 
taken keen interest in organising the work m its formative stage It was brought 
to the notice of the Commission that all the subordinate staff which was formerly] 
working in the Fire Services under the overall control of the Inspector General od 
Police had been transf rrel to the control of this Officer and what this Officer! 
was doing was the high k\el so pc r\is ion which the Inspector General of Police was] 
doing before Thu officer is himself a very Senior Officer of the Police Service and 1 
tic work entrusted to him in respect of the Firo Services is onl) the work ol 
supervision and control His colleagues who are working ns Depot) Inspector! 
ticnernl or Commissioner of Police and who are discharging duties and shouldcrinj 
responsibilities comparable to tlose of this Officer are not getting an) special pi) \ 
Taking all tl e», n-atters into account the Commission considers that there is no 
ease for giving special pay to this officer 

57 42 The special pay attached to the following posts tna) be continued — 
II err e Guar 1 1 l s’ab'uhrtrnt 


1 

Stenographer fc-mor 

Rs 

30 per mensem'] Common to 

2 

hter'grapher Junior 

Its 

20 per mtnjem ^*J| the 

3 

Tjpi.t _ 

Its 

10 per men'cm J Dcpts 

4 

Chief \rmourer 

Rs 

15 per mensem 

5 

ks*i'tant kmoiter 

Us 

15 per mensem 

C 

Pert< *ul Orderly to Co nmandant- 
Hea 1 Cobs* able 

Rs 

5 per mensem 

7 

Fhrr^aa Driver 

It* 

9 per mensem 

R 

Drivers 

Us 

9 per mensem 

9 

Clearer* _ 

It* 

7 per mensem 
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10. 

Motor Cycle Despatch Rider 


Rs. 7 per mensem 

11. 

II Division Clerks in the District 


Rs. 5 per mensem 


Units in the Bombay area. 



12. 

II Division Clerk-cum-Typist 

.... 

Rs. 5 *per mensem 

Civil Defence Establishment 



1 . 

Stenographer Junior 

Rs. 

20 per mensem 

2. 

Motor Cycle Despatch Rider .... 

Rs. 

7 per mensem 

3. 

Driver 

Rs. 

9 per mensem 

4. 

Cleaner 

Rs. 

7 per mensem 

5. 

Ambulance Vehicle Driver 

Rs. 

9 per mensem 


Delegation of Poioers 

57.43. The question of delegation of Financial powers to the Officers of the 
Department is understood to he under the consideration of Government. The 
Commission suggests that necessary Rules may he formulated early and issued for 
the prompt disposal of work by officers at various levels. No specific suggestions 
are made in this regard as no proposals were made to the Commission. 



lltcon>n«n Icil of Pa 




CHAPTER 58 


Department of Information and Tourism 

55.1. This Department is classified as a Minor Department. The main 
functions of this Department are to keep the public informed of the policies and 
activities of Government and to bring to the notice of Government, the public 
comments and criticisms affecting the policies and actions of Government. The 
other functions are (i) to canalise the advertisements of different departments, 
(ii) to bring to the notice of the different departments the day’s news and views 
published in the Press ; (iff) to arrange Press ' Conferences for Ministers, 
meetings of the Press and Publicity Advisory Committee, visits of important 
Delegations, Missions etc., as also to provide necessary facilities to the tourists. 

58.2. The Department has 4 Divisional Offices at the Headquarters of the 
4 Revenue Divisions of the State, 4 Offices of Assistant Radio Engineers, 19 
District Publicity Offices, 19 District Information Centres and 31 Offices of Radio 
Supervisors and 8 Tourist Bureaus. In addition, the Department handles 
commercial publicity of other Departments of Government. 

nformation Centres 

58.3. The Department has Information Centres in New Delhi and Goa. It 
■ppears that although there is a proposal to open * Information Centres at Bombay 
,nd Calcutta they have not yet been opened as suitable accommodation could not 
ie secured. 

58.4. There is justification for having an Information Centre in New Delhi, 
s it is the Capital City of the Country and the problems and achievements of the 
State should be highlighted so that both the Central Government and the Members 
if Parliament who have a large part to play in influencing the decisions in the 
■louses and in assisting the State in its advancement could be posted with the 
atcst developments and up-to-date information. Moreover, such an office in New 
Delhi would be very useful in developing tourism as most of the foreign tourists 
'O to New Delhi and our publicity organisation could contact them and arrange 
or their visits to places of tourist interest in the State. It will, however, not be 
vortliwhile having similar Offices in Bombay or Calcutta or for that matter in any 
)ther place outside the State. It should not be difficult for the Department to 
perform its functions with the co-operation of the corresponding Departments of 
;lic concerned States on the basis of mutual co-operation. The Commission, is 
herefore, of the view that opening of Information Centres at places outside the 
state would involve additional expenditure without any commensurate advantage 
ind rccommeds that the Centre at Goa may be closed and Centres at other places 
aecd not be opened. 

Publications 

55.5. The Department is at present, bringing out 3 Publications, viz., 
'March of Mysore’ a Monthly Magazine in English, ‘Janapada’, a Weekly in 
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Kannada meant for people tn the rurJ areas and ‘Panchaj ati Rajya’ a Month!* 
Magazine in Kannada On goin • through ‘•otnc i33tics of these Publications, the 
Commission felt that thc<e Publications « ere onls publici-ing the Departmental 
activities and not touching upon the <5 ocial, Lconomir and other das-to-dns pro 
blems concerning the community .at large It is ncccssarj that these Publications 
a build also deal with matters of public interest and their standard should be toned 
up so as to esokc interest amongst the general public It would be su flic lent if 
there are onlr two publications one in English and one in Kannada, instead of 
three a® at pre-ent If steps are taken to make them more broadbased and 
useful than at present, they wonll Ferae a definite purpose in the scheme of 
general ftwahming towards public needs andGoacrnmcntal measures to meet them 

JttMt oj Ilnnd Oufs 

58 d W henes cr brings disturbances and other incidents occur, the Press 
may be «uitabh briefed full} bs supply of correct information about the incidents 
so that the Fn->» can inform the public in their own fashion The Commission 
understands that while this procedure is being followed generally, there are 
occasions on which Press hand outs are being issued Kt times these hand outs 
do not reflect the Rituation in a language intelligible to the public, and the 
Commission therefore, feels that the system of issuing hand outs ma) bo stopped 
altogether 

PuMtcity 

38 7 It was represented that c\er\ Ministry to the Gos eminent of India/ 
had its information Officer who collected material of publicity snlue from thdC 
contented administratis c office w ati<l put across such materiel to the I’reW / f n 
appropriate language and that n similar is) *tem might be introduced in the SthAt 
As it is some Department* like Forest, Agriculture, Horticulture, Health 
IVnil) Planning Sera ices cte , has c their independent Pilblt it) Organisation 
H 1 as b-en urged tl at instead of pioliferating publicity wings in other Drpirtrm nt* 
the dissemination w o'k shoal l be entrusted to this Department so that pubbcitT 
rug! t 1" cfiVrtisc and useful It has also been suggested that this arrangement 
woul! lead to regulated pubbnt), etonomv and efficiency The Commission 
ascertains! lie slews of Ht® Is of ®uch of the Departments a« handb their own 
j utlirils work The) repr« «ented tl at the existing arrangement order which 
tl ev l vl been organising tl nr own publu tty work was working well, and that 
there wo ill l*e ns oi lalle delay in t*se the work were, to |h* centralised hi the 
Department of In'ormation and Toirt»tn Ties add'd that pul In its work 
relating to the IVj artmi rts won! ! require aperii|i«ed knowledge of the problems 
peeul ar to their respe tise Departments whieb mi.bt not be asaihble m the 
PeUt its Department Tie (untuumn t* satisfied that there is const b* table 
*.l**4'’re n t»ereprnerta*»or s r-3 *e ly the Heads of tl.se I) part menu an! 

» g*- ■« t^at i» Wi. lUle alerpate if t»e jublictt) work of * tieh of tin Depart 
r»»-t» tf 0*rs rr' - ” e*<t a« hare rn fa*isftr*ors mac} ire rs of tlrir own i* 
e l a— eV-d t v rtigH tie Department <f Inf .rmatmn an 1 Triirnn and if the 
eus*i%» arra^getrer* t» ts-'Mnt cs! in respect of tlr e Department*, vhieh base 
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adequate facilities for handling this work themselves. For this purpose a few 
important Departments of the former category could ho attached to one officer of 
the Department of Information and Tourism and the extent to which the work 
would improve may he watched. 

Public Relations 

5S.S. It has been represented that since the Department had to come into 
contact with “ Y.I.Ps. leading journalists and well-known persons in the field 
of art and literature, it had to answer enquiries from citizens about the various 
beneficial measures undertaken hv Government which required in turn, 
consultation with other Departments ; and that in order to give the best service, 
it should have a Public Relations Unit. The Department was not able to give a 
clear indication of the Quantum of work involved in this regard. Moreover, on 
the information made available to the Commission, it appears that this work is 
being attended to fairly and satisfactorily not by any one section but by several 
of them in addition to other duties entrusted to them. The Commission is satisfied 
that the Assistant Directors and other officers dealing with publicity and informa- 
tion could as well attend to public relations work also. 

Documentary Films 

58.9. The Department is producting documentary films. Tt was represen- 
ted that 5 documentaries were produced last year, that the documentaries 
produced were not adequate; that the Department had been depending on outside 
documentary films for its publicity work ; and that there should be n regular films 
section, manned by a Films Officer, trained in the production of documentary 
films with one Assistant Producer and one Commentary Writer, for production of 
documentary films, and that they should be given attractive scales of pay. It is 
true that Documentaries are one of the effective means of publicity in rural areas. 
They generally depict matters connected with social welfare, food, family planning 
and progress achieved under the five year plans, etc. The success of this medium 
of publicity depends, upon the type of documentaries produced. There is a Films 
Officer already working in the Department designated as the Deputy Director of 
Field Publicity. Besides, there are Cameramen, Assistant Cameramen, Photo- 
graphers, Operators etc., in the Department. It cannot, therefore, be said that 
the Department has not got sufficient staff for attending to this work. The 
Commission, therefore, feels that their services should be properly utilised and if 
necessary suitable training given, wherever necessary, in the jobs they are 
expected to do. In the circumstances, the Commission does not consider that 
there is any necessity to strengthen this Section. In case, the documentaries 
produced by the Department increase in number and improve in quality, Govern- 
ment may consider the request for strengthening the staff after actually evaluating 
the work done by the various officers. , 

58.10. Under the Cinematograph Act, it is necessary that every Cinema 
Theatre must exhibit the documentaries produced by the Films Division, 
Government of India. It has been represented that. the State Government should 
also get a share of the revenue derived by the Government of India by the 
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exhibition of documentaries m our State The Commission does not consider that 
such a demand would be reasonable 

Community JJceemiuf Sd< 

53 11 The D partmert ba° 3,800 Community Receiving Set-. now It was 
represented that the Department proposed to instil 1,000 additional Radio Sets 
> ear and that there was one Radio Supervisor for ever) 80 Community 
Receiving ^ots It was added that 50 v of the cost on the Set3 supplied to the 
ullages ras borne b) the Government of India and the other 50 ms contribute! 
bj the tillage Patvhavats concerned, that the concerned authority to which the 
bet «rs giwn should pas 1*5 80 per tear and that such contributions were very 
much in arv an the Public Accounts Committee had taken exception to large 
sums of mon< j hiving been allowed to fall into arrears and had nugg* «,ted the 
era* tinent of a L»gislition presiding for recovery of the contribution from o it of 
the gin t*» given to the \ ill ige Puncl amts under the M) sore Village Panchayat 
ard Local Hoards Act bv Government The Commission considers th«t i ven 
pending such Legislation arrears mav not be allow* 1 to accumulate and t very 
ifortmav le mule to mine the arrears, cither In recovers or adjustment by 
cr« nt, towards the amounts pavablc by w vj of grant 

5S 12 It was brought to the notice of the Commission that while such t>> ts 
wett normalh Jopt in the tillage Panclm at H ills, the) sure sometimes kept in 
th* residences of the Cl airmen of the \ itlngc Panchat uts for safetv This ts not 

• «>rrcct as the \ilhg torimamt) will not, in that event, bo able to make n*’ of 
th sets The Commission therefor* s igges's that the sets ins \ be kept in the 
V'lll-g" Pmehitat Hall* »vh rever th re are such Halls or m the SchoaU or other 
Publr {biddings wl etc lh-rv arc no Village I’ancha) at Halls after insuring the 
unfit) of the rets 

Exhthttofl* 

58 13 It has been tha* the f) pirtment participate l m Exhibitions 

oTpamsetl and nutsjlc and tl at thei*, was « neparat* S ctioa f>r this 

purpose m the Uparlrmot It has b«~n 8i„g.stel that is reguhr D< partmt nt 

• f I jhibitsor* was necis ara to project t! e »o%il image of th* btalo cove tin* Un 

VftTlOU* RCtll Hies 
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the work clone as it had no. agcn-'.y for evaluation and that a separate Research 
.and Evaluation Section should, therefore, be formed. The Commission considers 
■ that unless a specialised outside .Agency is available for undertaking this work, 
it is not necessary to have such a Unit and that it would be adequate if the 
officers of the Department at supervisory • levels undertake this work in the 
normal course of their work. 

Tourist Bureaus 

58.16. There are Tourist Bureaus at Bangalore, Mysore, Mercara, Hospet, 
Bijapur and Hassan. -It was stated that recently a Tourist Bureau had been 
opened at Basava Kalyan. In addition, every District office is deemed to be a 
Tourist Bureau. Some of the Departments of the State Government have Rest 
Houses of. their own in the various Tourist Centres of the Stale. Tourist publi- 
city should be well organised and Trained Tourist Guides should be appointed 
at places of Tourist interest so that distinguished visitors and other tourists could 
get necessary conveniences and facilities when they visit such places. The Commis- 
ssion recommends that the Rest Houses in and near all the places of tourist inte- 
rest in the State may be brought under the control of the Department of Infor- 
mation and Tourism and that whenever the Public Works Department takes up 
the construction oi Rest Houses, it may do so in consultation with this Department. 

58.17. It has been represented that the Department of Information and 
Tourism should be treated as a Major Department not only because it is the voice 
of the Government but also it has to establish a two-way traffic of collecting and 
disseminating, in an effective manner, information regarding the developmental 
activities of tho State, communicating at the same time to Government what the 
Press and the people think and say about it. The Department has also suggested 
its overall re-organisation by increasing the status of the officers at various 
levels and by creation of fresh Units. It is, no doubt, true that Government in a 
democratic set up should be able to know the popular will and should be able to 
explain to the public their policies aud activities, either undertaken or proposed 
to be undertaken. In the view of the Commission the Department as now consti- 
tuted may be able to attend to both these duties adequately. The Commission 
does not, therefore, consider it necessary to create more posts or to upgrade the 
existing posts in the department but considers on the other hand that it would be 
adequate for the present if the work already entrusted to the Department is 
handled efficiently by the existing staff ; the question of reorganising and expan- 
ding the Department could be considered, in due course, if more and more func- 
tions are entrusted to it or if any of the activities undertaken by the Department 
are intensified. 

58.18. It was also represented that the work in the Department involved 
both technical and artistic skill and that persons with not only journalistic experi- 
ence but with creative and artistic skill should be appointed and • that the Cadre 
and Recruitment Rules should be modified to the extend indicated below 

(i) the maximum age limit for entry into service might be raised to 40 
years and in some cases to 45 years in filling up certain posts j 
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(u) provision might be made to recruit people above 40 years of age on 
contract in cases m which professional experience was required i 
undue stress should not be laid on purely academic qualifications 
but due weight might be given to experience and aptitude , 
lm) the minimum qualification should be a Degree with provision to relax 
it m the case of specially qualified and trained candidates 
(i\) the proportion of direct recruitment to proniotees for all Gazetted posts 
should be 663* to 33j^ * 

58 19 The Cadre and Recruitment Rules of the Department were framed 
in 1058 and aulscquently a number of posts have been created in the Department 
In respect of the amendments suggested above, the Administrative 

Deport mint had stated that amendment* to tho Cadre and* Recruit 

ment Rules to meet the requirement* of the Department were 
under con Mdf ration and, therefore, the suggestions now made by thfis. 
Director did not tall for any separate action. The Commission suggests that the 
existing Cadre end Recruitment Rules may bo amended as early as possible to 
cover all the po-'ts m the Department and that whtle doing 60 the suggestions made 
by the Department in this regard, may be taken into consideration The 
amendments may also provide for recruitment of smtablo persons with requisito 
qualifications at the various bv els and at the same tune provide for fair promo 
tional opportunities to the person* who have joined the Department at the lower 
b-veb The Depatment must have a few officers with adequate experience in 
journalum Tbov may Lc appointed on contract for specified periods and their 
pay may be regulated with reference to their experience, quahfictious and 
background 

Cadre and } ecruitmenl Rules and Scales of Pay 

Director of Information aid Tourism (1) (Rs 000 -40 — 1,100—50 1,300) 

5« 20 Tin* post is filled either by direct recruitment through the Public 
&-XXVW Cuaww««on. ot Ur ymntaie.at by selection. Cram, amaw?, tbs w.viwAitvA*. 
of other Gazetted posts m the Department For direct^recruilrtn nt, the qualifiers 
tion prescribed are graduation or diploma in Journalism preferably m First Class 
ard Jourrabstie < xpcricnce of rot less than 7 years , administrative experience 
ard eourd bar hgtmird of Indian Culture, History an 1 Current Affairs, knowledge 
of Indian languages preferably Kannadv Tho scopo for the appointment of a 
Departmental Officer by selectioi mav bo r> strict rd to the cadre of Deputy 
IhrrtKrs The exiting r cde* of recruitment may l>e retained with this 
medication Tb< pre*cnl inrumbenl of the post has been taken on deputation 
from the Oovemmer t of In lia art! he will 1 e poverre 1 bv tl e t< rrns and conditions 
of» h dej jta'ion, l ul tl •• |o*t ttrrlf elould carry a *p<cific scale of pay so 1 
that it nr le ap^h^lle tn an < Pirrr who is appointed bv one of the alternative 
c-rdrsof wn itr-ert prorijr) f jr , n t»e Rale* <f Recruitment The Rules of 
Re jitme-t r-av t-anri Vd*oas to prrn it tie j,*t being filled, in addition 
UKi'ri rt-^ifhrrt TfM Iv takirg on s'ept'&tnn a suitable offer from 
ll- Govrrr-srt « f lr r u Tie nalecfpay for thi* jr»t as reared maybe 
It t|C 3— £0 
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journalistic qualifications The scale of pay for these posts may be Tea lsed as 
Hs <00—30— 700— EB- 40—900 

Itcdto Engineer (1) (Rs 600 — 10— 1000) 

58 28 This post mav be filled either by promotion from the cadre of the 
\ssis*ant Radio Engineers, or by direct recruitment of a candidate possessing a 
Degree in the subject The present mode of recruitment may continuo. The 
scale of pav for the post as reused mav be Rs 700 — 10 — 900 — 50 — 1,200 

A>t\itanl Padio hngmccTt (3) (Rs 273 — 20 — 375 — 25 — GOO) 

GS 29 These posts are filled by promotion of Technical Assistants who arc 
graduates in the prescribed subjects on the basis of scnioritv-cum efficiency or by 
direct recruitment For direct recruitment a Degrtc in Fhvsics or Electrical 
Engineering of a rccognis d University or a Diploma of the Indian Institute of 
‘'cjence in Tele-communication with C months of practical training is necessary 
These modes of recruitment are adequate and may continue The scale of pay for 
these po*ts may be reused as Rs 300 — 25 — 350 — EB — 30—700 

Pi** lie /Mahon* Oficrr, Mysore Information Centre Sew Delhi (1) (Rs 7QQ- IQ 

1,100 50'2 — 1,250) 

5S30 This post has ro* been cncadred yet and is stated to be filled on 
contract by direct recruitment of a person with requisite qu ilification in 
Journalism This post may be filled in future either on contract as lias now been 
done or by transfer of an officer in the cadre of Deputy Directors The Rules of 
Recruitment ms\ be framed accordingly. Tbe scale of pay for this post as revised 
may be Rs 700—10—900—50—1,200 
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Chief Organiser, Radio Rural Forum : 
Tourist Development Officer : 

Tourist Inform at ion Officer, Goa : 
Assistant Producer ) Song ami 
Script miti r. \ Drama Section 


(1) (Us. *250— 20 — :tr»0 — 25— 500). 
(I) (Rs. 250 — 20 — 350 — 25 — 500). 
(1) (Us. 250— 20 -.‘550 — 25 — 500). 
(1) (Its. 250 -20— 350— 25— 500) 
(1) (Us. 250 -20— 350— 25— 500) 


58.52. These posts have not been included in the Cadre, and Recruitment 
Rides of the Department yet. They are filled at present, by the Departmental 
Officers who have the necessary aptitude pending finalisation of the Cadre and 
Recruitment Rules. The po-4 of the Tourist information Officer, Ron. may be 
abolished. The other post.-- may be included in the end re. of Assistant- Directors 
and filled by posting officers of this cadre who have the necessary aptitude and 
training or by direct recruitment of suitably qualified person* against- the direct 
recruitment quota iu the cadre of Assistant Directors. The Cadre and Recruitment 
Rules may be amended accordingly. The scales of pay for these posts may be 
revised as Rs. 275 — 20—575 — KB- -25 — 525. ' 


Artists : (4) (Rs. 200- 10- -280—1. 5— -too) 

5S.55. The posts are filled by direct- recruitment of persons boldine a 
Diploma in Drawing (Fine Arts) of a recognised Institution anil having evpeueuce 
in preparation of Commercial Advertisements, Drawing and Poster Designs. 
The present mode of recruitment may continue. The scale of pay for these posts 
as revised may be Rs. 225—10 — 305 — 15 — 550 — KB — 20 — *150. 

Chief Reporter : (1) (Rs. 250-15— 310-20— 470) 

58.84. This post is filled by promotion of First tirade Stenographers on the 
basis of seniority-cM?»-eflicicncy. As this provides some promotional opportunities 
for the Stenographers of the Department no change in the mode of recruitment is 
called lor. The scale of pay for) this post- as revised may be Rs. 275 — 20 — 375— 
KB— 25 — 5*25. 


Librarian-cnm-Enquiry O fficer : (1) (Rs. 250 — 15 — 310 — *20 — 170) 

58.35. This post lias been filled by an official of the Department who 
possesses good experience in the work. This post may be included in the cadre 
of Assistant Directors and filled by posting an officer in that cadre who has the 
necessary experience, background and aptitude for the work; if no such officers 
are available in this cadre the post may be filled by direct recruitment (against the 
direct recruitment quota of the cadre of Assistant Directors) of a suitably 
qualified candidate. The Cadre and Recruitment Rules may be amended on this 
basis- The scale of pay for the post as revised may be the same as that for the 
Assistant Directors. 

District Publicity Officers : (21) (Rs. HO— 5— 150— 8— 130— 10— 320). 

Publicity Assistants : (24) (Rs. 140—5—150—8—190—10—320). 

58.36. These posts are filled by direct recruitment, the minimum qualifi- 
cation being a B.A., or B.Sc. i degree, preference being given to an incumbent- 
holding a degree in Journalism of a recognised University and having at least two 
years of experience in publicity work in a newspaper or a mercantile office. 
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3S 17 It was ippre^nted that at the District lex el the District I’uldicity 
Ofna rs did not bie adequate status as compared to the District Officers of other 
D« p (ftments aud that their statu* which was now Class III should be raided to the 
(■azcttid Cadre It was also represented that Press Correspondents got higher 
pax than tin District Publicity Officers and that the scale of pay for these officers 
should be increased so as to be on par with that for Class I Officers. There is at 
pri m at om Publicity Officer for cxery district One Publicity Officer in Class II 
radii t* t . eipmulent to Assistant Directors) designated as Assistant Director 
max be appoint* d at the rate of one for exer) two or three districts. These 
o‘hc< rs max be in immedi ite charge of the work in the districts to which they are 
pojti d and in uxorail charge of one or two neighbouring districts in which the 
york is not as import mt or hcavj as in the district to which they are posted and 
in the <li-trift« where there are no such ('lass II Officers, the present set*np miy 
lontmuc and tin posts redesignated as Assistant Publicity Officers. Thus, there 
max hi G to 1 V<ststaut Director* for the whole State in Class II cadre and tho 
r* it of tin districts may haxe Assistant Publicity Officers m Class III. The posts 
of \siisr xnt |)ir< rtnr« in charge of 2 or 7 districts nm be included in the cadre of 
Directors The mode of recruitment to ami the scales of piy for these 
p«*<.ts max be the r »mc ns for other posts in the cadre of Assistant Direr tors. Tho 
pri «< r«t m» thwl of ricruitment to the cadre of Assistant Publicity Officers is 
idcqnot' and nay rnntmue The scale of pix* for the Assistant Publicity Officers 
(in < III) mix* lie rexi,edas Hu. 173—10 27.7—15 — 350— 1IH—-20— 150 



1083 


in Cinematography and practical experience in outdoor and commercial 
photography. The post of Assistant Cameraman is filled by direct recruitment of a 
person having a Diploma of the Technical Education Board in Cinematography. 


58.42. . It was represented by the Department that as per the revision of 
scales of pay in 1961, the posts of Cameramen were in the scale of Rs. 140 — 320 
and of Assistant Cameraman in the scale of Rs. 100 — 200 and that Government 
• had subsequently directed in their Order No- ED 206 SRP (I) 61, dated 2Sth 
November 1961 that the Diploma holders in Cinematography were also eligible for 
the scale of pay of Rs. 150 — 320 ; consequently, all the posts of Cameramen and 
Assistant Cameraman were in the same scale, as Diploma in Cinematography, is 
insisted on both for promotion to the post of Cameraman and for recruitment 
to the post of Assistant Cameraman ; therefore, the Assistant Cameraman when 
promoted as Cameraman was entitled to the same scale of pay. In view of this, 
there is no incentive for the Cameramen or Assistant Cameraman as they are all 
in the same grade and the present position does not provide avenues of promotion. 
•It was, therefore, represented that the senior Cameraman might be given the 
scale of pay of Rs. 250 — 20 — 350 — 30 — 470 and that the post might be 
redesignated as Chief Photographer with retrospective effect, i.e., 1961 and the 
other two posts might be redesignated as Photographers. 


58.43. It is seen from the facts indicated by the Department that an 
anomalous situation has arisen consequent on equating the scales of pay of all 
Diploma holders in Cinematography irrespective of the positions held by them. 
Besides, it may not be appropriate to have two posts of Cameramen to be filled 
from the cadre of Assistant Cameramen when there is only one post in the 
latter cadre. In these circumstances, the Commission is of the view that there 
may be one Senior Cameraman designated as Chief Photographer and that this 
post may be filled by promotion of an Assistant Cameraman designated as Photo- 
grapher. There will thus be two posts of Assistant Cameramen and one post of 
Cameraman with the new designations mentioned above. Eor filling up these 
posts, the existing modes of recruitment may be adopted. The scales of pay for 
these posts may be revised as — 


(i) Cameraman (Senior 

Photographer). 

(ii) Assistant Cameramen 

(Photographers) 


Rs. 200—10—300—15—370— 
EB— 20— 450. 

Rs. 170—10—275—15-350— 
EB— 20— 450. 


Assistant Tourist Information Officer : (1) (Rs. 140 — 5 — 150 — 8 — 190 — 10 — 320). 

Tourist Assistants : (2) (Rs. 140 — 5 — 150 — 8 — 190 — 10—320). 

58.44. These posts are being filled by posting officers in the cadre of the 
District Publicity Officers. These posts may be included in the cadre of Assistant 
Publicity Officers and the mode of recruitment to these posts may be the same as 
for the other posts in the cadre. The Cadre and Recruitment Rules may be amen- 
ded accordingly. The scale of pay for these posts as revised may be the same as 
for the other posts in the cadre of Assistant Publicity Officers. 
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Projrcliontils (3) (R* 110 — 3—130 G— ,80—10— 220} 

58 45 The pobts ate now kid by p» rsona who hue studied up to thc-S S L C 
standard and have secured a Diploma m Cinematography 

68 46 The Coinmi««ion considers that "50^ of the posts may bo fillel bv 
promotion from the cadre of operators on the basis of scniorita atm merit ami 50« 
bv direct recruitment of persons who have passed the S S L C Exammitinn 
have obtained & certificate in Cinema operation of a recognised Institution and 
have privious i apericnce ns Projector Operator for at least 2 years I ho scale of 
p.aa for tl e*e posts as « a ised r aa be lls no — 3 — 170 -6 200 — EFJ — 10 — 210 

Frrtcfn cum ItUuchug (1) (Ks 140 — 5 — ICO — 0—180 — 10 220) 

68 4" The pre cut ine imbi nt has passed the S *5. h C Lx munition and 
bis exj rmnee m 1 tit & t inch up" work The Commi sion const Urs tint this 
post mav be fill** | l»a hreit ricruitncnt of pinions who have passe 1 tin S S L C 

I summation an 1 nl i po «s good knowledge of photo finishing negative retoich 
if - and procissmg of films with n minimum experienc* of at least 5 a cars in any 

I I ou» Mudtoor Clove rnment Studio or l tlna Orgams.it on preference b» mg gia en 
to person* who haao secure l in n 1 lition to the other ijinlifieat ions mentioned 
nboar a Dipl uni in Photographs and Painting The snle of paa for the pod ns 
rni’dl m-i) br lb 170—5—180—8 220 — hill — 10 300 
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both these categories of officials in this cadre should bo given the same scale of 
pay arid recommends that they may be given the scale . of pay of 
Rs. 175— 10— 275— 15— 350— E13 — 20 — 150. 

Kadio Mechanic s : (10) (Rs. 100—5—150—0—180—10—200) 

58.49. These posts arc filled by direct recruitment, the qualifications 
being a certificate of Technical Education Board in Radio Engineering or 
Servicing or equivalent qualification and practical experience of at least 0 months 
in a Government Radio Organisation or a recognised Commercial Firm. The 
mode of recruitment is adequate and may continue. The scale of pay for these 
posts as revised may be Rs. 130 — 5 — 170 — 0 — 200 — EB — 10 — 240. 

Mechanical Assistants (7) (Rs. SO — 3 — 1 10 — 4 — 130 — 5 — HO) 

Mechanics (3) (Rs. SO— 3—1 10— -1—130— 5— HO) 

Auto-Mechanic (1) (Rs. SO — 3 — 110 — 4 — 130 — 5 — 140) 

58.50. The posts of Mechanical Assistants are fillled by direct recruitment 
or by promotion of Battery Peons who possess the minimum qualifications 
prescribed for direct recruitment on the basis of seniority-cum-cfficicncy. For 
direct recruitment, the qualifications are a Middle School Certificate or a 
Certificate of having studied in V Form of a recognised High School and practical 
experience of six months is a Mechanical or Electrical Workshop. The mode of 
recruitment is adequate and may continue. 

58.51. The modes of recruitment to the post* of Mechanics and Auto 
Mechanic are not indicated. They may be filled by taking on deputation officials 
holding corresponding posts in the Department of Technical Education or in the 
Department of Industries and Commerce. The Cadre nud Recruitment Rules 
may be framed accordingly. The scale of pay for these posts may be Rs. 95 — 3— 
125— 4—145— EB— 5— 200. 

Operators : (21) (Rs. 80—3—110—4—130—5—150) 

68.62. These posts are filled by direct recruitment, the qualifications being 
a pass in the S-S.L.C. Examination and a Certificate in Cinema Operation from a 
recognised Institution with at least five years of experience in Cinema Operation. 
The mode of recruitment is adequate and may continue. The scale of pay for 
these posts as revised may be (Rs. 110—4 — 130 — 5 — 170 — EB — 6 — 200). 

Art Helpers : (2) (Rs. 80—3—110—4—130—5—140) 

68.63. The present incumbents of these posts have experience in Fine Arts 
and Drawing. The Commission recommends that these posts may bo filled in 
future by the appointment of persons who have passed the S.S.L-C. Examination 
and possess a Certificate in Fine Arts or drawing with practical experience in 
putting up exhibitions of Arts, Sign Boards and Models. 

58.54. The Commission understands that the present incumbents have not 
passed the S.S.L.C. examination. They may, therefore, be continued in the 
present posts till they retire from service. Their scale of pay may be revised as 


lose 


Its 9j — 3 — 125 — t — 145 — TB — 5 — 200 On their retirement, persons with the 
qualifications indicated above may be appointed and given a scile of pay of 
Its 110 — 1—130—3 — 170 — EB — 6 — 200 

Sale s Issutant (1) (Rs 110— 5— 150— 6— 180— 10— 220) 

58 53 The pre«ent mcun bent of the post is a Graduate uidhus knowledge of 
sales work In future this po«t mav be filled b) recruiting a Graduate with 
experience in Salesmanship for not less than two years The Rules of Recruit 
ment may be framed accordingly The scale of pa} for this post may be 
Its 170—3 — 180 — S — 229— EB — 10—300 

TerJknscs! Store Keeper (1) (Its 110- 5— IDO -6—180 — 10—220) 

5S 3b lie present incumbent has parsed tnc S S L C Examination and lias 
secured a !)i| Iona m Cinematography Thins an isolated post which requires 
special qualification o( Cinematography . 

D8 57 T1 1 Commission suggests that this po^t mas be treated as an isolated 
post and filled I \ direct recruitment of a person who has passed the S S L C 
Examination and who 1 as scoured a Diploma in Cinematograph) and has good 
knowledge of maintenance of stores and photographic materials The Rules of 
Recruitment may be framed accordingly The scalo of pa) for this post may bo 
revised as Rs ISO — 5 — 170 — 0 — 200— EB— 10—210 

Roneo Operators (2) (Rs CO — 1—70—2—90) 

58 5S T1 e v ork is attended to by Class I\ officials of the Department, who 
base knowledge of the work The scale of pa) for the posts ns reused iua> be 
Tls 80 — 2 — 90 — 3 — 120 — 1 — 140 
Other Posts 

*Mip« rmtendent (Administration) (I) (Rs 230—15 — 310 — 20—170) 

Superintendent (Accounts) (1) (Rs 220—10—320 |5 140) 

YiaangcTs \t>'j \\\a \?iu — 10— 

(1) (Rs 160 — 8—100—10 — 320) 

Manager cum Accountants and 

Head Clerks (7) (Rs 150—8—100—10—270) 

R I on Ncccuntant (l) (Rs 150—8—190 — 10 -270) 

I Rumen Clerk* (22) (Rs 110 — 5— J30— C— 180— 10— 220) 

II Dntsion Clerks (33) (Rs 80 -3 — 110— 4 — no— 7— 150) 

Menegtspkrr* (11) (Rs 110 5 150-8 — 1UO— 10— 2«0— 16—320) 

Typists (8) (Rs SO— 3 — 110 — 4 130—5—150) 

U'fk* can Typilt* (35) (P» 80—3—110 — I 170—5 150) 

Driver* (37) (Its 70— 2 — **0 — 3 — MO) 

Clearer* (2$) (IN 63— I— 65- 2—75) 

Kite*- frf* Mete 1 !* Ihfp. 

***** (19) (Ps 65-2— *5) 

Cvel* (taf'Mt** (C) (50— 1— f-0) 

C^y*Veu (1) (R* 80-3—110—4-130-45-140) 

(2) (Rs CO— I- 70-2- «iQ) 
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Process Attender (1) (Rs. CO — 1 — 70 — 2 — '90) 

Cooks (4) (Rs. 65 — 2—85) 

Battcry.Poons, Watchman, ■ (135) (Rs. 50 — 1 — CO). 

Cloancr-cnm-pcons, Sweepers 
etc. 

5S-59. Except- for (lie posts of Carpenters and Process Attender, the other 
posts are common to most of the Departments. The. modes of recruitment to 
these posts may be the same as for corresponding posts in other Departments. 

The scales of pay as specified in Chapter -1 for such posts may apply to these 
posts as well. 

Carpenter : (1 ) (Rs. SO— 3—1 1 0— t- - 1 30—5—1 40) 

(2) (Rs. GO— 1—70— 2— 90) 

58.00. No Rules of Recruitment have been framed for. these posts. The Com- 
mission -suggests that Carpenters in, the scale of pay of Rs. SO —3 — 110 — 4 — 130 — 

5 — 140 may be designated as Carpenter Grade I and filled by promotion from the 
cadre of Carpenters Grade II ; the Carpenter in the scale oT Rs. 00 — 1 — 70 — 2 — 90 
may be designated as Carpenter Grade II and may be filled by direct recruitment of 
candidates who have passed the VIII Standard Examination and have experience 
for five years in the trade. The Rules of Recruitment may he framed accordingly. 
The scales of pay for Carpenter Grade I may be revised as Rs. 95 — 3 — 125 — 4 — 
145— EB— 5 — 200 and for Carpenter Grade II as Rs. SO— 2 — 90 — 3 — 120 -4 — 140. 

Process Attender : (1) (Rs. 00 — 1 — 70 — 2 — 90) 

58.01. No Rules of Recruitment have been framed for the post. The Com- 
mission suggests that the post may be filled by direct recruitment of a candidate 
who has passed the VIII Standard Examination and lias experience for not less 
than two years in processing in any of the photographic studios. The Rules of 
Recruitment may be framed accordingly. The scale of pay for the post may be 
revised as Rs. 80 — 2 — 90 — 3 — 120 — 4 — 140. 

Scales of pay — ‘ Non-Optecs' 

68.02. The scales of pay in the State were revised during 1957 and 1901 and 
the officials were given the option either to retain their own scales of pay or to 
come over to the new scales of pay. It has been represented that some of the 
officials of the erst-whilo Bombay State who had not opted to either of the scales 
in 1957 or in 1901 were hard hit as they did not get the benefit of either 
weightage or merger of part of Dearness Allowance with pay. They have 
requested that in the case of such ‘ non-optees ’ who stand to lose monetarily, 
some relief might be provided by way of grant of a few advance increments in 
their non-opted scale. 

68.63. The' Commission Considers that no general principles could be laid c 
down in respect of such cases but that each individual case of hardship may be 
examined on its merits and the rules relaxed in cases of genuine hardship. 
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Sp'aal Pay 

58 C-l A Special Pay of Rs 100 per mensem is attached to the po9t of 
Director It has been represented that this should be raised to Rs 200 per 
mensem as the Director has, in addition to his onerous duties of the Department, 
to undertake work on several Schemes not directly connected with the Depart- 
ment The principles for determination of Special Pay have been discussed in 
Chapter 5 In accordance with the principles laid down therein, the Director 
i ould not be entitled to any Special Pav as the scales of pay for all Heads of 
Minor Department e have been recommended after taking into consideration the 
duties and responsibilities attached to such posts The Superintendent, Accounts 
Secti in in the Department, is also getting a Special Pay of Rs 35 per mensem 
Hus is a common post and whatever scale of pay (and Special Pay, if any) is 
appli ible lo the corresponding posts m other departments may be made equally 
applicable to this post The Stenographers and Ty pists are getting a Special Pay , 
which is common to similar posts in other Departments This may continue 

Delegation of Powers 

CS 05 The Director exercises all the powers vested in the Head of a Minor 
Department under the Manual of Financial Towers It was understood that 
the Depirtm*nt had sent a proposal, for further delegation of powers, 
to Government and that it was under their consideration specific 

propo«it regarding delegation of powers have, however, been made to the 
Commission The Commission has, therefore, no suggestions toolTerin this regard 



CHAPTER 58 

Department of Information and Tourism 
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CHAPTER 50 


Motor Vehicles Department 


50.1. The post, of the Commissioner for Transport, was created and a separate 
Department was constituted in 1955 just, before the reorganisation of States. 

50.2. The main function of the Motor Vehicles Department is to administer 
the Acts and Rules noted in the margin and to attend to all matter pertaining to 

the Motor Vehicles Laws. It is 


Indinn Motor Vehicle-: Act, 1030. 

Mysore Motor Vehicle' Rules, 1003. 

Mvsore Motor Vehicle' Taxation Act, 1057. 
Mv-otc Motor Vehicle.' Taxation Rules 1057. 


Mvsore Motor Vehicles 
l’fts«cncor Act. 1001. 


Taxation Goods and 


also the duty of the Department, 
to make arrangements for the pur- 
chase and supply of Motor Vehicles 
required for the use of Govern- 
ment Departments. 


59.3. The Department is classified as a Major Department : the Commis- 
sioner of Transport is the Head of the. Department and is in the scale of pay of 
Rs. 900-1,800 or Rs. 900-1,300 depending on whether he is drawn from the senior 
time scale of the Indian Administrative Service or the Mysore Administrative 
Service. He is the Chairman of the Mysore State Transport Authority constituted 
under Section 44 (2) of the Motor Vehicles* Act, 1939. He is also the Secretary 
of the State Transport Advisory Committee with the Minister of Transport as its 
Chairman. 


59.4. lie is assisted at the Headquarters by a Deputy Transport Commissioner 
now designated as Headquarters Assistant t.o the Transport. Commissioner, who is 
also the Secretary of the State Transport Authority, and a Financial Assistant 
and the requisite supporting subordinate staff. 


59.5; The Mysore State Transport Appellate Tribunal [presided over by an 
officer of the rank and status of a District Judge deals with appeals against the 
decisions of the State Transport Authority. 


59.0. For purposes of administering the various Acts and Rules pertaining 
to the Department, the State has been divided into 19 regions or administrative 
divisions coextensive with the Revenue Districts. The Senior Regional 
Transport Officers are in charge of Bangalore, Mysore, Bcllary, Dharwar, 
Shimoga, South Kanara and Kolar regions in which the work is heavy, while the 
Regional Transport Officers are in charge of the other Regions. The Senior 
Regional Transport Officers are given, wherever necessary, the assistance of 
.additional Regional Transport Officers and Assistant Regional Transport Officers. 
The Senior Regional Transport Officers and the Regional Transport Officers in 
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charge of regions are given the as3 atance of subordinate staff comprising Motor 
\ chicles Inspectors Superintendents Head Clerks, I and II Diviston Cbtka, 
Tvpiats Peon*, etc 

59 7 TLc Vnior Regional Transport Officers and the Regional Transport 
Officers in charge of Districts also function as Secretaries and r\ecuti\e Offkvrs of 
the Regional Transport Authorities constituted under Section 44 of the Mo f or 
lehicfcs let I9 n/ ) of which the Dtputv Commissioners nre the Chairmen . — - 

j 9 fr There arc Treasurv Sections manned b\ Treasury Shirastedar-j orShroffs 
and Collars attached to the Regional Transport Offices in Bangalore Dlumvar, 
B< lgaum and Mangalore «o as to f militate pajment of the Motor \ chicles and 
other Taxes l»j tl e Operators 

59 n In the interest of proper supervision of the day to-dav administration 
if tie Dejirtm nt tnl effective enforcement of the Motor Vehicles Taxation \cts 
and Rulta four po-ts of Depntv Transport Commissioners in the scale of pij of 

1 «, COO— t 00<i one for each of the 4 Revenue Divisions with separate subordinate 
staff ii n 1< r each of them was sanctioned m O () \o 11D 181 TMR G5 dated 4th 
March l«i " for a nod of one vear in the first instance, bv abolishing the 

2 lost* of Deputy 1 ran sport ( ommusionor and Pernor Regional Transport Officers 
(I I inning and Development) Pubsequcnth the post of Deputy Transport 

< omnussioner nt Headquarters was retained redesignating it as Headquarters' 
\Mistant to tie Transjiort Coinmissiober Tla 4 posts of l) L put\ Transport 

< ommi'siomw hwe however not v<t been filled up 


( ttneraX 
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59.12. ' Under the existing practice the private carriers are treated on a 
different footing from the public carriers in respect of levy of Tax on Passengers 
and Goods, -permit tax, etc. This classification is not reasonable since even the 
private carriers are used for the carriage of goods used in commercial or industrial 
operations and the cost of transporting such goods is eventually passed on to the 
consumers of the goods or final products. All carriers, Public or Private, may be 
treated on the same footing and taxes collected from the private carriers at the 
rates at which they are now being collected from the Public Carriers. 

59.13. Taxes may be collected from Government Vehicles al&o as payment of 
taxes in these cases only involves book-adjustment and there will be no real out- 
goings so far as the State is concerned. It would on the other hand be beneficial 
to the State when Government Vehicles like Lorries are hired out to Contractors 
and other parties as the hire charges would cover the taxes also and would be 
recovered from the parties concerned. There is no need to increase the number of 
check-posts. It would be adequate if the existing check-posts are strengthened 

and the standard of checking improved. 

» 


Status of District Officers 

59.14. It was represented to the Commission that there were two different 
grades of Regional Transport Officers in the scales of pay of Rs. 250—500 and 
Rs. 350 — 800. The Regional Transport Officers were holding very responsible 
posts and have to move on equal terms with the District Officers of other Depart- 
ments ; the Regional Transport Officers in the lower scale of pay of Rs. 250 — 500, 
suffered from a feeling of inferiority in view of their low scale of pay and were not 
able to discharge their duties as efficiently as they should ; all the Regional 
Transport Officers might, therefore, be brought on to a uniform grade equivalent 
to that of the Senior Regional Transport Officers and 'the posts of Assistant 
Regional Transport Officers be upgraded to the rank of the present Regional 
Transport Officers- 

59.15. After considering all aspects of the matter, the Commission considers 
that there is no justification for having separate cadres of Senior Regional Trans- 
port Officers and Regional Transport Officers as at present and, therefore, recom- 
mends that the Regional Transpprt Officers in charge of all Districts may be brought 
on to a common cadre with a common scale of pay; a selection grade may, 
however, be provided as “Personal'’ for the existing Senior Regional Transport 
Officers and the Selection Grade abolished as and when the present incumbents get 
promoted or retire from service. The separate cadre of Assistant Regional Trans- 
port Officers may also be abolished, since this does not serve any useful purpose ; 
but in order to avoid dislocation and inconvenience to the existing incumbents of 
the posts they may be continued until they are promoted to higher posts or retire 
from service. Additional Regional Transport Officers may, however, be appointed 
to assist the Regional Transport Officers in those Districts in which the work is 
particularly heavy. 



1090 


5upenn{cnrffn(* of Offices 

39.10 It 'was suggested to the Commission that the posts of Superintendents 
in the Headquarters Office and m some of the Regional Transport Offices might b< 
upgraded to those of Headquarters Assistants in the Class II scale, so as th< 
enable them, to exercise better supervision and control and also to afford 
more avenues of promotion for the ministerial staff. The Commission recommend; 
that the general principle indicated m this teganl in Chapter 4 may be applied tc 
this Department also. 

/tyenry for t l r conduct of prosecutions 

50 1? It was represented that a new cadre of Prosecuting Inspectors might 
be created so as to have a separate prosecuting agency for the Department instead 
of entrusting th** prosecution case 1 ' of the department to the Assistant 1’uldio 
Prosecutors in the respective regions, that persons holding n Degree in Raw may 
be recruited to these posts nnd gvun practical training in Automobile engineering 
before being appointed as Prosecuting Inspectors. It was n]«o represented that 
th* > might be promoted as Regional Transport Officers and Legal Assistants in 
due course After examining all aspects of the matter, the Commission considers 
that there is no necessity for having a separate prosecuting agency for the 
department nnd that the existing procedure of entrusting the prosecution cases to 
the Assistant Public Prosecutors of the respective regions may continue. 
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enables the operators to pay taxes without any difficulty. The Commission, there- 
fore recommends that Treasury Sections may be attached to the Regional Trans- 
port Offices in which the average collection exceeds Rs. 10 lakhs per year and 
where the vehicle, strength is more than 2,000, viz., Mysore, Bellary, Chi trad tirga, 
Shimoga, Gulbnrga and Tumkur. 

Compensation to Local Bodies 

59.21. Provisional compensation is being paid to Local Bodies for the loss 
of toll tax and Vehicle Tax in an ad hoc- manner subject to -fixation of final 
compensation as per Section 20 of the Mysore Motor Vehicles Taxation Act, 1957. 
The compensation payable to Local Bodies was fixed long ago and was based on the 
Circumstances then prevailing. The Local Bodies are requesting for revision of 
compensation with reference to the circumstances now obtaining. The Commission 
recommends that the compensation payable to Local Bodies may be revised 
immediately on a scientific basis in the light of the altered circumstances 
obtaining now and taking into account all the factors involved,, viz., increase in 
the number of vehicles, higher taxes realised and the difficulties faced by the Local 
Bodies with their meagre resources in meeting the cost of maintenance of roads 
etc., and that the compensation so payable should be further revised once every 
five years. 


Cadre and Recruitment Rules and Scales of pay 

Commissioner for Transport (1) (Rs. 900 — -10 — 1,100 — 50 — 1,300) or 

(Rs. 900—50—1,000—1,000—50—1,800) 

59.22. This post is filled by appointing an officer in the senior time scale of 
the Indian Administrative Service or the Mysore Administrative Serviced. It has 
been represented to the Commission that this post might be reserved for 
promotion from the cadre of Deputy Transport Commissioners. The Commission, 
however, does not consider any change in the existing system necessary and 
recommends that it may continue. 

Deputy Transport Commissioners (4) — (Rs. GOO — 40 — 1,000) 

59.23. Four posts of Deputy Transport Commissioners in the scale of pay 
of Rs. GOO — 1,000 one for each of the Revenue Divisions sanctioned in Government 
Order No. IID 184 TME G5, dated 4th March 19G7, are yet to be filled up. It 
was represented that these posts might bo made permanent in the interest of 
efficiency to ensure that there is no leakage of revenue. The Commission had 
agreed earlier to the creation of these posts as a temporary measure. Since 
these posts have not been filled up, the extent to which they serve the purpose 
for which they were proposed to be created cannot' be assessed. Judging from 
the nature of duties and responsibilities proposed to be attached to these posts, 
the Commission considers that these posts are necessary and accordingly recom- 
mends that they may be made permanent and filled by promotion by selection of 
officers in the new cadre of Regional Transport Officers to be constituted on the 
lines recommended in para 59.15. The scale of pay for these posts may be Rs. 700 — 
40—900—50—1,200? 
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II eod quarters Assistant to the Trjn*vnrt Commissioner (1) (Rs 350 — 25 — 630— 
30 SOO) 

59 24 According to the Ruin of Recruitment this post is filled by 
promotion f rom the cadre of Regional Transport Officers This post nvn be 
included m the cadre of thi Regional Transport Officers and maa be filled b) 
transfer of an office c from tins cadre. Tfie scale of pv> for this post mi) be the 
same as that for Regional Transport Officers 

fuumcic.1 Dsi«M»/ to the Commissioner (1) — (Us 330 — 25— 630 — 30 — 800) 

5*>23 Hie post may be filled b\ taking on deputation an offtur from tin 
cvlre of Issistant Controllers of the State Accounts Dcputramt, and the seilc o 
paa for the post rim) be the same as that for the \saistnnt Controllers of Stati 
Accounts 

Presiding Officer oj the Mysore State Transport \ppellntr Tnbinal (1) 

59 20 Tina pO"t is filled l>> appointment of an Officer of the Judicn 
Department not bclou the rank of a District Judge 1 ither in scr\ ice or retired ami 
in the latter case on n t« nure basis The recommend itions of the Commission 11 
regard to this post are contained in Chapter 75 

jSrmof lltyionnl Transport 0$ccr« (7) — (Us 350—23—030 — 30 — SOO) 

Ufjtonal TransjHirt Officers (14)— (Its 230— 20— 350— 23— 300) 

39 27 \ciording to the Rules of Recruitment, > 03 , of the posts of Region tl 
Transport Officers ar« filled bv dirict recnntmmt hi competitive examination 
from among can hdati* who posse s the minimum qu ilificition of a degree 01 
diploma in Mechanical nr \utomobile Fnpmieting from a recognised University or 
l*ol\ technic and th« other 50 „ by pro notion from th non gazetted executive 
ftalT of tin D«| irttn*nt Tie posts of Snior Regional Transport Offir* rs arc 
filled ba j romotion from th< 1 idre of Regional transport Olhccrs on the bnn of 
m maritwiirn merit 
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Transport Officers and filled by posting an Officer in that cadre. The revised 
scale of pay for tlie post may bo tin* same us tlmt for the Regional Transport 
0 Ulcers, viz.. Its. 300-115—550—1511—30-700. 

Gazetted Assistant to the 7' ran* port Commissioner ami Assistant Secretary , Mysore 
Slate Transport Authority : (2) (Us. 2 5 0 — JO — 3 5 0 — 25—500) 

50.30. These posts n re being filled by promotion from the cadre of .Superinten- 
dents on the basis of seniority-ruin -merit . These are the only two higher posts 
available in the Department for promotion for the. officials in the ministerial cadre. 
The present method of recruitment in respect of the two posts may continue and 
he scale of pay for the posts may he revised as Us. 275 — 20 — 375 — EB -25 — 525. 

legal Assistant to the Transport Commissioner : (1) (Ha. 250 — 20- 350 — 25 — 500) 

5P.31. This post is filled by transfer of an ofijeer from the cadre of Regional 
Transport Officers, who has retpiisit'* qualification in law. Considering the nature 
if duties required to he performed by the incumbent- of the post, tho.ro is no reason 
why only Regional Transport Officers should be appointed to the post. The 
Commission, therefore, recommends that this post may he filled cither by transfer 
of an officer in the cadre of Regional 'Transport. Officers or by promotion from the 
cadre of Superintendents on Die basis of seniority-cum-merit, provided tlmt the 
official concerned possesses a Law Degree. The Rules of Recruitment may he 
amended accordingly. The scale of pay for this post may bo Its. 300 — 25 — 550 — 
EB— 30— 700. 

Assistant Director of Statistics : (1) (Rs. 250—20—350—25 — 500) 

Senior Computers : (1) (Rs. 110-5-150—0 — ISO — 10 — 220) ; and 
Junior Computers : (23) (Rs. 80 — 3 — 310 — -1 — 130 — 5—150) 

59.32. These posts are filled by taking on deputation officers bolding corres- 
ponding posts in the Bureau of Economics and Statistics. This mode of 
recruitment to these posts may continue. The scale of pay for these posts maybe 
the Eatnc as those prescribed for corresponding posts in the Bureau. 

Assistant Regional Transport Officers : (7) (Rs. J 80 — 10 — 270 — 15 — 300) 

59-33. Fifty per cent of these posts arc filled by direct recruitment by competi- 
tive examination from among candidates who possess the minimum qualification of 
a Degree or Diploma in Mechanical or Automobile Engineering from a recognised 
University or Polytechnic and the remaining posts by promotion from the cadre of 
non-gazelted executive staff. As observed already, these posts may be abolished 
after the existing incumbents of the posts are either promoted or retire from 
service. The scale of pay for the existing incumbents may be revised as 
Rs. 200 — 10 — 2S0—15 — 370 — EB— 20 — 450. 

Motor Vehicle Inspectors : (85) (Ra. M0— 5— 150— 8— 190— 10— 250) 

59.34. These posts are filled by direct recruitment, the minimum qualification 
prescribed for the posts being a pass in the S.S.L.C. or equivalent examination and 
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b Diploma m \utotnobile Engmeerig This mode of recruitment may continue. 
The revis'd scab of pay applicable to these posts may be Its 175 — 10 — 275 — 15— 
350 — EB — 20 — 150 

Accounts Super in'endciits (13) (Rs 220 — 10—320 — 15- — 140) 

A uditors ard Accountants (2S) (Rs 120 — 3 — 150 — 8 — 190 — 10—240) 

5J 35 These posts are filled b) taking on deputation ofiicers holding corres 
ponding posts in the Department of State Accounts This, mode of recruitment 
ma) continue T1 e reaped scales of pay for >hc posts maj be the same as those 
prescribed for tin corresponding posts in the State Accounts Department 

Trtamrtj Shin Udar (1) (Rs 150—8—190—10—270) 

Shroffs («) (Its 80—3 — ! 10 — 4 130— 5— MO) 

Collars (2) (Us 70— 1— SO 2-100) 

59 3t n cs* posts are Bile J b) taking on deputation officials holding corres 
ponding [Hs i in the Triasur) Department This method of recruitment raaj 
continue lhe rmud scales of pa) for the post} miybe the sirao as those 
prescribed for co r n spending poata m tbc Trcasura Department 

Common ra'njortes of po<t* 


Class III 


Scale of Pay 

Rs 

(a) Superintendents 

(18) 

225 10- 285—15—375 

(b) Head Clerk-i 

(») 

150-8—190—10—270 

(c) I Division C lerks 

(I0J) 

110 r > — ICO— 0 — 180— 10 — 220 

(d) II Ilia won Clerks 

(185) 

SO 3-110-4—130—5—160 

(e) Stenographer* I Grade 

(15) 

110 — 5 160 0 — 180 10 220 
fin* special pa> of R.'ao p m 

(f) T) pi*t* 

Class 11 

(51) 

80—3 -110—4—130—5 150 

plus special pay of Hs 10 p m 

(g) llmers 

(3) 

70—1—80—3—110 

(h) Xttendr'J cum Mutchtcs 

(!S) 

65— 1 — 70—2 00 

(i) I)a fled a m 

(3) 

05 — 2 —85 

(l) 1V« ni V a'chmen, fe-Te^pcrs, and 


tycle Ords cites 

{1001 

50— l — GO 
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50.30. While recommending the revised scales of pnv for the Regional 
Transport. Officers and Motor Vehicle Inspectors, etc., due consideration has 
hecn taken of all the factors involved including the itinerary nature of their 
duties. The Commission is, therefore, not in favour of sanctioning conveyance 
allowance to them separately. It is, however, suggested that the. Regional 
Transport Officers and Motor Vehicles Inspectors may be encouraged to purchase 
and maintain suitable vehicles either Motor-cycles or Motor cars appropriate to 
their status and class, by giving Motor Cycle or Car purchase advances. 
These officers would, of course, be eligible for travelling allowance as per rules 
when they go on tour. 

Delegation oj Powers 

50.40. It is stated that the financial and administrative powers delegated 
to and being exercised by the officers of the Department at different levels are 
generally adequate and are found to be conducive to the smooth and proper 
functioning of the work of the Department at different levels. The powers now 
delegated to the officers at the various levels may cont**"*" rV'n-.miacin.. i.oi 

no modification to recommend in this regard. 
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CHAPTER 60 


The Mysore State Soldiers’, Sailors’ and Airmen’s Board 
CO 1 The Mysore State Soldiers’, Sailors’ and Airmen’s Board with its 
Headquarters in Bangalore looks after the welfare of the es-Ser vicemen. Its emp 
lojees arc treated as State Government employees The Home Minister is the 
President of the Statq Board Government m their Order No IID 10 MES 61, 


dated 17th January 19G6 have ordered 
the Mjsorc State Soldiers’, Sailors’ and 
Designation of the post 

1 Secretary (1) Gazetted 

2 Manager (1) 

3 \ccountant (l) 

4 Assistant (1) 

(First Div ision Clerk) 

5 Junior Assistant (1) -do* 
(Second l>n ision Clerk) 

0 Tjpist(l) 

Data) at (l ) 


ho creation of the following new posts : 
Airmen’s Board 

Scale of pay 

Its. 350 — 25 — 650 — 30 — 800 
o 50 — 16— 310— 20 -470 
120 — 5 — 160 — 8— 190—10 — 240 
110 — 5 — 150— G — 180 — 10 — >220 

80 — 3 — 110 — 4—130 — 5—150 

SO— 3—1 10 — 4—130 — 5 — 150 
50— 1— CO 


T0 2 Though the post of Secretary in the Gazetted Cadre m the scale of 
paj o f Its 350—25 G50— 30 — 600 has been sanctioned, it has not been filled up 
m far It ii understood that the Si cretary is normally an ex Service Officer not 
hc’ow the rank of a Major and in some States even Officers of the status of Briga- 
diers late, o*v retucnwnt, hern appointed as Secretaries As it Ins not been 
posstl Je to secure the services of n retired officer of sufficient rcniority to fill up 
tl e post in the existing ?cal<* of pav, the of pay fortlio pint Ins been recently 
revised to Us f 00— 10— 1 .000 It is t xpectctl that 0 . W y/VA'X'Xi t<v 
tl e services of a suitable Offictrnow It is understood that tlm Public S rvico 
(Vr mission 1 as been requested to advertiv* the post and toirlict a < mdidato. 
Tie Comr I'nm do»s not consider it necessary to au»g« st any change m the acnle 
of pav for the post At pr» cent, one of the Hi lew fv*« ritaru s n the Home I). part- 
tnept is lonkir g after this work in a 1 lit ton to his own duties and this arrtn^e* 
nent will l»c t« rm'nitnl «<vm after the post is ngulirl) fill* 1 The ministerial 
pos»4 } ave no* been file*! upas jet The Rules of Recruitin' nt have not l>e«n 
fraund f ir t ** fa Board It is an h ntw 1 that they ire mi hr it»n«i leration of 
Government The po«» of Secret in", which is n th« (tax-fed rilrp, m tv be 
filled bj ar ex Service 0 'fiver The posts in Class HI a*e co-unon toother 
DepartraenM 1 1 « Rules of R<» ruitri* nt adopted for the rorrrspnding posts in 
otl ep Departments may !** o !opi*d fur filling tip t* eve puts As thee posts arc 
co'nr on to all H-partments, the • ales of piv* re win men led f»r corr**pon ling 
pxi» n»y l>e appVd t j t’ • v* pan’s. 


(1KU) 
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District Soldiers’, Sailors’ and Airmen’s Boards 

60-3. There are District Soldiers’, Sailors’ and Airmen’s Boards in the 
following eight districts : — 

1 . Bangalore 

2. Mysore 

3. Mercara (Coorg District) 

4. Mangalore (South Kanara District) 

5. Dharwar 

6. Bfjapur 

7. Belgaum 

8. Karwar (North Kanara District) 

60.4. The Deputy Commissioners of the respective Districts function as the 
Presidents of the Boards and are each assisted by a Secretary. The District 
Boards are classified as Grades I, II and III depending upon the number of ex- 
Servicemen residing within the jurisdiction of the Board and the status of the 
Secretaries (Grade I, II and III) depends on the classification of the Board. , 
Every District Board has a Second Division Clerk and a Peon. In Bangalore 
District, there is a "Watchman in addition to a peon. The employees of the 
District Boards are treated as Government employees. 

Expenditure on the District Soldiers’, Sailors’ and Airmen’s Boards 

60.5. While the entire expenditure on the Mysore State Soldiers’, Sailors’ 
and Airmen’s ' Board is met by the State Government, the expenditure on the 
District Soldiers’, Sailors’ and Airmen’s Boards is shared equally by the Central 
and State Governments. The concurrence of the Government of India would, 
therefore, have to be obtained for revision of scales of pay for the staff of the 
District Boards. 


Staff of the District Soldiers ’ , Sailors’ and Airmen’s Board- 

60.6. The staff of the District Soldiers’, Sailors’ and Airmen’s Board are as 
follows : — 


SI ' 

Designation of post 

Number of 
officials 

Scale of pay 

1. Secretary — Grade I. 

5 

Rs. 

350—25—550 

2. Secretary — Grade III 

3 

130—5—160—8—200 

3. Clerks — Second Division 

13 

80—3—110—4—130— 

1 


5—150 

4. Watchman 

1 

50—1—60 ' 

5. Dalayat 

8 

50—1—60 


60.7. All the posts under the District Boards are filled by ex-Servicemen. 
In- case, suitable ex-Servicemen are not available, the posts are filled by direct 
recruitment. 



Secretary (Grade I) (o) (R« 3jC — — o50) 

GO 8 There are five posts ot {secretary (Gride I) in the scale of pay of 
1 s 350 — 2o — o50 The qualification prescribed for an c\ Serviceman is (a) that 
he should h&'e passed the b b L C or equivalent examination (b) tint he si ( uld 
W an Ex Indi m Commit i jned Officer or an officer of equivalent status of the 
In han Navy <r \ir Force the qualification prescribed for n direct recruit from the 
open market is that i e should have taken a Degree of a recognised Uimcraitv The 
existing modes of recruitment mav continue It has been suggested that the 
ecale of par ol Assistant Commissioner might he given to the S*cr et «ry (Grade I) 
The Commission considers that the scale of pay for these posts mav be fixed as 
1 a 400—30— 700— LB — 10 «)00 

Secretary {Grade It) { \ t{) 

GOO Jvo provision has Wen made in the Cadre and Recruitment Uules for 
filling the post of Grade II Secrctarv nor is there any officer m this cati gory now 
\o recommendation is called for as far ns this category of Stcretams is 
concerned 

Secretary (Graff 111, (3) (Its 130— 5— ICO— 8— 200) 

CO lo TIeti are three posts of Secretary (Gride 111) in the Rcale of pav of 
l > i* 1 30— «o— 1 GO— S 200 The qualification prescribed in the case of on 
ex Serviceman i* that he should have }&*scd the S S h C h lamination and that 
I e sloulllcan et Junior Commissioned Officer The su\u educational qualtfi 
cation is prescribe! in the cue of din ct recruits from the open market The 
existing modes of reeruitrm nt nny tontinti It has bien sugg sted that the 
rcale of pay for ‘Secretary (Grad IHf may he cqutv dent to that for an \ssist int 
working in the Stcretanat The scale of pai for these poats may be fixed as 
Jl« 1”0 3 1P0 8 220 HI 10-300 

Other staff 

^con l Division Clerks (13) (II* 80 — 1 110 4 — 130 5 irO) 

Viatchnno (I) (its GO- I O) 

Dalai at s (8) (Rt 60—1 — CO) 



opportunities for Second Division Clerks as there are.no posts of First Division 
Clerks in tlie Boards. Nor would it be proper to create posts in the higher grade 
only for'the purpose of providing promotional opportunities when the work-load 
does not justify the creation of such posts. The liens of the officials of the 
District Boards whose services have been regularised may be shifted against 
supernumerary posts in a corresponding cadre in the Revenue Department and 
they may be treated as being on deputation to the Boards. In future, such 
officials may be taken on deputation from the Revenue Department. This 
arrangement % should not present any difficulty as the Deputy Commissioners of 
Districts are themselves the Chairmen of the Boards in their respective Districts. 
The Rules of Recruitment may be framed accordingly. 

Special Pay 

60.13. The Administrative Department has suggested that a Special Pay of 
Rs. 5 per mensem which is being given to Senior Clerks of the District Boards who- 
handle cash and accounts matters may be continued as this is being paid in 
accordance with the instructions from the Government of India in the Ministry of 
I Defence. The Commission has no objection to the continuance of the Special Pay. 

Delegation of Powers 

60.14. It is stated that the Presidents and the Secretaries of the Boards 
continue to exercise the same powers as were exercised by them prior to 1st June 
1963, i.e., the date from which the Boards became the permanent organisations of 
the State Government. It is understood that proposals have been called for from 
the District Boards regarding the further powers to be delegated and that the 
receipt of their proposals is awaited. No specific proposals have been placed before 
the Commission about the further delegation of powers ; the Commission does not 
accordingly propose to offer any suggestions in this regard. 
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CHAPTER 61 


Police Department 

61.1. Tlie Mysore State Police force is constituted under the Mysore Police 
Act, 1963, which came into force with effect from 2nd April 1965. 

61.2. The Police Department is classified as a Major Department. The 
Inspector General of Police is the head of the Department. Control and adminis- 
tration of the Police force throughout the Slate is vested in him. He is assisted 
at the Headquarters by one Deputy Inspector General of Police (Headquarters) 
and one); Assistant Inspector General of Police of the rank of Superintendent of 
Police’ and by two Deputy Superintendents of Police in matters relating to law and 
crime. One Financial Assistant assists the Inspector General of Police in financial 
matters. 


61.3. There are four Ranges, namely, (1) North Range (Belgaum), 
(2) North-East Range (Gulbarga). (3) Central Range (Bangalore) and (4) South 
Range (Mysore). Each Range is under the charge of a Deputy Inspector General 
of Police and consists of a number of districts. Superintendents of Police are in 
charge of each of the districts ; the Superintendent is assisted by one or more 
Assistant/Deputy Superintendents of Police designated as Sub-divisional Police 
Officers, each in charge of a Police sub-division. 


J) 


61.4. A sub-division is further divided into circles, each of which is under 
an Inspector of Police. A circle is sub-divided into Police Station areas, each of 
which is under a Sub-Inspector of Police with a complement of Head Constables 
and Police Constables. At each district headquarters and at selected places, 
there is a body of Armed Police called the District Armed Reserve. This force is 
meant for dealing promptly with all ordinary local disturbances. There is also a 
Special Branch with a complement of executive officers under the control of 
Superintendent of Police for purposes of collection of political Intelligence. Each 
district is provided with a District Intelligence Bureau for the purpose of 
collection, collation and dissemination of information about crimes and criminals. 
There is also a Bureau for collecting intelligence about Prohibition offences in each 
district. The policy of prohibition has undergone a material change to’ the extent 
of virtual abolition ; the Commission accordingly recommends that the staff 
entrusted with this work may be abolished in those districts where prohibition is 
removed. These Bureaux function under the control of the Superintendents of 
Police of the Districts. 


61.5. The Criminal Investigation Department is under the control and 
supervision of a Deputy Inspector General of Police and has two branches, namely, 
(1) the Special Branch and (2) the Crime Braneh including the Criminal Intelli- 
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examination and 'possess a’ Diploma in Electrical Wiring and*Technology from a.j 
recognised Institution. The Commission suggests that the promotional quota., 
may be filled up only from the cadre of Head Constables (Wireless). The Rules of q 
Recruitment may be amended suitably. The scale of pay for these posts may be 
Rs. 175— 10—275— 15— 350— EB— 20— 450. 

Assistant Sub- Inspectors ( Radio Mechanip ) : (8) (Rs. 110 — 3 — 140+Special Pay 

of Rs. 12 per month). - ‘ 

61.21. Fifty per cent of these posts are filled up by promotion from the'cadre * 
of Head Constables (Wireless) and Police Constables (Wireless) and the other 50 
per cent By direct recruitment from among the candidates who have passed the' 
S. S. L. C. Examination and hold a Diploma in Radio Engineering from a recognised ' 
Institution. The Commission suggests that the promotional quota may be filled 
up only from the cadre of Head Constables (Wireless). The Rules of Recruitment' 
may be amended accordingly. The scale of pay for these posts may be Rs. 175 — 
10— 275— 15— 350— EB— 20— 450. 

Head Constables ( Wireless ) : (89) (Rs. 85 — 2 — 105+ Special Pay of Rs. 8 per month). , 

61.22. These posts are filled by promotion by selection from the cadre of r 
Police Constables (Wireless). This mode of recruitment may continue. The scale* 
of pay for these posts may be Rs. 130 — 5 — 170 — 6 — 200 — EB — 10 — 240. 

Police Constables ( Wireless ) : (157) (Rs. 65—1 — 70—2 — 90 + Special Pay- of' 

Rs. 6 per month). 

61.23- These posts are filled by direct recruitment by selection or by transfer 
from the Armed Reserve Police, Mysore State Reserve Police or Civil Police. ‘ 
The qualifications prescribed for direct recruitment are a pass in the S. S. L. C. 
examination or equivalent examination and Training for 6 months in the Police' 
Training School. The existing mode of recruitment may continue. The candidates 
have to undergo one year’s training in Wireless. The period of probation is 2,' 
/ iars. The scale of pay of Rs. 85 — 2 — 95 — 3 — 125 — EB — 4 — 145 may be fixed 
for them. • i 

{ii) Police Special Branch, Civil Police, District I City Armed Reserve Police, \ 

>' Mounted and Dismounted Police Guards, etc- 

- / ‘ 

J Gazetted. 

Superintendent of Police (Non-I.P.S.) : (1) (Rs. 450—30 — 660 — 40—900) 

61.24. The post is filled by promotion from the cadre of Deputy Superin- 
tendents of Police on the basis of sehiority-cwm-merit. The mode of recruitment 
is adequate and may be continued. The scale of pay for this post may be Rs. 
600—40—1,000. 

CommaAidant, Dismounted Company, Palace Guards : (1) (Rs. 450 — 30 — 660 — 

40—900) 

61.25. The post is filled by promotion from the cadre of Deputy Superin- 
tendents of Police (Armed Reserve) on the basis of seniority-ci«n-merit, or by 
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transfer from the cadre of Superintendents of Police of the State feerviee These 
modes of recruitment are adequate and may continue The scale of pay for this 
post may be Rs 600 — 40—1000 


Commandant Mounted Company, Palact Guard* (1) {Rs 450 — 30 — 6 60 — 40—000) 
Cl 26 As per the Cadre and Recruitment Rule** this post is filled bj direct 
recruitment The qualification prescribed for the p03t is a degree of a University 
and bquitation and Remount Traiuing, preference being given to a candidate 
holding a Commissioned rank in the Army The period of probation is two years 
The mode of recruitment to this post is adequate and may be continued Ti 
scale of pa} for tins post mo} be Rs COO — 40 — 1000 

Deputy Superintendent* of Police (73) (Ra 300 — 20 — 400 — 25 — 600) 

01 27 As per the Cadre and Recruitment Rules, CG| per ceut of these pos 
arc filled b) promotion from among Inspectors of Police (Civil) who have put i 
not less than five j ears of service 33J per cent of the posts are filled by dirci 
recruitment b} boiling a competitive examination The qualification prescribe 
is a degree of a University The selected candidates have to undergo a cours 
of training in the Police Training College for one } ear and a course of pmctici 
training for another >car The period of probation is two j ears These methot 
of recruitment to tie posts are adequate and may contiaue 

61 CS It was represented to the Commission that the posts of Deput 
Superintendents of Police which are now m Class II Cadre might be upgraded t 
Class I cadre and equate! with the posts of Assistant Commissioners of the Mjaor 
Administratis i Service who arc also sub-divisional officers After taA.ing'wt 
account the nature of duties and responsibilities of the posts of the Deput 
Superintendents of Police the Commission recommends that the posts of Deput 
Superintendents of I ohee ma j be upgraded to Ch*s J cidrc sad that the scale c 
pav for tlese posts mav be Rs 400 — 30 — 700 — ED — 10—000 

Director, Finger Print bureau (1) (Rs 300- 20 — 400 — 25 — COO) 

Cl 20 Tie post is filled by promotion from the cadre of Police Inspector! 
Firg^r Print Itareau, on the basis of union tv cum merit or b} transfer from th 
ca Ire of D«*putv Supermten Jents of Police, 1 aving experience in the finger Prin 
Rarest! v« rl These modes of recruitment arc aJequate The scale of pay fc 
this po-t may l- Its. 400— 30— 700— hB- 40—900 

Jiranctel Anu’art (l) (P« 350— 25— 630- 30— 600) 

61 20 The poii ts fill"! up 1 v taking on tic j ulation Accounts Ofiicer froi 
th* ‘'t »te Aceour*j Dcparir <-nt ard the »arvc mode of ret tuitirej t mig! X conlmui 
71 e seal- of ( ar f r the p< u tray l e tleiatre a« f< r similar post* m the pater 
!><-£ ar»ment 
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Non-Gazetted 

Police Inspectors : (290) (Rs. 225—10—285—15—375) 

61.31. As per the Cadre aud Recruitment Rules, the posts of Police Inspectors 
of all the Bronchos ore filled up by promotion from the cadre of Sub-Inspectors of ' 
the respective Branches only. The seniority is maintained separately for this 
cadre of posts for different branches. The existing mode of recruitment to this • 
cadre may continue. It was represented that the posts of Police Inspectors might ’ 
be upgraded to Gazetted Class II cadre on the pattern prevailing in Maharashtra. 
Taking into account the nature of duties, responsibilities and functions of the 
posts of Police Inspectors, the Commission recommends that the Police Inspectors '< 
may be upgraded to the Gazetted Class II cadre and that the scale of pay for these ’ 
posts may be revised as Rs. 275 — 20 — 375— EB — 25 — 525. 

Sub-Inspectors (Civil) 

Reserve Sub-Inspectors 
Band Sub-Inspectors 
Women Sub-Inspectors, etc : 

61.32. The posts of Sub-Inspectors of Police are filled either by promotion 1 
from the cadre of Assistant, Sub-Inspectors and Head Constables or by direct recruit- 
ment. 33£ per cent of the posts are filled by promotion and 66 * per cent are ’ 
filled by direct recruitment in the Civil Branch; 50 per cent by direct recruitment 
and 50 per cent by promotion in the City Armed Reserve Branch; and all posts 
are filled by direct recruitment in the Finger Print Bureau and in the Women 
Police Branch. The educational qualification prescribed for a direct recruit is a 
degree of a University. The existing modes of recruitment may continue. The 1 
selected candidates have to undergo training for one year in the Police Training 
College and six months’ practical training in any district. The period of probation 
is two and a half years including the period of training. In other branches, the . 
posts of Sub-Inspectors are filled by promotion from the cadre of Assistant' 
Sub-Inspectors and Head Constables. The existing modes of recruitment to these 
posts are adequate and may continue. The scale of pay for these posts may be 
Rs. 175— 10— 275— 15— 350— EB— 20— 450. 

Assistant Sub-Inspectors 1 

'' and Reserve Assistant I 

Sub-Inspectors, Women ( 312 ) (^ 8 - 3 ^°) 

I r 1 

t Assistant Sub-Inspectors, etc : ] 

| 61.33. According to the existing Cadre and Recruitment Rules, these posts' 

in different branches are filled by promotion from among the Head Constables of : 
the respective branches, and the same mode of recruitment may continue. The 
scale of pay for these posts may be fixed as Rs. 140 — 5 — 150 — 8 — 190 — EB — 10 — 
260—15—290. 

Head Constables, Women Head Constables, etc : (4,825) (Rs. 85 — 2 — 105) 

61.34. These posts in different Branches are filled by promotion from the^ 
<?ndre of Police Constables of the respective branches. The present mode of 


•(1039) Rs. (150—8—190—10—270) 
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lecimtment may continue The scale of pay of IRs 9o — 3 — >125' " - 4 -145 — £B 
5 — 200 may be fixed for these posts 

Police Constables (including Women Constables) (22216) (Rs 65—1—70 -2—90} 
61 35 The posts of Constables in the different Branches are filled by direct 
recruitment of persons who have passed the Mil Standard or equivalent exannna 
tion The existing mode of recruitment may continue The scale of pay for these 
posts may be rcvi«ed as Rs 60 — 2 — 90 — 3- 120 — 1 — HO 

Chief reporters (3) (Rs 225—10—285—16—375) 

Reporters (17) (R® 110— 5— 150— 8— 190— 10— 2G0- 15— 320) 

6136 At prc«cnt there arc no Padre and Recruitment Rules for the post 
of Reporters It has been proposed tf at the posts may be fillet:! either by direc 
recruitment or In transfer from the cadre of Senior Stenographers or from th> 
cadre of Sub Inspectors of Police who possess the prescribed qualification in Stcno 
graph)* and Typewriting The qualification proposed for direct recruitment is i 
degree or equivalent examination an 1 n pass m Senior Shorthand examination one 
Senior Tvpewnting examination The proposed inodes of recruitment are adcquati 
and may he adopted The Reporters are in tho scale of pay of Rs 110—320 I 
was represented to the Commission that in view of the arduous nature of wotK. o 
the Reporters in the Police Department they should be given a scale of pay cqua 
to that for the Reporters in the Legislature Taking into consideration the naturi 
of their duties and responsibilities the scale of pay for Reporters may be rev wed 
as Rs 175 — 10— 275— 15— 330— EB— 20— ISO 

61 37 The three posts of Chief Reporters arc the promotional posts available 
for the Reporters The scale of pay for the Chief Reporters may be revised na 
Rs 250— 10— 300— 15— 1 20 -EB— 20— 500 

Bond JIojtfT Fnsfijh Ra>d (1) » oo 5 _in_oq.. !fl o 7M 
Lomotil Rand (!) ) < IW — -• 10— -8^— 15— 375) 

01 3*1 T1 esc posts are filled by direct recruitment from among persons who 
po'sess tie qualification of the Fellowship of the Trinity College of I/™ l on ot 
equivalent qualification for ! egluh Rani Master, and a pass m profciency 
examination in Instrumental music or equivalent qualification in Harnatic Rand 
Sla*»er T1 e existing modes of recruitment may continue The period of pro! a- 
tion r* two years The scale of pay for tl esc | osts may be fixed ns Rs 273—20— 
375— EB— 25— 5’5 


A»e«,MX~n£, ***£ 10} (r , 1 ,o_,_, M _ I o_ 9!0 , - 
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in Instrumental Music or have acquired equivalent qualification. The existing 
modes of recruitment to the posts may continue. ' The period of probation is two 
years. Their scale of pay may be fixed as Rs. 175 — 10 — 275 — 15 — 350 — EB— 
'20—450. 

Musicians : English Band ) (g0) (R 80 _ 3 _ 125) 

G1.40. These posts are filled by direct recruitment. The qualification 
prescribed are Licentiate of the Trinity College of London or equivalent examina- 
tion for English Band Musicians and a pass in proficiency examination in Instru- 
mental Music or equivalent examination for Karnatic Band Musicians. The 
'existing modes of recruitment may continue. The period of probation is two 
‘years. Their scale of pay may be fixed as Rs. 110 — 4 — 130 — 5 — 170 — EB — 
5—200. 


Ohemist : (l) (Rs. 150—8—190—10—320—15—350) 

1 61-41. This post is filled by direct recruitment, the prescribed qualification 
being a I Class B.Se. degree or a II Class Master’s degree in Chemistry. As this 
is an isolated post, it is suggested that it may be filled by taking on deputation an 
Officer holding a corresponding post in the Department of Health and Family 
Planning Services and that the lien of the present incumbent may be shifted against 
a corresponding post in the Department of Health and Family Planning Services. 
The scale of pay for the post of Chemist may be the -same as for corresponding 
posts in the parent Department. 


Photographers : (2) (Rs. 100— 5—150— G— 180 -10 -200) 

61.42. These posts are filled by direct recruitment from among the candi- 
dates who have passed the S. S. L. C. or equivalent examination and possess a 
Diploma in Cinematography and knowledge of handling Rylex, Movie and field 
cameras. The Commission suggests that the posts of Photographers may be 
filled by taking on deputation officials with requisite qualification from the 
Department of Information and Tourism. The liens of the present incumbents 
may be shifted against corresponding posts in the Department of Information and 
^Tourism. The scale of pay for these posts may be the same as tor simliar posts in 
'the parent department. 




(Hi) Forensic Science Laboratory - 

G1.43. The Forensic Science"~Laboratory has been established recently and 
the Director was appointed on 1st August 1967. The Inspector General of Police 
has stated that the Laboratory is still in the process of being equipped and that it 
would be premature to offer any recommendation for improvement of the scales of 
pay of posts in the Laboratorj'. 


Director : (1) (Rs. 740—40—1100—50—1250—50—1300) 

61.44. The post is filled either by promotion from the cadre of Assistant 
Directors or by direct recruitment. The minimum qualification prescribed for the 
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post of the Director is a SI.Sc Degree in Chemist ry/Phy sics/ Botany /Physiology/ 
Zoo’ogjy Forensic Science or Medicine with a Degree in Chemistry and 10 )Citi 
research experience in any of these subjects The period of probation is 2 years 
The mode of recruitment is adequate and may be continued The scale of pay fot 
the pos* mav bt l»s 800 — 10 — 1000—50 — 1200 

tsiutant Ptrector* (2) (Us 400— 400— 450— 30— GOO— 35— G70—DB— 35— 050) 
61 45 The Utiles of Decniitra u nt provide that these posts may 
be filled b\ promotion of Scientific Assistants or by direct recruitment 
Fot direct recruitment, thv qualification prescribed is a M Sc Degree m 
Chitm*trv Hot in;//oologv Forensic Science of a recognised University or its 
equivalent examination Iht. period of probation is 2 years l he present mode 
of re* ruiti lent to the post* is adequate and may continue The scalo of pay f 
these post! may be Us 450—30 — CC0 — LI! — 10 — 000 

>ci cnhfie l(nt(sn(i (3)(Un 160 — 10— T50) 

i I 46 The*- post* are filled by direct ncruitment from among Candida 
having a lb grec in t heimfttry /Ilotan\//oolog\ The pmod of probation is 1 
ynr* The prc«ent mode of recruitment to the*'*, posts is adequate Consider 
that the qualification prescribed for thesi posts is only a degree in Science, 1 
(.omini'*ion consider* that the present *ci!e of pay for the posts is high t 
recommends that the scale of pay for the posts may be fixed as Us 140—5 — 15( 
8—100 — 1*15 — 10 — 2f0— 15 — 200 As the existing scale of pay is In »her tt 
what is ncommcndcl, the present incumbent* of these posts may be allowed 
retain it if thev so desirs 
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1 

»> 


3 

i 

15 

Tradesman, Class 111 


18 

(55—1—70 - 2 —80 —3 

in 

Turner 

... 

1 

80-3-110 

17 

Garage Assistants 


r> 

(55 1— -70— 2- -90 

18 

Assistant Greasers 


4 

55 — 1 — 65 — 2 — 75 

19 

.lamedar Follower in M.S.R.l*. 


«* 

85-2-105 

20 

Followers 


•178 

05—1—70 -2—90 

21 

Followers in PTC 

• •• 

Ml 

f.f) — J — f,0 


.lano-dar 

*• * 

1 

GO— 1—70— 2 -90 

23 

Daffodar 


1 

G5 — 2 -85 

24 

Artendcrs 


0 

70—2-80 

25 

Dalayats/lVons 


313 

50-- 1- -GO 

2G 

Darji 

• •• 

1 

05 — 1—70 —2—90 

27 

Mocbi 


1 

70 -2—90 

28 

Launch Drivers 


4 

100— 5- 150 — G— 180 

29 

Dingi Drivers 


3 

80 -3 -NO 1 — 130- 

30 

Hclsmen 

* • • 


8 5 — 2 — 105 

31 

Kbalasi 

• •• 

n 

0.5 — | — 70 — e — ; i;i 


151. -IS. The scales of pay for these officials at SI. Numbers 1 to 12 and 22 to 25 
may be tiie same as those for oflieials holding comparable posts in other depart- 
ments and those for others with no comparable posts may bo us follows : 

6 

55 Designation Recommended scnlr of pay 

55 


Its. 

1 Tradesmen,' Class I 

2 Tradesmen, Class II 

3 Tradesmen. Class HI 
-1 Turner 
5 Garage Assistant 
G Assistant Grcn'er.s 

7 .Jainedar Follower inM.A.R.l*. 

8 Followers 

9 Followers in P.T.C. 

, 10 Dniji 
» 1 1 Mocbi 
■' J2 Launch Drivers 

13 Dingi Drivers 
x.14 Hclsmcn 
15 Kalasi 

•t 

h 61.40. It was represented to the Commission that the posts of Managers in 
1 - the Offices of the Inspector General of Police, the Commissioner of Police and the 
p a Deputy Inspectors General of Police and the post of Superintendent in the State 
Special Branch might be upgraded to Gazetted Class I cadre and the posts of 
Dirca nagers in the Offices of the. Superintendents of Police might be upgraded to 
Gftted Class II cadre. The Commission has considered this matter and recom- 
Directors t ^ a *' one °f the three posts of Managers in grade Rs. 225 — 375 may be 


HO— 5 — 150 — 8 — 1 90— KI1 — 1 0 — 2 00—1 5 — 2 DO 
95—3 —125 — 1 — 145 — 15B —5—200 
80 -2— 90— 3— 120— 4— NO 
95—5 • -125—1 — 1 45—1515—5—200 
80. -2—90—3—120—1— NO 
f,5 — 1 — 75 — 2 — 95 
95—3 - 1 25- . 4 —1 45— 1515— 5— 200 
80 — 2 — 90—3 — 120 — 4 — 130 
GO— 1—80— 2— 90 
80— 2— 90— 3— 120— 4— MO 
83—2—95—3 — -125 — t — 1 15 
130— 5—170— G— 200— 1511—10— 2-10 
95 —3—125—4—1 45—1515—5—200 
95—3— 1 25— 1—11 5— 1515— 5— 200 
80-2— 90— 3— 120— 4 -140 
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\ i 


3 


1 llead Consul V* 

2 Pfllitf Const*! i*« 


A 7 Armourers, Allowance 


17 


15 


"1 Higher degree of technical 
j proficiency 


J 


May be given in 
the case of Ifea I 
Constables and 
Constables (Its 
20 00 for tie* l 
Constables) 


1 ‘V&ior e tetogripIe r g 

2 lotior v teae,Mpli»n 

3 Typist* 

4 ‘'tore Keeper 

Wr«f*nt •’tore Keejef 


A// 1* i *ccll(itieous 

2 > • *1 Higher responsibilities May be 

11 20 | involved m rosin laming con tinned. 

*2 10 i Stores and tbeir accounts 

1 10^. j For handling Cash 

1 10 J 


< Imstti 

l ToIkc Onnat'es t-f, 


Mo * < vcl* /Vrpolc* riJrrt 
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61.54. The Inspector General of Police has proposed that certain additional 
financial powers might be given to the Inspector General of Police, Deputy Inspec- 
tors General of Police and Superintendents of Police as indicated below : 

I. Inspector General of Police 

1. To sanction expenditure upto Rs. 1 ,000 each on district and other local 
exhibitions and upto Rs. 3,000 on any one exhibition at Bangalore and Mysore in 
a year. 

2. ^ To employ part-time menials upto Rs. 75 per head per mouth for a period 
not exceeding 3 years. 

3. To sanction payment of feeding charges to Constables and other similar 
;ategories subject to a limit of Rs. 3 per head per day only during emergency for 
Deriods less than a month (Nominal rolls being maintained). 

4. To sanction recurring contingent charges provided a limit of Rs. 75 per 
month is not exceeded without the time limit prescribed. 

• 5. To sanction payment of barricading charges on important occasions such 
rsDasara, “Birthday”, visits of very important personalities, etc., upto a limit of 
Rs. 1,000 for each occasion. 

6. To sanction purchase of table fans not exceeding Rs. 200 each. 

7. To sanction purchase and repair of Radio equipment and spares upto a 

limit of Rs. 10,000 per annum. c, 

8. To sanction ordinary contingent charges upto Rs. 200 per item- 

II. Deputy Inspectors General of Police 

1. To sanction contingent expenditure upto Rs: 100 per item. 

<, 2. To sanction 'the payment of barricading charges upto a limit of Rs. 300 
on important occ .sions such as Dasara, “Birthday”, visits of very important 
personalities,' etc. . 

\ III. Superintendents General of -Police 

1. To purchase stationery and allied articles upto Rs. 50 at a time subject to 
annual limit of Rs. 200 (This power is to be exercised when supplies are not recei- 
ved in time from the Stationery Depot in emergent cases). 

2. To sanction ordinary contingent charges upto Rs. 50 per item. 

61.55. The Commission recommends that the powers mentioned under serial 
Nos. 3,5,6 and 7 maybe delegated to the Inspector General of Police; powers under 
Serial No. 2 to Deputy Inspectors General of Police; and powers under Serial 
Number 1 to Superintendents of Police. 
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CHAPTER C2 


Department o! Prisons 

C2 I 1 fm Department is classified as a Major Department The Inspector 
(ftncrol of Prisons is the Head of this Department The main functions of tho 
Departn int arc to recenc and detain all prisoners duly committed to the custody 
of the officers in*chargc of Jails b} an} Court 

(5J 2 At present there are three Cla«s I Central Jails at Bangalore, Belgium 
and (lUlSargn three ClaRS II Central Jails at Bclliry, Bijipurnnd Mjpore, fi\e 
L)«»rift Jails at Baielmr Buhr, Mcrcara, Shmiogv and Karair, two Sub 
Jails at the kolir Gold hields and Dasangere, one Borstal School at Dhanrar 
and eight} fi\o Sub*Jnils/Tahik Lock ups in o'hcr places 

C 2 1 T! * prisoners in the Jails ire gisen training in Mnous enfts, tis t 
veising carpentry carpet mnk in" tailoring etc, po tint they could utilise their 
time while in detention u«efull\ and inaj Icirn a trade or asocation which the} 
iould follow after their release 
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time to planthe production. Government may issue circular instructions to all 
Departments that they should place orders with the Department of Prisons at the 
commencement of the financial year for the articles of furniture required during 
the entire year so that the Jails may manufacture and supply them sometime in 
the course of the year. If this system is adopted nob only can the inmates of the 
Jails he kept gainfully employed but the net expenditure on the Jails could also 
be reduced. 

Profit on the articles manufactured by the Jails 

62.9. It was brought to the notice of the Commission that different. Jails 
were charging profit at different rates on the articles manufactured in their 
respective manufactories and that there should be uniformity among all the Jails 
in this regard. The Inspector-General of Prisons was of the opinion that in order 
to cover all items of expenditure the percentage of profit should be uniformly 
fixed at 15% for all the Jails. The Commission agrees with this view and recom- 
mends that action may be taken accordingly. 

Purchases through Stores Purchase Department 

62.10. It was represented that the Inspector-General of Prisons should be 
allowed to purchase raw materials required for the " manufactories ” attached to 
the Jails from the dealers instead of having to go through the Stores Purchase 
Department as there was likelihood of delay in getting such materials if they were 
to be got only through that Department and production would suffer. The 
Inspector-General of Prisons could indicate his normal annual requirements of 
raw materials to the Stores Purchase Department and this Department could fix 
up rate contracts so that the Inspector-General of Prisons • could purchase the 
materials at the Rate Contract prices from such contractors as and when they 
are required. In emergencies, however, the Inspector-General of Prisons may 
make such purchases directly from other dealers if the Rate Contract holder fails 
to supply the material in time but such purchases may be made after obtaining 
the prior approval of Government. When such cases of failure on the part of the 
Rate Contract holders arise they may be reported to the Stores Purchase Depart- 
ment so that suitable action may be taken against them. 

T raining Institutions for : (a) Senior Officers 

62.11. Officers of the Department arc sent to Bombay for tiaining at the 
Tata School of Social Sciences. It was suggested that it would be easier and 
cheaper if such training could be arranged for in Bangalore itself, in an Institu- 
tion to be run for this purpose provided that all the Southern States agreed to have 
a common Training Institution in Bangalore and to share the expenditure incurred 
thereon. The Commission considers this to be a good suggestion and recommends 
that the question of establishing a commonITraining Institution in Bangalore for 
all the Southern States for training their officers may be pursued with the State 
Governments concerned. The existing arrangement under which officers of this 
State are being deputed for training to Bombay may be continued until such time 
as an Institution's established in Bangalore- 
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(/ ) II ardcrs 

02 12 It \\i3 represented tint illiterate or semiliterate persons were 
iw rutted is warders and tint m the interest of their cfficicncj the) should be gi\en 
ad< tjniti training before th*.a were employed an d it was suggested that a Training 
‘-riiool might be established in Bangalore for imparting teaming to recruit warders 
The Commi '•ion considers that it is not ncce<vuv to establish a regular school for 
training \\ \rdcrs and that it would be adequate if such training is gixon to them 
for two o' three months m the Jails to which thc\ arc posted To olvwatc this 
(UtTicultlv onlv dull qtitliftul Warders wuj be recruited m future and recruitment 
o r s^tii lit* rate or illiterate people ma\ be stopped 

Certified School* nid If ter cure and I 1 rob it inn Institutions 

U2 n Tle«c Institutions ar« non under the control of the Director of Social 
W»lfar« and Chief Inspector of Certified Institutions It u as suggested that they 
►l mild I e ! rou^lit un h r the control of the Department of Prisons so that follow 
up work tinjit le undertilun -sstotniticall). The Commission 0 x 01111111(1 this 
qut stmn and as r« commended m C h ipt« r t»s considers that is it appropriate to 
continue tl < existing nrrmgmu tit nod that no ch ing< is called for 
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considers that there is no objection to the payment of overtime wages to the 
convicts in Jails but that this may be done only after determining suitable norms 
of work for a full working day and when the production goes beyond such norms 
on an average over a month. 

Guarding of Prisoners at Taluk level 

62.18- In most of the Taluks the Revenue Officers continue to work as 
Sub-Jailors, but the Police provide the guard for these Sub-Jails and Lock-ups. 
It would be wrong in principle to appoint the Police to be in-charge of Sub-Jails 
and Lock-ups either as Officers in-charge of such Sub- Jails or Lock-ups or as Guards. 
So long as Officers in-charge of the Sub-jails and Lock-ups are “non- Police” Officers 
it would not really be very objectionable to post the Police as Guards. The 
existing arrangement may, therefore, continue until substitute arrangements are 
made. 

62.19. The Commission, however, considers that it may be possible in course 
of time to create a cadre of officials for police duties in this Department itself and 
whatever is spent on a section of the Police Establishment can be spent on this 
section and recommends that Government may examine this question as early as 
possible. 

Cadre and Recruitment Rules and Scahs of Pay 

Inspector -General of Prisons : (1) (Rs. 800 — 40 — 1,000 — 50 — 1,100) 

62.20. The Inspector-General of Prisons is appointed under Section 3 of the 
Mysore Prisoners’ Act, 1963. lie exercises general control and superintendene 
over all the prisoners in the State. This post is filled by taking on deputation 
an Officer of the Mysore Administrative Service Class I (Senior) or the Indian 
Police Service (Senior Scale) or by promotion by selection from the cadre of 
Superintendents. It was represented to the Commission that the Inspector- 
General should be an officer who has had special training in prison work and should, 
therefore, be an officer who has risen from the lower posts in this Department and 
that if Government resorted to the existing provision for appointing an Officer of 
the Indian Police Service/Mysore Administrative Service as the Inspector General, 
the Departmental Officers would not have any promotional opportunities. It was, 
therefore, represented that the only mode of recruitment to this post should be by 
promotion by selection from the cadre of Superintendents. The Commission 
considers this representation to be reasonable and recommends that the Recruitment 
Rules may be amended accordingly. It was represented to the Commission that 
though the Inspector General of Prisons was the Head of the Major Department, 
he was not given the same, scale of pay as the Heads of the other Major Depart- 
ments, that his scale of pay had now been fixed by Government as Rs. 800 — 1,100 
and that the scale of pay for this post might be the same as that for Heads of 
other Major Departments. The Commission considers that as the Inspector- 
General of Prisons is the Head of a Major Department, he must necessarily get. the 
same scale of pay as the Heads of other Major Departments and recommends that 
his scale of pay may, therefore, be revised as Rs. 1,300 — 60 — 1,600 — 50 — 1,800. 
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Deputy / nipectcr-Gencral of Prison* 

62 21 There is no post of Deputy Inspector-General of Prisons m the 
Department at present. It has been represented that the post of a Deputy 
Inspector-General of Prisons should be created so that he might relieve the 
Inspector-General of Prisons of the routine duties at Head Quarters and enable the 
Inspector-General to inspect huger numbers of Sub-Jails than he has now been 
able to, owing to pressure of work at the Head Quarters. The Inspector-Gcnetal 
may inspect the Central and the District Jails while his Personal Assistant now 
recommended to be redesignated as Head Quarters Assistant to the Inspector- 
General of Prison* could assist him by inspecting the Sub-Jails and Lock-ups- 
Tin- Deputy Commissioners of Districts also inspect the Sub-Jails and Lockjtips. 
The Commission considers tint for the present it is not necessary to create this 
additional post. 


fiuprrtnh tulrnt of Ctrtlral Jails ; (3) 
Cr'prrrnor. Borstal fir hoc l (1) 


| (Its. 350— 25— 050— 30— 800) 


02 22 Tlte«e posts are filled by promotion from the cadre of Superintendents 
of Jails The method of recruitment is all right and nmy continua. Tho scale of 
psv for these posts as revised may be Rs. 400 — 30—700 — KB — <0-000 


fiuprrtntaidmt of Jails (3) (Rs 275 — 20 — 376 — 23 — 600) 


62 23 These posts arc filled by promotion from the cadre of Assistant 
Superintendents of Jails or Factory Managers. The present mode of recruit- 
ment may continue. The scale of piy for these posts may be revised as 
Rs 300— 25— 550— KB— 30— 700- 


,l**t ftijienttfendcnf of Jail and Fitrhrry .I/anaj/er: (0) (IU. 250 — 20 — 350—25 — 500) 
02 2 J Fifty jm r cent of these jw«t« are filled bv direct recruitment, minimum 
qualification being a degree of & recognised University and 50' by promotion ftotn 
the csdrr of Thief Jailor* The-** mo les of recruitment are reasonable and may 
continue The scale of pav fur these posts may lx* n-iiiwl as Rs. 275 — Co— 375 — 
KB- 25 525 
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manner by promotion from the cadre of Manager Grade I, Thin mode of rectuit* 
raent is in order and may be adopted. Rules of Recruitment may be-framed 
accordingly for filling this post. It hns been suggested that this post might be 
redesignated ns “Assistant Inspector-General of Prisons (Administration) ” to 
advise the Inspector-General of Prisons on planning and development of industries. 
The Commission recommends that, this post may be designated ns “ Head- 
quarters Assistant to the Inspector-General of Prisons ” and that the Officer- 
holding this post may assist the Inspector-General not. only in respect of the 
administrative work in the Office but also inspcctlhe lock-ups and sub-jails on his 
behalf. The scale of pay for this post may be revised as Rs. 275 — 20 — 375 — EB — 
25 — 525. 

Assistant Surgeons Grade I : (8) 

G2.27. They are taken on deputation from the Department of Health and 
Family Planning Services. This arrangement may continue. The scale of pay 
applicable to similar posts in the Department of Health and Family Planning 
Services may be made applicable to these posts as well. 

Chief Jailors: '(10) (Rs. 180— 10— 320) 

02.28. These arc Executive Non-Gnzettcd posts and arc filled by promotion 
from the cadre of Jailors. The mode of recruitment is adequate and may continue. 
The scale of pay for these posts may be revised as Rs. 200 — 10 — 280 — 15 — 370 — 
EB— 20— 150. 


Jailors : (17) (Rs. 150— 8— 190— 10— 250) 

02.29. Fifty per cent of these posts are filled by direct recruitment of graduates 
and 50 per cent by promotion from the cadre of Chief Warders. No change in the 
mode of recruitment is called for. The scale of pay for these posts may be revised 
as Rs. 175— 10— 275— 15— 350— EB— 20— 450. 

Chief Warders : (10) (Rs. 100—5—150—0—180) 

62.30. These posts are filled by promotion from the cadre of Head Warders. 
The present mode of recruitment may continue. The scale of pay for these posts 
may be revised as Rs. 130 — 5 — 170 — G — 200 — EB — 10 — 240. 

Head Warders : (160) 

(i) Rs. 80—3—110—4—130—5—150. 

(ii) Rs. 70—2—80—3—110 (for Non-S.S.L.Cs.). 

62.31. Seventy-five per cent of the posts are filled by direct recruitment from 

among persons who have passed the S.S.L.C. Examination and 25 per cent by promo- 
tion of Class IV Staff who have passed the Standard VIII Examination. No change 
in the mode of reemitment is called for. AH the Officials in this cadre may be given 
the same scale of pay as the higher qualifications in the case of direct recruits and 
the long experience in the case of the promotees may make them equally competent 
and efficient in the discharge of their duties. The scale of pay for these posts as 
revised may be Rs, 95 — 3 — 125 — 4 — 145 — EB — 5 — 200, . 
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Wardfts (639) (Rs G5— l— 70— 2— 90) 

C2 32 15 per cent of these posts are filled by direct recruitment and 

Co per cent bv \ romotion of other Class IV staff For direct recruitment the 
candidates must be literate persons possessing good physique The present mode 
of recruitment may continue The scale of pay for these posts may be revised as 
Rs 80—2—90—3 — 120 — 4 — 140 It was stated that at present there were no 
leave reserves and the Department was finding it difficult to fill the vacancies of 
short duration t! e Warden had to be on duty continuously by turns , they should 
be always alert and no slackness on their part whilo on duty could be permitted 
In the ah ente of L'.av e Reserve the V> arden on duty would have to attend to 
the work not only in their own turn but al o in the turn of their collegucs on leave 
It may sometimes happen that there would be several such occasions at short 
intervals anl it » not desirable to post Warders on extra duties frequently as 
their efficiency woull thereby suffer Tic Commission, therefore, recommends 
that there nav hi Leave Reserves for the Warders at 5 per cent of the normal 
strength 

Drill Imtruclor (I) (Ra GO— 1 — 70 — 2—90) 

02 33 This post is filled by direct recruitment for which the Qualification is 
a pass in tho \ III Standard hxarmnation Preference is g»\on to Ex Army 
personnel The present mode of recruitment may continue Tho scalo of pay for 
the post may be revised as Its 80 —2—90—3 — 120 — I — 140 

G2 34 Instructors Grade / (II) 

(Its 110— 5-150— G-180— 10-220) for Diploma Holders 
(Its 100-5-150—0 180— 10— 200) for others 
Inttnidors Grade Jl 

(a) (IG posts) (Its 80-3—110—4-130—5—140) 

(t) (1 post) (Its 70— 2-80— 3— 1 10) 

(c) (2 posts) (Its C0-I— 70-2— 90) 

(d) (4 posts) (Rs 80—3 — 1 10 — 4 — 130 — 3 — ICO) 

A« per the Cadre on 1 Recruitment Rules thes* posts ore fil led by taking on 
deputation officials holding correspon ling posts in the Department of Industries 
and Commerce This arrangement may continue 
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- 62.36. It has-been represented that to keep pace with the increased work due 
to expansion of Jail Industries and introduction of Jail reforms, some additional 
posts were necessary and that one Senior Grade Instructor in a scale slightly; 
higher than that of Instructor Grade I might be provided in each of the Central 
Jails. The Commission agrees with this suggestion as there is really expansion of 
work in the Jail Industries and recommends that action may be taken accordingly. 

62.37. The mode of recruitment to these posts has not been indicated by the 
Department. Some of the present incumbents of the posts of Instructors have 
been recruited directly and others have been taken on deputation. The best 
among the Instructors in Grade I (irrespective of the modes of recruitment) and 
now working in the Department may be selected and appointed as Senior 
Instructors after framing the Cadre and Recruitment Rules accordingly. The scale 
of pay for these posts may be Rs. 200 — 10 — 280 — 15 — 370 — EB — 20 — 450. 

Press Foreman : (1) (Rs. 110—5—150—6—180—10—200) 

Senior Compositor : (1) (Rs. 130 — 5-r-150 — 6 — 180 — 10 — 200) 

Machine Minder : (1) (Rs. 130 — 5 — 150 — 6 — 180 — 10 — 200) 

Compositors : (l) (Rs. 80—3—110—4—130—5—150). 

62.38. These posts are filled by taking on deputation persons holding 
corresponding posts in the Government Press. This mode of recruitment may 
continue. The scales of pay applicable to similar posts in the Government Press 
may be made applicable to these posts also. 

Male Nurse : (2) (Rs. 140—5—150—6—180—10—220) 

Compounders: (11) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 140) 

62.39. These posts are filled by taking on deputation persons holding 
corresponding posts in the Department of Health and Family Planning Services 
and whatever scales of pay are applicable to similar posts in that Department 
may be made applicable to these posts as well. 

Teachers : (15) (Rs. 80—3—110—4—130—5—150) 

(Rs. 70 — 2 — 80 — 3 — 110) (for trained non-SSLC) 

(Rs. 65 — 1 — 70 — 2 — 90) (For non-trained non-SSLC) 

62.40. There are 15 posts of Teachers (including House Masters) in the 
Department out of whom one is a graduate and 14 are matriculates. It has been 
represented that the teachers of this Department might be given the same scales 
of pay as were given to the untrained graduate and matriculate teachers in the 
Education Department. The Commission agrees with the suggestion and 
recommends that untrained graduate and matriculate teachers of the Department 
may be given the same scales of pay as are given to un-trained graduate/ 
matriculate teachers in the Education Department. 

Pump Attender : (1) (Rs. 65 — 1 — 70 — 2 — 90) 

62.41 . This post is filled by direct recruitment. As this is solitary post, the 
post may be filled, in future, by taking on deputation an official holding a corres- 
ponding post from the Department of Horticulture. The Cadre and Recruitment 
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Buies ma* fcc amended accordingly The lien of the present incumbent may be 
shifted b gainst a corresponding post in the Department of Horticulture und he may 
be treated as on deputation to this D partment The scale of pay for this post 
may he the same os for the corresponding post in the Department of Horticulture 

C2 42 Cursing Orderlies (0) (Rs 65 — -1—70 — 2 — 90) 

These posts are filled b) direct recruitment The Commission suggests that, 
m future the«c posts maybe filled by taking on deputation persons fielding 
similar po«!s frr m the Deportment of Health and Family Planning Services The 
Cadre ard Recruitment Rules rna> be amended accordingly The scale of pay for 
these posts may be the name as for corresponding posts m the Department of 
Health and Family ITanmug Services 

Ministerial Posts 

Manager, Grade I (4) (Rs ISO— 10~*-320) 

Manager, Grad* II (7) (Rs 150— 6— 190— 10— 270) 

Accounts Superintendent (1) (Rs 220 — 10 — 320 — 15 — 140) 

/ J)it mon Clerks (10) (Us 110 — 5 — 150 — 0 — ISO — 10 — 220) 

I Grade btenographer (1) (Rs HO — 5-— 150 — 8—190 — 10—200—15—320) 

II Pitmen Cffris (Ol) (Us 80—3—110—4—130—5—150) 

11 Grale Typists (5) (Ils 80 — 3 — 110 — 1—130 — 5—180) 

Lorry Oncers (2) (Rs 70—2—80—3 — 110) 

(Rs 70 — 1 — SO — 2—100 for new entrants) 

Attenders and Mutchis (2) (Rs 05—2—85) 

Peons, Orderlies, II atchmen (48) (Rs 50 — 1— CO) 

0243 It Ins been represente I tint the posts of Manager (Grade I) shoull 
be made g netted on the analogv of the Section Officers of the Ms <oro Gotcrnment 
Secretariat It mat not be possibl* to establish an* relatmty between the work 
performed In the Manager (Grade I) and that of a Section Officer These are 
posts common to all thr Departments The Rules of Recruitment as are applica- 
ble to the corresponding posts in other Departments may be made equal!) 
apj lirable to tlrsejost* Their scabs of j>a) hare been discuss'd separate!) m 
Chapter 1\ {!’-it id) The scales of pa> recommended therein for the common 
posts mar appl) to the corresponding posts in this Department 
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Officer 

02.4.'. It has been suggested that tho services «f Gazetted Accounts Officers 
at the Jails are wry essential to dm I with accounts matters. The volume of 
transactions in the .Tails is not very heavy and hence, tho Commission considers 
that there is no need to create posts of Accounts Officers in the Jails. 

M onager mar Stock Verifier 

,‘>2.40, The Department has proposed that for the work of stock verification 
etc., in the Jails, a post of Stock Verifier in tin* grade of Manager (Grade-1) would 
he necessary and that this post might he created in the Department. The 
Commission considers that t hi** F n reasonable suggestion and accordingly 
recommends that a post of stock- verifier in tin- grade of Superintendent (Grndo-I) 
may he sanctioned. 

Uniform Allowance 

02. 1 7. It lias hee» represented that as tin- Departmental Officers were 
required to wear prescribed uniform, a Uniform Allowance might he paid as in the 
ease «>} the Police Department. As per tin- Jail Manual, the officers of tin- Prisons 
Department need not wear uniforms ami it is only tin- subordinate stall' that have 
to wear the uniforms. The Commission, therefore* considers that there is no need 
to sanction uniform allowance to the 0 flitters of this Department. 

Cioveijance to the Inspector (irneeat of Prisons 

02. 4K. Mo.st of tin- Heads of Departments have been provided with Govern- 
ment vehicles. It was represented to tin* Commission that the Inspector-General 
of Prisons had not been provided with the facility of a Government vehicle and 
that such a facility was essential to the ln-'pcctor-General of Prisons as the Head 
of a Major Department. The CommisMon considers that there is no need to 
provide the Inspector-General of prisons with a conveyance since it lias been 
recommended in Chapter 9 that Heads of other Departments need not also be 
provided with such conveyances. 

Special Pup 

02.49. The Department has proposed the grant of Special Pay for a number 
of posts in tin* Department without giving proper justification therefor. The 
Medical Ofticcrs working in the Department are allowed special pay and the 
Commission considers that tho special pay drawn by the Officers of the Depart- 
ment of Health and Family Planning Services holding appointments in an 
c.r-ojficio capacity as Superintendents of Jails and District Lock-ups and Sub-Jails 
and to the Medical Officers discharging duties as Superintendents and to the 
visiting Medical Officers in addition to their own duties may be continued. The 
Special Pay to the ministerial staff such as Cashiers, Store-Keepers etc., may be 
regulated according to the general principles laid down in Chapter 5. No Special 
pay need be given to any other officers of the Department. 

Delegation of Powers 

02.50. The Inspector-General of Prisons exercises all the power that are 
delegated to the Head of a Major Department, under the Manual of Financial 
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Powers It bas been represented to tl c Commission that some of the powers were 
not adequate and tint more powe-s «houId be given to the Inspector General of 
Prisons and to the Superintendents of Jails in order to meet the da) to dav require 
Trents and to axoid delays m obtaining sanction From higher authorities excry 
time* The special power* recommended bj the Commission arc appended 

C2 51 The Inspector General of Prisons tiny continue to exercise all the 
financial powers delegated to him as per the 'Manual of Financial powers as the 
Head of a Major Department The general principles enunciated bv the Commi 
si m in Chapter 0 in the matter of delegation of financial powers to the subord 
ttate olheere max be followed c\en in the case of this Department 


SPECIAL POWERS 


The Depart mint has requested for the following special powers and rccor 
mendatu n of the Commission thereon are noted against each of them 


s Nature of power 

Ul 

Existing 

powers 

Powers 

proposed 

Powers recommei 
ded 

I 2 

3 

4 

5 


I h tp dor-Gcnrral of Prison* 




1 To sanction the tempo- 
rary employment of 
staT for a particular 
fai out of the staffs 
belonging to the 

I Hablubmcnt of 

nnother Jail wit! out 
increase in cowt 


Vvlr 

Column 2 

Tlie Additions 
powers arealread 
sanctioned in tl 
Manual of I mil 
ccxl Powim l lofl 
Edition ) 

2 To sanction purchases of 
Toni* and Plant* and 

1 l X ff toi h up to 
It* 10 000 

It* 500 at a 
time 

1 nfe 

Column 2 

Its 1,000 

at a time 


1 Purchase of raw material* 
np to It* 20 OOO at a 
time will out Tl fvren •* 
to ''ti rr* Pun I a«t 
1V| irtm**nt 

It* *O0(i at a 
tune 

It lr 

Column 2 

ft* to ooo 

at A time 

/ 


4 To accord unction for 
repair* of rcjtiij nrnt 
up to a limit nf 
P» T OOO in raeh ri*c 

Nil 

It* 

Col imn 2 

1!" SOr/i 
at a tirr/i 

1 

1 


• To e*«!*r «fcpi*at n if 
racial* fa T Jail M 
Heal ft’ «• ar 1 nee 

S.l 

l ,de 

< olumn 2 

Kull-f^wer* 



t 1 nr> 

Mil fro] in | l » I't»f 
if j 1 <• i^rvi r 




0 To sanction deputation 
of officials to 3»'airs and 
Exhibit ions and regula- 
tion nf Travelling 
Allowance a*. per 
Mysore Civil Service 
Hules. 

*2. StijHTiufoulntf-s of Jail'- 

] To purchase raw materi- 
als for Manufacturing 
Section and Civil Sec- 
tions Us. ,1,000 and 
Us. CO.ooo for pur- 
chases of equipment 
for. .Tail Industries. 

,2 To spend Rs. 1,000 
directly in connection 
with repairs and petty 
construction of Jail 
Building. 


3 To pay the bills of 

contractors without 
counter-signature of 
Inspector Genera I of 
Prisons up to Rs. 5000 
each time in cases 
where tenders have 
been sanctioned by 
Inspector-General of 
Prisons. 

4 To draw Abstract Contin- 

gent. Bills amounts 
up to Rs. 2,000 at a 
time and in case of 
purchases from Govern- 
ment source up to 
Rs. 20,000. 


Rs, 350 


rwe 

Col nmn 2 


Full powers. 


Yulr 

Column 2 


Rs. 1,000 
at a lime. 


Only 'Inspec- 
tor-General 
of Prisons 
lias powers 
up to 
Rs. 2,500 
for each 
work. 


Yub- 

Column 2 


Rs. 500 
for each work. 


Vide. 

Column 2 


Accepted. 


Vide 

Column 2 
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CHAPTER OH 

Oflicc of (he Advocate General 

on.! . The Advocate General is appointed l»v Government- under Clause (2) of 
Article 05 of the Constitution of India to give advice to Government on legislative 
matters and to conduct cases on behalf of Government before the High Court 
and the Supreme Court. He enjoys the status of the Head of n Major Depart- 
ment. 

O’.?. 2. The State Public. Prosecutor, the High Court Government Pleader and 
the High Court Special Government Pleader are the other Law Officers appointed 
by Government to assist she Advocate General in the discharge of his duties; 
they are diuwn from the Bar and are appointed on a tenure basis. 

fio.n All the Law Officers and the non-Garetted staff working in this office are 
under the control of the Advocate General. 

Method of Appointment of Government Advocates 

63.4. The question whether the existing system of appointing panels might 
hi- continued or whether the Law Officers might be appointed independently as in 
some otlmr States like Madras was raised before the Commission for consideration. 

G3.5. After considering all aspects of the question, the Commission is of the 
opinion that in the interest of efficiency and equitable distribution of work amongst 
various Law Officers, it would not be advisable to continue the present system of 
appointing the Government Plea, lets. There cannot be any objection for appoint- 
ment of individual Advocates by name for specific work or generally in the High 
Court or before any other authority. If the appointment is for the specific work, 
naturally cases of that category would be assigned to such Government Pleader or 
Pleaders. If the appointments of Advocates are general, it would be competent 
for the Advocate General and the Law Department to evolve an equitable and 
advantageous system of distribution of work so that the cases on behalf of the 
State are handled efficiently and ^satisfactorily. The Commission is of the 
considered opinion that the present system of appointment by panels does not 
conduce to efficiency or effective representation of the State before the High Court 
oi other Tribunals. Under the existing Buies as contained in Government Order 
Nos. LAW 05 LAG 00 and LAW 01 LAG 00, both dated 1st July jJ9G6, the State 
Public Prosecutor, the High Court Government Pleader and the High Court 
Special Government Pleader can either conduct the cases entrusted to them, 
themselves or authorise Advbcates working with them or assisting them to do so. 
No doubt, the Ilules provide that these Advocates have to submit a panel of 
names of Advocates who are likely to be so authorised and • that only those in the 
panel as may be approved by the Government may be authorised to appear and 
conduct cases on their behalf. Naturally the Advocates working under them would 
not have reached that stage of experience and standing as would enable them to 
present the eases of the State as efficiently and thoroughly as the State Public 
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l’ro ecutor the Government Pleadtr or the Special Government Pleader might do 
The rates of remuneration for different cases now prescribed by the Government 
arc eufficientlv fvir and it would not be difficult to secure Advocates of standing 
and •xperionce to appear for the State on such remuneration The Commission 
therefore recommends that the present sj stem of appointment by panels ought 
to l e put an end to as soon as possible in accordance with the Rules and Terms of 
appoint n '■'it® and suitable \dvocates should be appointed b) names cither for 
specific types of cases or generally, as the Government deem fit, after consulting 
the High Court about their experience, ability and fitness 

Ifct/od of appoint! tent of Goternmcnl Pleaders and Ptc&Itc Prosecutors 

C*t f The Government should frame definite rules prescribing qualifications 
the length of practice at the Bar and experience as could be judged from the 
numb r of on*e« conducted in Ins own specia it} bj the Advocate, t e , either on 
the Criminal side or the Civil side Besides conforming to thc«c rules while 
f electing candidates, it is ncccs«m to give full value to the reports of the District 
and bilious Judges about live suitability of persons for the«c posts I ven in rare 
cases where the Government desire to consider the suitability of candidates other 
t! vn tlo-e recommended 1>) the Judicial Officers, it would be advantageous to call 
for tlmr vjt vs and take them into consideration while making the appointments 
Jurmr \ Ivocites who have not sufficient experience in the line should not bo 
a{ joiityl The I»ul he Prosecutor and the Government Pleader are Law Officers 
« f tl * Mutt Government and the) are < xpictcd to represent the State as cfficicntl) 
ami iffittivel) ns n private Advocate does on behalf of his client It is, therefore, 
of uttrrsl inijtrtnnce that recruitment should be made carefully and from amongst 
the lust available applicants 

toerrtart/ lo tie Advocate General 

ft 7 It was reprt«entcd that a post of a Secretur) should be created in the 
off re of tl e AdrocvG Gem ra! to a«Fist him in his work The work of the Advo- 
cate Grnenl mar be 1 toad!) categorized into three cluies, ivr , (I ) Litigation 
(2) CorMiltation nrd advice, ard (3) Administration 


C3.9. As regards the administrative matters, there is a Manager who is a 
law graduate and in the gazetted cadre. The Commission, therefore, does not 
find any necessity for the creation of the post of a Secretary to the Advocate 
General. 

Post of Accounts Superintendent 

63.10. The Advocate General has suggested the creation of one post of 
Accounts Superintendent and one additional post of II Division Clerk in the 
Accounts Section for attending to the work of passing the remuneration bills. The 
Commission considers that it is not necessary to entrust this work to the Advocate 
Genera! and that it would be administratively more convenient to authorise the 
District Judges to pass the remuneration bills of Law Officers, viz.. Government 
Pleaders and Public Prosecutors in their respective jurisdiction relieving the 
Advocate General of this work. It is very easy for the District and Sessions 
Judges to verify the bills of the Government Pleaders and the Public Prosecutors 
and their assistants with reference to the order sheets, relevant decrees and orders, 
and pass the bills for the amounts due. Such a system will save lot of corres- 
pondence between the Advocate General’s Office and the Law Officers in the 
District and would ensure speedy encashment of their bills. At present, these 
Law Officers in the Districts are required to wait for months before their bills are 
sanctioned. The Commission accordingly recommends that the District and 
Sessions Judges may be empowered to pass these bills and suitable powers may be 
delegated to them. There would thus be substantial reduction in the volume of 
account work. In this view , there would be no need to create the post of an 

Accounts Superintendent and one additional post of II Division Clerk as proposed. 

/ 

Creation of post of Selection Grade Stenographer 

63-11. The Advocate General has proposed the creation of a post of a selec- 
tion grade Stenographer in order to provide promotional opportunities to the 
Stenographers in this office- This is a reasonable request and the Commission 
accordingly recommends that one post of selection grade Stenographer may be 
created in the office of the Advocate General. 

/Creation of the post of Librarian 

63.12. It was suggested that one post of Librarian might be created for the 
Library of the office of the Advocate General. There is no separate post of a 
Librarian for the Library of the Department of Law and Parliamentary Affairs of 
the Secretariat which is a bigger library as compared to the one in the office of the 
Advocate General, nor is it considered necessary to create such a post in the 
Library of the Department of Law and Parliamentary Affairs. The Advocate 
General and the Government Pleaders would be the only persons using this 
Library- So there is no justification for creating the post of a Librarian for the 
office of the Advocate General. The existing arrangements in regard to this 
Library may. continue. 
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Creation of tie "post of .-lssu/anl Manager for the Office of the Adtocate General 

03 13 At present, the Manager is attending} to the work relating to the 
section directly under the Advocate General and is exercising overall supervision 
over the work of the Assistant Managers who are working under the other Law 
Officers It has been suggested that as these two items of work together amount 
to a very heavy charge, one post of Assistant Manager might bo created in the 
Office of the Advocate General to assist the Manager Overall supervision over 
the work of the Assistant Managers in the Sections, is of a formal character and 
no additional post of on Assistant to the Manager appears to bo necessary Tho 
Commission, therefore considers that it is not necessary to create tho post of an 
Assistant Manager for the office of the \dvocate General to assist the Manager 

Upgrad u g of the post of Peons as Daffcdars 

03 14 The Advocate General has proposed that three posts of Peons might 
be upgraded ns Daffcdars in order to give incentive to Class IV officials Consider- 
ing all the aspects of the matter the Commission recommends that one post of 
Peon mnj be upgraded to that of n Daflcdar 

Merger of staff of the Office of the Advocate General 

03 15 The Advocate General has suggested that the staff of his oflice might 
1* merged with the Mysore Government Secretariat or the High Court Office as other- 
wise there ore no avenues of promotion for them Tho Commission has examined 
this question in consultation with the Registrar, High Court of Mysore and tho 
^ccrctarv to Government, Department of Law and Parliamentary Affurs It is to 
1 e noted t! at all the members of the staff working in the High Court arc appointed 
I) the Chief Justice and these officials are governed by rules framed by him, 
tin ler Article 22T of the Constitution Hence it would not be possible to merge 
tie stafT of the Vdvocate General a oflice with the staff m tho High Court bo 
after cnn»i lering alt aspects, the Commission has come to the conclusion that it 
>vrcdl hr rtiTiVt-TucrA and appiwpmtt \\\t in the ofkct w? \be Advocate 
General is merged with the staff of the My«ore Government Secretariat (not 
necessarily of the Department of Law and parliamentary Affair#) The official# 
working in the oflice of the Advocate General may be treated as on deputation 
from tl e S-cretamt to t! e oflice r f the Advocate General The Commission hopes 
that tl i« »‘ep would satisfy the grievances of officials of this office regarding lack 

of pro-wtional avenues 

PaVt of / e'dieee anf rernunrra'trm 

(0 Ai'orrite General and Go^ernnrnt PlroJerS ^ / 

rj If Tl - rav, of rrmur -ration to t! «- Ijw Officcri late Icrntiir.! Iij « 
.rjjia'- n-lrr i- - lit OoworT-nt ant n-illcr tlo Coiormnrnt nor tbr Oflktri 
lave ra ! the quet*tt n of revision c f these scales 

11} / **■%<- P/orerj. y end G terrnm' Piej^trS 

\t prr»r 1 tlr Pubh IVaeiuVr* m the diOrrt# get remuneration at t‘ r 
r *'" ° 1 ' - f' r j4V l* r for th- days on which there n progress an 1 of 
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Rs. 10 per clay for (lie days on which there is no progress. Retainer of Rs. 200 
per month is paid to a Law Officer if lie is appointed both ns Public Prosecutor and 
Government Pleader and Rs. 150 per mensem if separate advocates are appointed 
to these two offices. It was urged that, the remuneration of these officers should 
compare favourably with the remuneration of the Lawyers on the opposite side. 
The defence lawyers fix remuneration by contract in each ease and there arc no 
fixed rates. The Commission thinks that the rates require revision and accordingly 
recommends that it would he fair and reasonable to fix the Retainer and remunera- 
tion at the following rates : — 

(1) Retainer may be fixed at Rs. 250 per mensem in cases in which a 

single officer is appointed to hold both the offices of Public 
Prosecutor and Government Pleader, and Rs. 200 per mensem in 
rase separate officers are appointed to hold the two offices. 

(2) Remuneration may he paid to the Public Prosecutors at. Rs. HO per 

day per ease for the days on which there is progress and at the rate 
of Rs. 10 per day for the days on which there is no progress. 

00.17. The Government Pleaders arc paid at the scheduled rates and the 
question of fixing remuneration on daily basis does not arise iu their case. 

Cadre, and Recruitment Rules and Scales of Pan 
Manager: (1) (Rs. 250 — 20 — 350 — 25 — 500). 

GO. 18. According to the Cadre and Recruitment Rules, the post of Manager 
is filled by promotion from the cadre of Assistant Managers on the basis of 
senior ity*cw»i -merit. There is no provision for direct recruitment to this post. 
The existing mode of recruitment is adequate. The scale of pay of the post is 
Rs. 250 — 20 — 350 — 25 — 500 which is the scale of pay sanctioned for the post of 
Section Officers in the Secretariat. This post may be included in the cadre of 
Section Officers of the Secretariat and the same scale of pay as for Section Officers 
may be given. 

Assistant Managers: (3) (Rs. 110 — 5 — 150 — G — 180 — 10 — 220 with a special pay 

of Rs- 20 per month) 

G3.19. The Cadre and Recruitment Rules provide for the post being filled by 
transfer by selection from the cadre of I Division Clerks. These posts may be 
included in the cadre of Assistants of the Secretariat and the same scale of pay 
as for Assistants may be attached to these posts. The special pay attached to these 
posts may be abolished . 

Accountants: (2) (Rs. 120 — 5 — 150 — 8 — 190 — 10 — 240) 

63.20. There are two posts of Accountants which are filled by deputation of 
the officials from the State Accounts Department. The scales of pay for these posts 
may be the same as for officers holding similar posts in the State Accounts 
Department. 
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I Dmxion ClcrU (3) (Rs 1 10— 5— 150— 6—1 80—1 0—220) 

II DnisionClerls (6) (Rs 80—3—110—4—130—5—150) 

Stenographers (») (Rs 110— 5— 150— 8— 190— 10— 280—15— 320) and 
Typists (2) (Rs 80—3—110-4—130—5—150) 

C3 21 As it Las been proposed to merge the office of the Advocate General 
with the Mysore Government Secretariat, the scales of pa) for these officers ma) 
bj the same os for officers holding comparable posts m the Mysore Government 
Secretariat 

Daffedar (1) (Tls G5— 2— 85) 

A (lenders (3) (Rs 65—2 — 85) 

Deon* (13) (Rs 50— 1 — 60) 

II atchmai (2) (Us 50—1 — CO) and 
&tc ceptr (1) (Rs 50 — 1 — 60) 

03 22 There ore corresponding posts in the Mjsorc Government Secretariat 
and the scale of paj prescribed for then maj alsn be the scales of pay for these 
officials 

»S/woaf Pay 

C3 23 Special pay to Stenographers and Typists ma) be regulated in 
a< cord »nce with the general principles laid down for similar posts m the Secreta 
rut N’o Special pa) need be given to an) of the other officials working in this 
office 

D fir go turn of Potters 

ft 2 1 The Adv ocate General has represented that some of the routine powers 
cxerci«ed i») him as the Head of a Major Department might 1 e delegated either to 
the otl er haw Officers or to the Manager of his office As the Office of tho 
\dv ocate General is ft small unit, the Commission does not consider that thero 
is an) n<ed to dclega*c an) of the powers now exercised b) the Advocate General 
to the other Law Officers or to the Manager of the Advocate General’s office 



CHAPTER 03' 

OfQoo of tho Advocate General. 
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' CHAPTER 64 

Legislature Secretariat 

G4 l The Legislature o{ this State consists of two Houses — the Legislative 
Assembly ami the Legislative Council — as provided b) Articlo ICS of the Con«titu 
tion tnhhc the other Departments of the Secretariat, the administrative 
control of this Secretariat vests m a Board consisting of the Chairman of the 
Legislative Council and the Speaker of the Legislative Assembly This Board has 
been constituted under the Rules framed bj the Governor in cvcrciso of tho powers 
conferred on him In Clause (3) of Article 167 or the Constitution after consulta* 
t ton with the Speaker of the Legislative Assembly and the Chairman of the 
Legislative Council Tbe*i Rules regulate the recruitment and the conditions of 
service of persons appointed to the Secretariat staff of the two Houses of Legist* 
ture though in reepect of matters not provided therein tho other Rules rchting 
to the Government Servants generally an I enumerate 1 in Rule 10 of these Rules 
are applicable to the members of this Secretariat staff 

G4 2 The Secrctarj in the Secretariat is tho Secretary of tho Legislative 
Assembly ns also of the Legislative Council lie is empowored, subject to tho 
approv vllof the Boar l, to cxerctso control over tho staff of the Legislature Score* 
tamt nn<! is responsible for the working of the Secretariat ilc is assisted *b) a 
Depot) $ccretar) Under Secretaries and other Oflicers cmimeritcd in tho 
1 Sebedulr to the M)<orc Legislature Secretariat (Recruitment and Condition* of 
Servirc) Rules 1059 He is competent to delegate to the Deputy Secrctar), tho 
Under St crctarv and the Registrar such of Ins powers subject to such conditions 
as mav be specific 1 in the order of delegation nn I with the previous sanction of 
the Board It appears that there art three Unler ^cr* tvrict an I a Registrar in 
charge ofjthc different units of the S cretvmt The difftrent sections have been 
grouped and r ten branches, namclv, 

1 Accounts, 

2 Committees, 

3 Editing, 

4 legislation, 

6 Legislators' Home, 

« Ltbrar) , 

7 Questions 

8 Reportirg, 

9 Transition, and 

10 Fmblitlrneoi, Tvpi-g an I Watch an I Ward 

C13 A< t'tCo-linmniuhl tb- ditiiMn of tic Sxwtxmt 

irtf<»nkiTirl>|«-ll— ’fcnxictnruliMirto off tt , 1 . cfflccnt worlln- for 
»»-* ofroonli-Vioo nnl um r - I mini xl-qiir.tionr.fr- Kirijpinj: ll - .Iilf-reat 
I nr-*-. »s> •! *-»•” I *itb >f- S-rr-orr or lb.. '--cr-lir.M Utrt 
xb. x». !. ll »• mm .Jror-r I in . r rr »-l of t ! - | „„ r | M- „„ 

, ol.. --- Xo ll- -or! . o I’ a- l-b ,1- lr „., of , rJ 
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harmonious -working of -the various branches, it would be advisable to reduce the 
number of branches to seven as follows : — 

1 Accounts, including Establishment and Typing Sections 

2 Committees, 

3 Editing and Reporting, 

4 Legislation, 

5 Legislators’ Home, including Watch and Ward Section, 

6 Library, and 

7 Questions and Translation. 

G4.4. The Accounts Branch may continue to work under one of the Under 
Secretaries as at present. The Committees Branch and the Legislation Branch 
may work under another Under Secretary; the Editing and Reporting Branch may 
function under the Editor of Debates. The third Under Secretary may be in 
charge of the Legislators’ Home and the Questions and Translation Branches. The 
Library and the Section dealing with miscellaneous items of work may be placed 
under the control of the Registrar, subject to the overall control of the Deputy 
‘Secretary. 

Control over Legislators’ -Home and other Guest Houses for Legislators 

64.5. During the course of the discussion it was suggested that the Legisla- 
tors’ Home and the other buildings, in which the Members of the Legislature are 
housed while the Legislatures are in Session might Retransferred to the control of 
the Public Works Department which was in charge of the other Government Build- 
itigs in Bangalore. The matter was discussed with the Secretary to Government 
in the Public Works Department also. The Commission also considered the 
various problems arising in connection with the accommodation and the needs of 
the Legislators including the provision for attendance on them when they are in 
occupation of the rooms allotted to them. The Commission is of the considered 
opinion that the Legislature Secretariat may continue to retain its control "over all 
these buildings as the present arrangement is administratively convenient and 
this Secretariat alone is in a better position to attend to complaints and grievances 
put forward by the Members of the Legislature. The existing arrangement for 
providing accommodation and other facilities to the Members of the Legislature 
may, therefore, continue under the control of this Secretariat. 

Translation Unit 

64.6. This Unit has four officials for attending to the work of translation of 
■Questions, Resolutions, List of Business, Circulars etc., from English into 
Kannada and vice versa. Sometimes they have also .got to attend to translation of 
matters in MaTathi, Urdu .etc. It was -.represented that they had limited chances 
of promotion and that their interests would be better served by transferring them 
to the Department of Law and Parliamentary Affairs which also comprised the 
Translation Branch with the Chief Translator as its Head. The. proposal for such 
•transfer was discussed with the Chief Translator and his views were also elicited. 
The argument that they have limited chances of promotion does not appear to be 



well founded The Rules of Recruitment relating to this Secretariat provide for 
promotion to the post of Assistant Editor by selection of a Translator of the Mysore 
Legislature Secretariat There is abo a chance of second promotion to the post of 
Section Officer (Questions) to which appointment is to be made by promotion by 
selection of Senior Assistant, Reporter or Assistant Editor of Debates of the 
Mysore Legislature Secretariat In the interest of the smooth working of the 
Department the Government will be well advised to retain the Translation Unit 
as a separate wing in the Legislature Secretariat itself 

G4 7 As regards the future, it may be possible to transfer tho Translation 
work of this Department to the Translation Department itself as was being done 
before Once the existing Translators retire in the ordinary course of sorvice or 
get promotion as Section Officers, the post so vacated tna) be transferred to the 
Translation Department along with reasonable volume of work which is now being 
attended to tn the Legislature Secretariat This procedure, if followed, will bring 
about such change in course of time that the entire translation unit in tho 
Legislature Secretariat will be liquidated and the department will bo ablo, 
gradually to undertake the entire translation work of this Secretariat This 
process ts bound to take sometime but that appears to be inevitable in tho 
circumstances of the case 

Overtime Allotcancc 

618 Some officials of this Secretariat aro paid overtime allowance as and 
when directed by the Secretary to attend to work outside tho normal hours of 
work, during the period when the Legislature is in Session The rates and condi- 
tions for payment of such allowance are laid down m GO No LAW 09 LGR 
58, dated 2 5 10CO 

Cl 0 For the reasons already stated, the Commission is not in favour of 
payment of overtime allowance normally But tho conditions under which tho 
overtime allowance is pai 1 in this Department are different It also appears that 
other Governments like Madras Lave been sanctioning overtime allowance for tho 
period of extra work put in by officials when the Legislature is in Session Tho 
Commission has therefore no objection for the continuance of tho present rates 
of allowance It has been represented to the Commission that tho scales at which 
overtime allowances were being pail should be increased to Rs 2 for Class III 
Offic rsand Ils- I 50 for Cliss I\ officers as against Itc l ancl75 paiso respectively 
paid at present There dws not appear to be any justification for enhancing tho 
ra»rs It wa«, 1 owever, represent* l that according to the order in force, it was only 
the time of etav on duty beyond 7 I’ M that was talon into consideration for 
pat n *nt of the overtime allowance and that no note was taken of extra hours of 
work both in tho mormns an I in the earning or on some days only m the morning 
or on lob lav* Thu request, appear* to he eqoitvhle an 1 just It is, therefore, i 
rec* t ime-ded that overtime nllowaro* may be pat ! m ca*M m which the officials / 
are thrrcvd br the **ecre*arv to atten 1 to work in connection with the Sessions > 
tie \ eyisUture at l! * rate « f P* \ for every three hour* of extra work for every 
CUM III O r cu! #r 1 tLe rate of 75 pur for every two hour* of extra work by 
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pro rnbed js that such person mu-%* have not loss than ton years standing at the 
Bar and must not be more thin 40 sears of age on the ditc of appointment Such 
a person direct K recruited mi\ not be able to meet the needs of the pn9tadequa 
tch Besides such i recruitment will deni an opportunity for promotion to 
persons m sen ice the two alternative modes prescribed in Schedule II to the 
Pules for thi* post arc adequate, the Commission considers that the third mode 
providin'* for direct recruitment nnv be altogether deleted 

M n The scale of pav prescribed for this post is Its 900 — 50—1,000 — 00 — 
t GO 0 — 50 — 1 hOO fbis scale is identical with the senior time scale of the Indian 
\dmimstmtive N*rvicc Like other Secretaries borne on the Indian \dmmis 
tntive & rvice cadr<, the I egislaturo S entary also gets a Special Pav of Us 150 
The duties an 1 responsibilities of this officer are more or less the sum. as those ol 
the Vcretaties to tiovirnimnt It maj be noted that the Secretaries in the Indian 
\dministrative Service cadre draw salar} m different scales according as tin} nri 
in the importune scale, selection grade or senior time scale. It lias been brought 
to the nottce of the Commission that the present incumbent of this post bail 
almost reached Ins maximum Tiking all the circumstances into account, the 
Commission considers that the proper scale for this post m a) bo (Rs 1,300—00— 

1 GO© — 50 — 1,800) There mav be a St lection Grade scale of Its 1,800—100—2,000 
for a v • rv senior oflicer who reaches the maximum of tin male much prior to Ins 
*uj crnnnuation If the present < *ecretarv satisfies the criteria laid down tlscnhm 
for grant of Selection Grad* , he m v> be given the scale of pv> of lls 1 ,800—100— 

2 000 

lk/nity Sterelary (1) fits uOO— 10— 1 000) plus Special l’a> Us 100 

04 14 The post of tlu Pcputv Secrttarv is filled bj promotion b> *< lection 
of an Under Seen tnrv of the Mvsore I egislaturo Secretarmt or bv deputation or 
transfir of on officer of tie Mvsore lulicial Service from the cidn of Civ il 
Judge* A* m the casi of the trctnrv, thin a is provision for direct mruitnu nt 
fr< m amongst |h rsons who 1 ave put in not les* than si ven 3eira’ practici nt tl c 
Bar nn 1 are not i»or« than 40 scars of »,e on the <hte of appointm nt 1’or the 
t« i «on» alnodj assign d m dealing with the similar provision relating to th 
‘•'•errt irj i he Commission eonsi le rs that the provision for dirci t rctrinimuit maj 
Jk del ted 

fl I J t* n„ird« th« * lie of pav the R dps prisenhe thal tin Deputv 
WrntAM slouhlle m tli sal of l’s <00 — -in — 1,000 Tl i Hub* al< » pros i b 
f r [*vti rt of R«, IOO \ ?r m nth a» Sp ml I i> V* in licit* d oUewh re, th* 
VI w I f *1 p Commissi 1 IS t? at m*t a ! « f continuing th** Sji<-< 1 i| Pav , tin scab of 
piv fir si cb f**sU slniUIe * » r emulated s, to c» mf n-evte tl e « fiic< rs drifting 
, id, S i*sci»l Pav fillr fir the Juti s an I t SjKmsibdilKs attive! j n 

f " r I >' f ' «l' •>'! «t ' twin lli- t „nmi., OT n | „ nUn 

, "" t* 1 ' ,( M I' t 'il* -r l>- r iu s ir I iri „ t |„ s 

I . V- I f |v.> f r ll - I) !- Il - - t-U') „( tU I^.-lvm. tl.T, r«.rc, I- 

ft -d A* R« 9 ‘ 10 -I |ll*l '< — J 300 
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' 6-1.16. Mention lias already been made that the post of the Deputy Secretary 

may be filled by deputation or by transfer of an officer in the Mysore Judicial 
Service from the cadre of Civil Judges. The Civil Judge so deputed or so trans- 
ferred may either elect the scale prescribed for the Deputy Secretary or may 
retain his own scale of pay ; in the latter event, he shall be entitled to a Special 
Pay of Its. 100 per month or at such other rate as may be determined for Officers 
of the Indian Administrative Service and the Mysore Administrative Service who 
are taken on deputation as Deputy Secretaries to Government in the Secretariat. 

Under Secretaries ■ (3) (Rs. 350 — 25 — 650 — 30 — 800) -f Special Pay Rs- 75 
and Registrar • (1) (Rs. 350 — 25 — 650 — 30 — 800) 

64-17. The posts of Under Secretaries are to be filled according to the Rules 
of Recruitment, either by promotion or by deputation or transfer of a Judicial 
Officer in the cadre of Munsiff, or in the case of Under Secretary (Accounts) from 
the Mysore State Accounts Service holding a comparable post. The provision for 
direct recruitment to the posts of the two Under Secretaries, other than the 
Under Secretary (Accounts), is unnecessary and may be deleted for the reasons 
already stated while dealing with the identical provision pertaining to recruitment 
for the post of the Secretary. 

64.18. The post of Registrar, according to the Rules of Recruitment, is to 
be filled by promotion of a Section Officer or by deputation or transfer of an officer 
of the Mysore Judicial Service of the cadre of a Munsitf. There is also provision 
for direct recruitment which, for reasons aforesaid, is unnecessary and may be 
deleted. Since the status and the scale of pay prescribed for this post are iden- 
tical with those prescribed for an Under Secretary, it may be advantageous to 
change the designation of the post to that of an ‘ Under Secretary ’ and club all 
the posts together. It would be within the competence of the Secretary to distri- 
bute and regulate the work amongst these officers, with reference to their 
previous background and specialisation. 

64.19. The Rules of Recruitment relating to these four posts of Under 
Secretaries may be suitably modified so as to provide for their being filled either 
by promotion of Section Officers or by deputation or transfer of a Munsiff or an 
Assistant Controller of the Mysore State Accounts Department according as the 
nature of the vacancy might require. 

M C 

" r 64.20. The scale of pay prescribed for the post of Under Secretary ail'd 
Registrar is Rs. 350 — 25 — 650 — 30 — S00. Note (2) in Schedule I. lays down that 
an Under Secretary and Registrar will draw a Special Pay of Rs. 75 per month in 
addition to their grade pay. Like other Under Secretaries in the Secretariat, 
these officers will not be eligible for any Special Pay. Taking into consideration 
that the provision for Special pay is deleted, the scale of pay for an Under 
Secretary may be fixed as Rs. 450 — 30 — GOO — KB — 40 — 900. 

64.21. As already stated, these posts are to be filled on deputation from the 
cadre of Munsiffs or the Assistant Controllers according to the nature of vacancy. 
These Officers have got their own scales of pay ; on deputation, it would be open 
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to tin m to elett to come under the scale of pav fixed for the Under Secretaries m 
tin- Department or to retain tlicir own scales of pav m their parent Department, 
in which event th«\ will be entitled to draw s Special Pat of lla 75 per month 
or at such other rate as mav be pre-cribcd for olheers taken as Under Secretaries 
in tie other Oepirtmonts of the Secretariat on deputation from the Indian 
Administrative ‘-ctmcc or the Mvsore Administrate c ScrMce cadre 

fdtlor vj Delate* (I) (Its 300— 20— *00— 25— 000) 

64 22 Tin* UuUs of Uccruitracnt provide that the post of I'ditor of Debates 
his ti be filled bv promotion bv selection of n Reporter of the M} sore Legislature 
Sen tarn* or an \-«tstant Fditor of Debates or bv transfer of a person from 
tin st itr Civil Service holding a compinble post There is also proysion 
for dimt recruitment of i candidate holding a degree of Bachelor of Laws of a 
mogni d Limcrsitv with not li's than five vears standing at the Bar and not 
bun, mon th in 3 « \« irs of ag< on the date of appointment Since the first two 
inodt* <f ruruttnunt nr« adequate to met t tin needs of efficient service, the 
prmmor for direct recruitment is unucus-an mid ma\ , therefore, be deleted. 
TI * seal* of pav for this po*t is Ks 300—20 -400—25—600 Taking into coside* 
rati in tin duties and responsibilities of this post, the scilc of paj fortius post 
nn\ he revisit] as Its 350—25 — 600—30 — 780 — C B — 40 — 900 

I'sutait rditorof Dilates (l) ) 

f s'flfr Offerer (l) [ (Its 250—20—350—25—500) 

iVe<t«ttt flfTeets (51 » 
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64.25. Though there is a post of an Estate Officer, it is understood from 
the Department that one of the Kannada Reporters has been promoted to that 
post. It is therefore, necessary that provision is made by prescribing a suitable 
mode of recruitment for this post and the present appointment regularised* 

64.26. All the aforesaid {posts are in the scale of pay of Rs. 250 — 20 — 350 — 
25 — 500. It would be administrative!} 7 - convenient to group all these posts 
together, as already suggested, and treat them as Section Officers. Normally 
these posts may be*filled by promotion of officers in the cadre of Senior Assistants, 
Reporters, Translators, as provided in the Rules ; it is only when a person with 
the necessary background and training for manning one of the several posts in the 
cadre is not available for promotion from the lower cadre of services amenable to 
the department that an officer holding a comparable post in some other depart- 
ment may be taken on deputation. The scale of pay for these posts may be fixed 
as Rs. 275 — 20 — 375 — EB — 25 — 525. The Special Pay of Rs. 50 per month to 
to the Estate Officer who attends to the duties at the Legislators’ Home may 
continue as the duties and responsibilities of the post are peculiar and are not 
comparable to any other post in the Secretariat. 

Translators : (4) (Rs. 225—10—285—15—375) 

64.27. As suggested already, these posts are not to be filled when the 
present incumbents are either promoted or retire in due course. Hence the Rules 
of this Department need not provide for fresh recruitment. 

64.28. The Translators at present are in the scale of pay of Rs.225 — 10 — 285 
15 — 375. Taking into account their duties and responsibities, the scale of Pay 
for these posts may be fixed as Rs. 250 — 10 — 300 — 15 — 420 — EB — 20 — 500. 

Reporters : (24) (Rs.150— 10— 260— 15— 350— 25— 500) 

64.29. The Rules of Recruitment provide that these posts may be filled by 
promotion of Stenographers or by direct recruitment of persons who hold a degree 
of a University with proficiency in English Shorthand and Typewriting for 
English Reporters, who have passed the S. S. L. C. Examination, preference 
being given to degree holders with proficiency in Kannada Shorthand for Kannada 
Reporters and examination in Shorthand in the particular language for other 
language Reporters. The posts require a high degree of specialisation and it is, 
therefore, necessary to retain both the modes of recruitment. 

64.30- . The Rules of Recruitment do not specify the period of service which 
a Stenographer should have put in before he becomes eligible for promotion as a 
Reporter. Considering that the work of a Reporter is strenuous and needs a skillful 
stenographer with high speed, the Rules of Recruitment may provide that a 
Stenographer who has put in not less than five years of service may be eligible for 
romotion as Reporter. 

64.31. These posts are in the scale of pay ofRs.150 — 10 — 260 — 15 — 350 
‘-*5 — 500. The scale of pa}' for Reporters of the Legislature in Madras State is 
Rs. 250—10—300—15—450—25—500, in Andhra Pradesh Rs. 250-20-150-25-500 



while id Maharashtra it is Rs 300—20 — 400— EB — 20 — 500 — EB — 23— GOO 
There are, howocr, two scales of pay in Kerala — R& 150 — 10 — 260—15—350 and 

H s 225 10 — 275 — 15 — 125 It has been represented by these officials that the} 

“hould be given the stale of pay prevailing m the States of Madras and Andhra 
Pradesh Taking into consideration these scales of pay and the scales of pay 
tlutarc fixed for other po<*ts having a relative bearing under the State Government 
the Con mission recommends that the scale of pa> for the Reporters maj bo fixed 
as Rs 200—10 — 300—15 — 150— -EB— 25— 550 

04 32 It hap. been represented that there was need for Reporters who could 
report both in Kannada and English simultaneous!} as there was need for 
reporting m two languages when di«cussions ensue during the course of the 
speeches In order to provide an incentive to officials who can report m two 
languages, it was suggested that a Special Paj of Rs 15 per month might be given 
to such of the Reporters who were proficient in reporting in two languages and 
wi re required to take down the proceedings m Kannada as also in English 

Cl 33 The attention of the Commission has been drawn to the fact tha 
there are few opportunities of promotion for the Reporters and that one of th< 
Hi porters at present is entrusted with the task of allotting work to the othe; 
Reporters In order to provido an opportunit} for promotion to these Reporter 
and to see that a suitable officer is entrusted with the task of distribution of work 
it is suggested that two of the existing posts of Reporters ma) be upgraded a 
Selection grade posts in the wale of pay of Rs 300 — 25 — 550 — LB— 30 — 700 to bi 
filled b) selection from the cadre of reporters The senior of the two maj b« 
designated as the Chief Reporter and may bo given an allowance of Rs 25 pc 
month as it shall be his duty to organise and allot work amongst the variou 
Reporters besides himself attending to the work of reporting in bis turn 

Senior dsjwtanfs (4) {Rs 200—10 — 2S0 — 15 — 400) 
slimlanl* lib) \\\n 150— 5—150— %—1td>— 10— 270) 

+ Special pa} Rs 25 (for one Assistant) 

Slmryropiert (5) (Rs 130 — 5—160—8—100—10—270) 

+ Stcno Allowance Rs 30 -f Special pay Rs 30 
(for 2 btenos working with Presiding Officers ) 

Junior At tts tan h (20) (Rs 80—3—110 — 4 — 130—5 — 150) 

f« 3l The ‘kales of pas for these officers maj be the simo as those fo 
oncers lolling cempAtalle posts m the V>»ore Government Secretariat Th 
*T ecu! ] av m net lone ! far the Usifttant'nnj be abolished 

/ (3) (P* SO 3—110 — 1—130—5—150) 

+ Special pi Rs lo p m 

n 35 T. ir.lrcfjH pirn („ ,(,r Junor A.il.iant nf the Ujnori (Joirro 
Wt.c!>toil,.o-w TI-, l«. aboluhrd 



Telephone Operators : (5) (Rs. 100 — 5 — 150 — 6 — 180) 

64.36. Tliere arc Telephone Operators in the Secretariat of the Government. 
The same scale of pay may be prescribed for the Telephone Operators in this’ 
Department as well. 

Chauffeurs : (12) (Rs. 70 — 1 — 80 — 2 — 100) + Spl. pay Rs. 25 p.m.. for 2 Chauffeurs 
working with Presiding Officers and the rest Rs. 10 p.m. 

Attenders : (8) (Rs. 70 — 2—90) 

Jamedars: (2) (Rs. 70 — 2 — 90) 

Mutchis : (1) (Rs. 70 — 2 — 90) 

Dalayats : (28) (Rs. 50—1—60) 

64.37. There are corresponding posts in the Mysore Government Secretariat 
and the scales of pay prescribed for them may also be the scales of pay for these 
officials. 

Carpenters- cum-P olishers : (2) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

64.38. These posts are filled by direct recruitment of persons with good 
knowledge of carpentry preference being given to persons who have passed a 
recognised examination. Taking into consideration their duties and responsi- 
bilities, the scale of pay for these posts may be fixed as Rs. 95 — 3 — 125 — 4 — 
145— EB— 5— 200. 

Maislries : (4) (Rs. 70 — 2—90) 

G4.39. Under the Rules of Recruitment, these posts are filled by direct 
recruitment or by promotion of Dalayats or Cycle Orderlies. Their present scale 
of pay is Rs. 70 — 2 — 90. Their scale of pay may be revised and fixed as 
Rs. 85— 2— 95— 3—125— EB— 4— 145. 

Cleaners and Waiters : (8) (Rs. 55 — 1—65 — 2 — 75) 

64.40. There are two posts of Cleaners and six posts of Waiters in the scale 
of pay of Rs. 55 — 1 — 65—2 — 75. Their scale of pay may be fixed as Rs. 65 — 1 — 

; 75 — 2 — 95 in keeping with the principles followed in revising the scales of pay for 
s ' similar posts. 

Room Boys and Sweepers • (30) (Rs. 50 — 1 — 60) 

64.41. There are 22 posts of Room Boys and eight posts of Sweepers in the 
scale of pay of Rs. 50 — 1 — 60. Their scale of pay as revised may be fixed as 
Rs. 60—1—80—2—90. 

Marshal: (1) (Rs. 300—20—400—25—800) 

Deputy Marshal: (1) (Rs. 225— 10— 285— 15— 375)+Spl. Pay Rs. 30 

64.42. The post of Marshal was vacant for the last 2 years and the Deputy 
Marshal was looking after the duties of the Marshal in addition to his own duties. 
Government requested the Commission to give its concurrence to the revival of the 
post of Marshal on the ground that both the posts of Marshal and Deputy Marshal 
would be required as separate officers are to be in charge of the work connected 



ivitb each of the two Houses of the Legislature The Commission, has how eve 
suggested that in view of the fact that out officer was able to discharge the duti 
of both the post* for over 2 years, it would be adequate if the post of the Marsh 
was revived and the post of the Deputy Marshal was abolished Iu recomtuendn 
the abolition of the latter post, the Commission took note of the fact that the 
were already two Sub-Inspectors who could render effective assistance to t! 
Marshal in case of need 


64 43 The post of the Marshal carried a scale of Rs 300 — 20 — 400 — 25 — CO 
Tending final recommendation of the Commission, Government were requested 
rev iv l the post of Marshal in this scale of pay As Government wanted to ha' 
both the post of Marshal and Deputy Marshal, the} had suggested that each of t] 
posts might carry Special Pay at 10% of the mean between tbo minimum ai 
maximum of the scales applicable to them In view however, of the fact that t 
Commission was recommending the creation of only one post of Marshal, it w 
suggested to Government that Special Pay could be paid at Rs 50 per month 

64 44 As a rule the Commission is not m favour of Special Pay ben 
attached to isolated posts but would prefer the scale of pay itself fully corapcns 
ting the person holding the post for the responsibilities and duties attached 
it Iollouing this principle the Commission recommends that tho sen 
of pay for the post of Marshal may be fixed as Ra 400— 30— 700— EB — 40 — 00 

Special Pay 

Gi 45 In addition to the Spcciat Pays referred to above, the following rat 
of bpccial Pay for difTirent posts shown below may bo continued 


I 

Private Secretaries to the 




Presiding Officers 

Rs 60 

per month 

2 

Personal Assistants to the 




Presiding Officers 

Rs 30 

do 

3 

Personal Assistant to the 




fveretary 

Rs 25 

do 

4 

Assistant in charge of the 




‘-tores at tl e I emulators' Horn* 

Rs 25 

do 

5 

Chauffeur* working with tht 




I’rrsi Ung Officers 

Rs 25 

do 


c< It. Spii 1 r*¥ In tt, (.ttno/nplttn, Tvput. « D J C/clc Orderly, nuj- 
I . , n iUt-1 in mil «>■, fni-ral ptnuapM „ 1,„! ,|„„„ f or , lm ,u, 

in ll* H-mlar at 
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Delegation of Powers 

G4.47. All powers now vested in tlie Secretary under the Manual of Financial 
Powers may continue- However, the powers now vested with the Board in regard 
to the grant of overtime allowance may be delegated to the Secretary. 

64.48. The Secretary has put forward proposals for additional posts. It has 
been ascertained that so far no steps have been taken to assess the work-load and 
indicate the sufficiency or insufficiency of different grades of officers now working 
in the Department. Under these circumstances, this proposal is left open with the 
recommendation that the Government shall take suitable steps to have the work- 
load ascertained in this Secretariat and consider the need for additional staff. 
The Commission is, however, inclined to the view that additional staff may 
not be necessary if the work-load is assessed and the existing Branches of the 
department are adjusted and grouped together in the manner suggested above. 


Legislature Secretariat 
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CHAPTER C5 

Department of Subordinate Judiciary 

C5 1 The Department of Subordinate Judiciarj is under the administrative 
control of the nigh Court of Mysore, Bangalore 

65 2 Beside* the District and Sessions Courts m each District, Additional 
Judges have been appointed in Districts in which the work load is hcav> Every 
District has al*o a Court of aCiul Judge In the Districts of Bangalore Belgaum, 
Btjapur and Dharwar, there arc additional Cm) Judges There arc Courts of 
Mnmifs and Magistrates at the Taluk, level but m man) Taluk Courts, Judicial 
Q facers of the rank of a Muusiff, function both as Jlunsiffs and as Judicial 
Magistrates 

65 *5 Tie cs‘ ibhshmeut of the Court of a District and Sessions Judge corn* 
prises one Shonstcdar, one He »<1 Mun*hi, Tirst and Second Grade Copvi*.t Evntni 
ners and other u«ual nmrn’erml establishment as in other offices The District 
an I ‘v'ssims Courts are presided over by District and Sessions Judges, Civil Courts 
1 v Civil Judges and MunsifTs, while the combined Civ d and Magisterial Courts 
aic presided omt b) MunsifT Magistrates It is, however, seen that the Btaffing 
pattern is not uniform in nil the Courts 

l fyrndiny the posit oj ShenstaJors 

65 4 It has been represented that even though unifornnt) had been at cun l 
both as regards t‘ e scales of pay and the pecumvrv jurisdiction of tin Presiding 
Ofiiurs uniformity had not 1 t n securtd in respect of the strfFing patt< rn in the 
<a«e of CUm 111 and Cl»«s IV jots (non garetted) in subordinate Courts in 
difWent areas of t 1 ’** State and tl at tl ere is prissmg need to achieve unifinnitv 
in this respect The Registrar liv> pointed out ns an instance tn (mint in this 
connection tint the posts of Chuf Ministerial Officers in the Uomlm area are 
not equated with posts in thecidreof S’ ernte lars of tho Civil Tudg* V Court m 
the 01 1 Mvenre \rea or the Head Munshics of District Courts He Ins, ther fore, 
•tigges*e»| that in order to n move such anonnli«s and to achieve iirnformit) in 
the staff} ig pt’tern (a) th« puts of bV nst* dar* of Distrie* Courts nil) be 
uj gra 1 \ to Class II Gazett d Cali* an l d* 'Ignat* 1 ns ‘•Registrars of District 
(outU <r lle_istn»s to District Ji l^n'anl (b) th» jw-ts of Sh<m*< Ursof 
Cud (suirt'rrav bin LIim III ra lr* Tl <• (rnmnn m aft r ex^mmin • nil the 
(x lets rai* *d hr tl e Itegi**r*r *o isi 1 rs that — 

(ij M erntedara of Di*tr r* Ce irts rnav b<* in Class II (Gare*te J) Ca Iro 
»n 1 des ’tulol a* R y.ivtrars of D*s net Courts *' 

(it) M'm'fJjri mall tl** Cmrts of Civil Julg * mav le m Ch*i III 
(Non I) Ca Ire, cq lated to (o*ts« f b«p rmtind nts Grade I 

o’- l 

l»l Heal Munslie* if Mt -tiffs Co irts nav be eon t *u to ^ mean ter d* rls 
GrsSeH ‘ 


(net) 
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Staffing pattern of the' Courts of City Magistrates 

05. u. It. lias been represent ed that. Bangalore. City, Dhanvnr-IIubli City and 
Mysore City might be declared as “Presidency Towns” and “Presidency Magis- 
trates” appointed for those places. It has also been suggested that the Magis- 
trates in the District Headquarters might bo upgraded to the rank of Civil Judges. 
The Registrar has suggested that the stalking pattern for City 
Magistrates' Courts at Bangalore (2), Mysore and Kolar Gold Fields 
might be the same ns in the Civil Judges’ Courts in view of 
the fact that the Magistrates in these places are in the cadre of Civil Judges and 
the work load in these Courts is also heavy. Tie has also suggested that the posts 
of the Magistrates at Ilubli, Mangalore, Belgaum and Davangcre might be conver- 
ted into those of City Magistrates. Considering the present judicial set up in the 
State, the Commission docs not think that it would be consistent to have only the 
posts of Presidency Magistrates without the corresponding grades of Civil Courts 
ns in the Presidency towns. There are no demands for any change in the set up of 
Civil Courts in Bangalore. Hence the Commission considers that the representa- 
tion for raising the status of Criminal Courts appears to be reasonable and 
recommends that (a) the staffing pattern for City Magistrates’ Courts at Bangalore, 
Mysore and Kolar Gold Fields may be the same as in a Civil Judge’s Court ; and 
(b) one of the Courts of Magistrates at each of the towns, viz., Ilubli, Mangalore, 
Belgaum and Davangcre may be upgraded to a Court of City Magistrate of the 
status of a Civil Judge’s Court with provision for identical staffing pattern. 

Justification for having only one cadre of Copyist Examiners 

05. G. At present there are only First and Second Grndc Copyist Examiners 
for all District and Civil Courts. The Registrar has slated that a Copyist-Exami- 
ner is required to maintain accounts, Registers and Records of the cases and in 
addition to supervise the work of the Copyists ; he is also responsible for receiving 
and prescribing copying sheets. The Registrar has, therefore, suggested that’the 
posts of Copyist Examiners might be upgraded to the cadre of First Division Clerks 
and that all Courts might be provided with Copyist Examiners in the cadre of First 
Division Clerks. The Commission considers these suggestions to be reasonable 
and recommends that (a) Copyist Examiners in all Courts may be in the I Division 
Clerical cadre ; (b) Copyists may be included in the cadre of II Division Clerks 
and promoted as Copyist Examiners in their turn on the basis of seniority-cum- 
merit and (c) there need not be a separate cadre for Copyist Examiners. 

Justification for equating “Non-S.S.L.C. Copyists’ ’ with “S.S.L.G. Copyists” 

65.7. The Registrar has stated that “Non-S.S.L.C.” Copyists may be 
equated with “S.S.L.C.” Copyists as there is no distinction in their scales of pay 
on entry. He has also stated that as there is no future recruitment to the posts 
of II Grade “Non-S.S.L.C.” Copyists the existing incumbents might be given 
the same scale of pay as “S.S.L.C.” Copyists. The Commission has examined 
this question and considers that it would not be reasonable to equate “Non- 
S.S.L.C.” Copyists with “S.S.L.C. Copyists” as such equation would raise 
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problems in othi r departments of administration where Non S S L C officials hate 
been doing similar type of work and has according!) recommended different ecJes 
of pay for them two categories of officials 

Seed for craifm^ posts of Typists for all Courts 

G5 6 At prc«ent there arc no separate posts of Typists in the Courts and the 
taping vorl is being attended to by the Stenographers or the T) pist Cop) ists or 
Clerks knowing t) ping It has been suggested that all the Courts including the 
MunsifTs* Courts should be provided with separate posts of T)pists The Commis 
eion recommends that each Civil Court ilia) bo given an independent T)pi*t but 
considers that there is no need to hate independent T) plats m Courts, where 
there are Clerks knowing t) ping work and hate been attending to tv ping work 
now, m which case, the) n>a) 1c pud additional allowance of Rs 10 per 
me iscm for this work The position mall tin Courts in the State mat be ascertain 
ed and tin necessarv number of additional posts of t)pists mat be got sanctioned 

Porting of isazirs in Ctrtl Courts 

G5 9 At present the distribution of Nazirs m tanous Courts is not uniform It 
has Iten rtpr seated that there were two Nazirs in tin Civil Courts m the M)sore 
una os op mist one m the Court of the II)dcrabad area The Commission has 
considered this question and recommends that there should be one Nazir for every 
District Court one for the Court of the Civil Judge and Munsiff in the District 
Iliad Quarters and other places when the^e are Courts of Civil Tudges There 
should be one Narir each for a Court of a Munsiff, whore that is the onl) Court 

Grading of /lmtnj umf Process »Smer* 

f5 10 It has Ittn rcpris nted bv sonic uirnt'srs that the posts of Proccai 
Servers should be nbolislud and that oil the persons discharging the duties of 
Proct *s ‘rrvt rs designated as Bailiffs o* in otlur Matts It has, however, been 
rcprc*enUd bv otlu rs that Process Servers should be m a lower grade and Ammft 
in a higher grade The Commission recommends that (a) Process Servers inn) In 
in ore grade and (b) \mins mav be in a higher grade and re designated ns 
'Bailiffs’ 

I i.vd Trotylling illouancr for Inuni an] Promt Serxert 

»3 II lli \mins and Pn>e«s Servers an at prc*<nt drawing R« 15 per 
irtr«m as hxel Travelling Mlnrantc It lms W n rej re«ont<d tl at in view of 
sir inert v. in the tost t f bung t! e present I ixrd Tnv tiling Allowance ahu ild 
U ai -e 1 to Pa 2*> per i -rs mv or Us in per nit ns. m The Itigmrar has also 
t> j l tl a* tl I ixe l Trwt lb ig Allow in . might he inert is d to Ks 23 per 
r eis n In- (trmmioj n oinmends that th< li\td Trav.lhng Allow mce 
attache i t* (hoc pi*st« nav 1 - raised to J.s 2 * ]»er m* ns» m 

" ,, Orbrh . j < 11 ,W Ju ’ ‘ tthrr Of rr„ „/ ,f r 

k r '■ ,imll,|1r ” rr f f lUt nil .nlfinlraiu JuJi 

0 "" ” " 1 M - r >« tl ammfM. 
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papers, files, etc., to tlieir residences and back or in the alternative tliey may be 
•paid a fixed “ Peon Allowance ” of Rs. 100 per mensem. It has also been sugges- 
ted to the Commission by others that 2 Home Orderlies might be provided for 
District Judges and one Home Orderly for other Officers and that no allowance 
need be paid in lieu of Home Orderlies. The Commission' has made its recom- 
mendations in regard to Home Orderlies in Chapter 7. These recommendations 
apply equally to the Officers of the Judicial Department. 

Posting of Watchmen to Courts 

65.13. The question of appointing Watchmen in all Courts to prevent cases 
of thefts came up for the consideration of the Commission. It was stated in this 
connection that there was a proposal to utilise the services of the Police to watch 
the Courts but that the proposal did not materialise. The Commission has 
examined in Chapter 9 on *•* Efficiency and Work- load ” the question of making 
arrangements for watch and ward for all Government Offices. The principles 
indicated therein may be applied to Courts also. 

Provision of accommodation to Judicial Officers 

65.14. Several Judicial Officers have represented to the Commission that some 
special arrangements should be made to provide residential accommodation to all 
the Judicial Officers in the State particularly in view of the fact that it would not be 
proper to expect them to go to private land-lords for securing accommodation and 
thereby placing themselves in an awkward and embarrassing potition. The Regi- 
strar, High Court, has suggested in this connection, that Government might take on 
lease some residential houses in the several places', where the Courts are located in 
order to provide accommodation to the Judicial Officers by charging them 10% of 
their pay as rent. The Commission has considered this matter and suggests that 
the recommendations made in Chapter 7 may be implemented very early in the 
case of Officers of the Judicial Department. 

Age of retirement of Judicial Officers 

65.15. Some of the Judicial Officers have suggested that their age of retirement 
might be raised to 60 years in order to enable them to earn full pension in' 
view of the fact that they enter service almost in their middle age. The 
Registrar has also endorsed this suggestion. The Commission has examined in 
Chapter 8 the question of raising the age of retirement and the recommendation 
made therein in regard to Officers of other Departments may apply to officers 
of the Judicial Department also. As regards their eligibility for full pension, the 
Commission has recommended the addition of specific number of years to the total 
period of service so that the disadvantage of entry into service at an advanced age 
may be minimised. 

Establishment of New Courts 

65.16. The basis on which new Courts are constituted in the State came up 
for consideration before the Conmission. The Registrar stated in this connection 
that establishment of new Courts is generally recommended only after getting 
statistics of cases instituted during the previous 5 years and assessment of the 



work In one of the Honourable Judges It was also stated that the convenience of 
the litigant public was the primary consideration while constituting new Court 1 ! 
From the statistics available to the Commission it appears that many of the 
newly established Courts do not have full work and that continuance of such Courts 
is a drain on the State exchequer The Commis , 'ion has been given the impression 
tl at some of the Courts wetc established with the idea of taking justice to the 
litigant V’ door rather than as a matter of necessity The result is that there 
ire new courts without adequate work and with little or no benefit to the litigants 
The co«t of litigation has increased as the litigants arc not satisfied with the local 
talent avatlabe at the taluk places and engage lawy ers working m old courts or ir 
the District places The Commission recommends that the Government and tb< 
High Court in mutual consultation with each other should decide \cry early upor 
th** steps to be taken for a report on tho number of Courts with inadequate vvorli 
and then examine the fcasibihtv of abolishing them by readjustment of jurisdic 
tions As a working rule the Commission suggests that (a) there mav be a District 
(. ourt in the Headquarters of each District , (b) there arc certain Civil Judges 
Courts which have very insufficient work Such Courts should be abolished by 
suitable amendments to the Civil Courts Act There are certain Civil Courti 
where the work is very heavy , it is essential that additional posts arejcrcatcd foi 
such courts temporarily to reduce the arrears (c) What is stated above with 
regard to the Civil Judges Courts applies to Courts of Munsiffs It is necessary 
to mik« a study of these questions and abolish unnecessary Courts by suitably 
amending the Civil Courts Act, 1064 


/ rra 'inn nf Meetion Grade in the Cadre of Dittncl ludae.it 
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suggested that the number of posts in the selection gr.ule might bo. fixed as 4 with 
the scale of pay of lbs. 2, *250— 123 — 2,500. The Commission recommends that the 
scale of pay should be suitably revised us stated infra and that 10* „ of the posts in 
the cadre of permanent District Judges should be created in the Selection Grade. 
The Commission also recommends that this grade may he personal to the oilmens 
concerned : but that no posts need he cm marked for the officers in the Cadre 
holding specific posts. As a working rule, however, officers in this cadre mav be 
posted to heavier charges or more responsible posts. 

Amendments to the Mij-nic Civil Courts Art , JU6J 

(55. IS. The Commission suggest <s both in the interest of economy and efficiency 
the following amendments to the Act: — 

(1) It. has been suggested above that certain Courts of Civil Judges which 
have insufficient work, may he abolished and the work of Courts should 
be entrusted to the District Judges. Section 20 of the .Mysore Civil 
Courts Act. If, 01 should he amended to provide for appeals against 
decrees and orders passed by Munsifi's being filed directly in the Court 
of District Judge. 

(2) The Government, should be invested with the power of enlarging the pecu- 
niary jurisdiction to Rs. 15,000 of such of the Munsifi's as have put in 10 
years of service and are recommended by the High Court, both as 
regards their competency and the need for such action. 

(3) Sections 25 and 20 should be amended to empower a Civil Judge in 
charge of the post of a District. Judge to pass orders in urgent matters. 

(4) The Act should be so amended on the pattern of Section 23 of the 
Bombay Civil Courts Act so as to empower the High Court to create 
additional posts of Civil Judges and Munsifi’s for any Civil Court by 
keeping similar posts vacant in any other Court. Such provision will 
enable the High Court to cope with the problem of disposal of 
accumulated arrears without seeking for Government sanction which 
requires much correspondence and, involves delay. This docs not 
involve additional expenditure to Government except in the matter 
of Travelling Allowance and minor adjustments of ministerial posts. 

Uniform Staffing Pattern 

05.19. With a view to achieving uniformity in the staffing pattern in the 
Class III and Class IV (non-gazetted) Cadres in the Subordinate Courts in the 
different areas of the State, the Registrar has suggested that the following steps 
might be taken : — 

(i) The required number of posts ol II Division Clerks might be upgraded 

to that of I Division Clerks so as to secure the ratio of ] : 4 fixed 

while revising the scales of pay in 1901 ; 

(ii) There should be a Central Process Nazirs Branch in each District 

Court ; 

(iii) Class IV posts might be regrouped and divided into 3 categories with 

different scales of pay. 
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i 3 20 The Commiwon has considered tln.se suggestions and is of the v iew 
that t hire *hotild be * uniform staffing pattern for each catcgorv of Courts based 
on tli as e^sment of workload Ihe High Court may, m consultation with 
Government undertake a * Work Studs” of 2 or *S Courts of each categorv and 
prt «iribe a standard st iffing pattern The question of increasing the strength of 
I Division Clerk** to secure the normal ratio of 4 1 between II Division and 

1 Division Chrks mav be decided in the light of the work studv as proposed 

( r ration of Isnrt Desert e Poit* t» the Department 

f3 21 It was n presented bv «ome official- of the Department that tin High 
(ourt of Andhra I’rade b had created «omc leave rt serves in the ministerial cadres, 
tl at the s\ stem was working siti*faitonlv and that a similar svstem might he 
mtrodin d m this ‘-tate also It has bcei a-*ctrt lined that no such levve reserves 
are ireit< d in t! » Gazetted and Non Gazetted c vires m the Subordinate Tudiciarv 
in the might* tiring St vtes of Kerala \ndhra I’rulesh, Madras and Mnharishtra 
Th Ilegivtrar 1 as stated tint 10 per cent of the actual strength in all c idres may 
be rr« itid ns leave reserve post* The (ommiv*ton recommends that leave reserve 
in iv 1* < r<at<d in this Dcpirtme nt in accordant! with the gim ril principles laid 
d< nn m Chapter 8 



1171 


the Selection Grade. Appointments to tlicsc posts may he made by selection from 
among the District Judges of marked ability, integrity and character. The Cadre 
and Recruitment Rules may be suitably amended. The scale of pay for these 
posts may be fixed as Rs, 3,S0() — 100 — 2,000. 

Civil Judges (38) (Rs. 000— 40— 1000) 

65. 25. According to the Cadre and Recruitment Rules appointments to the 
Cadre of Civil Judges are made by promotion on the basis of seniority-cam-merit 
from the cadre of Munsifis. This mode of recruitment may continue. It was 
represented that the scale of pay overlaps that of Munsiffs, that most of the 
otlicers get no benefit on promotion to the cadre and that the scale of pay should 
be so fixed that some real benefit should accrue to the officers on promotion to the 
higher cadre. Long scales have been adopted in order to avoid stagnation in the 
lower cadres and hence overlapping is inevitable. The scale of pay for these 
posts may therefore be fixed as Rs. 700 — !0 — 900 — 50 — 1,200. 

Munsi'fh- (170) (Rs. 350— 25— 650— 30— SOO) 
t 05.20. The Rules of Recruitment provide for these posts being filled by a 

! competitive examination. This mode of recruitment may continue. There has 
' been an all-round complaint that the present scale of pay is low in view of the 
following facts : (i) The candidates arc double graduates ; (ii) They must have 
i put in a minimum practice for 4 years at Bar; (iii) They have to pass a com- 
petitive examination and (iv) the normal average age at entry is not less than 30 
years. These factors do not seem to have been taken into consideration in fixing 
the present scale. The scale of pay for these pools may be Its. 450 — 30 — (5(30 — 
.! EB— 40— 900. 

j Sheristedars {District Courts) (14) (Rs. 250 — 10 — 320 — 15 — 440) 

G5. 27. According to the Rules of Recruitment, appointments to these posts 
arc to be made by promotion from the cadre of Sheristedars of Civil Judges’ 
Courts on the basis of senioritv-cum-merit. The existing mode of recruitment 
may continue. The Commission recommends that these posts may be in Class II 
f Gazetted Cadre and designated as Registrars of District Courts. The scale of pay 
for these posts may be fixed as Rs. 275 — 20 — 375 — EB — 25 — 525. 

i* Sheristedars, Civil Judges Courts (11) (Rs. 180 — 10 — 270 — 15 — 360) 

^ Head Munsliis, Head Clerks, District Courts (15) (Rs. 180 — 10 — 320) 
f 65.28. The Rules of Recruitment provide for the posts of Sheristedars, Civil 

, Judges’ Courts being filled by promotion from the cadre of Head Munshis and 
Head Clerks of the District Courts on the basis of seniority-cim-merit ; the rules 
provide for the posts of Head Munshis and Head Clerks of District Courts being 
filled by promotion from the cadre of Sheristedars of Subordinate Courts on the 
basis of scniority-cwm-merit. 

65.29. The Commission considers that these two cadres could, with advantage, 
be amalgamated and a combined cadre formed for Sheristedars, Head Munshis and 
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lleid Clerk * The po»ts in the » nnbintd cadre could be filletl bv promotion from 
the combined lower cidre of ‘MurisUdars of Subordinate Courts and Head Munshis 
of MunsifTs Court*. The Rules of Recruitment mas be amended accordingly 

07 30 The seal of pas for these po->ts in this combined cidrc ina\ be fixe! 
as Rs 200 —10 — 2’»0 — 15 .70— EB — 20 — 4 >0 

bhrmfedara of S tftordmalt Courts (87) (Rs 140 — -3 — ICO — -8 —190 — 10 — 250) 

II, nd oj If unnffs Courts (20) (Rs 110— 5— 159— 6— 180— 10— 220) 

05 31 According to the Rules of Recruitment the posts of Shenstedirs of 
i'll boril mat < Courts art to be filled b\ promotion from the cadre of He id Munshis 
ofMunsifTs Courts and I l)i\ision Clerks Head Record Kcept r-., Nazirs Grade I 
and Translators on th* basis of seniority cum merit The posts of Hoad Munshis 
of Munsiffs Courts are to b filled bv promotion from a common list of I Div ision 

< lerks Head Record Keeper* Nazirs Grade I and f l ranslators in the ^ame Grade 
of p iv 

03 32 V Vpecnl Par of Us io per mensem has been s inctmnt d to the Head 
Munshis of MunsifTs" Courts in view of the fact that after revision of scabs of pav 
in 1957 I Division Clerks nnd Head Munshis were piven the same stales of pav 
Government hau recommended that a Spcei il pav of Rs 10 per mensem mnv he 
sanctioned uniform!* to the Head Munshis of Mnnsiffs Courts and Head ( lerks of 
Magistrates Courts of nil areas in tin ‘'tate with iffect from 1st Tanu its 1957 

C5 33 The ( ommmion considers that the cadre of Sheristed irs of Suhonlmati 

< oiirts coul 1, with advantapi be amalgamated with the esdri of H» id Miinsbis of 
MunsifTs Court and a ( ombmed *adrt formed The posts m the combined cadre 
mav 1< filled bv promotun from the cadre of I l)tv ision Clerks, lleil llicord 
ke»j rs \azir* On le 1 an 1 Translators on the l »*is of semoritv rum merit Tin 
Pules of Reuruitmi nt mav 1 1 amended according!) 

(J> 31 Tin revised srtf s of tyiv, for thi comhint I twin of &h< risti I irs of 
Subordinate t ourts anl Head Munshis «f Mun«i(Ts Courts mav 1 fix«d ns 
1*175 10-275—13 350 I It— 20 150 

f5 37 In v lew of t*i* fut that the revised scab of pa) 1 as 1 e< n fi commemlc I 
firth » post* it is not considend notusarv to print anv spu i il j av to He id 
Mi n«l i* an 1 Ilea I Clerks 

/ I) i moil Cl<rl< Ilf 1,1 Itetrl herjrr* Nil*!/* Ora If / or f 7 r rr </ itrrr< (151) 
»1 « I to - 3— iso r. mn m >»ni 
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II Division Clerics, Record Keepers, 1 (Rs. SO — 3 — 110 — 4 — 130-5 — 150) 

Nazirs Grade II (Rs. 50—3—80—4—120) 

05.37. According to the Rules of Recruitment appointments to these posts 
arc to be made to the extent of 90'/, of tlie vacancies by direct recruitment through 
the Public Service Commission and in accordance with the Mysore Ministerial 
Service (Recruitment) Rules, 1958 and the remaining l0'/ o by promotion of Class IV 
staff. These modes of recruitment may continue- The scale of pay for these 
posts may be fixed as Rs.95 — 3 — 125 — 4 — 145 — EB — 5 — 200. 

Cash Allowances to Nazir and Cash Clerics Dealing with Cash 

G5.38. At present Special pay (Cash Allowance or Duty Allowance) of Rs 10/- 
per mensem is given to the Cash Clerks and the Nazirs of Subordinate Courts 
dealing with cash, only in certain Districts in the State. It has been suggested 
that this cash allowance might be extended to such of those officials in the Civil and 
Criminal Courts in the State who are actually dealing with cash and maintaining 
Cash Books. The Commission recommends that Cash Clerks and Nazirs of Subordi- 
nate Courts dealing with Cash may be paid cash allowance at 10% of the mean 
between the maximum and minimum of the scale of pay attached to the post in 
accordance with the principles enunciated in Chapter 5 dealing with Special pay. 

I Grade Stenographers (37) (Rs.l 10— 5— 150— 6— ISO— 10— 220) 

G5.39. The Rules of Recruitment provide for G6|% of these posts being 
filled by direct recruitment of persons who have passed S. S. L. C. examination 
or possess equivalent qualifications with a pass in Senior Typewriting and Short- 
hand examination and the remaining 33JVo by promotion from the cadre of Typists 
qualified in shorthand. These modes of recruitment may continue. 

65.40. The Stenographers of the Judicial Department have represented to the 
Commission that they might be designated as Junior Judgment Writers (Stenogra- 
phers Grade II) and Senior Judgment Writers (Stenographers Grade I). 
The Commission does not think it necessary to change the designation. They 
have also represented that they should be given better scales of pay than the 
Stenographers of corresponding status in other Departments. The Commission 
has considered this question and recommends that the Stenographers attached to 
the District Judges, Civil Judges and Magistrates in that cadre, (and Tribunals) 
may be given the same scales of pay as I Division clerks viz., Rs.140 — 5 — 150 — 8 
190 — EB — 10 — 2G0 -15—290 and a special pay of Rs. 50 per month (as against 
the special pay of Rs. 30 per month recommended to be continued in respect of 
the I Grade Stenographers of other Departments) as their work is heavy and as 
they heave also to work overtime and even on holidays on many occasions. 

II Grade Stenographers and Typists (200) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

65.41. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons who have passed the S.S.L.C. examination or 
possess equivalent qualification with a pass in Junior Grade Typewriting and 
Junior Grade Shorthand Examination- This mode of recruitment may continue. 


» 
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05 42 SVnograpeas Grade II who are attached to the Munstffa and Magi 
strattb Lave boavv work and on several occasions they arc also required to work 
overtine It is therefore, represented that they might be given a scale higher 
than that for their counterparts m other Departments The scale of pay for this 
cadre rnav be ft* 93—3-125 — 4— 145— EB— 5— 200 The Typists may he given 
the same wale of Special Pay as the Tvpists in other Departments ttr , Its 10 
per men«m, white the Stenographers maj be given a Special I’ay of Its 30 per 
mensem (as aga list the usual Special Pa} of Rs 20 per mensem m other Depart- 
ment*) in consideration of the facta mentioned above in respect of 1 Grade 
Stenographers atracbcd to Judicial Officers (and Tribunals) 

05 4 3 The Commission has rtccommendcd in Chapter 4 that Stenographers 
and 1} puts who did not opt for the clerical scale& of pay might bo given tho 
folloniiig revistd "calcs of pav 

I Grade Stenographers Ra 175—10— 275— 16— 350— EB— 20— 460 

II Gride Stenographers and Rs 1 10 — 4 — 130 — 5 — 170 — EB — 0 200 
Typists 

The Stei ographvrs Grade I and Grade II who have not opted to the clerical sc vies 
may be given Special Pa> at the rite of Rs 20 and Rs 10 per mensem 
respectively 

Special Allowance for Stenographers Grade t and II 

G5 44 The Stenographers Grade I and Grade II attached to tho Judicial 
Ofhccrs and tribunals have represented that as they have to attend tho residences 
of these ofheera who mostly give dictations outside office hours, they should bo 
given additional Special Pay or Conveyance Ulowancc The Commission recom- 
mends that such of the Stenographers in Gride I and II who are required to attend 
tho rcM lencM of Judici il Officers and of Tribunals may be given an additional 
Special Pay of Rs 20 and Rs 15 per mensem respectively 

Copyist Framin'" (51) (Rs 80—3—110—1—130—5—150) 

G5 45 According to the Rules of Recruitment the posts of Copyist-Examiners 
ore to be fille I by promotion from the cadre of Copyists Grade 1 in their turn. 
This mode of ncruitment is adequate 

G5 4rt At pre«ent the scale of pay for both these cadre is the name tie , 
Rs v o 3— 110— | — 130—5—150 If the posts of Copy ist-Exatniners arc to be 
filled hi promotion from the cadre of Copy uts Grade I, the stall of piy for tho | 
former would l ivc to he slightly higher than that for the latter The rcale of pay i 
for these pos’s nay be revised as Its 110 — I— 130— 5— 170 — KB G— 200 j 

Typit* Cop juft (18) (It* 80—3 1 10— 4— 130— 5— 150) 

G*. 47 Tie Rules or Recruitment proule for then posts being filled by 
<Wt r~-r, Ilr.nni of |-r«r. »hnb«,r pi., ttr h<I I, C l.,«imnation or pour!) 
r I ir.'r- » fft m Junior Tipr.rritin„- hraminition Tim mode 

td rectu inert ts 6 i equate 

i-mHuIi”.*','"' 1 "' r ’••»>« I"feu< la, It, 
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Copyists Grade I : (200) (Us. SO— 3— 110— 1—130— 5— 150) 

05.40. According to the Rules of Recruitment appointment to these posts are 
to be made by direct recruitment of persons who have passed the S.S.L.C. Exami- 
nation or possess equivalent qualification and who are able to read and write the 
language of the District. This mode of recruitment may continue. 

05.50. The scale of pay for these posts may be revised as Rs. 05 — 3 — 125 — 
4— 145 — 1513— 5— 200. 

Copyists Grade II : (35) (Rs. 70 — 2 — SO — 3 — 110) 

05.51. According to the Cadre and Recruitment Rules, no recruitment will 
be made to these posts in future. 

05.52. The scale of pay for the present incumbents of these posts may be 
revised ns Rs. 85 — 2 — 05 — 3 — 125 — EB — 1 — 145. 

Amins and Attcndcrs Grade I : (401) (Rs. GO — 1 — 70 — 2 — 00) 

05.53. According to the Rules of recruitment appointments to these posts 
are to be made by promotion from the cadre of Record Attcndcrs, Book Binders, 
Process Servers and Jamedars. 

05.54. The Commission considers that the posts of Amins (to be redesignated 
as Bailiffs) may be filled by promotion from the carde of Process 'Servers. The 
posts of Attcndcrs Grade 1 may be filled by promotion from the cadre of Attenders 
Grade II. 

Go. 55. The Rules of Recruitment may be amended accordingly. 

G5.5G. The scale of pay for the cadre of Bailiffs and Attenders Grade I may 
j be revised as Rs. 95 — 3 — 125 — 4 — 145 — EB — 5 — 200. 

Record Attenders (5) 

Book Binders (3) (Rs. GO — 1 — 70 — 2 — 90) 

Jamedar (1) 

G5.57. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of Daftarbunds, Mutchis, Attenders Grade II and 
Daffedars. 

G5.58. The Commission considers that the posts of Record Attenders 

( and Book Binders may be filled by promotion from the cadre of daftarbunds and 

t* Mutchis. 

) 

05.59. The posts of Jamedars may be filled from the cadre of Daffedars. 

65. GO. The Rules of recruitment may be amended accordingly. 

G5.G1. The scale of pay for these posts may be Rs. 85 — 2 — 95 — 3 — 125 — EB — 
4—145. 

Daffedars, Daftarbunds, Mutchis, Attenders Grads II : (121) (Rs. 55 — 1 — 05 — 2 — 75) 
65.62. The Rules of Recruitment provide for these posts being filled by 
promotion from the cadre of other Class IV staff. This mode of recruitment may 
continue. 
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fi\e vears of service m the said cadre The Commission considers that the 
existing modes of recruitment are quite adequate The scale of pay for these posts 
mav be Rs 350—25 — COO — 30 — 780 — E B — 10—900 

Superintendent (1) (Rs 250—15 — 310 — 20 — 170) 

CO 14 The Rules of Recruitment provide that the post of Superintendent 
has to be filled bj promotion from the cadre of Translation Assistants (Senior) who 
have put in a minimum period of five years of service m the cadre This mode of 
recruitment mav continue He is in charge of the administrative section The 
scale of paj for the post may be revised as Rs 275 — 20 — 375 — EB — 25 — 525 

Translation issistants (Senior) (9) (Rs 225 — 10 — 285—15—375) 

60 15 The Rules Recruitment provide that these posts maj bo filled bj 
promotion from the cadre of Translation Assistants (Junior) in the language 
concerned who have put in a minimum period of five ) cars of service in the said 
cadre There is also provision for direct recruitment of a candidate bolding 
a degree of Bachelor of Arts of a recognised University with Second Class in the 
language along with a good knowledge of English It was represented that 
a higher minimum qualification us , B A (lions ) in Kannada (preferably Master 
of Arts) might be prescribed for the posts of Translation Assistants The 
( omrmssion considers that the posts need not neccssarilj be filled bj persons with 
such high qualifications and that the existing minimum qualification prescribed 
for the recruitment of Translation Assistants may continue The scale of pa)* for 
thc«e posts raaj be Rs 250 — 10-300—15 — 120— EB— 20— 500 * 

TYanj/nfion Assistants (Junior) (11) (Rs 120 — 5—150 — 8 — 100 — 10 — 210) 

CO 10 Under the Rules of Recruitment, ten per cent of these posts arc filled 
bv promotion from the cadre of Second Division Clerks, while the remaining 
ninctv percent are filled b) direct recruitment of graduates in Arts in the 
language for which recruitment is made nnd who should have a good knowledge of 
h nglnh The Commission considers that it is necessary to retain both the modes 
of recruitment as also the proportion Taking into account the scale of pay 
proposed for posts with identical qualifications, the Commission recommends that 
the paj scale for these posts maj be fixed as Rs 140— 5— 150— 8— 100— LB — 
10—200—15—200 

$ fncjraphsr (1) (Rs 120— 5— ISO— 8— 100— 10— 210) 
frmnd Dtnston Clerls (3) (Rs 80—3 — 110 — 4 — 130 — 5 — 150) 

Typtrt (3)(Hs so— 3 — 110— 1—130— 5—150) -f Special pajof lit JO/— 
per wwnlA 

.1/ trin (1) (!’*. 70— 2— 00) 

IhUpsU (f) (P* go — 1— CO) 

CM? Ti <■*'" are posts common to all Departments of flovern nent an 1 the 
* *-f P 1 ' the*** ciders tnav t* the aame foj f } r,»j n p^rable 

post# ir t*-e o* 1 I'ef artnents <f CJoveru jjejt 
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Special Pay 

GG.1S. It was represented that much difficulty was felt in getting 
suitable candidates for the posts of Translation Assistants ( Junior ) in 
Minority Languages as they had no promotional opportunities and that it might 
be desirable to give some Special Pay to such of the Kannada Translation 
Assistants, who also know one of the minority languages and were entrusted with 
work in such language in addition to their normal duties. The Commission 
considers that the request is reasonable and recommends that the Kannada 
Translation Assistants, who have adequate knowledge of minority languages, may 
be given a Special Pay of Us. 15 per month, if they attend to the work relating 
to the minority languages in addition to their regular work provided that no 
person is appointed to the post of the Translation Assistant for the concerned 
Minority Language. 

66.19. Special Pay to the Stenographers, Typists and Cycle Orderlies may 
be regulated in accordance with such general principles as are laid down for 
similar posts in the Secretariat- 

Delegation of Powers 

66.20. In view of the fact that the Commission has recommended that the 
Chief Translator may be declared as the Head of a Minor Department, he would 
naturally exercise all the powers vested in the Head of a Minor Department, 
under the Manual of Financial Powers; it is not considered necessary to delegate 
any further powers to him. 



Chief Translator to the Government of Mysore, Bangalore 
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CHAPTER 07 

Bureau of Economics and Statistics 

07.]. An independent. Department of Statistics was established in the year 
1 05:1 with the State Statistician as its Head. The designation of the post of State 
Statistician was changed to Director of Statistics in the year 1901. In 1900, the 
Director of Statistics was also appointed as the Registrar General of Births, Deaths 
and Marriages nnd the work of issuing Birth and Death Certificate was transferred 
to this Department. The nomenclature of this Department lias now been changed 
to “Bureau of Economics and Statistics’*. This Department is classified as a Minor 
Department. 

07. l 2. The main activities of the Department are collection and publication of 
statistical data in a systematic form. 

07.3. The Director of the Bureau is the Head of the Department. fie is 
assisted at the Headquarters by Deputy Directors, Assistant Directors, Head- 
quarters Assistant, and other officers. There arc District Statistical Officers (in 
the grade of Assistant Directors of Statistics) for each district; they are assisted 
by Senior Statistical Assistants, Junior Statistical Assistants and other staff. 
There is one additional post of Statistical Officer for the Intensive Agricultural 
Development Programme in Mandya District- 

07. 4. It was represented that the Department might, be upgraded as a Major 
Department in view of the fact that its activities were increasing, that almost 
every aspect of development was covered by it and that the purposeful planning 
of developmental activities of the State was dependent on the material collected 
and collated by it. Taking into consideration the various grounds put forward in 
this behalf, the Commission recommends that the Bureau of Economics and Statis- 
tics may be declared a Major Department. 

Taluk Level Agency 

G7.5. Officers of this Department are working as Progress Assistants in the 
Community Development Blocks on deputation and are dealing with matters 
falling exclusively within the ambit of the activities of the Development Depart- 
ment ; but there are no officers of the Department at the Taluk level for collecting 
the data from the primary reporting agencies in matters not directly connected 
with the activities of the Development Department. It was emphasised that it 
might be desirable and necessary to have functionaries at the taluk level for 
collecting data from the primary reporting agencies in respect of “non-develop- 
ment” matters also, and for undertaking statistical surveys or other work which 
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tm**ht be entrusted to them hv the Bureau It was according!} suggested that 
the Progress Assistants who were under the technical control of the Bureau and 
under the administrative control of the Development Department might be with 
drawn from the Bloch Agcnev and posted as Taluk level Junior Statistical As<us 
tants There does not appear to be onv particular advantage in removng the 
Progress Assistants from the Blochs 1 he other work contemplated could be 
entrusted to thc«e Progress Assistants without disturbing the present set up The 
Commission therefore considers th it both in the interest of efficiuicv and of 
harmonious working at the Talnk level, it would be advisable to retain the Progress 
Assistants as members of the Block team with administrative and technical 
control rested with the Development Department and the Bureau respect iv cl} ami 
that the needs of the Bureau will be met if the Government i«suc executive mstrn 
otions to the Progress l«sistants to attend to all the items of work that mav bo 
required of (hem from time to time b} the Bureau m addition to the items of 
work relating to the Community Development Organisation At the Taluk level, 
the Progress Assistants mav collect data from the various pnmarv reporting ngen 
cies in respect of both development and non development activities, check their 
c«rnctne«s collate the data <o collected and pass them on to the District 
statistical Officers 
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Mechanisation ,of work 

• C7.7. The Bureau has got the following items of equipment for doing the work 
pertaining to its own Department as also for doing the work entrusted to it by 
other Departments of Government as, for example, the Public Service Commission. 

Tabulators 

Calculators 

' Punchers 

Verifiers. 

The Commission has seen the working of the equipment now available in the 
Bureau, of the Computers in the Hindustan Machine Tools, Ltd., and of the 
Bradma Machines. 

67.8. The Secondary Education Examination Board of the State Government 
are even now hiring out time on the Computer for attending to major items of 
work like the results of the S. S. L. C. examination. It would not be worthwhile 
for the State Government to go in for a Computer as the work which the various 
Departments of Government can provide for it would be insignificant compared to 
its capacity, and the installation charges and the hire charges to be paid month 
after month are both very heavy. The State Government need not, therefore, go 
in for a Computer but may continue the existing arrangement under which they 
are hiring out time on the Computers available with the Hindustan Machine Tools 
Ltd. (or any other Public Sector Organisation). 

67.9. From the information which the Commission was able to collect, the 
equipment available with the Bureau is being utilised fully and there is no spare 
capacity at the 'moment. The equipment is, however, a little out-dated and 
required to be replaced by similar equipment of the latest model. The various 
Departments of Government may be encouraged to adopt the pro-foroiae in which 
they are collecting data so that they could be fed into these machines. If this 
were to be done and if the work that is entrusted to the Bureau were to increase, 
it may become necessary to run the equipment during a second shift. The 
Commission accordingly recommends that Government may issue instructions to 
the Heads of all Departments, that they might re-frame their pro formae in 
consultation with the Bureau so as to conform to the requirements of the equip- 
ment and to utilise this equipment to the maximum possible extent. If at any 
further stage, the equipment is required to be replaced, the Government may 
consider the question of going in -for the latest equipment. 

67.10. If the Bradma Machine is to be installed and utilised-it would reduce 
considerable repetitive work that has to be done iu the various offices. It might, 
however, be not worthwhile purchasing Bradma machines for each individual office 
since such offices maj’- not be able to keep the machine engaged for a reasonable 
part of each working day throughout the month. It is, therefore, suggested that 
one machine may be purchased and maintained centrally either with the Bureau or 
in a central office like the Vidhana Soudha and the work of all the major offices in 
Bangalore got done by this machine. The machine is already in use in the 
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Gulbarga Division for i«sQin« Notices and maintaining accounts in respect ofloans 
pivmbv C»o\ eminent and the arrangement is understood to be working satis 
fact or ih Gov emment may examine the feasibility of introducing similar arrange 
ment in the other Districts or Dn isions m case the work load in a particular 
district or division justifies the installation of such equipment , if the equipment 
is so in-tilled it maj bt incidental I v utilised for other miscellaneous purposes like 
preparation of salary bills etc If a dcci«ion taken to purchase ono or two 
machines the nc i «in personnel ought to be got trained before the purchase and 
installation of tin machine- 

( ad re a r d RrcruUmei l Ruin and Scales of P<iy 
Director (1) (IN 600—40 1,000) 

0" 11 According to the Units of Hecruitmcnt, the appomtim nt to the post 
of Dit cel or ran be made bv promotion b\ selection of the Deputj Dirictora of 
Stiti-tus o' la direct recruitment of persons who possess a Master’s degree in 
M iti«ties or I eonomtes or Mathcmiti s with St iti*tics as one of the subjects, 
ard a Dqdoi n »n Statistics, and Ime fm % cits’ practical experience in statistical 
work 1 he pri -ent in< umbent of the post is an officer in the selection gride of 

th Indian \dministr»tue N*mcc Hu Ilules of Hicruitincnt relating to this post 
nm \h -uitallv modified so as to provide for its being filled either by promotion 
< f 1>. putt Director-* or hv deputation of an olhctr in the senior time scilc of the 
It dn \dnnristrati\« Vrwcc or th Mvsore Administrative Service The 
Co nn isnioii const Jers tbit these two modes of recruitment art adequate to meet ^ 
nil m n*mgcnci s an l « ige *t« that the provision for direct ri ermtment mav he 
nlt< gi tl < r delete 1 

07 I-’ Hie scale of pa\ pre-rribid for tins jkwI is |{s 600- — 40—1,000 The 
p< it «d-o cirrus a Conn since allowance of IN 75 per mensem As iribeitid 
cl w 1 1 tv- the Co nmi-sion vonsuNrs tl \t m«U id of continuing the Conn van ee 
allow ime tl e *ca!r of ju\ for such posts *houl ! hi so r« gulited as to cntiipmsitc 
tl » t fi ur« fulH for tin duties and risponsibihtn < att tclicd to that post The 
1* is of Dine t>rs of Matistns m thi neuhbmmng States cim the followin'* 
eralrs c f p v 

Maharashtra . Us 1,100 — I,3>0 

Kerali _ IN 1,000—1,100 

Ar Ihn I'ralrsli IN *100 — J ,200. 

1j mwiftli* rale* the Commission < on *ulers that the j roper scih for this 
wodl be u« 000— 10 -1,100 — 30— 1,-00 

D i%f( thr <■' f* (4) (It* 130—23— 630— 30— MM) 

C7.I3 Tl **'- p>'** ire to 1* fil'ej „ ,ordm» to the Hides of Urcrurment 
rt* rr!\ ji n »*i n In vb-ctio i fmrn th r.Jre of \<suunt Director* or hi 
ibt’-st testuiM ml o' grain* n <1 <lm) in Vi»*ic* «rgnluitn in Y ..nomnaor 
V.'fcMjurt (Mb..) With a Dipl Mia la m iti-tics. for the reason nlrra ly 
8M ^ *** d*-a*ia; wit! ait idar j roust > j reUtir • to the Director, the (IntninttuoB 
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considers that the provision for direct recruitment may be deleted. It was 
represenled T to the Commission by the stall of this Department that at present 
there is one Deputy Director for every six or ten Assistant Directors and that 
there might be one Deputy Director for every 3 — 1 Assistant Directors if the work 
of these Assistant Directors is to be checked effectively. The Commission 
considers that there is no need to have one Deputy Director to supervise the work 
of 3 — 4 Assistant Directors and that the present strength of Deputy Directors 
may continue. 

67.14. The Deputy Directors are in the scale of pay of Rs. 350 — 25 — 050 — 30 — 
S00. It was suggested to the Commission that the scale of pay for these posts 
might be the same as that for Deputy Directors in the Department of Agriculture, 
the Department of Horticulture and the Department of Marketing and for the 
Deputy Registrars of Co-operative Societies. Taking into consideration the scales 
of pay in the neighbouring States and the duites and responsibilities of the posts 
the scale of pay for these posts may be Rs. 450 — 30 — 660 — E.B — 40 — 900. 

Assistant Directors of Statistics : (39) (Rs. 250 — 20 — 350 — 25 — 500) 

67.15. The Rules of Recruitment provide that these posts have to be filled by 
'piomotion from the cadre of Senior Statistical Assistants or by direct recruitment 
of candidates holding an Honours Degree (I Class) in Statistics or a Master’s Degree 
in Economics or Mathematics with Statistics as a subject or a Master’s Degree in 
Statistics ora Master’s Degree in Mathematics ‘C’ Group ( i.e ., Statistics) of 
Karnatak University, preference being given to First Class candidates. It was 
suggested that a M. Sc. degree in First Class might be prescribed as the minimum 
qualification for recruitment to the posts of Assistant Directors. The Commission 
does not consider such high qualification necessary and recommends that the 
existing modes of recruitment and the minimum qualification as now prescribed 
may continue. 

67.16. The scale of pay prescribed for these posts is Rs. 250 — 20 — 350 — 25 — 
500. The Department suggested two different scales for the posts of District 
Statistical Officers and the Assistant Directors -at the Headquarters. The Officers 
of the Department represented that the scale of pay cf Assistant Directors might 
at least be on par with that for Assistant Directors of Agriculture. The Commis- 
sion considers that it is not necessary to prescribe two different scales of pay for the 
District Statistical Officers and for the Assistant Directors of Statistics as the 
duties and responsibilities of officers of these two categories are similar. 

67.17. The scale of pay for the Assistant Directors/District Statistical 
Officers may be fixed as Rs. 275 — 20 — 375 — E.B — 25 — 525. 

Headquarters Assistant to the Director of Statistics : (1) (Rs. 250 — 20 — 350 — 25 — 500) 

67.18. The Rules of Recruitment provide that this post may be filled either 
by promotion of the Manager or by deputation of an officer from the Mysore 
Administrative Service, Class II. The Commission suggests that the existing 
modes of recruitment may be retained. 
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67 19 The scale of na\ for this po>t maa be Its 275— 20— 375— EB— 

25 — 625 

Senior S/afislieaJ -Assu/an/s (125) (Rs 150—8 — 190 — 10 — 270) 

C7 20 The Rales of Recruitment pto'tde that these posts are to be filled 
either b) promotion from the cadre of Junior Statistical Assistants and Progress 
\s 31 stants or 1»> direct recruitment of graduates m Statistics or m Economics or 
Mathematics with Statistics as one of the subjects or a Diploma in Statistics of 
the Indian Statistical Institute, Calcutta, preference being gi'cn to l and II Class 
candidates The Commission recommends that both the mode* of recruitment 
ma) be retained 

67 21 l he posts arc m the scale of pa) of Rs 150 — S — 190 — 10 —270 The 
Department suggested that the scale of paj for these posts might be the same as 
for Insp ttors u\ the Agricultural Department and the staff of the Department 
rcpre<(iittd tl at the scale of paj fixed for the Agnculturil Demonstrators might 
be gisen to these officials The scale of pa' for thcao posts maj bo Rs 175 — 
10— -75— 16— 350— EB 20 — 150 

i— “ JK3J] ** ■ 10— ■» 150 0 180— .0 220) 

67 22 There posts are filled according to the Rules of Recruitment, by direct 
recruitment oi graduates in Statistics or Mathematics or h conomics or Commerce 
<r \gnculture or I'h>sics, preference being gi'cn to pirsons who possess n 
( ornputcr's Certificate It was rcques*ul b\ the staff of this Department that tho 
posts of hirst Dnision Clerks and Juntor Statistical Assistants might bo treated 
as one foe purposes of promotion from the cadre of Second D % ision Clerks Compu- 
ters end C ompilm ns the Second Dn ision Clerks ire re being posted to work as 
f omputers and Compilers as and when occasions arose The Director also made a 
rimihr suggestion in this Irhalf Tho Commission considers this request to be 
rn«onibl and recommends that tho Rules of Recruitment rni) be modified 
suitably 

67 23 Tl esc post* are in the acile of pa) of Rs 110— 5— 150 — 0—180— 
10— 220 which is also the scale of paj for First Division Clerks It was suggested 
bv tl* 1) pnrtmrrit that the *e a i<» Q f pa> for theso posts might bo on par with that 
f r t* e Ir-qvctors in the Co operative Dcpirtment, as the qualifications necessary 
f>rre ruitu < nt and the nature of duties were similar The scale of pa\ for these 
po-ts mas l ** fixe 1 as Rs U0— 5— 150— 8— 100— C B— 10 260— 15— 200 being 
tl *• •'•ale o r pas fixed for Firnt Division Clerks m other Departments 
Computer* (Vmj itoi a 

/ nvn ra’ n I'u <rf> Oprtatmt V (238) (Rs 60—3—110 4-130—5-160) 

,S o'h'iojI » v > i OKV*yu<'» J 

t"?l TV C* Ire nn 1 Recruit u ent Rule* of this Department do not coier 
ceCai" sa’egones irfer.entel * jrfc a* Crmj uter* Co nj il-r» Fnumerator*. etc , 
«ha r tnrrentb e }4at*d with UeV* r<ri | Divitun Clerks 1* ,-atrd by tb« 



Director that they were considered as part of the technical wing of the Depart- 
ment. The Cadre and Reoruitment Rules may be revised so as to provide for the 
inclusion of these posts in the cadre of Second Division Clerks. 

G7.25. These posts are in the scale of pay of Rs. 80 — 3 — 110 — 4—130 5 — 

150, which is identical with that of Second Division Clerks. The scale of pay for 
these posts may be fixed as Rs. 95 — 3 —125 — 4 — 145 — EB — 5 — 200. 


Artist-cnm-Draughtsman : (1) (Rs. 180 — 10 — 320) 

Draughtsman: , (1) (Rs. 140—5—150—8—190—10—250) 

Arlist-cnm-Draughlsman ( Junior ) (1) (Rs. 140 — 250) 

67.26. The post of Artist-c«m-Draughtsman is to be filled by promotion of 
Artist-ciwi -Draughtsman (Junior) or by direct recruitment of Diploma holders in 
Drawing, Painting -and Draughtsmanship and Certificate holders in Photography 
and the posts of Draughtsman, and Artist-cum-Draughtsman are to be filled by 
direct recruitment of Diploma holders iu Draughtsmanship and Drawiug. As 
there could be no promotional opportunities for these officials in this Department, 
the Commission recommends that these posts may be filled by deputation of 
officials holding corresponding posts in the Public Works Department. The Rules 
of Recruitment may be so amended as to provide for appointment of these 
officials by deputation and the scales of pay for these posts may be the same for 
■ L1 e corresponding posts in the Public Works Department. The liens of the present 
cumbents may be shifted against corresponding posts in that Department and 
ey may be treated as on deputation to the Bureau. The scale of pay for these 
Eicers may be the same as for similar posts in the Public Works Department. 


anager : 

(1) 

iperinlendent : 

(1) 

ead Clerk- cum- Accountant : 

: (1) 

irst Division Clerks : 

(11) 

'.cond Division Clerks : 

(61) 

enographers : 

(6) 

ypisls. 

(35) 


(Rs. 180—10—320) 

(Rs. 180—10—320) 

(Rs. 150—8—190—10—270) 

(Rs. 110— 5— 150— 6— ISO— 10— 220) 

(Rs. 80—3—110—4—130—5—150) 

(Rs . 110—5—150—6—1 80—10—220 + Special 
Pay of Rs. 30 per mensem) 

(Rs. 80—3—1 1 0—4—1 30—5—1 50 + Special 
Pay of Rs. 10 per mensem) 


67.27. These are posts common to all Departments of Government and the 
ales of pay for these officials may be the same as those for officials holding 
trnparable posts in other Departments of Government. 

ilenders : (5) (Rs. 65 — 2 — 85) 

1 affedar : (1) (Rs. 65 — 2 — 85) 

'eons : (86) (Rs. 50 — 1 — 60) 

67.28. There are corresponding posts in the other Departments of Govern- 
lent and the scales of pay prescribed for these posts may be the same as for those 
Dsfcs. 
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Special Pa j 

67 29 Special Paj of Rs 50 per mensem is being paid to the Deput) Director 
in charge of schemes relating to \ ital Statistics and Registration Systems As 
these art Centrally sponsored schemes and are of a temporary character this 
Special Pa) ma) be continued for so long as the schemes exist The Junior 
Statistical Assistants working under the Mechanical Tabulation Unit are getting 
special pa) of Rs 10 per mensem and the Punch Operators nrc getting cash allow* 
nnce of Rs 10 per mensem These allowances may bo continued 

a 30 It was represented to the Commission that the Typists of the Depart 
rnent had to t) pc out considerable amount of * figuring matter that it entailed 
much harder wort tl an t\ ping running matter and that the T) pists of this Depart 
went might be gi\cn a Special Pa\ of Rs 15 per mensem against the usual Special 
Pa\ of R« 10 per mensem The Commission considers that the existing arranee 
mints in respect of T) pists may be continued and the special pav gt\cn to them 
mid to the SteiiOpiaphcrs mav be regulated in accordance with the general principles 
laid down in this regard 

Delegation of Fencers 

G" 31 All the powers now tested in the Director under the Manual of 
Firancial Powers mav continue 

f7 12 Tl e Director has put forward proposals for the reorganisation of this 
Department and for an additional po t of a full time Deputy Director of Statistics 
for the ‘'tate Income Unit T^" proposals arc not supported b) an) detailed work 
stud) an 1 in tl e absence of adequate material, the Commission is not in a position 
to n ake nil) recommendations Gotcrnment ma) haven studv of the work load 
lonductcd an 1 then consider the extent to which the Department need bo re* 
organised and strengthened 
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aerv few settlers in this institution It has not been possible to bring in'o force 
The Mv sore Habitual Offenders Restriction Act, 1001” as the Rules under the \et 
have not been finanaed Vfter considering all aspects of the matter, the 
Commission is of the Mew that there is no justification for incurring luavy 
expenditure over this institution when there are hardly 5 or G inmates The 
institution may be closed down and the existing ftw settlers mi) cither be 
discharged under the proa tsions of the Act or the) rnaj be sent to some other 
Settlement in a neighbouring State The land-* buildings and other assets may be 
transferred cither to the Department of Vgnculture or to the Department of 
Horticulture for running a Departmental Farm 

6S 4 There arc three \ftcr care Institutions for men and bo) s tt:, one 
State Home and two District Shelters The authorised strength of the State Homt 
is 100 while that of the District Shelters is 40 Ihc following figures, however, 
show that the actual stri nj,th in these institutions was far below the sinctioned 
strength 


Institution 

SuNC/tonfd 



Actual strength 

ns on 


1 Matt 


31 3 62 

31-363 31 3 Of 31 3 63 

31 3 66 4«ju<{G$ 

Home, 

Hubli 

2 District 

100 

18 

*19 

33 

41 

42 42 

Shelter, 

M)sore 

40 

12 

17 

22 

18 

21 22 

3 District 

40 

0 

10 

14 

•j 

14 20 


Shelter, 

IWgaum 
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developed. Since the Probation Officers have not got much work, they could 
conveniently attend to the work of the liaison officers also. The Commission, 
therefore, recommends that the four posts of Liaison Officers may be abolished. 

08.7. With the creation of the posts of the Assistant Director of Correctional 
Administration to assist the Chief Inspector, of Certified Schools, it would be 
possible for the Inspection staff in the office viz,, one Senior Inspector (Class I), 
two Junior Inspectors (Class II) and one Assistant Inspector to attend to the 
inspection of the various institutions as 1 well as to supervise the work of the 
Probation Officers working under the Probation of Offenders Act. The Commission 
is of the view that there is no need for a separate post of Regional Probation 
Superintendent and therefore, recommends that this post may be abolished. 

6S.S- The Commission was informed that the Work under the Children Act, 
the Probation of Offenders Act etc., had increased considerably in the four districts 
of Bolgaum Division. Voluntary Organisations arc doing the work in this field in 
these Districts for a number of years with financial assistance from Government. 
The Commission considers that it might be possible to achieve better results if the 
work relatinc to welfare of Juvenile Delinquents, Destitute Women and Children 
etc., is entrusted to Voluntary Organisations in the other areas of the State also. 
Government may, however, run a few institutions to serve as model institutions 
until private philanthrophic organisations are induced to take up the work. The 
Commission, therefore suggests that Government may consider the question of 
forming organisations consisting of non-officials for undertaking the work which is 
now being done and which is proposed to be done under the Probation and After- 
care Services. The existing institutions, excepting a few, could be handed over 
to the new organisations. The Department may have only a nucleus of trained 
staff for giving guidance and assistance to such voluntary organisations and to 
run a few model Institutions. 

68.9. It was suggested to the Commission that the Department of Probation 
and After-care Service might be merged with the Department of Prisons as the 
latter department had personnel trained in Juvenile Delinquency, etc. The 
Inspector General of Prisons is reported to be in-charge of these institutions in 
Kerala, Andhra Pradesh, etc. After considering all aspects of the matter, the 
Commission is of the view that it is not desirable to merge this Department with 
the Department of Prisons as such merger may have adverse effects on the minds 
of destitute children, if they are associated with regular prisoners in any way, 
however, remotely. It is recommended in Chapter 69 that the several activities 
undertaken by the Department of Social Welfare for the benefit of the members of 
the Scheduled Caste, etc., might be transferred to the concerned Departments. 
By such transfer, the work in the Social Welfare Department will get consider- 
ably reduced. The Commission, therefore, recommends that after transfer of- the 
several activities from the Social Welfare Department, the two- Departments of 
Social Welfare and Probation and After-care Services may be merged into one 
Department as the activities and objectives of both are similar. 
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Cadre and Recrui'ment Rules and Scales of pay 
Chief Inspector of Certified Schools 

C8 10 The Director of Socnl Welfare is the Head of tbi3 Department as 
tr o fficto Chief Inspector of Certified Schools A separate post of a Read of the 
Department for this Department was created m January , I9G7 However, this 
post was abolished m September, 19G7 as a measure of economy With the 
creation of the post nf Assistant Director of Correctional Administration to assist 
the ex officio Chief Inspector of C» rtified Schools m the daj to da) administration 
the burden on the Director of Social W T clfare will be reduced The Commission 
considers that there is no need or justfication for reviv ing the separate po3t of the 
Head of the Department for the Department of probation and After-care Services. 

Senior Inspector of Certified Schools and Assistant Director of Correctional 

Administration (2) (Rs 330—25 — G30 — 30 — 800) 

G8 II According to the Rules of Recruitment, the post of the Senior 
Inspector of Certified Schools is filled b) promotion from the cadre of Probation 
Officers Grade I or by appointment on contract, if no suitable and qualified 
person is available in Government Departments The post of the Assistant 
Director was created recently and it has not been included in the cadre and 
Recruitment Rules The Commission recommends that this post maj also be 
filled by promotion of a Class II Officer of tbe Department The reused scalo of 
pay for these posts may be Rs 400— 30— 700— EB — 10— 9C0 

P rotation Officers Grade I (Male and Lady) 

(11) (Ils 250—20—350—25—500) 

(0) (Rs 180— 10— 270— 15— 3G0) 

(2) (Rs 150—8—190—10—250) 

08 12 The cadre of Probation Officers Grade I includes posts of Junior 
Inspector of Certified Schools, "Lad) Junior Inspector," Regional Probation 
Supi rmtendrnt Superintendent, Juacnilc Service Bureau, Superintendent, 
Industrial and Agricultural Settlement , Superintendents of State Homes and 
Protectivi Horae an! Head Master Junior Certified School, Belht) There are 
R ot! er po*ts of Sui>erintendcnt« of (\ rtified Schools, out of which sit are in the 
rra» of pay of Rs 180— 3G0 while tie other two are m the seal j of pay of 
!L 150—2*0 Ml these fight posts are, howeacr, included m the gazette 1 calre of 
•prtl all n Ob ers, Or* le I m the Calre and Recruitment Rules However, no 
Govrrnmrrt Or lers upgra ling the.' poits to gazetted rank, have been isiuel 
\ccor lirg to tie Co. Ire and Recruitment Rules 33J of the posts in this ca Ire 
are'ol filled! v direct rwrntm-rt an! 06( by promotion from tberalreiof 
Offier ^upermUn Imts an ! Proha* i an O V*r» Oraie II Provum. has alobees 
, ns f *• •! p^vient «® G e«* posts on contrae* The qualification prescribed fur 
direct reeruitm rt is a «V { re* of a recognised University ar 1 a Diploma m So- is! 
tc le-ee 
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OS. 13. The Superintendents of Certified Schools are heads of institutions. 
Considering the duties and responsibilities attached to these posts, the Commission 
considers that there is no need to have an Officer of gazetted rank to head these 
institutions. The Rules of Recruitment may be modified suitably. The 
Commission, therefore, recommends a common scale of pay of Rs. 200 — 10 — 280 — 
15 — 370 — EB — 20 — 450 for the Superintendents of Certified Schools who are now 
in the scale of pay of Rs. 180 — 3G0 and Rs. 150 — 250. 

68.14. The Class II posts of Probation Officers Grade I (now in the scale of 
pay of Rs. 250 — 500) including the Head Master, Junior Certified School, 
Bellary may be given the scale of pay of Rs. 275 — 20 — 375 — EB — 25 — 525. 

Probation Officers Grade II (Male and Lady): (62) (Rs. 150 — 8 — 190 — 10 — 250). 

68.15. According to the Cadre and Recruitment Rules, 66?, % of these 
posts are filled by direct recruitment and 33),% by promotion from the cadre of 
I Division Clerks/Accountants. Provision has also been made for appointment 
to these posts on contract if no suitable candidate is available for promotion. 
The qualification prescribed for direct recruitment is a Degree of a recognised 
University. Preference is given to candidates possessing Diploma in Social 
Science or Certificate in Juvenile Delinquency etc. The present mode of recruit- 
ment may continue. The revised scale of pay for these posts may be Rs. 175 — 10 — 
275— 15— 350— EB— 20-450. 

Office Superintendent (1) (Rs. 180—10 — 320) 

Assistant Inspector of Certified Schools (1) (Rs. 180 — 10 — 320). 

Head Clerks ( 2) (Rs. 150— S—l 90—10—270). 

68.16. According to the Rules of Recruitment, the posts of Office Superinten- 
dent and Head Clerks are filled by promotion from the cadre of Head Clerks] and 
I Division Clerks/Accountants respectively. The Commission suggests that the post 
of the Office Superintendent may be designated as Superintendent (Grade I) and 
this post and the post of the Assistant Inspector of Certified Schools may be given 
the 6cale of pay of Rs. 200 — 10 — 280 — 15 — 370 — EB— 20 — 450- The posts of Head 
Clerks may be redesignated as Superintendents (Grade II) and given the scale of 
pay of Rs. 175— 10— 275— 15— 350— EB— 20— 450. 

I Division Clerks/Accountants-' (29) (Rs. 110 — 5 — 150 — 6 — 180 — 10 — 220) 
Stenographer: (1) (Rs. J 10— 5— 150— 6— ISO— 10— 220) 

II Division Clerks : (10) (Rs. 80-3—110—4—130—5—150) 

Typist: (1) (Rs. 80—3—110—4—130—5—150) 

II Division Clerks-citm-Typists : (31) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

Mutchi : (1) (Rs. 60—1 -70—2—90) 

Peons/Watchmen/Eemale Attendants/Cooks/Sweepers/Other Class IV servants : 
(166) (Rs. 50— 1--60) 

68.17. The scales of pay recommended for such posts in Chapter 4 may 
apply to these posts. 
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Ti e pos s of DcputT Supennterdents/Hcad Wasters Assistants are also 
meludei 1 in tl c cadre of I Dia lsion Clerk'/ \ccountants The scale of pa\ for these 
posts mat be the same as is applicable to the post* of 1 Division Clerhs/Accoun 
tants 

JJtad 3/a«fcr* (9) (Rs 130-5—150-8—190—10—250) 

C8 16 Tlc«e jo'ts are filled bt direct recruitment of per ons who hold a 
Degree of a rc<ogni«e<l Lmacreitv and also hold a Degree of Bachelor of I ducation 
The f calc of p it for tl e e posts maj be Rs 175 — 10 — 275 — 15 — 350 — EB — 20— 
450 

Instructors {61) <Rs 60—3—110—1—130—5—150) 

(7) (R« 150 — 8 — 190—10 — 320) 

(4) (Ps 70—2—80—3—110) 

10 The cadre of Instructors includes posts of Teachers Ph) sical Training 
Instructors Hard Instructors and Craft Instructors 90 of these posts are filled 
by direct recruitment and 10*' b\ promotion from the cadre of Yssistant Instruc 
tors Tho promot lord quota is nl«o filled l y direct recruitment if no suitable 
condidates are itailable Prcu«ion has also been male for appointment on 
contract to the j of Band Instructor The qualification prescribed for direct 
recruitment is a pa e s in the S S I C cTamination with a Diploma or Certificate in 
the Crafts required for the posts of Instructors a pass in tin SSLC exammn 
tion uith Teachers Training I T Training for tenders and P T. Instructors 
rcsprctiteh and profienne) in Instrumental Music for Band Instructors Tho 
present modes of recruitment ma> continue 

C6 20 TLeresen j osts of Instructors in the scale of pi) of Its 150 — 320 
mrludi tsojrdsof Instructors in I noting, one post of Ilakcr) Instructor and 
three josts ottail id to the Production Units in the State Homes In the Depart 
mrnt of Imlustnrs and Commerce the scale of pay applicable to the posts of 
Instructors is nbo Its 150— -"-0 while m the Education Dcj irt merit tin stale 
of piT for tl esc post* is Ps 110 — 220 With a Mew to hate a uniform »*ale of 
| ay for t! e posts of Instructors the Commission rcconmenls scales of pas of 
P* 173— 10 — 275— 15— V0— I B— 20— 450 and Its HI)— 1—170—5— 170— I B— 
f — 2C0 f r tl » 1 1 structor <i) wl o 1 ate j a«* d the S I C etam i nation an 1 possess 
tine tars’ Dijln in tl e Crafts cr>nc< rue 1 an 1 {n) tl ose uho hate pn«sel tho 
S I C esar main n and po «r s n (. rtifeate in tVi Craft cone tnej rnjectitcly 

21 The renleofjn f r the posts of Teacl en may be tho same as U 
apj beadle to tie corrstpr r dirg pca*» iu tic Iduealjon Dcj artment 

Amt'crt Ini’njrtcTf (f) {R* f'— 1 — 70 — 2 — 90) 

(C) (Ps90— 4—1IO— '—150) 

f 22 Vc *’ir ti tleluVs trier itmcnl all t! post* are file! ly 
direct re to *r re* Tie ctra* *>»*, n r «re ,M „ n (Vrtifi , t , m t!<> 

*d TJepe rt r f-’c « f re itr rat mav cortmue As per tl* retre 
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tlie scale of pay applicable to these posts is Rs. G5 — 90. However, six posts of 
Assistant Instructors including one post of Stockman are in the scale of pay of 
Rs. 90 — 100. In the Department of Industries and Commerce also, tlie posts of 
Assistant Instructors carry a scale of pay of Rs. 90 — 150. Tlie qualification 
prescribed for these posts in that Department is a pass in old ,VIII Standard or 
new VII Standard and Artisan Training Institute Course or Industrial Training 
Centre Course in the particular craft. With a view to have a uniform scale of pay 
for these posts, the Commission recommends the scale of pay of Rs. 95 — 3 — 125 — 
4 — 145 — EB — 5 — 200 for the posts of Assistant Instructors who have passed the 
new VII or old VIII Standard Examination and possess a Certificate in the crafts 
concerned. 

68.23. The scale of pay applicable to the post of Stockman may be the same 
as is applicable to the corresponding post in the Veterinary Department. 

-Matronsj House Fathers' House M others I Nu rscs 

(57) (Rs. SO— 3— 110— 4—] 30— 5— 150) 

68.24. 90% of these posts arc filled by direct recruitment and 10% by promo- 
tion from the cadre of Jamedar, Chief Guard, etc. The qualification prescribed 
for direct recruitment is a pass in the S.SL.C. Examination with knowledge of sick 
nursing, handicrafts etc. The Commission considers that all these posts may be 
filled by direct recruitment. The revised scale of pay for these posts may be 
Rs. 95— 3— 125— 4—145— EB— 5— 200. 

Assistant Matrons : (7) (Rs. 70 — 2 — 80 — 3 — 125) 

68.25. The qualification prescribed for these posts is also a pass in the 
S. S. L. C- examination. The Commission considers that there is no need to have 
two categories of posts of Matrons and Assistant Matrons and that the two 
categories of posts may be brought into a single cadre. The Rules of Recruitment 
may be modified suitably. Since the minimum qualification for both these posts 
is the same, the scale of pay for these posts may be common, viz., Rs. 95 — 3 — 
125— 4—145— EB— 5— 200. 

Milkman : (1) (Rs. 90 fixed). 

68.26. This post is attached to the Dairy Section in the Certified School, 
Khanapur. The existing fixed pay may continue. 

Visiting Medical Officers (42) 

68.27. The Existing rates of allowance varying between Rs. 15 and Rs. 35 to 
part-time Visiting Medical Officers in the various institutions may be raised to a 
uniform rate of Rs. 50 per month. 

Compounders : (2) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 140) 

68.28. These posts are filled by taking on deputation officials from the 
Department of Health and Family Planning Services. The scale of pay applicable 
to the posts of Compounders may be the same as is applicable to the corresponding 
posts in the Department of Health and Family Planning, Services. 
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Jamedar and Chief Guard (2) (Rs 80 — 3 — 110) 

65 29 The«e posts are filled by promotion of officials from tbc cadres of 
Has ildars and Supervisors The post of Jamedar attached to the Industrial and 
Agricultural Settlement, Bijapur may be abolished The post of Chief Guard 
may be filfed by promotion from the cadres of Havddars and Supervisors The 
rules of Recruitment mav be modified suitabl) The revised scale of pay for 
the post of Chief Guard rna) bells 95 — 3 — 125 — 1 — 145 — EB — 5 — 200. 

Senior Hanldar (2) (Rs 83 — 2 — 105) 

Junior Hanldar (l) (Rs 65 — 1 — 70 — 2 — 90) 

Supervisors (5) (Rs 65 — 1 — "0 — 2 — 90) 

65 30 These posts arc filled by promotion of officials from the cadres of 
Guards Core Takers and Gatcmcn The Commission suggests that ono post of 
Senior Has ildar attached to the Industrial and Agricultural Settlement, Bijapur 
mas be abolished Considering the duties attached to these posts, the Commission 
recommends a uniform dealt, of pa) of Rs 85 — 2 — 93 — 3 — 123 — EB — 1 — -145 for 
the posts of the Junior Hanldar (who may be redesignated as Hanldar) and of 
the Supervisors 

0 until i. Care Talers and Gatemen (111) (Its 53—1 — 05 — 2 — 75) 

68 3 1 50 per cent of these posts arc filled b) direct recruitment and 

50 per cent b) promotion of other Class I\ employees For direct recruitment, 
the ex inmates of the m«titutions arc preferred The present mode of recruitment 
mav continu< The revised scale of pa> for these posts ran) bo 
Rs 65-1—73-2—93 

Pari time Instructors (19) 

68 32 The fixed allowances pa) able to these posts vary from Rs 20 to 
Rs 50 All of them ma) be given allow incc at the same rato of Rs 50 

Part time Compounders (15) 

C8 33 The fixed allowance payable to these posts varv from Rs 10 to Rs 20 
\ll of then ma) be given allowance at the Mine rato of Its 20 
linumt 

68 34 The Commission fe« Is that follow-up work in respect of the inmates 
liselarpd from tie various institutions like the StaH Homts, Protective Homes 
I* quite reer»*vr> Tie (oinmi*Mon is of tl * n \r that it might be useful to 
*upp!y to t! e mma'« a of the S'ate Homes, t te , on tl < ir di-chargi dewing machines 
or oiler eq iipnrnt pertaining to the ixcnjvtion in which -tliov wen given 
tratnirg wide in tLe Homes an tlat tin) could earn their lmlihood loncstly 

,*> aff in (If /ni'ilulierj for lie PI juc > II j llardieapjfd 

Cs 35 Tie w rk r«-latir z to tl e welfare of t! - j \ n *, rally handicapped wa* 
r-eentlr tran* f errel fro n the 1 lu i*i a D-j vrtment to this Department Tie 
.rrr'a 1 ]<*'* u-c'i -‘-I f j tL«-.^ Jratitutioi s 1 avr not yet Urn mrU le 1 in tie 
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Cadre and Recruitment Rules of this Department. According to the Cadre and 
Recruitment Rules of the Education Department applicable to these posts, the 
members of the staff working in these Institutions were inter-changeable with 
those working in the normal schools. 

Superintendent, Sch )ol for the Deaf Girls : (1) (Rs. 300 — 25 — 550) -f- special pay 
of Rs. 40. 

68.36. According to the existing Rules of Recruitment, this post is either 
filled by transfer of a suitably qualified Class II Officer of the Education Depart- 
ment in the cadre of Head Masters/Head Mistresses or by promotion on the basis 
of seniority-CMtti-merit from among the duly qualified persons from Secondary School 
Assistants’ Cadre (Grade I) or by direct recruitment. The qualifications prescribed 
for direct recruitment are (i) Bachelor’s Degree of a recognised University and 
post-graduate degree/diploma in Education in the field of the Education of the 
Handicapped (Deaf and Blind) of a recognised University /Institution. The 
Commission considers that the provision to fill up the post by transfer or promotion 
as aforesaid is adequate and accordingly recommends that the provision for 
direct recruitment may be omitted. The scale of pay for .this post may be 
Rs. 350— 25— 600— 30— 780— EB— 40— 900. 

Superintendents, School for the Deaf and Blind and School for the Blind boys : (2) 

(Rs. 250 — 20 — 350 — 25—500 + special pay of Rs. 40) 

68.37. The method of recruitment and qualification prescribed for these posts 
are the same as those prescribed for the post of Superintendent, School for the Deaf 
Girls. These posts may be filled either by direct recruitment or by taking on 
deputation officials from the Education Department. The scale of pay for these 
posts may be Rs. 275 — 20 — 375 — EB — 25 — 525. 

Superintendent, School for Blind (1) (Rs. 110—5—150—6—180—10—220 + 
Special pay of Rs. 40) 

68.38. The mode of recruitment to this post has not been indicated in ,the 
Rules of Recruitment. This post may be filled by taking on deputation a suitable 
official from the Education Department. The Rules of Recruitment may be framed 
accordingly. Such official will get his own grade pay in addition to the special pay- 

Music Teacher, Graded : (3) (Rs. 110— 5-150— 6— 180— 10— 220 + special 
pay of Rs. 25) 

Music Teachers, Grade II ; (2) (Rs. 100 — 5 — 150 — 6 — 180 — 10 — 200-f special 
pay of Rs- 25) 

68-39. As per 'the existing Rules of Recruitment, the posts of Music Teachers 
Grade! are filled by promotion of officials from the Cadre of Music Teachers 
Grade II. 75% of the posts of Music Teachers Grade II are filled by promotion 
from the Cadre of Music Teachers or by promotion of a suitably qualified person 
from the cadre of Primary School Assistants etc., and 25 per cent by direct 
recruitment. The qualification prescribed for direct recruitment is a pass in the 
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b S L C Exon inaticn with proficient.} m Mu*ic Examination Since there are 
limited mialer of sucli posts m the Probation and After-Care Services Department, 
the Commission considers that all these posts may bo filled b) taking on deputation 
officials from the Education Department The liens of the present inc nnbents may 
be «hifted against corresponding posts m the Education Department and the} may 
be treated as on deputation to this Department Provwou maj also bo made in 
the rules for appointment to these posts L} ex inmates of the State Homos etc , 
if suitable candidates arc av ulable The scales of pa) for them posts ma) be the 
same as are applicable wvsiroilar po*ts in the Education Department 

Jiusic Teacher/} toltti 2Y<rcA^y(l) (Rs 80 — 3 — 110 — 1 — 130 — 5 — 150 -p special 
paj of Rs 25) 'v 

08 40 TLis po«t is filled b) diNtrt recruitment of persons who have parsed 
theSSLC examination and the Musifrsq’cammation The Commission sugges s 
that the mode of recruitment to this post ma^Wso be the same as suggested for 
the posts of Music Teachers Grade I and II Thelicnv^ the present incumbent 
roa) b< shifted against a corresponding post in the Fducatioii i^ynwlmtnt andV- 
mav be treated as on deputation to this Department The scale of ) v> for this 
post ma) be the Fame as is applicable to similar posts m the Education 
Department 

Craft Instructors (4) (Rs 100—5—150 — 0 — 180 — 10 — 200 t special pay of R* 23) 
68 41 50,* of tl esc posts are filled by promotion of qualified Craft Teacher* 

Grade II and 1'rimar) fcebool Assistants and 50£ b\ direct recruitment Tho 
qualification prescribed for direct recruitment is a pass in the S S L C examination 
with Diploma or Certificate m the crafts concerned The Commission considers 
that tic pruent mode of direct recruitment and b) promotion to these posts ma) 
continue subject to the deletion of the provision b) promotion of Pximar) S boo) 
Assistants The Ctmnussion recommends that Diploma Holders mi) be given the 
scale of j i) of Rs 175 — 10 — 275 — 15—350 — LB — 20—150 while the holders of 
Certificate in Crafts may le given the scale of pa) of R« 110 — 1 — 130—3—170 — 
KB— C— 200 

Craft Traders Grade II 

Ins'ruetors Special Teachers for Knitting and Caning and |( eating (12) (Rs 80-3— 
110 — 1 — 130—5 — 130 -f- special pav of Rs 23) 

»4 12 Tle«e posts arc filled b) direct recruitment of persons who have 
j a sed tU oil \ III Standard or new \ II Stan lard and possess n C« rtifivitt in the 
( raft cort-erned lie present mode of recruitment is adequate Tho scale of pa/ 
for these post* r>ij be Rs 03 — 3 — 123 — 4— U5— EH— 5—200 

6ro4«aVtff«i!rfar'j Ufistart Masters (4) (Rs 130— 5— 150— 8— 100—10— 233 

+ special pa) of Rs 35) 

f mi'un' 1/ciVri VnJ'r Graduate Atnstar t</ Physical I lucaUon Teachers, Grad' ll 
(J>) (Rs s0 3 — 11Q— I — 130— 3— 139 + sp cial pa) of Rs 25) 

f'* 4 \H *1 *** mav lv*fdh*lbv taking on »Jej tit at r n offirnls fr«v3 
tl- Idnfttioa Drfastx.cn:. buitatle Rules of Recruitment may l* f i*’** 
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Part-lime Music Teacher : (1) (Rs 40 fixed) 

Part ttme Drill Instructor • (1) (Rs. 20 fixed) 

Part-time Carpenter (1) (Rs. 10 fixed) 

t>$.48 The existing rates of fixed pay may continue. * 

VuWtnj J/rdtcai Officer . (1) (Rs. 20 fixed) 

68.49. The rate of allowance for this post may be the same as is applicable 
to iho posts of Msiting Medical Officer* in the Certified Schools, rts., Rs. 50. 

Special Pay 

50 The gazetted Superintendents of the physically handicapped 
institutions get a special pay of Rs. 40 per month. The Superintendent, School 
for the Blind, Hubli, also gets a special pay of Rs. 40 p.m. The Graduate 
Assistant gets a special pay of Rs. 35 p m. and the Assistant Masters, Craft 
Instructors, Specnl Tiraille Teachers etfc , get special pay of Rs. 25 cicli p.m. I'**' 
\icw of the J.aturo of the work of these posts, the Commission 1 recommends tjj 
continuance of the special pay at the existing rates. The Commission also 
recommends the grant of special pay to tho Stenographers and Typists at the rates 
recommended for similar posts in other Departments 

Delegation of Powers 

68 51. Tho powers which are being ekcrciscd by the several officers of tho 
Department are enumerated in the Manual of Financial Towers The Department 
has not requested for additional powers at any lovel. No suggestions arc, 
therefore, made about the delegation of any additional powers to officers at tho 
several levels. 






Posts in the Physic sUy Uandxcappe l Institution' 
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CHAPTER GO 


Social Welfare Department 

f*> 1 The Social Welfare Department is m charge of implementation of 
various schemes sponsored bv the State Government and by the Government of 
India for the welfare of persons belonging to Scheduled Castes, Scheduled Tribes 
and other RacLward Classes The main schemes undertaken for the benefit of 
these clashes of persons can he grouped under the following three heads (a) Ftlttca 
tion (b) Ieonomic Uplift and (c) Health, Housing and other schemes The 
Department run* 146 Hostel*., I > Technical Hostels, 156 Women Welfare -cum 
Nurs* rv Contns 53 Tailoring ( tntres 1 1 G Residential Schools, G Tailoring 
Production l nits f» framing cum Production Centres, G Mobile Health Units, 5 
(oir Units and 2 Occupational Institutes The Department also Rises grants in- 
ai 1 to HI Pm ate Hostels 

f 1 » This Department is clasaific 1 as a Major Departm mt and the Director 
of Social Welfare is the Head of this Department. He is responsible for direction 
an 1 n ipirwMon of the entire programme in the State He is assisted at the Head* 
quart* rs bv six Class I Oflicirs ami three C lass II Officers 

( *i 3 Of tin six Class I Ofiiccrs five are Assistant Directors and the other is 
an \rcounts Officer Tin Assistant Directors arc in charge of (i) Establishment, 
(it) I In ati mal Schemes (mi) Emplov mint and Truning Programme, (iv) Multi- 
purpose Rehabilitation Project an 1 (s) Coordination 

li )A *1 lie \ccounts Officer is in i har„c of the Accounts Section The thrto 
Class II Offinrs are tic '»pe«nl Officer for Scheduled »nd other Tribes, the 
Wf nen W elfire Olicer an 1 the I valuation Ofii cr Thc\ arc in charge or work 
relitm., to Tribal Welfar* Worn-* inn I Chill Welfireand Evaluation rcspeotiv* \y 

f' 1 r > \t tl e District 1 nl th« Da puta Commissioners an. in overall charge 
of tl e pro^r mm s There is n District s 'oeinl Welfare Ofiicer in each District and 
me for the Ring don Corporation area The District Serial Wilfaro Officer 
work* dirccMv tin ler the District Develop nent \«sisunt an 1 assists him ind the 
Deput v < ommissioarr in mif lemmaing IJackwar I Clast Programmes. At the field 
Dvr! the Tal ik Drvrb »m«*nt Roan! an! its thief Executive Officer (eis . the 
l’ w k Devilqm V O'fieer implement the vinous trhrrnfs fir the Hark wan! 
(!a»*es lls^ii! Welfire In«{ e tor assn*s them in their implementation 

TOC Q ntr a few of tl e a ivi M*sof this Department overlap t hear tivities of 
o*h r Drj artrrmts tf Government b r irstar <*,. Rith tl e {.duration Department 
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and this Department deal with the work relating to running of Hostels and 
Occupational Institutes, award of Scholarships, etc. Similarly, both the Indus- 
tries and Commerce Department and this Department deal with the work relating 
to Tailoring Centres, Training-cim-Production Centres, etc. While the Mysore 
State Social Welfare Advisory Board is in charge of programmes for the welfare of 
women and children, the Social Welfare Department deals with the schemes for 
the welfare of women a-nd children of Backward Classes. Similarly, the work 
relating to sinking of drinking water wells, mobile health units, etc., which this 
Department is handling overlaps the activities of the Development Department 
and the Department of Health and Family Planning Services respectively. 


09.7. Most of the schemes of this Department in rural areas are implemented 

by the Taluk Development Boards. The management of the Departmental Hostels 
also vests with the Taluk Development Boards. It was pointed out on behalf of 
the Department that it supplemented the normal activities of other Development 
Departments and that there was no overlapping as such. The Commission, 
however, considers that all these special schemes for tie welfare of Scheduled 
Castes and other Backward Classes may form part of the general Development 
Programme and that the Social Welfare Department may ensure that' the 
benefits intended for these classes of people actually reach them. As it is, the 
Department places funds at the disposal of the Deputy Commissioners of' Districts 
for implementation of the Schemes. The Commission considers that there is no need 
for such' a large staff (six Class I Officers, three Class II Officers and other subordi- 
nate staff) in the Head Office particularly because there are District Social Welfare 
Officers in each District to supervise this work in the field). It would be adequate 
if a small staff is maintained in the Head Office for allotment of grants, etc. The 
Commission is of the view that all the activities undertaken by the Department of 
Social Welfare for the benefit of the members of the Scheduled Castes and other 
Backward Classes and most of the activities undertaken by the Department for the 
benefit of the members of the Scheduled Tribes may be transferred to the concerned 
Departments of Government. The Department may continue to attend to such of the 
activities for the benefit of the members' of the Scheduled Tribes as it may not' be 
possible for other Departments to undertake in the interior areas' where persons 
belonging to the Scheduled Tribes live. The Commission recommends that only a 
nucleus staff may be maintained in the Head Office for : (a)' allotting' the' grants 

received for the various purposes to the concerned Departments and indicating the 
areas or categories of persons to be benefited under each of the Schemes ; 
(6) supervising the work done by the concerned Departments to ensure that the 
benefits intended for these classes of persons actually reach them ; and (c) under- 
taking certain limited categories of activities in respect of the members of the 
Scheduled Tribes, etc. 

09. 8. On the trausfer of the several activities to the other Departments, the 
staff working in the various Institutions, etc., may also be transferred to' the 
concerned Departments giving them due seniority in those Departments-; it should 
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then l»p possible for the follow in* r sluced staff to handle residual wor’ of the 
Department of Social Welfare 


Clltf f fUtinj 

I Six 

(fi?r ^iiistini Director* ant one Accounts 
Officer) 

II Three 


I’rojyift i 
Three 

(Two Avi«t*nt Dire tors and one 
Accounts Officer) 

Three 

(One Special Officer for Scheluled Tribes, 
etc, one 1- valuation Officer ant one 
ttoraen \\ elf ire Officer) 


III fi) Head Herts Manager Account* ^uperin 
ten lent and Inspecting kssutsnts (Twelve) 
(ti) I Division < lerls kccouuts < lerks etc 
(twentr one) 

(m) II Division Clert« (twrntv one) 

(iv ) ‘•tenograpbera (**ix) 

|V) Tvpi*t* (Wo) 


Fonr (Heid Clerks) 

Twelve (I Dmnou Cler»«) 

I ight (II Division ( lerks) 

Four 

Four 


GO i) The Departments of Social Welfare (with the staff as proposed to bo 
reduced) and the Probation and After rare Sort ices »m be amalgamated into ono 
Department under the control of the Director of Social W'tlfare and Correctional 
Institutions 

i,n 10 The Evaluation Unit in the amalgamated Department maj continue, 
as it would bt nccts-sarv to i nsure that follow up aetton is taken in n spect of the 
ncomniendations contained in the evnlnatton reports The Commission hasten 
the following evaluation rejwrta prepar'd b> this Unit — 

(1) Scheme on Agricultural Colonics in Mjsorc State 

(2) Impact of b durational programmes on the Scheduled Cistes in W) sore 

State , 

(3) hvaluition rtjKjrt on Social Wtlfan hemes for the Wi Ifirc of B i* k- 

ward Classic m Aurknl Block 


fO,jj Jt appears tint tl f i» dientpointu arising out of these reports ha\< not 
1 *m» gm n due consideration and nosp,cific action has l*con tak' n on the* rt port** 
The l)in dor mav ensun tint action on nil the (mints on which nrtion is reipnn 1 
tob tikm istikm wit hui on* month of th« receipt of the rvaluitmn IN | nrts 
Tl purf o c of cnatmg nrd continuing tin- Unit would be n rvtd onl\ if ictiou n 



Cadre and Recruitment Rides and Scales of Pay 
The Director of Social Welfare 

G9.13. Tlie post of the Director of Social Welfare is borne, in the Senior 
Scale of the Indian Administrative Service. This arrangement may continue. 

Assistant Directors of Social Welfare : (5) (Rs. 350 — 25 — 650 — 30 — 800) 

69.14. According to the Cadre and Recruitment Rules, the posts of Assistant 
Directors are filled by promotion from the cadre of District Social Welfare Officers. 
The present mode of recruitment may continue. The scale of pay for the Assis- 
tant Directors may be Rs. 400 — 30 — 700 — EB — 40 — 900. 

Accounts Officer : (1) (Rs. 350 — 25 — 650 — 30 — 800) 

69.15. The post of Accounts Officer is filled by deputation of an Officer from 
the State Accounts Department. The present mode of recruitment may continue. 
The scale of pay for this post may be the same as is applicable to the correspond- 
ing posts in the State Accounts Department. 

District Social Welfare Officers : (23) (Rs. 250 — 20 — 350 — 25 — 500) 

69.16. 66 j per cent of these posts are filled by direct recruitment and 33 J per 
cent by promotion from Class III Officials of the Department. For direct recruit- 
ment, the minimum qualification prescribed is a degree of a recognised University. 
Preference is given to those persons who possess Diploma of a recognised Institute 
of Social Science. The present mode of recruitment may continue. The scale of 
pay for these posts may be Rs. 275 — 20 — 375 — EB — 25 — 525. 

Principal-cum-Homc Science Teachers : (2) (Rs. 250 — 20—350 — 25 — 500) 

69.17. These posts are attached to the Occupational Institutes at Bijapur 
and Gowribidnur. They are filled by direct recruitment of persons who are 
graduates and possess Diploma in Home Science and have two years’ teaching 
experience. This mode of recruitment may continue. The scale of pay for these 
posts may be Rs. 275 — 20 — 375 — EB — 25 — 525. 

Accounts Superintendents : (2) (Rs. 220 — 10 — 320 — 15 — 440). 

69.18. These posts are filled by deputation of officials from the State 
Accounts Department. The scale of pay for these posts may be the same as is 
applicable to the corresponding posts in the State Accounts Department. 

Manager-. (1) (Rs. 180 — 10 — 320) 

Head Clerks : (7) (Rs. 150 — 8 — 190 — 10 — 270) 

Inspecting Assistants : (2) (Rs. 150 — 8 — 190 — 10 — 270). 

69.19. The posts of Manager and Head Clerks/Inspecting Assistants are 
filled by promotion from the Cadre of Head Clerks and I Division Clerks respec- 
tively. The post of the Manager may be redesignated as Superintendent Grade I 
and those of Head Clerks and Inspecting Assistants may be redesignated as 
Superintendents Grade II in keeping with the general pattern recommended in 
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Chapter 4 The Roles of Recruitment may be modified suitably The Commission 
recommends the following scales of pav for these posts 

(Manager) Superintendent Grade I Rs 200 — 10 — 2S0 — >15 — 370 — HR — 20—450 

(Head Clerks and Inspecting A«sis 

tants) Superintendents Grade II Us 175 — 10 — 275 — 15 — 3 0 — hB — 

20 — 150 


I lhu*un Clerks 
Accountants 

II I)ui non Clerks 

II Pit i« ion Clerks cum Typt ts 

Accounts Clerks 

Sit nnympf ers 

Typuts 

Drivers 

Cleaners 

Peons 


(52) (Rs 110— 5— 1 50- C— 180— 10— 220) 
(20) (Rs 110-5— 150— G— 180— 10— 220) 
(30) (Us 80—3—110 — 4— 130— > — 150) 
(23) (its 80—3—110-4—130—5—150) 
(2) (Us *-0 3—110 — 1 130—5—150) 
(G) (Rs 110— 5— 50- G— 180— 10— 220) 
(G) (Us 80—3—110 — 4 — 140—5— 150) 
(8) (Us 70— 1 -SO— 2— 100) 

(4) (Its 65 -1 — 65— 2— 75) 

(1 408) (Us 50— 1— GO) 


f9 20 These posts arc co nmon to most of tlio Departments Tho scales of 
pay for tl *e posts ma) be the mme as ar applicable to the c >m sponding posts in 
other Departments Ihesedesof pa\ for Accountants and Second Div ision Clcrk- 
rum Tv puts ma) be tho same ns those for I and II Division Clerl s respective!) 


ieeounts Clerks and Auditors (7) (Us 120—5 — 150 8—100 — 10—210) 

f9 2 1 These posts are fillcl bv taking on deputation oTioi its fro n tho S* ate 
\ccounts Department Tins mode of r cruitmont mav continue Tin sc do of pi) 
npplnahlt to these posts ma) 1 c the same as that for I Division Cl rks 


( raft Instructresses (18) ills 130— S— 100— in— 320) 

09 2*2 These pn«ta arc fill* d either bv direct recruitment orb) taking on 
deputation nPirnls from the Industrie an 1 Co mncrcc Dtpartmi nt Thnrjudifi 
i alums proscribed fir direct recruit m nt arc a pus in ths S S l, C 
Ixamination nub Diploma in the concerned crafts Both these molts of 
recruitment mav continue Tl e scale of pi) for these posts ma) be the sim »s s 
apjlicalile to tie corresponding pos* in the I) partmmts of Indiistru s und 
t esimuc 


J*fl 

nfen* 1/nfie tl Of'eers of licit h 

(5) 

(Us 

»V« 

i or Fleilth Ins per' rs 

(1) 

(Us 

Jun 

i r Heat A h s}»"etort 

Pd 

(Us 

l » 

j\ under* 

(3) 

(IN 


brt in 

(-‘5) 

(«* 

v« 

’'Ti it j lies' 1 ,!uit'iin(i 

(20) 

(l>i 


173—10 223— 13—' 300— 20— tnO) 
110—5— 130— s— 190— tO-2'O) 
100—5—!5f)_o -ISO) 

8 ( ‘ — ** — 1 10 — l — 130—5 — 140) 
70—2—80 — ’3—125) 

70— 2 — SO —3—125) 
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69.23. These posts are filled by taking on deputation officials from the 
Department of Health and Family Planning Services. This mode of recruitment 
may continue. 

The scales of pay for these posts may be the same as are applicable to the 
corresponding posts in the Department of Health and Family Planning Services. 

Junior Agricultural Inspectors : (3) (Rs. 110 — 5 — 160 — 6 — ISO — 10 — 220). 

69.24. These posts are filled by taking on deputation officials from the 
Agricultural Department. This mode of recruitment may continue. The scale of 
pay for these j osts may be the same as is applicable to the corresponding posts in 
Agricultural Department : 

Social Welfare Inspectors : (176) 

Women Welfare Organisers : (329) 

Superintendent of Hostels : (293) 

Tailoring Instructors and Teachers : (1S2) ^-(Rs.80 — 3 — 110 — 4 — 130 — 5 — 150) 
Wardens : (10) 

Stewards and Instructresses : (8) 

Tribal Welfare Inspectors : (18) 

69.25. These posts are filled by direct recruitment. The minimum qualifi- 
cation for the posts of Social Welfare/Tribal Welfare Inspectors, Wardens and 
Stewards is a pass in the S. S. L. C. Examination. 

69.26. For the Women Welfare Organisers, Women Tailoring Teachers and 
Superintendents of Hostels, the minimum qualification is a pass in the VII 
Standard or the Middle School Examination and experience in social work, the 
Tailoring Teachers must possess a Diploma or Certificate in Tailoring. 

69.27. During the probation period of 3 years, they must pass the S.S.L.C. 
Examination. The existing mode of recruitment may continue. 

69.28. The scale of pay applicable to all these posts may be Rs. 95 — 3 — 
125— 4—145— EB— 5— 200. 

Foresters: (2) (Rs. 80— 3— 110— 4— 130— 5— 150) 

69.29. These posts are filled by taking on deputation officials from the Forest 
Department. The existing mode of recruitment may continue. The scale of pay 
for these posts may be the same as is applicable to the corresponding posts in the 
Forest Department. 

Bamboo and Rattan Craft Instructresses : (4) (Rs. 100 fixed) 

69.30. These posts are filled by direct recruitment of persons who have 
passed the Middle School Examination and possess a certificate in the concerned 
craft. The existing mode of recruitment and the rate of fixed pay may be conti- 
nued. 
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Special Pay 

G9 31 The posts of Tribal Welfare Inspectors and Midwives carry special 
pa\ ofBs 30 per mensem and Rs 20 per mensem respectia cly. Considering the 
nature of duties of these posts, the Commission recommends the continuance of this 
Special Paj The Commission nlao recommends the grant of special pay to the 
Stenographers and T)pists at the rates recommended for similar posts in other 
Departments 

Delegation of Poicers 

CO 32 The powers which are being evercised by theseaeral Officers of the 
Dtpartmi nt are iniimerntul in the Manual oT Financial Powers The Department 
has not requested for additional powers at an) lead No suggestions are, there 
fore, made about the delegation of ana additional powers to officers at the several 
lea els 
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70 C This is a small department with few promotional opportunities avails 
b!e to officers who are recruited directly , but, at the same time, it has to be 
noted that the nature of work m this Department requires that the officers 
working in it slould be able to discharge their duties without an) mental 
reservations on the ground that they are drawn from the Elcctricita Board and 
have to revext to it on expity of their term of deputation to this department 

70 7 According to the Cadre and Recruitment Rules of this department, 
the posts of Junior Inspectors and Mechanics, Classes I, II, and III could bo filled 
either by deputation of persons holding equivalent posts m the Mysore State 
Hectncity Board or b) direct recruitment The qualifications prescribed for 
the^e posts are as under — 

Junior Inspector — Diploma in Electrical Engineering or equivalent 
qualification preference being given to perjons holding a degree in Electrical 
Engineering 

J/ecAame —Must possess a current Motor Dria ing licence and mu3t have 
experience of Electrical W irmg, testing of meters and adjustment of standard 
meters 

Thu posts of Draughtsmen a id Assistant Draughtsmen, Assistant Electrical 
Inspectors and Executive Engineers arc to be filled by deputation of officers of 
corresponding rank from the Mj *orc State Electricity Board and tho post of tho 
Flectrical Inspector is to bo filled ba an officer of the rank of a Superintending 
Engineer from thn Electricity Board or b) direct recruitment on contract 

70 8 This would moan that os tic Rules of Recruitment now stand, a person 
recruited dircctl) ns a Junior Inspector will not have an opportunity of being 
promoted to ana higher post and would have to retire n9 a Junior Inspector, like- 
wise the Mechanics Class I, II and III who are recruited directly mil not haao 
■n> opportumt) of being promoted either from one class to another in the grade 
of Mechanics or to any other higher posts 

70 0 In effect it becomes impossible to secure the sera ices of direct recruits 
parlicularh at the lea el of Junior Inspectors and it might becomo necessary to 
adopt the alternative node of recruitment, viz , of taking persons on deputation 
from the I Icctricit) Board eacn ot this lea el 

70 10 In a icw of the suggestion made that the Electrical Inspectorate sbo i!J 
be an in leper lent Department an 1 that its officers should not be liable to be trans* 
fer red l ark to the Board it follow* t! at tb* Recruitment Rules should be to 
framrd ns to prt 1 1 1c for promotion of officers from one c\ Ire to another will m 
tht* department right frem tie level of t»e Junior Inspectors to the level of the 
I Jeetnral Ifp-c’or in doe course It is conceded that initially it may be necessary 
to lake on deputation from the KWtncita Hoard Officers of corresponding *fc»*u 
agat"s* of Hectrical In»pec*or, Fxrcatiar Engine n ail Assis*mt 

I let*riral It «pec»t r* Hut it #lodl however, he po«.ibl- to appoint all th« 
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Junior Inspectors by direct recruitment. It is, therefore, suggested that, nil Hie 
posts of Junior Inspectors may be filled by direct, recruitment of persons having 
r. recognised Diploma in Electrical Em’incorinc' nr equivalent qualification, 
pn Soretieo being given to persons holding a Degree in Electrical Engineering and 
that the higher ports may he filled !>y deputation of only officer.” who are willing 
for permanent serotidnn'nt to the Inspectorate. Onr*> the pm.ta are initially filled 
on this basir all future vacancies in the higher cadres could he filled only by 
promotion of officers in the next Junior Cadre. 


70.11. . n regard to the lower posts and to the posts in the Accounts Section, 

the existing mode of recruitment, tv:., by deputation from other departments in 
tho'caso of Class TI I posts and by direct recruitment in the case. of Class IV posts 
tnav continue. 


Cadre and Recruitment Rul-s and Scales <>{ }\uj 

Electrical Inspector to Government’ (1) {R -. 900— 10 — 1,100 — 50 — 1,300) 

70.12. According to the existing Cadre and Uectuitment llules this post may 
he filled by deputation of att officer of this rani: of a Superintending Engineer from 
the Mysore State Electricity Board or by direct recruitment on contract. For 
direct recruitment the qualification prescribed is a Degree in Electrical Engi- 
neering of r, recognised University or equivalent qualification, with eight years' 
practical experience of which 2 years should have been spent in an Electrical or 
Mechanical Workshop or in the administration of the Electricity Act and Buies 
made thereunder in a position of responsibility. The existing Rule may continue. 

70.13. The scale of pay for the post may be Its. 1,100 — 50 — 1,300 — 00 — 1,000 

Executive Engineers (2) .... (Its. GOO — -10 — 1,000) 

Accounts Officer (l) .... (Rs. 350— 25— 050— 30— 800) 

Assistant Electrical Engineers (7) (Ks. 300 — 25 — 550 — 30 — 700) 
Draughtsmen (3) .... (Rs. 150 — 5 — 190 — 10 -320) 

Assistant Draughtsmen (3) .... (Rs. 110 — 5 — 150 — 0 — 180 — 10 — 220) 

70.14 . According to the existing Cadre and Recruitment Rules these posts 
may be filled by deputation of officers of corresponding status from the Mysore 
State Electricity Board or from other Departments. The Commission considers 
that the existing modes of recruitment may continue. The scales of pay for these 
posts may be the same as for the corresponding posts in other Departments. 

Junior Electrical Inspectors: (24) (Rs. 250 — 10 — 300 — 15 — 375) 

7U.15. According to the existing Cadre and Recruitment Rules these posts 
may he filled by deputation of officers of corresponding status from the Mysore 
State Electricity Board or from other departments or by direct recruitment. The 
qualification prescribed for direct recruitment is a Diploma in Electrical Engineer- 
ing or equivalent qualification, a Degree in Electrical Engineering being preferred. 
The Commission considers that the existing mode of recruitment may continue. 
The scales of pay for the direct recruits may be Rs. 275 — 20 — 375 — EB — 25 — 526. 
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The officers on deputation mav carry the scale of pay applicable to them in the 
parent Department concerned 

Mechanics Grade I (1) (Its 90 — 4 — 110 — 5 — 150 — -0 — 180) 

Grade II (5) (Its 80—3—110) 

Grade III (2) (Its 60— 1—70— 2— 90) 

70 1C According to the existing Cadre nnd Recruitment Rules thc«e posts 
ma\ be tilled by deputation of officers of corresponding status from the Mvsoie 
State Elect ricitj Board or from other Departments or bj direct recruitment of 
pcr«ons po se«smg the qualifications indicated in Para 70 7 The Commission 
considers that the existing modes of recruitment maj continue The scales of 
pay for these po»ts may be the same as for the corresponding posts m the Public 
\\ orks Department 

\ccounts Superintendent (1) (Rs — 0 — 10 — 320 — 15 — 140) 

I Division Clerks (10) (tfs 120— 5— 1C0-S— 190— 10— 240) 

I Division Clerk (1) (Bs 110 — 5 — 150 — G— 180 — 10 — 220) 

II Division Clerks (11) (Bs 80—3—110-4- 130-5—150) 

Scnographcr (I) (B B 120—5—160—8—190—10—240 

+ Spl Pa> Bs 30 p m ) 

Typists (5) (Bs 80 — 3 — 110 — 1 — 130 — 6“ 150 

4- Spl Pa> Rs 10 p m ) 

Class I\ Daficdar (1) (Bs C5-2-85) 

Helpers, Peons Watchmen, (Bs 50—1 — 00) 

Sweepers (47) 

70 17 1 he scales of pay for these posts may bo the Mme as for such categories 

of posts in all Departments 
Drputat\on alloicancc 

70 18 All the officers and officials of the M}soro Stato I lectncity Boar 1 who 
are working m the Government Electrical Inspectorate are getting deputation 
allowance at 10 j cr cent of the mean between the minimum nnl the maximum of 
the scales of pav applicable to them It was r presented that the officers and officials 
working in the Board got bonus while the persons on deputation to the In«pcctoratc 
were not entitled to it that though the 1 onti* was being paid at i per cent of the 
par of the officers and officials concerned, being the minimum pav able un Ier the 
pavmet t of Bonus Act lOfl.it was liLely that m course of time the 1 nnus won] 1 be 
( a>3 at a bizl er rate and that the pavmont of deputation allowance of 10 per cent 
of tic mean letwcen the minimum anl maximum of the scales of pa} was 
therefore rrusonalle anl mi n ht be continued 

70 19 It vie * of tl e re^ mm nlatitn made that the Insp'-ftomt* shoul J l e 
ro'^Mltted ir to a I)^par f raent tie quesGm of paving an} deputation 

all «i"t e w u! 1 rot arise after all t! e posts a»e f H* J cither bv d rtet recruitment 
or l a perr'a-e-t *ero- Itrent of o^e ra from the Hec’ri'-iti Baird Tier* may, 
lowetrr, l* »< me tfebv n creating a aiparate In»j <* tonte t n tie lines rirommer ! 
•si Ir tl-4t ere it tLe tevrral po »s m the Inspectorate will 1 as e to be manred 
Lr takmg officer* tn drpu'aMon from tie Boar! in the mean time 
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70.20. The (‘ommi-'^ion D generally against the payment of deputation allow- 
ance to officers of om> Department of Dovernment who me taken on deputation to 
another against corresponding pods. Tin* oases of the officers and officials of the 
Board, however, differ slightly from other eases, *.inee they are entitled to bonus 
when they ore working under the Board and would he denied t hi.' benefit when 
they go on deputation outride tin* Board. The t'ornmi^Mon tlierefoie, recommends 
that pending const it u» ion of an independent Inspectorate in which all the posts 
would he manned by whole time officers anil otlieials of the Inspectorate, deputa- 
tion allowance may he paid at the existing tut** to t In* officers and officials of the 
Board working in the Inspectorate on deputation. 

of Pv.rrrs 

70.21. Xo proposal’, have Been made to tip' Commission about the delegation 
of powers in addition »o what are already delegated at present. The Commission 
has not, therefore, any suggestion to offer in this regard. All the powers jiow 
vested in the Chief Klee triced Inspector may eont inm:. 
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1$ T*«a, WttrLtnta. S*<*p«r 



CHAPTER 71 


Government Flying Training Sehool 

71.1. The Government Flying Training School imparts training to the 
cadets of the National Cadet Corps (Air Wing), candidates sponsored bj r the 
Government of India under their Scholarship scheme, candidates selected under 
the Mysore Government Scholarship scheme and candidates from the general 
public who take up flying either as a profession or as a hobby. The School also 
provides facilities for Joy Rides to make the general public air-minded and for 
carrying out special flights for publicity, security as also charter flights. At 
present, the School is providing flying training facilities in Bangalore only. It is 
in receipt of subsidy and subvention from the Government of India. 

71.2. This School is classified as a Minor Department. The Principal of 
this School is the Head of the Department. The Chief Flying Instructor or the 
Chief Aircraft Maintenance Engineer is appointed by selection as Principal in 
addition to his own duties. The Principal exercises control over all the three 
sections viz.. Flying, Engineering and the Office. 

Con version of the posts of Aircraft Helpers into those of Aircraft Hands 

71.3. At present there are six posts of Aircraft Helpers. It was represented 
that the posts of “Aircraft Hands” were necessary for the department due to the 
increase in flying activities, that instead of creating separate posts of Aircraft 
Hands, the work was being entrusted to the Aircraft Helpers of the Engineering 
Section in addition to their own work and that four posts of Aircraft Helpers in 
the scale of pay of Rs. 55 — 1 — 60 — 2 — 85 might be converted into the posts of 
Aircraft Hands in the scale of pay of Rs. 85 — 2 — 105. The Commission has 
examined the suggestion and recommends that four posts of Aircraft Helpers may 
be converted into those of Aircraft Hands. The Commission, however, considers 
that it would not be appropriate to give to the Aircraft Hands almost the same 
scale of pay as that of Second Division Clerks as suggested but that the scale of 
pay for these Aircraft Hands may be slightly higher than that for the Aircraft 
Helpers. 

Creation of the post of I Division Clerk 

71.4. At present, there are three II Division Clerks in the Department. 
It was represented that those officials who had been appointed as II Division 
Clerks 12 to 18 years ago still continue as II Division Clerks without any chances 
for further promotion, as there was no post of I Division Clerk in the Department. 
It was stated that in order to carry on the correspondence work efficiently and 
quickly and also with a view to provide scope for promotion to the II Division 
Clerks, one post of a I Division Clerk might be created. The Commission consi- 
ders that the request for ‘the creation of the post of a I Division Clerk is reasonable 
but that the quantum of work of the department does not justify the creation of 
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the post of a I Division Clerk in a Idition to the existing 3 posts of II D vision 
Clerks The Commission accordingly recommends that one of the posts of the 
II Division Clerks ma\ be upgraded to tint of a I Division Clerk The Cidre and 
Pccruitment Rule* of the Department mav be so amended as to provide for the 
post of a I DiMSion Clerk to be filled by promotion from the Cadre of II Division 
Clerks cn the basis of seniority cum merit 

Maintenance Establishment of the ierodrotne 

7! 5 The Establishment for maintenance of the Aerodrome consists of 
1 Mmstry 2 Matchmcn and 13 Gang Coolies in the work charged cst ibljslnnent 
under the control of this Institution ltwi« represented that as the establish 
ment was im ployed continuously for the past few years it might be made 
permanent and tin- employees allowed leave and pensionary* benefits admissible to 
regular Government servants After considering all the aspects of the matter, 
the Commission recommends that such of the persons ns have put in continuous 
service for 10 year* and more may be confirmed ns permanent servants as in 
the case of the work charged establishment of the Public Works Department 
The other posts may be continued against the work charged establishment The 
benefits and conditions of service recommended m respect of these two categories 
of personnel working in the Public Morks Department mav be extended to cover 
the corresponding categories of personnel in this School also 

Conieyanee Ulotcance 

710 Conveyance allowance at the rates noted against them is being paid 
at present to the officers noted b« low for the maintenance of Motor Cur/Motor J 
(Vclc as thev are required to be at the Jakkur ^Aerodrome, which is situated at a ) 
distance of about eight miles from Bangalore in the early hours of the morning 
between 0 30 a u and 7 00 a m and stav there till late in the evening every day 

(i) Chief Hying Instructor *J 

(ii) Chief Aircraft Maintenance I ngineer („ 

{{tit Assistant Aircraft VcttrfaEMffcw i tigcacer [ * , * > P tr ' n 
(iv) \ssistant 1 lying Training Instructors j 

(v) Scent irv 1 

<||) Skilled Mechanic J ,! ' P* r " ,en "‘ m 

\rtual bus fare from Bangalore City to the Aerodrome and back limited to Its CO 
per mensem in each case is h< mg paid to the officials of the Engineering Section 
who are rot maintaining vehicles of their own The administrative staff are 
provided with Government conveyance It has been represented that the 
nm evince allowance an l tie actual bus fare that were being pn 1 might I* 
m rca«ed The ( otnmi sion eonaidir* tlat there, is no need to continue the 
j jv ment of conv rv ante nPowance to auch of tl e Gazetted Office ri (excepting tl - 
Vecreianr) wLo on now in rcccif t a f »urh al'owance as the scales of pvv for t! «*«* 
r° proposed to l>e so fixed as to compensate them fullv for the duties an! 

responsibilities attached to th« jkh « an J tie conditions tin ler which they l ave 
towtrk The revi««l scale | av for thrs.~ Gazette I posts have l eer> 
rrro smer led in this l asi* The Commission furtler rmmiR'nb tlat the 
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existing facility of providing a conveyance to the administrative staff to go to 
the office in the morning and to come back therefrom in the evening may be 
continued and that bus fare may be paid to the other subordinate staff to whom 
conveyance allowance (as in the case of one skilled mechanic) and actual bus fare 
(as in the case of others) is being paid, taking the City Market Bus Stand as the 
point from which the bus fare is to be paid irrespective of whether they come by 
bus or by their own conveyance. 

House Rent Alloiuance 

71.7. The present rules, regulating payment of House Rent Allowance do not 
provide for payment of House Rent Allowance to the officials who reside outside 
the limits of the Bangalore City’ - Municipal Corporation. It was represented that 
House Rent Allowance might be paid to even those members of the staff working 
in the aerodrome as were living outside the limits of the Corporation at the same 
rates at which such allowance was paid to persons residing in the limits of the 
City, as such allowance was paid to the employees of the Government of India in 
identical circumstances. The Commission does not consider that there is any 
justification for giving House Rent Allowance to the officials who are not living 
within the limits of the Corporation. 

Cadre and Recruitment Rules and Scales of Pay 

71.8. The Commission considers that some suitable relativity has to be 
established between the scales of pay given to the “technical” officers working in 
this school and those given to the officers with corresponding qualifications and 
expertise in the Commercial sector. As already stated, the conveyance allowance 
may be discontinued and the scales of pay determined taking into consideration 
the duties and responsibilities attached to the posts and the conditions under 
which they have to work. These principles have been kept in view while 
recommending the scales of pay for the various posts. 

Principal : (1) (Rs. 100 special pay in addition to his grade pay) 

73 .9. According to the Rules of Recruitment, appointment to the post of 
Principal has to be made by selection of the Chief Flying Instructor or the Chief 
Aircraft Maintenance Engineer who has also to be in additional charge of his post 
provided that no person who is serving on a contract basis would be eligible for 
appointment thereto. The Commission considers that the existing arrangement 
may be retained as it would be in the interest of efficient working of the Institution. 

71.10. No separate scale of pay has been prescribed for this post as one of 
these two officers namely, the Chief Flying Instructor or the Chief Aircraft 
Maintenance Engineer will be holding the post of Principal in addition to his own 
duties. A special pay of Rs. 100 p.m. is attached to this post. The provision for 
the payment of special pay in addition to his grade pay may be continued as he 
will be discharging the duties of the post of Principal in addition to his own duties. 

Chief Flying Instructor : (1) (Rs. 1,100—50 — 1,600) 

71.11. The post of Chief Flying Instructor is filled by promotion by selection 
from the cadre of Assistant Flying Instructors. The Cadre and Recruitment Rules 
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il jo proa id e for nppointmcnt b\ direct recruitment or on a contract basis, of 
person* who po se > current Commercial Pilot’s Licence with Flight Instructors 
Hating (Aeroplane) with flung experience of not less than 2,000 hours The post 
requires a high digree of skill and it is, therefore, necessary to retain all the three 
mo les of recruitment 

71 12 The scab of pa\ prescribed for the post is Its 1,100 — 50 — 1,600 The 
poit al«o carries a con\e\ance allowance of Its 75 per mensem The Commission 
considers that the | roperscale of pay for this post would be Its 1,300 — GO — 1,600 — 
50 I 800 

Chef Ureraft Man tcnance Engineer (1) (Its 1,100 — 50 — 1,600) 

71 17 The post of ( hief Aircraft Maintenance Luginccr is filled by promotion 
of Assistant Aircraft Maintenance I ngmeer As in the case of the Chief Hung 
Instructor there is prousion for direct recruitment and appointment on contract 
I a is of p» rson* who po* ess Aircraft Maintenance Engineer’s Licence under the 
categories ARC 1 ) and \ 1 or the reasons drcad\ assigned in dealing with 

the Mtnihr prou an relating to the Chief I lung Instructor, the Commission 
couplers that the provision for all the three modes of recruitment may he 
continued 

71 M As regards the scale of pa\ the Rules prescribe that the Chief 
\ir raft Maintenance 1 ngmeer should he in the scale of pay of Its 1,100—50— 
I fOO Thu post nlso carrus aconaeaancc allowance of Ils 75 per mensem 
1 his Kale is i lentica! with tin scale of pay for the Chief Hung Instructor As 
in tin case of the C net 1 lung Instructor the he ale of pa\ for the Chief Aircraft 
Mamtcnanci Jnginarmaa belts 1 00 — GO — 1,600 — 50 — 1,600 

Aunt tnt Hjtng Instructor* ( 2 ) (Us 800—40 — 1,000—50 — 1,100) or (Its GOO— 
40-1 000) 

71 15 The HiiUsot Recruitment prou le that these posts mat he filled 
either In direct rtcruit nent or In appointment on n contr ict basis The 
Commission ron«ilers that it is neres«art to retain both tin modes of recruitment 
for tlu r» a sons already in heat *d in the case of the Chief Fit mg Instructor 

71 H 'I he Hubs proml taro scales of pis for these [>osts namely 
Its 800 10 1,000—50 1,100 for holders of Commercial Pilot’s Licence with 
Hi Jit Instructors Rating (Current) on 1 flying experience of not less than 1,000 
1 our< (r< laxahl upto W ho irs if otherwise mutable) nnd Its 600 — 10 — 1000 for 
1 o! 1< rs of Commcrci il Pilot V I icencc with flying txpiri«mc of not less than 500 
1 n trs (relaxahle upto "O hran if otherwis mutnhh) The posts also earn* 
unacainr* alhw uict * f Its 75jcr mensem The scales of pay for these pout* 
nsa h fixe las Its *100—10— 1,000— 50— -I 300 an 1 as Ri 700 — |o~ 90 O— 50— 

I 200 rrs{<-. ti\ * ly 

lm«*n f Aircraft Maintenance 1 1 ju err (/)(!’» <00—40 — 1,000 50— 1,100) ®f 
{Us f(«0 — 10 — I 000) 

71 17 In hr tie rusting Rules rf Recruitment, the post is filled I f 
jrt<->*i»nlT selrrtmn fnm tie ralre of Milted Mrcl snic* The Rules #1*' 





provide for direct recruit incut. The Commission considers Mint; Mio provision for 
both tlie modes of recruitment may be retained. 

71. IS. The Rules prescribe two scales of pay for this post, namely Rs. S00 — 
40 — l .000 — 50 — 1.100 for holders of a current Aircraft Maintenance Engineer’s 
Licence under the categories A, B, C and X preferably on the types of aircraft 
operated bv the school and Rs. 000 — tO — 1000 which is the scale for promotces 
and also for holders of a current Aircraft Maintenance Engineer's Licence under 
the categories A, C and X preferably on the types of Aircraft operated by 
the School. The post carries a conveyance allowance of Rs. 75 per mensem. As 
in the case of Assistant Flying Instructors, t ho scale of pay for Assistant Aircraft 
Maintenance Engineer may be fixed as Rs. 000 — 10— 1, 100 — 50---l,300 and as 
Rs. 700 — 10 — 000—50 — 1,200 respectively. 

i Secretary: (1) (IK 250— 20— 550— 25- • 500) 

71.10. The post is to be filled according to the Rules of Recruitment, either 
by promotion of the Accounts Superintendent or by deputation from the Class II 
Cadre of the Mysore Administrative Service. The Commission considers that the 
existing modes of recruitment may be continued. 

71.20. The post is in the scale of pay of Rs. 250 — ^0 — 350 — 25 — 500. The 
post carries a Conveyance Allowance of Rs. 35 per mensem. The scale of pay for 
similar posts in the Flying clubs in Madras is Rs. 450 — 50 — 800, in Kerala 
Rs. 450 - 50 — 700, in Maharashtra Rs. 400 — 80 — 050, while that in West; Bengal 
where the Flying Training Institute is also run by West Bengal Government, it is 
Rs. 400 — 10 — GOO — 50 — S00. It has been represented by Ihc Ofiicer that he might 
be given the scale of pay equivalent to that for an Assistant Controller in the 
State Accounts Department. Taking into account the scales of pay fixed for 
other posts carrying corresponding duties and responsibilities in the State the 
Commissison recommends that the scale of pay for the post of the Secretary may be 
fixed as Rs. 275 — 20 — 875 — EB — 25 — 525. The Secretary may continue to draw 
the conveyance allowance as it has been recommended that the existing modes of 
recruitment may continue and consequently an officer taken on deputation would 
have to draw his pay in the scale of pay applicable to him in the parent 
Department. 

Skilled Mechanics : (3) (Rs. ISO— 10— 320) 

71.21. The Rules of Recruitment provide that these posts may be filled 
either by promotion on the basis of seniority-ewro-merit from the cadre of 
semi-Skilled Mechanics or by direct recruitment of Diploma Holders in Machanical 
Engineering with a mininmn period of five years’ experience in the Maintenance/ 
overhaul of light aircraft/engines preferably in a Flying Club. The posts require 
a high degree of specialisation and it is, therefore, necessary to retain both the 
modes of recruitment. 

71.22. The posts are in the scale of pay of Rs. 180 — 10 — 320. One of the 
holders of these posts gets a conveyance allowance of Rs. 35 ^per mensem. As 
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st i ted earlier there is no need to «ontmje the payment of conveyance allowance 
However, the Skilled Mechanics mav Le permitted to draw the actual bus fare 
allowed in the case of the other officials in the executive wing The scale of pav 
for tLesc posts mav be fixed as R> 225 — 10 — 305—13 — 350— EB- — 20 — 150 

Semi SLtllfd Mechanics (3) (its 100— 5—150— G— 180— 10— 200) 

71 21 According to the existing Rules of Recruitment, the posts are filled 
either hv promotion from the cadre of Aircraft Helpers or b) direct recruitment of 
persons who possess two vears* experience in the maintenance of light aircraft/ 
engines preferably in a Flying Club, preference being given to tlic candidates 
pos essing Diplom i 'Certificate in Mechanical Engineering In view of there 
commendation made eirlier that four posts tjfyVircra ft Helpers may be consorted 
into those of Aircraft Hands, the Cadre and Recruitment Rules of the Department 
mav be so amended as to pro' ide for the promotion of these Aircaft Hands instead 
of Airrnft Helpers as Seim bhilled Mechanics The scale of pay for these posts 
max be fixed as fts J30 — 5 — 170 — G — 200— EB — 10 — 210 ' v 

Accounts •SupcnntavJent (I) (Us 220 — 10 — 320 — 15 — 140) 

Stenographer (1) (Its 110—5—160—8—100—10—200—16—120) 

/ Dtnston Clerk. (to b<» new)) created) 

// Ihcmon Clerks (including Tune keepers) (4) (Its 80 — 1—110—1—130 — 

6—160) 

fsmtant Timekeeper (l) (Its 70—2—80 — 3 — 110) 
storekeeper (1) (Its 110—5—150—0—180—10—220) 

Usistant Store keeper (1) (Its 80—3—110—1—130—5—150) 

• 7124 The scales of pa) for these ofheers may be the Mine as for olliccrs 

holding comparabh posts in the other Dt part mints 

jsaiitnq fireman (Cf (Y? s KS — 2 — CffJf 

7123 This post is to bt filled b) deputation from the Department of lire 
Force The *calc of pav pr« scribed for tin. corresponding post in tin Departrmnt 
of Fire Force mi) be mi le applicable to this post 


It rcraft llanls ml Aircraft Helpers (fl) (Us 55 — 1 — G5— 2 — 8",) (to be ne*vlv 
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Drivers : (2) (Rs. 70— 1— SO— 2— 100) 

Peons : (G) (Rs. 50— 1— CO) 

Watchmen : (3) (Rs. 50 — 1 — GO) 

71.27. There arc corresponding posts in the other Departments and the 
scales of pay prescribed for them may also be the scales of pay for these posts. 

Special Pay 

71. 2S. Special pay to the Stenographer and the II Division Clerk 
who handles cash may be regulated in accordance with the general principles 
laid down for similar posts in other Departments. 

Delegation oj Powers. 

71.20. No suggestions have been made about the delegation of powers in 
addition to what are vested in the Principal under the Manual of Financial 
Powers. All the powers now vested in the Principal under the Manual may 
continue. 


Government Flying Training School 
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21. Watchman 



CHAPTER 72 
The Mysore Ports Department 

72 t The Mysore Ports Department was constituted after the reorganisation 
of States in 195C This department is responsible for the administration and 
maintenance of all the minor ports m the State It administers the Indian Potts 
Act 100b, th“ Mysore Harbour Crafts Rule®, the Indian Steam Vessels Act, 1917 
etc and the Rules made thereunder It provides facilities for safe entry and 
berthing of ships loading and und unloading of cargo etc 

72 2 This Department is classified as a Minor Department The State Port 
Officer is the head of the Department with Mangalore as his Headquarters On 
the administrative 6idc he is assisted bv an kdmimstrativ e Vssistant and a 
‘superintendent (Port Const rvator) There arc three divisions with Headquarters 
at harwar Coondapur and Honnavar harwar and Coondapur divisions aro 
each under the control of a Port Officer while Ilounavar Division is under the 
\dditional charge of the Port Officer Coondapur On the technical side of a 
Marine Fnginccrmg Unit under the charge of a Marine Engineer who is 
responsible for the maintenance of all mechanical oquipment of the Department 
A port Engineer is in charge of the Ci'il wing of the Department 

Cash allowance to the Deputy Port Conservators and Assistant Port Conservators 

72 3 It was represented to the Commission that the Deputy Conservators 
and Assistant Conservators were being paid cash allowance, that it was disconti- 
nued with effect from l«t October 1903 as per 0 0 No FD 67 SRP (1) 03, dated 
18th October 1903 and that it might be revived The Commission considers that 
rhev need not be given any cash allowance for this work, as the handling of cash is 
u part of the normal duties of the Deputy Conservators and Assistant Conservator! 
and as the scales of pay applicable to thc«e posts Lave been regulated taking into 
consideration these duties and responsibilities also 

Over-time Allowance 

72 4 The Commission examined the question whether it would bo more 
advartageou* loth to the Stat and to the Officials concerned if the present system 
of over time allowance is continued or whether it may he discontinued and 
olditiotwl staff appointed to^work during the '* extra hours ” After examining 
the avstim adopted in the mighbouring States, the amount of "overtime work*' 
ard the overtime fees * involved, the Cu nr usaion is satisfied that the balance of 
eonvtnience lies m continuing the existing system 

**c*s ? c« of Pay and Cadre and Recruitment Rules 

72 6 On a- examination of tie existing setup of the department, the 
to*" mu mot cor*iders that it woull te appro} rtate to fix the scales of jay of 
D* rl m a* sevm! !*a*l< ui th* department taking int< consideration no* 


1238 



1239 


only tlie qualifications prescribed for entry into service, conditions prescribed 
for promotion to higher grades and responsibilities attached to the posts but also 
to some extent the conditions of service available to officers with similar 
qualifications, duties and responsibilities in the mercantile marine. These 
principles have been borne in mind while recommending the scales of pay for the 
posts in this Department. 

72.fi. Consequent on the creation of a number of new posts, revised Cadre 
and Recruitment Rules have been submitted to Government and are under their 
consideration. 

State Port Officer : (1) (Rs. 900—40—1,100—50—1,300) 

72.7. According to the existing rules of Recruitment this post is to be filled 
direct recruitment or by appointment by contract. For direct recruitment the follow- 
ing qualifications are prescribed* A Certificate of competency as commander in 
the Indian Navy without being in the active list thereof of a foreign going Master’s 
Certificate granted by the Ministry of Transport, Government of India or Board 
of Trade, London and service as a Chief Officer. The post is now proposed to be 
filled by promotion by selection from the cadre of Port Officers or by direct 
recruitment deleting the existing provision for filling this post on contract. The 
Commission agrees with the proposal subject, however, to the condition that such 
officer possesses the minimum qualifications prescribed for the post. 

72.8. The scale of pay prescribed for the post of the State Port Officer is 
Rs. 900 — 40 — 1,100 — 50 — ],300. The Commission considers that the scale of pay 
prescribed for the post is low when compared with the prescribed qualifications 
and the duties and responsibilities attached to the post and the scales of pay in 
other States. It is also understood that it is very difficult to secure the services 
of persons with the requisite qualifications to fill-up the post on this scale of pay. 
In these circumstances the Commission recommends that the scale of pay for this 
post may be revised as Rs. 1,100 — 50 — 1,300—60 — 1,600. 

Port Officers : (2) Rs. 700—40—900—50—1,200 

72.9. The mode of recruitment to these posts has not been specified in the 
existing Cadre and Recruitment Rules. According to the proposed Cadre and Recruit- 
ment Rules the post may be filled by direct recruitment. The qualification 
required for appointment to the post of Port Officer is a foreign going Master’s 

' certificate and the persons must have served as Chief Officer. As the qualifications 
' required for this post are such that the post cannot be filled by persons working 
in the lower cadre, the Commission agrees with tire proposed mode of recruitment. 

72.10. The scale of pay for these posts may be revised asRs. 900— 40 — 1,100 — 
60—1,300. 

Marine Engineer : (1) Rs. 700 — 40 — 900 — 50 — 1,100 

72.11. This post is proposed to be filled up by direct recruitment of a person 
‘ possessing a certificate of Competency as First Class Engineer issued under the 
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Merchant Shipping Act I95S or it*> equivalent having Commonwealth validity 
The Commission considers that the appropriate scale for the post is Rs 900 — 10 — 
1 ,100 — 50—1,300 

Adm\nislrattrt. Assistant lo the Stale Port Officer (1) (Rs 250 — 20 — 350 25 — 500) 

7. 12 Ihe Cadre and Recruitment Rules provide for this post being filled 
either bv promotion from the cadn. of the Port Conservators or by taking on 
deputation an officer holding a corresponding post in any other department It 
is proposed to fill the post by promotion from the cadre of Port Conservators As 
this is a small department in vtfnch the chances of promotion for officers from the 
lower cadres are limited the Commission agrees with the proposal of filling this 
post In promotion from the Cadre of Port Conservators 

72 13 It ban been represented to the Commission that the post may he 
upgraded and equated with that of the \ssistant Commissioner m so far as the 
status and the scale of pay are concerned The Commission considers that as the 
duties and and responsibilities of this post are not comparable to those of Assistant 
Commissioners the post need not be upgraded, but that it would be adequate if it is 
equated to that of Office Managers m the offices of the Heads of Minor Departments 
and recommends accordingly 

72 14 The scileof pay for the posts of Managers in the offices of the Heads 
of Minor Departments has been fixed as Rs 250—10—300 — 15 — 120— EB— 20 — 
600 The scale of pay for this post may also be the Bame, even though the present 
incumbent is in a more or less the same stale 
rortlngincer (1) (Ra 300—25—500—30—700) 

72 15 According to the proposed Cadre and Recruitment Rules, this post is 
to be filled by dinct recruitment The existing cadre and recruitment rules admit 
of onh promotion from the cadre of Junior Engineers (Marine) or by transfer oi 
bv deputation of an Assistant Engineer of the Public Works Di partment This is 
a small department in winch there arc no promotional opportunities for persons in 
this cadre 

72 10 In this view it is not desirable to fill this pewt by direct recruitment 
as it is necessary to provide for *he promotion of persons m the cadre of Junior 
Engineers working in the departments already Looking to the scale of pay winch 
is tl at for an Assistant Engineer, the Commission considers that taking on depu- 
tation of an Assistant Fngineer of the Public Works Department may ho thought 
of if the present incumbent is not fit In future, even the post of Junior 
h ogin^en rar he filled by taking on deputation suitable officers from the Public 
Works Department 

72 17. Th* scale of pay for the post may bo the same as that for Assistant 
Frpme^rs of ihe public Works Department 

Junior l nginrtr (3) (IN 250 — 15- -400) 

72 IS Tilt [»*t of tl , Junior p n^trecr. aro fillet! 1 j direct rocrmttntnt of 
[Wio-Wir;: a il'pro- in Civil or tfrcLanical f.ngmciring or Diploma of 
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Certificate of a recognised Institute of Engineers in Part A and B of tlie Associate 
Membership or its equivalent qualification or by deputation of Junior Engineers 
from the Public Works Department. The provision relating to direct recruitment 
may be deleted and these posts filled only by taking on deputation officials holding 
corresponding posts in the Public Works Department. If the present incumbents 
have been appointed by direct recruitment their liens may be shifted against 
corresponding posts in the Public Works Department and they may be treated 
as on deputation to this department. Their scale of pay may be the same as that 
for the Junior"Engineers of the Public Works Department. 

Port Conservator : (5) (Rs. 180 — 10 — 320) 

72.10. According to the existing Cadre and Recruitment Rules these posts 
may be filled cither by taking on deputation a suitable officer from a Port Trust 
Authority or by promotion from the Cadre of Deputy Conservators. It is proposed 
to fill the post hereafter only by promotion from the cadres of Deputy Conserva- 
tors or Accountant or Stenographers Grade I. The nature of duties of this post is 
distinct from that of the ministerial subordinate staff. These posts may, 
therefore, be filled by the promotion of only Deputy Conservators, and not the 
ministerial staff as proposed. The scale of pay for the post may be Rs. 200 — 10 — 
280— 15-370— EB— 20— 450. 


Deputy Fort Conservators : (18) (Rs. 110 — 5 — 150 — G — 180 — 10 — 220) 

72.20. According to the existing Cadre and Recruitment Rules 331 per cent 
of the posts are filled by promotion from the cadre of Assistant Port Conservators 
33£ per cent by direct recruitment of persons who have passed the Intermediate 
examination or the Pre-University Course or equivalent Examination and 33J per 
cent by taking on deputation, officials bolding corresponding posts from the 
Revenue or the Public Works Department. Tt is now. proposed that 50 per cent 
of the posts may be filled by direct , recruitment of persons who have passed a 
degree examination of a recognised University and the other 50 per cent by 
promotion from the Cadre of Assistant Conservators or from the cadre of 
Stenographers, Grade I. The post need not be filled by promoting Stenographers. 
The other two modes of recruitment only need be adopted. The Rules of recruit- 
ment may be amended accordingly. The scale of pay for these posts may be 
Rs. 140— 5— 150— 8—190— EB— 10— 260— 15— 290. 

Assistant Port Conservators (44) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

72.21. Seventy-five per cent of the posts in this Cadre are filled by direct 
recruitment of persons of S.S.L.C. or equivalent qualification and 25 per cent by 
promotion from the cadre of Light House Keepers Grade I and Signallers. It is 
proposed to admit the Steno-Typists Grade II and Typist Grade II into the 
promotional quota. This 'is not necessary arid the other modes of recruitment 
only need be adopted. The scale of pay for these posts may be Rs. 95 — 3 — 125— 
4— 145— EB— 5— 200. 
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Supcrv i e or® 

(4) 

(Rs 150—8—100—10—320) 

Draughtsman 

(>) 

(Rs 150—8—190—10—320) 

Superv i or (Mcch ) 

(1) 

(Rs 150—8—190—10—320) 

Marine Mechanic 

(1) 

(11s 150—8—190—10—320) 

Operator Mechanic 

U) 

(Rs 150—8—190—10—320) 

Tracer 

(1) 

(Rs 80—3—110—4—130—5—150) 


72 22 These posts arc propo td to be filled b> direct recruitment of 
persons povse*sing following qualifications — 

Sup m* rs A diploma or Certificate in Civil or Mechanical Engineering 
from a School of Engineering or Polytechnic or equivalent qualification 

Draughts i an A diploma m Civil Eng ncenng or Certificate in Draughtsman- 
si ip from u l’ot) technic or equivalent qualification 

Supervisor Ucc/ante A diplonaor Certificate in Mechanical Fngineenng 
from a School of 1 ngmeenng or Pol) technic or equivalent qualification 

ilfarme Mcclai tc A Certificate in Craftsmanship in Oil Engines issued by 
the Dirictorof Training and/or minimum of three rears’ practical experience in 
Marine Work'd op or in n reputed automobile Workshop 

Operator Mechanic A diploma or Certificate in Mechanical Engineering 
from a bchool of Engineering or Pol) technic or equivalent qualification 

Tracer * A pa«s inSSLC or equivalent qualification, ono ) ear’s training 
in dr.v.inj, or tracing tn PoU technic or other rccogm«e<l institutions , or b) 
taking on deputation officials of corresponding rank from tho Public Works 
Ptprtmcnt Tlu latter inode of recruitment onl) need be adopted in future 
The Rules of Pccrmtmcnt ma) be nmetded orcordit gl) If ihert are any oflicials 
who have teen recruited dircctlv , tlmr liens ma) be shifted ngainst corresponding 
j»c*ts mtl c Public Works Department and tin a may 1 e treated ns on deputation 
to this department The scales of pa) fer the various posts may be the same 
as for officers of the corresponding status jn the Public Works Department 

Ltgll House Keepers Grade I and Signallers (12) (Rs 70 — 2 — 80 — 3 — 125) 

72 23 kccording to the Rules of Recruitment, those posts arc to b« filled 
b) promotion from the cadre of Light House Ke pen Grade II or b) direct 
recruitment of pemo is who have studied upto kill standard and are proficient 
m Memo ** g r limg an I International Codo Signalling The existing inodes of 
recruitment na) be continued 

72 2< Tl e scale of pa) for tl cse po*ts mav be fixed as Rs 85 — 2 — 95—3— 
123—1 B — (—145 

SatangsGre r e ff (7) (Rs 100— 5— 150— 0—160) 

72*25 Tl r*e psf* Lave nr t been inrlti le 1 m tl * exiting Cadre and Recruit* 
nert I uVs It is pRj's *e 1 tlat t!*«*pm*s nm l < fill d utl ♦ r br pron oticn 
ftitn tie Calf* of Sari"* Gra 5r III cm ^ a-unnv nr Ijv direct reerui* merit of 
[•‘iso's who lave »*i hr’ uj * > kill e'ardard and wLo pt«sess a certificate of 
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competency under Harbour Craft Rules or Inland Steam Vessels Act. 1917 or 
Merchant Shipping Act, 1958. These modes of recruitment may be adopted and 
the Rules of Recruitment may be framed accordingly. 

72.26. The scale of pay for these posts may be fixed as Rs. 130 — 5 — 170 — 
6—200— EB—1 0—240. 

Sarangs Grade III-cum-Seacunny : (11) (Rs. 70 — 2 — 80 — 3 — 110) 

72.27. These posts have not been included in the existing Cadre and Recruit- 
ment Rules. It is proposed that they may be filled either by promotion from the 
cadre of Seamen or by direct recruitment of persons who have studied upto 
VIII standard with three years’ experience on deck in a mechanically propelled craft 
and are able to steer. These modes of recruitment may be adopted and the Rules 
of Recruitment may be framed accordingly. 

72.28. The scale of pay for these posts may be revised as Rs. 85 — 2 — 95 — 
3—1 25— EB— 4— 145 . 

Light Keepers Grade II : (4) (Rs. 65 — 1 — 70 — 2 — 90). 

72.29. According to the existing Rules of Recruitment, 50 per cent of these 
posts are to be filled by promotion from the cadre of Assistant Light Keepers, 
Daffedars, Attenders and 50 per cent by direct recruitment of persons who have 
studied upto VIII standard and possess working knowledge in English and 
Kannada. These modes of recruitment may be retained. 

72.30. The scale of pay for these posts may be fixed as Rs. 80 — 2 — 90 — 3 — 
120—4—140. 

Assistant Light Keepers : (7) (Rs. 55 — 1 — 65 — 2 — 75) 

72.31. Fifty per cent of these postsare proposed to be filled by promotion from 
the cadre of Seamen and 50 per cent by direct recruitment of persons who have 
studied upto VIII standard and who possess working knowledge in English and 
Kannada. These modes of recruitment may be adopted and the Rules of Recruit- 
ment may be revised accordingly. 

72.32. The scale of pay for these posts may be fixed as Rs. 65 — 1 — 75 — 2 — 95. 

Electrician : (1) (Rs. 100 — 5 — 150 — 6 — 180) 

72.33. According to the proposed Rules of Recruitment this post is to be 
filled by direct recruitment of a person possessing a certihcate of Craftsmanship 
as Electrician issued 'by the Director of Training under the Ministry of Employ- 
mei t and Training, or possessing practical experience for a minimum of three 
years as an Electrician in a reputed Firm or Workshop. The proposed mode of 
recruitment may be adopted and the Rules of Recruitment framed accordingly. 

72.34. The si-ale of pay for this post may be revised as Rs. 130 — 5 — 170 — 
C— 200— EB— 10 -240. 

Drivers Grade II : (9) (Rs. 100 — 5 — 150 — 6 — 180) 

72.35. According to the proposed Rules of Recruitment these posts are to be 
filled by direct recruitment of persons who have studied upto the VIII standard 
and possess a Certificate of Competency under Harbour Craft Rules or a Certificate 
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granted under Indian Steam Vessels Act, 1917 or Merchant Shipulg Act, 1958 , or 
b) promotion from the cadre of Dm ers Grade III The proposed mode of recruit 
ment may be adopted and the Rules of Recruitment framed according!) 

72 30 The scale of pay for these posts may be rev ised as R3 130 — 5 — 1 <0— 
0 200— EB— 10-240 

Dm ers Grade III (13) (Rs 70— 2—80— EB— 3— 110) 

72 37 \ccordmg to the proposed Rules of Recruitment these posts are to be 
filled b) direct recruitment of persons who have studied upto the Mil Standarl, 
ami haa c at least three years of experience in a Workshop engaged m repairing 
ond maintenance of diesel engines or who have a current driving licence for a 
In aw v chicle and a recognised first aid training certificate The proposed modes 
of recruitment may be adopted and the Rules of Recruitment framed according!) 

72 38 The scale of pa) for these posts maj be rev ised ns Rs 85 — 2 — 05— 
3— 125— LB-4— 145 

Seamen (95) (Rs 50 — 1 — GO) 

11 hnrfmcn (13) (Rs 60 — I — 50) 

72 39 These posts arc proposed to be filled l) direct recruitment of persons 
who are able to read an 1 write Kannad 1 and converse in Hindi and are able to 
Bwim ond <hmb ropes and masts The proposed mode of recruitment is adequate 
and mav be adopted The Rules of Recruitment ma) bo framed accordingly 

72 40 The scale of pa) for these po«ts may be revised as Rs GO— 1 — 80 — 
J— 90 

Vccountant (1) Rs 150 — 8—190 — 10 — 270 
! Division Account Clerk (1) Rs 120-5—150—8—190—10-240 
1 Division ''tore Keeper (1) Rs 120— 5—150— S-190— 10— 240 
Stenographer (Grade I ) (I) Rs HO— 5—150— G— 180— 10— 220 

+ Special Pa) Rs 30 

I Division Clerk (1) Rs 1 10 -5 — 150— G— 180-10— 220 

Tvpist Grade 11 (7) Rs 80-3—110—4-130—5—150— 

-f Special Pay Rs 10 

II Division Accounts Clerk (1) Rs 80-3—110—4—130—5—160 
11 Division Clerks (2) 80-3—110—4—130—5—160 

11 Division Store Keeper (1) Its *0 — 3—150 — G 180 
Jeep Driver (1) Rs 70 — 1—80—2 — 100 
Chut IV 

Att< n lers (2) Rs 05-2—85 
I>,f.aUrs (3) Its rs 2—85 

72 41 These nr** common categories of posts and the scales of pay ns 
specified in Chapter 4 mav be adopted 

D*Uj 1'ion of /Weri 

72 42 The Department 1 as state l that the power* now vested in the aarmus 
»ntl rriMes of f r Department are a leqaate The Commission recommends that 
tl~i powers maa 1 e co i* inned an 1 that it is not nr c^ur) to delegate any 
fur*' er powers 
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CHAPTER 73. 

PUBLIC WORKS DEPARTMENT 

73.1. As indicated in Chapter 1 the State Government appointed Mr. A. C. 
■Mitra as the Adviser to the Pay Commission to examine various matters relating 
to the Public Works Department and to make his recommendations thereon. 
The report submitted by Mr. Mitra is included in the Appendix as an Annexore. 

73.2. The recommendations made by the Adviser were examined and the 
views of the Secretary to Government, Public Works Department, the Chief 
Engineers and the Chief Architect to Government were ako ascertained. 

73.3. The details relating to the existing structure, organisation and 
working of this Department have been dealt with at length by the Adviser in his 
Report. The salient points are, however, reproduced to the extent necessary for 
examining them. 

Organisation and structure of the Department. 

73.4. There are now six Chief Engineers in charge of the folllowing zones : 

(1) Communications and Buildings, 

(2) Minor Irrigation and Public Health Engineering, 

(3) Investigation of Irrigation and Hydro Electric Projects, 

(4) Irrigation Projects (South), 

(0) Irrigation Projects (North) and 

(6) Hydro Electric Construction Projects. 

73 .5. The Adviser has suggested that in the future set up it would be necessary 
to have at least six Chief Engineers in charge of the following zones : 

(1) Highways, 

(2) Buildings and Public Health Engineering, 

(3) Minor Irrigation, Maintenance and Investigation (this would mean 
construction of Minor Irrigation works and maintenance of all completed irrigation 
works whether they be Major, Medium or Minor and investigation of all irrigation 
works), 

(4) Irrigation (North), in charge of construction of Major and Medium 
Irrigation works, 

(5) Irrigation (South), in charge of construction of Major and Medium 
Irrigation works, and 

(6) Hydro Electric Construction Projects. 

73.6. The Adviser has suggested that if it is not possible to step up the 
moneys made available to the Major Irrigation Section the two posts of Chief 
Engineers, Irrigation (South) and (North) might be combined. 
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73 7 The Adviser has also suggested that there could be two broad classi 
fications in the Engineering Department 

(!) m charge of Irrigation and 

(2) in charge of other items of work namely, Highways, Buildings and 
Public Health Engineering, 

and that the semormost Chief Engineer within each group should bo the Chief 
I ngincer for all purposes relating to cstablnhment and other common matters 
and that the other Chief Engineers in such unit practically Additional Chief 
Engineers with full powers m respect of their respective subjects 

77 8 The officers of the Department however, appeared to be of the view, 
that the existing set up was working satisfactorily and that there was no need to 
make any changes therein 

73 t» The Commission considers that it would be difficult for a Department 
to function with so many officers of cqual'st^tuB without a regular co ordinatmg 
authority with over riding powers who could 'take decisions m technical and 
administrative matters and that as the Department is now functioning it really 
is not one Department but a large number of Departments -very loosely knit 
together and ha\mg a common cadre at all levels The only difficulty in cither 
appointing a single Chief Engineer with all the others being Additional Chief 
I nginccrs or having an Engineer in Chief with all the others being Chief I ngmeers 
with over riding powers being given to such Chief Engineer or 1 ngincer in Chief 
is that it may not be possible for him to be really effective in supervising or assis 
ting the officers of the Department in discharging their duties effectively IIowcv cr 
unsatisfactory a loose knit arrangement might bo, it has been able to function 
fairly efficiently all these years though its performance is capable of improvement 
This result has perhaps been secured to some extent by resorting to the device 
of an informal Board of Chief I ngineers which is able to sort out many of the 
controv crtial points and present unanimous views to Government The Com 
mission considers that it may be desirable to place this Board on a formal footing 
to appoint the scniorinoat Chief I ngincer as the Chairman of the Board and to 
invest him with certain powers relating to the functioning of the Board including 
the mnnag m^nt of personnel in this Board In that event an officer of the 
status of a Superintending I ngincer working at the Head Quarters could be 
aj ]* int»d as the S cretsry of the Ilovrd of Chief I ngimcrs and lie could keep 
the records of the j rocerdings of the meetings of the Chief I ngineers and issue 
oid rs in their name The Board could deal with common matt rs like tho«e 
rehMng to e.tal luhnunt m all the zones and overall control over the Central 
He arch S ation and the Central Mechanical Organisation The Secretary of 
the Board cou! 1 be in control t f the office of the Board The Secretariat of the 
Board r<uM prtvile con mon services in respect of these matters to the Chief 
Ir.ineers in cl vrge of tl- zones TJ is Sent amt cmld al«o handle such 
other naMcrs <f rominm :n»ernt as mav be rcf.rrrd bv Government to the 
l^a’d < r w! t h tie Ik aid ni ght hie to tale up with the Government in rf'j'd 
of the entire D j artmeut 
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Irrigation. The Adviser has suggested that 'while the arrangements now made 
in respect of Major Irrigation and Public Health Engineering’ may continue, the 
general Circles need not be in charge of Minor Irrigation and separate Circles 
might be constituted for construction of Minor Irrigation works and mainte- 
nance of all categories of Irrigation works. 

73.14. The Adviser has suggested that if Minor Irrigation is taken off the 
territorial Superintending Engineers the total number ot Circles might be reduced 
to five, (our Circles might be constituted for Minor Irrigation (Construction of 
Minor Irrigation works and maintenance of all categerics of completed irriga- 
tion works) the two Circles in tho Public Health Engineering Zone, tho two 
Circles for the Investigation of Major and Medium Projects and all the oxisting 
Circles under the Major Irrigation Zones might continuo. This would in effect 
mean that the total number of Circles would increase from the existing number 
by two. 

73.15. Even under the existing organisation thcro is no difficulty in regard 
to tho Circles under the Major Irrigation Zone sincothcy arc in charge of specific 
Projects and they concentrate their efforts only on such Projects. The Superin- 
tending Engineers in charge of Public Health Engineering Circles and of tho 
territorial Circles have overlapping territorial jurisdiction now. But just as 
in the case of Major Irrigation Projects the works in the Public Health Engineer- 
ing Circles aTt localised works. The Superintending Engineers in charge of the 
Territorial Circles arc now in charge, as already stated, of Communications and 
Buildings and Minor Irrigation Works. In case of Minor Irrigation is taken off 
them and given to separate Circles tho territorial Superintending Engineers and 
the Superintending Engineers in charge of Minor Irrigation would both havo to 
cover co-cxtcnsivo areas to inspect works which arc located more or less in tho 
same places and this would mean unnecessary moving about by all tho officers 
concerned but even so, this arrangement would have to bo implemented only 
if the expertise required at the Superintending Engineer’s level is such that a 
“ generalist Engineer ” cannot efficiently superviso the work on the irrigation 
side. The Commission is satisfied that such expertise is required and, there- 
fore, accepts the recommendation of the Adviser and suggests that tho following 
Circles might bo constituted in future : 


(I) Communication (Highways) and Buildings Zone 

73.10, Five territorial Circles may be constituted with Headquarters at 
Bangalore, Mysore, Shimoga, IWgaum nnd Gullarga and with the jurisdiction 
indicated against each of them.* 


•.Name oj Circle 
. Bangalore Circle 
!. Mysore Circle 


Headquarters 

Bangalore 


Districts serced 

Bangalore, Kolar, Tumkur 
and Ilavsan Districts. 
Mysore,' Mnndyn, Coorg »nt! 
£outh Karma District*. 


. . Mysore 
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3. Shimoga Circle . . Shimoga . . Shimoga, Chikmagalur, Ckitra- 

durga and Dharwar Districts. 

4. Belgaum Circle . . Belgaum . . Belgaura, Bijapur and North 

Kanara Districts. 

5. Gulbarga Circle . . Gulbarga . . Gulbarga, Bidar, Raicliur and 

Bollary Districts. 

(2) Major Irrigation Zone 

73 . 17 . The existing eight Circles as per details noted below may be continued. 

1. Tungabhadra Project Circle, Munirabad. 

2. Tungabhadra Canal Construction Circle, Yermarus. 

3. Bhadra Canal Circle, Bhadra Reservoir Tunnel Colony. 

4. Kabini Project Circle, Mysore. 

5. Hemavathy. Project Circle, Hassan. 

6. Ghataprabha Project Circle. Hidlcal. 

7. Malaprablia Project Circle, Saundatti. 

8. Upper Krishna Project Circle, Almatti. 

(3) Minor Irrigation and Public Health Engineering Zone 

73.18. Four Circles may be constituted with headquarters at Bangalore, 
Mysore, Dharwar and Raichur with the jurisdiction as shown against each of 
them : 

Name of Circle Headquarters Districts served 

1. Minor Irrigation Bangalore Bangalore, Kolar, 

Circle. Tumkur, Chickmagalur 

and Chitradurga Districts. 

2. Do Mysore - Mysore, Coorg, South 

Kanara, Hassan and 
Mandya Districts(including 
Krisbnarajasagar and 
Visveswarayya Canal 
Divisions). 

3. Do Dharwar Dharwar, Belgaum, 

Bijapur, Shimoga and 
North Kanara Districts. 

4. Do Raichur Raichur, Bellary, 

Gulbarga and Bidar 
Districts. 

73.19. The two Public Health Engineering Circles as are now existing may 
be continued. 

(4) . Investigation of Irrigation and Hydro-Electric Projects Zone 

73 . 20. 'The two Circles for the investigation of Major and Medium Irrigation 
Projects with headquarters at Mysore and Yermarus and the two Hydro-Electric 
Construction Projects Circles as are now existing may be continued. 
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Divisions 

73 21 The number of Divisions and each of the Zones as constituted at 


present are 

(1) Communications Buildings and Minor Irrigation 44 

(2) In\cstigation of Major Irrigation and Medium Irrigation 8 

(3) Public Health Engineering 0 

(4) Hydro Electric Construction Projects 11 

(5) Major Irrigation (South) 23 

(6) Major Irrigation (North) 18 


73 22 In Men of the fact that the Commission has recommended that the 
territorial Circl s «hould deal with Communications and Buildings only it follows 
that the territorial Divisions should a!*o deal with Communications and 
Buildings onlv \s against the existing 44 Divisions it would be adequate if 
only 28 Divisions arc retained for this work 

73 23 Of the existing 44 Divisions 28 will be treated ns Divisions in charge 
of onlv communications and buildings and the others abolished m the present 
form tut 20 Divisions w ill have to be constituted to be in charge of Minor Imga 
tion works namely all aspects of Minor Irrigation and maintenance of Major and 
Medium Irrigation 

73 24 There an. 4 Divisions for the Investigation of Minor Irrigation 
Works These 4 Divisions ma) be abolished and Sub Divisions may bo created 
in the Divisions now proposed for all aspects of minor irrigation and for the 
maintenance of major and medium irrigation works The details relating to the 
Sub Divisions to be created are in heated in the succeeding paragraphs 

73 23 There arc 2 Divisions in charge of mnmtennncc of \ iswesvarayya 
Canal and kmhnaraja Sigar Dam located at Mandja and knshnnraja ^igar 
respectmly \t present these 2 Divisions are under the control of the Chief 
Vnginecr (Irrigation ^onth) as these works have reached tbo maintenance stage 
they ma\ be transferred to the Zone of the Chief Engineer (Minor Irrigation and 
Public Health I nginccnng) 

73 2ft There are D Divisions in the Public Health 1 ngin cring Wing 
and these may continue without any change 

73 27 Then arc 23 Divisions in the Major Irrigation (South) Zone and 
the*e mav continue 

Vajor frnjition (NorfA) 

73 .s There are 18 Divisions in the Major Irrigation (North) and these my 
continue excepting for the Qaali’v Control Division at Hidkal which may b* 
aUTilrd Tie fxeru’ivr Ingmar now in charge of this Division an 1 th* 
\w slant 1 ng n^rs ur ler 1 in coul I however ton* inue to vre rk on Dr t! 
c jp«Ti tepdir? 1 ngtneer (thatapralla Prrject Circle 


1253 


73.29. There are 8 Divisions in the Zone under the Chief Engineer, Investi- 
gation of Irrigation and Hydro Electric Projects, Bangalore. Of these the Hydro 
Electric Investigation Division at Kargal may be abolished and the works of this 
Division may be attached to the Hydro Electric Investigation Division, Dharwar 
which is at present engaged in the Investigation of the Kalinadi Hydro Electric 
Project. 

Sub-DivisioJis 

73 . 30. In view of the fact that the territorial Circles and Divisions will be 
in charge of only Communications and Buildings and not Minor Irrigation, the 
number of Sub-Divisons in these Divisions may be reduced from the existing 
201 to 165. 

73.31. There are no Sub-Divisions now exclusively in charge of minor 
irrigation works. These works are being attended to by the jurisdiction or 
territorial Sub-Divisions dealing with communications and buildings. In view 
of the proposed bifurcation of functions all along the line as between minor 
irrigation and communications and buildings, 77 Sub-Divisions may be created for 
the construction of Minor Irrigation Works and for the maintenance of all irriga- 
tion projects. In addition, 18 Sub-Divisions may be created for the investigation 
of the minor irrigation works. These Investigation Sub-Divisions may function 
directly under the Executive Engineers in charge of all aspects of minor irrigation, 
and maintenance of major and medium irrigation works. 

73.32. The 4 Sub-Divisions in the Kargal Divisions in the Hydro Electric 
Construction Projects Zone may be abolished along with the Kargal Division 
itself. No other changes need be made in the existing set up at the sub-divisional 
level in this Zone. The total number of Sub-Divisions would get reduced from the 
existing 90 to 76. 

73.33. No changes are required at the sub-divisional level in respect of the 
Major Irrigation (South) Zone and all the 87 Sub-Divisions may continue. 

- 73.34. So far as the Major Irrigation (North) Zone is concerned the Sub- 
Divisions functioning under the Quality Control Division at Hidkal may be 
abolished along with the Division as already indicated above. The two Assistant 
Engineers working under the Executive Engineer, Quality Control Division may, 
however, remain with the Executive Engineer. The rest of the 73 Sub-Divisions 
may continue. 

73.35. No changes need be made in respect of the Major Irrigation Investi- 
gation Sub-Divisions and all the existing (8 Sub-Divisions) under the 4 Divisions 
may continue. 

73.36. No changes need be made in respect of the Sharavathi Project and 
all the existing 8 Sub-Divisions may continue. 
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Designs Organisation 

73.37 There are separate designs organisations dircctl) working under 
each of the Chief Engineers except the Chief Engineer (General) It is Tecommen 
ded that there should be a Central Designs Organisation working under the Chief 
Engineer (Minor Irrigation and Public Health Engineering) and that it should 
deal with fundamental research'in designs applicable to all the Zones and pass 
on the n suits of such experiments and such projects as it undertakes to the 
concerned Chief Engineers The Board of Chief Engineers or any Chief Engineer 
could refer anj special problems which thev have, to the Designs Organisation 
and this Organisation must deal with all such matters and give its advice directly 
to the concerned Chief Engineer or to the Board as the case maj be While the 
Central Designs Organisation might be able to attend to tbis work cflicienth and 
elTectivclj it ma\ become diflicult for individual, relative!) small, problems to be 
referred to and handled by this Central Designs Organisation Hie Chief 
Ingmecrs have therefore, suggested that m addition to the Central Designs 
Organisation there should be Designs Organisations attached to each of the Chief 
1- ngmeers The Commission agrees with this view and recommends that Designs 
Organisations might be set np in each Zone under an Executive Engineer who 
would deal with “Applied Aspects of the Designs” If there are an) matters 
which the Designs Orginisation in a Zone considers to be bc)ond its capacit) to 
handle on account of the limited facilities available with it all such cases may be 
refined to the Central Designs Organisation which ma) examine and tender its 
advice in such cases 


Ilestarch btation n 
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the technical control of the Public Works Department. In the new set up, the 
Regional Workshop at Bangalore could be treated also as the Central Mechanical 
Workshop and it could handle matters which with their limited facilities the Regio- 
nal Workshops would not be able to handle. A Superintending Engineer could 
be placed in charge of the Central Workshop at Bangalore and Executive Engineers 
in charge of the Regional Workshops at Mysore, Belgaum and Gulbarga. These 
Workshops and Service Stations would have to function as Workshops and 
.'Service Stations for all Departments and the extent to which the equipment 
should be provided to them and the stall* has to be appointed would have to be 
worked out in detail after examining the number of vehicles which would have to be 
attended to in each of these Workshops and Service Stations. 

73.40. The question whether there could be a separate cadre of Mechanical 
Engineers to deal with these items of equipment and machinery was examined. 
However much these workshops might develop, t he total number of officers that 
they could absorb would be negligible and the officers wlio are transferred to a 
separate cadre of Mechanical Engineers will have limited opportunities of 
promotion. It would, therefore, not be desirable to have a separate cadre for 
these officers but such of the Mechanical Engineers as are in service or as may be 
recruited hereafter may be given placements in which they would have adequate 
opportunities to utilise their knowledge. 

Accounts Organisation 

73.41. The Accounts Superintendents working in the Public Works Depart- 
ment formerly belonged to the State Accounts Department. As per the recent 
decision of Government they have been transferred to the cont rol of the Accountant 
General. Similarly the Accounts Clerks of the Public Works Department who 
were formerly under the administrative control of the State Accounts Department 
have been transferred to the control of the Chief Engineers. This arrangement 
is in consonance with the practice prevailing in most of the other States of India. 

73.42. Before the orders transferring the Accounts Superintendents to the 
control of the Accountant General were issued, the Accounts Superintendents had 
represented that they should be continued in the State Accounts Department 
since their transfer to the Accountant General’s unit would seriously jeopardise 
their prospects of promotion. But the Accountant General on the other hand had 
been pressing for a long time for the transfer of these posts and the persons holding 
these posts to his administrative control on the ground that it would not be 
possible for him to discharge his responsibilities for the preparation and compila- 
tion of the Public Works Accounts, unless these Accounts Superintendents were 
under his administrative control. The Accountant General had also expressed a 
view that a large number of audit objections, and financial and accounts 
irregularities that were occurring would be minimised and the Divisional Accounts 
would be better maintained if such control rvas transferred to him. The matter 
has been examined and the views of the Board ofChiefEngineers were also obtained. 

It is recommended that as the existing system under which the Accounts Superin- 
tendents are transferred to the administrative control of the Accountant General 
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and the Accounts Clerks to the control of the Chief Engineers is in the best 
interest of work this svstera should be continued It i° also recommended that 
an Accounts Officer in the cadre of Assistant Controllers should be posted to each 
of the Chief Engineer* 0 offices to supervise the accounts work in the several 
Divisions under the control of the Chief Engineer 

73 43 It was customary to fill the posts of Accounts Officers in the 
Public \\ orks I)t partment b} taking officers on deputation from the State Accounts 
Department But such a deputation would adversel} affect the promotional 
opportunities oT the Accounts Clerks, who continue under the control of the Chief 
Engineers The gazetted posts of Accounts Officers in the Public A\ orks Depart 
men' should therefore be filled b} promotion of such of the Accounts Clerks 
who pass the qualifying accounts examination However, the existing system 
nm continue for the present and till such time as a suitable scheme under which 
these posts rould be manned gradual!} b} the officials of the Public Works 
Accounts Unit b} promotion is worked out and implemented 

Pre* Audit 

73 44 The s}stem of pre audit is in force m some of the major projerts such 
as Blind nv Ghataprabha, etc This s} stem is under severe criticism by project 
authorities The main points against the continunncc of pre audit a} stem 
are that it results m dell} s in settlement of Bills of contr ictors and particularly 
so in the rase of tin Divisions which are located Tarawa} from the Chief Accounts 
Offne, further the preaudit s}stcm does not reduce the accounts work of 
the Executive Engineer inasmuch as he hns to prepare the bilLs, maintain Con 
traders’ L< dger, Register of Works and also compile and submit month!} nccounts 
but in addition to attending to all these it< ms of work which have to be uttended 
to i ven in the case of post audit, the svdem of pri audit throws tin additional 
burden of having to answer the audit objections rnised b} the Chief Acrounts 
Ofiicir be fort the Bills are pa«s<d for pa} mint, the Contr ictor will natural]} 
slow down tin progress of works if their lulls an not paid and ultimate h the 
progress of works stiff* rs 

71 4 3 It his il*o bn n r«pris«nt*d that tin j>r* sent s} stem of preaudit 
is not conducive to tin i xi n isc of proper imanci il control or for simplification 
of accounts wurk nor is it dirntid towards securing bett* r progn *s of works 
The Board of Chief h n,.im ers w is of the opinion that tin present hv sti m of pn 
audit should not t ontinue an} longer as it was not in the inter* st of *pe*<li 
execution of works 

73 4r Considering th* various aspect* of tbi i im it is r<< otiimi mini tint 
tl- jr«-> it j re audit *v»**r n waj 1»* r*phc.*l hv corn urn nt po-t audit in all 
major projects Win! em h a pm trlun troull 1 m Dm from th drfuts jminted 
out n! ov*. <as « of • xies« j avr e»ts «tr,wou!!!< imm» liatetv dddedani 
I rough t to tl e n»»*i • of tl e of c« r» i oj * erne 1 that matte rs i ould I * •* t rig! t 
nn divMv 
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A rch itectural Orga nisation 

73 . 47 . The Cliief Architect to Government is an officer of the status of a 
Chief Engineer. He is the Head of the organisation and he is classified as the 
Head of a Major Department. This office has its head-quarters at Bangalore 
and it has no field offices. 

73 . 48 . The present incumbent was formerly in the Public Works Depart- 
ment and he has now been appointed as the Chief Architect. 

73 . 49 . The Cadre and Recruitment Rules have not yet been framed for 
this Department and all the posts in the Department are filled on more or les s 
an ad-hoc basis. It would be necessary to frame Cadre and Recruitment Rules 
to ensure that the cadre strength and the mode of recruitment are clear and 
sound. In so far as the post of the Chief Architect is concerned it is suggested 
that an officer in the cadre of Chief Engineers may be appointed as the Chief, 
Architect provided that he has the necessary special qualifications in architecture 
failing which the post may be filled on contract by a person duly qualified for 
the post. These points may be taken into consideration while framing the Cadre 
and Recruitment Rules, as the}’- do not arise just now in view of the fact that 
the present incumbent is duly qualified for his present post and grade. 

73 . 50 . This Department is now dealing primarily with the architectural 
features, designs and drawings of buildings while the structural designs, specifi- 
cations and detailed working drawings are prepared in the Chief Engineer’s 
designs organisation. The Adviser has suggested that this arrangement might 
continue and that the Chief Architect might co-ordinate with the Chief Engineer, 
Designs Organisation and issue fully detailed working drawings and specifica- 
tions with details of architectural features including service aspects. The Com- 
mission considers that this suggestion is reasonable and recommends that action 
may be taken to give effect to it. 

73 . 51 . The Adviser has also suggested that the Chief Architect should 
tender advice to the Chief Engineer concerned on the architectural treatment 
of important hydraulic structures executed by the Irrigation Department such 
as Dams, Power Houses, Barrages, Weirs, etc. The Commission is informed 
that the Chief Architect is even now attending to these items of work though 
to a limited extent but in all cases in which his advice is specifically sought. 
It is added that there are cases in which his advice has not been sought and that 
jt is desirable for Government to lay down instructions that he should be con- 
sulted in all such matters. The Commission agrees with this suggestion and 
recommends that Government may issue standing instructions that the Chief 
Architect may be consulted while designing not only buildings but also other 
important structures, in so far as their architectural features are concerned. 

73 . 52 . It was represented to the Commission that it would be desirable 
to create a separate cadre of officers for the unit of the Chief Architect and that 
the initial constitution of the cadre could be made by taking on deputation from 
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the Public Works Department officers who ha\c secured the necessary special 
qualifications m architecture as also by recruiting from the open market candi 
dates both engimcrs and othira who liaae secured the necossar) qualifications 
in orchitecturi It was also pointed out that it was not absolutely necess,irj 
that engineers alone should work as Architects that the syllabi for the qualtfi 
rations in architecture coyer basic engineering subjects aUo and that the engi 
neiring knowledge required in architecture would be taught as one of the courses 
of study for the degrees m architecture which are giacn b) the institutions like 
the J J School of Arts Bomba) and in the special courses that haae been 
introduced recently in the Bangalore Unryersity in Architecture Whilo con 
ci dine the point that an Architect need not be a qualified engineer it has to he 
recognised that this unit is a aery small one and that the opportunities for 
promotion are exceedingly limited It would therefore follow that if a separate 
radn is constituted for this Department the persons who enter the Department 
directly from the open market and the persons working in the Public Works 
Department who opt for permanent secondment to this Department would not 
haac adequate promotional opportunities and consequently they are libel) to 
giae up seraict under (»oaernmcnt and seek thnr fortunes elsewhere It would 
therefore he in the interest of both the administration and the India idual 
officers concerned that thca should have their permanent liens against posts in 
i largir dejartment like the Public Works Department and that thea should 
work on diputation m the unit of the Chief Architect The Commission there 
fori recommends that all the technical posts m this unit may he filled ha taking 
on deputation from the Public Works 1) partment engineers who haa had the 
necessary sjicial qualification in Architecture 

7*1 f.1 hor tin purpos of tquation of posts the Deputy ( htef Anhitiet 
may l< « quated avith Ixicutiai Ingmeers the Assistant \rclnti ct may hi 
< quilted with \ssistant I nginn rs Grade I the Junior Arcluh ets or Vrihitccturnl 
\*sistants ina) Ih equated with the Junior] ngtnurs and Architectur il Draughts 
man may be equated yvitli the II« ad Draughtsman of the Public Works Ihpart 
m nt I \en in rignrd to the ministerial officers the *am difficult) in regard 
to ] romotional ojq ortumties woul 1 arise It is th« ri fort siiggistid that all the 
minister! yl posts in this umt may he filled by t iking on deput ition officials 
lolling corresponding j osts in the Public Works I) partment The Inns of 
th eaistuu mcumlxMits may hi shifted against ct rn spondmg posts in the 
Pul] I W ot k s Dej irtm nt nn 1 they may b tr« ated as on deputation from 
tJ a* D j irtmnt to th Offici of the Chief \rchitect to (toaernnient 

( i Mtilution r, if tepirate mires fur Irnqat ion on l other items of i rorl fan lied /y 

t\r Puttie UirLt Dspattment 

7" 'I Th \dai***r ha* « unvested that thire should Ik specialisation right 
fun tl^ Ie%»-1 <f ll** Jum r i ngit e r* upwards so that the functi ins entru«tel 
U tl e I e«-t* at difv? nt le\ |« roull I «• «]iu barged effies>'nt!\ and effect mdf 
lie has e i.ge* ed two D«*| a tnients— one to be in charge of Communication* 
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Buildings and Public Health Engineering and the other to he in charge of Irriga- 
tion (including major, medium and minor irrigation, construction and mainte- 
nance and investigation of Hydro Electric Projects and all completed irrigation 
works). He has also made recommendations in regard to the division of the 
existing personnel into two different Departments. The Commission, however, 
considers that it is not necessary to have such bifurcation and such specialisation 
as might be necessary for the efficient functioning of the Department, could be 
secured by suitable placement of officers with necessary background and experience 
in each Department. The Commission does not also consider it necessary to 
have groups of Chief Engineers constituting the two different wings in the Public 
Works Department. The set up, therefore all along the line, may continue to 
be what it is now, subject to the observations made in para 73.11 in respect of 
the subjects to be assigned to each of iho Chief Engineers. 

7.9.55. The Commission has made its recomnv’ndniion in regard to the . 
Career Planning of Officers in Chapter 9. Those recommendations will apply 
with equal force to the eases of all the Engineers. Various aspects of Engineering 
arc becoming highly specialised and even though all the Engineers might have 
the basic qualifications required for entry into service, their special knowledge 
of different aspects of Engineering would have to he taken into consideration 
in making proper placements. In view of these recommendations, the Commis- 
sion does not consider it necessary to examine the other suggestions made by 
the Adviser about the breaking up of the existing personnel into -two distinct 
wings in the Department. 

7.9.50. The Adviser has suggested that it may he desirable not to retain 
an officer continuously in the Investigation of Projects for more than five years 
as the type of work that lie has to undertake is;of an arduous nature and he will 
be stationed in places which do not commend the normal facilities which are 
available elsewhere. The Commission agrees with this suggestion and recommends 
that this aspect of the matter may be borne in mind while effecting transfers, 
postings and placements of officers. 

Public Ilcallh Engineering (If 7 atcr Supply and Scu'cragc) Schemes. 

73.57. The Bangalore Water Supply and Sewerage Board is now executing 
the Bangalore Water Supply and Sewerage Schemes. Tiro Chief Engineer of 
the Board is in charge of the execution of these works and he lias got the neces- 
sary supporting staff under him. The Chief Engineer (General) who is in charge 
of Minor Irrigation and Public Health Engineering is executing the Water Supply 
and Sewerage Schemes in the rest, of the State. A suggestion was made that 
it would he advantageous if the Water Supply and Sewerage Schemes through- 
out the State were to be placed under the control of the Chief Engineer of tire 
Bangalore Water Supply and Sewerage Board by amending the Bangalore Water 
Supply and Sewerage Board Act, 19G4 so as to make it applicable to the entire 
State. The Bangalore Water Supply and Sewerage Schemes are very large schemes 
requiring concentrated attention of a senior officer. The Commission has 
suggested in para 73.12 that an officer. in the cadre of Superintending Engineers 
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might be posted as the Principal Engineer of this Board , and if his energies 
were to be frittered away by being required to supervise the works m the 
various parts of the State, he would not be able to concentrate his whole ntten 
tion as needed on the Bangalore Schemes Moreover the Bangalore schemes 
have been taken up under a special enactment and the Commission does not 
consider it worthwhile to suggest amendments to the enactment so as to make 
it applicable to the entire State Besides such amendments will affect the juris 
diction of other Local Bodies which are now cfficientlj managing their own 
water works In this view the Commission recommends that the existing 
arrangements for the execution of such works in Bangalore may continue and 
that the schemes elsewhere may be brought under the control of the Chief 
l nginecr Minor Irrigation and Public Health Engineering Zone 

Nornw of Workload 

73 fls The Adviser has indicated in his report \ anous norms of workload 
for execution <f original works and for maintenance and repairs in respect of 
llighwa\s Buildings Irrigation and Public Health Engineering works The 
following is an abstract of the norms of workload suggested by him in terms 
of lakhs of rupees per year 
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Legal Assistaiil 

73.60. The Advisor has suggested the appointment of a Legal Officer of 
Class II Gazetted Cadre to work as Legal Assistant to the Chief Engineers. Since 
most of the documents that are to he scrutinised will be in standardised forms 
scrutinised by the Law Department of the Secretariat, the Commission considers 
that it is not necessary to 'create a post of Legal Assistant to the Chief Engineers. 
If a Law Cell is created in this Department of the Secretariat, as recommended 
by the Commission, it would be easy for the Chief Engineers also to refer their 
cases through the Secretariat for advice. 

Management of Stores 

73.61. Under the present procedure purchases of material of the value of 
more than Rs. 7,500 are to be made through the Stores Purchase Department 
except in the case of controlled articles or articles for which there are rate contracts 
fixed either by the Directorate General of Supplies and Disposals or, the States 
Stores Purchase Department. Most of the Chief Engineers were of the view that 
this procedure involved undue delays without any corresponding benefits as the 
Stores Purchase Department was not equipped to deal with the procurement 
of large quantities of specialised stores required by the Public Works Department. 
They suggested that this system should be given up forthwith in the interest of 
efficient and speedy execution of works. On an examination of the various 
aspects of the case the Commission recommends as follows : — 

(1) Purchases may normally be routed through the Stores Purchase 
Department but since the articles required to be purchased are of a special nature 
requiring the approval of technical officers, the Secretary of the Board, may be 
associated with the Director of the Stores Purchase Department in finalising the 
tenders and in fixing the rate contracts. In Special cases purchases may be 
made directly on the advice of the Board and with the prior approval of Govern- 
ment. 

(2) Powers of purchase of Chief Engineers should be enhanced to Rs. 25,000 
for individual articles and to Rs. 2 lakhs in the aggregate for articles in respect 
of tools and plant, machinery and survey instruments. 

73.62. The Departmental Committee to be constituted in the case of pur- 
chases of articles of high value as proposed in Chapter 24 dealing with the matters 
xelatpig to the Stores Purchase Department should in the case of Public Works 
Department consist of the Secretary to Government, Public Works Department, 
the Secretary to Government, Finance Department ■ the Director of Stores Pur- 
chase, Department and the concerned Chief Engineer. 

73.63. It has been represented that there are usually delays in obtaining 
sanction to the purchase of materials. The Advisor who has examined this 
question has suggested that annual estimates for the different kinds of Stores 
that are to be purchased for a particular project might be proposed and sanction 
thereto obtained from the competent authority ; such a sanction to the detailed 
estimates should be deemed to be sanction for the purchase of the Stores and 
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procurement of stores arranged accordmglj Bv tins procedure considerable 
delays in obtaining sanction, to the purchases would be av oidcd The Commission 
recommends that this procedure may be adopted 

73 G4 The suggestions made b) the \dvisor in Chapter XI I of his report 
m regard to the proper management of Stores and proper maintenance of S ores 
Accounts are m order and maj be imphmen*cd 

Agency for construction 

73 03 At present heavy eartliniovin" equipments and machinery are 
sometimes hired out to contractors for the execution of the works entrusted to 
them These machines are operated b\ the Dcp irtmcnt and hire charges ore 
recovered from the contractors Usually the t\pe of works executed by hcavv 
earth moving equipment arc TaTthen Dams Canal Fmbanhnicnts etc which 
involve huge amount of earth work to be handled bj machincn ** The Commis 
sion is of the \iew that when the Department owns maintains and op rates the 
machines for the execution of the works there is no point m recovering the lure 
charges from the contractors and paying the amounts hack to them with the nddi 
tion of profit As suggested by the Advisor the Commission considers that in nil 
casts of carthern dams and canal embankments where heaw earth moving equip 
ment is to be used and Government own such equipment the} should pet the 
works executed dcpsrtmentally and discontinue the existing practice of hiring 
out heavy earth moving machmcr} to contractors 

73 00 If in any case it becomes absolutclv necessirv to operate depart- 
mental machines for the contractors then the basis of uoovcrv of hire charges 
from them should be the quantitv of wotk executed and not the number of hours 
or davs of operation as is now being done since it is n presented that some of the 
contractors arc paying hire charges on the basis of the standard hours but ora 
getting the works executed for longer periods clandestinely and retaining the profits 

73 07 With riganl to execution of other works the existing arrangement for 
entrusting works on contract on the basis of lowest tenders may be continued 

Quah/y Control 

73 C* Control of tho quality of work* under execution whether executed 
through Contractors or bv Departmental ngenev would be achieved rrnmljr by 
•tnct and detailed supervision at each stage of construction to ensure that the 
works are I etng earned ont stnctly according to the specifications In the ease of 
works which are higblv or parti} mechanised the extent of supervision could !e 
minimised by n lequate quabt} control 1 ut where mechanisation is not r« sorted to, 
suj erviMon has to be tii,ht«r T1 e r« commendations of the Adviser with regard to 
quali'v ortrol are contained in Chapter \\ II ‘Agency for Construction' < *ame 
of his pnnejpl recommen lations are that a quality control unit should !>** in 
charge oj an 1 xrentive 1 rgmeer m the rase of major works costing more than 
la 10 crores ar 1 that tl ere shoull be a propetl} equipjcd testing laboratory at 
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the site of work ; for smaller works also, there should be some arrangement for 
testing the quality of work executed. 

73 . 69 . In predominently maintenance Divisions, there could be a small 
laboratory at the headquarters managed by a Junior Engineer and he should be 
able to collect and carry out tests of samples in respect of any important construc- 
tion work in the Division. 

73 . 70 . It has also been suggested that a concrete testing laboratory for each 
Division, could be set up in Divisions where there is considerable building activity. 

73 . 71 . The Adviser has suggested that a Central Quality Control Organi- 
sation is not necessary for the Public Works Department. The Commission 
agrees with the recommendations of the Adviser in this regard and suggests that 
action may be taken accordingly. 

Simplification of the Pubilc Works Department Accounts Code 

73 . 72 . It has been represented that the Public Works Department Accounts 
Code requires simplification to shorten procedural formalities and reduce avoidable 
delays. The Adviser has suggested that a Committee consisting of the Chief 
Engineer, the Secretary, Public Works Department, the Secretary, Finance 
Department and a representative of the Accountant General might be set up to 
examine the question of simplification of the Public Works Department Accounts 
Code and to make suitable recommendations in this behalf. 

73 . 73 . The Accounts Code would have to be clear, simple and capable of 
being understood and followed by all the officers who have to maintain accounts ; 
it should at the same time ensure that the public funds spent by the Department 
are utilised properly and are accounted for fully. The Commission recommends 
that a revised Code may be drafted by the Board of Chief Engineers and that the 
Controller State Accounts Department or his representative may be associated 
with the Board in this work ; the draft revised code may be scrutinised by the 
Committee as suggested by the Adviser and orders of Government obtained. 

Irrigation Management 

73 . 74 . The question whether the officers of the Public Works Department 
should be in over all charge of the assessment and collection of irrigation revenues 
was examined in consultation with the Chief Engineers. The Chief Engineers 
were unanimously of the view that while the responsibility for the assessment of the 
irrigation dues could be placed fairly on the Department, it should be the res- 
ponsibility of the Bevenue Department to collect these amounts. It would be 
necessary for the proper irrigation management and for booking the demand to 
have field officials who should be in a position to determine the areas to which 
water was made available, the areas in which water was actually- utilised, the crop 
or crops raised by utilising the water and then to assess the dues. As speciaj 
staff has necessarily to be appointed for this purpose and as such special staff has 
to determine the assessment on the basis of actual field to field inspection, such staff 
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would naturallv be m intimate contact with the culti\ators and excepting m 
difficult cases it should be in a position also to recover the amounts due from such 
cultivators to Government It is therefore, recommended that the officers of the 
Public Works Department may be made fully responsible not onl) for drawing 
up the demand statements but also for maintaining necessary registers and for 
recovering such amounts as could be recovered without resorting to coercive 
processes Tfiev can refer to the Revenue Officer* only such cases in which they 
cannot themselves effect recoaery bv issue of certificates of demand The Rc\enue 
Officers mav maintain separate Registers, for registering tho demand certificates 
and for noting the rccov cries made 

73 7o It has been represented to the Commission by various witnesses that 
while efforts are being made to create more and more irrigation assets, the existing 
assets arc not receiving their due attention, and an therefore, deteriorating over 
time it has been also suggested to the Commission that Cov ernment should make 
adequate provision for the proper up keep and maintenance of tho existing irn 
ation works nnd that adtquatc personnel should be posted for looking after them 
In so far as the former aspect of the matter is concern! d the Commission recom 
mends that the Hoard of Chief Engineers nm be asked to go into the question of 
the Maintenance Grants that should bo prov uled for the maintenance of tho existing 
assets ami determine separatel) the mamten nice grants to bo given for the head 
works and for the channels and distributors prescribing suitable and distinct 
norms for both these purposes The first charge on the irrigation Budget should 
b« tho inonc\ required for tho maintenance of tin ixisting assets and onl) tho 
monc)s that are left over should be utilised for creating fresh assets If Govern 
m« nt can ensure that this js done sjstematicallv the) would In not onl) < nsunng 
the unkccp and maintenance of tho existing assets but would nl<o avoid tin nsh of 
having to spend huge amounts for restoration to the required standard the < xist- 
ing irng vtion works after the) have deteriorated to a point nt winch normnl 
maintenance would not be adequate 

73 70 The staff as recommended m Paras 73 23 to 73 2<i and 73 31 regarding 
the * Organisation nml Constitution” of the Sub Divisions and Divisions in the 
Minor Irrigation /one would be adequate for this purpose nnd no special or separate 
arrangements need 1>» made for securing the proper upkeep and maintenance of tho 
existing nssets 


l/oin/cnancf nnJ upteep oj other afirti alrea hj ere ite l 

73 77 Matters Mating to the maintenance nml upkeep of ‘irrigation 
assets have been dealt with in the pnc«ding parngrnj fis These obs< nations 
applv with equal force to assets cr«at»d m other * < tors like Communication*. 
But lings an 1 Pul he Ilralth h ngmeenn^. Works Tin ( omtimnon recommend* 
that Government mav get the matter examin'd 1 v tl>« Board of Chief Ingim«r* 
on 1 a-e that the maintenance grants to 1. givt n for the various kinds of PuHie 
Wo-ks ore determined an 1 that eurfi grants are pn« n the high* st pnoritv. 
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73.78. The Commission also suggests that the following priorities may be 
observed in the allotment and utilisation of the funds placed at the disposal of 
the Public Works Department. 

(1) Proper maintenance of all assets already created, 

(2) Completion of works in progress, 

i (3) Fresh works only to the extent to which money is availab le 

undertaking works on which maximum 'possible progress could be 
secured during the financial year. 

In other words. Government may determine the total amount that would be 
available for being given to the Public Works Department for being utilised for 
the various purposes mentioned above and in the order of priority indicated, and 
allot funds on this basis, the last priority being given to the additional assets 
to be created ; and even in this category the number of additional assets being 
limited consistent with the funds that could be utilised to the maximum advantage 
and for securing the maximum progress in a year. The Commission has made this 
recommendation particularly in view of the fact that if the existing assets were 
to be allowed to deteriorate the expenditure to be incurred by Government on 
restoring them to a reasonabty good condition ifnot to the original condition might 
be exorbitant after some time and it might be a wise policy to see that these assets 
are maintained properly. Secondly, if Government were to spend whatever 
money they can spare for the purpose over a large number of works resulting 
in limited progress on each of them, it would mean that the works will be com- 
pleted only after the lapse of several years and during the entire period not only 
would the money spent get locked up in the sense that the assets cannot be utilised 
but Government would have to pay interest on the money that they have borrowed 
for expenditure on the works long before the assets start yielding benefits. The 
total expenditure on works would unduly rise without any corresponding benefits 
either to the beneficiaries under the project or to the State. 

Preparation of precise estimates for Major and, Medium Irrigation Works. 

73.79. It has been brought to the 'notice of the Commission that quite 
oftenGovernment accord administrative sanction to estimatesfor majorandmedium 
irrigation works on the basis of the material placed before them by the Chief 
Engineers concerned, that these estimates get, revised, on occasions more than 
once, and that the total expenditure which Government would ultimately have 
to incur would be very much more than what they would have anticipated ats 

u the time of according administrative approval to the execution , of the work 
concerned. 

73 . 80. The question as to why the estimates get revised, .some times' onije 
and some times oftener was examined by the Commission in consultation with the 
Chief Engineers.' The Commission was given to understand that normally in 
any major or medium irrigation project, a more or less precise estimate of the 

• expenditure could be- obtained only after the preparation of (a) the preliminary 
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report <b) the project report, (c) the detailed project report and (d) the working 
project report , that the working project report would entail considerable e xpendi 
ture as detailed investigation would have to be undertaken and that it would 
take quite a long time for it to be prepared , that to avoid delaj m obtaining 
sanction to the works, proposals arc submitted to Government on the basis of 
either the fir«t two Reports or at the hist on the b i«is of the first three Reports 
and after the administrative approval is accorded the works are taken in hand 
and parallelly the working project reports are prepared 

71 81 While the Commission appreciates thi point that tliero is likelihood 
of delay and substantial expenditure has to be incurred in preparing tilt working 
project report it would be worthwhile for such reports to he prepared and placed 
before Government so that the} could take a decision with n complete know 
ledge of the financial implications on whcW the particular scheme should be 
proceeded with or not It is, therefore suggestid thnt in future Government 
might give preliminary administrate approval to the Scheme after going 
through the preliminary, the project and the detailed project reports that such 
preliminary administrative approval mnj be trentid as sanction for preparation 
of the working project reports and that after the working project reports are 
prepared and submittal to Government thev might accord the final administrative 
approval to the Scheme onlv if they consider it to he feasible, after takir * into 
consideration the total expenditure estimated to be incurred tlureon 

Schedule of Pates \ 

73 82. The Adviser has suggested that realistic schedules of rates should, 
be worked out on the basis of standard dat i and that detailed and workable* 
specifications for different items of work should be standardised and publishes] 
•or the use of the departmental staff and contractors The Commission agrees 
with this view and recommends that the Hoard of Chit f I ngincers maj he asked 
to take nece«sarv action to prepare the initial schedules and specifications urgentlv 
and to revise them annual!} The estimates prepared h\ the Department lor 
works and the tenders submitted b} the contractors should Lave n fere nee to 
these rates I very estimate should provide for “ escalation ” with reference 
to the general trend of prices of articles and wages of labour ns obtaining at the 
time the estimates are prepared and the probable variations over the time required 
for the execution of the works covered b} such estimates Every tender shoull 
provide for the rates being quoted subject to variations in accordance with tlie 
•* escalation clause” which should be spelt out elcarh so that a realistic idea 
of the expenditure to be incurred could he had hr Government, the Department 
and the Contractor*. 

//led Aryumt ion 

73 83 Government in the Revenue Department issued instruction* in *b«r 
offr al mcno'odnm No RDH 1*4 I QM 63 dated 12th July 1061 about the*Up» 
to be taken to ensure th»* the proceedings for acquisition of land* required fer 
irrigation and other project* nrdertaken Lv the rathe Dorks Department *»♦ 
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;\t ton* lot! to expeditiously. Tin: Advisor 1ms pointed out that. it. has not. been 
possible for the acquisition proceedings to he attended to us expeditiously as 
would he both desirable and necessary in the interests of the execution of projects 
The difficulty in implementing ihe instructions of (Jovemnent appear to he partly 
due to some diiticulties inherent in the system itself, partly due to their faulty 
implementation in the field and partly due to the diflicultiiss indicated by the 
Advisor, nr., (1) some of the hand Acquisition Officers arc not, competent, and 
experienced men ; (2) the powers of Deputy Commissioners arc' not, vested in 
the Assistant Commissioners appointed as Special Land Acquisition Oflicers 
automatically and such powers have to he vested in them in each case ; (3) the 
progress of work is not reviewed regularly and the difliculties in the way of expedi- 
tious disposal of cases are not being examined and suitable solutions found for 
those problems. 

Tti.Sb The Commission agrees that it would be necessary to post, senior 
and experienced officers as Special Land Acquisition Officers for the acquisition 
of lands required for Major Irrigation and Medium Irrigation Projects and the 
work done by them should he reviewed periodically with a view to remove the 
bottlenecks found in t lie* way of expeditions progress of the work. 

7:5.8.?. As the Land Acquisition Act now stands, it may not, he possible to 
vest in the Special Laud Acquisition Oflicers the powers of the Deputy Commis- 
sioners generally and it may be necessary to vest such powers in 1 liein in respect 
of each ease. It is suggested that the Act. may he amended suitably so that whom- 
ever a Special Land Aequisit ion Officer is appointed for a Project lie is automatically 
vested with the powers of the Deputy Commissioner under the Act. 

7:5.80. The Adviser has suggested that Special Land Acquisition Officers 
may be attached to each Superintending Engineers’ Circle, for dealing with Land 
Acquisition eases relating to Minor Irrigation and Load Works. The. Commission 
does not consider it necessary to have such Special Land Acquisition Officers as 
all these works will not. lie located in any concentrated area and it should be 
possible for the jurisdiction Sub-Division Oflicers of the Revenue Department to 
attend to this work. 

755 . 87. The Adviser has suggested that Revenue Surveyors should be posted 
invariably to all project Divisions for preparing land plans and schedules. .The 
Commission agrees with this suggestion and recommends that action should be 
taken accordingly. The Adviser has suggested that a training class might be 
held for Clerks of the Revenue Department who deal with Land Acquisition Cases. 
The Commission, however, considers that the general training tlmt lias been 
recommended separately for officials in each Department should be adequate and 
that no special training classes need be established only for giving specialised 
training in land acquisition work to the Clerks of the Revenue Department. 

73.88. It has been suggested by the Adviser that there should be a Special 
Land Acquisition Cell in the Public Works Department at the Secretariat. Accord- 
ing to the present arrangements a Special Cell for dealing \yith Land Acquisition 



cases pertaining to all administrative departments is located m the Revenue 
Department of the Secretariat and the Commission considers that this arrangement 
is working satisfactorily and maj be continued 

71 80 Tlie Advisor has suggested that there should bi a Special Cell in the 
Government Press to expediate the printing and publication of Notifications 
pertaining to Land Acquisition Cases The Commission considers that it is not 
ncccssarv to have such a cell and that it would be adequate if the Special Cell 
in the Rcyenuc D partment and the Compiler Mysore Gcrctle come to a working 
arrangements under winch the Notifications requiring publication urgently are 
bandied on a priority basis in the Pre«s 

73 00 The Proyjsions contained in the Government Order dated 12th 
Tuly 1001 arc. clear and unambiguous It is the dutj of all concerned to ensure 
that possession of the lands required for projects is taken strict!} in conformity 
with the proyisions contained in that order so that the yyorks arc not held up on 
account of delays in the acquisition of land 

73 91 It would be yer} good indeed if the Public Works Department 
could prepare a schedule indicating the lands required for each stage of the work 
and the probable date by which they nre so required and give the schedule to 
the I and Acquisition Officers at the commencement of the preliminary yyorks, 
such a course would enable the I and Acquisition Olhcers to organ: e their work 
in aurb a way that they could observe all the formalities tak* possession of the 
lands from their owners and band them oyer to the concerned officers of the 
Public Works Department as and when the execution of works n aches n 
specific stage The Commission considirs that iyen though it mn\ not b e 
practical lo to prepare a precise scheduk of tins nnture it should It possihh to 
draw up a mon or less approximately correct schedule and that it is mcessirv 
to do so in all such cases particularly in a lew of the fact that in casts in which 
possession of the land is taken in advanct of the < omplition of tin Land Acqut 
sition proceedings Government would hi put to consulerilk txptnditurc by 
wav of crop compensation nnd tilt rent or the lcn*< amount to be paid for the 
lands 

Major Irrigation Project t Control Hoard 

73 02 Government have constitute) a Control Hoard as an Advisor} 
Ilodv m respect of Major Irrigation l’rojicts This Hoard consists of the Minister 
concerned ns the Chairman and Chief hngimers and rctirul Clin f I ngmeers 
as memlers It was represented to the ( ommission that it was not n«cis«arv 
to have an} retired ( hief Inginecr ns a m ruber of this Hoard as it is primarily 
an Administrative Ilodv, th» decisions of which nre imp! monied without 
further examination and that it ehoul 1 b ad'quat* if in a rvici Chief ! ng» 
r«*<-rs nr appointed as member* of th<* 1U ard The Comrmy inn consider* that 
there can l e ro objection to re'trcd Chief I ngmerr* 1 'ing members of the Hoard 
‘■whrh t« onlv an Wuwry Ho«lv and Government woulJ have ih« 1* nefit of the 
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experience and advice of the retired Chief Engineers in considering important 
issues relating to the projects under construction. 

Allotment of Government vehicles to the Officers of the Public IForZ'S Department 

73.93. The Commission considers that the general recommendations made 
in Chapter 9 about forming pools of Government Vehicles from which officers 
of the various Departments might secure the vehicles that are required for their 
official purposes could apply mutatis mutandis to the officers of the Public Works 
Department in the Communications and Buildings Zone and in the Maintenance 
Divisions in charge of Minor Irrigation Projects. The situation would be 
slightly different in the case of the Major Irrigation Zone, the maintenance 
Divisions in chaige of major and medium irrigation projects and the officers 
engaged on the investigation of new irrigation projects. Pools of vehicles could 
be formed in the ease of the heudworks of Major and Medium Irrigation Projects 
where large number of officers would be working and only a few of them would 
require vehicles at any given time and the vehicles in the pools might be kept 
under the senior-most, officer at the headquarters for being allotted to individual 
officers. In the case of other officers, however, who require vehicles almost 
continuously for their day-to-day work or in the alternative where the head- 
quarters are in isolated places at which other Government vehicles may not be 
available, it would be, necessary to give vehicles ns at present for individual 
officers. 


73.94. The general recommendations made in Chapter 9 regarding the 
Maintenance Workshops and the Service Stations would, however, apply in the 
case of the vehicles with the officers of the Public Works Department also and 
these vehicles may be sent for repairs and servicing to the general Workshops 
and Service Stations. 

Basic Engineering Education and In-service Training 

73.95 The Adviser has suggested that the intake of students to the Engi- 
neering Colleges and Institutions awarding diploma in Engineering might be 
reduced to half the present strength, as the supply of Engineering personnel is 
far in excess of the demand. He has also suggested that the Engineering Colleges 
and Institutions might take up refrcshei courses in suitable subjects for the 
in-service personnel. 

,73.96. It was represented on behalf of the Department that even though 
there might be surplus of persons who have acquired the Engineering qualifica- 
tion this is only a temporary phase, that these persons are likely to get suitable 
employment in the private sector and the mere fact that opportunities for 
employment under Government are limited should not lead to a reduotion 
in the number of persons who are trained as Engineers. 

73.97. Judging from the situation in the country to-day the persons who 
have secured degrees in Engineering have not been able to secure employ- 
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raent either under Government or in the pm ate sector If year after year the 
number of unemploved Fngineers were to increase it would indeed be verv 
unfortunate It is possible that with the development of the economy there 
might he need for more Engineers than at present but there is a limit up to which 
the job opportunities could be expanded A realistic view of the situation 
should therefore be taken and the number of persons who are trained as 
Engineers should bear a reasonable proportion to the “job opportunities 
tl at can be created for them In tins view the Commission agrees with the 
suggestion of the \dviser that the in take m the Engineering Colleges and 
Institutions conferring Diploma should be reduced and recommends that action 
may be taken accordtnglj It raav be added in this context that steps have 
nlrcad) bet_n tak»n in this direction bj Government by reducing the authorised 
strength of the i nginecnng Colleges m the State and this process 11 a> have to 
go on bv stages for a few more vears till the situation is stabilised and persons 
with the b nginecnng qualification are able to secure suitable einplovmeut 

7*1 08 The direct consequences of reducing the intake capacity of the 
1 ngintenng Colleges and other similar Institutions would be to create idle 
capacity in tin Institutions It is a common romplaint that officers general lj 
and technical of! cers particularly arc not given adequate opportunities to keep 
abreast of the developments in the fields of their specialised activity and tint 
ver> often an officer who had specaihsed in a particular subject on the basis of 
research and development as at the time he was a student is not able to acquaint 
himself and be in touch with the developments that have taken place in the 
field *ub*equcntlj It would he advantageous to utilise the idle capacity m the 
h ngineermg Colleges and other Institutions of a like nature by organising refresher 
course* for the in service officers so that perrons who have put in service of 10 He 
or 20 vears mav go back to the Colleges for short term courses The sjllahi> 
for such courses eould he worked out Very carcfullv bv the Universities and the 
!) jartment of Technical Education in consultation with the Hoard of Chu f 
I nguieers During the period when the} are on such courses of stud} the 
e Hirers concerned would have to be treat«<l ns on duty and after the} complete 
sueh training the} should l» posted to charges in which t lit} would be able to 
utilise the specialised knowl dge which tin} so acquire 

73 0 1 The Vdviser has suggested that tic Departmental examination 
in fngine ring subjects nnd accounts should 1« revived feir \ssntant 1 ngmeer* 
Junior bnginerrs an 1 Supervisor* Hi t immivuon aiept* the siigges*jons 
an! reternmenls tl it aeti in mav !*■ taken nnordmgli *Ih \elviser has #l«» 
a Igge^tcel tl at the e Frcr* of tl I) pirtm lit ah mid lr el puled to nbfOV I 
when * ittal !e opjx rt unities an«e or at 1 ast to g » rot nd oth r } rojert* within 
the (mtntrv 1 ut out *nl* the S ate The f mimf'sion comm nds the latter 
»u.S r ' nn f <r a cejtanee of 1i iv eminent an ! » i ,e**s that th y shoul 1 make 
arrangements f r » P errs forming a stu lv team to g » out sj Je the S*ate to n! «erv* 
an! s'tilv pr* jer* » «f tie tvj* »li h tie} are r» |um<] to pirn mil execute 
wi bin tie J; ate 
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73.100. Opportunities arise now and then for sending officers of the Public 
Works Department to Central ' Organisations like the Central Public Works 
Department and the Central Water and Power Commission. Full advantage 1 
should be taken of such opportunities and the officers who are either asked for 
or who are fit and competent should be deputed to such Bodies as the experience 
they gain there could be utilised to the advantage of the State on their return' 
from such deputation. 

Wafer Utilisation of Inter-State Rivers 

73.101. The Adviser has suggested that in order to maintain continuity 
in regard to the studies that have been undertaken about the Inter-State Rivers 
namely, the Krishna, the Godavari and the Cauvery, it would be desirable to 
have a small cell located in Bangalore with a Superintending Engineer and two 
Assistant Engineers with the requisite subordinate staff, that the cell mighty 
be attached to one of the Chief Engineers of the Irrigation Department whose 
Headquarters might be at Bangalore preferably in charge of the Chief Engineer, 
Central Designs Organisation if such a post is created. 

73.102. The Commission agrees with the principle that it is both necessary 

and desirable in the interest of the State that a continuous and thorough study 
should be made of the rights of the State in the Waters of the Inter-State Rivers. 
Such studies have, however, been made already and such studies have to be 
undertaken continuously even in future. This unit may be placed under the 
control of the Chief Engineer, Minor Irrigation and Public Health Engineering 
Zone. a 

Chief Engineers and Secretariat functions 

73.103. The Commission has examined in Chapter 3 the desirability, 
feasibility and merits and demerits of appointing Technocrats as Officers in the 
Secretariat and has recommended as a general proposition that it may not be 
worthwhile wasting the talents of the Technocrats by asking them to attend to 
Secretariat duties. 

73.104. While the general proposition would apply to all the Departments, 
the question whether there are special circumstances in regard to the Public Works 
Department which would justify a departure from this general principle, was 
examined in consultation with the Chief Engineers and the in-charge Secretary to 
Government, Public Works Department. The concensus of opinion of the technical 
officers was that every Chief Engineer should be treated as a Technical Secretary 
to Government in respect of those subjects which he deals with as Chief Engineer 
and that it would not be desirable to have one of them as a whole time Secretary 
to Government. The impression which the Commission gained was that the 
Chief Engineers considered it unnecessary for another authority to scrutinise 
their proposals and that it was in this view that they were not in favour of one of 
the Chief Engineers being appointed whole time as Secretary to Government just 
as they were also not in favour of having a single Engineer-in-Chief, the others 
being designated as Additional Chief Engineers. 



73 103 In the context of the organisation of the Secretariat it would b® 
Inappropriate to ha\e a large number of officers having Secretarial status and 
functioning as part time Secretaries The Chief Engineers have to spend most of 
tbeir time in the Field for supervising and giving instructions in regard to the 
execution of works Officers of this level should be able, with the experience 
which thev have gained, to ensure that all the works are executed strictly in 
accordance with the accepted principles of engineering and they should bo 
available for advice and guidance which the field officers might require at their 
hands If the} are appointed as Secretaries to Government the> would naturally 
have to spend a considerable amount of time at the Headquarters and probably 
in the Secretariat itself and this would not be conduci\o to ofRcienoy The 
Commission therefore, recommends that the existing arrangement under which 
a Chief hnginecr is functioning os a Joint Sccrctarj to Government in the Public 
Works Department ma>, however, continue with the modification that bo might 
bo designated as Additional Secretary, given a specific block of work and enabled 
to function as effective!) as an> Admin strntivo ** Additional Secretary in the 
Secretariat as recommended in Chapter 47 

73 IOC 'Ih'* general recommendation which the Commission has mado in 
Chapter 3 in respect of the relationship that should subsist between the Adminis- 
trative Secretar) and the Technocrats who aro Heads of Departments and as 
between the Ministers and Heads of Departments should be scrupulously adhered 
to bv oil concerned in order to see that the Chief Engineers are not left with the 
feeling that khur v icw s arc cither not being considered b) or odequatd} represented 
before the Government while taking decisions on matters of policy 


Cadre and Ilecruitment Ilula and Scales vj ray 
General 

73 107 The Adviser has suggested that the following cadres might be 
constituted in the Public Works Department in futuro . 

1 Chief Engineers 

2 Superintending Engineers 

3 Kxccutiv o Engineers 

4 Assistant Executive Engineers 

r» Assistant Engineers 

0 Junior Assistant Engineers 

7 Supervisors 

His other suggestions are there should be two distinct cadres— one for 
Irrigation aril the other for all other items of work handled by the Public W'orls 
brjurti *rt initial ton«litutwn of the«e two cadres might be done over time by 
havu^ direct recruitment to rich of the cadres separate!} hut for the pr«*ent, 
the two cadres con! I le combined, jlarements made m accordance with th* 

1 s^kgrour 1 trntrirg ar 1 specialisation of each individual ofimr , there c<»u! 1 1* 
direct iiriuinrat at the of V?«ntant Executive Engineers, Junior Assutaat 
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Engineers nnd Supervisors; recruitment to tlio level of Assistant Executive 
Engineers and Junior Assistant Engineers maybe made on the result of a compe- 
titive examination to be held by the Public Service Commission conducted on the 
lines of the examination held for the Indian Railway Service of Engineers and 
likely to be held for the proposed Indian Service of Engineers; persons getting the 
first three ranks every year may be appointed as Assistant Executive Engineers 
and the persons getting the. next few ranks may be appointed as Junior Assistant 
Engineers nnd such of those who get lower ranks hut who have secured a pass in 
the examination may, to the extent, required, be appointed to the cadre of 
Supervisors, provided that they are willing to join this cadre on the same scale 
of pay nnd in a common cadre with the Supervisors, subject however, to the 
condition that they would get six advance increments in such scale. 

73.10S. The Government, of India have already taken preliminary steps 
regarding the constitution of the Indian Service of Engineers and when the cadre 
is actually constituted there would bo direct recruitment to the cadre of Assistant 
Executive Engineers. The Commission does not, therefore, consider it necessary 
to constitute such a cadre within the State Service for the present. 

73 . 109. It has been represented on behalf of ministerial staff of the Depart- 
ment that promotional opportunities available to the staff at various levols fire 
inadequate and that the should be improved. It is not possible to create posts 
in the higher cadres only to provide promotional opportunities for officials in the 
lower cadres since the quantum of work and the nature of responsibility are 
determinative of the number of posts to be created at the various levels and not 
the sufficiency of opportunities of promotion to the persons working in lower 
cadres. Pending detailed time and motion study by the Department of Adminis- 
trative reforms, the Commission recommends that existing pattern of establish- 
ment may continue at the various levels in the Department. The total number of 
posts in each cadre, the existing and the proposed modes of recruitment and the 
existing and the proposed scales of pay in respect of each of these cadres are 
indicated in the succeeding paragraphs. 

73.110. The existing Cadre and Recruitment Rules of the Department 
were issued in the year 1900. Subsequently largo numbers of posts have been 
sanctioned. There are about 70 categories of posts for which neither the cadre 
strength nor the modes of recruitment have been prescribed. The actual sanc- 
tioned strength of the posts was not made available to the Commission and in the 
absence of this information, the figures indicated in brackets in the subsequent 
paragraphs represent the working strength as furnished by the Chief Engineers 
of the various zones. 

73.111. It is understood that the Department has not submitted proposals 
' to Government to amend or to revise the existing Cadre and Recruitment Rules 

with reference to the temporary posts subsequently sanctioned. The office of the 
Chief Engineer (Communications and Buildings) which is the co-ordinating office 
on all establishment matters, has not apparently been able to secure the details 
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from the various zonal offices The Commission considers this to be a very 
unhappy position and emphasises the urgent need to rectify the position 

73 112 The Commission has already suggested in para 73 9 that a Board 
of Chief Engineers might be constituted on a formal footing and that this Board 
mi^ht be entrusted with certain common functions including the management 
of personnel of th« entire Department In addition to the Secretary as already 
suggested in para 73 9 the Board may also have an Administrative Officer (as 
in the case of the Directorate of Health and FamiK Planning Services), of sufficient 
experience on deputation from the Indian Administrative Service or the Mysore 
Administrate e Service V> hile the Secretary who mil be of tlie status of a Super 
intending Engineer maj assist the Board in all technical matters, the Admims 
trative Officer may hem charge of administration (establishment matters) of the 
entire Department The Board may review the position and take necessary 
action to propose to Government any changes or revision m the Cadre and Recruit- 
ment Rules of the Department 

73 113 The Board may also undertake a " Time and Motion” study and 
fix the norms of work for the ministerial 6taff of the entire Department The 
Board mav allot the personnel to the various offices of the Chief Engineers on the 
basis of the norms so fixed 

73 114 All proposals in future for the creation of Additional posts may be 
sent through the Bo ird whtch should examine such proposals in consultation 
with the Administrative Officer with reference to the Cadre and Recruitment 
Rules and the surplus personnel available in tho other zones and make suitable 
adjustments where possible and put up proposals to Government only whero 
necessary 

Chief Engineers (10) (Its 1,300 — 50 — 1,800 

73 115 The total number of Chief I ngmeers in the State is 10 including 
the Chief Architect According to the Rules of Recruitment, the Chief Engineers 
mav be appointed bj promotion by selection from the cadre of Superintending 
Engineers This mode of recruitment may be retained It lias been suggested 
in para 73 4*> that the poA of Chief Architect mi) be filled by transfer of an ofliccr 
from the cadre of chief Engineers, provided that he has tho inecessary special 
qualifications m Architecture or b} appointment on contract of a person duty 
qualified for the post The Rules of Recruitment in respect of this post may 
be framed accordingly 

73 110 The scale of pay for these posts is Rr 1,100— *50 — l.ROO Tie 
Adtiv-r has suggested that t«r Chief Engim rr* should liav e parity with Divisional 
Conrus.su ners bu* that as the latter category of post* art in th" Indian \dmmi* 
tra’ive 5- rw e wi*h much higher par the sc s or p iv for Chief I ngme< r* in«I t 
be tie sam- a* m the pul lie lh part men t of I'tur Pradish Tho seal * 

o' jai fer the rf nnv I) partnent of tl e 8*ate (hmrnimnt should Lave 

sai’abV rc'vtinV* *rh po>*» in other I) | rtm-aM m this S vte and not wi*h 
r bj!a- p< in o*hcr £:»**•« c r »i*h the po.*, m the All Iodi» or Central fiitriw* 
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The scales of pay for all the posts in the Public Works Department have been, 
recommended on this basis. The Commission considers that the scale of pay 
for the posts of Chief Engineers may be Rs. 1,300 — 60 — 1,G00 — 50 — 1.800. 

73.117. The Commission has suggested generally that in such cases 10 per 
cent of the posts might be in the Selection Grade. In view of the fact that the 
number of Chief Engineers is small the Commission specifically suggests that one 
post of Chief Engineer may be in the Selection Grade in the scale of pay of 
Rs. 1,800—100—2,000. 

Superintending Engineers (36) (Rs. 900 — 40 — 1,100 — 50—1,300) 

73.118. According to the Rules of Recruitment, these posts are to be filled 
by promotion by selection of officers from the cadre of Executive Engineers. The 
existing mode of recruitment may be continued. 

73.119. The Commission recommends that the scale of pay for these posts 
may be fixed as Rs. 1,100 — 50 — 1,300 — 60 — 1,600. 

Security 0 fficer (1) (Rs. 740 — 40 — 1,100 — 50/2 — 1,250 — 50 — 1,300) 

Senior time scale of the Indian Police Service. 

73.120. The post is at present held by an officer in the senior time scale 
of the Indian Police Service. This arrangement may be continued and the Rules 
of Recruitment may be framed accordingly. 

73.121. The officer may draw his pay in the time scale applicable to the 
officers in the senior time scale of the Indian Police Service. 

Executive Engineers (183) (Rs. 600 — 40 — 1,000) 

73.122. Under the Rules of Recruitment, as amended in 1963, 96 per cent 
of these posts are to be filled by promotion from the cadre of Assistant Engineers 
(Division I) and 4 per cent by promotion from the cadre of Assistant Engineers 
(Division II). These modes of Recruitment may be retained. 

73 . 123. The scale of pa}- for these posts m&y be fixed as Rs. 700 — 40 — 900 — 
50—1,200. 


Deputy Chief Architect : (1) (Rs. 600 — 40 — 1,000) 

73.124. As suggested in para 73.53 this post may be equated with that 
of anExecutive Engineer and filled by taking on deputation an Executive Engineer 
who has the necessary special qualifications in Architecture. If none is available, 
the post may be filled by direct recruitment, the prescribed qualifications being 
those for an Executive Engineer. The Rides of Recruitment may be framed 
accordingly. 

73.125. The scale of pay for this post may be the same as for Executive 
Engineers. 



Research Officer (!) (Rs 000—40—1,000) 

73 12C This post has not been included in the Cadre and Recruitment 
Rules of the Department It may be filled bj transfer of an Executive Fnginetr 
with the requisite qualifications or b\ promotion from the cadre of Assistant 
Research Officer, if suitably qualified or if neither modes of recruitment is pos iblc 
b\ direct recruitment on contract of a person who lias passed tho B E Ext mini 
tion and has ten \ears of experience in research work. 

73 127 The scale of paj for this post mi) be the same as for Executive 
Engineers 

Chief Accounts Officers (1) (Rs COO — 40 — 1,000) 

73 128 According to the Rules of Recruitment these posts aro to be filled 
l»j taking on deputation ofliccrs from tho State Accounts Department The 
existing mode of recruitment may be continued 

73 120 The scale of pa\ for theso posts maj be the same as for officers 
holding corresponding posts m the State Accounts Department 

General Assistant (1) (Rs 150— 25— C50— 30— 800) 

73 130 There is one General Assistant m tho cadre of Assistant Commis 
sioncrs taken on deputation from amongst officers m tho Junior tunc scale of 
the Mjsoro Administrative Service (Class 1) in the office of tho Chief Engineer 
(Communications and Buildings) Ho is in immediate chargo of tho establishment 
work The Adviser has suggested that this post might ho abolished This 
suggestion is m consonance with the recommendations of tho Commission mad e 
m Chapter 4 The Commission according!) recommends that this post ma_/j 
bo abolished 

Assistant Iccouits Ojjars (C) (Us 350— 23— 050— 10-800) 

71 111 Under tho Rubs of Recruitment, these posts are to bo filled b) 
tnkirg on deputation ofin rrs from the Ptntc Accounts Department This mode 
or recruitment inaj he r< tamed. 

73 132 The walr of pav for thc«o posts maj he the same as for ofliccrs 
holding corresponding posts in the State Accounts Department. 

Srntor (irotcffist (l) (Rs 350—25 — 050—30—800) 

73 133 This post Ins not betn included m the existing Cadre and Recruit 
ni**ot Rules It maj bt. filled bv taking^ on deputation an officer holding * 
corresponding (xxt from the Department of Mines and Geolog) The Rules of 
Recruitment maj l>e framed arcrrdmgl). 

73 131 The iwale of J a\ f* r this po«* mat be the miuo as for corrcsj*ondin* 
pos i n tl * Department of Mines an f Gtologv, 
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Assistant Engineers : (792) (Rs. 300 — 25 — 550 — 30 — 700) 

73 .135. According to the Rules of Recruitment as amended in 1963, Govern- 
ment have constituted two categories of Assistant Engineers — Division I and 
Division II. 33j per cent of the posts of Assistant Engineers (Division I) 
are to be filled by direct recruitment of graduates in Engineering and 66?, 
per cent by promotion from the cadre of Junior Engineers. The posts of Assistant 
Engineers Division II are to be filled by promotion from among Supervisors 
a nd Draughtsmen in the ratio of 8:1. The Commission, however, understands 
that these Rules have not been given effect to so far and that promotions are 
not being ordered from the Cadre of Junior Engineers, Supervisors and Draughts- 
men on the basis of these Rules. According to the Cadre and Recruitment Rules 
as amended in 1963, there are 619 posts of Assistant Engineers in Division I and 
70 posts of Assistant Engineers in Division II as against 2,044[posts of Junior 
Engineers, 2,158 posts of Supervisors and 874 posts of Draughtsmen. The Com- 
mission considers that this arrangement is satisfactory and provides adequate 
opportunity to the Junior Engineers, Supervisors and Draughtsmen to get promo- 
ted to the higher cadres, keeping in view the length of service put in by the officers 
in each of the categories. The Commission recommends that these Rules may be 
given effect to forthwith. 

I 

73.136. In view of the suggestions made in subsequent paragraphs, the 
modes of recruitment to the posts of Assistant Engineers may be revised aS 
follows : — 

33£ per cent of the posts of Assistant ^Engineers (Division I) may be filled 
by direct recruitment of graduates in Engineering and 66f per cent by promotion 
from the cadre of Junior Assistant Engineers. The posts of Assistant Engineers 
(Division II) may be filled by promotion from among the (i) Supervisors (Selection 
Grade) and (ii) Head Draughtsmen Grade I in the ratio of 8 : 1. 

73.137. It was represented that the Assistant Engineers should be treated 
as Class I (Junior Scale) officers. The Commission considers their request to be 
reasonable and recommends that the Assistant Engineers may be treated as 
Officers in Class I (Junior) Scale and that the scale of pay for these posts may 
be revised as Rs. 350 — 25 — 600 — 30 — 780 — EB — 40 — 900. 

Assista?it Architects : (4) (Rs. 300 — 25 — 550 — 30 — 700) 

73.138. These posts may be equated with those of Assistant Engineers, 
as suggested in para 73.53 and may be filled by taking on deputation Assistant 
Engineers who have the requisite qualifications in Architecture. The Rules of 
Recruitment may be framed accordingly. 

73.139. The scale of pay for these posts may be same as for Assistant 
^Engineers. 

Geologist : (1) (Rs. 300—25—550—30—700) 

73.140. This post has not been included in the Cadre and Recruitment 
Itules of the Department. It may be filled by taking on deputation an officer 
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holding a corresponding post from tlic Department of Mines and Gcologj The 
Rules of Recruitment mat he framed according!} 

73 141 The scale of pav for this post may be tbo samo as for officers holding 
corresponding posts in the Department of Mines and Geology 

Assistant Research Officers (Number of posts not a\ailable) 

(Rs 300 — 25 — 550 — HO — 700) 
73 142 These posts Imc not been included in tbe Cadre and Recruitment 
Rules The\ may either be filled b} transfer of officers from the cadre of Assistant 
bngmeers with tbe requisite qualifications ox b\ direct recruitment of candidate^ 
who bate passed the 15 b Lxammation and have experience of not less than 
fit c a oars m rc-carcli work The Rules of Recruitment may be framed accordingl} 

71 113 Tin scale of pa\ for these posts ma} be the same as for Assistant 
I ngmeers 

Health Officer (1) (Rs 300—25—550—30—700) 

73 144 This post has not been included in the Cadre and Recruitment 
Rules of the Department It ma\ be filled bj taking on deputation an officer 
in the cadre or Assistant Surgeon cum Class II Health Officer from the Department 
of Ibalth and hamilj Planning Sen ices The Rules of Recruitment mn) lie 
framed accordmglv 

73 145 The sc ih of pav for this post ma\ be the Ramc as for corresponding 
posts in the lhpirtrmnt of Health and Pomdy PI inning Semces ^ 

Registrars (10) (Rs 250—20 — 350 — 25 — 500) / 

73 14*i According to the exi *ing Rules of Recruitment, 50 per cent or 
the posts arc to bo filled hv taking on deputation officers of the Mthoro Ad minis 
tratne S«,mci Cl iss II or Section Officirs of the M\son Goatrnnunt Sceritnriat 
fvrai » and tin nil h\ promotion from the Cndn of Managirs The Commission 
recommends that tin latter mode of TrcrmVmud nnU need bo ntnvncd and that 
tin rtlur mode of recruit m nt ma\ be deleted 

73 147 T1 1 Ada nor has st r gi”tcd that tl ere maj 1 e two grades of Regis 
trio ( rnde I and II atld tint loth these grudts mu) hi gimttid 

14s Thr - pc *s a-c in the rca'e of pa_, of Rs 2'0— 20 — 330 — 25 — 500 
an 1 t* it are tin ( lu< f Ministerial 11 ads working in the offices of the Chief I ngi 
i eers and Superintending In r m*rs The Communion luis rerotmmmbd in 
Cl aj ter 4 tl Jt til Chief Ministerial offic rs in the offices of the Heads of Major 
D { artt wnt* sl/ull be in (lavs II nn 1 should lw designated ns Headquarters 
\» istants and that the Chief Ministerial offic rs in the offio s of the n xt Irtrl 
m the Major D partments should le in the seal « f j a} of Rs .*50—1 0—30(>— 
15— 12<»— h H — 2ft — r *)0 an 1 f h* 1 1 1 be desist ated ftS Managers In ronfornitf 
wi*h tie* reforomrn lat» n* tie it suggests that the destination of 

tie j revnt JVguirurs in tl eoPiiei of tl e Chi f I ngine. r» and the ‘mj mot* ndmiC 
I gire-rs mav I trixlifed smtal ly 
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73.149. The scales of pay for these posts may be the same as those for 
officers holding corresponding posts in other Departments of Government, viz: 
Head quarters Assistants Es. 275 — 20 — 375 — EB — 25 — 525. 

Managers Rs. 250— 10— 300— 15— 420— EB— 20— 500. 

Statistician: (1) Rs. 350—25—650—30—800 

OR 

Rs. 250—20—350—25—500. 

73.150. This post is to be filled by promotion from the cadre of Statistical 
Draughtsmen/Senior Statistical Assistants. The Commission has suggested in 
Chapter 67 (relating to the Bureau of Economics and Statistics) that the posts 
of Statisticians might be transferred to the Bureau of Economics and Statistics 
and accordingly suggests that the post may be filled by taking on deputation 
an Assistant Director from the Bureau, that the lien of the present incumbent 
of the post may be shifted against a corresponding post in the Bureau and he 
may be treated as on deputation from that Department to the Public Works 
Department. The Rules of Recruitment may be revised accordingly. 

73 . 151. The scale of pay for this post may be the same as for corresponding 
posts in the Bureau of Economics and Statistics. 

Junior Engineers : (2,044) (Rs. 250 — 15 — 400) 

73 . 152. According to the existing Rules of Recruitment, the posts of Junior 
Engineers are to be filled by direct recruitment of graduates in Engineering. 
This mode of recruitment may be retained. 

73.153. It was represented on behalf of the Junior Engineers that even 
though they are graduates and have much higher knowledge of engineering than 
the “ Diploma holders ”, they are, excepting for purposes of pay, being classed 
as Supervisors and are being given the same kind of work when they are posted 
to the charges of maintenance sections as the Supervisors. They, therefore, 
represented that they might be given higher type of work even from the commence- 
ment of their service commensurate with their qualifications and background and 
that the distinction between Junior Engineers and Supervisors should be main- 
tained not only. in respect of pay, but also in respect of the nature of work 
entrusted to them. The officers charged with the duty of allotment of work may 
take this grievance into consideration. 

73.154. The Junior Engineers who are graduates in Engineering, have 
represented that they should be treated’ as Gazetted Officers. The alternative 
suggestion was that such of them as have been directly recruited as Junio 1 ' 
Engineers and have put in not less than eight years of service should be treated as 
Gazetted Officers. 

73.155. The present strength of Junior Engineers who are graduates is 
2,044 of whom 618 are understood to have putin more than 10 years’ service. 
This strength is obviously far in excess of the workload. Their problem has been 
discussed by the Adviser and copies of his Report were sent both to the Board of 
Chief Engineers and the Secretary to Government in the Public Works Department. 
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The Chief Engineers agree that t be assessment of the workload by the Adviser is 
both realistic and reasonable On the basis of the workload the Adviser has 
stated that the Government would need about 080 Junior Engineers and that the 
remaining officers of that category should be treated as supernumerary Junior 
Fngineers He has also suggested that they may be taken as Junior \ssistmt 
Engineers Since the assessment of the workload by the Adviser is accepted bv 
the Chi f T ngineers the Commi sion is inclined to accept the recommendation 
of the Adviser that about 6S0or >=0 mav be absorbed as Junior Assistant Engineers 
Such of the Junior Engineers as have put m not less than ten years of servico and 
pos e«s a clean record of efficient sera ice may be selected and promoted to the 
cadre of lunior Assistant Engineers Their scale of pay os reused may be 
Rs 300-23 SuO-FB 30—700 

73 156 \s regards the remaining Juntor Engineers who, it appears, are 
assigned worl of supervisor} character the Commission has two suggestions to 
offer to the Government At pre«ent there are 2 750 Superusors and including 
the Junior Lngmecrs the entire superuson staff would consist of 4,794 officials 
On the basis of the workload assessed the Adviser has opined that the entire 
Dtp&rtnunt would need o supervisor} staff of 3,700 If this were so, there would 
be a surplus of 1,091 Junior Engineers and Supervisors 

73 157 In this state of affairs the problem before the Commission is as to 
what should be done with about 1 364 Junior Engineers left after promoting 
6M) to the cadre of Junior Assistant Lngmecrs The present situation appears lo 
have l eon created bv indiscriminate recruitment at different Rtages in the differ* »nt 
sectors of the Department The first course open to the Government is to ut ibe 
the services of these ofiictrs b} undertaking execution of various works do, par* 
mental!} such a course would not onl} result in econora} to the Government bW 
would al^o provide work to these surplus officials The second course open to the 
Gove mm* nt is to transfer the services of all the surplus Junior I ngmeers b} 
deputation to the Construction Corporation which has been recently constituted 
After such deputation the members of the deputed staff can bo graduall} absorbed 
m the cadre of lunior Assistant I ngmecTs and further promoted as Assistant 
fngineers in course of time as and when the vacancies arise The revised pap 
scale for those who are to be retained as Junior Engineers may be Rs 275— CO- 
375— L B— 25— 525 


73 ICS There are 6 posts of Junior I ngmetrs m the Office of the Clu'f 
Ynhiteet an 1 tj i«e posts imj be designated os Junior Architects or Architectural 
A'u'arfi and run It eijua’rd with th Junior I ngincor* of the Public Work* 
I) j ir‘u i* T! rv mav Lt fil' d bv taking on deputation lunior I ngmeers of the 
Pul 1 v Wiri* D jartinent who have bad the neressarv s{<ml qualifications in 
Architecture 

73 I’ » Tie era!- cf jar ft r t! «e pest* mav be tie same a» fir Junior 
I cgiceer* in tfce Pubht \\o*k» Department 
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L '{cad Draughtsmen : (12) (Rs. 225 — 10 — 285 — 15 — 375) 

73.160. These posts ate to be filled according to the existing Rules of 
Recruitment by promotion from the cadre of Draughtsmen. This mode of 
recruitment may be retained. 

73.161. The Adviser has suggested that there may be two grades of Head 
Draughtsmen in the Department — Grade I in the Chief Engineers’ Offices 
including the Central Designs Organisation, and Grade II in the Circle Offices and 
that the posts of Head Draughtsmen Grade II may be filled by promotion from the 
Cadre of Draughtsmen on the basis of seniority-eu?n-mcrit and the posts of Head 
Draughtsmen Grade I filled from amongst Head Draughtsmen Grade II on the 
basis of seniority-cum-merit. Since the promotional opportunities for the 
Draughtsmen are limited as only a very few of them can hope to get promoted as 
Assistant Engineers, the Commission accepts the suggestion of the Adviser and 
recommends that these two classes may be constituted in the cadre of Head 
Draughtsmen and the posts filled in the manner proposed. 

73 .162. The scale of pay for the posts of Head Draughtsmen Grade I may be 
revised as Rs. 275 — 20 — 375 — EB — 25 — 525 and for the post of Head Draughts- 
men Grade II as Rs. 250— 10— 300— 15— 420— EB— 20— -500. 

Architectural Draughtsmen : (5) (Rs. 225 — 10 — 285 — 15 — 375) 

73.163. There are four posts of Architectural Draughtsmen and one post of 
Architectural Head Draughtsman in the office of the Chief Architect. The posts 
of all the Architectural Draughtsmen may be equated with the Head Draughtsmen 
Grade I in the Public Works Department and filled by taking on deputation 
officials in this cadre who have acquired the necessary special qualification in 
Architecture. The Rules of Recruitment may be framed according^. 

73.164. The scale of pay for these posts may be the same as for Head 
Draughtsmen Grade I in the Public Works Department. 

Statistical Draughtsman: (1) (Rs. 225 — 10 — 285 — 15 — 375) 

73 .165. This post is to be filled by promotion by selection from the cadre of 
Draughtsmen having experience in Public Works Department Statistics. This 
post may now be filled by transfer of a Head Draughtsman Grade I, having the 
requisite experience. 

73 .166. The scale of pay for this post may be the same as for Head Draughts- 
men Grade I. 

Store Manager : (1) (Rs. 225 — 10 — 285 — 15 — 375) 

73.167. This post is to be filled by promotion from the cadre of Store 
Superintendents on the basis of seniority-cum-merit. This mode of recruitment 
may be continued. 

73 .168. The scale of pay for this post may be revised asRs. 250 — 10 — 300 - 
1 5 —420— EB— 20 —500. 
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Circle Inspectors of Police (2) (R s 225—10 — 285 — 15 — 375) 

73 1C9 These posts have not been included mthe Cadre and Recruitment 
Rules of the Department They maj be filled by taking on deputation Inspectors 
from the Police Department The Rules of Recruitment may he framed 
according!) 

73 170 The scale of pa) for these posts may bo the samo as for Inspectors 
in the Police Department 

Accounts Superintendents (120) (Rs 220 — 10 — 320 — 15 — 440) 

73 171 Under the existing Rules of Recruitment these posts aro to be 
filled b\ tal mg on deputation Superintendents from the State Accounts Depart 
ment This mode of recruitment may bo retained 

73 172 The scale of pay for these posts ma) bo tho same as for officers 
holding corresponding posts m the State \ccounts Department 

Agricultural Overseers (0) (Rs 200 -10 —250—15 — 400) 

73 173 These posts have not been included in tho Cadre and Recruitment 
Rules of the Department Thov maj he filled b) taking on deputation officers 
holding corresponding posts in tho Department of Agriculture 

73 1 74 Tho scale of pa) for these posts may bo the same as for corresponding 
posts in the Department of Agriculture r 

Assistant Geologists (3) (Rs 200 -10— 300— 15 -375) jj 

73 175 These posts have not been included in tho Cadre and Rocruitmomt 
Rules of the Department They may ho filled by taking on deputation officers 
holding corresponding posts from the Department of Mines and Gcolog) The 
Rules of Recruitment ma) bo framed accordingly 

73 170 Tho scale of pay for these posts may bo tho same as for officer# 
holding corresponding posts in the Department of Minos and Geology 

Chemical /’»7inr<y* (I) 'l 

Mathematical Assistant (1) J (Rs 200 — 10 —300—15—375) 

73 177 These posts have not been included m the Cadre and Recruitment 
Rules of the Department They innj ho included in the Cadre and Recruitment 
Rules and the qualifications required of tho candidates for appointment to these 
posts rp'-cified The scale of pav for these posts mav he the same as for Junior 
Fnginrcr* 

Stores SufennlenJerts (17) (Rs IhO— 10 — 320) 

73 17** According to the exiting Rules of Recruitment the** posts ate to 
1 e filed !y poire ‘if n from tho Cadre of ! Division Store keeper* on the baits of 
rriin'rrum merit Thu trod* of recruitment may be retained 
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73.170. The scale of pay for these posts may be revised as Rs. 200 — 10 — 
280— 15— 370— EB— 20— 450. 

Medical Officers : (3) (Rs. 175—10—225—15—300—20—400) 

73. ISO. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officers 
in the cadre of Assistant Surgcons-c»»)-Class II Health Officers from the Depart- 
ment of Health and Family Planning Services. The Rules of Recruitment may be 
framed accordingly. 

73.181. The scale of pay for these posts may be the same as for officers 
holding corresponding posts in the Department of Health and Family Planning 
Services. 

Chemists ( Senior Grade): (2) (R s . 150—8—190—10—320— 

Graduate Laboratory Assistant : (1) J ^ 350). 

73.182. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by promotion of Chemists (Junior 
Grade). The Rules of' Recruitment may be framed accordingly. 

73.153. The scales of pay for these posts may be Rs. 175 — 10 — 275 — 15 — 
350— EB— 20 — 450. 

Supervisors: (2750) (Rs. 150 — 8 — 190 — 10 — 320) 

73 . 154. According to the existing Rules of Recruitment these posts are to be 
filled by direct recruitment of Diploma holders in Civil or Medical Engineering. 
This mode of recruitment may be continued. 

73.185. It was represented on behalf of the Supervisors that they had the 
necessary basic qualifications 'for enginceis, that while they conceded that the 
Junior Engineers had higher knowledge of engineering subjects, their own scales 
of pay should not be lower than those of the Junior Engineers considering the fact 
that the nature of work done by both the categories of officers was almost identical 
particularly in the maintenance Sections and that it would be desirable to bring 
both these categories of officers into a single class for purposes 'of regulating 
promotions to the cadre of Assistant Engineers and that the Graduate Engineers 
might be allowed four advance increments in this common scale on recruitment. 

73.186. 'It was also represented that since promotional opportunities for 
them were limited, there should be a selection grade for the senior Supevisors 
who were not likely to get promoted as Assistant Engineers. 

73.187. The Adviser has suggested that .there might be a Selection Grade 
for Supervisors who had put in over 20 years of service and whose record of work 
was above average and the number of posts in ’the Selection grade might be' 
10 per cent of the permanent cadre strength of Supervisors. 
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73 1SS Considering the fact that most of the Supers isors Ime to retire ns 
such without nnj promotion whatsoever on account of limited opportunities 
available for promotion to the cadre of Assistant I ngmeers Grade II the Comnus 
«ion suggests that 10 per cent of the posts in the Cadre of Supers i>ors mas lie 
treated as Selection Grade posts and these post*, mas be filled b\ appointing 
Eupem«ors who are officers of marked abihtv with not less than 15 >ears of si met 
and hast clear record of sen ice 

77 189 The scale of pa> for these Selection Grade Supers isors maj be 
fixed as Its 2u0— 10— 309 — 15 — 420 — I. B — 20—500 and that for Supervisors 
It* 175 10— 275— 15— 3o0— K^B —20—150 

Jfcc/aniciil Foreman (1) (Rs 150-^8 — 190 — 10 — 320) 

73 190 Under the existing Rules of Recruitment this post is to In filled 
b\ promotion from the Cadre of Operators Tins mode of recruitment mas be 
continued 

7.3 191 The «cale of pas for this post mas be Rs 175—10—275—15—350 
T B —20—450 

Shift Engineer (1) {Rs 150—8—100—10—320) 

73 192 This post has not boon included in the Cndri and Recruitment 
Rules of tlic Department This post mas be included in tin cndri of Supir 
visors and filled In transfer of an officer from that Cadre The Rules of Recruit 
mont ma\ be framtd ncrordinph 

73 103 The scale of pav fortius post mas be the same as for Supervisors 

Inearth /Um/nn/* (3) (Diploma holders) (Rs 130—8 — 100 10—320) 

Pesearth Assistants (8) ( Graduates in .Science) 

(Rs 110— 5— 150—G— ISO— 10-220) 

77 1*>4 These posts have not bun inclmlid in thnCidrt and Recruitment 
Rul i of tb« Dipirtnunt The posts of Research Assistants (Diploma Holders) 
ma\ be included m tin cndri of supervisors and nmv be filled bv transfer of 
officers from flint Cadre 

73 105 The \dviser has suggested that the scale of pas for Science 
graduates and Dijloma holder* in I nginecnng must be the name and that it 
^yfiit be better to reermt thorn to the Cn Ire of Junior I ngmeers or Supervisor* 
V pod ca«e mav l e and give them that wale of pt\ While accoj ting this ricom 
\ Ingition the Commission Bugs ststhatonlv graduates with Honour* m ‘vienee 
oV tates with 1 Class or high II Class tn t Kienn nm be nppointe 1 against 
orn A 0 ( I5e<^rr?i \Mistant* (Graduate* m bcienie) or that these jk st* mav 
be l\ 73 i\ {tornotion of Chemist* (Junior Grade) and that both the categories 
of Resu (| t mav l>e givrn the »im<- seal* of pas nr ,‘R* 175—10—275 

— 15— SVv — 20— 4 50 
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Draughtsmen: (S74) .. (Rs. 150— S -1 90 -10— 320) 

(Diploma holders) 

Assistant Draughtsmen: (3S1) .. (Rs. 110— 5 -150 — G — 180 — 10 — 220) 

(Certificate holders) 

73.19G. Aeeordihg to the existing Rules of Recruitment 90 percent of the 
posts are to be filled by direct recruitment of diploma holders in Civil Engi- 
neering or Certificate holders in Draughtsmanship and the rest by promotion 
from the cadre of Tracers who have put in five years of service and have passed 
the test conducted by the Chief Engineer (General). The" Commission recom- 
mends that 25 per cent of the posts of Draughtsmen may be filled b) r promotion 
of the Assistant Draughtsmen who have put in not less than 20 years of service 
and have a clear record of service and the other 75 per cent by direct recruit- 
ment of persons who have secured a diploma in Engineering : 25 per cent of the 
posts of Assistant Draughtsmen may be filled by promotion from the cadre of 
Tracers who have put in five years of service and have passed the test conducted 
by the Department and the other 75 per cent by direct recruitment of persons 
who have secured a certificate in Engineering. The Rules of Recruitment may 
be revised accordingly. \ 

73.197. The Adviser has suggested that Draughtsmen who possess a diploma 
in Civil or Mechanical Engineering and have putin at least 12 years of continuous 
and satisfactory service in the Department and have passed the qualifiying Test 
prescribed for Supervisors might be made eligible for promotion to the post of 
Assistant Engineers along with similarly qualified Supervisors subject to their 
capability in field work being tested for a period of at least one year and found 
satisfactory. 

73.198. As per the amended Rules of Recruitment, the post of Assistant 
Engineers Division II are to be filled by promotion from among the Selection 
Grade Supervisors and the Head Draughtsmen Grade I in the ratio of 8:1. The 
Commission recommends that the existing arrangement may be continued. 

73.199. The scale of pay for the posts of Draughtsmen may be fixed as 

Rs. 175 — 10 — 275 — 15 — 350 — EB — 20 — 450 and that for Assistant Draughts r 
men may be fixed as Rs. 130 — 5 — 170 — 6 — 200 — EB — 10 — 240. „ ■ ; 

♦ , , o l , 

Senior Oj^erators: (4) (Rs. 150 — 8 — 190 — 10 — 320). . , , 

73.200. These posts have not been included iin the Cadre and' Recruitment 
Rules of the Department. Suitable Rules of Recruitment may be framed and 
requisite qualifications prescribed. The question of talcing officials on deputa- 
tion from the Mysore Government Electrical Inspectorate may be examined. 

/ , i * t ' 

73.201. The scales of pay for the post maybe revised as Rs. 175 — 10 — 

275— 15— 350— EB— 20— 450. # - t _ 
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Electrical Supcrusors (2) ") (Rs IjO — S — 190 — 10 — 320) 

Electricians (2) J 

73 202 These posts ha\cnot not been included in the Cadre and Recurit 
ment Rules of the Department The obsera Uions m ule in respect of the Senior 
Operators will hold pood in the case of these posts al o 

73 203 The «ca!e of pay for tin e posts mi) be reused ns Rs 175—10— 
275 — 1 3 — 3o0 — Eli — 20 — 150 

Water Inahjst (!) (Rs 150—8—190—10—320) 

73 204 This post is to be filled b) dirict recruitment of a graduate in 
science This mode of recruitment is adequate and mi) he continual The 
8 calc of pa) for this post may be fixed is Rs 170 — 3 — 180—8 — 220 — I H — 10— 
300 

Senior Statistical sltsirfanta (12) (Rs 130 — 8 — 190 — 10 — 270) 

73 203 \ccordmg to the. Rules of Recruitment tlusi posts are to be fillel 
by promotion b) se lection from the cadre of First Dni'-ion Clerks who lu\e putin 
more than two >ears of service and who hold a degree in 1 cononucs or Statistics 
or Commerce Since there is a cadre of Junior Statistical Vssistants the Oommis 
sion suggests that the Rules of Recruitment nm be suit ibl) modified proa I ling 
for these posts being filled by promotion of Tumor Statistical Assistant 

73 20C The scale of pa) for these posts rna) be re used as Rs 175 — 10— 
273— 15— 350— RR— 20— 450. 

•Si ib~ Inspectors of Police (3) (Rs 150—8 — 100—10—270) 

73 207 Thcsi posts have, not been included in thcCnlre and Recruitment 
Rules of the Department The) mi\ be filled b\ tnkingfm deputation Sub- 
Inspectors from the Police Department The Rules of Recruitment ma) be 
fremed accordingl) 

73 208 The scale of piy for these posts mas be the same ns for Sub Ins* 
pectors in the Police Department 

Sarany(l) (Rs 150—8—100—10—230) 

73 200 This post hns not been include el in the existing Cadre and Reoruit* 
ment Rules oT the Department The Rules of Recruitment ma) be framed 
prescribing suitable qualifications There is no post rarrying this scale of pay in 
the Mate Ports I) partment nnd it would therefore bi difficult to absorb th" 
present incumbent in the State Ports Department The existing arrangement* 
mav, therefore, continue The wale of pay for this (post mav be reused a» 
Rs 175-10—275—15—350 — 1 R— 20 — 150 

/ 11 ircwcH ani 1/erAamri (49) 

Itracvy Wachtne Opera'ort (5) 

73 210 These J oils base not teeen ineludrd in the Ca Ire and Re ruitmeni 
Roles of th«* Department The posts of Heavy Machine Operators mav be fJ’ed 


| (Rs ICO— 8 — 190— 10— 210) 
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by promotion by selection from tlie lower cadres or by direct recruitment of persons 
who have secured the Diploma or Certificate in Mechanical Engineering. 

7H,2ll. The scale of pay for these posts may be revised ns Rs. 175 — 10 — 
275—1 5 — 350- -EB — 20 — 450. 

75.212. The posts of First Class Wiromen and Mechanics may be. filled by 
direct recruitment- of persons who have taken a Diploma in Electrical Engineering- 

75.215. The scale of pay for those posts may be revised ns Rs. 175 — 10— 
275 — 15—550 — EB — -20—450. 


Fore, wan (Kmuhion Plant): (I)"] , R , in 
Model Making A rtiit : ( 1 ) ' r 1 ; i : 

Photogra pliers : (5) J 


5—150—8 -100- 


0 ) 

75. 211. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. The. post of Foreman (Emulsion Plant) may he. filled 
IjV promotion from the lower cadres or hv direct- recruitment, of persons who have 
secured a Diploma in Civil or Mechanical Engineering. The scale of pay for this 
post may be revised as Rs. 175 — 10 — 275 — 15 — 550 — EB — 20 — 1 50. The post of 
Model Making Artist may he filled by taking on deputation an official holding a 
corresponding post in the Department, of Publicity and Information if available, or 
else by direct recruitment. The Rules of Recruitment- may he framed specifying 
the qualifications required of candidates for appointment by direct- recruitment 
The liens of the present incumbent of the post of Model Making Artist may he 
shifted against a corresponding post- in the Department of Information and 
Tourism and he may be treated as on deputation to this Department.. The posts 
of Photographers may lie filled by promotion of Assistant Photographers. The 
Rules of Recruitment, may lie framed accordingly. 


75.215. The scale of pay for these posts may be Rs. 170 — 5- 
EB— 10— 500. 


-180—8—220- 


Foreman I (7) (Rs. 140 — 5 — 150 — 8 — 100 — 10 — 250) 

73.210. The post of Foreman (Well Boring) is to he filled according to the 
existing Rules of Recruitment by promotion from the Cadre of Operators (Well 
Boring). The Rules of Recruitment may be filled by direct recruitment of persons 
with requisite qualifications and experience or by promotion from the lower 
cadres. The Rules of Recruitment may be framed suitably. 

73.217. The scale of pay for these posts may he revised as Rs. 170—5 — 
1 80— S— 220— EB— 10— 300. 


Revenue Surveyors : (3) (Rs. 140 — 5 — 150 — 8 — 190 — 10 — 250) 

73.218. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may, be filled by taking on deputation officials 
from the Department- of Survey, Settlement and Land Records. The Rules of 
Recruitment may be framed accordingly. 
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73 219 The scale of pa} for these posts may be the same as for officials 
holding corresponding posts in the pirent Department 

Senior Health In pectors (4) (Rs 140—5 — 130 — S — 1 90 — 1 0 — 250} 

73 220 These posts hue not been included in the Cadre and Recruitment 
Rules of the Department The} ma) be filled by taking on deputation Senior 
Health Inspectors from the Department of lit illh and T irmly PI inning Services 
The Rules of Rcciuitment may be framed accordingly 

73 221 The stale of pa} for these posts ma} be the same as for Senior 
Health Inspectors in the Department of Health and Family Planning Services 

/t rst Divtsion Store Keepers (80) (Rs 120 — 5 — 150 — S — 190 — H) — 240) 

73 222 30 per tent of the posts aTc to be filled by promotion from the 

cadre of First Division Clerks of the Public "Works Department and the rest b) 
promotion from the cadre of Second Division Store keepers Thesi modes of 
recruitment mu be retained 

73 223 Since these posts arc filled by promotion of First Division Clerks 
among others the scale of pi} for these posts ma} bp n vised as Rs 170 — 5—180 — 
h — 220 — 1,1! — 1 0 — 300 

Here nu e Inspectors (2) (Rs lift— 5— 150 — G — 180—10 — 220) 

73 221 Tbisc posts have not been included in the Cadre and Recruitment 
Rules of the Dep irtmcnt Thev mi} be filled b\ taking on deputation lie venue 
In>p etors front the lb \« nut I) partment The Rules of Recruitment ma} ba 
franud accord ingh 

73 225 Tin stab of piv for these posts ma\ hi the name is for Revenue 
Inspectors in the Hctenui Department 

Operator s (14) (IN 1 !ft— T — 150—0 — 18ft— 1ft— 220) 

73 22(1 Tin posts of Opcritois are to he filled (>} dirict rrruifnient of 
Diploma holibrs or Certificate holders m Civil or M*rhaniral 1 ngmei ring This 
posts mat I inclu led in tl cadre oT Supers i«or» and filled b} transfirof officials 
in tli* cadre If this •ti r(> esf ion is acrepted the present innmibents ntnv 1* 
absorb d as S»j*< rvnor« Tlic Rules of Recruitment mat he imcmlul imttnhh 
Othirwis tb» v ma} be pten the wall of pav of IN 13ft—') — 170 — f — 200 — 
FH — 10—240 

l (refried O iterators (0) "3 

(•(IN 110 — 5— ! r »0— C— 180— 10 — 220) 

< hermits {Junior fJrale) (3) J 

73 227 Til"*** j os’s havr not h**n includ d in the C\idn and Recruitment 

Rubs of th 1) jvrtm nt The pcx*s of I lertrirnl 0{*>rator» ma\ In' filled It 
direct ncrti*n*nt of j>« -sons who lm e ol tamed n certifirnti in Ifeetriral 
I nsineering nnl th** of ( I cmi«t« (Tumor Rra N) 1 \ Fen rue f»r whittle* wi't 
Cl-ni'trvRs (nr of tl* ojtn"d » object* The R iNs of INrruitment msyl^ 
framed aecordirglr 




1290 


Head Constables : (0) ) (Rs 83 — 2 — 105) 

XatJ pIJS HP.) ( 1 ) > 

73 270 These posts have not been included m the Cadre and Recruitment 
Rules of the Department These posts may be filled by taking on deputation 
official* holding corresponding posts in the Police Department The Rules or 
Recruitment may be framed accordingly 

73 240 The scale of pav for these posts may be the samo as for officials 
holding torn ■•ponding posts m the Police Department 

II orl tmpector* (47) \ <R« SO— 3— J J 0— 4— 130— 5— ISO) 

Moulry (9) 5 

* 77 241 1 hi so postslum not been included in tliu Cadre and Recruitment 
Rubs of the Department They may' be filled by promotion of officials m 
corresponding cadrea in the loner grade The Rules of Recruitment may b<J 
framed accordingly 

73 242 The scale of pay for these posts mav be Rs 05 — 3 — 125 — 4—145— 

K II 5 200 

Tracers (S S 1. C ) (397) (Rs 80— 7— HO— 4— 130— 5— 160) 

Tracers ( \on-S£ L C ) (Rs 70—2—80—3 — 110) 

77 217 Vccording to the Rules of Recruitment, those posts are to ho filled 
by direct recruitment of candidates who ba\e passed the SS LC examination 
nnd lust undergone one year’s training in Drawing or Tracing This mode of 
't twit nunt may be continued Rec riiitiiu ut of p* rsons who Into not pissed 
the S S Ij C Examination imy in stopped The scale of pay for Tracers who 
have passed the SSLC Examination and liave undergone the training 
m iv be n vis* it as Rs 1 10— t — 130 — 5 — 170 — E |{ —0 —200 and for others as 
Rs Ml 3—125- 1 -145—1: 11 — 5 -200 

77 214 It was represented by the Tracers that the Tnctrs with five years 
of < ont muons s* rvic* should lie promoted is Draughtsmen Or ule II and d* sign tied 
ns Drub" C* Draughtsmen and that tin percentage of promotion of Tracers 
might bo inercnvd from 10 to 20 p«r r* nt The Adviser has suggested that tin* 
pre v nt j- romotion.il ejuo’a n*ed t ot be inert »«ed and that the tracers after 
lo viam of hati-fae torv *< rv.»» might l « promot'd is Draughtsmen (non diploma 
hohler/s) subject to their pissing a eh parttn* ntal test ill Draughtsmanship nnd 
Kuhjeit to availability of vacaneics The Commission agrees with the BUgges 
tion of the \ilvi»er and reiommenels the action may be taken by (lovernnunt 
acc n*ehr gly 

Cimpittrs (21) (IU *>0 — 3 — 1 10 4 130-5-150) 

73 *215 These posts have not lecrn includ'd inthe (‘min* nnd Recruitment 
Rubs of th* Department The** posts may be filed In tiling on deputation 
©Jbe-nj* hr Wirg «>rr« »ponelmg pmr* in ih * Purest} of Ptonomtoa and 
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and the liens of the present incumbents of these posts may be shifted against 
corresponding posts in the Bureau of Economics and Statistics and the officials 
treated as on deputation from that Department to the Public Works Department. 
The Buies of Recruitment may be framed accordingly. 

73.246. The scale of pay for these posts may be the same as for officials 
holding corresponding posts in the Bureau of Economics and Statistics. 

Blue Printers Grade I : (17) (Rs. SO — 3 — 110 — 4 — 130 — 5 — 150) 

Blue Printers Grade II] (21) (Rs. 70 — 2 — 80 — 3 — 110) 

73.247 Fifty per cent of the posts of Blue Printers Grade I are to be filled 
by direct recruitment of candidates •who have passed the S.S.L.C. Examination 
and 50 per cent by promotion from among the Blue Printers (Grade II). The 
posts of Blue Printers (Grade II) are to be filled by promotion from the cadre of 
Class IV servants who have put in more than 10 years of service and have two 
years of experience in Blue Printing. The officials recruited directly to the cadre 
of Blue Printers Grade I after having passed the S.S.L.C. Examination cannot 
have the same opportunities of promotion as persons with the same qualifications 
who are recruited as II Division Clerks; in view of the special nature of the work 
involved, these posts cannot be filled by the transfer of II Division Clerks. 
Direct recruitment to this cadre may, therefore, be stopped and all the posts in 
this cadre filled by promotion of Blue Printers Grade II. The posts of Blue 
Printers Grade II may, hereafter, be filled by promotion of only those Class IV 
officers, who have passed the VIII standard examination, have put in more than 
10 years of service and have at least two years of experience in Blue Printing. 
The Rules of Recruitment may be amended accordingly. 

73.24S. The scale of pay for the posts of Blue Printers (Grade I) may be 
fixed as Rs. 95 — 3 — 125 — 4 — 145 — E.B. — 5 — 200 and that for Blue Printers 
(Grade II) may be fixed as Rs. 85 — 2 — 95 — 3 — 125 — E.B. — 4 — 145. 


Meter Readers: (25) (Rs. 80—3—110—4—130—5—150) 

73.249. These posts are to be filled by direct recruitment of candidates who 
have passed the S.S.L.C. or equivalent examination. This mode of recruitment 
may be retained. 


73.250. The scale of pay for these posts may be Rs. 95 — 3 — 125 — 4 — 145 — 
EB— 5— 200. 


Mustering Karkoon (1) 

Helpers (2) | 

Transport Superintendents (2) j 

Sectional Irrigation Karkoons (9) | 

Canal Inspectors (11) }> 

Gang Karkoon (1) i 

Measurers (12) | 

Canal Karkoon (1) . I 

Telephone Operators (2) J 


(Rs. 80—3—110—4—130—5—150) 
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73 251 The°c posts hare not been included in tho Cadre and Recruitment 
Rules of tho Department These posts may bo included in the Cadre of II Dn lsion 
Clerks and filled b) transferring officials in that cadre The Rules of Recruitment 
may be framed accordingly 

73 252 The scale of pay for these posts may be fixed as Rs 95 —3 —125— 
4-145— EB— 5— 200 

Asststant Photographers (2) (Rs 80 — 3 — 110 — 1 — 130 — 5—130) 

73 2o3 These posts hate not been included m tho Cadro and Recruitment 
Rules of tho Department Rule* of Recruitment nnj bo framed specifying the 
qualifications required for appointment to these posts 

73 251 The scale of paj for these posts maj be retired as Rs 93 — 3 -125 — 
4 145 LB— 5— 200 

Revenue Sunegor (I) (Rs 80— 3— 1 10-4— 130 -3— 150) 

73 2j 5 This post has not been included in tho Cadre and Recruitment 
Rule* of tho Department It maj bo filled b) taking on deputation an official 
from tho Department of ^nnc\, Settlement and Land Records Tho Rules of 
Recruitment mat be framed aecordmglt 

73 25C The scale of pat for this post maj bo the same as for officials 
holding corresponding posts in the parent Department 

Ileal Mailer (1) (Rs 80—3-110-4—130—5-150) 

73 237 This post has not been included in the Cadro and Recruitment 
Rules of tho Department It ma) be filled hj taking on deputation an official 
holding a corresponding post from tho Department of Public Instruction Tho 
Rules of Recruit liunt ma) be framed accordingl) 

73 258 Tho sc lie of pa) for this post mav bo tho name ns for officials 
holdn g (orrtsj ondtng pests in the Dipnrtment of Public Jnstiuttion 

Assistant Marins (S^S L C ) (21) (Us 80—3—110 — 1 — 130—5—150) 

Atmtant Matters ( No i SS LC ) (Its 05—1 — 70 — 2 — 90) 

73 23 » Til s posts hate not l»t*.n included m tlu (’ndri and R« cruitnn nt 
Rul s of tin. Di parti unt Tlict mu be fill <1 b) taking on diputition officials 
h'llug corr sjondmg posts from the I) pirttm nt of Public Instruction The 
Rul s % r Rccrjilm nt mat be fram'd n tordinglt 

73 2t 0 The s ale* of pat f< " th i j osts ma) b th ft am as for offi erft 
1 ding errr j* n ling josts mt!» Dej artnmnt of Public Instruction according 
to lh<-tr «|ua!it <ati n 

I'ovlpo inters (4) (Rt SO— 3 — 110 — t— 130— 7— 140) 

73 .i 1 Tie*- jk «•* laar nr t 1 «>rn metu led in tie C i ir and Recruitment 
Rul » of th I> p tit men* Tl "T rut I* fihrd It taking «n dcpitution effina'* 
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holding posts of Compounders from (ho Department of Health and Family Planning 
Services'. The Rules of Permit m>'n( may he framed accordingly. 

73.202. The f calc of pay for these pots may he (lie an me as for Compounders 
in the Department of Health and Family Planning Services. 

Mrdti mV,«: ( 20 ) (ID. SO — n — 1 10 — t — 1 no — r» — 1 4 0 ) 

73.203. The,-e posts arc to he filled, according to the existing Cadre and 
Recruitment Rules, by direct recruit tin ut of candidates who lmve passed the 
S.SU/.C. or equivalent examination and have one year's practical training in a 
Mechanical Workshop. This modi* of red ailment may ho retained. 

73.2(11. The scale of pay for these posts may he fixed as Its, 05 — 3 — 125 — 
.}—] .J5 — KJ> — 5 — 200. 

lilaehwith s (1JV// Mori up): (5) (ID. SO — 3 — 1 1 0 — ( — 1 30 — 5 — MO) 

73.205. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. Suit aide Rules of Recruitment, may he framed speci- 
fying the qualifications to he prescribed for recruitment to these posts. 

73,20(5. The scales of pay for these posts may lie revised as Rs. 05 — 3 — 125 — 
-5—1 -55— EH— 5— 200. 

Shroffs: (3) (Rs, SO — 3 — 125) 

73.207. These posts have not been included in the Cadre and Recruit meat 
Rules of the Department. These posts may he included in the cadre of II Division 
Clerks and filled by transferring officials in that radio. The Rules of Recruitment 
may he framed accoidingly. 

73,2t5S. The scale of pav for th**se posts mav he t ho same as for II Division 
Clerks. 

77 ('la <m Wirnn^n and Mrrlifiui>'.s : (170)') ., Q _ .... 

Lift Mcchanic-rwn-AUvmlrr : (I)( 

73.200. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. The post of Lift Mechanir-ri/>»-Attondcr may ho 
filled hy direct recruitment of a person who has passed the VI II standard exami- 
nation and has previous experience of this kind of work for not. less than two 
years. The posts of II Class Wiremcn and Mechanics may he filled hy direct 
recruitment of persons who arc suitably qualified. 

73.270. The scale of pay for a!! these posts may he fixed as Rs. !)5 — 3 — 

1 ‘>5 — 5—1 45— Eli— 5— 200. 

Mid trim: (5) (Rs. 70 — 2 — 80 — 3 — 125) 

73.271. These posts have not been included in the Cadre and Recruitment. 
Rules of the Department. They may be filled hy taking on deputation officials 
holding corresponding posts from the Department of Health and Family Planning 
Services. The Rules of Recruitment may be framed accordingly. 
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73 272 The scale of pa) for these posts may be the same as for corres 
ponding posts m the Department of Health and Family Planning Services 

Mechanical Drivers (8) (Rs 70 — 2 — SO — 3—110) 

73 273 These posts have not been included in the Cadre ind Recruitment 
Rules of the Department The} ro&) be filled by direct recruitment, of persons 
who ha\e fair knowledge of readtng and writing and practical knowledge of the 
work The Rules of Recruitment max be framed suitablx 

73 274 The sc »!c of pa} for tin si posts ma} be revised as Rs 85 — 2 — 05 — 
7—1 25— I, R — 1—1 43 

Fitters ( 17}— ( Rs 70—2—80—3—1 10) 

(22)— (Rs 60—1—70—2—90) 

73 275 According to the existing Rules or Recruitment tlu.se posts ari 
to be filled b\ promotion from the cadre of Helpers This mode of recruitment 
may be retained 

77 270 The posts of hitters are in the scales of pa> of Rs 70 — 2 — 80—3 — 
110 and Rs fiO— I— 70— 2— 90 Tbex may be brought on to a common stilt, of 
pa) which max be fixed as Rs 80 — 2 — 90 — 3 — 120 — 1 — 140 

U elder* Turners (2) 

line Mechanics } (Rs 70—2—80—7—110) 

lUaclsnuthi (3) J 

77 277 Thesi posts have not been included m the Cadrt and Recruitment 
Rules of the Department Thex ma) be filled b) direct rccnutnnnt of persons 
who have fur knowledge of reading and writing and practical knowledge of the 
work The Rules of Ibcruitmcnt ma) be framed according!) 

73 278 Hu scale of pax for these posts ma) In revised as Rs 80 — 2 — 00 — 
0—120 — 1—140 

1/rtton (1) (Rs 70— 2— SO— 7—1 10) 

73 270 According to the links of Recruitm nt this post is to b* filled l>) 
promotion from the t olre of 1 irblmen The existing mod' of .recruitment nui) 
!h* continued 

77 2s0 The s ale of pix for this post mix !> livid as Rs 80 — 2 — 00 — 
7—120 — I — HO 

P<vif l it jjyr* »r* ((trade l) (14) (Its 70 — 1 — 80—2 — 10(1) 

PviJ ((trade II) (29) (Us 73 — 1- — <7 — 2 — 75) 

77 281 Tf ese jx <ts I ixi not 1* n in< hid d m the Cxdrt and Recruitment 
Pules of the |> partm nt It is umbrstoos) fri m tin Pej irtment that tlev 
|<osts were tnnsfen«d from tie frrn >r Madras *»ut< at the time t*r the Rrorgam** 
tmn of **’ it«-s at 1 that thex grt abolish'd after th present int umln nt» rrtire 
from unirr \s % ich no fresh rerruitni nt Reed be ntvb to these p< sts 
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71 290 The scale of pay for these posts may be fixed as Rs 65 — I— 7o— 
2 — 95 

Helpers (62) 

Matties (71) \ (Rs 55-1—65-2-75) 

Teleplone Attendees (4) J 

73 291 These posts are to be filled b) direct recruitment by the Head of 

the Office This mode of recruitment may be retained 


73 29 2 The scale of pa) for these posts maj be reused as Rs \ 65—1— 
75—2—9o 


Ttme Keepers 
Head II atchtnen 
Oilmen 
linemen 
Hlaclsmiths 


(3) 

(29) 

( 0 ) 

(3) 

( 2 ) 


(Rs 55—1—65—2—75) 


71 293 These posts ha\o not been included in the Cadro and Recruitment 
Rules of the Department They ma) be filled b) direct recruitment b) the Head 
of the Office The Rules of Recruitment raft) be framed according!) 


73 294 The scale of pay for theso posts maj bo fixed as Rs 65 ^1 — 7o— 
2 95 


berqeants (0) (Rs. 55 — 1—65) 

73 295 Theso posts arc to be filled b) direct recruitment b) the Head of 
the Office This mode of recruitment ma) be continued 


71 296 The scale of pa) for these posts maj bo fixed as Rs 07 -1 —75 — 
2 95 


Malum (13) (Rs o5— 1 — 0 o) 

71 297 These posts base not been included in the Cadre nnd Recruitment 
Hides of the Department The) mav bo filled b) direct recruitment h) the Head 
of the Office The Rules of Recruitment max lie framed accordingl) 

71 29R Th scat of px\ for these posts mi) be reused ns Rs 07 — 1 — 73— 
2—95 


l«»r«fanf (tatdener 

(1) 

Haistnet 

(KO) 

II atrnr on 

(9) 

GarUncrs IsisLars 

(ro) 

Hammerman het Ttnlals 

(25) 

f »rf fmen 

(1<») 

S uvjrrj Cooly 

(1) 

t Iranm 

(19) J 


(R* so— l— ro) 


73 2*9 T1 se ts an to !>•* filed bv direct recruitment b> tie 
of th** OP r Tli« mode i f t**c rtntm* > nt mav be umtmned 


H*1 
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73.900. The scale of pay for those posts may be fixed as Rs. 00 — 1 — SO — 
2—90. 


Bellow Boy 

.. (1) 

-\ 




Path Karics 

. . (34) 





Karkoons 

.. (130) 





Fireman 

.. (17) 





Khansama ( Mcssman ) 

.. (2) 





Dispensary Attcndcrs 

.. (4) 





Lady Attendants 

.. (2) 


>• 

(Rs 

. 50—1 

Conservancy Dajfcdars 

.. (8) 





Chowkidars 

.. (01) 





Bungalow Chowkidars 

.. (72) 





Store Mazdocrs 

.. - (20) 





Boatmen 

.. (2) 

•> 




Augur Measurers 

.. (10) 

(Rs. 

46- 

-3—85) 

Augur Mukudams 

.. (10) 

(Rs. 

30- 

-1—00) 

Ficldmcn 

.. (0) 

(Rs. 46- 

-3—85) 


73.301. These posts have not been. included in the Cadre and Recruitment 
Rules. They may be filled by direct recruitment by the Head of the office. The 
Rules of Recruitment may be framed accordingly. 


73.302. The scale of pay for these posts may be fixed as Rs. 60 — 1 — 80 — 
2—90. 

Managers ( Grade I) : (28) (Rs. 225 — 10 — 285 — 15 — 375) 

Stenographers (Selection Grade) : (2) (Rs. 225 — 10 — 285 — 15 — 375) 

Managers (Grade II) : (125) (Rs. 180 — 10 — 320) 

First Division Accounts Clerks : (389) (Rs. 120 — 5 — 150 — 8 — 190 — 10 — 240) 
First Division Clerks : (838) (Rs. 110—5—150—0—180—10—220) 
Stenographers: (131) (Rs. 110 — 5 — 150 — 0 — 180 — 10 — 220+Special Pay of 
Ils. 30 per month) 

II Division Clerks : (1,827) (Rs. 80—3—110—4—130—5—150) 


II Division Accounts Clerk : (405) 

(Rs. 

80—3—1 1 0—4—1 30—5—1 50) 

II Grade Typists : (514) (Rs. 80 

— 

■3 — 110 — 4 — 130 — 5 — 150+Special Pay 

of Rs. 10 per month) 




Lorry Drivers 




Truck Drivers 


(72) 

(Rs. 70—1—80—2—100) 

Van Drivers 




Engine Drivers, etc. 



' 

Jamedars 

- 

(5) 

(Rs. 70—2—90) 

Daffedars 

•• 

(11) 

(Rs. 65—2—85) 

Attenders 


(88) 

(Rs. 65—2—85) 

Daftries and Mutchis 

- 

(9) 

(Rs. 65—2—85) 

Lorry Cleaners, Cleaners ' 

• 

(282) 

(Rs. 55—1—65—2—75) 

Peons 


(2,062) 1 

Watchmen 



(364) 

Sweepers 



(113) ]■ (Rs. 50—1—60) 

Cycle Orderlies 



(5) 1 

Malies 



(2) f 

Sectional Peons 



(40) J 
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73 303 The non technical service of the Public W orbs Department consist 
of various categories of supervisory, clerical and class I\ staff The subordinote 
ministerial staff could be classified into two distinct categories its , Administrative/ 
General ministerial staff and the Accounts Fstablishmcnt Various posts in the 
general ministerial staff and Class IV staff correspond to simdai posts in the other 
departments and modes of recruitment m respect of these posts could continue 
to be as they are and the scales of pa) may bp revised as indicated ill Chapter 4 

73 304 The scales of pa) for the Accounts staff raav be thesameasas those 
for corresponding posts m the State Accounts Department 

73 30j The Adviser has suggested that separate scales of pav should bo 
given to the Stenographers and to the Tvpists and that the) need not be in the 
scale of |>av applicable to clerical staff and bo giv en a special pa) For the reasons 
given in Chapter 4 tho Commission does not- agree with tins suggestion and 
recommends that the existing procedure may -continue 

73 30G The Adviser lias also suggested that the Second Division Clerks 
must also know tv pmg so that when necessitv arises the) might be able to attend 
to tv ping of letters or notes The Commission has examined this question and 
considers that it is not necessar) that ever) second Division Clerk should also 
have additional qualification of typing 

11 ork Charged FslalUthmcnt 

73 307 The V ork Charged Lstablishmcjit constitutes n ur) big branch 
of the Public Works Department Some of the inembirs of this establishment 
have been in charge of matntcnanco works vrhilp others arc in clrnrgi of construe* 
tion works Government have nlrcad) taken a decision in the vear I0G5 that 
certain categories of work charged establishment should bo made permanent , 
but it has been represent ed to the Commission that no specific action hns been 
taken in pursuance of this decision and the orders It is nlso represented that a 
reasonable proportion of persons working in the work thnrgcd establishment 
should be made permanent 

73 308 Tht Adviser has nugaested that tin entire Work Charged Pstahbsh* 
mrnt engaged in maintenance works and 40 per rent of the Work Charged 
I stnbbshment in the construction works should be made permanent and that 
senior persons in the cadres concerned should be confirmed against theso permanent 
varannes The Commission* igrt es with this view and recommends that action 
max le taken nrcordmgh There arc 103 categories in the work Charged Kata 
hh'hment A statement indualmg the designations of these cadres and the 
etisting w ales of j av is app< nded. The me ml ers of the W ork f harg« d 1 stabli-sh 
n ent cannot le treated on the same footing as Government Servants for the 
purp* m* of tletern mtng the revised* ales of pa) The Commission, therefore 
recc rumen !« that purrlv ns an n I hoe measure the emoluments of Work Charged 
|^*at 'whnenls at various level* rnav be inerrasde b) 20 per rent, the other 
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terms and conditions of their service may remain as they are at -present. The 
Adviser has suggested that such of the members of the Work Charged Establish- 
ment as are posted to work in Project areas should be eligible for project allowance 
to the same extent as the members ot the regular establishment. The Commission 
considers this to be a reasonable suggestion and recommends that action may be 
taken accordingly. 

73.309. The Adviser has suggested the medical facilities that are now 
e xtended to the Government employees should also be extended to tbe members 
of the work charged establishment. Since they are, for some purposes, like 
wholetime Government employees, the Commission recommends that action 
may be taken accordingly. 

73.310. The Adviser has pointed out that the strength of 'the work charged 
establishment in certain construction works and in maintenance units is much 
more than it should be and has suggested that after a detailed examination of the 
existing position with, reference to the actual requirements for the jobs, it might 
be possible, on the basis of approved norms, to reduce the establishment to some 
extent. The Commission has suggested in para 73 . 9 that matters of common 
hiterest to the various zones should be handled by the Board of Chief Engineers. 
This subject would come under the category of common subjects and it is, there- 
fore, recommended that the Board of Chief Engineers may be asked to get the 
position examined in detail, prescribe norms of work for the various categories 
of establishment and determine the actual number of persons to be retained in 
each of the existing units on the basis of these norms. 

73.311. The Commission found considerable difficulty in proposing revised 
scales of pay for posts for which Cadre and Recruitment Rules have not been 
framed and the qualifications of the existing members were not indicated. The 
scales now proposed have been proposed taking into consideration the present 
scales for such posts and on the assumption that the qualifications to be 
prescribed for appointment to such posts would be more or less the same as are 
prescribed for other posts carrying similar scales of pay. If Government even- 
tually prescribe lower qualifications Jor such posts, the scales of pay for such 
posts would have to be refixed suitably. 

Special Pay 

73.312. Special pay was attached to the following posts until they were 
discontinued with effect from the dates noted against them : — 

Deputy Chief Engineers (Executive Engineers) Rs. 75 per 
Working in Administrative offices. month. j 

Technical Assistants (Assistant Engineers in Rs. 50 per [-31-12-1963 

administrative offices). month. 

Junior Engineers in Administrative offices . . Rs. 15 per 

month. 


I 



Superintending Engineers (Designs) 
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*) 


Rs 75 per 
mouth. \ 

I 

Executive Engineers (Designs) Rs 75 per ) 1— 4-196S 

month | 

I 

Jumor Engineers (Designs) Rs 15 p-*r | 

month J 

73 313 The Adviser has suggested that special pa) might ho given to the 
Deputy Chief Fngmeers at Rs 75 per month and to Superintending Engineers 
at Rs 100 per month, to Executive Engineers at Rb 75 per month, to Assistant 
Engineers at Rs 50 per month and to Junior Engineers at Rs 23 per month 
when they arc working in the Central Designs Organisaticn 

73 314 In accordance with the general principles laid down by the Commis 
cion m Chapter 5 no special pay need be given to these officers. 

Special pay (o Officers working in the Architectural Organisation 

73 315 Tho Commission has suggested in the case of the Town Planning 
Department that all tho tcchmcal posts should be filled by taking on deputation 
officers of the Public Works Department who have the necessary qualification 
in Town Planning and has suggested that officors with such specialised qualifies 
tion raaj bo given special pa) so long as the) work in tho Department of Town 
Planning so that it would be an incentivo to them to work in posts duties and 
responsibilities of which are different from ihoso attached to posts m tho parent 
department The same principle applies to the unit of tho Chief Architect 
The Commission recommends that m these cases also special pa) at the following 
rates maj he given to tho technical officers who aro on deputation to tho Chief 
Architect s unit so long n3 thev worlson such deputation and provided that thoy 
have tho requisite special qualification 


Deput) Vrchitcct 

Rs 

75 per month 

Assistant Architect 

Rs 

50 per month 

Junior Architect 

Rs 

25 per month 

Architectural Draughtsman 

Rs 

15 per month 


Special Pag to the staff of the Mysore Fngineermg Research Station, Knshnaraja 
Sagar 

73 3lo Govirntmnt in the Public Works and I lectricit) Department 
have suggested grant of special pa) to the staff of the M)aore P nginecnng 
Research S'ation Knshnaraja Sagar, which they were drawing till the Govern 
ment Order of 18th October 1003 relating to rationalisation of allowances came 
m*o effect 

73 317 In accordant-, with th g neral { nnripK* laid down by th* C«»n 
ni*«ion m Cbaj*«r 5 tie staff of the Research Station will not be entitl'd to 
anv Special Pav 
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Project Alloioance 

73.318. The Adviser has recommended that the Project allowance might 
be paid to officers employed on the construction and Investigation of Irrigation 
and Hydro-Electric Projects at Rs. 150 per month to Superintending Engineers 
at Rs. 125 per month to Executive Engineers and at20 per cent of the pay subject 
to the maximum and minimum limits of Rs. 100 and Rs.30 per month respectively 
to others. 

73.319. The Commission has already made its recommendation in regard 
to the pajunent of Project allowance in Chapter 6. The principles indicated 
therein would apply to the officers of the Public Works Department also. The 
Commission does not consider it necessary to provide to the officers of the Public 
Works Department amenities, and facilities other than those specified therein. 

Non-Practising Allowance 

73.320. Some officers of this Department have requested for permission to 
have private practice on the analogy of the officers of the Department of Health 
and Family Planning Services. The Adviser has stated that private practice 
would be determintal to the Public interest and has added that non -practising 
allowance is allowed in the Medical Department the payment of such allowance 
would be justified in the case of Engineers also. 

73.321. All the officers in the employ of the State are wholetime Govern- 
ment Servants and they are expected to place their services at the disposal of 
Government exclusively. The question of allowing them to have private practice 
does not arise. If the suggestion regarding the payment of non-practising" allo- 
wance to the Engineers is accepted, then the specialists in other Departments 
like Agriculture and Animal Husbandry Services may also claim this allowance 
on the ground that they are not allowed to have private practice and this will 
lead to all sorts of anomalies. For example, an Administrator may also claim 
non-practising allowance on the ground that he is not allowed to give private 
advice to companies in regard to managerial or administrative aspects of their 
working. 

73.322. The principle involved in payment of such allowance to the Doctors 
in the Department of Health and Family Planning Services is different and this 
has been dealt with in Chapter 52 relating to that Department. 

73.323. In view of these circumstances, the Commission cannot accept 
te suggestion regarding payment of non-practising allowance to Engineers. 

Delegation of Poivers 

73.324. The Adviser has suggested the delegation of certain powers to the 
officers at various levels in the Department. The Commission has considered 
the suggestion and agrees that powers may be delegated on the lines indicated 
by the Adviser. A statement furnishing the views of the Adviser is found at 
Annexuie x — (Part III Chapter 15) of his Report which is annexed to this Report. 
The Commission recommends that the powers may be delegated to the 
officers at various levels accordingly. 
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Siatemert shoving the existing pay scales of TPor* charged Establishment 
SI Ao Designation Existing Scales 


General Section ( Roads and Buildings) 

1 Senior Work Inspectors 
Maistnes (Senior) 

Selection Scale 

2 \\ ork Inspectors Grade I 
Karknns Road Inspectors Grade I 
and Temporary Maistnes 

3 W ork Inspectors Grade II 
Labour Maistnes 

Gang Maistnes etc 

4 Literate Cooh or Head Coo)} or 
Mukndams (New Entrants) 

£JhIied Labour 

1 Grader 

2 Carpenter 

3 Brick La} or 

4 Mason 

5 Plumber 
0 Blaster 

7 Painter 

8 Black smith 

0 Assistant Blaster 

10 Hammerman 

11 Bellowbo} 

J2 Gardner or Aicnuc riant Coaly 
Miscellaneous hstaUiihmcnt 

1 Coraputora (Froploycd in Office) 

2 Caretaker 

3 Helper (All Types) 

4 Bookbinder 
8 Lascars 

0 Cook or Butler or Messman 

7 Watchman Bungalow 
Chovrkidar or Attender 

8 Scaacngcrs or 6 weepers (full time) 

0 Misc Uaneous Coolies 
(Tappal Coolies etc 
Stores Coolies etc) 

B Irrigation Braneh 

1 Rarang 

2 Assistant Sarang 

3 nlttice Mason or Measurer 

4 ^luicemin 

3 ^lutce Helper 
r Xnhrr’sn 

7 l an-*’* Rerder or ( #ug r Karkun 

8 Heal ‘vvwlt-s 

0 ‘wiwlie* or lathkants 


Rs 80 — 2 — 110 — 1—130—5—150 
Rs 70 — 1— SO — 2—100 
Its Go — 1—05—2—75 
55 — 1 — 0 5 


Its 70—2—80—3—110 

- 

Its 55 — 1— G5— 2— 75 
Rs 50— 1— GO 
Rs CO— 1— GO 
Rs 50— 1— GO 
Ils 50— 1— CO 

Rs 80—3—110 — 1—130—5 — 140 
Rs 55— 1— G5— 2— 75 

^ Rs 50— 1— GO 

Rs 60— 1— CO 

■ Rs 50— 1— GO 


Rs 110—7 — no 
Rs 82—2—105 
p 3 70—2—80—3—110 
Rs 65 — 1— C7 — 2 — 75 
Rs 65— 1— C5 

He 65— I— fir 
Ps 3*5—1 —4*5 
Its 50— 1— Go 
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Statement Showing the existing pay scales of Work-charged Established— {Confd.) 


SI. Vo. D I'tiiliUitinu 


C. NcchniiU'til Sn'tinu 

1. Head Kit tor 

2. Kit tor 

3. Assistant. Kittor 

4. Mechanic 

5. Assistant Mechanic 

0. Tumor 

7. Welder 

8. Moulder 

9 . Tool Keeper 

10. Foreman 

11, Assistant- Foreman 

c. (/>) Mcchanicnl Transport Sect tor 

1. Lorry Merlin me 

2. Lorn- 
Truck 
Jeep 
Van 

Tract or, ete. 

3. Diesel Road Roller Driver 

4. Steam Road Roller Driver 

5. Mortar Mills Driver 
0. Concrete Mixer Driver 

7. Fireman 
S. Cleaner 

9. Heavy Earth moving 
Machinery Drivers 
Shovcr Operators 
Bull Dozer Operators 
Grader Operators 
Scraper Operators 

10. Heavy Earth moving 
Machinery helpers 

Time Keeper 


Kristing Scales 


Rs. 

80 

• I 
«k 

110 


-130 5 

-14 0 

IN. 

00 

1 

-70 

2 

90 


Rs. 

55 

1 

05 - 

„o 

-75 


Rs. 

80- 

• » 

-1 10 

— J 

-130 - -5 • 

-140 

Rr. 

55 — 

~] ^ 

415- 

-2 

•-75 


1- Rs. 

70 


-S(l • 


I 10 


J 







Rs. 

55 — 

-1 - 

-05 - 


-7 5 


. Rs. 

110 

- 5 

150 - 

0 180- 



1 0 - - 2011 . 

Its. SO-3—110— t -130 -.7—1*40 


Rs. so— 3 -no -i Kto-r>— mo 

] (Drivers) Rs. 70—2 -SO -II -110 
}- (Old Entrants). 

! Rs. 70 — 1 - -SO -2 -100 

J (Now Entrants) 

^ Rs. 7(j— 2— SO— 3 -110 
i (Old Entrants) 
l-Rs. 70 -1 -80—2—100 

J (New Entrants) 

J Rs. 55 — 1 — Go — 2 — 75 

1 

I 

)Rs. 150—8—190—10—240 
I 

J 

j Rs. 70—2—80—3—110 
Rs. 70-2—80—3-110 


11 . 
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Statement showing the existing paj scales of Work charged 
Establishment — ( Conoid ) 


SI JN o Designation 


D Electrical Section 

1 Station Attendant 

2 Lineman 

3 Telephone Maistrj or Operator 

4 Telephone Attcnder 

5 Electric or Telephone 3Iechnanic 

E Motor Launch Section 

1 Mechanic 

2 Launch Dm cr 

3 Launch Assistant Driver 

4. Boatman 

5 Ticket Collector 

F Pumping Section 

1 Maistrj 

2 Bump Attendcr 

3 Pump Driver 
Air Compressor 

4 Plumber 


Existing Scales 


Rs 70—2—80 -110 

Rs 55 — 1 — 65—2 — 73 
Rs 70—2—80—3—110 
Rs 55 — 1— 05 -2—70 
Rs 70— 2— SO— 3— 110 


Rs SO— 3— 110— 4— 130— 5— 140 
Rs 70—2-80—3—110 
Rs 55-1—05—2-75 
Rs 50—1—60—2—70 
Rs 55—1—05—2—75 


~ Rs 80-3—110—1-130- 5—140 
Rs 50—1-00 
J Rs 70—2—80—3—110 

Rs GO-1—70— 2— 00 



Publlo Works Department. 
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CHAPTER 74 


Department of Endowments 

74.1. The Department of Endowments is responsible for ensuring the proper 
administration of the temples and charitable institutions. Prior to the re-organisa- 
tion of States, the administrative set up and the Laws in force in each of the 
integrated areas were different, and they have been continued without any change 
so far, as the various enactments and Rules have not been replaced by common 
legislation. The Commission was informed that the question of promoting uniform 
legislation for the entire State was under the consideration of Government, that 
the draft Bill was before the Scrutinising Committee, and that after the enact- 
ment of the mew Act, it would be possible to evolve a common pattern of adminis- 
tration for the entire State. 

74.2. This Department is classified as a Major Department and the Com- 
missioner for Endowments is declared the Head of the Department. He is also the 
Commissioner of Stamps, the Inspector-General of Registration and the Registrar 
of Societies. The Additional Secretary to Government, Department of Law and 
Parliamentary Affairs is the Charity Commissioner for the Bombay Area and 
functions under the Bombay Public Trusts Act, 1950. Excepting for certain 
common administrative matters, the Commissioner of Endowments is not concer- 
ned with the administration of endowments in the Bombay area. 

74.3. The Commissioner of Endowments is assisted by a Headquarters 
Assistant and the requisite subordinate staff at the Headquarters. The Deputy 
Commissioners of Districts (other than in the Bombay Area) are the District Level 
officers of the Endowments Department functioning under the relevant Acts and 
Rules. Some staff has been allotted exclusively for the work pertaining to the 
Endowments Department in the Offices of the Deputy Commissioners where the 
work is heavy and in other cases, the work is attended to by the regular staff of the 
Deputy Commissioners’ Offices. There is one Assistant Commissioner functioning 
under the Hindu Religious and Charitable Endowments Act at Mangalore and his 
jurisdiction extends over the entire South Kanara District. There is also an 
Adviser appointed on a token salary of Re. 1 per mensem for giving advice to the 
Department on technical matters relating to Muzrai Administration. 

74.4. The Charity Commissioner, is assisted at Headquarters by som e 
ministerial staff working in the Office of the Commissioner for Endowments. There 
is an Assistant Charity Commissioner at Belgaum and he attends to the work in the 
Bombay area under the Bombay Public Trusts Act, 1950. He is assisted by 
requisite subordinate staff — both executive and ministerial. 


( 1313 ) 
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Separate Staff for tht Department 

74 5 There is no whole time Officer exelusiv el) m charge of this Department 
\t present the Commissioner of Fndowraents i:» saddled with aery man) duties 
He is the Head of other Departments like ‘ Surae) and Settlement \ ‘Registration’, 

4 Stamps and * Registration of Societies ’ It was represented that there was need 
for a whole time Officer to be in cLarge of tins Department 

74 C \\ bile Endowment work at lower lea els in the entireJStatc except in the 
Bombay area and the Madras area, is being carried on the staff of the Revenue 
Department, there was separate staff for the work in these two 
areas It was represented that there should be separate officers and 
staff at District Sab Divisional and Taluk leads even in the areas other than 
the Bomba) and Madras areas, as the existing structure of the Department did not 
ensure efficient and proper disposal of work at all levels It w as also represented 
that the executive staff functioning m the offices of the Assistant Charity Com 
roi c sioncr Belgaum and the Vssistant Commissioner, Hindu Religious and Chan 
tnblc I mlowmcnts, Mangvlorc, was required to be strengthened as the present 
staff was not able to cope with the work in tbcs« regions which had been mcreas 
ing steadil) bince Goa eminent are considering the question of promoting i new 
uniform legislation for the entire State and since it cannot be stated at this stage 
with mi) degree of accurac) as to what shape the new Legislation maj tal c the 
Commission considers that neither the existing structure of the Department nor the 
number of posts in an) of the Districts need be inodifit 1 until the new Bill u 
passed into Law A full tune Head for tho D partm nt of endowments ma) be 
appointed a^tcr the new Bill is passed as ho would have to orginisc the Depart 
ment tin ler the new Vet an I that work would nattirall) rcqmro the whole time 
att ntion of an officer of that status 

Chanty Commisttoner 

74 7 It was n presented to the Com*nt sion that disposals of cases pending 
befecu the Chant) Commissioner mulct the Rotciba) Public Trusts Vet 10 jO were 
acrv poor factual p irticulars wire obtain d from the Chnritv Commissioner 
regarding the institution «nl disposal of cases before lum during the last few 
aeirs It was seen therefrom that os man) ns 210 cases were pending as on 1st 
\ugn«t 19GS inpite nf tin* fact that there were no institutions slurin^ sevira! 
mentis an 1 that the maximum number of cases instit iter! in nn) month 
was no* morr than six The Additional Law *vcretar) is now appointc 1 & s 
tie Charm Commission! r He is alrtaly burlened with other legal w»rt 
relating to tie tarut and cannot fin! tine to increase tin disposals 
M< r cover tie liti^ai* pul lie (all from the Bombay area as the \ct 
applies onlv to tl si nrsa) have to come all the ttx) to Banglt ir<» fo* 
f t* etr work In the interest of expe litmus di<p>svl of r n*s 1 also m the intf'es* 
of c* en*s, tl e ( )miMinnni!!l»n tha* it woull be denrab'e to appoint one of 
th«* D s*net Tu in the Bombav \r a as ( harm C mmnsioner The Coni'ai 
r«mi theref r r n n n i Is that the \d litioul Dut'i * 1 1 lge a. Belgium of 
Ptarwar f-av 1 e nj 4 *o n t»- J ns x l * Cl m - Co-nnmi ner an 1 the* the ajvcitl p*?" 
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which is now being given to the present Charity Commissioner may be given to 
the Judge who may be appointed as Charity Commissioner. The High Court is 
also agreeable to this course. 

Absorption of Executive Officers of (he Madras Area in Government Service 

74.8. It was represented before the Commission that the executive officers 
of the Madras Area should be treated as Government. Servants and absorbed in 
Government service as was done in the Madras State. The Commission considers 
this representation to be reasonable and recommends that the officials who were 
appointed under the Hindu Religious and Charitable Endowments Act may be 
treated as Government servants and absorbed in Government service b> amending 
the Madras Hindu Religious and Charitable Endowments Act as applicable to Mysore 
State, suitably without waiting for the. new legislation. The Commission also 
suggests that suitable provision may be made in the new legislation in this regard. 

Remuneration to Temple Servants 

74.9. Tt was represented to the Commission that temple servants like 
Archakas were getting only nominal remuneration and that it was necessary to 
give them adequate salary ranging between Rs. GO and Rs. 100 per month to 
enable them to lead a decent life. Archakas are part-time workers and enjoy 
several perquisites attached to their offices. The Commission does not, therefore, 
consider it necessary to treat them as Government servants or to give them 
scales of pay comparable to the scales of pay of Government Servants. Tho 
Commission suggests that the existing arrangement under which honorarium is 
given to them may be continued. 

Levy of Darshan fees in the temples. 

74.10. It was represented before Commission that the system of levying fees 
for Darshan of the Deity should be discontinued as this would be a great burden 
on the poorer sections of the community. The Commission is of the view that 
no fee may be levied for Darshan of the Deity but that suitable fees may, however 
be prescribed for “ sevas ”. 

Puduval Funds 

74.11. It was brought to the notice of the Commission that ‘ Puduvats 5 i.e., 
endowments made by private individuals for the performance of specific * sevas ’ 
in the temple were misused in several cases and that it would be desirable to set 
up an Inspectorate in the Department to ensure that the amounts were N promptly 
drawn and properly utilised. The Commission considers that it is not necessary 
to set up a separate Inspectorate and that the concerned Officers may be held 
responsible for ensuring that the interests on ‘Puduvat funds’ are drawn regularly 
aud utilised properly. The Sub-Division Officers may personally ensure during 
the course of their tours that the amounts have been so drawn and utilised 
properly. 
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Safe custody of jewels and other i aluables belonging to the temples 

74 12 In tl e Mysore ^rca, the jewels and other \ aluables belonging to the 
temples are kept in safe custody m the District or Sub Treasuries while olsewherc, 
the) are often kept with the trustees The Commission considers that jewels and 
valuables belongin'* to the temples may be kept in safe custody in the District or 
Sub Treasuries m all the areas as is being done in the M) sore \rca 

Cadre and Recruitment Rules an d Scales of Pay 
Commissioner of Endowments 

71 13 This po^t is filled b) an officer in the senior time scale of the Indian 
Administrate c S rvice/Va sore \dmimstrati\e Service professing the Hmdn 
Religion The scale of pay for this post may be the same a3 that prescribed for 
the sera ice to which the officer belongs 

Headquarters Assistant to the Commissioner of Endowments, the Assistant Commis 
ji oners Iltnlu Religious an 1 Chant iblc Endowments, Mangalore, Bellary and 
Kotlegal The Assistant Charity Commissioner, Belyaum and The tsjwtont 
Commissioner, Bangalore Division {Disposal of Temple Lands (0 posts) 

<Rb 350 — 25 — 050 — tO— 8001 

74 14 While the post oflleadquarters Assistant is encadrcd in tbo Mjsore 
Administrative Service Class I Junior Scale, the post of Assistant Commissioner, 
Hindu Religious and Charitable Endowments, Mangalore is filled by promotion from 
thi cadre of Manager and Muzrai Usistants to tho Deput) Commissioners of 
Ringnlorcand Mj sore The posts of Assistant Commissioners, Hindu Religious and 
Charitable endowments, K°lkgal and Bcllarj and the Assistant Commissioner, 
Bui r alore Division (Disposal of temple lands) have not jet been included 

in the Cadre and Recruitment Rules of tho Department The scalo of 

pay for the post of Assistant Char tv Commissioner, Belgium is 
Rs 350 800 but this post has been temporarily upgraded so long ns tho prcsint 

incumbent is working in that post and the scale of pay now fixed is 

Rr COO 1000 This post is filled bj posting a Judicial officer of the rank of a 
Civil Judge, Senior Division, Bombay Area or bv direct recruitment The 
qualification prescribed for direct recruitment is that the person must have been 
an Advocate inrollcd undvr the India Bar Councils Act for a period of not less 
than Kvcn jrars and must be above 45 jears of age It was represented before 
the Commission that all the posts in the Class i Junior Seale cadre idionll be made 
avjiiktlle for promotion from amongst Class II Offi-ers in view of tho limited 
number of higher post* in the Department The Commission has considers d tlu< 
n gs«*s *n i an 1 r ommrn Is that while the existing arrangements may continue in 
r«s|»rct of tie post tf the \ssistantChantv Commissioner, Bejganm till the new Bill 
|s pa««cd into Law an 1 suit side charges are male after taking into eonsi lerntion tb* 
relevait prmutfin ©f the rew Act all the other Class I j>ost* maj be filled by 
ptor otion o r CUm U O rt cers of the Department The reviwd wale of pay f>r 
t K r*» > p *ts n *} l e Its 400 - 30—700—1 B -40— 900 subject to the understanding 
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that for so long as the existing incumbent continues in the post of Assistant Charity 
Commissioner, the scale of pay for this post may be the same as what is applicable 
to a Civil Judge in the Judicial Department. 

Special Tahsildar for Muzrai Works, Bangalore 

Muzrai Assistants to the. Deputy Commissioners, Bangalore and Mysore 
Manager, IIc,ad Office and Muzrai Assistant , Bangalore ( Disposal of Temple Lands). 

(5) (He. 250—20—350—25—500) 

74.15. While the post of Special Tahsildar, for Muzrai works is filled by 
deputation of an officer from the cadre of Tahsildar, the posts of Muzrai Assistants 
to the Deputy Commissioners, Mysore and Bangalore and of the Manager are filled 
by promotion on the basis of seniority -cum-mcrit from the cadre of Superintendents 
who have passed the Departmental examinations and completed five years of service 
as Superintendents. The post of Muzrai Assistant (Disposal of Temple lauds) has 
not yet been included in the Cadre and Recruitment Rules. It was represented 
before the Commission that all the Class IT Posts should be made available for 
promotion from the cadre of Superintendents and that the condition of five years’ 
service in the cadre of Superintendents should not be insisted upon. In view of 
the limited chances of promotion available to the officials in the Department, the 
Commission recommends that the posts of Special Tahsildar for Muzrai works and 
Muzrai Assistant (Disposal of Temple lands) may also be filled by promotion on the 
basis of seniority-cum-morit from the cadro of Superintendents. The Commis- 
sion considers that some experience in a supervisory capacity is quite necessary 
for being considered for promotion to the gazetted posts but suggests that the 
length of such service in the cadre of Superintendents may be reduced from the 
present limit of 5 years to 3 years. The Rules of Recruitment may be modified 
suitably. The revised scale of pay for these posts may be Rs. 275 — 20 — 375 — 
EB — 25 — 525. 


Superintendents Grade I : (G) (Rs. 225 — 10 — 285 — 15 — 375) 

Superintendents Grade II. : (3) (Rs. 180 — 10 — 320) 

74.16. The posts of Superintendents Grade I and Grade II are filled by 
promotion from the cadre of Superintendents Grade II and I Division Clerks or I' 
Grade Revenue Inspectors respectively. These modes of recruitment are adequate 
and may be continued. The mused scales of pay for these posts may be 
Rs. 250— 10— 300— 15— 420— E.B.— 20— 500 and Rs. 200—10—280—15—370— 
E.B. — 20 — 460 respectively. 

Inspectors Grade Ijl Division Clerics ( including Auditors, Accountants) (28) 
(Rs. 110— 5—150— G— 180— 10— 220) 

II Division Clerks l II Grade Inspectors (41) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 
Stenographers (7) (Rs. 110 — 5 — 150— G — 180 — 10 — 220) 

Typists (6) (Rs. 80—3—110—4—130—5—150) 

Driver : (1) — (Rs. 70 — 1 — 80 — 2 — 100) plus Special Pay of Rs. 12 per month 

Atlender : f 

Mutchi : >(3) (Rs. 65 — 2 — 85) 

Dajfedar : J 
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Safe custody of jewels and other i aluahles belonging to the temples 

74 12 In the Mysore \rca the jewels aod other valuables belonging to the 
temples are kept in safe custody m the District or Sub Treasuries while elsewhere 
they arc often kept with the trustees The Commission considers that jewels and 
valuables belonging to the temples maj be kept in safe custody in the District or 
Sub Treasuries m all the areas as is being done in the Mj sore \rea 

Cadre and Pecruitment Rules and Scales of Pay 
Comrm'Stoncr of Endowments 

74 13 This po t is filled bj an ofheer in the senior time-scale of the Indian 
Administrative Sm ice/ M\ sore \dmmistrative Service professing the Hindu 
Religion The scale of pay for this post may be the same as that prescribed for 
the service to which the officer belongs 

Headquarters 1 sistant to the Commissioner of Endowments, the Assistant Comms 
sioncrs Ihnlu Rehjious anl Chant tble Endowments Mangalore Bellary a n't 
hollegal The Assistant Chant j Commissioner, Belgaum and The 4$jutont 
Commissioner, Bangalore Division ( Disposal of Temple Lands (6 posts) 

(Rb 350 — 25—650 — 30 — fiOOl 

"4 14 \\ lute the post of Headquarters Assistant is encadrcd in tbo Mjsore 

Administrative Service Class I Junior Scale, the post of Assistant Commissioner 
Hindu Religious and Charitable Endowments, Mangaloro is filled b) promotion from 
the cadre of Manager and Muzrai Assistants to the Deputv Commissioners of 
Ikingnlorcand Mjsore The posts of As«tstant Commissioners Hindu Religious anl 
Charitabl endowments Kollegal and Bellarj and the Assistant Commissioner, 
Ban^ilorc Division (Disposal of temple lands) have not yet been included 
in the Cadre and Recruitment Rules of the Department The scnlo of 
paj for the post of Assistant Char tv Commissioner Belgium is 
Its 350 800 but this post has been temporarily upgraded so long as the pre«ent 
incumbent is working in that post and the scalo of pay now fixed i* 
Rs COO 1000 This post is filled bj posting a Judicial officer of the rank of ft 
Civil Judge, Mentor Division Bombav Area or bv direct recruitment The 
qualifinti >n prescribed for direct recruitment is that tho person must have been 
an Advocate enrolled unchr the India Bar Councils Act for a period of not less 
than seven j cars and mu«t be above 45 j cars of ago It was represented before 
the Commission that all the po«ts in tho Class i Junior Scale cidro shonll be male 
available for promotion from amongst Class II Offi-ers in view of tho limited 
numl rr of higher post# in tl e Department The Commission has considered this 
* r gesM i an 1 n oilmen Is tl vt while the existing arrangements may continue in 
rc»peet of the {<ost of the \s<i«tant Charitv Commissioner Belgium til! the new Bill 
is pa‘«*J int > Law and «uit»!il» change# are made after taking into consi leration the 
relevant provn on* of the new Act all the other Class I posts may be fi I M bv 
promoticn o f Class II Officers of the Department Tie revised wale of pav tor 
tlese fotts tl av l c U* 4oo~ 3 >—700— Ht -40— 900 subject to the understanding 
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t-lmt for so long as the existing incumbent continues in the post of Assistant Charity 
Commissioner, the scale of pay for this post may be the same as what is applicable 
to a Civil Judge in the Judicial Department. 

Special Tahsildar for Muzrai Works, Bangalore 

Muzrai Assistants to the Deputy Commissioners , Bangalore and Mysore. 

Manager, Head Office and Muzrai Assistant, Bangalore ( Disposal of Temple Lands). 

(5) ( Rs. 250—20—350—25—500) 

74.15. While the post of Special Tahsildar, for Muzrai works is filled by 
deputation of an officer from the cadre of Tahsildar, the posts of Muzrai Assistants 
to the Deputy Commissioners, Mysore and Bangalore and of the Manager arc filled 
by promotion on the basis of seniority-cu/n-mcrit from the cadre of Superintendents 
who have passed the Departmental examinations and completed five years of service 
ns Superintendents. The po3t of Muzrai Assistant (Disposal of Temple lands) has 
not yet been included in the Cadre and Recruitment Rules. It was represented 
before the Commission that all the Class IT Posts should be made available for 
promotion from the cadre of Superintendents and that the condition of five years’ 
service in the cadre of Superintendents should not be insisted upon. In view of 
the limited chances of promotion available to the officials in the Department, the 
Commission recommends that the posts of Special Tahsildar for Muzrai works and 
Muzrai Assistant (Disposal of Temple lands) may also be filled by promotion on the 
basis of seniority-cum-merit from the cadre of Superintendents. The Commis- 
sion considers that some experience in a supervisory capacity is quite necessary 
for being considered for promotion to the gazetted posts but suggests that the 
length of such service in the cadre of Superintendents may be reduced from the 
present limit of 5 years to 3 years. The Rules of Recruitment may be modified 
suitably. The revised scale of pay for these posts may be Rs. 275 — 20 — 375 — 
EB — 25 — 525. 


Superintendents Grade I : (G) (Rs. 225 — 10 — 285 — 15 — 375) 

Superintendents Grade II : (3) (Rs. 180 — 10 — 320) 

74. 1G. The posts of Superintendents Grade 1 and Grade II are filled by 
promotion from the cadre of Superintendents Grado II and I Division Clerks or I 
Grade Revenue Inspectors respectively. These modes of recruitment are adequate 
and may be continued. The revised scales of' pay for these posts may be 
Rs. 250— 10— 300— 15— 420— E.B.— 20— 500 and Rs. 200-10—280—15^-370— 
E.B. — 20 — 450 respectively. 

Inspectors Grade Ijl Division Clerics ( including Auditors, Accountants) (28) 
(Rs. 'll 0-5— 150— 0— 180— 10— 220) 

II Division Clerks/II Grade Inspectors (41) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 
Stenographers (7) (Rs. 110 — 5 — 150—6 — 180 — 10 — 220) 

Typists (6) (Rs. 80—3—110—4—130—5—150) 

Driver : (1) — (Rs. 70 — 1 — 80 — 2 — 100) plus Special Pay of Rs. 12 per month 

Attender : h 

Mutchi : >(3) (Rs. 65 — 2 — 85) 

Dajfednr : J 



Peons and other Class IV Servant (33) (Rs 50 — 1 — 60) 

74 J7 These posts are common to all Departments The scales of pa) for 
these posts mas be those prescribed for similar posts m other Departments The 
scales of pa) for l Grade Inspectors and II Grade Inspectors ma> be the same asare 
applicable to the posts of I Dntsion Clerks and II Division Clerks respcctiscly 

Professors (C) (Rs 20u — 20 — 100) 

Issis/ant Professors (6) (Rs 130 — 5 — 150 — 8 — 190 — 10 — 230) 

Prabhandha Teachers (2) (Rs 75 fixed) 

74 18 The posts of Professors and Assistant Professors arc filled by direct 
recruitment of persons who base passed the Prascena Examination in the 
particular Agam i and the Vidsat Examination in any of the Sastras The posts 
of Prabandha Teachers are filled bv direct recruitment of persons who hast parsed 
the Lbbajaacdanta Prasarthana Sahha Examination in Prabandha and the 
\cdanta \uhata Examination and have good knowledge of Sanskrit. These 
posts base not jet been included m the Cadre and Recruitment Rules of the 
Department All these posts are attached to tho Sanskrit Colleges at Mysore and 
Melkotc The Commission suggests that tho posts of Professors may be filled by 
promotion of Assistant Professors and the posts of Assistant Professors bj promotion 
of Prabandha Teachers if thej possess the qualifications prescribed for these posts 
and if there are no such Prabandha Teachers by direct recruitment of persons who 
possess such qualifications The Rules of Recruitment maj be framed accordingly. 
Tho Professors and Assistant Professors may bo given the samo scalo of pay as 
officials holding corresponding posts in the Education Department 

74 19 The Department has Btated that the Prabhanda Teachers havo to 
studv hard for n period of ten years, after acquiring a basic knowledge of Sinsknt 
for securing the qualifications prescribed for the posts and that tho Vidaat 
I xammation was considered to be cquualent to the B A Degree The Cotnnus 
sion considers that the Prabandha Teachers may bo redesignated as Language 
Pandits and gnen the same scalo of pay as for similar posts in tho Education 
Department 

Agama Pandit (5emof) (1) (Rs 180 — 10 — 320) 

Agama Pandit (Junior and Agama Pandtts) (11) (Rs 110 — 5 — 150—0 — 180 — 
10 — 220 ) 

74 20 The post of Agama Pandit (Senior) and two posts of Agama Pan Irt 
(Junior) are attaihed to the office of the Commissioner of Endowments The other 
nine posts < f pj mlits are attached to the Sanskrit College nt Melkotc The posts 
of Agima I audit Senior) is filled bj promotion from the cadre of Agama Pan lit 
(Junor) wl de the jynts of \gama Pandits (Tumor) are fillcl by direct recruit- 
nent < f | erw ns who Lau pa»««d the opj ropriat< Agama h mal F lamination It 
wa» r< presente ! on 1 m half of the Department that the Agama Pandits working m 
t’e Head Office *! ould be absorbed as l'rofes‘ors or Assistant Professor* tn tl* 
V*r«knt Colleges u t! r\ were tren of great harmng It was also point* 1 O'** 
tljt tl ere wa» ro necr**ny for it jx>*t» in t hr Jlevl Office The rom/nisu ’’3 
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accept* this suggestion* and recommends ilmt the Agama Pandits at present 
working in ike Head Oilin' may l«e absorbed as lecturers, Assistant. Professors or 
Professors, ncrordim; to their <jitidilie.it ions, in flit* Sanskrit Colleges at Mysore or 
Melkote, These ofVn iaN may be given the Mime Males of pay as ofliriids holding 
corresponding po-t* in the Kdueatiou Department. 

i'fijihh Ttark.r : (/) (IP.. IIO--.V 1/id- -0- 180 -JO — 2*J0) 

74.21. This post i>- attached to tin- Sanskrit College, Melkotennd it is filled 
by n graduate m Arts with Sanskrit and with B.Ivi. qualification or M.A., in 
Sanskrit The revised »,ea|e of pay tor this post may he the same as foi similar 
post.*- in the lvlue.it ion Department. 

Junior /."m/snr» >.* : (2) ft’s. 2 Ml - 1 .*> -ton) 

7 4.22. T!;es- post are tilled by taking on deputation ojlieers holding corres- 
ponding jW'ts in the Public Work* Department. Tin* existing mode of recruitment, 
may continue. Tin- s-vde of pay for these posts may be the settle as is applicable 
to the corresponding posts in tin* public Works Department. 

Sj,' rut! j~G‘j 

74.2o. Tint special piy to tin* Stenographer* and Typists may be regulated in 
consonance with the gen<*r.d principles laid down by tin* Commission in Chapter 5 . 
Tim Special pay of K*\ 12 p*'r men’etn which is being paid tot the Driver may be 
discontinued. 

Drlnjntitm „j J’litrsrt 

7-1. 2!. The existing powers delegated to tin* various authorities* are adequate, 
and no suggestions have also lnv*n received regarding the delegation of additional 
{«»wer>. The Commission. therefore, recommends that the existing powers may 
continue 
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(iii) Daffedar 

20 Peons and other Class IV Servants . 



CHAPTER 75 


Mysore Revenue Appellate Tribunal 

75 1 The Mysore Revenue Appellate Tribunal is constituted under the provi 
aions of the Mysore Land Revenue Act, 1964 According to Section 40 of the Act, 
the Tribunal should consist of a Chairman of the rank of a Divisional Commissioner 
and five members three of whom should be persons who are District Judges and 
others should be officers having experience m administration of revenue matters not 
below the rank of a Deput) Commissioner (i t , not below the rank of officers in 
the senior time-scale of the Indian Administrate Service/Mysore Administrate 
Service) Government ire further empowered to appoint persons having these 
qualifications to bo Additional Members of the Tribunal for such period as might 
be specified Unlcr Section 41 of the Vet cverv Bench should consist of a District 
Judge and nn Officer having experience in administration of revenue matter* 
There nrc four Benches currently functioning m the Tribunal The Tribunal has 
Bangalore as its Headquarters 

75 2 The Cbairmnn is an officer in tl e supertime scale of the Indian ndmmi 
stmtive Service The Revenue Members are officers in the senior time scalo of the 
Indian Administrative Service and the four Ju licial Members aro of the rank of 
District Judges on deputation to the Tribunal The cause lists aro prepared undir 
instructions of the Chairman and the work of the various Benches is regulated 
suitably 

75 1 The establishment of the Tribunal consists nf one Secretary , two Assi- 
stant Secretaries and the subordinate staff It was represented that the staff not 
workirg in the office of the Tribunal w is not adequate that tin* number of cases 
nstituted before the Tribunal wa* gradinllv increasing \ ear after ye ir and that 
the averag number of cases filed in a vear bifore the Tribunal was about 5,000 
It wus also represented that wi*h the existing number of Benches it would not be 
possible for the tribunal to dispose of more than obout4 500 cases per jear even if 
all the Benches put forth their best efforts and that as the pendent*} of cns< s before 
Ue Tribunal was virj benvj, it mi^lit not b* possible to bring down the file to t 
reasonall level mi Jer the existing liw on 1 wi.h the existing number of Benches 

75 4 Vccording to sub section (1) oFSection <0 of the Mveore Land R« venue 
\ct I9fl there shall lx a District Ju ’ge an 1 an officer laving exp ri net in 
a hnmtstnlion of rpv«nue nutters on cich Bench Incas* one Member goes on 
leave or u tt! crime of sent the othi r Member eannjt nls> functi >n cxe* pt for 
atten ling to rniline natters like admtss m of appeals, isiut of s*ov ordi r» an 1 
naMe** of an interloctiturv charact r This a 1 Is to the <1*1 1 ) h veu though the 
» tuation is Ik ut <1 to nnf rove if *a 1 htional B nch s arc constituted tl e nmi dlffi 
culties wort! be encountered in n»p*»ct of th* two men Bench s 
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• “5.5. Apart from labour Courts and Industrial Tribunnls tin* work of which 
Is sep.'irateand distinct, the other administrative Tribunnls functioning in the Stato 
are 

(1) The Mysore Co-operative Appellate Tribunal, 

(~) The Mysore State Tran -port Appellate Tribunal, and 
(5) The Mysore Sales Tax Appellate Trihutml. 

, ! 

75. f«. The following table indie it*** the number of institutions before nml the 
dispov-.h by the My.-orc Revenue Appellate Tribunnl and the other three Tribunnls 
referred to nbove ; — 

.Mysore Revenue Appefhte Tribunnl 


Ycat 

Opening 

Institu- 

Total 

Disposal 

Chvdiig 


Balance 

tions 



Balance 

1903 

590 6 

0320 

10.252 

3752 

0480 

1PC6 

01 so 

-ison 

11,370 

4033 

0740 

1PG7 

07 50 

5057 

10,403 

4005 

5708 

Mysore Co-npcrat 

ive Appellate 

Tribunal 




IP 65 


441 

441 

1 18 

323 

10 06 

5X8 

•JOC 

725 

510 

200 

1907 

COG 

58 i 

500 

450 

140 

Mysore State Transport Appellate Tribunal 




1905 

118 

051 

752 

528 

22 ! 

19GG 

2C5 

Hit 

1,338 

54 1 

707 

IP 67 

797 

GOT 

. 1,464 

730 

728 

Mysore Salt/ Tot Appellate Tribune! 




1905 


773 


772 

* 

IPCG 


•Sit 


07 0 


1907 

• 

(315 


372 



* The Deportment could not furnish the information in respect of these 
items. . 

75.7. The number of ca c es pending before each of these Tribunals ns on 


1-6-1008 was ns follows : — 

The Mysore Revenue Appellate Tribunnl *1,098 

The Pales Tax Appellate Tribunal 145 

The Mysore State Transport Appellate Tribunal 044 

The Mysore Co-operative Appellate Tribunal 177 


75.8. The Commission examined the feasibility of merging all these Tribu- 
nals into a Single Tribunal ns some of them have very inadequate work while 
others have remained in heavy arrears. The Commission has studied the question 
of amalgamation both in the interest of economy in administration and of facili- 
tating quicker disposals in the interest of the litigant public. The present 
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constitution, jurisdiction and allied matters relating to these Tribunals and the 
feasibility of merging them with the Revenue Appellate Tribunal are indicated m 
the succeeding paragraphs 

The Mysore State Transport Appellate Tribunal 

75 9 A serving or a retired District Judge is appointed os a one man Tribu- 
nal His jurisdiction under Sub Section (1) of Section 64 of tho Motor Vehicles 
Act, 1939 is to hear appeals against the orders passed by the Regional Transport 
Authorities or tbnr Secretaries But under Sub Section (2) of Section C4 of the 
Act read with Rule 178 of the Mysore Motor Vehicles Rules 1903, appeals against 
the orders pa«ed b\ the State Transport Authority lie to the Mysore Rewnue 
Appellate Tribunal If the jun diction now vested in the My son. State Transport 
Appellate Tribunal is ol*o transferred to tho Revenue Appellate Tribunal, then 
all appeals under '"cct on 64 of the Motor Vehicles Act, 1939 will lie directly to 
the Revenue Vppcllate Tribunal and it would then bo possible to abolish the indc 
pendent Transport Appellate Tribunal as now constituted 

The Mysore Sales Tax Appellate Tribunal 

75 10 The My so re Sales fax Appellate Tribunal consists of Three Members 
a Chairman who should be a Judicial Officer not below tho rank, of a District Judge 
and one Member who should be an officer of the Commercial Tax Department not 
below the rank of a Deputy Commissioner and another Member w! o should bo a 
non official practising the profession of accountancy for a period of not less than 
five years and who is an Accountant as defined in the Chartered Accounts"* Art. 
1049 

75 11 Under Sub-Section (3) of Sec 
function or the Tribunal may be exercised 
of the Tribunal or by a Bench consisti: ^ 

Chairman 
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experience in the Co-operative movement for a period of not less than ten years. 
The functions of the Tribunal may be exercised by a Bench consisting of all the 
Members or of any two Members as constituted by the Chairman. Just 
as in the case of Sales Tax Appellate Tribunal the Commission recommends 
the amalgamation of the Tribunal with the Revenue Appellate Tribunal as the 
points raised in such cases present no complication for a Tribunal with a District 
Judge and another Administrative Officer. 

75.15. It may not be necessary to have a Non-official Member who is an 
Advocate. An officer of the status of Joint, Registrar with knowledge of Law and 
practical experience in the co-operative movement borne on the cadre of the 
Department, if co-opted would be able to advise the Tribunal when necessary. 

75.16. In these circumstances the Commission recommends that a common 
Tribunal designated as the ‘'Mysore State Appellate Tribunal ” maybe constituted 
under a special Act with an officer in the super time scale of the Indian Adminis- 
trative Service as the Chairman and with the following officers as Members: — 

5 officers in the senior time scale of the Indian Administrative Service; 

6 officers holding the posts of District Judges. 

At present, the Government has no power of supervision or control over the work 
of the Tribunals and rightly so, as they are quasijudicial bodies and the executive 
Government cannot appropriately have such powers of supervision and control. 
The result has, however, been that there are instances of delays and laxity in the 
disposal of matters before the Tribunals. The Commission, therefore, recommends 
that the new composite Tribunal may be placed under the control of the High 
Court which canr eview the monthly returns of work and issue appropriate instruc- 
tions in the interest of expeditious disposal as in the case of District Courts. 

75.17. Prior to 1964 when the Mysore Land Revenue Act came into force, 
the Mysore Revenue Appellate Tribunal had its Head Office in Bangalore with one 
Bench in Belgaum and Benches ol' the Tribunal itinerating to Gulbarga and 
Mangalore for the disposal of the cases arising in those areas. The Bench at 
Belgaum was abolished in 1964 but the Benches at Bangalore were permitted to 
itinerate to other places in the State and this system is being followed now. The 

other three Tribunals have their seats in Bangalore only. 

/ 

75.18. The Commission considers that it would be much better to have local 
Benches in important stations than to have the system of itineration in the interest 
of expeditious disposal of cases and in the interest of the litigant public. Under 
the present system all the appeals etc., have to be filed only at the headquarters 
and if cases are posted for hearing outside the headquarters the litigants have to 
incur additional expenditure and if cases are adjourned for any reason, the 
adjournments will be necessarily of a long duration. 
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*J5 19 The following tablo indicates the number of cases pending before the 
four Tribunals as on I 8 19C8 which relate to each of the ureas — 


■Revenue Sales tax State Trans Co-operative 
Division Appellate Appellate port Appellate Appellate Total 
Tribunal Tribunal Tribunal Tribunal 


Bangalore 

2599 

22 

253 

G2 

2336 

My sore 

1278 

30 

344 

41 

1093 

Belgaum 

689 

71 

6 

52 

718 

Gulbarga 

232 

22 

41 

12 

307 


75 20 The Commission suggests that Benches of the new Tribunal may bo 
established with one Revenue Member and one Judicial Member each at Mysore 
and Belgaum «n addition to four Benches in Bangalore The Chairman could have 
bis Headquarters in Bangalore As the figures pertaining to the Gulbarga Dm 
sion do not justify the creation of an independent Bench, the Bench at Belgium 
may deal with cases arising m tho Belgaum and Gulbarga Divisions while tho 
Bench at Mysore may deal with cases arising m tho Districts of Mysore Division 
and the Benches at Bangalore with all other cases 

75 21 It is not necessary that every matter coming up before the Tribunal 
should be heard by a Bench of two Members There are matters which aro simple 
and can be disposed of by a singlo Member, preferably and if necessary by a 
Judicial Officer If a Comprehensive Law 13 enacted a cstmg the Tribunal with 
jurisdiction over all these matters and with power to dispose of simple matters by 
a single Member tbc Commission has no doubt that the litigant public would 
bavo expeditious disposal of their cases It may bo pointed out that a party 
aggrieved 1 v the decision of the Tribunal would have still a remedy as at present 
under \rticlc 22C ot 227 of the Constitution of India 

75 22 The Regulations governing the work of the Tribunal roiy lay down 
guide lines regarding the categories of cases that could be heard by Binglc Member 
Benches hnd Dilution Benches Generally speaking first appeals may be heard by 
Division Rcnchcs and second appeals and Revision Petitions by single Member 
l«*neles The Chairman may be empowered to decide in in hvi lual important 
cases in whuh the jvosition is not clear whether a single M< mber or a Division 
Bench ti to hear such ca*e« 

77 23 Tin* various Benches mav request the Joint Registrar of Co operative 
NkI ties or fie f)epity Commission r of Commercial Tuns whole lira Iqusrter* 
istcar-s* to the Heal juatt-rsof tie Uttieli ^lut otUr tl an lb iljesr 
wickedest* n t! ft appeal i* fled) to nl tithe finch as an Mhtimal Mem’ <■' 
when c< tipi ated r 2 <e« «n«i ig under the rcl*vant en ettnents are beard 
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75.24. The Tribunal must have a separate ofiice of its own and tho 
Chairman should be declared ns the head of the ofiice of tho Tribunal. 

75.25. If the Appellate Tribunal has to function as now proposed, tho 
ministerial staff will have to be strengthened suitably by transferring some of the 
staff now working under the Sales Tax, Co-operative and Transport Appellate 
Tribunals to the new Tribunal. The Commission recommends that for tho present 
all tho. ministerial posts which are now existing in tho various Tribunals may 
continue in the new set up excepting for the following posts : 

1. Secretary, Sales Tax Appellate Tribunal. 

2. Secretary, Co-operative Appellate Tribunal. 

3. Manager, Sales Tax Appellate Tribunal. 

75.20. The present incumbents of these posts may be reverted to their 
parent Departments. The Secretary of the new Tribunal would be in overall 
charge of its entire establishment. 

75.27. The work load of several officials in the Secretariat of the Tribunal 
may be studied for about six months after the new Tribunal is constituted and the 
strength of the staff regulated in consonance with such study. 

75.25. The Mysore State. Appellate Tribunal will be a very small unit aud 
the opportunities for promotion available to the staff and officers would be very 
limited. The Commission therefore recommends that the entire staff attached to 
the Tribunal may be filled by taking on deputation officials holding corresponding 
posts in the Revenue Department, the Judicial Department or any other Depart- 
ment like the Department of Commercial Taxes, the Transport Department, the 
Department of Co-operation etc., as may be considered appropriate. The liens of 
the officials now working in tho various Tribunals may be shifted against 
corresponding posts in the Revenue Department or such orthcr Department as 
may be considered appropriate and the officials may be treated as on deputation 
to the Tribunal. 

Representation of State Interests before Tribunals 

75.29. Government have appointed an officer in the cadre of Assistant 
Commissioners as the State representative before the Revenue Appellate Tribunal. 
He is assisted by three Assistant State Representatives in the Cadre of Talisildars. 
These officers represent the interests of the State in cases in which such interests 
are involved. They have the necessary supporting subordinate staff. In the case 
of the Commercial Tax Department one of the officers of the rank of Commercial 
Tax Officer is posted as the State representative, before the Tribunal. He has the 
necessary supporting subordinate staff. 

75.30. Co-operative and Transport Appellate Tribunals have no State 
Representatives. 

75.31. The matters that come up before the Tribunal sometimes involves 
lakhs of rupees and it is very necessary that the State should be properly and 
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adequately represented before the Tribunal The Commission considers that 
persons from the legal profession, or Senior officers who have necessary bach 
ground both m law and in the special subject with which the} are dealing mav be 
appointed as State Representatives before the Tribunal 

75 32 If senior officers arc appointed as State Representatives they may be 
borne on the Cadre of the Department concerned 

Journal of the Tribunal 

75 33 It was represented that it would be desirable for the Tribunal to 
publish journals containing its decisions and judgements The suggestion docs 
not commend itself to the Commission since the Karnataka Law Journal is already 
publishing the important decisions of the Tribunal 

bpeaal Pay 

75 34 Special pay of Rs 100 per month is being given to the officers of the 
Indian Administrative Service who arc posted as Members of the Tribunal under 
the Indian Administrative Service Fay Rules The Commission has recommended 
m Chapter 5 that the special pay may be continued at this rate Thcj Commission 
considers that it is onlv right and equitable that whatever special pay is given to 
any one Member of tho Tribunal is given to other Members also Tho Commission 
accordingly recommends that a special pay of Rs 100 may also be given to the 
Judicial Members of tho Tribunal Tho Chairman who would be in tho suportime 
scale of the Indian Administrative Service will not, however, be entitled to any 
special pay 

75 35 The nature of duties of the Stenographers in tho Tribunal is of a more 
arduous nature than that of Stenographers in tho administrate o departments as 
they have to take down orders to dictation from tho Members not only m the 
office but on occasions at their residences Tho nature of duties discharged 
!>v these Stenographers arc more or less tho same ns those discharged by the 
Stcnograhcrs in the various Courts The Commission considers that it would be 
more appropriate to take Stenographers from the Judicial Department on deputa 
tion because (I) the nature of duties expected of the Stenographers m tho Tribunal 
is more or less the fame as that of their counterparts in tho Judicial Department 
(2) all the ministerial staff in the Tribunal is proposed to be drawn on deputation 
from other Departments, (3) no special pay is admissible to persons taken on 
deputation from one Department to another and (4) tho scale of pav for the 
Stenographers of the various Courts is higher than those of tho Administrative 
Depart m nts 

75 30 The existing Stenographers other than those who are working in th* 
Trituns! on deputation may b» transferred to the Cadre of Stenographers of the 
Judirial Department and drawn from there on deputation Those working o' 1 
deputation mav Iw reverted to their parent departments 



75. ."7 It. 1ms boon represented that special pay may bo given to the Cashier 
of the Secretariat of the Tribunal. Special pay of- Rs, 10 per month may be 
granted in accordance with the general principles laid down in Chapter '5 in respect 
of officials handling cash. 

Scales of pay awl allowances 

75.38. The Commission has recommended that all the ministerial posts in 
the Tribunal may bo filled by taking on deputation officers from other Depart- 
ments. The scales of pay as nre admissible to them in the parent Department 
may be given to them while serving in the Tribunal. 

Delegation of Powers 

75.30. The Chairman of the Tribunal may be classified as the Head of a 
Major Department and authorised to exercise all the general powers vested in the 
Heads of Depart menls under the Manual of Financial Powers. 
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CHAPTER 70 


Department of Registration and Stamps 

70.1. The Department, of Registration and Stamps was re-organised and its 
cadre strength was refixed as per Notification No. GAD 50 ORR 65, dated 20th 
November 1065. 

76.2. This Department is classified as a Major Department. The Inspector- 
General of Registration and Commissioner of Stamps, who is holding this post in 
addition to his principal post as Commissioner for Survey Settlement and Land 
Records is the Head of this Department. He is an officer in the Senior time-scale 
of the Indian Administrative Service. 

76.3. There arc two Headquarters Assistants to assist him generally in the 
administration and in the implementation of the several Acts and Rules pertaining 
to the Department. The Headquarters Assistant to the Inspector-General of 
Registration deals with the Department of Registration and the Additional 
Headquarters Assistant to the Inspector-General of Registration nnd Commissioner 
of Stamps and Ex-Officio Superintendent of Stamps deals with the Department of 
Stamps. These two posts are in the scale of pay of Rs. 350 — 800. The minis- 
terial staff in the Head Office consists’ of Managers, Head Clerks, First Division 
Clerks, Second Division Clerks, Attenders, Peons, etc. 

76.4. The State has been diveded into ID Administrative Divisions co- 
extensive with the Revenue Districts and the Deputy Commissioners of the 
respective districts are the Ex-Officio District Registrars, Ex-Officio Deputy 
Commissioners of Stamps and Ex-Officio Inspectors of Stamps. They are assisted 
by Headquarters Assistants to the District Registrars and the requisite subordinate 
staff. 

76.5. The Technical Staff in the Office of the Commissioner of Stamps 
consists of Foreman, Counters and Pressmen. The functions of this Office are to 
receive stamps of all denominations from the Security Press, to check and to store 
them and to arrange for their supply to all the Treasuries in the State and to 
emboss documents on requisitions. - For the sake of administrative convenience 
and to ensure better supervision over the work of the staff, it is proposed to 
transfer the Superintendent of Stamps along with the technical staff to the control 
of the Treasury Department. This matter has been examined in Chapter 41. 
Sub-Registrars of various grades viz-. Headquarters Sub-Registrars, First Grade 
Sub-Registrars and Second Grade Sub-Registrars are in charge of the Sub-Registry 
Offices. They have been given necessary supporting staff of Clerks, Attenders, etc. 
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7G G In !5 specified Taluks, where the work relating to Registration is not 
bcaw , the Taluk Sheristcdars of the respective taluks are appointed as Ex officio 
Sub Registrars 

76 7 As regards the administration of the Stamp Act and Rules, below the 
Deputy Commissioners of Districts, who are the Deputy Commissioners of Stamps 
and Ex Officio Inspectors of Stamps, there are the Assistant Commissioners of 
Revenue Sub Divisions who are the ex officio Deputy Commissioners of Stamps in 
their respective Sub Divisions Resides, there aro 5 Inspectors of Stamps in the 
Ch“s I scale of Rs 350 — 800, whose duty is to inspect the stamp accounts of 
stamp vendors, Banks and Offices etc , and to verify whether the applications and 
documents are dulj stamped according to law 

GENERAL 

Fthng of documents presented for Registration 

70 8 At present, documents tendered for registration arc classified into two 
groups — 

(i) Documents that aro to he copied in the Books Maintained in the Sub 
Registrars Offices , \ 

<u) Documents in respect of which copies are filed under rule 1 14 of the Rules 
framid under Section 09 (l) of the Indian Registration Act, 1908 

76 0 Out of 10 lakhs of documents registered in a year in the State 
approximately 10 per cent of them come under the latter category while the 
remaining documents require tho procedure of copying to be followed Since the 
svstcmof copying the documents causes considerable delay in the return of tho 
documents to the parties concerned, apart from the possibilities of committing 
mistakes in copying, etc , the question of adopting the system of filing duplicate 
copies of all types of documents, as is m vogue in Madras State, is being considered 
b\ Government 

70 10 It is understood that necessary action is being taken to amend the 
provisions of the Iniltin Registration Act 1908 for this purpose 

70 II While the Commission is in favour of the proposal for adopting the 
system of filing duplicate copies of all types of dnucuments presented for 
registration, in view of the obvious advantages of this system, it would like to 
ernp* asise tht need for making adequate provisions in the rules to ensure that 
tin copies are fibs! onlv after due and proper verification and not ns a matter of 
routine 

Ittjurr if* i of tSule/V/ulry Offers 

7C 1J T1 *• Inferior General of Registration had rcconum tided to Govern 
n *nt that the Sub-Registrv OFces ns noted in the margin might be bifurcated 
{except m the ta*e c f Srirampurari *»»!> Registry O’hre which wa* proposed to be 
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trifurcated) in view of the large number of documents registered in these offices. 
When the matter was referred to the Commission, Government wore requested to 

review the question on the basis of 
a regular work-study and inspec- 
tion of the documents received and 
registered in some of the Sub- 
Registry offices, with reference to 
the number of documents received 
for registration each day, the 
actual time taken by the Sub-Registrar for scrutiny of each document and the 
number of documents kept by for detailed scrutiny, etc. 

70.13. Accordingly, a work study of some of the Sub-Registry Offices 
proposed to be bifurcated or trifurcated was conducted and the result of the work 
study lias revealed that although the number of documents registered per day in 
the different sub-registry offices ranged from 10 to 35, none of the documents was 
carried over for scrutiny to the next day, the. time taken for scrutiny of each 
document being on an average 10 to 15 minutes and that in many cases it was the 
copying work and not the work of registration that was in arrears. It is stated 
that the time taken ,by the Sub-Registrars for scrutiny of the documents was 
inadequate, rendering the scrutiny imperfect and liable for error, and that taking 
the easy and the complicated cases together a Sub-Registrar can scrutinise about 
12 documents per day or about 3500 documents per year in a thoroughly 
satisfactory manner with due regard to the provisions and the procedure prescribed 
by the Indian Registration Act and the Mysore Registration Rules- Accordingly, 
it has been suggested by Government that Sub-Registry Offices registering more 
than G000 to 7000 documents might be bifurcated so as to see that no Sub- 
Registry Office has more than 3500 or less than 3000 cases and to reconstitute the 
Sub-Registry Offices in Bangalore City on these lines by sanctioning two more 
Sub-Registry Offices. 

7G.14. After taking into consideration all aspects of the matter including 
the recommendations of the Mysore Resources and Economy Committee, 1961 
(according to which a Sub-Registrar could easily be expected to register about 
4000 documents per year and for every increase in the documents registered by 
about 3000 he should be given the assistance of an Additional Sub-Registrar), the 
Commission recommends that : 

(i) The Sub-Registry Offices registering moro than 7000 documents in a 
year may be bifurcated and constituted into separate Sub-Registry 
Offices in such a way that neither of the two Sub-Registry Offices 
receives less than 3000 docum ents in a year. The Department may 
also take up the re-conBtitution of the Sub-Registry Offices generally 
with a view to ensure that there are no full fledged Sub-Registry 
Offices receiving less than 3500 documents in a year, offices with 
just over 3,000 documents being allowed only in rare and marginal 
cases ; 


1. Kunigal 7. llubli 

2. Tiunkur 8. Nanjangud 

3. Knnnknpura 9. Maddur 

•1. Shivnjinagnr, Bangalore 10. Belgattm 

5. Gandhinagar, Bangalore 11. Shrirampurnm 
<5. Haft nn 12. Gadag. 



me 


(it) Pending overall reorganisation or reconstitution of the Sub Registrj 
Offices generalU , the Sub Registry Offices registering more than 5000 
documents per} car ma} be given additional Sub Registrars of the 
II Grade, to be designated as Joint Sub Registrars, as per rule 7 of 
the Mj«ore Registration Rules which provides for the appointment 
of such Joint Sub Registrars Under this set up, tLe Sub Registrar 
and Joint Sub Registrar will ba\e coextensive jurisdiction and 
common office and staff The Sub Registrar will receive the docn 
rnents presented for registration in the office and pass on every 
alternate document to the Joint Sub Registrar , 

(in) Comparative!} heav} Sub Registry Offices registering more than 7500 
documents annuallv but less than 5000 documents ma} be pi iced in 
charge of I Gra 1c Sub Registrars , and 
(iv) \s regards bifurcation of Gadag Sub Registr} Office into 2 Sub Rcgistrv 
Office* one at Gadag and another at Mundargi, on the basis of the 
documents registered alone, there would be no justification for such 
bifurcation However, since the propo al is mooted on the ground of 
convenience to the public of Mundargi it is suggested that nn cx oflicto 
bub R gistrv Ofiicc ma} be opened at Mundargi 

Sanction in / of Additional Clerical Staff for the Sub Registry Offices 

7f 15 It is common!} complained tbatcop}ing work m manv of the Sub 
Registry Offices Ins rem lined in heavy arrears ns adequate clerical staff is not 
sanctioned in time The clerical and other staff Ins been and is being sanctioned 
to tin various Sub Rcgistrv Offices according to tin scale that bad been prescribed 
bv Covornmint under the Manual of Tinancinl powers (IDS') IMition) In tin 
Manual as revised in 1007 it 1ns been stated that the Inspector (icnerilof 
Registration !•« competent to order increase or decrease in the establishment for 
the Sub Ke e i«tr\ Offices in accordance with the ‘prescribed scale* and report the 
fait to Gov eminent and to the Accountant General, Govornmc it have stated in 
the introduction to tlm 'Manual that nil previous orders issued on subjects coverel 
by thi matters included in the Manual stand superseded The result, therefore 
is that there dots not appear to be an} order now in force regulating the scab 
with refirtnci to which staff can be sanctioned to the Sub-Rcgistr} Offices 

7G 10 Tin «iah as prt scribed under the Manual of llnnncial Powers (1030 

1 dition) 1 as worked gem rath sitisfnctonlv in the past and is being followed b} 
the Depart m< nt urn non Under that Manual, (a) Oflici s rigutering between 
**00 ned 1 200 do< uments n >ear, an 1 If) Ofiicis registering between 1,200 an 1 

2 OOO documents a }eir are both givinstnfT nt the same seal though tluv ale 
s! own us separate cliss. s of optets The ( ommiwion considers that these two 
mu! tin rial bed to-^ct! cr an i tint tlx following « Unification and scales of 
estvl lu 1 nient rnuht be fixi 1 with certain marginal adjustments ~ 

(a) O r ce* rrgis'r rwp J* *s than 1 ,000 docum* Tits a } car 
One ‘vror 1 Division ( Jerk 
Or e \ttrmlcr 
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(6) Offices registering between 1 ,000 and 2,000 documents a year consecu- 
tively for three years : 

Two Second Division Clerks 
One Attendcr 

(c) Offices registering between 2,000 and 3,000 documents a year consecu- 

tively for three years: 

Three Second Division Clerks 
One Attendcr 

N.B: — These scales of establishment apply to the Clerks employed in ex-officio 
Registry Offices also. 

(d) For every 1,500 documents registered in excess of 3,000 one additional 

Second Division Clerk. 

76.17. The Inspector-General of Registration may examine the extent to 
which additional staff has to be sanctioned to each of the Sub-Registry Offices on 
this basis and ensure that the staffing pattern is strictly in consonance with these 
scales. 

76. IS. Pending the appointment of additional staff on this basis, the Clerks 
or Copyist-Clerks in the Sub-Registry Offices may be given some extra remunera- 
tion at the rate of Re. 1 for every 600 words copied by them in excess of the 
standafd norms fixed for them, over a period in a calendar month, as recommen- 
ded in Chapter 6 so as to afford an incentive to them to leave as little copying 
work as possible in arrears. 

Upgrading the 14 posts of Head Quarters Assistants — Class II to Class I 

76.19. Of the 19 posts of Head Quarters Assistants to the District Registrars, 
5 are Class I posts in the scale of pay of Rs. 350 — 800 and the other 14 are 
Class II posts in the scale of pay of Rs. 275 — 600. -It has been represented to the 
Commission that the 14 posts of Head-Quarters Assistants in the Class II scale 
might also be upgraded to Class I so as to have uniformity in all the Districts. 
The posts of Head Quarters Assistants in the Class I scale have been sanctioned 
both in order to provide promotional opportunities to the Junior Grade Head 
Quarters Assistants as also to see that experienced and senior officers are posted as 
Head Quarters Assistants in Districts where the work is relatively heavier. The 
Commission is' therefore, of the view that it is not necessary to upgrade the 
14 posts of Head Quarters Assistants to District Registrars in the Class II scale to 
Class I and accordingly recommends that the status quo may be maintained. 

Equaling the posts of I Grade Sub-Registrars with posts of Head-Quarters 
Sub-Registrars : ... 

- 76.20. At present the Headquarters Sub-Registrars in the scale of pay of 
Rs. 225 — 375 are Class II Gazetted Officers while the I Grade Sub-Registrars 
though in the same scale of pay are non-Gazetted .and the former category of posts 
is treated as a promotional post for the persons in the latter category. It has 
been represented to the Commission that this distinction might be abolished '-and 


t 
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both the posts treated as equal in status There seems to be no rationale behind 
the distinction The Commission therefore recommends that the posts of Head 
Quarters Sub Registrars and I Grade Sub Registrars may be clubbed together and 
treated as Class 1 1 Officers 

76 21 It was represented to the Commission that these posts mij,ht be 
equated with those of Head Quarters Assistants to the District Registrars 
(Clas3ll) This request cannot be conceded since it is essentinl that the Head 
Quarters Assistants to the District Registrars who arc rcquiicd to super* t«c the 
work of the Head Quarters Sub Registrars and the I Grade Sub Registrars should 
bo higher in status and in scale of pay 

Conversion of the Ex ojfcto Sub Registry 0 JJicex t nlo full fledg'd 
Sub Registry Offices 

70 22 There are at present 15 Ex Officio Sub Re c istry Offices manned b) 
Tnl uha Shircstedars as Ex Officio Sub-Registrars Tt lias been suggested that 
these Ex Officio Sub Registry Offices might be converted into regular and 
full fledged Sub Rcgisti) Offices with full time II Grade Sub-Registrars Since it 
is’asccrtaincd that these I- x Officio Sub Registry Offices arc working satisfactory 
and since the work load in these Sub Registry Offices does not warrant the 
appointment of whole time Sub Registrars the Commission recommends ^hat the 
status quo maj be maintained 

Declaring Bangalore as '‘Presidency Toicn ’ 

76 23 It was suggested to the Commission that tbo Head Quarter of the 
State, that is Bangalore might be declared n “President:* Town” for the 
purposes of the Registration Act ?o as to facilitate the registration of document* 
in Bangalore, irrespecti\e of where the properties in resj cct of which tie 
documents executed arc to be rigtstcrcd, arc situated The Commission, howover, 
does not see any spcciaf merit in the proposaf and' recommends that the existing 
system for the registration of documents may continue 

Registration of Societies 

70 24 At present the work relating to the rigistration of firms and socictie* 
in the State is being attended to m the Ofiicc of the Inspector General of 
Registration with a special staff of a I Division Clerk time II Division Clerk* 
a Typist and a Peon It was represented that the work might be decentralise! 
and entrusted to tho Deputv Commissioners of Districts in the interest of 
xpeditnus disposal of work It rnaj be desirable to continue the existing 
stem with a view to guard against registration of l>ogus Institutions anti to 
r,t sure a better check over aucb Institutions The Commission, therefore 
inmends that the existing system under which the Inspector-General of 
itration in his capantr as the Registrar of Societies alone registers lb* 
es may continue- 
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TJprading the posts of Attenders as II Division Clerics 

7G.25. It was represented to the Commission that the posts of Attenders in 
the Department might be upgraded to those of II Division Clerks on the ground 
that their duties and functions were more or less similar. On a close examination 
of the matter it is seen that though the Attenders may sometimes be called upon 
to assist the II Division Clerks in copying the documents etc. in the exigencies of 
service, their main function is to maintain records properly and up-to-date, and 
that the nature of work, duties and rcponsibilities of the posts of attenders and 
of II Division Clerks are distinct and different. The Commission has recom- 
mended in Chapter 4 that persons in this cadre who are qualified for being appoin- 
ted as II Division Clerks may be so appointed, the other retained in this cadre till 
their retirement' and that no fresh appointments be made to this cadre. These 
principles may be applied to the category of officials in this Department also. 
Such of the persons [ who are retained as Attenders may discharge the duties 
attached to these posts so long as they continue in service ; in the case of those 
who are promoted as II Division Clerks and in offices in which there are at present 
no Attenders, this work may be entrusted to one of the II Division Clerks by 
suitable readjustment of work. 

Watch and Ward arrangement for the Sub-Registry Offices • 

7G.26. It was stated that 55 Sub-Registry Offices located in independent 
and separate premises had been provided with Watchmen whereas in the case of 
the other Sub-Registry Offices located in the premises of the Taluk Offices no such 
posts had been sanctioned nor arrangements made for Watch and Ward of these 
Offices. It was, therefore, represented that separate posts of Watchmen might 
be sanctioned for such Offices. 

76.27- As already observed in Chapter 9, the Commission is of the opinion 
that in all such cases where more offices than one are situated in the same 
building, the head of the office having the largest staff and occupying a major 
portion of the building should be entrusted with the responsibility of arranging 
for the Watch and Ward of all the offices, and that for that purpose, a post of 
Watchman should be sanctioned to such office only, who will be responsible for 
guarding all the offices in the premises. In the instant case, therefore, the 
Watchmen appointed to guard the Taluk Offices may be made responsible for 
guarding the Sub-Registry Offices also, without any extra remuneration being 
paid to them. 

Photo-copying system 

76.28. There was a proposal for the introduction of the system of Photo 
copying of documents as in vogue in Maharashtra and a promise to this effect was 
also made on the Floor of the House. Preparations were also under way for 
purchase of the necessary equipment, a few components of which were required to 
be imported from abroad. However, in view of the dearth of Foreign Exchange 
and also in view of the proposed introduction of the system of filings of documents 
referred to in para 7G.11 above, the proposal has been dropped. 
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7G 29 The Commission recommends that even if the “filing system” is 
introduced, the question of introducing the Photo-copying system maj be pursued 
as it has obvious advantages in ensuring cconomj in the administration and 
precise and faithful reproduction of the original document at a reasonable cost 

Enhancement of Fees for Registration of Firms and Societies, filing of Annual 
Returns etc 

7G 30 The fees levied for registration of Firms and Societies, filing of 
Annual Returns, Registration of Documents, etc , were fired long ago when the 
general price level was comparatively low and the circumstances were quite 
different, for example, the fees levied for the Registration of Firms and Societies 
and for filing of Annual Returns by them are only Rs 3 and Re 1 respectively, 
which arc too low considering the work involved in the process etc The 
Commission, therefore, recommends that these Fees may be enhanced to Rs 10 
and Rs 6 respectively. 

Cadre and Recruitment Rules and Scales of pay 

(i) Inspector General of Registration and Commissioner of Stamps (I) . 

7G 31 This is an Ez-oJJicio post held by an Officer in the Senior time scale 
of the Indian Administrative Service in addition to his principal charge ns 
Commissioner for Survey, Settlement and Land Records Tho same position may 
continue 

(ti) District Registrars (19) 

76 32 These arc Ex-ojfcio posts held bj the Deputy Commissioners of 
Districts It has been represented to tho Commission that the b} stem of having 
Lx ojjiao District Registrars might be discontinued , that whole time posts of 
District Registrars might be created and these posts filled b) promotion of depart- 
mental officers One of the arguments advanced in support of the proposal was 
that in the present set up, the Deputy Commissioners were not in a position to 
devote as much attention to the administrative and other work of tlio Department 
as was nccessarj or desirable In actual practice, however, the Deputy Comrnis* 
eioners are not finding difficult} in attending to the work of the Department, mor* 
particularly since there are Head quarters Assistants exclusively to attend to tho 
work of tl e Department Since the work of the Department is being carried on 
emootbl} and satisfactorily under the existing arrangement which has tho additional 
advantage <fliavin e officers of the status of Depot} Commissioner as tho Head of 
the Department nt the District level, without involving an} extra expenditure to 
(internment, the Commission considers that there arc no reasons for changing the 
existing position 

fill} {o} Hi a Jquarters V* distant to the Inspector General of iiegistration on! 
Commissioner of Stain) s (I) (Its 350 — 25- G50 — 30 — 800) 

(fc) Ad litional Headquarters Assistant to the Inspector General of 
registration aril Commissioner of btainps an 1 / r o Jfiao Superintcn 
dent of bumps (I) (Rs 350 — 25— C 50—3 0—800) 

(e) Headquarters A*n<*ant to the District Registrars (vaior Grade) (5) 
(R» 350— 25-C5Q- 30— 800) 
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70.33. According to the exist ing 11 ules of Recruitment, those posts arc filled 
by promotion from tbe cadre of Head-quarters Assistants to the Registers of 
Districts (Junior Grade) on the basis of soniority-cuni-merit. The Commission 
considers that that the mode of recruitment to the posts is proper and may be 
continued. The revised scale of pay for the posts may be Rs. 400 — 30 — 700 — EB 
40—900. It has been recommended in para 2S of Chapter 41 and in para 5 of 
this Chapter that the post of Additional Headquarters Assistant to the Inspector- 
General of Registration and Commissioner of Stamps and Ex-officio Superintendent 
of stamps should be transferred to the control of the Department, of Treasuries. 
The present incumbent of the post may carry the scale of pay of Rs. 400-30-700 
EB-40-900 with him when he goes to the Department of Treasuries. On his 
retirement the post may be equated with those of Treasury Officers / Assistant 
Directors of Treasuries in the revised scale of pay of Rs. 350 — GOO — 30 — 780 — EB 
40 — 900 and filled by tranfer from that cadre. 

(iv) Inspectors of Stamp Class I : (5) (Rs. 350 — 25— G50— 30 — S00) 

7G.34. These posts arc filled by taking on deputation officers from the Junior 
time scale (Class I) of the Mysore Administrative Service. 

70.35. It was represented to the Commission that instead of filling these 
posts by taking on deputation officers from the Mysore Administrative Service, 
departmental officers might be appointed to these posts by promotion by selection 
after giving them necessary training. Since the performance of the duties of the 
posts requires, officers commanding independence of judgement and who are not 
amenable to the influence of Presiding Officers, the Commission considers that 
the existing practice of filling these posts by taking officers on deputation from the 
Mysore Administrative Service may continue- These posts arc sanctioned from 
year to year. It was represented to the Commission that these posts should be 
sanctioned on a permanent basis. The Commission agrees with the suggestion and 
recommends that these posts may be made permanent and that these officers may 
be authorised to inspect not only the offices of Sub-Registrars, Block Development 
Officers and Tahsildnrs as at present, but also other offices of Government in the 
Departments of Public Works, Forests, Agriculture, Corporation and firms for the 
limited purpose of their works. 

7G’3G The scale of pay for these posts may be the same as that for officers of 
corresponding rank in the Mysore Administrative Service. 

(v) Head-quarters Assistants to the District Registrars {J uniors Grade) { 14) 
(Rs. 275—20—375—25—000) 

7G'37. According to the Rules of Recruitment, these posts are to be filled by 
promotion from the cadre of Head-Quarters Sub-Registrars on the basis of Seniority- 
cum-merit, the other conditions prescribed for such promotion being^that they 
should have passed the priscribed departmental examinations and put in at least 
two years of service as Head-Quarters Sub-Registrars. 

7G-38. It was suggested that 25 per cent of the posts in the cadre might be 
filled by direct recruitment. After taking into consideration the nature of duties 
involved and all other relevant factors, the Commission is of the opinion that nb 
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direct recruitment need to be made these posts The Commission has recommended 
earlier that the posts of First Grade Sub Registrars may be dabbed with the posts 
of Head Quarters Sab Registrars and that all of them may be treated as Gazetted 
Class II Posts For purposes of promotion from that cadre the posts of Managers 
of the Head Office base been equated with the posts of First Grade Sab Registrars 
These posts may also be included in this combined Clas3 II cadre The posts of 
Head Quarters Assistants (Class II) to the District Registrars maj be filled by 
promotion from the combined cadre of Head Quarters Sub Registrars, First Grade 
Sub-Registrar? and Managers of the Head Office on tho basis of seniority cum 
merit The scale of pay for these post3 may be Rs 300 — 25 — 550 — EB — 30 — 700 

(ai) Headquarters Sub-Iicgislrart (Gazetted) (19) Rs 225 — 10—285 — 16— 

375) 

and First Grade Sub-Registrars (Aon Gazetted] (22) Rs 225 — 10 — 265 — 15—375) 

7C 39 According to the Rules of Recruitment, the posts of Head Quarters 
Sub Registrars (Gazetted) are filled by promotion from the cadro of Tirst Grade 
Sub Registrars and Managers of the Head Office on the basis of seniority cum. 
merit and the posts of First Grade Sub Registrars arc being filled by promotion on 
the basis of seniority cum merit from cadre of II Grade Sub Registrars who have 
put in not less than two years of service as II Grade Sub Registrars 

7G 40 Since the posts of First Grade Sub-Registrars aro recommended to be 
clubbed together with the posts of Headquarters Sub Registrars (Gazetted) and 
formed into a single cadre xn the Class II the posts in this combined cadre maj 
be filled by promotion from the cadre of II Grade Sub Registrars on the basis of 
scnionty-cum merit 

7b 41 It has been represented that the Headquarters Sub Registrars and 
First Grade Sub Registrars might be giaen the same scale of pay ns that for 
Tnb«lldars on 'the ground that the duties of the posts are as onerous and 
responsible as those of the Tabsildars The duties of the posts of Headquarters 
and I irst Grade S ib-Rcgistrars arc of a standard and routine typo and cannot 
bear coni} anson with those of Tabsildars cither with rigard to tho responsibility 
inaohedor the onerous nature of the duties These posts may bogncntle 
r< used e ale of pay of Rs 230 — 10 — 300 — 15 — 120— EB —20 — 500 
Mananerx nf thr Ilrml OlXrr (9.\ Mis ?‘>.WH|«.onn ir» mr%\ 
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II Grade Sub-Registrars: (130) (Rs. 120—5—150—8—190—10—240) 

76.43. As per the rules of recruitment 60 per cent of the posts are filled by 
direct recruitment, 38 per cent by promotion from the cadre of I Division Clerks 
of the Department on the basis of Seniority-cum-merit and the remaining 2 per 
cent by promotion from the cadre of First-Grade Stenographers of the Department 
also on the basis of seniority-cum-merit. For direct recruitment, a degree of a 
recognised University or equivalent qualification is necessary and a probation of 
one year is prescribed. For promotion from the cadre of I Division Clerks, a 
pass in the Departmental Examinations with two years of service in the cadre 
of I Division Clerk is prescribed as the necessary qualification. For pormotion 
from the cadre of Stenographers, they should have passed the departmental 
examinations, should have put in two years of service as Stenographers and one 
year of Service as I Division Clerk- The Commission considers that the existing 
rules governing recruitment to these posts are quite in order and may be 
continued. 

76.44. It has been represented to the Commission that the scale of pay for 
the posts is meagre and not commensurate with the nature of duties and 
responsibilities devolving on the posts. The revised scale of pay for the posts 
maybe Rs. 170— 5— ISO— 8-220— EB—1 0—300. 

Common Category of Posts 


(i) I Division Clerks, Head Clerks and 
Assistant Store keeper. 

(80) 

(Rs. 

jXO— 5— 150— 6— 180 
—10—220) 

(ii) Stenographer 

(1) 

(Rs. 

110—5—150—6—180 
— 10 — 220 pirn special 
pay of Rs. 30 p.m. 

(iii) II Division Clerks 

(396) (Rs. 

80—3—110—4—130— 

5—150) 

(iv) II Grade Typist aud Typist-cum- 
Clerk. 

(0) 

(Rs. 

80—3—110—4—130— 
5 — 150) plus special 
pay of Rs. 10 and Rs. 
5 p. m. respectively. 

(v) Attenders and Mutchis 

(9 5) 

(Rs. 

55—1—65—2—75) 

(vi) Daffedar 

U) 

(Rs. 

55—1—65—2—75) 

(vii) Peons and Watchmen 

(260) (Rs, 

50—1—60) 


76.45. The existing rules of rucruitment to these posts are quite in order and 
may be continued. The revised scales of pay for the posts may be the same as 
those prescribed for corresponding posts in other departments. 

Technical Posts 

Foreman : (1) Rs. 100 — 5 — 150 — 6 — 180 
Counters: (4) Rs- 70 — 2 — 80 — 3 — 110. 

Pressmen: (6) Rs. 65 — 1 — 70 — 2 — 90. 



1344 


76 46 According to the rules of recruitment, the post of Foreman i^/nlled 
by promotion from the cadre of counters and counters from the cadre of Pressmen 
50 per cent of the posts of Pressmen are filled by direct recruitment from among 
the candidates who hai c passed the VII Standard Examination and hn\ l knowledge 
of press work and tlic remaining 50 per cent of the posts by promotion from the 
cadre of Class I\ Officials, the prescribed qualification being the same as for 
direct recruitment 

70 4? It was represented to the Commission that the duties devolving on the 
Foreman and the persons holding the other posts in this section were of a very 
arduous and responsible nature as the) were required to operate ou claborato and 
cumbersome machines and also handle stamps worth crores of rupees and that the 
scales of p ty sanctioned to them were not commensurate with their duties and 
responsibilities It was also represented on behalf of the foreman that the scale 
of paj for the post should be on par with that for the Foremen m the Department 
of Printing and Stationery 

7G 48 After a detailed examination of the matter based on an on the spot 
stud) of the work of the personnel in the Section, with n wcw to establishing 
proper relatmtics with corresponding posts in other Departments, it was lound 
that although the quantum of work was Urge it did not requiro any technical 
skill of a high degree After considering all aspects of the matter, tho Commis 
sion rteomraends that tho reused scales of pay for the posts of Foreman, Counters 
and Pressmen may be Rs 130—5—170—0 — 200— EB — 10 — 240, Us 85 — 2—95 — 
3 — 125 — ril — 1 — 145 and Rs 80-2—90-3 120— t— 140 rcspectncl) 

70 49 The existing mode of recruitment to these posts is in order and may 
be continued 

7 0 50 For the sake of odmimstratne coni emcnce and for ensuring better 
co-ordination of the work with the work of the Treasuries, the Commission has 
recommended ttt Lhipttr 41 that she entire unit may be trimferred to the contra i 
of the Director of Treasuries 

bpecxnl /'ay 

76 'l Special Pa) of Rs 100 pm is being paid to tho Inspector General 
of Iterant fution m accordance with the Indnn Administrate Senice pa) Rules 
In new of the fact tint this Offiei r is the Head of a Major Department the 
spinal l'a) mi) he enhanced to Rs 159 p in ns r commended in chapter 5 

79 52 J i Officio Sub Registrars in the 15 I x OlTicto Sub Rcgisfr) oflicerv 
are gettirg a ‘•pecnl Pa) of Rs 10 pm for discharging n Iditiona! duties ns ex 
Officio Sib Hegis*ran in allitiou to their own duties a* Taluk Shirrstcdars 
The pawn nt of Special Pa) maj L«_ continued at this rate in these cases 

76 53 The Foremen an I other Tccbnnal Staff of the Stamps Section are in 
receipt of some Special I ay on tl e g-ound of their I on Ring stamps worth Ukhs 
of rupee* 
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76.54. Their scales of pay have been fixed taking into consideration the nature 
of their duties and responsibilities. The Special Pay that is being given to them - 
may be discontinued. 

Delegation of Poicers , 

Headquarters Assistants to District Registrar 

76.55. The Headquarters Assistants are assisting the District Registrars in 
regard to the day to day administrative and technical departmental work. It 
was represented that the powers delegated to the Headquarters Asssitants are 
not either uniform or adequate so as to enable them to discharge their duties 
effectively. 

76.56. It was therefore, represented that the following powers might be 
delegated to the Headquarters Assistants: — 

(i) Powers to sanction all Detailed Contingent Bills, Travelling Allowance 

Bills, Pay Bills, Medical Bills and Refund Bills of subordinate 

officers and surcharge duty bills payable to local bodies subject to 

Budget provision's. 

(ii) Powers to accept quotations for supply of articles of stationery, cloth, 

etc., to subordinate offices subject to Budget Provision. 

(iii) Powers of transferring officials in subordinate offices subject to 

standing orders. 

(iv) Sanction of increment and leave of officials of subordinate offices as 

per rules in the Mysore Civil Service Rules. 

(v) To attend to all routine correspondence from subordinate offices and 

the head office. 

(vi) To register documents and accept sealed covers when the District 

Registrar is absent from Headquarters. 

76.57. It las also been represented that certain powers under the Mysore 
Civil Services (Classification, Control and Appeal) Rules may also be delegated 
to the Headquarters Assistants empowering them to impose at least minor penalties. 

76.58. Since in the existing set up, the Deputy Commissiones of Districts 
are the Ex-Officio District Registrars, they cannot be expected to attend to all 
the routine duties of the office and it is only proper that adequate powers should 
delegated to the Headquarters Assistants. The Commission, therefore, agrees to 
the suggestion about delegating the Headquarters Assistants powers- listed at 
(ii) to (vi) above. , 

76.59. As regards the powers proposed to be delegated to Headquarters 
Assistants as at (i) in para 76.56, in view of the specific provisions made in 
article 24 (P) of the Mysore Financial Code empowering the Head of the Depart- 
ment to authorise a Gazetted Government Servant under him to sign bills, etc. 
the Commisson does not consider it necessary to make any recommendations for 
a specific delegation of powers in this regard. 

76.60. The Commission also does not consider it necessary to delegate any 
powers under the Mysore Civil Services (Classification, Control and Appeal) 
Rules to the Hedquarters Assistants. 




Registration and Stamps Department— (conoid.) 
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CHAPTER 77 

Revenae Department 

77 1 Traditionally the Revenue Department concerned itself with the 
collection of Revenue and the maintenance of Law and Order , at tne «nine time, 
it lias been attending to welfare activities, supervision of tlic work of Local Bodies 
and such other Public duties which Government undertook from time to time 
It was more of a General Administration and “Residuar) ” Department than a 
“Revenue* Department in the strictly limited cense of the term Latterly 
however min) of the Welfare or developmental activities which were formerly 
being handled b) the Revenue Department arc being taken over b) local bodies 
tike the Taluk Boards and the tillage Pnnchajats, tho Community Development 
Department or b) the special agencies of Government like tho Social Welfare 
Department The Revenue Department nevertheless continues to maintain its 
position as tho General Administration and “Residuary” Department Ad hoc 
special items of work like Elections, Census and Pood and Civil Supplies are 
entrusted to this Department Coordination of tho activities of tho various 
Developmental Departments has been entrusted to the officers of tho Revenue 
Department at the higher levels 

77 2 The Revenue Administration of the State vests in Government but 
there is no single executive agency answerabio to Government for tho efficient 
working of this department in the field There nro four Div lsional Commmissioncrs 
each in charge of a Revenue Division and aro responsible for tho efficient function 
mg of the Departments under their control in their respective Divisions 

77 3 The Divisions arc divided into Districts, each in charge of a Deputy 
Commi'sioncr The Bangaloro Division has five Districts, the W)soro Division 
has six Districts and tho Bclgaum and Gullarga Divisions have four districts 
each f ach District is gcncrall) divided into two or inoro sub divisions 
and each subdivision into two or more taluks The sub divisions nro in 
charge of Assistant Commissioners and tho Taluks in charge of lahsildars 
Each Taluk ts divided into a few circhs/hobhci in charge of Revenue Inspector* 

77 4 lhr functions of officers and officials at various levels are mdciatcil in 
Chapter 3 relating to “General Administration** 

Chutges in the structure of the Dipartment 

77 G Tien is uniform pattern of stalling at different levels but the pattern 
of staffing will m offices vanes from area to area The staffing pit tern in each of 
tl e areas was conditioned largely b> the circumstances obtaining in tie former 
States to which tl e«e areas I elorge 1, the pattern of admin stratum m such area* 
ard tl e Acts Itul * Reguln’ir ns and Notifications wl tch wi r< in force in such 
artas I vu t lough tie rew ^tate ml *nt d the several *) stem# < f admin tslra'J^ 9 
obtainrg in tLr I’lfricrt arm*, tie roruni*sion cor rulers tint it wrt’l h* 

mts 
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desirable, at least now, to evolve a uniform pattern particularly in view of the 
fact that many of the Acts and Regulations that were in force in the different 
areas have been replaced b\ r uniform Acts passed by the Legislature of the State 
of Mysore. 

Abolition of the system of Divisional Commissioners. 

77.0. The Commission has examined the question of continuance of the 
system of Divisional Commissioners and its retention in the existing or modified 
form by constituting a Board of Revenue. It lias fully’- considered the powers now 
exercised by the Divisional Commissioners under the various enactments in force 
in the State ; and it has taken into consideration the views expressed by Senior 
Officers and responsible members of the public. After taking into account all 
these factors and the evidence placed before it, the Commission has come to the 
conclusion that the system of Divisional Commmissioners should be abolished and 
that the appointment of the ‘•Revenue Commissioner” as the Chief Revenue 
Authority of the State would meet the needs of the administration fully and 
efficiently. 


SPECIAL ESTABLISHMENT 

Special Deputy Commissioners for Inapt Abolition . 

77.7. Special Deputy Commissioners for Inam Abolition have been appointed 
for the Bangalore Division, the Gulbarga Division, and the Hassan Division. 
The work pertaining to Inanis Abolition in Mysore and Mandyn Districts and in 
the Belgaum Division is attended to by the regular Deputy Commissioners of these 
Districts. 

77.8. The following Acts pertaining to Inam Abolition are being adminis- 
tered by the Officers concerned in their respective Jurisdictions. 

1 The Mysore (Personal and Miscellaneous) Inams Abolition Act, 1954 

(Mysore Act No. 1 of 1955); 

2 The Mysore (Religious and Charitable) Inams Abolition Act, 1955 

(Mysore Act No. 18 of 1955); 

3 The Hyderabad Abolition of Inams Act, 1955 (Act No. VIII of 1955); 

4 . Bombay Pargana arid Kulknrni Watans Abolition Act, 1950. 

5 The Bombay Personal Inaras Abolition Act, 1952 (Bombay Act No. XLI 

of 1953). 

6 The Bombay Service Inams (Useful to Community) Abolition Act 1953 

(Bombay Act No. LXX of 1953). 

7 The Bombay Merged Territories and Areas (Jagirs Abolition) Act, 1953 

(Bombay Act No. XXXIX of 1954). 

8 The Bombay Merged Territories Miscellaneous Alienations Abolition 

Act, 1955 (Bombay Act No. XXXII of 1955). 

9 The Madras Estates (Abolition and Conversion into Ryotwari) Act, 1948 

(Madras Act No. XXVI of 1948). 
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77 9 The Commission is given to understand that ceratain Bills relating to 
Inam Abolition have been prepared and that they would be placed before the 
Legislature shortly 

77 10 The Special Deputy Commissioners, Bangalore, Gulbarga and Has«an 
have been given requisite subordinate staff Statistics of pending cases pertaining 
to Inam Abolition for the period from 1-1 19C8 to 30 0 1908 are gi\cn in the 
subjoined Statement 


Opening 
Balance 
on 1 1-68 

Receipts 
from 1 1 CS 
to 30 6 68 

Total 
number 
of cases 

Disposals 
from 1-1 C8 
to 30 6 68 

Closing 
Balanco 
on 30 6 63 

435 

895 

Bangalore Diwsion 

1330 

738 

592 

140 

201 

Gulbarga Division 
347 

347 

Nil 

1191 

275 

Ilassan Dutston 
1460 

540 

926 

840 

£84 

hlaniya District 
1430 

702 

728 

05 

28 

Mysore District 

93 

4 

89 


77 11 It is seen from these statistics that the Special Deputy Commissioner, 
Inam Abolition, Gulbarga Dmsion has disposed of all the cases received up to 
the end of June, 1908 It is not, therefore, necessarj to continue the post of 
Special Deputy Commissioner for Gulbarga Division and his establishment any 
longer The rcsiduarj work, if on>, could bo transferred to the Deputy 
Commissioners concerned for being attended to in the normal course along with 
other items of work 

77 12 So far as the Bangalore Diwsion is concerned, 592 cases were pending 
as on 1 7 1DCS The Special establishment maj he continued till the end of March, 
1909 with instructions to decide all cases by 31 3 1909 

77 13 There is heavj pendencj of casscs in the Ilassin Division The 
Special Peputv Commissioner, JIassm appears to bo of the view that it may not 
be possible to increase the pace of disposals with the present inexperienced staff 
an 1 onl} one stenographer Government maj, examine whether it would no* be 
po ille to post rorne experienced staff to tfcc e«tablishm«*rt of the Special 
D putv Commissioner. I!a«san and, the) mav al>o consider the question of giving 
one wore Menngrapher to the Special Deputy Commissioner m order toner that 
th<* l caw arrears arc clesre 1 as quicklv as possible 

77 14 T1 i Deputy Commi*sor*r Mmdja has 1 ecn givrn ad lit«o >al 
clerical a*» starce for utter ling to tl e wo-k of Inam Abolition The muni er of 
ra'cs perdirg in ills Di«tnct on I 7 IPCs was 728 Gov eminent may exsnno* 
whetWr it would be poisille for the Dcjuts Corarai iiorerto attend toonddnptf* 






1351 


of these cases expeditiously in addition to his norma] work and if not, whether it 
is possible to transfer this .Work to the Special Deputy Commissioner, Hassan. 
Gbverntncnt may also examine the extent, to which the subordinate staff is to bo’ 
strengthened in either case- 

77.15. In the Mysore District there were only 89 cases pending as on 1-7-191)8. 
It. is expected that the Deputy Commissioner, Mysore would be able to dispose of 
all the pending cases by the end of March 1909. 

77*10. Though the Inam Abolition Acts were passed nearly 14 years ago and 
the intention of Government was to settle all matters pertaining to abolition of 
Inams as expeditiously as possible, the balance of work still to be attended to is 
considerable. Government, nmv, therefore issue instructions to all the oilicers 
concerned to dispose of all pending cases as quickly as possible. Government may 
also obtain fortnightly or monthly progress reports, review them and keep a close 
watch on the progress of the work. 

Land Tribunals 

77.17. The Mysore Land Reforms Act, 1951, came into force on 2-10-1985. 
From that date, the jurisdiction Munsiffs were exercising all the powers and perfor- 
ming all the duties of the Land Tribunals under the Act. The High Court pointed 
out to the Govern ment^thattlie work connected with the Land Reforms Act was very 
heavy before some Tribunals (the applications being as many as 5000) and that the 
existing Munsiffs would not be able to attend to that work in addition to their 
normal work. Consequently, it recommended to the Government the constitution 
of 30 independent Tribunals and sanction of additional staff to the Courts of the 
District Judges at Bangalore, Belgaum, Bijapur, Dharwar, North Kanara, South 
Kanara and Shimoga, who function as Appellate authorities under the Act. as also 
to certain Munsiffs, who function as Ad hoc Tribunals. 

77.18. In their Order No. RD 125 LRY G7 dated 30th September 1967 
Government accorded sanction to the constitution of 30 independent Tribunals 
along with the requisite staff. Additional staff was also sanctioned to the District 
Courts at Bangalore, Belgaum, Bijapur, Dharwar, North Kanara, South Kanara 
and Shimoga. As the High Court could spare the services of only 24 Munsiffs for 
being appointed as independent Land Tribunals, the total number of Land Tribu- 
nals was reduced to 24. Some Munsiffs have been attending to this work in addition 
to their civil work. Since the Officers appointed as Land Tribunals are Munsiffs, 
attending either whole-time or part-time to this work, the Commission considers 
that it would be desirable to transfer the entire administrative control over the 
Tribunals to the High Court as they would be able to review the monthly work 
turned out by the Tribunals more effectively than Government. It would be in 
the interest'of the policy underlying the scheme of Land Reforms to expedite the 
work before, the Land Tribunals. Government may, therefore, in consultation 
With the High Court take adequate steps to ensure that all the cases pending before 
the several Tribunals are disposed of as soOn as possible. 
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Land Acquisition staff 

77 19 Special Land Acquisition Officers have been appointed m several 
districts where the work pertaining to land acquisition is very heavy particularly 
in the areas covered by irrigation projects These Special Land Acquisition 
Officers have been given subordinate staff to assist them in their work While 
these special establishments have been sanctioned for specific items of work, it 
would be necessary to specif) the period within which such items of work are to be 
completed Monthly progress reports should be obtained from them and after 
reviewing such reports adequate instructions should be issued to the Special Land 
Acquisition Officers from time to time to expedite their work. The Commission 
has recommended that there should be one Rev enue Commissioner as the Xlcad of 
the Revenue Department in place of the existing 4 Divisional Commissioners 
The Revenue Commissioner should keep a close watch on the work of the Special 
Land Acquisition Officers and terminate their posts along with those of their sub 
ordinate staff immediately after the special items of work entrusted to them aro 
completed 

Mysore Admmislratue Service 

77 20 The Mysore Administrative Service is the General Administrative 
Service of the State from which officers arc drawn to several Departments of 
Government Even though this Service is not a Department as such, most of tho 
officers belonging to this service hold posts in the Revenue Department The 
Commission accordingly considers it appropriate to deal with tho Service in thu 
Chapter 

77 2! The Mysore Administrate Service consists of three categories, t is , 
Class I (Senior Scale) Class I (Junior Scale) and Class II Cadres 
Class I (Senior Scale) (12) (Its 900 40 1,100 50 1,300) 

77 22 Tlit sanctioned strength of this cadre is 12 but no posts are specifically 
earmarked for the officers belonging to this cadre \\ henever officers of the Mysore 
Administrative Service arc appointed to the Class I Senior scale m excess of the 
authorised strength of 12, the posts against which they arc so appointed are added 
to tin Class I Senior Scale of the Service as temporary additions At present 
there are 33 officers holding posts in this cadre Out of 33 posts, 3 jiosts ft* , 
Special Deputv Commissioner, Bidar District, Deputy Commissioner (Adrmnistra 
tion) Corporation of the City of Bangalore, and Special Officer, Land Acquisition 
and Rehabilitation Ghntaprabha and Mnlnprabha Projects, Belgium, have been 
teeentlv created t< mpomnly for limited periods The remaining posts are in 
exist ncc for more then three years but tiny are brought within this cadre as and 
when officers of tho Senior scale of the Service are appointed thereto 

77 23 Since 30 posts are in existence for more thin three years, the Commis- 
sion recommend* that at least 21 posts may be made permanent and included in 
the cadre stri ngth and the particulars of these posts may be specified or listed •* 
leltpgtng to tins cadre ns in tie ca*e of the Indian Administrative Service Oat 
of t v r*e 21 posts which are to b made permanent, 10% of the posts i «,2 post* 
might le treated a* Sdtction Grade po«ts eons to provide promotional opportune 
tie* to the efficient officers in this cadre 
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77.2-5. It is noticed from tlm list sent by Government tlmt several posts 
such as the Administrator, Belgaum City Municipality, the Managing Director, 
Pandavapura Co-operative Sun nr Factory, etc., which should he outside this c,adro 
but to which officers of this cadre might he sent on deputation are included in the 
cadre. The Commission considers that this cadre should strictly consists of only 
posts which are created for the regular departments o Government; all other 
posts coming under semi-Governmcut or autonomuos bodies may be treated as 
deputation posts and accordingly suggests that a suit able deputation reserve might 
be created in this cadre to provide for deputation of officers to such posts. 

77.25. According to the existing Rules of Recruitment the posts in this cadre 
are to be filled by promotion by selection of State Civil Service Officers in the Junior 
Seale of Class 1 or by deputation of officers of the Indian Administrative Service or 
by appointing officers of other allied departments in the Service of the State at the 
discretion of Government. These modes of recruitment may be continued. 

77.20. The scale of pay for Selection Grade posts for Class I, Senior Scale, 
may be Its. 1,000 — 50 — l.SOO and the scale of pay for Class I Senior Scale may be 
Rs. 1 ,100— 50— 1 ,300—00 — 1 ,000. 

Mysore Administrative Srn'icr Class I ( Junior Scale ) ( 205 ) (Its. 350 — 25 — 

050 — 30 — 800 ) 

77.27. There are at present 205 posts (comprising 151 permanent and 54 
temporary ) in this cadre including a deputation reserve of 30, training reserve of 
10 and leave reserve of 10. According to the existing Rules of Recruitment, GG § 
per cent of the vacancies are to be, fdled by promotion by selection from Class II 
officers who have worked as Tahsildnrs or in equivalent, posts in the same cadre 
for not less than a total period of five years and 33^ per cent by direct recruit- 
ment of graduates by competitive examination hold by the Public Service Commis- 
sion. The Assistant Commissioners who are recruited directly by examination 
have to undergo probation for a period of two years. The Officers who arc 
recruited to this cadre could expect to get promoted to the senior time scale of the 
Service or to the Indian Administrative Service against the promotional quota. 
The chances for promotion either way are few and far between and they have to 
continue in this cadre for years together. It is not desirable to recruit large 
numbers of brilliant candidates on the results of a competitive examination to 
such senior posts when adequate opportunities of promotion arc not available. 
The Commission therefore recommends t hat only 25’;,', of the vacancies in this cadre 
may be fdled by direct recruitment and the other 75% by promotion. The Rules 
of Recruitment may be amended accordingly. 

77.28. The scale of pay for these posts is Its. 350 — 25 — 050 — 30 — 800 and 
the probationers are paid the initial pay of Its. 350 per mensem in the prescribed 
scale during the period of probation. The scale of pay for the posts in this cadre 
may be Its. 400— 30— 700— EB— 40— 900. 

Mysore Administrative Service Class II (325) (Its. 250 — 20 — 350 — 25 — 500). 

77.29. There arc 325 posts in this cadre comprising 200 permanent and 47 
temporary posts, a deputation reserve of 28, a leave reserve of 25 and a training 
reserve of 25. 
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77 30 The Rules of Recruitment provide for direct recruitment of gradmtes 
to 50% of the posts by competitive examination held b) tho Public Service 
Commission, 28^ by promotion of officials in Cla«s III Service (other than 
Stenographers) jn the Revenue Department and Survey Settlement and Land 
Records Department, on the basis of Seniority cum efficicncj , 2% by promotion of 
Stenographers in the Revenue Department, and Survey Settlement and Land 
Records Department on the basis of Scnionty-cum-efficiency and the balance of 
20% of the posts by appointment by selection through tho Public Service Com 
mission of persons who have put in at least 6 years of service in any one of tho 
Development Departments tiz , Agriculture Co-operation, Local Self Government, 
Communit) Dev elopmont etc The Tahsildars who are directly recruited to this 
class by examination hav e to undergo probation for 2 years Tho circumstances 
in which provision has been made for filling 6ome of the posts in the promotional 
quota of 30% by promotion of officers in the Department of Survey, Settlement and 
Land Records and for filling 20% of the vacancies in this cadre by the appoint 
meat of officers of Departments other than the Revenue Department and the 
Department or Survcj , Settlement and Land Records have not been indicated to 
the Commission W hatever the circumstances at the time the Rules of Recruit 
roent were framed might have been, the officers of all such Departments have hot 
got adequate avenues of promotion m their respective Departments and there is no 
justification for depriving the officials of the Revenue Department of the 
opportunities of promotion to this cadre The Commission, therefore, recommends ( 
that this mode of recruitment need not be retained , this block of 20% maj be *" 
added to the promotional quota , only officers of the Revenue Department should 
be considered for promotion against the quota and within this quota the propot 
tion as between the Stenographers and others may be maintained more or lcis at 
tho present level i r , out of ever} fifteen vacancies tho first fourteen may fie 
given to the officials in the ministerial cadre and tho fifteenth to the Stenogra 
phers who arc continued in this cidrc So far ns the Ministerial cadres of tho 
Revenue Department are concern!, tho Commission recommends that only officers 
in tho cadre of Deputj Tahsildars may be considered for promotion to this cadre 

77 31 This system of earmarking posts for tho Stenographers maj be given 
up after the persons now in the cadre of Stenographers aro cither promoted or 
rctirt from service, as the present recruitment of even Stenographers to tho clerical j 
grade giving them n position in the gradation list of clerks entitles them to ? 
promotion in their own turn 

77 32 \\ bile 50% of the vacancies in this ca Ire may be filled by promotion 

from the lower caders in the Revenue Department on tho lines in heated above, the 
other 50 n 0 mav be filled by direct recruitment as at present The Rules of Recruit 
ment mar amended suitably 

77 33 Thi sealo of pa} for tbe«e posts is R* 250 — 20 — 350 — 25— '500 aid 
tie prolationers are pail a probationary pay of ]’* 250 per mensem during 
probation Tl e sevlc of pav for t! e posts in this cadre maj be III 275—20 373 
FB— 25— 525 
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Cadre and Recruitment Rules and Scales of Ray 
Divisional Commissioners: (4) (Rs. 2,500— 125/2 — 2,750) 

77.34. The Divisional Commissioners arc officers in the Superlimo scale of 
the Indian Administrative Service. The scale of pay for the posts is Rs. 2,500 — 
125/2—2.750. As indicated in para 0 the posts of Divisional Commissioners may 
he abolished and in their place, n post of Revenue Commissioner may be created 
in the Super-time scale of the Indian Administrative Service. He may draw the 
pay applicable to such posts in that service. 

Deputy Commissioners: (19) (Rs. 900—50 — 1,000 — GO— 1,000-— 50— 1.800). 

77.35. The Deputy Commissioners are officers in the Senior time scale of the 
Indian Administrative Service. The scale of pay for the posts is Rs. 900 — 50 — 
1,000 — GO — 1,000 — 50 — I,S00. If the Officer concerned is in the selection grade, 
the scale of pay applicable to him would be Rs. 1,800 — 100 — 2,000. All the posts 
of Deputy Commissioners have been encadrcd in the Indian Administrative Service. 
There are, however, instances in which officers in the select list of the Service are 
posted as Deputy Commissioners; such officers would get pay in the same scale of pay 
as officers of the Indian Administrative Service. If, for a short period, an officer in 
the Senior time scale of Class I of the Mysore Administrative Service, is posted as 
Deputy Commissioner in charge of a District, he would carry the scale of pay 
applicable to him in that Service. 

77. 3G. The officers in the Indian Administrative Service may draw their 
own scales of pay and the scale of pay for officers belonging to the Mysore 
Administrative Service may be the same as for other officers in this cadre. 

Special Deputy Commissioners, lnam abolition: (3) (Rs. 900 — 40 — 1,100—50 — 1,300) 

77.37. The Special Deputy Commissioners are drawn from the Senior time 
scale of Class I of the Mysore Administrative Service. This mode of recruitment 
may be continued. 

77.38. The scale of pay for these officers may be the same as is applicable 
to officeres in the senior time Beale of Class I of the Mysore Administrative Service. 

Assistant Commissioners and other equivalent posts: (89) (Rs. 350 — 25 — G50 — 30 — 800) 

77.39. Officers in the Junior time scale of the Indian Administrative 
Service, and officers in the Junior Time scale of Class I of the Mysore Administra- 
tive Service are posted as Assistant Commissioners. This mode of recruitment 
may be continued. 

77.40. The scale of pay for the posts is Rs. 400 — 400 — 500 — 40 — 700 — EB — 
30 — 1,000 if the officer is a member of the Indian Administrative Service and 
Rs. 350 — 25 — 650—30 — 800 if he is a member of the Mysore Administrative Service. 
Traditionally he was treated as equal to tl^e District Officers of the other depart- 
ments. This position is of course, undergoing a change in view of the fact that relati- 
vely senior officers are now being posted as District Officers of the Development 
Departments like Agriculture, Co-operation and so on and the scale of pay / appli- 
cable to these posts are higher than the scale of pay applicable to the Assistant Com- 
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missionera The Co’nmia'uon considers that horizontal relati\ ity of the Assistant 
Commissioner tis a us the D a *rict Officers of other Departments woul 1 have to 
be determined afrcah both fo- pirpo3 s of his position in the District Admumtra 
tion as 3lso m re«p«xt of the *=cale of pay This principle applies to the Assistant 
Commissioners m charge of Sub Divi ions distant Commissioners posted as 
Headquarters i«sistant to the Deputy Co nmi sioners and eo on The scale of pay 
for thc«e posts would be the <ame n« for Class I (Junior Scale) of the Mysore 
Administrative Service 

Tahsildars and o’her cjunalent Posts (32o) (Rs 250 — 20 350 — 25 — 500) 

77 41 The Tnl tldars are officers in Cla«3 II Cadrp of the Mjsore Admini 
strativc Service The existing mode of recruitment to theac posts maj be 
continued 

77 42 The scale of pav for the po-*t is Rs 230 — 20 — 350 — 23 — 500 The 
scale of pav for these officers may be the same as is applicable to tbo officers in 
Class II Cadre of the Mvsorc Administrative Service 

Deputy Tahsildars and other equnalent posts (78) (Rs 220— 10— -320) 

(3G) (Rs 150— S— 190— 10— 270) 

77 43 According to the Rules of Recruitment these posts uro to be filled by 
promotion from tbe cadre of Shcristedar* There arc far too man) categories of 
posts in Cla«a 111 of the Revenue Department The existence of tbo Cadre of 
Dcput) Tabsjfilars in tic Iljdcrabad and Madras areas has create 1 new problems 
of posts and of promotional stages m the department There is so much of heart 
burning amongs* - tbe officials an 1 there are writ petitions also So the Commis 
sion consi lers that it v ould be m the interests of cfficicnc) and of the officials them 
reives tl at the number of citcgorics of posts in this class rlioul 1 be reduced Tbe 
Commission according) recommends that the posts of Sbcnstcdars and of Deputy 
Tah«ildars si ould be coml ined into a single cadre of Dcput) Tahsildars and that 
all the posts in the D j artment which are now being held b) officers of tfiesa two 
categories si oul 1 be held b) officers in tlio new combined cadre 

77 44 The mole of recruitment tow applicable to Taluk Shcristcdnr would 
tlen 1 avo to aj pi) with such modifications as oro const krtd neccs<ar) to the 
integrated cadro of Dcput) Tnbsilhn The Rules of Recruitment may be 
amende 1 according!) 

77 43 The scale of pa) for all the posts in this combined cadre may le 
revised as Rs £23— 10— 303— 15— 350— LB— 20 — 150 

Svrvrj i tsuprmsort (7) (Rs I~0- 8— 190— 10— 270) 

77 4<” *1 L**e po ts have n it 1 in »ndu led m the Cairo an 1 R Truitt* rnt 

Rules of tl v I) i artrrent Tl »v tnav lefill dtv taking <n deputation oflci'l* 
In’ Irgi Tesp* adi -j *s i j |}e I)rj art men* of Survei, Srttlement an! Lvod 
Teccrdi Tl ** Rules I ( ruit ent raa) te fran «"d accord i: gh 
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77.47. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Survey, Settlement and Land Records. 

Shcristcdars and other equivalent posts (405) (Rs. 140 — 5 — 150 — S — 100 — 10—250) 
77. 4S. Under the Rules of Recruitment these posts are to be filled by 
promotion from the common gradation list of the combined cadre of I Division 
Clerks and Revenue Inspectors, Grade I who have worked for at least 3 years as 
Revenue Inspectors (the condition of having worked as Revenue Inspector for 3 
years was not being enforced temporarily till 1004). In view of the recommenda- 
tion made in para 43 that, all the posts of Sheristedurs etc., may be included in the 
cadre of Deputy Tahsildars, the Commission recommends that the existing mode of 
recruitment to the cadre of Sheristcdars may be applied to the Cadre of Deputy 
Tahsildars but that the condition of having worked ns Revenue Inspectors for at 
least 3 years may be deleted so that officials in this cadre who, for reasons beyond 
their contra!, had no opportunity of working as Revenue Inspectors for the 
prescribed period might not lose the opportunity for promotion on the basis of 
their seniority merely on the ground they had not worked as Revenue Inspectors. 

77.49. The scale of pay for these posts may bo revised as Rs. 225 — 10 — 
305 - 15 — 350 — EB — 20 — 450 as indicated in para 45. 

I Division Clerks (Accounts), Accountants (15) 

(Rs. 120—5—150—8—190—10—240) 

77.50. These posts are to be filled by taking on deputation officials holding 
corresponding posts in the State Accounts Department. This mode of recruitment 
may continue. 

77.51 . The scale of pay for these posts may be the same as for corresponding 
posts in the State Accounts Department. 

I Division Clerks and I Grade Revenue Inspectors, Revenue Peishkars, Record 

Assistants (1209) (Rs. 110—5—150—6—180—10—220) 

77 .52. This is a combined cadre of I Division Clerks and I Grade Revenue 
Inspectors. The officials in this cadre may be posted either as Revenue Inspectors 
or as I Division Clerks. 50 % of the posts are to be filled by direct recruitment of 
graduates and the other 50% by promoting persons from the combined cadre of 

II Division Clerks and Revenue Inspectors, Grade II. The existing modes of 
recruitment are adequate and may continue. The scale of pay for these posts 
may be the same as that for I Division Clerks in the other Departments of 
Government. 

Draughtsman (1) (Rs.110 — 5 — 150 — 6 — 180 — 10 — 220) 

77.53. The post has not been included in the Cadre and Recruitment Rules 
of the Department. It may be filled by taking on deputation an official holding a 
corresponding post in the Public Works Department. The Rules of Recruitment 
may be framed accordingly. If the present incumbent has been recruited directly 
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las lien may be shifted agui -»t a corresponding post in Public Works Department 
and he nan bt treated as on deputation to the Revenue Department v 

77 34 The scale of pav for the post may be the same as for corresponding 
po->ts in the Public V orks Department 

/ Dinsion Surteyors (18) (Rs 100 — 5 — 150 — 0 — 180 — 10 — 200) 

77 55 These posts ha\e not been included in the Cadre and Recruitment 
Rules of the Department Thev maj be filled bv taking on deputation officials 
holding corresponding posts in the Department of Survey Settlement and Land 
Records The Rules of Recruitment maj be framed accordingl) 

77 o0 The scale of pa} for these posts may be the same as that for corrcs 
ponding posts m the Department of Survej, Settlement and Land Records 


( 1 ) It Di »sioh Clerks ani\ It Grade Revenue Inspectors (2GS9) (Rs 80—7— 

1 1(1 — 1—no— 5 — 130 ) 

(2) Copyists (.S S L C ) (14) (Us 80—3—110—4—130—5—130) 

77 77 The II Division Clerks and II Grade Revenue Inspectors belong to a 
ronbined cidrc and the officials in this combined cadre are ported either as 
U venur Inspectors or is Clerks GO of these posts are filled b) direct recruit 
ment of c indidates who have passed the S S L C examination, 70 per cent h) 
promotion from the cadre of Talatis and 10 per cent b\ promotion of Class IV stall 
provided that tiny havi passsed the VIII Standard examination have put 
in o v ears of scrv ire and have passed the prescribed Departmental Rvaminotion 

77 58 The Commission recommends that 25 per cent of the posts 
in iv here iftcr be filled !>v direct recruitment of candidates who have pissed the 
S&LC examination and 77 per cent bv transfer of persons trom t ho cadre 
of \ illagt Accountants who have parsed the S S L C examination The 
ltylis of Recruitment maj be revised nccordinglj 

77 79 Tin pi a! ofpij for these posts maj be the name as for II Division 
f lerLs m other Dopartim nts of Government 


- 110 ) 


t (! rale Tala! is (08) (Rs 70 2-«0— 3— 110 — 1—170) 

1 1 Grade Talatu i .... 

i <'-■') - «> 

\ tllcifje tccountintM (7500) (Rs 05 I — 70 — 2 — 90) 

77 i 0 7 in posts of lalatis an to be fill d In direct re ruitinent from among 

tl r femms «| o have pawed tie \ III Standarl examination 


77 Gl The Cndri <f \itlvj, Arcmntant-* is a new cadn cr» vti I under tic 
\Jv »«»re (»en* ml ^rv tc* s (R« venue ‘■•ubordinatc Rranrh) \ ilfa„i Accountants (C adre 
on 1 Pc ruitn rnt) Rules | M»| There ari about 7"00 po'ts in this dire All 
tl e«e jxxt* nic to 1 e fdle 1 1 

(#) l v direct rerruitnient frun among tlo** who Lave } a««ed the S s |.C 
Fxamnation 
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(b) by appointment of persons who were hereditary .Village Officers prior to 
the abolition of the Offices and who have passed the S.S.L.C. Examina- 
tion for the first 2 advertisements and Lower Secondary or Vernacular 
final or equivalent examination beyond that ; and who are not over 
40 years of age for the first 2 advertisements and 50 years beyond 
that ; and 

(c) by absorption of persons who were serving as Talatis and Shanbogues 

of Bombay area and Coorg District. 

77.62. Most of the Village Accountants are persons who have passed the 
S.S.L.C. examination and are eligible for appointment as II Division Clerks ; 
there are also persons who have come into this category even though they have 
not passed the S.S.L.C. examination. In future, however, all the posts of 
Village Accountants may be filled only by the appointment, whether it be by direct 
recruitment or by promotion from the lower cadres, of persons who have 
passed the S.S.L.C. examination. This cadre may be commonly designated as 
Village Accountants. 

77.63. The Commission recommends that 75 per cent of the posts may, 
hereafter, be filled by direct . recruitment of candidates who have passed the 
S.S.L.C. Examination and 25 per cent by promotion of persons from the lower 
cadres who have passed the S.S.L.C. Examination. 

77.64- The Rules of Recruitment may be revised accordingly. 

77.65. The scale of pay for the posts of Village Accountants (including 
Talathis) as have passed the S.S.L.C. Examination may be the same as for II Division 
Clerks, while the others may be in the scale of Rs. 85 — 2 — 95 — 3 — 125 — EB — 
4—145. 


77.66- Such of the persons who are absorbed in this cadre by virtue of the 
position which they are now holding as Village Accountants, Talatis, Shanbogues 
etc.-, but who have not passed the S.S.L.C. Examination need not be transferred 
as II Division Clerks as it has been recommended that S.S.L.C. Examination may 
be prescribed as a necessary qualification for appointment to these posts but they 
may be allowed to continue in their present posts in the revised scale of pay till 
they retire from service. 

II Division Surveyors (9) (Rs. 80 — 3 — HO — 4 — 130 — 5- 150) 

77.67. These postshave not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation officials 
holding corresponding posts in the Department of Survey, Settlement and Land 
Records. The Rules of Recruitment may be framed accordingly. 

77.68. The scale of pay for these posts may be the same as for corresponding 
posts in the Department of Survey,, Settlement and Land Records. 


1 J GO 


Tracer (l) (Rs 80“ 3— HO— 4— 130— 5— 150) 

77 G9 This post has not been included in the Cadre and Recruitment Rules 
of the Department It may be filled by taking on deputation an official holding a 
corresponding post in the Public Works Department The Rules of Recruitment 
may be framed accordingly 

77 70 The scale of pay for the post may be the same as for corresponding 
posts in the Public Works Department 

III Dtt if ton Clerks Copyists (Non SS LC) (38) (Rs 70—1—80—2—100) 

77 71 As already indicated in Chapter 4 there need not be any fresh 
recruitment to these posts The officials who are eligible for absorption as II 
Div lsion Clerks mac be so absorbed and the rest may continue in the present posts 
till they retire from service 

77 72 The 8Cileof pav for these posts maybe fixed as Rs 85—2 — 95 — 3— 
125— LB— 4— 145 

\ almaurijars (12) (Rs 55 — 1 — 05—2 — 85) 

77 77 According to the Rules of Recruitment these posts are to be filled by 
promotion of Niraganties and Sondus They may now be filled by taking on 
diputation officials holding corresponding posts in the Public W'orks Department 
The liens of the existing incumbents of these posts ma\ be shifted against 
corresponding posts in the Public W'orks Department and they may be treated as 
on deputation to this Department The Rules of Recruitment may he revised 
accordingly 

77 74 The scale of pay for these posts may be the same as for correspon 
ding posts in the Public Work" Department 

fioirdiei heerqnnties (G) (Rs CO — 1 — 00) 

77 75 According to the Rules of Recruitment, these posts arc to be filled by 
direct recruitment by the Inhsildar Lo posts of J»ecrganties have been cri ited, 
according to tin Cadre Rubs, but provision has, however, been made m tlo Rules 
of Recruit merit for filling these posts if created they may now be filled by 
taking on deputation of officials holding corresponding posts in the Public W’orks 
Department The Rules of Ricruitm* nt may be revised accordingly Fho liens 
i f the existing incumbents may be shifted against the corresponding posts in the 
Public Works Department and they mav be treated ns on deputation to tins 
Department 

77 70 Tin scale of pav for these posts may be the same as for corresponding 
\ l’ 0 ''* m *1 ** Pul lie Works 1) partment 

uinlrrs (3) (Rs '‘O —I -GO) 

CThnmen (J7) (Rs '0—1— Hi) 

Vtarttt Setter* (J) (P*. 'O — | — CO) 

77 77 *l!cse post* La\ r xnt 1 em tnclrded in the Cadre and Recruitment 
V Irs of the I)t partment. T1 e p< «t» of Sub-Jail Warders, ( Lain men and l*rnee*« 
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Servers may In* filled by Inking on deputation officials bolding corresponding posts 
in the Prisons Department, Department- of Survey, Settlement- and Land Records 
and the Subordinate dndieiary respectively. The Rules of Recruitment maybe 
framed accordingly. 

77.7S. The scale of pay for these posts may be the same as for corresponding 
posts in their parent. Departments, 

Stenographers Grad>‘ / (30) (Rs. MO — 5 — I AO — G — ISO- -10—220) -)- Special pay 
Rs. SO per mensem. 

Stewyra phrrs Grade II ^ (Rs. SO — -3 — MO — i —1 5 — lf>0) 

; Special Rav Us. 20 per mensem 
Typists (2ss) >“ (Rs. .so — :i —i id — i- ~i:io — r> -iso) 

J 4> Special pay of Rs. 10 per mensem. 

Drivers (42) (Rs. 70 —1 - so — 2 — 100) 

Jamrdars (27) (Us. 70---2 —00) 

Daffedars, Dafterbunds. Mutchis, At tender.*, (343) (IN. 05 —2 — 85) 

Rook Binders. 

Boons. Chowkidars. Cycle Orderlies, (2051) (Rs. 50 — 1 — 00) 

Sweepers, Watchmen, Scavengers and 
other equivalent posts. 

77.70. These are posts common to all Departments and the scales of pay 
for these posts may be the same a.- for corresponding posts in (lie other Depart- 
ments of Government. 

Special Pap 

77.S0. At present no Special Pay is attached to any of the posts in the 
Department, except for the posts of Stenographers. Typists and Cycle Orderlies. 
Some of the witnesses have sutftjested that Special Pay might he given to the 
Officers at various levels at rates ranging from Rs. 100 per mensem to Rs. 10 per 
mensem. 

77.81. In accordance with the general principles laid down by the Commis- 
sion in Chapter 5. no Special Pay need be given to the officers and officials of the 
Department except- for the Stenographers, Typists and Cycle Orderlies. 

FircA Travelling Allowance. 

77.82. At present, the Tnhsildnrs in charge of Taluks are entitled to Fixed 
Travelling Allowance of Rs. SO per mensem and the Revenue Inspectors of Rs. 20 
per mensem in connection with their normal duties. It was represented to the 
Commission that the existing rates of Fixed Travelling Allowances were quite 
inadequate and that they might be enhanced. Taking into consideration the 
enhanced rates of Travelling Allowance recommended in Chapter 0, the Commis- 
sion recommends that Fixed Travelling Allowance at Rs. 100 per mensem may 
be paid to the Tahsildars in charge of taluks and Rs. 30 per mensem to the 
Revenue Inspectors. It was brought to the notice of the Commission that during 
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the period of food procurement, the Tahsildars in charge of the taluks and the 
Revenue Inspectors who attend to the procurement work are given additional 
Fixed Travelling Allowance at the rate of Rs 40 and Rs 20 per mensem 
respectively The Commission does not consider it necessa rj to grant an) 
additional Fixed Travelling Yllowance to any of them during the period of food 
procurement The grant of additional t x“d Travelling Allowances for this 
purpose may, therefore, be discontinued 

Dclegahon of Powers 

77 83 It was represented to the Commission that certain additional powers 
both financial and statutor) might be delegated to the officers at various levels in 
the Department The Commission Ins examined this question and recommends 
that (a) all powers now vested in the officers at various levels under the Manual 
of Financial Powers may continue and (b) that the additional powers (both 
financial and statutory) as indicated in the appended statement may bo delegated 
to the officers of the various levels 

77 84 As regards administrative powers, the recommendation made in 
Chapter 9 maj also apply to this Department 



Delegation of Powers proposed by the Department and recommended by the Commission 
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(il) Statutory 

The Mysore Land Revenue Act 1964 

(1) Section 91 of the Mysore Land Revenue Act 1964 may be so amended 

as to delegate the powers regarding grant of uualienated and unoccupied 
lands to the Revenue Commissioner 

(2) The Deputy Commissioners may be empowered to confirm the excess 
area up to 50 per cent of the original grant detected during the pucca 
phodi operations subject to ceilings of i an acre of wet or garden land 
and 2 acres of dry land 

(3) Where the gomal land is m excess of the requirements of the cattle of 
the Villago concerned and tb adjoining Milages the Assistant 
Commissioners may be empowered to appropriate such excess lands for 
agricultural purposes 

(4) The power to grant permission to convert agricultural lands into non 
agricultural lands in their jurisdiction excepting in case of towns 
with population exceeding 5000 may be delegated to tho Tabsiidars 

The Mysore Land Reienue Rules 1966 

(C) The power to direct a Village Accountant to restrain a defaulters 
moveable property under Rule 112 (2) of the Land Revenue Rules 1906 
maj be delegated to the Tnlisildar 

The Mysore Laid lmproiemenl loans Act 1963 and the Agriculturists Loans 
Act , 1963 

(6) The powers of Assistant Commissioners to grant lahlavi Loin under 

the Mysore Land Improvement loans Vet 1963 and Agriculturists 
Loans Act 1903 maj be enhanced up to R« 5 000 and Rs 3,000 
respective!) 

(7) Powers to grant lahavi I oans under tho Mjsore Land Improvement 
I oans Vet 1903 up to Rs 2 500 and under Agriculturists Loins Act 
1063 up to Rs 1 500 mav be delegated to the Tahsildars 

The Mysore Stamp Act 1967 

(8) Powers to sanction refund and renewals of the value of damaged or 
spoilt court fee stamps under Section 52 of the Mysore Stamp Vet, 1966 
maj be delegated to 

(1) Tahsil lars up to the value of Us 100 

(2) As- istant Commissioners from the value of Us 101 to Us 250 

(3) Deputy ( omtnissioners above Us 250 subject to the existing 

con lition that the application for such refiinl or renewal is 
made wit! in six months from the date on which tie stamp 
papers in question were purchase 1 
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CHAPTER 78 

Department of Survey, Settlement and Land Records 

78 1 The Department of Survey, Settlement and Land Records is in charge 
of the preparation and maintenance of the land records The Department at 
present deals with the measurement of lands, measurement of encroachments on 
Government lands, city surv ey3, scheme of consolidation of holdings, classification 
of soil, determination of land revenue, survey of big village sites, preparation of 
village, taluka and district maps etc The Department has also recently uuder 
taken the new scheme of Hissa Survey preparatory to introduction of Record of 
Rights in areas transferred from the Madras Stato and m Coorg District 

78 2 This Department is classified ns a Major Department and is headed by 
the Commissioner of Survey , Settlement and Land Records He is also ex ojficio 
Commissioner for Endowments, Inspector General of Registration, Commissioner 
of Stamps and Registrar of Societies Tho Commissioner is assisted at the head* 
quarters by the Deputy Commissioner of Land Records For the purposes of 
administration of the Department, tho State is divided into four divisions, os in 
the ci«c of the Revenue Department and officers in Class I Junior sea !o of the 
rank of Superintendents of Land Records arc in charge of tho Divisions Tho 
Assistant Superintendents of Land Records are in charge of tho Districts and these 
District Offices arc provided with subordinate staff ranging from 35 — 40 officials 
according to the size and work load of each District 

78 3 There is al«on Deputy Commissioner for Settlement (with headquarters 
at Bangalore) for attending to temporary items of work like re classification and 
revision settlement Temporary staff consisting of (i) boar posts in Class I Junior 
scale, (it) Twenty one posts in Class II and (in) six hundred and ten posts in Class 
III has been •auctioned for the implementation of these temporary schemes The 
Commission was informed that further proposals submitted to Government for 
rancticn of additional staff comprising three Class I posts, thirteen Class II posts 
and four hundred Class III posts for the scheme of introduction of Record of 
Rights in the districts of Bcllary, South Kanara, Coorg and KoIIcgal Taluk of 
Mysore District were under their consideration 


PeorqixMSation of the Department 

"8 4 It wss suggested to the Commission that it was desirable toreogrannc 
the Difartirent to cope with the increase in work resulting from the addition'! 
activities un h rtaki*n In tl e Department as al»o for the proper administration of 
the Land Reforms Act in future Proposals m this regard suggesting certain 
change* m tie I) jartmen’sl structure were referred to the Corarniisiou It ha* 
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to Section 108 of the Mysore Land Revenue Act, 1964, and the point made out has 
been met The Commission has, therefore, no suggestions to offer m this regard 

Deductions from salary of Surveyors for short work 

78 8 It was represented that proportionate cut was being effected in the 
pay and allowances of Surveyors for short-fall in the out turn of work prescribed 
for them, that the system should be discontinued and that as mother Departments 
disciplinary action according to the rules might be taken against persons who fail 
to put in the total work load laid down for them The Commission has examined 
this representation and considers that there are no specific advantages in 
continuing this old system The Commission, therefore, recommends that the 
practice of effecting cuts in the salary of Suneyors for short fall m work maj be 
discontinued and that if any Surveyor were to default consistently in attending 
to the work m accordance with the norms prescribed, he may bo awarded a 
black mark for such short work in any month and when a Survey or is awarded 
black marks on two or three occasions suitable disciplinary action may be taken 
against him, if ho fails to explain satisfactorily his Bhortago during those months 

Headquarters of Suneyors and Supervisors 

78 9 It was represented to the Commission that the headquarters of the 
Suneyors and the Supervisors might be at the headquarters of the taluk 
concerned instead of at the headquarters of the District It was pointed out that 
the Suneyors actually stayed in stations where they had to work but that for the 
purpose of drawing their pay and getting the work checked they had to go to the 
District Headquarters at tho commencement of each month The Commission 
considers that it 13 a waste of ttmo if these officers aro asked to go to tho District 
Head quarter® merely for drawing their pay and getting their work checked, and 
accordingly recomrocnls that the sunoy staff may have tlioir headquarters 
at the Taluk and be kept under the administrate o control of the Tahsildar while 
the technical control may remain with the District Sun ey Officer, the Tahsildar may 
disburse the pay of the Surveyors along with tho pay of the other establishment 
under his control, tho Surveyors may submit to tho Tahsildar copa.9 of their tour 
durus which they submit to tho District Sunoy Officer and if the lahsildar Las 
any comments to offer ho may do so and send thorn to tho District Sunoy Officer 
who may take such action as ho considers necessary to ensure that tho Surveyors 
attend to their work properly 

78 10 It was represented to the Commission that tho Record of Rights Clerk 
should le treated as part of the Sunev Department and that he should be under 
tl «* control of the Assistant Superintendent of Land Records It was also repro 
»cntcd that it was necc«sarv to upgrade these posts from III (trade to II Division 
( lens since these clerl s were discharging ,mportant items of work foince the 
tl< present svstem of drawing an official of the Revenue D part went for 1 eins 
posted as Record rf Umhts Clerk’ was working proper!;, tho Co omission rrco- 
rrmcn Is t’ a* this arrange-n-nt na; b- continued for the present an I that tie 
f iturc \a at ci « of Record of Rights Clerks mav b» fill -1 bv t vcoaI Division 
Clerks of t' e Revenue IVj artment who Inc undergone Rune; training. 
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Training in Surveys for the Staff 

78.11. It was represented to the Commission that officers of the Department 
should he deputed from time to time for Survey Training in the Survey Training 
Institutes of the Government of India. The Commission has examined this 
rejircsentation and considers that advanced courses of training in survey work are 
quite essential for the staff of the Department. The Commission, therefore, 
recommends that Gazetted Officers of the Survey and Settlement Department may 
be deputed for Survey Training at the Survey Training Institutes at Hyderabad 
and Deharadun. The Commission also suggests that training in survey work may 
be given by organising training classes at Taluka Headquarters to I Division and 
11 Division Clerks of the Department and that for fresh appointments in the 
Department, only persons trained in survey work may be taken. For this purpose, 
the authorities of the Polytechnics may be requested to give 3 months’ or 
6 months’ survey training to those who have secured "Diploma in Civil Engineering” 
and issue certificates to them so that such trained personnel could be recruited to 
this Department. 

Posts of Surveyors 

75.12. It was brought to the notice of the Commission that five hundred 
special posts of Surveyors were sanctioned for the work of detection of encroach- 
ments on Government lands but that those posts had not been filled so far, as a 
measure of econom 3 r and that the Department had been still considering the 
question of filling those posts. It was pointed out to the Commission that as 
against the sanctioned posts of 3G7 I Division Surveyors and 1,700 II Division 
.Surveyors, onty 319 and 10S1 posts of I Division and II Division Surveyors respec- 
tive]}- had been filled leaving a balance of 48 posts of I Division Surveyors and 
G1 9 posts of II Division Surveyors vacant. The Commission suggests that these 
regular posts may be filled in the first instance and that the question of filling 
special posts may be considered later if there is real need. 

Permanent : Travelling Allowance 

78.13. It was represented to the Commission that the staff of the Department 
should be given either regular travelling allowance or fixed travelling allowance at 
higher rates than at present. The Commission has examined this representation 
and considers that the existing rates of fixed travelling allowance payable to the 
staff of this Department are adequate and that there is no need for their enhance- 
ment. 

Cadre and Recruitment Rules and Scales of Pay 

78.14. It was represented to the Commission that the scales for pay of the 
executive staff should be higher than those for the ministerial staff as their work 
required technical skill and knowledge and was much more arduous than the work 
of the ministerial staff. It was also represented on behalf of some of the staff of 
the Department that officers working in the executive and ministerial branches 
should be transferred from one branch to the other and that there should be a 
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single State wide seniority list for each cadre instead of Division wise lists as at 
present The Commission has examined these representations and considers that 
the duties and responsibilities of the executive and ministerial po^ts are of different 
hinds and hence these posts have to be hept separate The gazetted posts m the 
Department are State wide while the posts upto the rank of Supervisors including 
Sun evors are Dn ision wise The Commission considers that the existing arrange 
ment is satisfactorj and may, therefore be continued The Commission has 
taken into consideration the nature of duties and responsibilities of both the mini* 
terial and the executive post ■> while proposing tho revised scales of paj for the 
several posts in this Department 

C«mmt*aiOHer fer ^uney, Setllcmci t and Land Records 

7$ 15 T1 is po t is filled b) posting an officer in the senior time scale of the 
Indian \drati i trative Stmce Tim arrangement mas continue 

l)cj uty ( omttussioners ( Land records and Setllcmci t) (2) (Its 900 — 10 — 1,100- 
50—1 300) 

78 16 The* posts arc filled bv appointment of officers in the senior time 
acih « r the V) ore Dlmini'tntnc Service or by promotion of officers in the cidre 
of Sup« nntendents of Land Records The existing modes of recruitment mav 
continue subjict to the condition that ofiiccrs from the Mvsorc Administrative 
Vrvicc mav l c posted onh when suitable persons from the Department fit for 
promo ion »r not avail iblc Tin rew-cd &cale of paj for these posts maj be 
1 « l 100- 50—1 300— bO— 1 GOO 

Surifj OJfcrr (.tljStri j Office Mangalore (I) (I’s POO— 40— 1 000) 

"s 17 Tim po*t is filh d bv | rotnotion of «n officer from tl ca Ir of 
Suptri itendents of Land Records etc , (Class I Junior Scale) This mod} of 
recruitment nuj continue The rcvi«td scileofpij for tins post raa) b 
IN 700—40 000—50—1,200 

S ipcrii (r; In It of Lan l Ilecor It (15) (Us 330 — 25 — f50 — 30 — 800) 

78 18 Two of these posts aro fillc 1 bv taking on deputation officers from 
the Class 1 Junior Scale of tl e Mvar r« Administrative S rvi e an 1 the remaining 
j>osts l j promotion from the cadre of Vssi ant S ip*rmt ndents of Land Records 
The existing mo<l s of recruitment nuv c< ntmn The R< vised still of j i) for 
tlese post* rt»\ be Its 400—30 — 700—1 11 — 40 -9)0 
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posts are filled by promotion on the basts of seniority -cnni-merit ; 80% from the 
cadre of Supervisors and 20"', from the cadre of Head Clerks subject to the condi- 
tion that the officials should have put in three years of service in the cadre from 
which they are promoted. For the sake of uniformity in designation all these 
posts may be designated as ‘Assistant Superintendents’ and the work of which they 
are in charge may be indicated within brackets against the designation. 

78.20. The Head Cletks promoted to Class II posts must undergo survey 
training for not less than six months during the period of probation of one year. 
The post of Assistant Superintendent (Mapping and Press) is filled by promotion 
from the cadre of Supervisors (Mapping), if a suitable candidate is available or 
from the general cadre of Supervisors. It was represented on behalf of the 
Executive Officers’ Associations that the proportion of the ministerial staff for 
promotion to the Class II cadre should be reduced from 20", to 1 0‘;„ and that for 
executive staff it should be raised from SO 1 II ;,, to 90 l / u while it was represented by 
the ministerial staff that the existing ratio should be continued. The Commission 
considers that there should be some reasonable chances of promotion for the mini- 
sterial staff also and therefore recommends that the existing proportion in which 
the ministerial staff and the executive staff are promoted to Class II gazetted posts 
may be continued.- The revised scale of pay for these posts may be Rs. 275 — 20 — 
375 — EB — 25 — 525. 

Head Supervisors (4) (Rs. 225--10 — 2S5 — 15 — 375) 

78.21. These posts arc filled by promotion of Supervisors. This mode of 
recruitment may continue. The revised scale of pay for these posts may be 
Rs. 250—10— 300— 15-—420— EB— 20— 500. 

Supervisors ( including Supervisors, Mapping Section). (234) (Rs. 150 — S — 190 — 
10—270) 

78.22. While the posts of Supervisors are filled by promotion from the cadre 
of I Division Surveyors, the posts of Supervisors (Mapping Section) are filled by 
promotion of officials from the cadre of I Division Mappers who have completed 
five years of service in that cadre. The existing modes of recruitment may be 
continued. The revised scale of pay for these posts may be Rs. 175 — 10 — 275 — 
15— 350— EB— 20— 450 . 

I Division Surveyors (367) (Rs. 100 — 5 — 150 — 6 — 180 — 10 — 200) 

78.23. The Posts of I Division Surveyors are filled by promotion from the 
cadre of II Divison Surveyors. This mode of recruitment may be continued. 
The scale of pay for these posts may be the same as that for I Division Clerks 
since they are filled by promotion of II Division Surveyors who are equated for 
purposes of scales of pay with the II Division Clerks. Their scale of pay may be 

v Rs. 140—5—150—8 — 190— EB— 10— 200—15 — 290. 

II Division Surveyors (1700) (Rs. 80 — 3 — 110 — 4 — 130 — 5 — 150) 

78.24. The Posts of II DivisionSurveyors are filled by recruitment of persons 
who have passed the S. S. L. C. Examination. The period of probation is fixed as 
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one ) ear The existing mode of recruitment and period of probation mat 
continue The ret ised scale of pay for the If Division Surte) ors nnv be Rs 95— 
3— 125— 4—145— EB— 5— 200 


I Diusion l tapper* (JO) (Rs 110 — 5 — J50— -G— 180 — 10—220) and 

II Dmston ilajypers (31) (Rs 80 — 3 — 110 — l — 130 — 5—150) 

78 23 W hile the posts of I Division Mappers are filled b) promotion from 
the cadre of II Dmsion Mappers who bate completed three j ea of service in 
that cadre the posts of II Dit ision Mappers arc filled by recr i mg persons who 
hate passed the S S L C or eqmtalcnt examination with “drawing” as one of 
the subjects The existing modes of recruitment ma} continue 

78 20 It was represented that the scale of pay for the posts of Mappers in 
this Department should be the same as that for Draughtsmen in other Dcpirt 
ments like Agriculture Forest and Mines and Geology etc As the qulifications 
pres< nbed for these posts m different departments are different, the Commission 
considers tb it the scales of pay for Mappers have necessarily to bo different in the 
ecaeral Departments and t)iat this request cannot bo conceded The rcaised 
scales of pay ma> be Us 140—5 — 150—8 — 190— h.B — 10— 2G0— 15— 200 and 
Rs 95 — 3—125 — 1 — 145— FB— 5 — 200 for the I Illusion and the II Division 
Mappers respects ely 

//end Pressmen (2) (Rs G5— 1 — 70—2—00) 

Pressmen (12) (Rs 55 — 1 — 05 — 2 — 75) 

Wheelen and Stone Polishers (12) (55 — 1 — 05—2 — 75) 

78 27 The posts of Head Pressmen and Pressmen are filled b) promotion 
from the cadre of Pressmen and Wheelers and Stone Polishers respoctivcl) while 
the posts of W heelers and Stone Polishers are filled b) direct recruitment The 
existing modes of recruitment maj continue Though the po3ts of Pressmen arc 
filled by promotion from the cadre of W heelers and Stone Polishers the} bare both 
beengiacn the same scales of pa) Thisanonnl) deserves to bo rectified The 
reused Beales of pay for these posts ma) In. Rs K5 — 2 — 95 — 3 — 125 — -EB — 1 — 
145, Rs 80—2—90—3—120—4—140 and Rs 05—1—75—2—05 for the Head 
Pressmen, Pressmen and for MTieclcrs and Stone Polishers respcctnel) 

78 23 The following posts arc common to nil Dtpartments — 

(i) Head Clerks (35) (Rs 150—8—190—10—270) 

(is) I Division Clerks (80) (Its no— 5— 150— 0—180— 10— 220) 
(m) II Diusion Clerks (207) (Rs 80—3—110—4—130—5—150) 

(iv) Stenographers I Gride (2) (Its 110 — 5 — ISO — 0 — 180—10—220) 

(v) T)pist* (20) (Its. 80—3—110 — 1 — 130—5—150) 

(u) Daftarbands and Utenders (73) (Rs G5— 2 — 85) 

(an) Jamcdar (1) (Its. 70—2—90) 

(am) DaPcdan (5) (Its. f5— 2— 85) 

(u) Drivers (4) (Rs 70— 1— So — 2—100) 

(x) Teor* etc (1432) (Ps 50— 1— CO) 



7 S.‘29. Is was represent to tin' Commission that there should bo no direct 
nvrnitmont to the cadre nfl Division Clerks and 1 bat all those posts should be 
tillod by promotion from the omlro of 11 Division Clerks. It- was also represented 
that Stenographer:' working in the Department should b<> promolerl to the higher 
cadre. Hie minimum qualification for leeruit ment to the posts of 11 Division 
Clerks is a pass jn the S.S.L.C. Kxnmination. The Commission considers that' the 
present ratio provides adequate promotional opportunities to the Second Division 
Clerks and that there should be scope for Craduates to join as 1 Division Clerks. 
The Commission, therefore, recommends that the existing arrangements for filling 
the posts of 1 Division < ‘lories may be continued. As regards promotion of .Steno- 
graphers. to higher cadres, the Commission recommends that they may he promo- 
ted to the cadre of Head Clerks in the ratio of (i; I (i.e. six 1 Division Clerks and 
one Stenographer) subject to the condition that the Stenographers should work as 
I Division Clerk for at least one year. The rules of recruitment, may he modified 
suitably. 


7S.no. 'fire scales of pay for t hcM- posts may be revised as indicated in 
Chapter -1. 

Dilaintion o/ 1‘oirrrs 

78.31. It. was represented to the Commission tli.i’ additional financial powers 
might he delegated to the Deputy Commissioner for band Records, Deputy 
Commissioner for Settlement, and to the Survey Officer, City Survey Office, 
Bangalore. The financial powers which are being exercised by the several officers 
of the Department at present are enumerated in the .Manual of Financial Powers. 
These may continue. Further financial powers may he delegated to the officers 
of this Department in accordance with the general principles enuncintcd in Chap- 
ter 9 . 

78 3*2 It was also represented that furf her administrative powers might he 
delegated to the Deputy Commissioner for Land Records, Deputy Commissioner 
for Settlement and to the Survey Officer, City Survey Office, Bangalore. While 
the. existing administrative powers may continue further powers may also be dele- 
gated to them in accordance with the general principles enunciated in Chapter 0. 

7S.33. It hns been suggested to the Commission that the Deputy Commi- 
ssioner for Settlement may also be given certain statutory powers under the Mysore 
Land Revenue Act, 19G4 which are at present being exercised only by the Deputy 
Commissioner for Land Records. The statutory powers which have been dele- 
gated to the Deputy Commissioner for Settlement under Section 49 (e) and Section 
143 are adequate. The settlement work is now almost over’but there is still some 
residuary work which remains to be attended to. The Commission, therefore, 
considers that the Deputy Commissioner for Settlement may bo redesignated as 
Deputy Commissioner for Land Records and Settlement so that he could 
exercise the powers of the Deputy Commissioner for Land Records as well as 
those of the Deputy Commissioner for Settlement: Section 18 of the Mysore 
Land Revenue Act, 19(14 provides for appointment of the officers for purposes of 
Survey Assessment etc., and such officers are to be designated as Commissioner 
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for Survej Settlement and I and Records, Dcputv Commissioner of Land Records, 
Depim Commissioner for Settlement, Superintendent of Land Records etc It is 
open to the Go\ernnn nt to gne suitable designations under the latter part of 
Section 18 (1) of the Act as the words * or otherwise as the St ite Government nut 
deem fit seem to hast been deliberitel) inserted to clothe the Gotcrnmcnt with 
power to designate the officers b> such nomenclatures as the) deem fit 

7S 34 It has also lieeu Miggtsted to the Commission that some additional 
statuton powers mi Jit be delegated to the Sun ej Officer, Cit) Sune> Office 
Bangalori U present he is exercising powers under Section 153(a) of the Mjsore 
land Ret cnui Act 1904 These powers nre adequate and the Commission docs 
nut consider it ncossart to delegate an) further statutory powers to linn 

Special Pay 

78 35 The following staff borne on the Re-cl lxsification cat iblishmcnt and 
( it) feune) est ibhshment are in receipt of special pa) at the rates indicated 
against each of them 


1 

Deput) Commission! r for Settlement 

Its. 100 p m 

2 

feunit OfTutr 

„ 80 „ 

3 

Superintendents for Re classification work (2 posts) 

„ 50 , 

4 

\ssistant Supenntenlont for Re classification work 



(10 posts) 

„ 35 „ 

5 

Assistant Sur\o Officers (10 posts) 

„ 35 „ 

f 

Head Clerk (1 po^t) 

„ 15 „ 

7 

I Du ision Clerks (2 j*osts) 

„ 15 , 

8 

II Dl\|sun Clerks (4 posts) 

10 „ 

0 

Head Sup r) isors (4 posts) 

„ 30 „ 

10 

Suf imsurs (50 posts) 

„ 20 „ 

11 

I I)i\i«ion feunoors (142 posts) 

M 15 . 

12 

11 Pnision SiiDoers (1(58 jiosts) 

.. 10 „ 

78 30 It was represent! d to the Commission that the 

special pa) for the 


staff tonnected with the Cit\ Sur\e\ work had to be continued ns the work 
iniolud was of an arduous nature non if tin special |»a> to the staff borne on 
re*claHsifirntmn c‘t il Infirm nt wire abolished It was also urged before the 
Commission th it the special pi) should be printed to the T)eput) Commissioner 
for I<and Record 1 ' Hindquarters \ssistnnt. Technical Assistant mid Office 
Assistant* ns tl eir work and n sponsibiliti were hint) The Commission his 
ex tunned this quo tion and considers that tin re is no need to attach spioial pa' 
to am i f tl esi jiosU tn ) »e« of the g ncral principles enunn it< d in ( hapter 5 

78 37 Tin stenographers and 1) pints utav continue to pi t spicial pa) at the 
rates ind teat o*l in ( lnptcr 5 



CHAPTER 78 

Survoy, Settlement and Land Records Department 
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CHAPTER 79 

Conclusion 

79.1. In studying the problems raised by the terms of reference, the 
Commission had the benefit of looking into the Reports of the Pay Commissions of 
other States and of the Government of India. The Secretary was also able to 
make available through the good offices of some of his colleagues working in other 
Departments some foreign publications and reports including the Report of the 
Fulton Commission published in June 1968, bearing on some of the subjects under 
consideration. 

79.2. The Commission undertook the task with the sole object of assisting the 
State and its employees in solving the various problems relating to the adminis 
tration, conditions of recruitment and service, structure of pay scales and other 
benefits that should accrue to the employees during service and on retirement. 
The problems have been approached as dispassionately as possible, bearing in 
mind the economic conditions of the State and the needs of an efficient, clean and 
honest administration. It is hoped that the recommendations of the Commission 
will be helpful in the solution of many of the vexed questions that have arisen as 
a result of individual and public aspirations to evolve a socialistic pattern of 
society. 

79.3. The Commission noticed a tendency on the part of the Heads of some 
Departments to resist any changes in the existing set up of their Departments, 
however desirable and logical they might be and on the part of some others to 
exaggerate the importance of the work of their Departments and to ask for more 
staff and better paid staff than they have now without taking into account either 
the relative importance of the work of the Department to the welfare of the 
people of the State or the capacity of the State. The Commission has however 
taken into account all points made out by all the officers of Government in 
examining the requirements of the staffing strength in different cadres and made 
recommendations on all relevant matters as judiciously as possible. The 
Commission trusts that the recommendations now made would be approached and 
implemented dispassionately, keeping the larger interests of the State in view. 
The Commission also trusts that both Government and the Heads of Departments 
will take suitable steps to implement early such of the recommendations as 
Government might accept, keeping in view the urgent need to improve the 
administration and to bring about economy in 'expenditure. 

79.4. Mention must be made of the reasons which have weighed with the 

Commission in the working of the revised pay structures and fixation of scales 
of pay for different categories of the State services : (1) It is well-known that 

there are today more than hundred scales of pay in vogue in the State. In most 
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of tie cases though the initial pay and the rates of increments ore identical 
the maximum of the scales differed at various levels in an inexplicable manner The 
Commission has rationalised and reduced the number of scales to twenty seven onl) 
eo as to eliminate disparities in the rates of increments and the maximum in scales 
which had an identical starting pav (2) There are numerous instances of officials, 
with identical qualifications and with comparable duties and tosponsibihties, who 
are paid different!} simply because they were employed m different departments 
The Commission has tried to set right such inequitable and discriminatory treat 
ment (3) There are numerous instances of officials in the non gazetted cadre who 
have been fixed m the scale of pi> prescribed for officials who have passed the 
S S L C Lxammation or possess a Degree, without taking note of their additional 
academic or technical attainments The Commission has tried to set right these 
anomalies by prescribing such pa) scales for different jobs commensurate with 
qualifications and consistent with tho skill and intelligence which such officials are 
required to bestow in tho discharge of their duties and responsibilities (4) In the 
j ast, little notice sccins to have been taken of the importance of certain jobs and 
their impact on society with the result that there have been constant charges of 
indifference towards or neglect’ of those services by the Government An 
attempt has been made to appreciate the values’ of theso services b) prescribing 
what the Commission might call such satisfactory scales of pay as the finances of 
the State permit (6) The length of the scales and tho rates of increments have 
been so adjusted that officials who base no promotional opportunities or who have 
such opportunities but miss them should continue to get increments in their 
respective scales at least for about 15 to 20 )cars of their service (0) \Vhcre\cr 
there ore isolated posts of an) cadre in a Department, the Commission has 
recommended filling such posts by taking officials on deputation from Depart 
ments which have such posts and offer chances of promotion for such officials 

70 5 The Commission ferventl) hopes that the reused scales of pay now 
recommended would sitisf) the officers and officials in the State and that thov 
would work with all sincerity nnl honest) for public good The Commission 
do* ires to cmplaMic that every Government servant ought to placo public 
good above all personal considerations and be alwavs conscious of the fact that he 
is paid from the public revenues for serving the cau«o of the publio Their 
services hive much higher and nobler ends fcn achieve than production in factories 
and Inner, moral considerations must weigh supremo with them in the discharge 
of their public duties and responsibilities 

70 0 The Commission tikes this opportumt) of gratefully acknowledging all 
the a'sistancc that was rei lilv given b) those who replied to the questionnaire, b) 
tie e«.vrral witnesses including rej rtsentativu ofdiffcrent Associations of Govern 
m nt rervnnt* who npp« ar'dl efi r< t! i Commission and tcnderc l eu Jcnc< on l b) 
all Heads of Departments an 1 S-crctanes to Government Special mention must 
!e male of the co-operation rxtcniel |ij the officers of tho I ininco Department in 
the atuJy of various economic problems covered by th« terms of reference 

79 7 The Comm «ion deques to place on record its apprt ciation »>ftk* 
aaiuat’e rcrrice# renjern! Iv the c fficers and tl o officials attacLed to tl * 1*4/ 
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Commission Secretariat. Mr. N. Narasimha Rau who worked as Secretary has 
brought to bear upon his work not only his wide administrative experience which 
is of a very high order but also marked ability and hard work in discharging all 
the onerous functions of his office. Ilis keenness in collecting very valuable data 
and material from all quarters has helped the Commission not a little in the study 
of all the problems covered by the terms of reference. His work has been arduous 
and his assistance most satisfying. Besides, Mr. V. Ramanathan (Deputy Secretary,) 
Mr. U. B. Ramacbandra (Accounts Officer)* -Mr. P. R. Nadgir (Under Secretary) 
and Mr. M. B. Nanjappa (Deputy Director of Statistics) have done very valuable 
work in the matter of Gollation and analysis of material on different subjects and 
departments allotted to them. They have been conscientious and efficient officers. 
Mr. Nadgir -who accompanied the Commission throughout the tours exhibited both 
diligence and tact in making arrangements for going through the programmes of 
interviews and discussions as scheduled. 

79:8. Mr. -P. Padmanabha, Director of Evaluation, Mr. T. S- Narayana Rao, 
Deputy Secretary, ‘0. & M.\ Mr. B. K. Viswanath Rao, Special Officer (Develop- 
ment) and Mr. B. Subbarao (Work-Study Analyst, ‘0- & M.’) undertook studies 
of plans, schemes and departments at the instance of the Commission and have 
presented very illuminating and studious reports that have been of much assis- 
tance to the Commission. Mr. V. K. Kulkarni, Special Officer, Judicial Cell, has 
done a very useful work in preparing a Digest of the decisions on administrative 
actions, of our. High Court and the Supreme Court. 

7S.9. Mr. A. C. Mitra who was appointed as Adviser to the Commission in 
regard to the Public Works Department of the State has given an excellent and 
able report based on his vast administrative experience and deep technical 
knowledge. Mr. P. R. Nagendra Murthy (Executive Engineer) who worked with 
the Adviser has also been of much assistance to the Commission in handling the 
departmental matters. All the Stenographers, Typists and other officials have 
worked hard and co-operated with the Commission in expediting its work. 


Bangalore, 

Date : 2nd December 1968. 


T. K. TUKOL 

Mysore Pay Commission. 
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Establishment in the Secretariat of the Mysore Pay Commission 


(*} Officers 


1 

Mr 

\ 

Xarasimha Ran 

Secretary 

2 

Mr 

M 

S Xarayanasccamy 

Deputy Secretary (since transferred) 

3 

Mr 

V 

Ramanathan 

Deput) Secretary 

4 

Mr 

r 

R Nagendra Mnrthy 

Executive Engineer (P W D ) 

5 

Mr 

u 

B Ramacbandra 

Accounts Officer 

0 

Mr 

p 

R Xadgir 

Under Secretary 

7 

Mr 

M 

B Xarjappa 

Deputj Director of Statistics 

8 

Mr 


K Kulharm 

Special Officer (Judicial Cell) 

0 

Mr 

J1 

k Yiswanath Rao 

Special Officer (Development) 

10 

Mr 

B 

T Patil 

Assistant Director of Statistics 

11 

Mr 

ISazeer Mahamood 

Assistant Director of Statistics 

12 

Mr 

k 

B Surcndranath 

Section Officer (stneo transferred) 

13 

Mr 

Abdul Salcera 

Section Officer (Judicial Coll). 

14 

Mr 

S 

K Todurkar 

Section Officer 

15 

Mr 

G 

S \algi 

Court Officer 




(t I) Personal Establishment of the Commission 

15 

Mr 

X 

Lnkskman Rao 

Personal /Assistant to tho Commission 

17 

Mr 

G 

R Anna wa my Rao 

Personal Assistant to the Commission 




(t»i) OlAer Establishment 

18 

Mr 

N 

S Mam 

Superintendent (since transferred) 

10 

Mr 

D 

Dhananja) a Rao 

Senior Assistant 

20 

Mr 

B 

V Kulkarni 

Senior Assistant 

21 

Mr 

r 

k Uaghupathi 

Auditor 

22 

Mr 

A 

T \ Sc«badri 

Auditor 

23 

Mr 

S 

Sivaraman 

Auditor 

24 

Mr 

II 

\njanappa 

Senior Statistical Assistant 

25 

Mr 

II 

B Chikkanaraso Gowda 

Senior Statistical Assistant 

20 

Mr 

M 

R Rajagopal 

Senior Statistical Assistant 

27 

Mr 

S 

Alfred Samuel 

Senior Statistic il Assistant 

2s 

Mr 

M 

I raiah 

Senior Statistical Assistant (since trans 





ferred) 

2 J 

Mr 

R 

Sh»aj» Rao 

Assistant 

30 

Mr 

N 

T Mannur 

Assistant 

31 

Mr 

It 

Bilagangadhar 

Assistant 

32 

Mr 

R 

II Gopala Rao 

Indexer 

33 

Mr 

H 

S \? anti aiab 

Stenographer 

34 

Mr 


Dorrs *arn\ 

Stenograj her 

35 

Mr 

M 

S hmhna Murthy 

Stenographer 

30 

Mr 


Saravana Murtbr _ 

Stenographer 
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37 Mr. I*. H. Slmmnnnn 

38 Mr. M. liun«appa 
30 Mr. K, K. N'julgir 
•1<> Mr. Viftohn 

•11 Mr. K. 8. Knshiraya 
•12 Mr. ('. S. Doreswatnaiah 
43 Mr. D. Srinivasa Mart hy 
-14 Mr. K. Chandra Motili 
43 X. G. KuHcnrnt 
Hi Mr. R. Thippannn 
47 Mr. H. P. Xnrayau 
•IS Mr. K. Bylappn 
40 Mr. S. Xamynnu lino 
30 Mr. .8. V. A s wat In tut ray aim 

51 Mr. (1. V. Xnrayann 

52 Mrs. 8. Lalitha 

53 Mrs. K. K. Salctda 

54 Mrs. !1. A. Protncela 

55 Mr. B. li. Gnmiachnluvninh 
30 Mr. II. L. Ananthn 

57 Mr S. C. Shankar 


Stenographer (since transferred). 
Stenographer. 

Stenographer. 

Stenographer. 

Stenographer. 

Stenog raplier. 

Junior Stenographer. 

Junior Stenographer. 

Junior Assistant. 

Junior Assistant. 

Junior Assistant. 

Junior Assistant. 

Junior Assistant. 

Junior Assistant (since transferred). 
Junior Assistant (since transferred). 
Junior Assistant. 

Junior Assistant. 

Typist 

Tvpist. 

Typist. 

Typist. 



SUMMARY OF RECOMMENDATIONS 


(The figures in brackets represent the Chapter and the 
paragraph numbers). 

CHAPTER 3 
General Administration 
Mysore Government Secretariat 

1. (o) (i) The Planning and Social Welfare Department, as 

such, may be abolished; (3.13) 

(ii) The Planning Wing along with its staff may be 

transferred to the Finance Department ; (3.13) 
and 

(iii) The Social Welfare Wing along with its staff may 

be transferred to the Education Department 
(3.13). 

(6) Administrative control over the Department of Stationery 
and Printing may be transferred from the Education 
Department to the Department of Commerce and 
Industries (3.13). 

2. The Development Commissioner may function as the Com- 
missioner for Development, Municipal Administration and Agricul- 
tural Production and he need not be saddled with Secretariat work. 
(3.13 and 3.21) 

3. 'The Secretary, Development, Housing, Panchayati Raj and 
Co-operation Department who is at present concurrently the Joint 
Development Commissioner may be given relief from this work and 
the entire establishment of that wing may be transferred to the Office 
of the Development Commissioner. (3.13) 

4. The Food and Civil Supplies Department may be abolished 
when the controls over foodgrains are removed and the present system 
of rationed distribution is discontinued. (3.14) 

5 . Administrative control over the Department of Labour and 
the Department of Employment and Training may be transferred 
to the Law Department and to the Department of Commerce and 
Industries respectively when the Department of Food, Civil Supplies 
and Labour is abolished. (3.15) 

G . The Departments of the Secretariat may be classified into 
“Heavy ” and “ Normal (3.17) . 



7 The designations of the Departments of Secretariat may lx 
adjusted suitably with reference to the allotment of the portfolios 
among the Ministers, Ministers of State and Deputy Ministers 
(3 ID) 

S The post of Special Secretary, Agricultural Production may 
be abolished (3 21) 

9 Tie Secretary to Government, Home Department, may be 
given relief from the work relating to Organisation and Methods 
am! the po«t of Special Secretin (Organisation and Methods), may 
he abolished (3 22) 

10 The post of Land Reforms Commissioner and Lx Qfjhxo 
secretary Revenue Department, may be abolished and the i>ost of 
Revenue Secretary created instead (3 33) 

11 The status of the Chief Engineer who i 3 now working in 
the Public Works Department of the Secretariat may he raised to 
that of an Additional Sccretarv and a distinct block of work 
entrusted to him (3 33) 

12 The Director of Agriculture innv be appointed concur 
rcntly ns \dditional Secretary to Government m the Department 
of Agriculture and Torest as an experimental measure (S SI) 

13 \part from the posts of the Chief Secretary and the Law 
Secretary, three posts of Secretaries to Government may be in the 
super time scale and eight in the time scale of the Tndian Admmistra 
tivc Service (3 80) 

14 Hie Secretary in charge of a 'Heavy Department nm 
be given the assistance of one Additional Secretary and at Ica3t one 
Depulv Secretary , the Secrctaiy in charge of a 1 Normal ’ Depart 
ment mnv he given the assistance of at least one Deputv Sccretarv 
(3 SO) 

13 Deputy Secretaries may he appointed at the rnte of one 
for every three Under Secretaries in Departments m which there 
are l or 3 Under Secretaries the Deputy Sccretarv could lx* in charge 
of th<* work of throe Under Secretaries and the other Under Secretary 
or Under Secretaries nmv work directly under the Sccretarv , in 
Departments with six or more Under Seerctarii'v there should be 
one \d liticnal or lomt Serretnrv m charge of the work of three 
l ndrr C ecretanes one Deputv Sccretarv in charge of the work of 
even three other Under Seen, lanes and tin ‘Secretary nm li indie 
dirertlv the papers put. up by other l ruler G ccrtl iry/lnd< r 
Secretaries (3 40) 

IT Tli- rxidinc 1 13 Sections may l>e re grouped ncxx rdmg to 
tic sut^fct* allotted lo the new Department* (3 1.*) 
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17. A compilation of legal opinions recorded by the Law 
Department may be prepared and copies sent to all the Departments. 
(3. 441 

IS . The Digest of decisions of the High Court and the Supreme 
Court in regard to important administrative matters which has been 
got prepared by the Commission may be got printed and copies 
distributed among all the administrative officers : the Digest may 
be maintained up-to-date. (3.45) 

19. While re-organising the work of the Secretariat at the 
Departmental level the work of the Ministers/Ministers of State/ 
Deputy Ministers may also be suitably re-organised in relation to 
the work of the Department. (3.51) 

20. A detailed time and motion study should be conducted 
in respect of each Section of the Secretariat. (3.53) 

21 . The authorities at all levels may be trusted and encouraged 
to exercise the powers vested in them. (3.53 and 3.54) 

22. Finance Cells and Law Cells may be created in each of 
the ‘Heavy/ Departments. (3.57) 

Pre-Budget Scrutiny 

23. Government in the Finance Department may introduce 
pre-budget scrutiny in regard to Budget Estimates : this system may 
be introduced in respect of the Judicial Department, the Public 
Service Commission and the Vigilance Commission to begin with. 
(3. 56) 

Heads of Departments/ Divisional Offices 

24. Two separate officers in the super-time scale may be 
appointed to the posts of Commissioner of Excise and Commissioner 
of Commercial Taxes. (3.62) 

25 . The post of Commissioner of Survey, Settlement and Land 
Records, Inspector-General of Registration and Stamps and Registrar 
of Societies and Commissioner for Charitable Endowments may be 
bifurcated and a separate post of Commissioner for Charitable 
Endowments create'd and both these posts may be in the time-scale 
of the Indian Administrative Service/Mysore Administrative 
Service. (3.63) 

26. All the four posts of Divisional Commissioners and their 
offices may be abolished. (3.65) 

27. A post of Revenue Commissioner in the super-time scale 
of the Indian Administrative Service may be created. (3.65) 
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2S AH the offices at Divisional level, te , intermediary level, 
may be abolished (3 G7) 

2') The staff vv orbing m the Divisional Offices may be absorbed 
in other units of the concerned Departments (3 GS) 

District Administration 

30 The image of the Dc'puty Commissioner ns an inport ant 
per onage in the District may be built up (8 72) 

81 Steps may be taken to ensure that all the Departmental 
Heads at the District level work m close coordination with the 
Depulv Commissioner (3 73) 

82 \1I the District Heads of different Departments may be 
ddegitcd with the same powers as arc delegated to the Deputy 
Commissioner in respect of lus own Department (3 74) 

Sub Divisional Offices 

33 The Sub Divisional Officer (Revenue) may co ordinate the 
developmental activities at the Sub Divisional level (3 7G) 

31 Except for the Sub Divisional Offices like those of the 
Assistant Commissioner in the Revenue Department and the Deputy/ 
Assistant Superintendents of Police, all other Sub Divisional Offices 
may lx. abolished (3 77) 

Taluk Offices 

35 The importance of the Office of the Tahsildar may !»c 
enhanced, all the officers of the Development Department nt the 
taluk level may work m close co ordination with the Tahsildar 
(3 79) 

Village Administration 

3G The Mv sore Land Revenue Act may be amended so ns 
to entrust the responsibility for handling the monies due to Govern* 
mcnl to the Ullage Patels nnd to confine the duties of Village 
Accouatnuts to the maintenance of village records nnd accounts 
(3 83) 

87 Responsible persons of the village may lx* npjKunlcd ns 
\ilhge Patels on an honorarium of Rs 100 per annum, they may 
also discharge the duties of Police Patels in villages of norm d sire , 
md» pendent fum lionancs mav be appointed as Pohct l’atcfs only 
in very large villages (8 80) 

8S Inferior Milage ^rvanls may l*» designated as * Gram 
raksl ds' nnd thev may W given honoraria of Rs 12 [n*r month 
(3 87) 
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39. The expenditure incurred on the payment of honoraria to 
the Village Patels and to the Inferior Village Servants may be shared 
equally by the Revenue and the Police Departments. (3.88) 

40 . The Village Accountants should be concurrently the 
Secretaries of the Village Panchayats and in exceptional cases separate 
individuals may be appointed as Secretaries of the Village Panchayats. 
(3.92) 

41. Speqifiq duties and responsibilities may be attached to 
Village Accountants and Secretaries of Village Panchayats. (3.89 
to 3.94) 


, , CHAPTER 4 

Principles for the Determination of Pay 
Minimum Remuneration 

42. The minimum remuneration for the last grade employees 

may be fixed as ~Rs . 60 per month at the All-India working class cost 
of lning index level of 100. (4.58) 

43 . Allowing for 100 per cent neutralisation in the increase 
in the cost of living between the levels of 100 and 160 points (reached 
in 1965). the amount of Rs. 35 required to neutralise this gap may 
be treated as additional basic pay. (4.59 and 4.60) 

44 . The aggregate of the additional basic pay and the dearness 
allowance paid to the employees in the State may be equal to the 
amount of dearness allowance paid by the Central Government to 
their own employees. (4.60 and 4.61) 

Pay Structure 

45 . Longer span of time-scale may be provided in cases where 
llierp are no adequate promotional opportunities ; a special scale 
of pay may be prescribed for isolated posts. (4.96) 

46. The differentiation between the scale of pay. in the 
Secretariat and the other subordinate departments may be made 
only from the level above which the work in the Secretarial s 
demonstrably different from that in other offices. (4.97) 

47. The employees of the State Government may continue to 
he classed as Class I. Class II. Class ni and Class IV as at present. 
(4.104) 
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48 The suitability of a person to cross the Efficiency Bar ma/ 
be determined by application of purely objective tests (4 108) 

49 The scales of pay for technical personnel should not be 
raised to meet any temporary shortages , they may be raised only 
when the remuneration compares so unfavourably with outside rates 
that Government are not able to get even a reasonable share of the 
available personnel to meet their administrative needs (4 112) 

j 0 Incumbents who acquire special knowledge or higher 
qualification which would add to the efficiency of their services in the 
departments concerned, may be given advance increments or Quali- 
fication Pay (4 113) 

51 Government may prepare a special list of officers who have 
received training m specific disciplines and tnhe adequate steps to 
ensure proper posting ns wrong postings would result in waste of 
talent and money (4 114) 

52 As the degree of expertise v anes from one serv ice to another, 
it may not be possible to maintain any horizontal relativities with 
reference to technical jobs of various departments (4 115) 

o3 The maximum of the incremental scale has to be fixed with 
due regard to the duties and responsibilities of the post and the 
qualifications required for holding the post (4 123) 

54 The number of scales of pay should be reduced from the 

existing number of 108 to 27 (4 127) 

55 The State Government may grant pay in the selection 
grade as recommended to an officer who has reached the maximum 
of the tune stale in cases where no specific recommendation has been 
nmle by the Commission (4 129) 

50 Pav m the revised scales may l>c fixed on the principle of 
poml to point fixation subject to limitations suggested (1 13 1 
and t 1 r.) 

57 Instead of issuing orders in individual cases ns in Govern 
mrnt Order No f»\D 7 ASR G7. dated 5— 6th Januarv 1908 n 
«i itiHe cinernl rule based on these principles ninv lie issued ns a 
modifwatmn In the Revised Pay Rules 1001 (| js8) 

5s Persons who have not opted to any of the earlier revised 
stales or pav should lie given the benefit of the * dearness pay ' Jmne 
count'd for purpose** t f fixation in the new scales of pay f4 189) 



Common Scales oj Pay 

5J>. Government may revise the scale of pay for such posts as 
have not been brought to the notice of the Commission, bearing in 
mind the principles enunciated by the Commission. (4.140) 

00. The present incumbents of all the posts may be given the 
option either to retain their own scales or to come under the new 
scales, but all persons recruited to these cadres after these scales come 
into force srould be only in the new scales. (4.143) 

01 . Dalayats, Peons and other categories of employees like 
Alalis, Cycle Orderlies, Sweepers, Watchmen, Cleaners etc., who are 
now in the scale of pay of Ils. 50-1-00 may be given the same scale 
of pay unless recommended otherwise for any specific category of 
posts and the Cycle Orderlies may continue to draw the allowance 
which they are at present drawing. (4.140 to 4.147) 

02 . There should be a uniform system in respect of Cooks and 
other Class IV employees employed in hostels of various educational 
institutions both in matters of emoluments and service conditions. 
(4.152) 


03. There is no uniform scale for Attenders. The posts of 
Attendees in the Secretariat have been abolished. The existing 
employees are, however continued. Future recruitment to this cadre 
may be stopped and the cadre of Attenders abolished as soon as the 
persons retained in this category retire or are promoted. The same 
scale of pay may be given to the persons who remain in this category 
irrespective of the office in which they might be working. (4.100) 

04. All the Drivers (including those in the Selection Grade) 
may be given the same scale of pay (4.162). 

05. The cadre of III Division Clerks may also be abolished as 
in the case of Attenders. (4.163) 

66. The scale of pay for Second Division Clerks/Junior Assi- 
stants shall be uniform in all departments. Such of the officials 
who are graduates at the time of entry into this cadre or obtain a 
degree while in service may be given four advance increments. 
(4.164) 

67. The posts of Accounts Clerks, Time-Keepers, Store 
Keepers, Librarians, Store Clerks, Record Keepers etc., who are in 
the same scale of pay as Second Division Clerks may all be designated 
as Second Division Clerics and may be allowed to do the work 
assigned to them ; the scale of pay for these posts may be the same as 
for Second Division Clerks/Junior Assistants. The system of giving 
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four ids ancc increments to graduates in these cadres may also be 
continued (4 165) 

CS The Assistants/First Division Clerks forking m tlie 
Secretariat, the High Court, the Public Sen. ice Commission, the 
Legislature Secretariat and the "Vigilance Commission mn} be gnen 
a common scale of pa} and tlie First Division Clerks of all other 
Departments maj be gnen another common scale of paj (4 ICS) 

G*) \ccountants. Head Clerks Store Keepers, Record Keepers 
Internal Vuditora etc who are equated for purposes of paj with the 
lirst Dnision Clerk maj also be gi\en corresponding scales depend 
mg on the Department in which thej are working (4 10^) 

70 Tspists ma\ be gnen the same scale of pa} as Second 
Dnision Clerks and a Special Pas of Rs 10 as at present The 
Typists who acquired knowledge of typing m a language other than 
] nglish and possess the required Certificate mn} l>e gt\en an addi 
tional remuneration of Rs 10 per mensem when n 3 l ed to attend to 
tspmg work m such a language also (4 171) 

71 The scales of pa} for Stenographers (Grade I) and (Gride 
II » ma} be tlie same ns for Tirsl Dnision Clerks and Second Dm 
fljou Clerks in addition to Special Fa> of Rs *10 and Rs 20 respcc 
Inch as at present In addition tlies mas be gnen a Special 
Pa} of Rs 1 » j)or incnsetn if tbe\ arc asked to attend to stenographs 
and typing ssork in a language, other than rnglish for winch the} 
jo «ess tlie prcsrrdicd certificate O 171) 

72 Election Grade Stenographers mas l»c gnen a Special Pas 
of Its 1»> per men em if thes are asked to attend to Stenographs 
and tsping works in a language other than Pngl sh for svluch tlies 
jxx sess the prescrdxal Certificate (4 175) 

70 I Gride Stenographers II Grade Stenographers and 
1 vpnts wlm had not opted to the clerical «cales of pas during 1 0t 1 
m is Ik gnen the resned 'tales of pas ns mdiritu! { I 170) 

71 Tlie ministerial Heads of sections/hranelies in the offices 
of tin Heads or Dip irlmcnts and of Miliordmnte offices arc snriotnls 
do* i nitrd as ^tipt nntt ndents "Mampirs t tc 'Ilies mas lx* 
lrndls rlaoifitd into four tatcgi nrs tir (n) Chit f or ‘mijw rsnors 
Min sftnal 01i«r« m the garetted Cfavs If cadn designated ns Hr id 
•jinr'r*, \»>i«tniit« in tin « flirts of H« "(h of Departments 
(hi '•(’in » C! S, III Olit t rs designatt «1 as Managers anti ft) relit 
ne!\ lun < - (h s III 0(1 rrrs (alxisr the Grntfi of "hr>l Dnison 
tl rlO design* ed is S ij>mntrnden!s Grade 1 and II (1 17S) 
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CHAPTER 5— SPECIAL PAY 

15. The unhealthiness of a locality may be omitted from the 
definition of Special Pay. (5.16) 

76. Special Pay may be granted in cases where the duties 
attached to a post are intrinsically more arduous as compared to 
other posts in that cadre and where the work to be performed involves 
much mental strain and hard work as distinct from work normally 
attached to other posts in the cadre. (5.21) 

77. Special Pay maj r be given to a Government servant who is 
required to perform work which falls outside the ordinary scope of 
the duties of his post and which involves substantial addition to his 
work and where the addition to responsibility creates distinct 
difference in the level of responsibility. (5.22) 

?S. There is ho justification for grant of Special Pay on the 
ground of confidentiaPor secret nature of work. • (5.25) 

79. Special Pay may be granted to Typists and Stenographers 
recruited in the clerical scales of pay. Additional Special Pay may 
be granted to the Typists and Stenographers posted to the establish- 
ments of the Ministers and the Secretaries to Government. (5.56) 

SO. Clerks who are entrusted with the work of handling heavy 
cash or heavy stores may be given Special Pay and may be required 
to furnish security. (5.27) 

81. Additional Charge Allowance may be paid in the case of 
combination of appointments only if the additional responsibility 
involves extra hours of work. (5.29) 

82. Special Pay or Deputation Allowance need not be sanc- 
tioned where deputation involves only a change of office without 
specific addition to duties and responsibilities. (5.30) 

83. The amount of Special Pay need not ordinarily exceed 10 
per cent of the average of the time-scale of pay of the post and in no 
case exceed 20 per cent of such average pay. As far as possible, the 
amount of Special Pay may be expressed in terms of fixed amounts. 
(5.32) 


84. There should be periodical review of Special Pays by the 
Finance Department so that they are not sanctioned as a matter of 
course and on an acl hoc basis and do not get permanently attached 
to posts without special reasons. (5.33) 
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CII AFTER G— VLLCm AN CES 
Dearness Ulouancc 

Sj In the context of the prex ailing price fluctuations though 
an upward trend Ins persisted, it is not possible to rule out the pos 
sibihtj of a fall in prices Dearness Allowance maj, therefore, 
continue as a separate and distinct element m tlie remuneration of 
stile Goxernment employees (G G) 

bO The rates of Dearness Allowance for the Slate unp!o\ ets 
111*13 * ,c kept it the same rites as for the Central Go\ eminent 
cmplojecs (C 7) 

87 The difference between wliat the basic paj would Ime been 
lnd it been determined on the basis of the cost of h\ mg at 1G0 points 
and the basic pay recommended to be paid on the basis of the cost 
of liv ing of 100 points maj be treated as additional basic paj (6 0) 

bS I or future adjustments, the aggregate of the additional 
basic paj and the Dearness Allowance of the State Goxernment 
emploxccs maj be equal to the Dearness Allowance paid to the 
Central Go\ eminent emplojces for corresponding pay ranges (< 9) 

Compensator y AUouances 

1 ? flu. sjstem of pajing Comjicusatorj Allowance maj conti* 
nuc in order to compensate Goxernment employees for the high cost 
of hung in certain localities or areas or in consideration of special 
reasons (G 1G) 


City Compensatory Allowance 

00 City Compensatory Allowance maj Ik* separated from the 
cowswhdxttd Compensatory cum House VitvA Mtawanm, 
and determined with reference to the clement of extra expensixeness 
of < dies not coxcrcd bj Dearness Allowance and House Hint 
Allowance (0 18) 

1)1 Cilj Compcnsatorj Mloxxance maj be paid only in respect 
of place* with a population of one lnhli and nboxc (0 ID) 

0-2 Special arr ingi ments for transport on subsidised basis max 
l*e made in Mangalore, Mj sore, Ilubli Dharwnr, Mangalore, Hclguim 
uiul Gullnrgn In there places mnnthlx passes maj l»e issued to such 
of the Class IV and 111 cmplojces ns wish to come under the scheme 
of rulrsidired transport at a concessional fixed rate of Its 5 per month 
The balance Iwtneen the full fare and the sum of Its 5 maj lx* paid 
hx Gmrmment to the Mxsore Slate Hoad Transjxirt Corporation 
(G 20) 
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!K>. City Compensatory Allowance may be paid in cities at the 
rales recommended. (G.21) 

House Rent Allowance 

94. Government may assume greater responsibility for provid- 
ing residential accommodation to their employees and take up con- 
struction of quarters or encourage the Life Insurance Corporation of 
India, the Housing Board, the Housing Corporation and the Housing 
Co-operative Societies to construct houses and to give them on long 
lease to Government for alloting them to individual employees on 
a rent of 10 per cent of the pay. (6.2G) 

05. In smaller places, if other organisations are not inclined to 
take up construction of houses, Government may themselves accept 
direct responsibility for constructing houses. (G.27) 

0G. Until such quarters are made available House Rent 
Allowance may be paid at the rates recommended. (G.30) 

07. The present classification of cities and towns based on the 
decennial census figures of population is reasonable for grant of House 
Rent Allowance and may be continued. ( 6 . 31 ) 

OS. Government may provide quarters to Judicial Officers by 
constructing houses for their use or by taking private houses on long 
lease and letting them out to these officers at a standard rate of rent 
of 10 per cent of their basic pay. (G.33) 

Hill Allowance 

99. The Hill Allowance that is being paid at present may be 
continued at the existing rates. (G.37) 

Project Alloivance 

100. The definition of ‘ Projects ’ may be modified to include 
“ projects ” of departments like Agriculture, Horticulture, Animal 
Husbandry, Forests etc., located in remote and out-of-the-way places 
in addition to the Irrigation and Power Project estimated to cost not 
less than Rs. 10 lakhs. (6.38) 

103. The staff attached to the projects and staying on the 
project sites may be granted Project Allowance at 20 per cent of the 
pay subject to a ceiling of Rs. 100 per month. This allowance 
should not be admissible to such staff residing in city or taluk or 
district headquarters or within a radius of 3 miles thereof. Land 
Acquisition staff may be given Project Allowance only in the event 
of their having to stay at the Project Sites. (6.38) 



102 In the case of the Irrigation or Hv dro Electric Projects 
the Project Allowance mav be reduced bv o0 per cent after rent free 
Iiouh free elcclricitv and free w ater suppK are pro\ ided and mav be 
conijdeteh stopped after the project is commissioned (0 30) 

Bad Climate Allouance 

U3 Pad Climate Allowance need not be paid as there arc no 
locihtics in the State warnntmg the grant of such allowance 
(G 40) 

Travelling illoirance 

101 (io\trntnenl servants ma\ be divided into gr ules, inslt ul 
of into clas cs and the revised classific ition adopted (G 15) 

10j I he existing arrangements m respect of entitlement to 
occ*omnio<htion for journevs bv Itadn iv nia^ be modified (G JO) 

10(» Hie incidental charges and the rates of road mileage mav 
lx rev ised ( 0 to 0 55 ) 

10? In rt>pect of road journevs cvceedmg 50 miles (SO Kilo 
nuter ) i uiv roid milcigc mav be paid at 25 pit e per Kilometer 
bevoml the first 80 Kilometers (G 58) 

10S Hoad imlcige mav be given lioth for the forward and the 
return journtvs lictween places connected b\ rad under lertain cir 
eumstmu.es (0 02) 

100 Hit entitlement to classes of nieomodation for journevs 
I v sc i c r river mav 1 e revised (0 (»T ) 

110 I lie rale* of d ulv allowance applicable within mid outside 
the btatc mav be modified ((> 00 to 0 77) 

111 I In dadv allowance during the ixnod of deputation for 
triimng or studv to p! ices outside the State within India tiiav be 
icvtscd ((• 70) 

112 1 lie existing rules regarding the travelling allow mu i on 
Iran f er iiuv K tmxhficd (G SI) 

IT 1'flMmnl of Convivanci Mlnwimce mav be regulatrd 
1 r rdmg to till principles laid down (0 8G) 

ill Hubs regarding travel ronres ions to Governimnt 
< - mils ma\ l»c tnc difid ( (» 87) 

II’ Mdragi rates n av lie pud to a Government Servant 
simun t <*d to gm i \ t! mi in n ( mirt tl ouch situated willim 5 miles 
f n the In ail( { inrt< * (CSi) 

lir G tnlal It Traveling Mlnv-wremiv lx paid to n rrtinn„ 
Gov emmet t ‘■Vrv nt (T 01) 



1 ." 


117. A Government Servant may he paid an advance of l wo 
months’ pay on transfer. (0.02) 

Clot liiuy and Waxhintj Allowance 

IIS. The policy of supplying only Khndi Uniforms or Kliadi 
Cloth f<ir Uniforms to he worn hy Class IV stall' may he reconsidered 
and white-drill suits made of handloom cloth may he .supplied to the 
Class IV Officers. fG.HS(i)] 

111). As far as possible only ready-made suits may be supplied 
to the Class IV Staff : whenever this is not feasible, stitching charges 
at the rate of ID. J() per suit may he given. [(i.OH(ii)] 

1-0. Specific and detailed rules may be framed requiring the 
Class IV staff to attend ollice neatly and properly dressed, in the 
uniform supplied to them providing for punishment of defaulters. 
A responsible oilicial in each ollice, may he entrusted with the work 
of supervision for ensuring strict observance of the rides so framed. 
( 0 . 91 !) 

1*21. The payment of washing or dress allowance now being 
paid to the Class IV and other staff of different departments may he 
discontinued. ((1.101) 


Overtime Allowance 

122. No Overtime Allowance need he paid to the ministerial 
and other classes of employees of Government Offices generally. 
(0. JOG) 

120. Overtime allowance at the existing rale may be continued, 
in the case of the subordinate employees of the Government. I’rcss, 
particularly those coming under the Industrial Establishment. 
(CMOS and 0.100) 

124. Overtime allowance now being paid to Class III and 
Class IV staff of the Legislature Secretariat, may be continued subject 
to the restrictions specified. (G.110) 

12.7. Similarly, the Typists or Typist-copyists of the Judicial 
Department and Clerks or Copyist-Clerics in the Sub-Registry and 
oilier offices may be paid overtime allowance subject to the restric- 
tions specified. (G.114) 
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CHAPTER 7 
Amenities 
Medical Aid 

12f If the employees consult and get treatment from qualified 
Registered I’m ate Practitioners the expenses incurred b> them m 
tin* regard need not he reimbursed (7 4) 

127 Tree Medical treatment both m patient and out patient, 
as gn en at present maj be continued (7 5) 

128 In order to enable the Goiemment employees to attend 
Office at 10 80 a m all the Goiemment Hospitals innj he ashed to 
j,i\e pnonli to the Goiemment sen ants between 9 and 10 a m for 
their treatment in the Out patient Mnrds (7 5) 

120 In the case of hospitalisation all aspects of medical treat 
ment ma\ l>e pros ided free as at present (7 5) 

110 VU the medicines required in connection with the treat 
ment of major illness maj be Risen free from the stores of the 
(•mcrnmrnt Hospitals (7 5) 

I 11 If an} particular medicine which is prescribed is not 
rt uhh aiatlahle m the stores the emplo}ce ma\ be ashed to purchnsc 
Mich medicine and the cost of such medicine paid out of the imprest 
amount after tnhing the medicine to the stoch of the hospital Tor 
this purpose sufficient amount inns be hept ns imprest in the 
Hospitals (7 5) 

11 1 lor treatment of minor ailments a Cosh allowance of 
Rs per month urn be paid to the Class I \ cmplo}ecs and allowance 
of Rs 8 jx*r month rnni l < paid to Class III officials No such cash 
I nmenl need lie made to Class I and Class II Officers (7 5) 

I"'. The cost of spectacles mm he re nnhtirscd to the extent 
of Rs l r »onl\ once during the sen ice of an official (7 5) 

Home llmhhng Adi mice 

1 1» Go\ eminent nm\ exempt their ernplo}ees from payment 
of stamp dull nnd Reg stratum charges in respect of documents 
txe< ited hi them undertnhmg to repa} IInu«e IJudding Vdnnrcx or 
Loan* (7 15) 

Motor Car and Motor Ct/cle Adi anecs 

185 The procedure regarding tl e grant of second nnd Milne 
ijuent adinnees mas t>c simplified (7 21 nnd 7 25) 
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Marriage Advance 

130. Advances for performance of marriages of the Govern- 
ment employees themselves or of their children and dependents may 
be granted if they have put in not less than 5 years of service. (7.27) 

137. The advances may be limited to 12 months pay of an 
employee subject to a maximum of Its . 1,000 in the case of Class IV 
employees, of Rs. 2,000 in the case of Class III employees and of 
Rs. 3,000 in the case of others ; simple interest at 5 per cent per 
annum may be charged on such advances. (7.27) 

Education Facilities 

13S. For Collegiate Education, for the grant of freeships and 
scholarships, the norm of a parent’s' annual income may be raised 
from the existing level of Rs. 2,400 to the level of Rs. 4,200. 
(7.31) 

139. Education Loans may be granted to the children who 
pursue courses of study in Agriculture, Veterinary and Medical College 
if their parents’ income does not exceed Rs . 4,200 per annum. (7.33) 

140. The amount of the loan may not exceed Rs. 1,500 per 
year. The present condition that the loanee should bind himself to 
serve the Government for a period of 5 years on completion of studies 
is unnecessary and the condition may be replaced by a solvent third 
party surety for repayment. (7.33) 

141. In the case of Government employees who are stationed 

at places at or near which no Government or Aided School is available 
and whose income does not exceed Rs . 500 per month, an allowance 
of Rs. 5 per month per child studying in the Primary and Rs. 10 per 
month per child studying in Secondary Schools may be granted. 
The children of Government servants studying in Colleges outside 
the places of work of the parents may be given freeships or half-free- 
sliips . (7.35) 

142. The children of the employees who are transferred from 

one station to another may be given admission in the corresponding 
classes in the schools in the places to which the officers are transferred. 
(•7.36) • 

143. Government may persuade the three Universities in the 
State to adopt common courses of study and text-books at least for 
the under-graduate course as they themselves have been in the case, 
of schools. (7.36) 
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Canteen and Lunch Room Facilities 

144 Gov eminent may prov ide separate room w lth facilities for 
drinking water and oilier incidental needs for every office lia\mg on 
establishment of jO persons and more to enable the employees to 
take their lunch In smaller Offices some portion of the office build 
ing may be set apart for this purpose (7 J9) 

li5 In Offices where the staff strength is not Ie«s than 2 j 0 
private hoteliers may be encouraged to run canteens (7 10) 

1 40 If the employees themselves wish to start Canteens on 
cooperative basis Government may provide accommodation, light 
and water free of cost md may also meet the initial cost of furniture, 
crockery and cutlery and a reasonable proportion of the expenditure 
on the catering staff (7 40) 

Consumer Co-operatives 

1 17 W hilc it vv ould not be adv isable for the State Gov eminent 
to undertake the establishment of Departmental Stores, Government 
may, if ipproached encourage tire employees to start Co-operative 
•stores or Societies of their own, by providing some facilities and 
assistance (7 15 and 7 40) 

148 The Department of 'Co-operation may assist such Co 
operative Societies in the procurement of articles at reduced prices 
(7 17) 

11 orkmg Conditions 

1 19 \s the available office accommodation is not satisfactory 
in many cases Government may pay greater attention to the provision 
or net ominodation on htmdird scales (7 19) 

150 Government may undertake the construction of buildings 
Offices selection of such biulding? may be made with care mid in 
for locating offices to sue enormous amount of rent paid nt present 
t7 50) 

151 While taking private buildings on hire for Government 
Offices section of such buildings imv lx, made with tare and in 
pmjxr h afitiis ami in the proximity of other Govcrmmnl Olliers 
1* st offices and Ranks (7 50) 

1»2 Ml Government Offices may lx* provided with detent 
furniture and equipment Midi ns boohs of rrfcnnre, articles tf 
slnticnrrv ami topics t*f Vets Rules and Regulations (? 51) 

1’ • Grtatrr nttenti in may lx? j aid It* the provision of proper 
lighting vrntilnti n sanitation supplv or drinking water and kith 
rrems in Government Offices (7 5?) 
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154. Sufficient attention may be given to the matter of 
efficient and economic lay-out of space in all Government Offices. 
(7 .53 and 7.54) 

Recneation Facilities 

155. Government need not establish and maintain Social or 
.Recreational Clubs or establish any Amenity Fund for this purpose. 
If a sizeable number of Government servants form Associations 
amongst themselves and approach Government for assistance, 
Government may assist them by a matching grant. (7.56) 

Incentives 

156. It is advisable to institute the system of incentive awards 
in the State for efficient work; the award may be in the form of 
Letters of Appreciation, Certificates of Merit, Medals, or token cash 
awards. (7.61) 

157. In order to scrutinise the cases for Incentive Awards 
screening committees both at the State level and at the District 
level may be constituted. (7.62) 

158. The present system of granting advance increments (not 
exceeding the limit of Rs. 100) may continue in the case of the 
officials who acquire graduate qualifications, but continue to work 
in non -graduate cadres. (7.63) 

159. In Technical Departments where acquisition of Post- 
graduate or higher qualifications is conducive to better efficiency 
4 advance increments subject to a maximum of Rs. 100 may be 
granted . If the person who has acquired post-graduate qualifications 
and has been granted advance increments is appointed to a post 
for which post-graduate degree is the minimum qualification, advance 
increments granted may be merged with his pay. (7.64) 

160. In order to encourage the administrative personnel at 
various levels to acquire knowledge of Hindi, a lumpsum cash award 
of Rs. 100 may be paid to Non-Gazetted Government servants who 
pass the * Praveshika ’ or equivalent examination in Hindi . The 
rule restricting the award to a pass in First Class may be repealed . 
(7.65) 

Welfare Fund 

1 61 . Welfare funds may be established in all the Departments 
mainly on the basis of contribution by the employees themselves. 
The membership of the fund may be made voluntary. ( 7 . 69 to 7 . 72 ) 

162. Government may give an ad-hoc grant initially and later 
continue the grants on an ad-hoc or matching basis. (7.72) 
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Home Orderlies 

1C" Home Orderlies maj be proxnded to all Class I Officers 
of the '‘late Cox ernment The number of Orderlies mnj be restricted 
to one for tach Class I Officer (7 82) 

1C4 The Secretaries to Goxemment, Heads of Departments 
Depute Commissioners of Districts anil District Judges, maj be 
permitted to appoint persons of their own choice as Home Orderlies 
and if am of the officers does not like to appoint a Home Orderly, 
a tomjiensaton cash allowance of Rs CO per month mas lie pud 
to him (7 83) 


CHAPTER 8 
Sratvicp Conditions 
(i) Recruitmcn * 

1C» Vacancies maj be filled ns nnd when thex occur, 
a cr urn illation of xncancies In postponing recruitment max 1>< 
ax oid *d (SC) 


166 The Public Sen ice Commission maj arranpi for the 
recruitment of candidates onlx to Class I and Class II Cadre- bj 
holding tomjietitixc examinations as xxcll ns bj inters icxung the sui 
cevsful candidates Recruitment Committees may l>c instituted 
with the Heads of Departments nnd some others of equal status 
In ret nut candidates to posts nt loxxer lex els (8 0 nnd 8 8) 

167 Coinpctitixe examinations need not l»c held for elation 
ol candidates for 'Ministerial cadres , Die performance of On rnndi 
datis nt the Vmxrrsitj Examination or nnx other “qualifxing” 
examination max l*c taken into consideration for preparing n list 
of candidates for inters iex\ nnd the final list of candidates digihlt 
for npoomlinents max Ik. pn pared m the light of their performance 
it Hit inters icxx (8 0) 


16s Candidate- getting higher milks in the sdutton max lie 
assigned to Utt cntnmt , the others inns Ik* nso-giied to regions 
or dtjvi tmtnts of thtir choice to tin ixtcnt po-whli (8 10) 


If » It max Ik ensured that fair represent itioi is gixrn to 
led xx (men m Cioxenimenl «er\irc (8 11) 


\ 170 Tlie pn-tnl -x«trm under xxlwh lh< Heat! of the 
Tee mini Dejnrtnmit n normal is associated xxith the Public 
Srmv (trunnion n« an Vdxi«nr while se’rcting candidates for 
r j i- \tn rnt to trxhnual j»* ts nnx n ntlnur (8 !2t 
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171. The practice of appointing local candidates may be 
discouraged. (8.1(5) 

172. Government may ensure that their instructions about 
regular submission of forecasts of the requirements of staff based 
oil the expected retirements during the following year arc followed 
scrupulously. (8.14) 

17.8. Promotion of officers to vacancies reserved for direct 
recruitment may be as rare as possible. (8.1G) 

174. While the general age limit for entry into Government 
service may remain at 28 years. Government may consider whether 
the age limit of 33 years prescribed for Scheduled Castes and others 
cannot be reasonably reduced to 30 to 32 years. (8.18) 

175. No changes need be made in the minimum qualifications 
prescribed for the several posts in the general cadres. (8.20) 

(ii) Probation 

176'. Provision in the Probation Rules for discharging for 
reverting as the case may be) a probationer who fails to pass the 
prescribed tests or to acquire the prescribed special qualifications, 
within the specified period of probation, should be enforced strictly 
and the probationary period once prescril>ed should not be extended 
in any but exceptional cases. (8.25) 

177. Probation of two years may be prescribed in all cases 
and immediately after a candidate completes his probation satisfac- 
torily, declaration to that effect should be issued and it should be 
followed by an order of confirmation. Probationers should be 
allowed to draw pay at the minimum of the scale of pay applicable 
to the concerned cadre during the period of probation. (S.2G) 

178. As Rule 9 of the ‘Probation ’ Rules goes counter to the 
definition of the word ‘ Probationer ’ in Rule 2, it may be amended 
suitably. fS.28 and 8.29) 

(iii) Training 

179. The Administrative Training Institute, Mysore, may 
continue as it is and perform the functions as already assigned to 
it by Government. (8. 36) 

180. After a candidate is selected for appointment to a 
Gazetted post he may be given training for some time in the Training 

Institute and for some further time on the job. (8.37) 

181 . A candidate may be posted for regular duties after he 
completes the institutional and inservice training successfully and 
passes all the prescribed departmental tests. (8.37) 
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182. The training for the candidates recuited to non-gazettcd 
posts may be “on the job” or “of the job” in a separate class 
depending, on the nature of work. (S 42) 

183 The Heads of Departments may look upon the training 
to Government servants as essential for the building up of the man- 
power and may ensure that persons working under them are trained 
in suitable courses. (8.43) 

184 Suitable short-term training course may lie arranged for 
Gazetted Officers and for the supervisory staff. (8.41) 

185 Training Institutions may be established at the head- 
quarters of each District. (8.45) 

186 Facilities may be provided during the period of training 
for learning the theory and practice of the basic duties and to pass 
the departmental examinations. (8 48) 

187 The candidates who complete the training successfully 
may be posted ns supernumeraries for n period of six months to 
one jenr to the various offices. (8.40) 

188 The proposed Institutions may provide different training 
courses (8 50) 

180 The Institutions may also provide a wide range of short- 
term refresher courses for a much larger body of staff. (8 51) 

100 In the proposed Institutions teaching work may lie done 
by some of the senior Offirers, part-time, a few Instructors, whole- 
time and n few others may lie taken on deputation from the 
I. jmrr-itios (8 52) 

101 Fending the establishment of such Institutions the Heads 
of Offices mas themselves arrange for giving training to the new 
recruits. (8 53) 

102 Even in the case of technical departments, the lie ids of 
such Departments maj ensure that the recruits to be npjxjintcd in 
such Departments receive proper technical and administrative train- 
ing l»cfore I»eing put on the job. (8 5t) 

1**3 Government may instruct all the Heads of Departments 
that v.hentvcr they in<j>cel their sulwrdmate offices they must make 
it n point to impress on the Heads of the suWdinntc offices the 
imjtnrlime of giving training to the new ret mils in their office*. 
<8 55) 

(i\) Seniority Ilulrj 

\ lot. Rules reguliting seniority of Government servants should 
nolVnl.v !>e equitable but protrtt their right* fully. (8.57) 
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205 The benefit of “ added years f ‘ mny be extended to certain 
categories of employ ecs (8 101) 

* vv. > r 

20C The “ a\ erage emoluments ” for pension may be calcu- 
lated on the basis of the emoluments drawn during the last 12 
months of sen ice (8 103) 

207 Non Practising Allowance ” paid to the medical person- 
nel may be allowed to count for pension m full if the system of 
paying this allowance is continued (8 107) 

208 “ Emoluments ” drawn by n Gov ernment serv ant w hcthcr 
in an officiatng or substantive capacity and charge allowance given 
for duties performed m addition to the work of a regular appoint- 
ment for a period of more than three months continuously may count 
for pension (8 108) 

209 The procedure for sanctioning pension m respect of both 
Gazetted and Non Gazetted Officers may be simplified (8 110 to 
8 115) 

(mi) Provident Fund 

210 In cases where the subscription to the Provident Fund is 
compulsory, the subscription may be raised from 0) per cent of the 
emoluments to 10 per cent of the mean between the maximum and 
the minimum of the scale of pav applicable to the Government 
servant (8 119) 

211 Such of the ofilcids whose cases for further Compulsory 
Insurance ore not approv ed by the Medical authorities may be re 
quired to suWnbc eompulsnnlv to the Provident Tund, an 
amount not less than the difference between the monthly premium 
that is nlrcadv paid and an amount equal to 10 per cent of the mean 
between the maximum and minimum of the scale of pay applicable 
to them (8 11D) 

212 The maximum limits both in respect of advances and 
withdrawals nnv be limited to 75 per cent of the accumulations as 
on the date of sanction The withdrawals need not be limited to 
pay for particular numlicr of months (8 123) 

213 The question of introducing the system of financing 
Insurance Policies from the accumulations in the Provident Fund of 
the employee may be considend (8 124) 
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CHAPTER 9 — EFFICIENCY AND WORK-LOAD 

Organisation and Methods Division 

21-k An independent Depart inent designated as tile Depart- 
ment of Administrative Reforms may be created in the Secretariat 
botli for inspection of ofliccs and Organisation and Methods. (9.5) 

215, Systematic and detailed inspections may be conducted by 
the Departmental Oilicers at all levels. (9.C to 9.9) 

210. Instructions may be issued to all the inspecting oilicers 
that while inspecting ofliccs they should give detailed instructions 
on the steps to be taken to improve the cfiieiency of the office ins- 
pected and to dispose of matters pending disposal for long periods. 
f9. 10) 

217. Inspection Minute Books may be prescribed for ensuring 
compliance of the points noted at the time of inspections, (9.11) 

21S. The Secretary in-chargc of Organisation and Methods and ' 
the Secretaries of the Administrative Departments concerned may 
continue, ns at present, to discuss specific eases or categories of cases 
in which delays have occurred and bring to disposal the old cases. 
(0.14) 

219. The Department of Administrative Reforms as contemp- 
lated may undertake time and motion studies in the offices of the 
several Departments at different levels. (9.15) 

220. Each Department should set up a small * Organisation and 
Methods ’ Cell to study the methods and techniques applicable 
to the work of the Department and to tender advice to the Head of 
the Deparmcnt as also to the officers subordinate to him. (9.15) 

, 221. Standards of work may be prescribed after conducting 

time and motion studies for officials at each level in each Department. 
(9.19) 

222. While prescribing the standard of work and judging the 
work of officials with reference to such standards, not only the 
quantity of work attended to but the manner in which it is attended 
to may he taken into consideration. (9.20) 

223. Even in the .Secretariat, attempts may be made to step 
up the rate of disposal by simplifying the methods of work by using 
•standard forms, printed reminders cards, printed acknowledgement 
cards etc. (9.21) 

224. The Department of Administrative Reforms may under- 
take time and motion study of groups of offices and fix the work- 
loads for different categories of staff. (9.23) 
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22o The Department of \dmmistratix e Reforms may assess 
the excess or surplus in the existing staff m relation to the optimum 
standards of work and recommend the extent to x\hich the adirurn^ 
6trati\e staff could be reduced (9 24) 

220 After the surplus posts are determined, steps maj be taken 
to ensure that the incumbents of such posts are deployed in the 
vacancies which arise ox er a specified period (9 24) _ ^ 

227 The staff need not he increased anj further e\en when 
additional items of work are entrusted to any office or Department 
if such work merely results in a marginal increase in the quantum 
of work (9 26) 

228 Teat studies may be conducted by the Department of 
Administrate c Reforms norms of work determined and staff 
sanctioned wherexer necessary with reference to such norms (9 20) 

229 The tendency of the Departments to ask for staff without 
justification or without detailed examination of the work mxolxcd 
may be checked (9 20) 

Conferences and Meetings 

280 Stepa may be taken to ensure that firm decisions are 
reached at meetings conferences and discussions and that the deu 
Bions arc recorded promptly (9 27 to 9 35) 

231 Meetings and Conferences may be reduced to the mini 
mum (0 30) 


Confirmation of Temporary Government Servants 

232 At least 50 per cent of the existing temporary posts in all 
the cadres may lie made permanent (0 39) 


233 Goxcmment may take expeditious steps to finalise all the 
pending Inter Stale Seniority Lists {0 40 and 3 47) 

In charge Arrangements 

231 Tlie practice of miking in-chnrgc arrangements may be 
discont nued and regular promotions mny be ordered against 
x acancics lasting for more than one month in higher cadres (0 41) 

Proper utilisation of sen ice* of Trained Personnel 


235 The special <ed knowledge or skill of the Government 
*eTxants wj o hue undergone training in n particular field mny be 
made u<e of to tl e l>«t ad\ antrge of the administration (0 15) 


\ Re employment of 


Gotemmmt Servants 


23G) h x!en< on or sen ice to or rr-einploymrnt of retired 
GoxeramX^t senanU max l>e refused in all cues except when conipe 


tout substitutes arc not immediately available to replace retiring 
<t!lkvr> with technical qualifications and .such officers on retirement, 
may ho employed purely on a eontrnol basis. (9.50) ami (9.51) 

'2 ."*7. When an otliror is re-employed on this basis he may tie 
given only the '•alary last drawn minus tin* pension admissible to 
bun. (9,52) 


tnu! H‘urr/ for (invcrnincnt Offices 

29S. Tin- responsibility of maintaining Watch and Ward where 
more than one offices are loraletl in the same premises may be 
entrusted to the Heart of tin' OHire which has the largest , staff and 
whir ii has occupied tire greater portion of Hie huildiug. (9.51) 

Maintenance of Duplicate Service 1 1 cijistcrx 

‘2:!!*. Duplicate Service Registers may !>e given to rdl employees 
without levying any fees. ( !) ,.'tS i 

('la.*:' IV Institution 

*21(1. 't he Department of Administrative Heforms may assess 
the uorh done hy the Class IV OfliriaJs and evolve a new .scale for 
appointment of Class IV staff. (9.05) 

•251. Pending such examination by the Department, of Admini- 
strative Heforms, steps might be taken to reduce the strength of 
Class IV staff in all administrative offices. (9.00) 

Identity Card 

5-12. Identity Cards may he issued to nil the employers in all 
the Government Offices in the Slate. (9.07) 

Maintenance of Motor Transport. 

240. Maintenance workshops may he maintained in each of 
the four regions at Bangalore. Mysore, IIubli-Dhnnvar and Gulbnrga 
for attending to the major repairs of Government Vehicles in each 
region. (9.08) 

244. .Service Stations may he opened at each district head- 
quarters for attending to the servising and minor repairs of all 
Government Vehicles. (9.08) 

245. All the Government Vehicles in the district may be placed 
in a poo! under the control of the Deputy Commissioner. (9.G9) 

210 . In Bangalore City also such a common pool of Government 
vehicles may he formed and placed under the control of the officer 
in charge of the Regional Workshop at Bangalore. (9.09) 
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CHAPTER 10 

Municipalities, Cite Municipal Corporations and Cm 
Improvement Trust Bo ards 

2CG The Local Bodies may be giv en 10 per cent of the Library 
C css collected by them as Collection charges (10 5) 

207 The staffing pattern in the municipalities ma\ be deter 
mined wih. reference to the work involved at various lev els (10 11) 

208 The constitution of the Mysore Municipal Administrative 
''erxuc mi) be expedited (10 12) 

209 Employees of Local Bodies may get the same scales of 
pi\ and lie go\erncd b\ the same conditions of service as the 
cmplov ces of Government holding comparable posts (10 15 to 
10 19) 

270 Ml efforts mij be made to recov er loans from municipal! 
tics and irrecoverable loans mnv be waived (10 21) 

271 The cost involved in the maintenance of the various 
categories of roads by the Local Bodies and the loss of toll and motor 
v ehulc tax mnv be reviewed and grant of compensation determined 
on t dial it nnd well defined basis (10 2?) 

•it 2 If Octroi is abolished a portion of the sales tax collected 
within the limits of the local bodies may be made over to them 
{ 10 2.>) 

27$ Assessment of work involved at various levels in the 
office of the Bangalore Corporation may be made nnd the strength of 
the stafT of officers determined with reference to such assessment 
(10 33) 

271 Rules /or recruitment to various posts in the Bangalore 
Corporation may lie framed so ns to ensure adequate promotional 
opjxHtumtics without sacrificing efficiency (10 34) 

27^ The principles governing the pavmcnt of grant m aid to 
the Bangalore Corporation for certain purposes mnv lie liberalised 
HO 39) 

27( There may lie n uniform Jaw governing corporation* in 
the Male (10 11) 

277 Appointments to various posts under the Citv Improve 
ni-nt Trust Boards Bangalore and Mysore may lie made by taking 
officer* on deputation from other Government Departments or 
Municipalities (10 43) 



2“8. Assessment of work ri{ clerical nml .supervisory levels in 
(he City Improvement Trust Board, Bangalore, should he made with 
n view (o rationalising the nmuhe.r of po>ls ill each of these levels. 
Similarly the staffing po-ition on the teehnieul side should be reviewed 
having due reyard to the volume of work. One post of Land Aequisi- 
tioti Oilieer may be abolished. (tO.-C) 

27tL The Heads of various Local Authorities in Bangalore City 
should periodically meet to discuss common problems; a suitable 
machinery should be devised to assist the citizen in getting clearance 
from all authorities in matters connected with the allotment of sites. 
(10. LSI 

‘Asti. There should be a single agency for the maintenance of 
waterworks, underground drainage system and distribution of watei 
in Bangalore City. ( IP. .71 | 


niAPTEH n 

C'o.M.MrxiTV 1 )j:vi:ivO|\mj:.vt Ohdanjsatjon and I*anc:jiayatj»aj 

Insvitotions. 

281 . There is no need to have Community Development Depart- 
ment as such for attending to work of a developmental nature; 
Community Development may be treated as an Organisation for 
assisting the Paurhayatiraj Institutions in the discharge of their 
responsibilities, f 1 1 . it ) 

282. The Cadre and Heeniitmcnl Hides, may provide for all 
the posts in the Department being filled by taking on deputation 
ofliecrs of appropriate status and rank from other permanent Depart- 
ments of Government. (.11 . i J to 11. !)) 

28." . The Development Commissioner may he assisted in 
developmental works hv a Deputy Development Commissioner and 
the latter by two Assistant Commissioners and requisite supporting 
staff, (ll.10andll.il) 

281. The Deputy Commissioncrs-cvm-Deputy Development 
Commissioners of Districts may be assisted by District Development 
Assistants and by requisite subordinate staff. ( 11 . 12 ) 

28.7. The posts of Planning Officers appointed in the cadre of 
Block Development Officers and Deputy Block Development Officers 
may be abolished after the work of drafting of the District Plans is 
completed, the work of inspection and overseeing the work of the 
Panchaynts may be entrusted to the Chief Executive Officers of the 
Taluk Development Boards. (11.12) 
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286 Ml the District Officers of the Dev elopment Departments 
nm I «. pit t n the additional designation of " District Dev elopment 
OH rers or the respective Departments (11 13) 

287 Meetings, of the District Co ordination Committee maj 
Le held once a month and onlj matters of general interest maj be 
considered at such meetings (11 13) 

28S Co-ordination Committees maj be set up for each Taluk 
v ith the \ssistant Commissioner ns the Chairman and the Chairman 
of the Taluk Development Board the Chief Executive Officer of the 
Taluk Development Board and the Tahastldar of the Taluk as 
members (11 14) 

283 The Block Dev elopment Officer maj l>c designated as the 
C hicf I xecntive Officer of the Taluk Development Board (11 16) 

’00 The cadre of the Deputj Block Dev elopment Officers ma> 
be abohshed excepting in cases in which nn officer of that status 
would be required for assisting the Chief Executive Officer Uk* 
number of posts in this cadre maj be limited to 20 , the Deputj 
1*1 ck 1) v elopment Officer mav be redesignated ns Taluk Develop 
merit Officer and such officer mav lie placed in independent charge 
of i specified area of the taluk concerned and mnj be authorised 
to ivenise ill the (lowers of the Chief Executive Officer subject to 
th litltrs overall control and subject also to matters of pohej 
bang routed through the Chief Executive Officer (11 16) 
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Development Board and all the grants for soil conservation work 
may be channelised through the Board hereafter. (11.20) 

29,). The Department may reduce the existing number of 
returns to be submitted by the Taluk Development Board to 26. 
( 11 . 21 ; 

296. The Confidential Reports on the work of the staff of the 
Taluk Development Board under the new set up may be written 
by the Chief Executive Officer; the Confidential Reports on the 
work of the Block Development Officer ( Chief Executive Officer in 
the new set up of the Taluk Development Board 1 and the Taluk 
Development Officer may be initiated by the Assistant Commissioner 
and sent to the Deputy Commissioner. The Deputy Commissioner 
may consult the District Officer of the various Development 
Departments and then record his remarks along with such 

. comments as the District Officers in the Development Departments 
have to make in regard to the work of the Chief Executive Officer 
and Taluk Development Officer. The Deputy Commissioner may 
initiate the Confidential Reports on the work of the District 
Development Officers and pass them on to the concerned Heads of 
Departments. (11.23) 

297 . The members of the Village Panchayats may be continued 
to be clecled directly. (11.24) 

29S. A portion of the Land Revenue may be ghen as 
“ selective grants ” to the Village Panchayats taking into considera- 
tion the taxes which the Village Panchayat has raised, the manner in 
which it has utilised the grants given to in the previous year and 
the puipose for which it wants to utilise the grants for the current 
year. (11.27) 

299. The works of a purely local character proposed to be 
undertaken by Government or the Taluk Development Board may 
be entrusted to the Village Panchayats and the amount earmarked 
for the puipose placed at their disposal. (11.29) 

300 . The Chairman of the Village Panchayats' in the taluk 
, and the Chairman of the Taluk Agricultural Produce Marketing 
Society and may be made Ex-Officio members of the Taluk Develop- 
ment Boards. (11.31) 

301 . Uniform principles should be followed in making selective 
grants to the Village Panchayats and to the Taluk Development 
Boards. (11.34) 

302. All developmental schemes of a local nature may be 
executed through the Taluk Development Boards only. (11.38) 
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303 Additional schemes maj be transferred to the Taluk 
Development Hoards (11 39) 

30 1 The T iluk Dev elopment Board maj hav e a single budget 
covering all the resources made available to them (11 40) 

305 The \ lllage Accountants max be appointed is c etrctaries 
of A illigc Panchaj ats If separate functionaries arc required to be 
appointed to such posts the persons so appointed mav 1 e taken 
<m deputation either from the endre of A llhge Accountants or from 
cadre of II Division Clerks of inv Department ( 11 42) 

300 The posts of the Chief Executive Officers of the Taluk 
Development Boards the Extension Officers and othei posts created 
in the Community Develjioment Blocks may be transferred to the 
ulministrative control of the Taluk Development Boards ami all 
of them maj lie filled b> taking on deputation officers and offiunU 
holding corresponding posts from the concerned Departments of. 
Government (11 43) 

307 Cliss IA Officials working in the Talul Development 
Boards an 1 Punch a v ats nCed not l»e transferred froi l one local bod) 
to mother thej need not also belong to anj ‘Service' is such 
(11 11 ) 

o(»S Class III Officers who have been dircctlv recruited nm> 
continue to work as employees of the concerned Talul Development 
Boards till thev retire from service and mav continue to be governed 
b> the terms and conditions of service b) which thev were being 
governed their scales of pav maj, however, lie th same ns for the 
emplovrcs of Gov eminent holding corrc-xixmeling post* all future 
vnrantics in such cadres mav lx* filled b) taking on deputation 
offieials holding corresponding posts in the Revenue nml other 
I)e pirtmenls of Government (11 15) 

*50) Neither the I/x'il Government Service nor tnc Ixical 
Government I und as ex>ntcinplat«l under the Act need lx* 
r» instituted (11 46) 

M0 Doctors and Anid>a.s appointed hv the former Local 
Bodies mav continue with tlicir own conditions of fietviei but vitli 
Mi tablv rrviscel Males of jnj (11 47) 

*»!1 Hie Mv«oa A diage Panclmvats and local Boards \ct 
lt)i'> nav In. omended confining power on the S'nli Government 
ns projjosetl in llir Alvsore \ ilfasr* Pnnrhajnts Bill 10 R 4 which hit* 
'inn hp cel to make Hides authorising pavnunt of cnnlnbiitinn to 
an\ Provident 1 und which mav he cMabkdird 1 v the Taluk Dev eh p 
meat Roan! (11 4S) 
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312. The set up and the constitution of the Zilla Parishads 
may be more or less what it is in respect of the existing District 
Development Councils. In case it is necessary that the Chairman 
should be elected from among the non-official members, he need 
not be a whole-time Chairman but he may continue to function as 
a Member of the Parliament or the State Legislature, or as President 
of the Taluk Development Board, as the case may be. (11.49) 

313. It is unnecessary to have direct elections to the Zilla 
Parishads. (11 .50 and 11.51) 

314. If the Government decides to have a non-official 
Chairman, then an officer in the senior time scale of the Indian 
Administrative Service or the Mysore Administrative Service will 
have to lie appointed wholetime as Chief Executive Officer of the 
Zilla -Parishad and the District Development Officers of all the 
Development Departments may be appointed as Ex-Officio members 
of the Parishad. The staff working under the Parishad may be 
taken on deputation from among officers holding corresponding 
posts in Departments of Government. (11.52) 

315. All grants in future which are of a developmental nature 
may be channelised through the District Development Councils 
which may distribute grants among the taluks. (11.53) 


CHAPTER 12 

Retired Employees of Government 

316. The Dearness Allowances given to the pensioners of the 
Paigaha may be enhanced by 50 per cent on an ad hoc basis. (12.9) 

317. In case pensioners drawing a pension of less than Rs. 100 
per mensem or their wives were to be hospitalised, medical treat- 
ment including diet may be provided free. [12.11(h)] 

31S. Rs. 2 and Rs. 3 per mensem may be paid to a retired Class 
IV employee and Class IH employee respectively towards the cost of 
medicines for minor ailments [12.11 (iii ) ] 

319. In respect of teaching and non-teaching staff of the State 
Aided Schools governed by the Triple Benefit Scheme, the conces- 
sions given to persons who retired/retire after 1st April 1967 may be 
- given prospectively to the employees governed by the scheme who 
retired from service between 1st April 1963 and 1st April 196/. 
(12.13) 
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<520 The facility of Triple Benefit Scheme max be extended to 
Class I\ sen ants of Aided Schools (12 15) 

321 The benefit of Dearness Allowance and such other pen 
Mouen benefits as are ax ailabl® to retired cmplox ecs of Go\ eminent 
max be extended to the teachers of South Kanara District governed 
bx the Madras Teachers’ Contributarj Prov ident Fund, Insurance 
and Pension Rules 1955 (12 16) 


CHAPTI R 13 

Impact on the Financial Resources of the State 

3 ’2 \\ ith the proposed allocation of the entire amount of Land 

Revenue to \illage Panchajats and Taluk Development Boards 
thc\ max bear the burden on account of the revision of the scales 
of pax and allowances of the employees of the I ocal Bodies on par 
with Government Sonants (13 12) 

23 Some slight changes max be made m the sales tax in 
terms of o paisc and 10 paisc The question of increasing tile rate> 
< f tax on hmin goods, and of widening the scope of such goods for 
kxx at htghcr rates than at present max be examined The ci^cs 
of tv won of lax have to be dealt xxith firmlj (13 13 and 13 1 1) 

324 The «eope for increase m the xicld on account of \grt 
mill r 1 Income-tax bx rationalising the tax structur 1 and bx lower 
mg the pre'Cnt exemption limit max lie considered in due com si 
(13 lu) 

V 3 > Hie value of the Revenue Stamp mnx b~ rai id from 10 
pai e to 1 » paisc (13 17) 

3 3 (i The Mvson Shops and Commcrrnl I stabhshments \d 
1'Wl mi\ In so amended as to provide for the renewal of registration 
cverx jiar on paxment of a prescrilied fee (13 22) 

3°7 1 xerx marmge max l>c registered and a fet max be pre 

si nlied for such registration (13 23) 

3 S Government max rtppotnl nn F xpert Comn it tec consist 
*n? of rrj n*«ntati\«-s unoonneitid with (imirnment to undertake 
tn < xaminalion of tie working of nil Ooxernnunl Industrial t nder 
t ikmps to avoid uneconom e and wastrftd expenditure ft 3 27) 

”"*0 lit administrative Departimnt« max examine prop snl« 
for (mfemirrs or c eminarx with nn eve on strict iitditx and ero 
tinin) and sand ion onlv such • f them n< are of real lirrtefit to tie 
ndnim stralmn and the c tale (13 20) 
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330. The resources of the Stale should not be frittered away 
on too many Projects at the same time but utilised for expeditious 
completion of Projects already in progress in the first instance. New 
Projects should be taken up only when the Projects in progress reach 
a suitable stage. (13.31) 

331. Government may ensure that observations made in the 
Audit Reports and by the Public Accounts Committee are considered 
and suitable action is taken without loss of time. (13.34) 

3S2. Provision may be made in the Budget of each year initially 
for the sanctioned works which are already in progress and the 
balance available earmarked for such other projects as are essential 
and could be proceeded with, expeditiously during that year. (13.35 
and 13. SO) 

333. The evaluation work of any Project may be made not so 
much with reference to its financial progress as its physical progress. 
(13.37) 

334. The Departments should not resort to much of expenditure 
at the end of the financial year with a view to prevent “ lapse ” of 
the Budget grants of the year. (13.39) 

335. Government may examine the steps to be taken to 
organise a systematic collection drive to ensure that all the amounts 
due to Government are recovered within a reasonable period and 
that in future, recoveries are made promptly. (13.49) 

330. The resources of the State may be earmarked for Plan 
Schemes only after meeting the expenditure on maintenance at a 
reasonable level. (13.52) 
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DEPARTMENT VL CHAPTERS 
SLMMAR\ or RECOMMEND VI IONS 

Chapter 13 to 7S deil with matters relating to the individual 
departments The recommendations contained therein could he 
broadlj classified ns those relating to — 

(а) modes of recruitment , qualifications prescribed for posts , 

and stales of pay , and 

(б) organisation, structure, efficiency and otV matters of 

i general nature 

The recommendations falling under the latter class alone ha\c been 
included m the summary so that the\ could he highlighted *1 lie 
main Chapters hue to he looked into in regard to matters of detail 
relating to each post or each entegorj of posts 

CHAPTm 14 

DfJ'VRTMF-NT of Acmcultuuf 

3J7 The posts of Divisional Joint Directors of Agriculture min 
he al dished along with their supporting staff and direct connection 
t stnl liahcd between the Head Office and the District offices (14 10) 

»b I he posts of Divisional Soil Conservation Officers and 
Div onal Vgnuiltum! Engineers, maj be abolished along with their 
supporting staff (14 18) 

330 \\ lute ofheers of the status of Dcputv Directors m n he 

npiiointed ginerallj ns District Vgncultural Officers, m smaller 
Dntruts like Coorg Chickmagalitr and Ihdar, officers of the status 
c f Vssistnnt Directors of Agriculture mn> lie nppointed ns ‘ District 

wVmxiX Qfes ’ VVV 2V) 

3 to 'Hie Posts of Vssistnnt Agricultural Engineers in the 
districts of North Knnnra South Knnarn nnd Coorg mnj Ik* nlwi 
l ■ shed (14 22) 

311 The Dcputv Directors at the District level mnj lie givrn 
adequate powers nnd placed m overall charges of all the agricultural 
engineering programmes in the Districts nnd held responsible for 
their implementation (14 22) 

312 The Officers of the ^d Conservation and Agricultural 
IVinus working at or below the District level mav function ns \«<is 
tnnts to the Dcputv Directors of Agriculture of the District (14 22) 

\!J the posts nt the sub divisional level mav lie abolished 
<M 27) 
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JoJ The Department mu orguuse well organised farms with 
a capacity to earn substantial returns (14 14) 

oal The supplies of seed grams etc to the farmers iujj be 
subsidised so long as there is need to popularise them but the element 
of subsidy ma\ be reduced and finallj abolished when the farmers 
reali c their utihtj and take to them as a matter of course (14 4j) 

aoo The subsidy maj be shown clearlj in the accounts of the 
farms anl debited to a separate head of account (11 4j) 

GjO Ihe Tractor and Bulldozer Organisation ma\ be so run 
that no loss is incurred o\er them The subsidy if nnj, ma} be 
shown separate!} in the accounts and debited to a separate head of 
account (14 46) 

°o7 The Department mij have an Internal r\aluation t nit 
for evaluating the benefits derived bj the adoption of improved 
methods of cultivation (14 47) 

Jo8 The nomenclature of the ‘Gramsevah Training Centres 
nm le changed as \gricultural Training Schools (11 18) 

3)0 The training courses in the Agricultural Training Schools 
unv be oriented suitabl} and their coverage enlarged (14 48) 

oOO The three ^oil Conservation Training Centres mi} be 
abolished or converted into Agricultural Training Schools* if 
requisite training m soil conservation could be imparted in the Agn 
cultural Training Schools (14 48) 

361 The work of stocking and distributing chemicals fertilisers 
etc mnj be entrusted to the Co-operative Societies ns heretofore 
\ thorough examination mnj lie made of the existing svstem and tlie 
defects rectified This work mij however, lie entrusted to the 
\gro Industries Corporation onl} if it is not j»ssible to rcctifj 
the defects in the existing s}slcm (14 50) 

°G° New posts under plan schemes should not be c rented onl} 
l »eeause Central assistance is available The} mnv be created onlv 
if tin re iv real need and that too in the scale of pa} sanctioned for 
similar posts in the Department (It VI) 

*TJ the Department mnv concentrate its energies on achieving 
cx nerclc results m the schemes undertaken liv it The Department 
need not end ark upon i inbitious programmes which cannot lie 
implemented with the limited resources available lo it (It 56) 

° r » Ml tie technical post* in the existing scale of pa} of 
]t« (Oft— 1 00ft mav 1 k* disignated ns ' Depots Directors of Agruiil 
tore and their «|*ecmli«ation mav l»e indicated in brackets after tl nr 
designation (14 ffl) 

\ 
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3Q5 All the technical posts in the existing scale of pay of 
Rs 350 S00 may be designated as ‘ Assistant Directors of Agricul- 

ture 1 and their specialisation indicated in brackets after their desig- 
nation . (14.71) 

3G6. All the technical posts in the existing scale of pay of 

£ s 075 goo may be designated as ‘ Agricultural Officers and the 

work in their charge may be indicated within brackets against then- 
designations . (14.75) 

3G r / The nomenclature of ‘ Gramsevaks may be changed to 
‘ Agricultural Assistants ’ and only graduates recruited to this cadre 

in future . (14.87) 

368. The pbsts of Field Assistants and Fieldmen may be 
combined into a single cadre and redesignated as ‘ Field Assistants 
These posts may in future be filled by persons who have passed Ihe 
S.S.L.C. Examination with Agriculture as one of the subjects. 

(14.88) 

369. Project Allowance may be paid to the officers of the 
Agricultural Department working in Project Areas. (14.124) 

370. The Farm Managers mdy be empowered to purchase all 

the equipment requited for one season. They may be given an 
imprest of Rs . 100 for this purpose . (14.125) 


CHAPTER 15 

Department of Animal Husbandry and Veterinary Services 

371. In case the contemplated Corporation for the 

of the Bangalore Dairy is not constituted by Governm , 

Supply Schemes in the moffussil areas which are < opera ted b> 
Department of Animal Husbandry and Veterinary Services at presimt 
may be transferred to the control of the Dairy Department. Other 
wise, thb existing arrangement may continue. 

372. The Government may examine the 

a.ul poultry farms in the State and assess t tar urn ^ ^ 

such of them as are really serving P P o. j T 7q rm a t 

established . On account of their practical ut. toy. th Stud Fa m a 
Kunigal and the Livestock Farm and Kesearch Slat on at Hessa.a 
ghatla may be continued and further improved. 15.3) 

373. The extent of any °verlappi “ sh ) Pro- 

:"Tth” themes 'of DevCopment may be got 
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examined and the jurisdiction o! the stall in the two types of schemes 
suitably adjusted (13 7) 

374 Ihcre is no need to have bubject Matter Specialists in 
charge of each type of livestock and 50 per cent of the posts of 
Development Officers may be abolished and the work suitably re 
adjusted among the rest (15 11) 

J75 The posts of Regional Deputy Directors of the Depart- 
ment may be abolished (15 12) 

376 There is no justification for the creation of a |>ost of Joint 
Drextor at the Headquarters The post of Indian Director, Indo 
Danish Project on the expiry of the current agreement may be treated 
as the post of Joint Director in the Department of Animal Husbandry 
iiuilelrnoai} Services (15 18) 

377 All the posts "ith different designation in the present 
grade of Rs 600 — 1000 (proposed grade Rs 700 — 1200) may be 
designated as the posts of Deputy Directors of Animal Husbandry 
and \eterinar> Services (15 18) 

378 Similarlv various posts with different designations in the 
present grade Rs 275 — COO (projxised grade Rs 300 — 700) may 
licar the common designation of Assistant Directors and the speeial 
subjects of which they are in charge indicated in brackets after the 
designation (15 19) 

370 The jiosts with different designations in the present grade 
of Rs ISO — J20 (proposed grade Rs 200 — 150) may lie comm only 
design ited ns \ ctcnnary and Livestock Sujicrv isors ’ (15 36) 

880 \anous jiosts with different designations in the present 
grades Rs 140—320. 150—200, 100—200 and 100—180 may lie 
cqu did and placed in the same endre and given a common designation 
of \etirinary and Livestock Inspectors (Grade I) and n common 
sole of Pnv (15 3(1) 

JS1 I lie jiosts in the present grade Rs 80 — 150, with different 
designations mnv be given a common designation of Veterinary and 
livestock Inspector (Grade II) (15 17) 

152 1 he posts of Senior Compounders mav be equated with 
the posts of Compounders (Grade I) (15 38) 

153 I he jK»sts of Dnsvors mav l>c equated with tin jhisIs of 

( mhr (Grade II) (15 38) 

3S1 \ fixed Travelling \11ounnce of Its 10 per month nnj 

be paid to the \ etertinn ant! I nrstoek Ins|**elors (Grade II) is the v 
lmve to visit the villncrs around the Rural Vetennan Dup" n»rtrn« 
m 33) 
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il«.» . The lien of the present incumbent nf the post of Veterinary 
In-portur in the Mysore Zoological (hirdens may be shifted from the 
Depmtinent of Horticulture against a corresponding post in the 
Department of Animal Husbandry and Veterinary Services. ( lo.(i-J) 


CHAPTER it; 

Ban<:ai.okj: D.miiv 

0S0. As t Ise Bangalore Dairy is running under loss on account 
of poor sales, the entire costing .structure may he examined. The 
prices at which raw milk is procured may he minced slightly, the 
cost of processing reduced to the minimum and the price at which 
proa *sed mill; is sold reduced substantially. I Mi. 4) 

3S7. An Expert Committee may he appointed to study the 
stalling pattern recpiired for the Mangalore Dairy and to rationalise 
the existing staiT .structure. The Cadre and Recruitment. Hides for 
tin' Dairy may he framed in accordance with such rationalised staff- 
ing pattern. (1(5.5) 

3SS . Additional administrative and financial powers may he 
delegated to the (Jeneral Manager, the Dairy Engineer and the 
Accounts Oilicer. (Hi. 20 and 1(5.150) 


CHAPTER 17 
Dr.i'Aiu mk.nt or Fismaiir.s 

15S0 . Three administrative Zones may he created with I lead- 
quarters in Bangalore, Mysore and Shimoga, each under the chnrgc of 
a Deputy Director, f 17.0) 

300. The Fisheries High Schools and Primary Schools may be 
transferred to the control of the Department, of Public Instruction 
(17.7) 

301 . The posts of Superintendents of Fisheries, Assistant 
Directors of Fisheries and Fisheries Officers may all he designated as 
“ Assistant Director of Fisheries ” indicating the speciality of each 
officer within brackets after his designation. (17.20) 

301. ftf) The following posts may be given uniform designa- 
tion of Deputy Director of Fisheries and the special item of work of 
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which the\ are in charge maj be indicated within brackets against 
their designation — 

1 Deputj Director of Fisheries 

2 Director Marine Products Processing Training Centre 

Mangalore 

3 tour Heads of Sections in the Marine Products Proccs 

sing Training Centre "Mangalore, 

4 \ssistant Project Officer Indo Norwegien Project 

117 15) 

391 (fc) The Special Paj of Rs 100 per month gi\en to the 
Director "Marine Products Processing Training Centre Mangalore 
ni) \ be continued (17 18) 

JP bpeual pa\ paid to the Administrate Assistant, Marine 
Prochu ts Processing Training Centre maj he discontinued (17 81 ) 

JOS Hie senior most clerks in tile Du isional Offices mnj 
supemse the work of the other officials m the office in addition to 
their own duties and the} may be gnen a fepetial pn\ of Rs 10 
per mensem for tin* work Sjiccinl Pa} may be gnen to the staff 
working in the Fishermens Training Centres at 10 j>cr cent of the 
mem between the minimum and maximum of the scales of pa} 
applicable to them (17 83) 


CH \PTFR 18 
1 orfst DFPAirr\irvr 

001 I orest Prosecutors nm l>e appointed for each of the 
tort si ( irtlcs ( 18 1) 

TOj Officers of the Department of Industries and Commerce 
in i\ lie taken on deputation to this Department and placed in 
miimdi dr charge of the I urmturc miking Units of the Department 
the mcrnll rontrol n\cr such l nits howc\cr remaining with the 
Oir»irs of the I orest Department The ennotu Departments of 
(lovcrmm nt inehnhmr the I duration Department nine obtain their 
mm tern nls « f fumitim fri m tl r neirist furniture making unit *>f 
ll « If | irlinrnl (IS 7t 

I » I lit |w t c f the I orest | nemet r in the *»aw "Xltlltt Dan leh 
ntai hr id* lid * «1 and a |>rxt of Depute t onsen ator of I nrrst* created 
in teitl f r !** ng in charge of the Mills (8 12) 
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$97. Steps may be taken to ensure Hint timber is supplied to 
die various Jails from the Forest Depots nearest to the concerned 
jail, in order to avoid unnecessary expenditure on its transport. 
ftS.lt?) 

SOS. '* Amenitices " allmvnnee and free housing facilities may be 
provided to the officers of the Department of and below the rank of 
Ifuuge Forest Officers whose duties require them to live in the interior 
of the forests. US. If.) 

$99. Enhanced financial powers may he delegated to the officers 
of the Department. US. 04) 


CHAPTER JO 

Dr.r.\nTMr.s*T or IIonricri.Tnu; 

4 no. There nrr certain Mtperflous jxUs in the Department. 
Tt is suggested that the Department should conduct a proper interna) 
evaluation of the work done by the oflieers at the various levels, 
locate the surplus or redundant stnfF and take action to abolish such 
posts. U9.fi) 

•*.01. A specialist, may l>c placed in charge of more than one 
scheme. Tims the work that is now lxing done by 8 Deputy 
Directors may be re-distributed among 4 Deputy Directors and the 
posts of the other -4 Deputy Directors may W retrenched. (19.7 
and S) 

401, (a) The S Divisional Units of the Department may be 
abolished and the oflieers now holding these posts may be posted 
ns District Level Officers to those Districts in which the work is 
heavy. (19.9) 

402. Horticultural farms may lx; established in each taluk and 
sufficient land mnv lx; made available for the horticultural farms. 
These farms should he demonstration farms, self supporting and 
able to earn profit. They should not be losing concerns. (19.10) 

405. The present Assistant Director of Horticulture who is 
working as Headquarters Assistant to the Director, may he re- 
designated ns "Technical Assistant” to the Director and he may 
be entrusted with technical work. A Chief Ministerial Officer may 
be appointed in Class IT cadre to work ns Headquarters Assistant 
to the Director. (19.11) 

404. The Zoological Gardens may be kept ns a separate unit 
with separts cadres of posts constituted for it. The administrative 
control over this unit may, however, continue to yesl with the 
Director of Horticulture. (19.12) 
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405 There is justification /or creating some additional posts 
for the Zoo’ogical Gardens A proper evaluation of the work done 
bv the OTicers at the \anous level* maj be got conducted and a 
deci* on taken on the extent to which the staff is to be augmented 
(ID 12) 

JOG Officers who hav e come to this Department retaining their 
liens m their parent Departments and who have been further 
promoted rn their parent Departments bj virtue of thei-* *emoritv 
m llieir respective Departments maj be treated as on deputation 
to this Department retaining their hens on the posts which the) 
could hav e held in the r parent Department Such of those officers 
of the Department of Agriculture who have come to this Department 
and aie rilling to gel absorbed in this Department ma) be so 
absort»cd their rank and portion being determined according to 
Seniority Rules (10 13) 

407 Tlie other officers of the Department of Agriculture who 
do not come under an) of these categories nia> l>e repatriated to 
that Department as earl) as possible (19 13) 

408 The University of Agricultural Sciences should come 
forward with n«vv hemes and assist the Department m handling 
the existing schemes or introduction of new schemes and the Depart 
ment should undertake the extension aspect of the work (19 14) 

100 The \piarj (Rcc Keeping) section mav he transferred 
to the Dtp w Intent of Horticulture from the Department of Industries 
and Commerce (19 15) 


CHAPTER 20 

Ivdo-Dxmsii PnojFcr 

110 The Project mav be taken over bv the State Government 
on the txpirj of the present \grcemcnt in 1970 There is no need 
for extension of the \grecincnt cither in its present form or in an) 
modified form The work of the Project ma> thereafter l>e tamed 
on ns a normal activity of the Department of \nimal Ilusbamlrj 
and \ctcnnar) Services (20 G) 


CIIAPTTR 21 

DrpanTMrvr of Knusmirs \xn CoxiMrJtc. 

til The two posts of the Commissioner fo* Industries and 
tic Dmrlor of Industrie* are not ntcr<sar> and in case the post 
of tie (mm« m-r is filled the po<t of tlie Dirntrr maj l* 
aboh«hS 1 (21 II 
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■ n '-_ - om( ' «f the of Join l Directors*, Deputy Directors 
r.nd .WMimt Directors nrc superffous. Government, may geL a 
study of the work- load of various categories of posts conducted, 
determine the extern to which they a.e redundant and retrench them. 
Lveu pending such an examination, one-third of the posts in each 
of these categories at the Headquarters may he retrenched. (21.5) 


It is not necessary to have unfonn stalling pattern in 
all the districts. Government may examine this aspect arid abolish 
redundant posts. (21.5) 

* *Lv.n« 

•tit. 'Hie post of the Secretary, Hoard of Management for 
Industrial Concerns may be fill* d by an otiiccr in the junior time* 
senle if las* I) of the Mysore .Administrative Service. (21.0) 


415. The work relating to Industrial Co-operatives may he 
handed ovtr to the Department of Industries and Commerce and 
the doint Director (Industrial Co-operatives) may lie placed 
completely under the control of the Director of Industries and 
Comnvrcc. (21.7) 


41G. All the posts with different designations in the prescht 
grade of Ils. 000 — 1,000 (proposed grade Us. 700 — 1.2001 may be 
designated as Deputy Directors* of Industries and Commerce. (21 . 1-J) 

417. The special pay of Us. 250 per month that is being paid 
to the present incumbent of the post of Director of Industries and 
Commerce may be continued so long as be bolds the post and reduced 
to Us. 150 per month thereafter. (21.05) 

418. Special pay of IIs. 100 given to Secretary, Hoard of 
Management, for Industrial Concerns may be abolished. (21.00) 


CHAPTER 22 . 

Dr.RMITMKNT OF MlJsT.S AND Geoi.OGY 

410. The officers of the Department of Mines and Geology 
who u ould be staying in camps for months together for survey work 
may be paid normal Daily Allowance for the entire length of their 
stay. In addition to normal Daily Allowance, Field Establishment 
Allowance of Rs. 50 per month may be paid if the stay in the camp 
exceeds 3 months and Preparatory Allowance of Rs. 25 may be paid 
if the lour exceeds 5 months at a stretch. (22.7) 

420. Free First-Aid Boxes may be provided to Assistant 
Geologists whenever they go on tour. (22.8) 

421. The additional financial powers sought for different 

categories of officers may be delegated . (22.35 and 22 . 30 ) 
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CHAPTER 23 
Department of Sericulture 

422. In view of the various developmental schemes undertaken 
by the Department, one post of Joint Director may be created in 
order to give effective assistance to the Director. The post of Joint 
Director may be filled by promotion by selection from the cadre 
of Deputy Directors. (23.3) 

423 The number of sericultural Divisions may be reduced 
from seven to five and the territorial Divisions may be so adjusted 
ns to enable rn Assistant Director to be in charge of a Division 
comprising only contiguous areas. (23.5) 

424. At the end of one year of the operation of the Mysore 
Silk Worm Seed and Cocoon Act, 1059, the progress made by Cocoon 
Markets may lie reviewed and the markets with little or no business 
may be closed down. The areas within the jurisdiction of uneconomic 
markets may be attached to suitable nearby prosperous markets. 
(23. Cl 



CHAPTER 24 

Stores Purchase Department 

425 All Departments of Government may purchase articles 
required by them only through the Stores Purchase Department, 
except petty purchases. (24.4) 

42G, If any Rate Contract Holder is unable to supply the 
articles to the indenting Department, the Sores Purchase Department 
may take suitable action against the defaulting Rate-Contract Holder. 
(21.4) 

427. Government may induce the Local Podics to operate on 
rate contracts fixed by the Stores Purchase Department and also 
inji«t on the Rate-Contract Holders to supply the articles to the 
I-ocnl Italics also at the rates fixed in the Contract. (21.5) 

42S. The normal purchases of Government Industrial Concerns 
al«o may be brought within the purview of the Stores Purchase 
Department and direct purchases may be permitted only in the case 
of emergent requirements. (21.0) 

429l> A Statistical Cell may lx* formed in the Stores Purchase 
Dcparttnent for maintenance of all the required information relating 
to vimoNi types of stores. (24.7) 
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430. Il is not necessary to create a Technical Cell in the 
Department. The quotations received may be scrutinised by the 
indenting Departments themselves. (24.7) 

431 . For purposes of examining tenders and taking decisions 
on the spot, Departmental Committees may be constituted. (24.8) 

48 ;i . There is no justification for grant of special pay for persons 
who have come on deputation to this Department. (24.17) 

433. The volume of work for the Assistants is low in the 
Department and it is possible to reduce the staff at clerical level 
by 40 per cent. (24.18 to 24.20) 

434. Enhanced purchase powers may be delegated to the 
Director and he may be empowered to dispose of all cases upto the 
value of 11s. 2 lakhs and upto Rs. 5 lakhs if the tender quoted is 
the lowe'st and is accepted by the indenting Department. (21 22) 

435. The Departmental Committees may be empowered to 
approve purchases of the value of Rs. 2 lakhs and upto the value 
of Rs. 5 lakhs in all other cases. The cases beyond this limit may 
be referred to the concerned Minister. (24.22) 

436. Government Departments may be induced to purchase 
articles of common use manufactured by the Government Industrial 
Concerns and in such cases there is no need to fix rate contracts in 
regard to such articles. (24.23) 

437. Specified indentors may be earmarked for each Rate 
Contract Holder and likewise different areas also may be earmarked 
for the Rate Contract Holders in those areas. (24.24) 

438. Time limits may be prescribed for various stages of 
purchase activity and woking procedures may be evolved so as to 
ensure that these time' limits are adhered to strictly. (24.25) 


CHAPTER 25 

Department of Co-operation 

439. The audit wing, though within the Department itself, 
may be independent of the control of the administrative officers of 
the Department. (25.2) (25.6) 

440. The items of work at the Headquarters office may be 
grouped in the manner suggested. (25.8) 

441 . Some of the Gazetted and Non-Gazetted posts at the 
Headquarters may be abolished as suggested. (25.14) 
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14° The DiMsional Lev nl Officers nm bt abolished and 
statutory powers delegated to officers at lower levels in the manner 
suggested (2o 15) 

4 43 The Department maj be reorganised at the district lev el 
to ensure adequatelj the inspection of the working and the uidit 
of accounts of the societies and administrate e superv ision (2j °0) 

444 Definite norms of work for audit of accounts of Co 
operative Societies maj be prescribed The cost on the audit staff 
should not normallv exceed the imount of audit fee realised 
( 2o 21 ) 

44j The number of categories of posts in the Department max 
l»c reduced (25 22) 

44G The staff in the Department m i> be reduced sub 
stantiallv (2o 2 o) 

4 47 Requests for deputation of officers to Co operative Insti 
tut ions max be properlv scrutinised the Institutions tim be cn 
touraged to have their own officials trained and fitted for the jobs 
(2o 20 ) 

448 Development Schemes max lie taken up In the Depart 
ment initial!} on a pilot basts in a local area and later extended lo 
other areas (25 28) 


CHAP! FU 2G 

CoMVtUMTV DmWirVUJvT DFPAnTMFNT 

419 The Director of 1 raining who is in charge of various 
Grammes aks Framing Centres and nil other Institutions run In the 
Ticpirtmcnt for imparting training at various levels mn\ Ik. given 
tie status nnd scile of pax of a Joint Director of Agriculture 
( 2 (. 8 ) 

450 Onlv such of llip ^cial I ducntion Orgnniscrs/Mukhvn 
sevikas who have got Requisite general e<lu< ntionnl qualification nnd 
v« luntccr to liecnme tmehers after undergoing training max Ik* 
d sort ad in the I ducntion Department in the tutorial cadres subject 
to tin condition that their scmnntv would Ik counted with rcftrrnre 
to th« service midi red h\ them m tin teaching cadre others innv 
Ik retained in the Development Department till thev are absorlx-s! 
in the ministerial <r ixixutivr cadres of other departments like 
llmntie Health nnd I nmih I’lnnn ng ^rv ices AgnetiUun Infor 
until n nnd 'll un«m ttr depending on the qualifications nnd apti 
Itides if the individuals concerned For this purpose Government 



may constitute a St-leoi ii>u Committee with the Deputy Development 
Commissioner ;is Chairman mid one 'icpresent alive each from the 
Departments o! Revenue, Health and Family Planning Services and 
Agriculture. etc. ( 26.2?) 

Requisite number of supernumerary posts at the rate of 
one Panehayal Extension Otlieer for each Taluk may be created in 
the clerical cadre of the Revenue Department to accommodate the 
liens of the Extension Officers (Pnmhayat) and their liens shifted 
against such posts. (26.29) 

•!'» - . The posts of Gramscvnks may be abolished in their 
present form and all the otlieers holding these posts re-designated as 
Agricultural Assistants. (26.88) 

■168. The (Jramsrvikns may be absorbed in other Dcparlinenls 
keeping in view their qualification and aptitude after screening by 
the Committee constituted in respect of Social Education Organisers 
and Mukhyasevikas. (26.81) 

•lot. Progress Assistants may be members of the Taluk Deve- 
lopment Hoard Team; but may be entrusted with all the statistical 
work in the Taluk, irrespective of whether this work refers to deve- 
lopment activities directly under the Hoard or not. (26*. 36) 


CHAPTER 27 

My .sow: Housing Hoard 

-!7 a. 'flic post of the Secretary may he upgraded to Class I 
Junior Scale. (27.6) 

•tat!. The Housing Hoard may engage separate counsel for re- 
presenting it before the Courts of Law in Legal matters. (27.6) 

•167. All the posts in the Board may be filled by taking on 
deputation officials from suitable Departments. The liens of the 
Cl ass III officers who have been appointed so far directly may be 
shifted against corresponding posts in other Departments. (27.10) 

468. The post of General Assistant may be abolished. (27. 18) 

'169. Orders of allotment of houses may be issued when the 
houses' are nearing completion. (27.21) 

460. The authorities of the local bodies like the Mj'sore State 
Electricity Board, the Bangalore City Corporation etc., may meet 
periodically for discussion of common problems. (27.21) 
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JG1 The proposals for (i) construction of residential aceom 
modal ion for Judicial Officers (ti) construction of multi store\ed 
quarters forGo\eniment Sere ants in Bangalore, and (m) installation 
of brick and wood plant maj be finalised earlj (27 22) 


CIUPTER 2S 

Marketing Dfpartmem 

4C2 The jiosts of Deputy Chief ^Marketing Officers at the 
Divisional level imj be abolished Out of the four posts of Doputj 
Chief Marketing Officers existing in the Divisions, three posts maj be 
shifted to the Headquarters and the fourth post maj be abolished 
(28 12) 

4G3 The posts of Deputj Chief Marketing Officer, Ke> Market 
Superintendents (Class I) and Secretaries (Grade I) maj constitute 
a single cadre and bear the common designation of Deputy Chief 
Marketing Officers (28 IS) 

4(»t The posts of Headquarters Assistant Senior Marketing 
Officer Marketing Officer, District Marketing Officers, Kcj Market 
Superintendent (Class II), Senior Market Superintend! nt 
Secretaries ( Grade II ) and Principal m the existing grade Rs 275 — 
(00 (proposed grade Rs J00 — 700) maj be placed in one cadre and 
given the common designation of Senior Marketing Officers (28 17) 

105 Hie posts of Secretaries mid Assistant Secretaries (Gride 
HI) in the present grade, tx Rs 250 — 500 (proposed gride 
Rs 27 » — >2 j) mav bear the common designation of Juntor 
Marketing Officers (28 10) 

4(»<» 1 be posts of Grading Assistants, Senior Mnrkcl Superin 

Umhnts, ‘-enmr Marketing Inspectors lumor Market Supermini 
dints '■'ccrctnrics i ml \«sistant Secretaries (Grnde I\ ) maj l»e 
placed m the same cadre with common designation of Mentor Marl 1 1 
mg In |«st< rs and with n anmnon snlc of p»v (°S 20 to 28 221 

IG7 The posts of Marketing Iiisjuctors Juntor Market ^ujkt 
inlrndcnt, \v,istnnt Marketing Superintendent, Graders (Ih (limit 
griding) Secretaries md \ssistnnt N'crclanes (Grade ^ ) in tin 
promt grade Rs 120— 210 (proposed grade Ils 1 10 — 280) in ij Ik* 
plats d in a common cadrt and designated ns Tumor ’Marketing Ins 
j lector* (28 25) 

US The powers proved to Ik* delegated to Distriil Market 
mg Off errs mav Ik* «nm honed (2s )7) and (28 IS) 
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CHAPTER 29 

Department of Weights and Mea sures 

469. Tlie Mysore Weights and Measures (Enforcement) Act, 
1958 may be amended to provide for appointment of Joint Chief 
Controller. (29.2) 

470. The Department may, in due course be merged with the 
Department of Labour. (29.3) 

471. The main function of verification of weights and measures 
may be entrusted to the Inspectors ; the higher officers confining 
themselves to the work of supervision. (29.4) 

472. The strength of the cadre of Senior Inspectors and Ins- 
pectors may he in the proportion of 1:4. (29.5) 

473. The post of Maistry may be abolished. (29.6) 

474. The number of Class IV Officers may be regulated with 
reference to the general recommendations made in this regard. 
(29.7) 

475. The provisions of the Mysore Weights and Measures (En- 
forcement) Act may be extended to water meters, taxi meters, etc. 

Training of officers of the Department may be expedited. 

Special Financial Powers of the Controller may be dele- 
the Joint Controller. (29.25) 


CHAPTER 30 

Department of Archaeology 

One post of Deputy Director may be created by abolish- 
ing the existing post of Assistant Director (part-time), to look after 
the routine administrative work so that the Director could devote 
more time for research and publication w,ork. (30.3) 

479. The existing arrangements regarding maintenance and 
preservation of ancient monuments by the Public Works Depart- 
ment may continue ; but two posts of Conservation Assistants may 
be created in the office of the Director of Archaeology and a sum of 
Rs. 25,000 per annum may be placed at the disposal of the Director 
for getting minor works executed through the Conservation Assi- 
stants from out of this special allotment and other important works 
got executed through the Public Works Department under the super- 
vision of the Conservation Assistants. (30.4) 


(29.10) 

476. 
(29.21) 

477. 
gated to 


478. 
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CHAPTER 31 

Department of Collegiate Education 

480 A posl of Special \ccounts Officer m tlie cadre of Deput> 
Controller, State Accounts Depirlment may be created (31 3) 

481 The two posts of \ssistant Directors recently upgraded 
to Class II Gazetted Cadre nnj be continued in the upgraded 
cadre (31 4) 

1S2 The posts of Non Gazetted Superintendents recuith 
sanctioned to all the Goa eminent Colleges mnj be upgraded to 
Class II Gazetted Cadre (31 C) 

J83 file post of the Mnnager in tlic Directorate ma> be up 
graded to Class II Gazetted Cadre (31 7) 

484 Hie senior most Professor in each College maj be desig 
nated as \ ice-Pnncipal (31 8) 

48j I lie proposed formula of one Reader for ever} 8 Lecturers, 
and one Professor for ever} 3 Readers, may be ndopted (31 0J 

186 The Contributory Provident luud Rules maj be finalised 
earl} and the managements of Private \idcd Colleges persuaded to 
adopt them (31 10) 

1S7 The rates of part time allowance to the part tunc staff 
working in the Hostels attached to Government Colleges under the 
control of the Director of Collegiate I duration, mn\ be revised as 
proposed The IN nrdens and Part time Clerks mnj lie provided 
with quarters as earl} ns praetieable and rent mnj be recovered from 
them nt 10 per cent of their pa> or at 7N j>er cent of the capital tost 
of the Ruildillg whichever 13 lower (31 12 and 31 13) 

18S Flit Lmversilies max be |>ersiindcd to bring nlxmt urn 
formitv in the svllaln ns soon as possible (JI 1 t) 

ISO Hie existing posts of tutors imj be recognised for pur 
po es of prints limit r the Grant in aid Code but no fresh re ruil 
merit to this cadre need be made in future (31 15) 

100 Tin limit of Rs 500 fixed in the Grant in aid Cod for 

purdusc of furniture tnd Lnborntnrv rtqum mints through Under 
«vsttm ma} lx* rnsetl to ll« r 1 000 (31 20) 

101 \ Han 1 Rook indicating the ndmnsthU items of exptndi 
tore for purj*o«“s of grant in aid mav l»e supplied to the Pnntipal* 
of Colleges for their guidance (31 22) 

4*P Tlien mav l>e three gnd<* of Professors 10 jxt rent of 
t!e*e |io“ts mav lx* in the ^election Grade nnd 17 per tent of the 
\pods in the Cadre of Senior Professors nnd the rest of tlie Professor* 



ill the time scale. The status and scale of pay for the Principals 
may be regulated on the basis of the strength of students in the 
College. (31.27) 

■?!)3. A separate Professor need not be appointed for the disci- 
pline in which the Principal is a Professor. (31. 2S) 

•134. Special Pay need not be paid to the Principals of Colleges:. 
(31.201 


CHAPTER 32 

DncAHTAniN'T of Law Coixeor 

103. The scale of pay for the Principal may he the same ns that 
for District Judges. (32.13) 

•JOG. The whole-time Professor may be appointed as the Vice- 
Principal in addition to his duties as Professor. (32.4) 

407. Part-time teaching staff may be appointed strictly on the 
recommendations of a Committee. (32.5) 

•108. 50 per cent of the teaching stall' including the Principal 
and the Vice-Principal may be appointed as full time staff. (32. 0) 

100. All the posts in the ministerial cadre may be filled by 
taking on deputation officials holding corresponding posts cither from 
the Department of Public Instruction or the Department of Colle- 
giate Education. The liens of the existing staff directly recruited 
may he shifted against existing vacant posts or supernumerary posts 
in cither of these Departments. (32.7) 

500. The rates of honoraria to part-time Professors and part- 
time Assistant Professors may be raised to Rs. GOO and Rs. 400 per 
mensem respectively ; No Dearness Allowance need however be paid 
to part-time teaching staff. (32. 1G) 

501 . The post of the Manager may be upgraded to Class II 
Gazetted cadre, in consonance with the general recommendation made 
in respect of all Government Colleges. (32.10) 

502. Cash work may be entrusted to one of the existing clerks 
other than the Accountant and he may be paid an allowance. (32.11) 

503. The existing temporary posts of Physical Culture Instruc- 

tor, One T Division Clerk and one Stenographer may be made 
permanent . (32 . 12) 



54 


CHAPTER S3 

DlPFCTORVTF OF NvTIONVI* CvDET CORPe 

501 AH the ministerial staff recruited as per Rules prior to 
1st lanuarj IOGj mav be absorbed against clear \ncancies in tbe 
clerical cadre in the regular Departments of Government like Public 
Instruf tmn and Collegiate Fducation and thereafter these officials 
mav be treated as on deputation to the Directorate of the National 
Cadrt Corps (33 9) 

>Oj Cadre and Recruitment Rules of the Department mvj be 
frmicd earlj To the extent to which the officials are taken or 
pm|x ed to lie taken on deputation from the Department of Public 
Inst urtior and Collegiate Fducation the Cadre and Recruitment 
Hubs of these Departments mav be modified so os to provide for 
increase of strength under deputation reserve (33 10) 


CHAPTER 31 

Dll VHTMIVT OF PnlVTlSr VXD STATIOXF-nV 

>00 The Department mav be classified as a Major Department 
and the status of the Director raised to that of a Head of a Major 
Dtp irtmcnt Technical posts in the Department mav be treated 
on p ir with the corresponding posts in the Public Works Department 
The scales of pav for the Technical posts in the Department may l>e 
the same as are prescrtlicd for corresponding posts m the Public \\ orbs 
Department (31 0) 

•>07 Posts of T spew ntcr Mechanics mnv bt created m each 
of I 1 e Ilr inch Presses at Dlmrwar Gulbarga and Mcrcarn for attend 
inj to the major rrpairs of typewriters m the Mofussil areas coming 
within the jurisdiction of the nspcclnc H ranch Presses (31 7) 

507(a) Posts of Hook Hinders mnv be created m the High 
( ourt and the District Courts for attending to the work of binding 
the 1 aw Reporter* regi !< r> an I documents of the respective Courts 
as an exj^nmenta! tn« asurc nn I men o tin experiment is not found 
Mti ficttrv the landing work m question mnv l>c entrusted to the 
IIi_h (curt Pan and tin jtosls of Hook Haulers created in tin. 
Press 131 0) 

'small l n»ts c f Printing Pits < s maj lie ojxaird in ns manj 
(sntrsl and District Jails ns possfile (31 12) 



509. The matter to be printed in the Gazette should be chosen 
with utmost care and zealousy, unnecessary and un-important 
matter being scrupulously avoided. (34.14) 

510. Quarters for the officers in charge of all the Government 
Presses may be constructed in close proximity to the Presses and 
allotted to them free of rent. (34.22) 


CHAPTER 35 

Department of Public Instruction 

511. One post of Joint Director in the Directorate may be 

retrenched . (35.3) 

512. All the five Divisional Level Officers may be abolished. 
(35.5) 

513. The Inspectorate at the District level may be streng- 
thened . There may be an officer ( Class I-Senior Scale ) of the status 
of a Deputy Director as the District Level Officer and one Class I 
(Junior Scale) Officer for every 40 High Schools and a class II Officer 
for every 60 Primary Schools in the District. (35.9) 

514. Half the existing number of officers in the Directorate 

may be posted to the field against the posts to be created under the 
re-organised pattern . (35.9) 

515 . The status of the Inspectors of Schools at the Taluk level 
may be raised to Class II Gazetted Cadre. (35.10) 

516. There may be at least one Graduate Teacher as Head 
Master of a Primary School in each Taluk. (35.11) 

517. The Deputy Directors may inspect Higher Secondary 
Schools, the Assistant Directors may inspect the High Schools and 
the Inspectors may inspect the Primary Schools. (35.14) 

518. The Secondary Education Examination Board may 
continue in its present form,- but there should be proper co-ordination 
between the Board and the Department of Public Instruction. 
(35.18) 

519. The existing system of granting two advance increments 
to graduate teachers who acquire/have acquired post graduate quali- 
fications whether at the .cost of Government or at . their own cost 
may be continued. Graduate Language Teachers may also be 
brought under this scheme. (35.23) 
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o20 Each period of work in the VI Standard Classes rmj he 
eqni ted to two periods of normal work and the total workload of 
26 jierjoda per vv eek maj be calculated on this basis 

oil The teachers who handle the VI standard classes in addi 
lion to the norma! work load of 26 equated periods per week maj l>e 
gi\ tn part time allow ance subject to a maximum of Rs oO per month 
(J» 24 ) 

j 22 Onlv persons who ha\e secured in the aggregite not less 
than aO per cent of the maximum number of marks at the qualifying 
examinations ma\ be considered eligible for appointment is Teachers 
I Jj 2a) 

a2«/ Fwcntj five per cent of the posts in the cadre of Primarj 
school teachers mav be m the selection grade (35 2?) 

a2t Definite principles like scniontj cum merit maj be laid 
down for selection of teachers for training and the principles once laid 
down nn\ he stnctfy followed (3a 29) 

j°a The principles laid down in the case of Aided Private 
Colleges under the control of the Director of Collegiate rducntinri 
D<p irLmon t in respect of pensioner} benefits maj be followed in the 
ca of the II I’d Colleges also (Sa 31) 

o26 One jiost of Manager maj be sanctioned to each of the 
15 1 d C ollegcs (35 3a) 

a27 Specific rules ma} lie framed that teacliers mav he con 
tinned in the same school uptoa vears unless there arc nnj complaints 
against them or the} request for a change (35 37) 

5 J 3 Confidential reports of all Pnmarj School Jcuchcrs ni i\ 
Ik? m untamed and such reports mnj be written clear!} indicating the 
work turned out lix them (J » 33) 

>°3 Fisheries ‘Schools and schools run b} the Social Wclfire 
Department etc niov lie brought under the control of the Depart 
mint of Public. Instru tion (3a 15) 

> 50 Tuition fees mnj lie levied i\t the sjKxifitd rates in rcqierl 
of (luldrtn whose parents pa} income tax (35 t«) 

>11 I lie teachers in Private \rt Institutions mnj Ik* given 
highr- scales of jwv than at present (35 10) 

V5 J I il! ttiK h time ns a rmnmon grant in aid code for aided 
primarv schools is evolved the rates of dearness allow n rices grant paid 
to Primarv Schools mi) be raised to the rates at which Mich grant* 
are given in resj>ect of Vcondarv ‘'chools (3.5 50) 
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533. The managements of Private Aided Institutions may re- 
cover Building Fee at a nominal rale from the parents of pupils for a 
specified period only. (35.52) 

531 . An imprest amount of Rs. 5 may be placed at the disposal 
of the Head Masters of Primary Schools for meeting expenditure on 
items of contingency ; a sum of Rs. 10 may be sanctioned annually 
towards contingent expenditure. (35.53) 

535 . A sum of Rs. 100 per annum may be placed at the disposal 
of each Primary School and the Head Master of the school authorised 
to utilise the amount for maintenance of the school building and for 
carrying out petty repairs. (35.5-1) 

530. The text books once prescribed may be continued for at- 
leasl a period of five years. (35.55) 

537'. Book Depots may be opened at the Taluk level to avoid 
artificial scarcity and to ensure proper supply of text books. (35.50) 

53S. Libraries may be built up in all the Primary Schools in 
the State over a period of ten years and a sum of Rs. 100 may be 
sanctioned every year to each such schools for the purchase of books. 
(35.57) 

539. The Sanskrit Colleges may be affiliated to the concerned 
University as a first step and taken over by them in due course. 
(35.21) 


CHAPTER 36 

Department of P u;beic Libraries 

540 . The District Libraries at District Headquarters may have 
two wings, one wing for providing facilities to the people at the 
District Headquarters and the other wing for providing facilities to 
the people at the Taluk Headquarters and villages. (36.3) 

541 . The existing staff of the Department including the staff 
in the Training Institute may continue with a suitable leave reserve 
as recommended in respect of all the Departments. The question 
of augmenting the staff may be considered in due course, after the 
existing Libraries get stabilised and acquire adequate number of 
books and new Libraries are established. (36.5) 

542 . The Cadre and Recruitment Rules may be framed provid- 

ing not only for the staff required initially for such of the Libraries as 
are existing but also for the staff that would be required when the 
Department is expanded in due course, so as to cover , the other 
Libraries to be established under the Act . (36.6) 
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^45 1 he official* dr inn on deputation from other Departments 

mu i c repatriated to their parent Departments and dulv qualified 
person appointed either bv direct recruitment or b\ promotion of 
suit ilil\ qualified person* (SC G) 

34 1 The Special Paj of Rs 7o per mensem non paid to the 
stile I ihranan ma\ be discontinued (3G 1G) 

CHAPTER 37 

Dl PVRTMFNT OF TfCIIMCXI* EDUCATION 

j 4 > The benefit of four advance increments allow cd at present 
jn tlic ra«c of Non graduate technical persons in the Medic nl/Pnbhc 
Health/ \gnculture Departments who acquire a decree m the rcspcc 
ti\t disciplines mav bcc\tencied to officers in the Technical Fducation 
Department who are smulnrlj c ircumstancrcd (37 3) 

jK The propo ed stalling pattern in the Government Polv 
technics mav he adopted subject to certain modifications suggested 
t P S ) 

>47 I he Mates scale of pa\ now recommended mav be given 
to the numliers of the staff who are in the scales of pa\ retoinnicnded 
hv tlu \11 India Council of icchnual I ducation onlv iftcr the 
(enttil assistances is stopped and to others with effect from the 
date of implementation of the recommendation (37 13) 

34b It is desirable to bring all the Technical institutions from 
(. crtificntc to Degree I evel under the unitnrv control of the Director 
of Technic il I ducation llut in view of the apprehension that if 
all the lethmeal Institutions arc brought under the control of the 
Dir i tor of Technical I due ihon it in ij not he jaossihfc to gi_t tlic 
( cntral assistance to the extent to which such nssistnnrc is now 
available the existing set up mav l>e continued for the present mu! 
the change-over effected ns cnrlv ns possible in consultation «ith 
th Government or India (37 It) 

543 I lie three jvisls of < sii|>enntt ndents (Non pan tied) one 
cadi in the Mi Tn>ncbamar ijemlra Polvtcxbmc Ranpilore Sn 
Kn hnarajcmlrt Silver Jubilee Tec hnologtc a! Institute Ranpalore 
and P 1) I College < f I ngmetnng Davnngert mav Ik upgraded 
to Class II (Gazetted) cadre mid adequate powers delegated to 
Ihrni (J7 *27) 

* « 1 h>* distineh >n in the scales of pav licturcn the two rate 

gurus of efitnrs n Graduate Ikn turns nnd Lerlunrs with 
D [ f na prom >ted fnun tilt 1< wrr cadre holding identical post* mav 
i>e removed (37 40 1 
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551. The draft Cadre and Recruitment Rules in respect of 
newly established Institutions may be adopted with such modifica- 
tions as have been proposed in the ease of existing Institutions. 
(37. SI) 

552. The special pay attached to the posts of the Principals of 
Sri ICrishnarajendra Polytechnic, the Krishnarajendra Silver Jubilee 
Technological Institute, Bangalore, and the B.D.T. College of 
Engineering, Davangere may be abolished. (37.83) 

553. The Special pay given to Heads of Sections while officiating 
as Principals may be abolished. (37.85) 

554 . Powers for filling Class III posts and for making in-charge 
arrangements against Class II posts, pending concurrence of the 
Public Service Commission, may be delegated to the Director so 
that Government need not have to be approached for orders every 
time an occasion arises. (37.87) 


CHAPTER 38 

Commercial Taxes Department 

555. The pecuniary jurisdiction of the Assistant Commercial 

Tax Officers may be raised from Rs. 40,000 to Rs. 60,000. (38.6) 

556 . The work-load of the Assistant Commercial Tax Officers 
and Commercial Tax Officers may be reduced from 75 to 45 and 
45 to 30 cases per month respectively. (38.6) 

557. The Sales Tax Appellate Tribunal may be abolished and 
a separate Bench may be created' in the Mysore Appellate Tribunal 
to hear Sales Tax Appeal cases. (38.7) 

558. The State Representative before the Sales Tax Bench may 
be an officer of the status of a Deputy Commissioner of Commercial 
Taxes. (83.7) 

559 . The results of the system of separation of administrative 
and appellate functions introduced in the Bangalore City Division 
and Bangalore Division may be watched for a year or two and then 
extended to the other Divisions, if found useful. (38.8) 

560 . In the case of Touring Cinemas; a lumpsum amount pi ay 
be collected as Entertainment Tax taking 50 per cent of the total 
seating capacity of the theatre as representing the average attendance 
at each show and the number of days on which shows, are exhibited 
as the basis for calculation. (3S.9) 
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561 The Licen«mg Authorities may be empowered under the 
Cinematograph Hides to cancel or suspend the licences of Cinema 
Theatre in case of default in the payment of Entertainment Tax 
conti nuou h for a period of two months (3S 9) 

df 1 The Commercial Tax Inspectors mav be empowered to 
inspect business premises (3S 34) 

CHAPTFR 39 

"Mazour Gom-rwunt Insvuvscf Depm-imvnt 
of * The post of the Deputy Secretarv ma\ lie re\i\cd 
abolishing c ne of the posts of Assistant Secretaries (39 1) 

5f4 It mij lie impres cd upon all the Unit Officers that they 
mu t ensure that insurance premia are deductcl at the rites 
prescribed b\ Rules m the monthlv salary bills (39 4) 

A o Vll the posts of Superintendents may be filled by 
[ rc motion (39 C) 

»( 6 Production of '-iicvcssion Certificates ma\ be insisted 
up m in t ic absence of nominations AH the officials may lie adv ised 
t« make nominations (39 8) 

f “ The rate of subscription towards insurance premium mav 
lie t i hi need to 10 per cent of the mean of the minimum and the 
maximum of the scale of pa\ of the employee The rate of subscrip- 
tion ttward General Provident Fund mnv also be the same is for 
inMiranct in respect of the officials in whose cases insurance is refused 
(31 101 

iOH Temporary vacancies mav be filled by promotion as a 
] urelv temporary measure and they need not lie filled by direct 
recruitment (39 17) 

>09 The fcecretarv may be empowered to accept the estimates 
for annual repairs to the buddings belonging to tlic Pepartiei nt upto 
a limit of !!« 10000 ( 39 20) 

CIIAPTTU 40 

Stvti Accounts Pn Airr\ir\T 

•jTO lour posts of Deputy Controllers may lit upgraded ns 
Senior l>ej nt\ Controllers (40 4) 

571 The Mysore A dlage Panchavats and I otal Hoards Act 
19 >9 mav lie amended «o os to make it obligators on the Village 
Pamhavats to produce their liooks of accounts and other documents 
fAr audit (40 5) 
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Posts of Superintendents may be sanctioned al the late of 
one each for a District, for supervising the work of audit of accounts 
of the Taluk Boards and Village Panchayats. The other staff 
proposed by the Department may also be sanctioned. 

Government may issue instructions to the Local Bodies and 
to the Dtpuly Commissioners of the Districts to send copies 
of the compliance "Reports sent, to the Deputy Commis- 
sioners and of the Orders passed by (hem thereon to the 
As-istant Controllers of the concerned Local Audit Circles. 
>40.5) 

573 . bite relevant Acts may be amended to provide for the 
Reports of Audit and accounts of the Local Bodies and Autonomous 
Bodies being placed before the Legislature. (40. G) 

.>7-1. The post of the Controller, State Accounts Department 
may be filled by promotion by selection from the cadre of Senior 
Deputy Controllers. (40.5) 

575. While for the time being the Gazetted posts in the Public 
Works Accounts Unit may be filled by posting officers in the Local 
Fund Audit Wing of the Department, all the gazetted posts in the 
Public Works Department wing may be filled by promoting and 
posting officials in the lower cadres in this unit, by stages. (40.2 S) 

570. The special pay that is now being paid to the staff work- 
ing in the Community Development Department may be discon- 
tinued. (40.20) 

577. The Conveyance allowance that is being paid to the 
officer and officials of the Department working in the Bangalore City 
Corporation may be discontinued. (40.31) 


CHAPTER 41 

Depahtment or Thrasuiues 

578. The new entrants to the Clerical cadre may be given both 
institutional and inservice training in the type of work which is 
entrusted to them. (41.4 and 41.10) 

570. Tahsildars may be divested of the control of the Sub- 
Treasuries, by stages. Pending implementation of this recommen- 
dation, Government may issue strict instructions to the Tahsildars 
not to interfere with the day-to-day work of the Sub- Treasuries. 
(41.5 to 41.7) 

580 . The cadre of Gollars may be abolished and future recruit- 
ment to the cadre stopped. (41.8) 
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The question of augmenting the *51*11? in each Treasurx 
um he toi wiem! after a work studx is conducted in respect of the 
work lo id de\ olving on each treasurx (41 0) 

jS 1 Training Institutions maj be started to prox ide trumng, 
not onlx 'o the persons recruited to the Depirtmenl of Treasuries 
1 ut a) o to the personnel of other Departments like the State 
Vceounts Department (41 11) 

583 \ proi>er studx of the workload max be conducted at 

the \ arious levels and adequate stafT sanctioned so that the \urk 
i oultl norm illx l>e completed during the working hours without 
haxing recourse to oxer time work ( 11 12) 

'SSI The sale of I omis and other miscellaneous items of work 
which arc now being handled bj the Treasuries and which do not 
jiertntn to the work of a Treasury maj hereafter be transferred to 
tin coiK-erntd admimstratne Departments (11 1J) 

>8* Hie I ocked llox s\stem max be extended to other 
1 re isuries b\ stages (41 17 > 

‘*0 The State Ilunir Treasurx max lie aholished itid m its 
p) <* to mdqiendcnt Paj and Accounts O/hce max b~ created 
in Han, lore ( its and a District Treason max lie ojiened m Bnnga 
lore to attend to the residuarx items of work of the State Iluzur 
'Ircamrx after the formation of the Pnj and Auounls Office 
( 41 10 41 27) 

5S7 The rextsed procedure rrgirding the datim, of cheques 
i mod In the State Iluzur Trensurj in respect of 5 nliri <*•! iMidi 
mint and other bill ns suggested nia\ lie adopted (11 21 41 20) 

»SS Tin Cmtral Stamp Dejiot along with the post of 
‘Mipcrmtmdt nt Stamps Jlangaloro mnj lie tnusfirred to the 
Diretlurilt of Treasuries (11 28) 

it I ‘'tips max lie taken to proxule for certain posts in the 
( min *nd Recruitment Rule** and to regularise tlu. apiKimtmnits 
nlresdx made (41 11) 

► 0 Ihc cadre of II Dixision (Urks and Miroffx max lie 
coml mod nnd funned into a single cadre (11 17) 

M 'Ihc'-pcml Tix of Its 1 > j*r mensem that is I* mg pud 
to the Trr urj Officer, Mnle Iluzur Freasurx max lx ihsconlmord 
111 17 1 
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CHAPTER 42 

DIRECTORATE OF EMPLOYMENT AND TRAINING 

r>92. The Training Wing of the Department may be merged 
ivitli the Department of Technical Education and the Employment 
Wing with the Department of Labour in consultation with the 
Government of India ultimate^, though the existing arrangement 
may continue for the present. (42.7) 

ot)3. The posts of the Medical Officers attached to the Train- 
ing II ing may be abolished. The services of the Compounders and 
Dressers of the Department may be utilised to render First Aid in 
cases of emergency. (42.8) 

594. II Division Clerks may be placed in charge of the tools, 
etc., ol the workshops and the qualified Attenders attending to this 
work may be promoted as II Division Clerks. (42.9) 

595. The Training Institutions may be classified as Class I, 
Class II and Class III Institutions based on the strength of students 
and Principals of appropriate status posted to the Institutions. 
(42.10) 

590 . The need for continuing the post of the Deputy Director 
of Employment may be reviewed after the merger of the Department 
with the Department of Labour with reference to the work-load. 
(42.33) 

597. The post of the Deputy Chief, University Employment 
Information and Guidance Bureau, may be upgraded to that of an 
Assistant Director of Employment and included in the cadre of 
Assistant Directors. (42.36) 


CHAPTER 43 

Department of Factories and Boilers 

598. The administrative control over this Department may 
continue to vest in the Commissioner of Labour for some time more. 
But the Commissioner should not pass orders of transfer and post- 
ings in the Department without prior consultation with the Chief 
Inspector. (43.3) 

599. The work of checking the basic statistics sent to the 
Department by the employers may be attended to by the Jurisdic- 
tion Inspectors of the Department and the work of collecting and 
interpreting the data may be attended to by the Statistical Assistant 
in the Department. (43.4) 
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( r»o Ten per cent of the posts of Inspectors ni n be upgraded 
to posts of Senior Inspectors (4*> 5) 

G01 The «er\jces of the present Medical Inspector of factories 
^ bo Ins gone abroad for training m the releaant discipline ina\ 
1 1 u’lhscd on his return (43 C) 

00 J Goa eminent maj ha\e a studv of the work load 
conducted and then consider the extent to which the Department 
needs to 1 e reorganised and strengthened (43 8) 


CHATTER 44 

Dpi vktmlnt oi Toon ami Ciml Suppliks 

60 } The I’rocnrement W mg of the Headquarters organisation 
m ia lie disbanded and the work of the Department streamlined 
I he pods that were \ocant for n period of more than one aear mi\ 
Ik retrenched (14 11 — 11 12) 

601 Suitable procedure mav be cv oh ed to secure to ordination 
mid understanding between the \dmimstrati\e and the \ccoimts 
Y\ mgs of the I ood Sections of the Dcput> Commissioners’ Office* 
(41 13) 

( 0j Control and discipline in a suitable form nmj lx continued 
m rcqiect of merchants and other distributing agencies dealing in 
foodgmns nnd other food stuffs [41 14(1)] 

( 06 The arrangements indicated for the \\ arc housing of food 
grains un\ be adopted [41 11(2)] 

f 07 One third of the present staff of tlie I ood Department mas 
be made ptrmnmnl and the work of the department rcgul ilcd ns 
ltidu ited (41 15) 

( OS rhe jK)>ts or the "Manager of the office of the Director of 
1 ood nnd ( ml Supplies maj be upgraded to the Hiss It gazetted 
cadre m irconlanre with the general pattern suggested m this regard 
(If 1(1 

(0 1 ‘'jK’cnl pi\ sanctioned to tlu ofiirtrs of the. Department 
mi\ l)c il*lidird 111 31) 

HO \<hht mini jxiwcrs ns indicated maj l>e delcg ited to tin 

Of r <er«*flht Department (11 32) 
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CHAPTER 


Laiiour Department 

<!I1. A proper nsM'S'anenI of the work-load for each category 
oi (diners ot tin* Department may hr made and their jurisdiction 
redt iiued. consistently with such work-load. The existing pattern 
of admiubtiation may In- eontimied till a work study is made as 
Mlggc-led. I to, 5) 


Ob’. leu per cent of the posts of Labour Inspectors may be 
upgraded to those of Senior Labour Inspectors. The Senior Labour 
lusp'Ttot *> may be posted to more important charges and the Labour 
Inspectors to others. ( -I ) 

Old. I he Labour Inspectors and the Senior Labour Inspectors 
may be given conveyance allowance on the basis that they would 
have to maintain bicycles and not on the basis that they would have 
to maintain Motor Cycles, (4a. 7) 

fit!. The Department of Weights and Measures may be 
merged with the Department of Labour eventually. (4a. S) 

015. The question of publishing the Labour Gazette in Kannada 
•ibo in addition to English, may he considered if an adequate 
number o{ subscribers desires to have copie- of the journal in 
Kannada nnd the publication in Doth the languages is not unecono- 
mical. It would be enough if only the pertinent portions of the 
Awards of the Labour Courts are published in the Government 
Gazette. Government may accordingly amend the Rules framed 
under Section 17 of the Industrial Disputes Act, 1947 prescribing the 
manner of publication of Reports and Awards. The Reports nnd 
Awards may he published in full in the Labour Gazette. (45.9) 

010. The Mysore Shops and Commercial Establishments Act, 
1901 may he amended to provide for the renewal of Registration 
every year on payment of fees to lie prescribed (45.11). 


CHAPTER 40 
High Corner of Mysore 

017. Steps may be taken to adjust the staff in the High Court 
on the Secretarial staffing pattern and to fix the norms of work at 
various levels. (40.8) 

OKS. The work-study of the various items of work dealt with 
at various levels may be undertaken for determining the work-loads, 
the points at which more powers than at present can be delegated 
and the points at which the system of level jumping may be intro- 
duced. (40.9) 
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619 The post of a Joint Registrar may be created (4G 12) 

620 The post of the Accounts Officer may be made permanent 
(46 13) 

621 A Vigilance cell may be created in the High Court for n 
period of two years in the first instance (46 12) 

622 Two posts of Assistant Registrars may be created 
( 4G 14) 

123 A Cadre of Senior \ssistants may be created (4G 15) 

624 If, after nsiessmcnt of the work load, additional posts of 
I Grade Stenographers aTC found necessary, the High Court may 
Upgrade the posts of such of the II Grade Stenographers as come up 
to the mark in taking down judgments and possess the necessary 
fitness for such promotions (4G 17) 

625 Posts of 5 Audit Superintendents and 10 Audit Clerks 
m i\ be sanctioned for n period of three jears on n temporary bisis 
(10 18) 

62G Additional posts created for election work may be ebo 
lished when the work is o\cr (40 19) 

627 Flic approval of the Governor to the Rules sanctioned by 
the High Court under the proviso to Article 220(2) of the Coasti- 
tut ion in so far as they relate to solanes, allowances leave or pension, 
ni iv Ik. obtained carlv , the Chief Justice may finalise the Rules in 
respect of other matters (4G 20) 

628 'I he Personal Assistants to Judges and Judgment AAntcrs 
necompinving Judge*, on tours mnv lie given Travelling Allowance 
and Daily Allowance on the sime lines as the Personal Assistants to 
Ministers (4G 22) 

629 I he strength of the various cadres ma\ be fixed and the 
Rule*, of Recruitment framed taking into consideration the neom 
uundations made liv the Commission <40 20) 

<30 The jMv,t of III Dcputv Registrar may he treated as 
sups rmuncrarv and abolished in due course ( IG 27) 

<U1 Hu |x»>t of ‘'jiecial Officer mav !<■ nlxihvhed (10 Hi 

< >2 The grant of Special Pnv to various offirers in the High 
Court nnv lx reguMcd in the nnntnr suggested (10 51) 

MT Adcqinti arrangements mi\ U made to ensure that the 
I -aw Reports are printed and published promptlv (10 5 r >) 

Qtl The rale* of *til*.< option Ur the I nw Reports mnv lx* 
revised sintahlv ( 10 50) 
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617 The Class I\ officnl in the General I ibrary may be gi\en 
a Spec a] Pax of Rs 10 per mensem (47 2S) 

61b The General I ibran nm be kept open an hour before 
and an hour after office hours os an experimental measure (47 29) 

CP) \ppointments to the Watch and W ard may exentually be 
mule of policemen or ex icemen and the posts of watchmen 
retrenched in due course (47 30) 

( 10 A Health Inspector max be taken on deputation from the 
Department of Health and Tamilx Planning Sen ices to ensure 
santlarj conditions in the bath rooms in \idlnna Soudha building 

r o\) 

( jl lunch Rooms may lie proxided on c\er\ floor in the 
^ idhanx '■oudhn budding (47 3°) 

( \ certain jierctntnge of posts m tlic Secretariat may be 

filled In aiiiKimtment or officers of the Indian \dmmistratn e Sen ice/ 
Mxviri \dnmnstratixe Serxicc (17 30) 

fl Vppomtmcnt of officers of the Subordinate Judiciary to 
I o>ts ui tin Department of I aw and Parliamentary Affairs may lie 
in id In selection ifter consultation with the High Court (47 37) 

( jl ‘-pcufii proxision nm he made m the Cadre and Recruit 
nunt Rules for appointment of the Chief Sccrctan ( 17 3S) 

( jj Appointment to the ]>osts of loint Secretaries (new coda) 
max I c made on the line-* suggested (47 H>) 

fj6 Hit post of Ihidget Officer in the I innnce Department 
max Ik. upgraded to that of the loint Seeretarx ( 17 50) 

{ >“ l ndtr ‘■•cert tane> should be placed m charge of Field 
Ofli t-> for tlic same tenure ns an officer of the Mysore Administrate 
Nt\ ct working in the Secretariat The interchange of officers should 
n it afuit tl e promotion d ]iro jiccts of ‘section Offiicrs in the ^ecrc 
tnnat I 17 ol ) 

6, ^ Duvet recruitment to the posts of Section Officers of the 
Drafting Srh ms tn the Department of Law nnd Parliamentary 
\ff i rs n ax Ik* reported lo nnlx where Mutable persons an not 
ax tl it Ic for nnKiintnunt l>\ promotion (17 57) 

( > I! ret jxi ts of Drafting \s istants max lie abolished if 
thrwcrl litddotsmt jn«tif\ the |*> ts Ik mg filled ( 47 50) 

ff 0 II e |« st< of ( ip! rr \s«s. tant and Cabinet \»sist"nt max 

\ * c* xd t ed mto one i*o*t and included m the cadre of S'rtion 

CHtrn ft" rot 
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001. The status of the post of the Personal Assistant to the 
Chior Secretary need not be higher than that of a Selection Grade 
Stenographer . ( 47 . 02 ) 


6(12. The Conveyance Allowance attached to the post of the 
Clock Mechanic may be abolished. (47.70) 

Otitl. The work- of repairs to lifts in the Vidhnna Soudha building 
may be entrusted to the Public Works Department and the post of 
the Lift Mechanic abolished in due course. (47.73) 

004 . .7 unior Assist ants may be trained in t he work of Telephone 
Operators and the posts of Telephone Operators abolished. (47.75) 

005. Stenographers who have acquired Proficiency qualification 
in Shorthand and arc not in the cadre of Selection Grade Steno- 
graphers may be paid Rs. 10 per day if their services are requisitioned 
for attending Conferences. (47.82) 

000. Fifty per cent of the vacancies in the cadre of Steno- 
graphers may be filled by promotion from the cadre of duly qualified 
Typists. (47.85) • 

007. The strength of certain cadres in the Secretariat may be 
increased so as to include the posts in the Governor’s Secretariat as 
indicated and the posts filled by transfer of officers from the appro- 
priate cadres. (47.89) 

008 ; Posts of Accountant, Cashier and House Superintendent 
in the Governor’s Secretariat may, in future, be filled by appointment 
of officers from the Secretariat. (47.92) 

009 . Proper assessment of the work in the Governor’s Secre- 
tarial may be made and reduction effected in the number and cadres 
of posts wherever possible in the interest of economy. (47.95) 

070 . Government may conduct a study of the work which the 
Special Commissioner in New Delhi has been doing and then decide 
on whether to continue Ins office and establishment in the present 
or a modified form. (47.115) 

070 (A). Evaluation and Manpower Wing 

(i) In view of the temporary nature of the Wing, it may 
not be necessary to make any appointment by direct 
recruitment to any of the posts in the Wing ; these 
posts may be filled by taking .officers on deputation 
from the corresponding cadres in the Bureau of 
Economics and Statistics. The Rules of Recruitment 
may be framed accordingly. 
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Under Secretary and F\ Officio Deputy Director of 
Evaluation ( Administration ) 

(it) The post maj be included m the cadre of the Luder 
Secretaries to Government and filled in accord mce 
with the Rules of Recruitment applicable to the 
Under Secretaries or in the alternative this maj be 
filled bv taking on deputation an Under Secret an, 
from the Secretariat 

(m) Section Officers — -The existing mode of filling the posts 
bj the appointment of Section Officers from the 
Secretariat maj continue (47 90, 47 OS and 
47 103) 

C71 The benefit of revision of scales of pjj should be given 
to persons holding several categories of posts in the establishment 
of the Special Commissioner in New Delhi wliercv cr the scales of 
pa> for the corresponding posts under the State Government become 
higher than the existing scales of paj attached to the respective 
I lost s (47 117) 

072 More powers raaj be delegated to lower officers of the 
Secretariat (47 119) 

673 Grant of Special Paj to various posts in the Secretariat 
maj be regulated on the lines suggested (47 121 to 47 12S) 

CHAPTER 18 
M\m>ke State Gvzettifji 

074 rfforts should l>c made to secure duh qualified persons 
of proper calibre for w orbing ns Editors in the scales of pay suggested 
(ISO) 

675 There is no need to give special paj to Stenographers in 
addition to the 'atcnographic Allowance admissible The work loid 
of l}pi«ts should be assessed and if necessarv, additional posts of 
Tjpists created (IS 9) 


CH \PTFR 19 

Mwmr I’muc Sntvio Commission 

676 The wales of jm for the various categories of j>osts in the 
O'ficr of the Mjsore Public Service Commission maj l»e tin <anu 
ns for corresponding pods in the Mjsore Government Secretariat 
(19 3 ) 
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G?7. A work study may be conducted at the various levels in 
the Office of the Public Service Commission and a decision taken 
thereafter as to which of the temporary posts including those of the 
Deputy Secretary and the two Assistant Secretaries should be made 
permanent. (49.4) 

GTS. A cadre of Senior Assistants with the same scale of pay, 
duties and responsibilities as those in the Secretariat may be created 
to the extent necessary. (49.5) 

GT9. The scales of pay and designations of the various categories 
of posts and the staffing pattern in the Office of the Public Service 
Commission should be identical with those in the Secretariat. (49.5) 

GSO. The Special Pay attached to the post of the Deputy Con- 
troller of Examination should he withdrawn. (49.7) 

GS1. The Public Service Commission may be empowered to 
appoint temporary staff for special work. (49.8) 

GS2. All powers of the Head of the Department generally should 
be vested in the Secretary of the Public Service Commission. (49.9) 


CHAPTER 50 

Tim Mysore Vigilance Commission 

683. The respective roles of the Vigilance Commission and the- 
Public Sendee Commission in disciplinary proceedings may be clearly 
defined. (50.5) 

G84. The provisions of the Mysore State Vigilance Commission 
Rules, 19G5 and the Mysore Civil Services (Classification, Control 
and Appeal) Rules, 1957 may be amended to enable the Vigilance 
Commission not only to have the preliminary investigation conducted 
but also order preliminary enquiry in cases in which it is satisfied 
that a 'prhna facie case has been made out without the orders of the 
Government. (50.6) 

685. A convention may be built up that the recommendations 
of the Vigilance Commission are ordinarily accepted and in cases" in 
which the recommendations are not accepted the reasons for doing 
so are intimated to it, if necessary, by a-confidential letter. (50.7) 

686. Necessary provision may be made in the Rules to secure 
the presence of the witnesses and the accused officers. (50.8) 

6S7. Government may issue revised procedural instructions from 
time to time for the guidance of Inquiry Officers and get them printed 
along with the Mysore Civil Services (Classification, Control and 
Appeal) Rules. (50.9) 
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68S The jurisdiction of the Commission maj be enlarged to 
cover officials working m local Bodies and Corporations (oO 10) 
CS9 The hens of the officers who constitute the permanent 
establishment of the A igilancc Commission may be shifted against 
corresponding posts in one or the other of the regular Departments 
and the\ maj be treated as on deputation to the ^ igilancc Commis 
sion (50 IS) 

COO The Persona! Assistant to the Vigilance Commissioner ma\ 
be given Special Paj at the same rate as Pm ate Secretaries to Alims 
ters The Special Paj gi\en to officers of other Departments on 
deputation to the Office of the Vigilance Commission may be with 
draft n (50 14) 

G91 The \jgilance Commissioner may be clothed with the 
authority to deal with grievances of parties approaching him for 
getting relief at the hands of officers of the various departments 
(oO 1 j to 50 17) 


CHAPTER 51 

Dm.cs Control Department 

G92 Four posts of Drugs Inspectors may be converted into 
posts of Senior Drugs Inspectors (51 8) 

CJJ Vdditionnl Sections maj be created in the Drugs Testing 
Laliorntorv according to a phased programme on the basis of the 
work load (51 4) 

G9 1 There is no necessit j to hav c a separate Police \\ ing for 
the Drugs Control Department (51 5) 

095 Certain special powers now \cstcd in the Superintendent 
of Iolct under the Manual of I inancial Powers may be delegated 
to the Drugs Controller also Powers as arc now vested in the 
Heads of Offices under the Manual of I inancial Powers maj be 
delegated to tl e Superintendent Drugs Testing I aboratorj and the 
Print ipd Government College of I’hamincj Bangalore (51 40) 


CII \FTTR 52 

PrpiPTMrvr rr III vlth am Tvmilv Fuvnmnc ^unicr* 

f^G Tl e mintUena! cadres tn tl e Medical Health and Afedienl 
I- ducat n AWi nav lx in t rente 1 into a tingle cadre n common 
*einontj list drawn up an I f rom rtion** ngulated nrrord nglv (52 0) 
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697. The technical cadres in the Medical and Health Wings 
may be integrated, a single list of seniority prepared for purposes of 
promotion to the level immediately above the level of entry; but the 
placement of each officer may, however, depend upon his specialisation. 
(52.10) 

60S . The need for the continuance of the post of Joint Director 
(Medical Education) may be reviewed about three years later and 
the post continued if the work load justifies it. (51 . 12) 

00!). The post of the Joint Director (Special System) may be 
abolished and the work transferred to the Joint Director (Medical). 
(52.12) 

700. The question of introducing the revised staffing pattern 
of ministerial staff at District and other major hospitals of the State 
may be considered after a “ Time and Motion ” study of the work 
load involved is got conducted. (52.14) 

701 . Nineteen posts of Lay Secretaries may be created to work 
as Headquarters Assistants to the District Health and Family Plann- 
ing Officers. Two posts of Lay Secretaries may also be created’ to 
work as Gazetted Assistants in the Directorate. (52.16) 

702. The post of the Deputy Director (Family Planning) may 
be upgraded to the status of a Joint Director. (52.17) 

703. One post of Assistant Controller may be created in the 
Directorate for dealing with the accounts relating to Family Planning 
work. (52.18) 

704. The posts of Accountants of the rank of an Accountant 
working in the Community Development Blocks may be created in 
each of the District Health and Family Planning Offices. (52.19) 

705. Payment of Non-Practising Allowance may be wholly 
stopped and all the officers in the Department (including the Indian 
Medicine Branch) may be permitted to have private practice subject 
to the conditions specified. (52.34, 52.36 and 52.62) 

706 . The Officers in the Health Wing may be treated on par 
with their counterparts in the Medical Wing in respect of their scales 
of pay and Non-Practising Allowance. (52.35) 

707 . The Officers of both Medical and Health Wings who secure 
qualifications higher than those prescribed for the post they might be 
holding, may be given incentive pay or Specialist Allowance at the 
rates indicated. (52.37) 

70S. The posts of Resident Medical Officers in the teaching . 

hospitals may be upgraded to the rank of Surgeons. (52.39) 
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709 The sjstcm of having Honorary Medical Practitioners 
maj continue Suitable rules max be framed for plugging the loop 
hoko m the sjstem (o2 40) 

710 The designation of the Superintendent, Nursing Services, 
maj be changed as Assistant Director of Health (Nursing) 
(o2 41) 

711 The sjstem. of Subsidised Medical Practitioners’ raaj 
be continu'd under the present terms and conditions in respect of 
those who have alreidv come under the scheme but no further 
appointment need however be made under the scheme (52 12) 

712 The House Surgeons (both Medical and Dental) maj 
be given a stipend of Rs 150 per mensem (52 43) 

713 The placement, of candidates as House Surgeons after the 
results of th® final examination of the Degree Course m Medicine 
and Surgcrj are declared ma\ be regulated according to the 
principles indicated (52 44) 

714 The posts of Electricians maj be created for each of the 
District Hospitals (52 45) 

7 lv» The Nurse patient ratio may be reduced from 1 10 to 

1 C so that there would be one Nurse for every sue patients (52 47) 

71 C The entire deficit in the recurring expenditure and 85 per 
cent of the non ricumng expenditure may be sanctioned ns Grant- 
in \id to private medical institutions of the Stale based on the actual 
expenditure (52 49) 

717 The doctors required to be on night dutv inaj be given a 
holidaj on. the succeeding da> (52 oQ) 

718 Rural Allowance maj Lt given to the Lad} Doctors 
posted to Taluk places and to places below Taluk level at the rates 
indicated Men Doctors bow ever, maj be given the allowance onlv 
when ihej nrc posted to places l»elow the Taluk level (52 52) 

710 Risk Ulowancc mi) 1c granted to the officers and staff 
working in the Vvuncdic Colleges and Hospitals at the same rates 
ns for the officers and the staff of corresponding status in the alio 
palfiic R mg (52 55) 

720 Senior Grade Health Inspectors maj be posted to 
rchtivelv mon important charges and Tumor Grade Inspectors to 
ollif charges (52 57) 

721 Tie Jun o- Cl cm sis of the Department mnv 1* treated 
on par with the Chemsls n the Department of Mire* and Gtologj 
as regards the r « al<« of pi\ (52 58) 



• 'Dm per cent nf the posts in the cadre of Compounders 
may he converted into Senior Grade posts and designated as Senior 
Compounders. (52 . 59) 


CHAPTER 53. 

Department ok Town Planning 

733. Suitable provision may be made in the Town and Country 
Planning Act. Municipal Corporation Acts and the Municipalities 
Act requiring these bodies to consult the Department of Town 
Planning before planning and implementing programmes. (.'33.5) 

721. Fifty per cent of the posts in the Department, both 
technical and ministerial, may be made permanent. (53.0) 

725, The question of augmenting the start' of the Department 
may be considered ns and when Municipalities and other Local 
Bodies undertake schemes of Town Planning and seek technical 
assistance of the Department. (53.10) 

7*30. The post of the 0(Tiee Superintendent may be abolished 
and in lieu thereof, a post of the Headquarters Assistant in Class IT 
Gazetted cadre may be created. (53.11) 

737. .Additional staff to the Central Office may be sanctioned 
in due course after a “Time and Motion” study is conducted, if 
the work load justifies it. Special Pay may be given to the technical 
staff of the Department who have nequired special qualification in 
Town Planning. (53.12 and 53.30) 


CHAPTER 54 
Department of Excise 

72S. The existing post of the (Non-technical) Headquarters 
Assistant may be abolished and a post of a Financial Assistant in 
the scale of pay of Assistant Controller, State Accounts Department 
may be created and an officer of that status may be taken on depu- 
tation from the Stale Accounts Department. The post of Manager 
(Non-Gazetted) may be upgraded to Class n and the work which 
the (Non-technical) Headquarters Assistant is attending to may be 
distributed suitably among the (Technical) Headquarters Assistant, 
Financial Assistant and the Manager. The posts of Auditors may 
be created later after studying and determining the work-load. 
(54. G) 

729 . Such of the several posts as are necessary and continued 
on a temporary basis for long periods may be made permanent. 
(54.10) 
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730 In v lew of the relaxat on of prohibition the existing date 
resenes should lie retained as such and regeneration of date trees 
undertaken wherever possible (54 12) 

731 Government may frame Rules under the I xcise \.ct to 
regulate the location of liquor shops only m unobjectionable 
localities (o4 13) 

7 >2 S3 3 per cent of the posts of Assistant District Lxase 

Officers mu be filled by direct recruitment (54 10) 

733 The present restriction of five years of service as First 
Division Clerks for promotion to the posts of Excise Inspectors ni ly 
lie kept in .beyance for a period of five yean. during which period 
service of three years as First Division Clerk with a total service of 
ten years may be adopted as the service qualifying in officer for 
promotion to the post of Excise Inspector (54 10) 


CH VPTER 55 
Depuitmfnt of Tirf Touce 

7H The Department may indicate to the Employment Ex 
change precisely the qualifications required of n candidate needed 
b\ it and the Fxchange mav sponsor the names of otilv such canch 
dites The Department need not lie exempted from the purview of 
♦he fxchange (55 3) 

735 Uniforms and Vllowances may he given to the officers of 
this Department upto the rank corresponding to the rank of the 
officers of the Police Department to whom such l inform and allow 
amts arc given to5 7) 

7 iU Housing f icihties m iv lie prov idtd nt 1c ist to the essential 
staff no tarlv is |xissiblc (55 8) 

7 *7 Mauitcnnncc Workshops should l»e o)xmd in bangalore, 
Mysore lluhli Dharwnr and Gulhargi for attending to the major 
repurs and *' ‘xrvie'c stations should be ojiened in cacli District 
Headquarters for lttindmg to the servicing and minor repurs of all 
Government vehrln 1 he vehicle's of the Department of lire 
I cure mnv lie sent for attending to repairs to the Regional Work 
chops and the District Nrvice stations which may lie net up and 
v Jen so sent thev iniv lit given the highest pnoritv (55 11 and 
!*» 12 1 

7 u s vs far is jxisMb 1 * the v moils npphan as »nd equipment 
js qu reel tv the Dtpartnunt nnv In purchased through tlu Stores 
lurch «c Department The Department mav, however, le nutho 
rised to mkr chrvet purdino-» oflirgent requirements with the 
i\,f s prior sanrtmn of Government (5? 13 and 55 H) 
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739. An imprest of Rs. 500 may be placed at the disposal of 
the Director to enable him to give advances to staff when they go 
out on Fire Service duties. (55.15) 

740. Government may issug necessary instructions that the 
present purely informal arrangement under which the Police Wireless 
Grid and the Police Stations are transmitting messages about the 
occurrence of fires, etc., are formalised. (55.17) 

741. Fire Brigade Allowance drawn by some of the Fire 
Service personnel may continue to be paid to them. (55.19) 

742 . Such of the employees as are engaged on fire fighting work 
may be got examined medically after twenty years of service and 
periodically thereafter and such of them as are medically fit may 
be continued in service till the normal age of superanualion . The 
others may be retired from service on payment of proportionate 
pension and other pensionary benefits. (55.20) 

743. Full Daily Allowance may be given to Firemen going 
outside the Headquarters to attend to Fire Service work e’ven though 
their absence from Headquarters is less than six hours. (55.21) 

744. The proposals for the levy of inspection charges against 
“ Fire Risks ” and for the levy of annual fee for issue of licences 
to use any building or place as a warehouse or workshop may be 
examined by Government and finalised early. (55.22) 

745. The Cadre and Recruitment Rules of the Department 
which are stated to be under the consideration of Government may 
be approved as early as possible. (55.24) 


CHAPTER 56 
Film' Unit 

746. The post of the Officer on Special Duty may be abolished 
after the expiry of the sanctioned term of the Film Unit and the 
entire work that is at present being attended to in the Film Unit 
along with the subordinate staff in the Unit may be transferred to 
the Department of Information and Tourism. (56.4) 

747. The duties handled by the officer on Special Duty may 
be entrusted to an officer of the rank of Deputy Director in the 
Department of Information and Tourism in addition to his other 
work. (56.5) 

748 . The system of awards to the best films may continue ; 
the system of subsidy merely on the basis of language may be 
abolished. Awards may be given instead, to the best Actors and 
Actresses, to the musicians and singers and to the story-writers and 
others connected with film production. (56.6) 
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CHATTER 57 

Home Guards and Civil Defence 
740 The Department of Home Guards maj be placed on a 
permanent footing (o7 IS) 

7o0 The existing sjstem of payment of fixed remuneration 
(honorarium) to Part time Instructors in the District Home Guards 
Lmt nn\ continue («>7 15) 

7al The fixed remuneration of Rs 2t per month paid to 
part time Peons m the Bomba* area mnv be continued and rnaj 
be extended to other areas whenever found necessarv (j7 1G) 

7o° The existing arrangement under which some posts in the 
Di parlmcnt arc filled bj taking officers from the Police Department 
and from the Public Works Department on deputation nm continue 
for the present (57 J7) 

~a8 The Department maj normallj purch ise its requirements 
tlirough the Stores Purchase Department but ma\ be authorised to 
purch ise its requirements without going through the Stores Purchase 
Department onh in exceptional cases and after getting the prior 
ipprov al of Go* eminent (57 18) 

751 When the Department becomes permanent the officials 
taken on deputation from other Departments and found suitible 
for this Department ma> be absorbed after g:\ing them option either 
for this Department mnj be nbsorbed after giving them option either 
Departments (57 20) 


CIIAPTFR 58 

DirVRTMFNT OF INFORMATION AND Till lHSXt 

7jj While the Information Centre in New Delhi ma\ be 
continued Information Centres need not l>c established at olhc- 
1*1 ices outside the State The Information Centre ut Goa mnv be 
do id (58 4) 

7 >G Instead of the present three publications namely 1/nrc/i 
of Myrori ( I nglisli ) Jaunparla (Kannada) and I anchayat i 
Htjn ( Kannada) it would be sufficient if there art onlj two 
I ul Iw alion**— ont in Inglish and one in Kannada These jubliei 
• itis shotild deni with matters of public interest ami their standard 
should lw toned up so as to tv oh* inttrest among the general public 
l^S ,) 

Whenever firing* disturbances mid othc incidents occ ur 
the I ns« inn Ik* <uitnl !i f rirfetl fulfj In supplying correct infonrn 
turn tint tlie paw mav inform the public in Ihnr own fa*lm n 
H «\«tpni of issuing hand outs mnv Ik* vtopjKxl altogether (58 fi) 
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T.'iN, 'flic publicity work of such of tti^ Departments of 
tiorcnim , 'ii! ;w have no s;i(isf:tciory nuicliincrv °f kheir own may 
ho chamrdhed through the Depart nicnl of Inforn* a, ' on and Tourism 
ami in respect of those Departments which have adequate facilities, 
the publicity work may lie handled by the Depai l-mcnts themselves, 
h'or this purpose, a few important Depart meM 8 °f the former 
category may be attached to one odieer of tN Department of 
Information and Tourism and the extent to whP 1 fhe work would 
improve may In- watched. (5S.7) 

77!). The Ass-Mant Director and other Olfi ccr - s "'Do deal with 
publicity and information may also attend to t public relations 
" ork in the Department. I 5S . S ) 

760. 'Fhe contribution by the Village Pano; la >' alp towards the 
supply o! Community Receiving Pets should on 110 account 
accumulate and every effort should he made to j realise the arrears 
either bv recovery or adjustment by consent to tvai*cls the amounts 
payable by way of grant to the Village Panehav 'k 5, (^S.ll) 

7(51. The Community Receiving Sets m; .7 be kept in the 
Village Panehaynl Halls wherever there are sul^ 1 Stalls or In the 
Schools or other public buildings where there are n<^ illage Panchayat 
Halls. ()S. 12) | 

762. Tourist publicity should be well-org aidscd aad trained 
Tourist Guidos should be appointed at places ^ tourist interest. 
'Fhe Rest Houses in and near all the places oi; tourist interest in 
the State may be brought under the control this Department. 
Whenever the Public Works Department takes f l P tbe construction 
of Rest Houses, they may also consult this Dcj. iHment. (58.16) 

CHAPTER 5.0 

Motor Vehicles Departme^ 1 ’ 



763 . Tax on Passengers and Goods may be mcr S ed IMotoi 
Vehicles Tax after the other States with whom t? e Slale has entered 
into agreement in respect of single point taxation a " ree to do Uiewise. 
(50.11) 

764. All carriers — public or privat^-ma) be treated the 
same fooling and taxes collected from both at ui 1 GS ‘ 

may also be collected from Government vehicles, b • an ° ■ ’ 

765. The existing check-posts may be siU^ihened and the 
standard of checking improved. There is no I eet 0 incicas - ie 
number ol check-posts. (59.13) 



7T6 The four posts of Deputy Transport Commissioners 
sanctioned m Government Order No HD 184 TALE G5 dated 4th 
March 1%7 mav be made permanent and filled bj promotion Horn 
the new cadre of Regional Transport Officers (59 23) 

707 The separate cadre of Senior Regional Transport Officers 
ma\ lie abolished and there maj lie a common cadre of Regional 
Transport Officers with a uniform scale of paj in all the Districts 
\ selection grade may, however, be provided to th*. existing Senior 
Regional Transport Officers till such time ns thej get pm inted or 
retire (a 1 ) 15) 

~i S The posts of Assistant Regional Transport Officers maj 
lie ibolished I he existing incumbents in this cadr* maj, however 
be allowed to remain in it till they retire or are promoted to the 
endre of Regional Transport Officers (59 23) 

709 The post of Accounts Superintendent maj lie upgraded 
to that of \ecounts Officer (59 18) 

770 Hying Squads may be attached to the Deputy Transport 
Commissioners instead of to the Deputy Inspector General of Police 
as at present (59 ID) 

771 Branch Treasuries or Treasury Sections mnj be opened 

in all tin Regional Transport Offices where the average collection 
exceed. Its 10 lakhs per annum and where the vehicle strength is 
more than 2 000 (o9 20) 

772 Compensation paj able to Local Bodies for the loss of toll 
tax and vehicle tax, should be refixed on a scientific basis and revised 
once in tv cry five > cars (59 21) 


CH VPTKR 00 

Tur Mazour State Soldifrs’, Sviloiis and Aihmen k Bo inn 

773 Hie present arrangement under which one of the Lndcr 
< 'ccrc lanes is attending to the work of the Mj sore State Soldiers’, 
Sailors’ and Yirment’s Board m addition to his own duties maj be 
terminated «oon after the post of tlie Secretary of the Atysore State 
Soldier* , bailors’ and Airmens Board is regularlj filed (00 2) 

771 The concurrence of the Government of India maj !* 
obtained if considered necessary, for the revision of scales of pnv in 
respect of the staff of the Distnct Soldiers’, Sailors’ and Yirmcn’s 
Boards (GO 5) 
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CHAPTER (il 

I*«»UCT. 1 b'.l’AIi I' Ml. NT 

As the policy of Prohibition has undergone si material 
cliamre. I he >tall entrusted with the work of Prohibition Inlelligenre 
may be abolished in those districts where Prohibition is removed, 
(hi . \) 

77<>. i'he Police Radio Wing of the Department may be treated 
as a technical winy with scales of pay different from those for the 
regular executive Police force, (tfl.fl) 

777. Three additional posts of Deputy Superintendents of 
Poll- o may be created one each for North Kannra and Mangalore 
Districts and one for the Hailway Police, (til .10) 

77b. Only the minimum number of transport vehicles of the 
Department tuny be kept tinder the direct control of the Officers of 
the Department and the rest may be placed in a common pool. 
(hi. 11) 

77JI . The regular Police force may render such assistance as 
the Department of Drugs Control requires and no separate Police 
Cell need be created in that Department, (hi .12) 

7<S0. The Posts of Deputy Superintendents of Police may be 
upgraded to Class I cadre, (hi .28) 

7S1 . The posts of Police Inspectors may be upgraded to gazetted 
Class II Cadre. (01.31) 

782. Certain additional financial powers may be delegated to 
the Inspector-General of Police, Deputy Inspector-General of Police 
and the Superintendents of Police. (G1./55) 


CHAPTER G2 
Department of Prisons 

783. Government may issue circular instructions to all the 
Departments that they should place orders for the articles of 
furniture required by them during the 1 entire year, at the commence- 
ment of the financial year itself. (G2.8) 

784. The percentage of profit to be charged by the various 
jails on the articles manufactured by them may be uniformly fi^ed 
at 15 per cent. (G2.9) 
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78o The question of establishing a common Training Institu 
tion m Bangalore for training the officers of the Department for all 
the Southern States mav, be pursued with the Stite Governments 
cont'*rnea ind until such time as an Institution is established m 
Bangalore the ousting arrangement under which officers of this State 
art being deputed for training to Bomba} mav be continued (f° 11) 

78C Residential quarters to the jail staff maj be taken upon a 
phase 1 programme and completed earlj (G2 14) 

787 Wherever suitable land is av ailable m tlie v icimt\ of jails 
farms be attached to tlic jails (62 15) 

7SS There should lie some male nurses during nights to look 
after mile inpatients and women nurses throughout the dnv to 
look after women inmates who fall ill and are hospitalised and 1 1 nd\ 
Doctor should \ Lsit the jail regularly to treat the women patients 
((”> 10 ) 

7 S 0 Overtime wages mav be paid to the convicts in jails onlv 
after determining suitable norms of work for a full working daj and 
when th« production goes bevond such norms on an average over a 
nit nth (G 3 17) 

700 It mav he jiossible in course of tunc to create n cadre of 
officnls for police duties in tins Department itself and whatever is 
spent on a section of the police establishment maj Ik. spent on this 
set turn Government mav examine this question as earh as possible 
(G 3 lOj 

701 A leave reserve mav lie created for the warders at 5 jier 
tent of the normal strength (G2 32) 

702 I he Superintendents in the Major Jails at Bangalore 
Belgium! Dharvvar and Gulbargn maj be provided with Stenogrn 
phi rs (02 11) 

701 A jxisi of Stock \cnficr in the grade of Suponiilciult.nl 
Grade I mav lie sanctioned (G2 IG) 


CTIAPTI R 63 

Omcr ofthf Arnocvn Gfmjisi 

701 The present system of appointment of Ban Officers bv 
p.m-U mav lie put an end to ^ui table Advocates mav lie apjwmtcd 
bv name cither for specific tv pc of eases or gcnerallv ns the Govern 
rf.nt tnav deem fit after consulting the High Court almut tlinr 
exp rnrnrr abtlilv and fitness (63 5) 
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806 The need for the additional staff maj be considered after 
an assessment ia made of the work load de\olung on the different 
grad< * of Officers now w orking in the Secretariat (04 48 ) 

CHAPTER 05 

DfPARTMFXT OF SuBOIlDINATF JUDICIAKl 

807 Tlie posts of Shenstedars of Distnct Courts maj be up- 
graded to Class IT (ga7ctted) cadre and designated as “Registrars 
of District Courts* (05 4) 

80S Shenstedars m all the Courts of Civil Judges ma\ be m 
Class III (non gazetted) cadre equated to posts of Superintendents 
Grade I (G5 4) 

800 Head Munslnes of Munsiffs Courts mn\ be equated to 
Superintendents Grade II (05 4) 

610 The staffing pattern for the Cits 'Magistrates’ Courts at 
Bangalore Mvsorc and Kolar Gold Fields maj be the same as in the 
Cml Judges Courts (05 5) 

81 1 One Court of Magistrate in each of the Cities of Ilubh 
M ingalore Bclgnum and Pa\nngcre maj be converted into City 
Magistrates Courts (05 5) 

St 2 Copsist Examiners m all Courts maj be in the First 
Division clerical cadre (05 0) 

S11 Copvists ma\ lie included in the cadre of II Division 
( 1 rhs mid promoted as Copvist raamincn* in their turn on the basis 
of seniority cum ment (05 0) 

Sit 1 hen. need not !>e a separate cadre for Cop\ ist I vaminers 
IGj 0) 

Mo * Non-S S I. C Copvists” need not be equated with 
8 v * I ( * Oopvasts (05 7) 

MO Each C'iv il Court sliould lie given an independent Tj^pist , 
there is however no need to have mdcjicndent Tvpists m Courts 
v\ lu re tin re are Clerks know mg tv ping work and hav e been ntlcmhng 
to Ivping work now m which cast thev mav }>e paid additional 
nlhw mce of Rs 10 per nicn«em for this work (f\> S) 

817 rherrmav lieone\n?ir for oven District Court one for 
the C« urt of the Civil Judge and Munstff in the Dtstnet Headquarters 
mid other plarcs where there arc Courts of Civil Judges , there maj be 
* i Narir eirh for a Court of a Mtmsiff where that is the onlv court 
(n n) 
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81 S. Process Servers may be in one grade and Ameens may be 
in a higher grade and redesignated as ‘Bailiffs’. (65.10) 

81!). The Fixed Travelling Allowance attached to the posts of 
“ Bailiffs ” and Process Servers may be raised to Rs. 25 per mensem. 
(65.111 


820. As a working rule, there may be a District Court in the 
Headquarters of each District. (65.16) 

821 . Civil .Judges’ Courts which have insufficient work may be 
abolished by suitable amendment to the Civil Courts Act. (65.16) 

822. Additional posts of Civil .Judges may be created tempo- 
rarily for Civil Courts where the work is very heavy. (65.16) 

828. The recommendations made with regard to Civil Judges’ 
Courts may apply to the Courts of Munsiffs also. (65.16) 

821. Ten per cent of the posts in the cadre of permanent Dist- 
rict Judges may be created in the selection grade and this grade may 
be made personal to the officers concerned. (65.17) 


825. The Mysore Civil Courts Act, 1!)G4 may be amended to 
give effect to the following recommendations : 

(1 ) Courts of Civil Judges which have insufficient work, may 

be abolished and the work of such Courts entrusted to 
the Districts Judges. Section 20 of the Mysore Civil 
Courts Act 106J should be amended to provide for 
appeals against decrees and orders passed by Munsiffs 
being filed directly in the Courts of District Judges. 

(2) The Government should be invested with the power of 

enlarging the pecuniary jurisdiction upto Rs. 15,000 of 
such of the Munsiffs as have put in 10 years of service 
and are recommended by the High Court. 

(3) Sections 25 and 26 should be amended to empower Civil 

Judges in charge of the post of a District Judge to pass 
orders in urgent matters. 

(4,1 The Act should be so amended on the pattern of Section 
23 of the Bombay Civil Courts Act to empower the 
High Court to create additional posts of Civil Judges 
and Munsiffs in any Civil Court by keeping similar 
posts vacant in any other Court. (65. IS) 

S26 . There should be a uniform staffing pattern for each cate- 
gory of courts based on the assessment of work-load. (65.19) 

827. Further Administrative powers may be delegated to the 
Judicial Officers at different levels. (65.67) 


/ 
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CHAPTER 66 

Tin. Oiucr op tiif Chief Trvn^iator to Go\Frr*ML>.T 

S^S The Chief .Translator ma\ be declared the Head of a 
Mine*- Department Phe I aw Department maj however continue 
to be the administrate c Department for all purpose:. It would be 
adequate if the post of the Chief Translator is "Hinted with th A 
post of an l nder Secretarv to Government (CO 4) 

829 The translation unit of the Legislature Secretariat rnaj 
be transferred to the office of the Chief Translator bj stages The 
translation unit of the Government Press maj also be transferred to 
the ufluc of the Chief Translator and a common cadre constituted 
for all the«e units (60 5 — 06 7) 

830 One post of 1 Division Clerk maj he created to look after 
the administrative work (GO 8) 

S3 1 Die norms of work ma> be raised tcntativelj to eight 
folios jicr daj and the final norms fixed after conducting a Time and 
Motion study (00 9) 

8 P \\ henev er fees or amounts m lumpsums are rcceiv cd from 
the Government of India towards work done for them Government 
m iv pa*s on fiftj per cent of such fee to the officials who attended to 
such work out of office hours and without prejudice to the normal 
wo k according to the norms prescribed (06 10) 

S3 5 Hie Kannada Translation As istants who have adequate 
knew ledge of ininontv languages maj be given a special pa\ of 
Rs I ^ j>cr mensem if tliev attend to the work relating to the minority 
languages m addition to their regular work (00 18) 


cii \prni r 7 

lit mil ot r CONOM1CS \\t) St IT1STICS 

811 The Ilun.au of I conomics and Statistics miv l»e declared 
n Major Pepirtmcnt (07 1) 

ST7 The Progress \ssi«lants mav lw retain <1 as members of 
tin II wk team with th" administrative and technical control listed 
with the Devcloprmnt Dcj artment and the Ihircau resj>cctivc?i 
(T7 >| 

V6 I hough different Dep-rtnu nls of Govermmnt ran have 
small flat t cal units tl e\ should l*t manned l*j ( Ulcers ta!<o on 
dejutalnn from the II urea u and tin posts of c tatisti( i ins m the 
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various departments may be brought under the Cadre of the Bureau 
ot Economies and Statistics except where suggestions are made to 
ihe contrary. (07.6) 


887. Government may issue instructions Lo the Heads of 
all Departments to utilise the equipment, available with the Bureau 
to t'lie maximum extent possible. Tf at a later date the equipment 
is required to be replaced, Government may consider going in for 
the latest equipment which may he maintained centrally either with 
the Bureau or in a Central Office like the Vidhana Soudha and the 
work of all offices in Bangalore got done by this machine. 

838. Government may examine the feasibility of introducing 
similar arrangements, in the Districts or ‘ Divisions ' in ease the work 
in a particular District or ‘ Division ' justifies the installation of 
such equipment. (07,7 to G7.10) 

88!) . Government may have a study of the work load conducted 
and then consider the extent to which the Department needs lo be 
reorganised and strengthened. (67.32) 


CHAPTER 68 

Proratiox and Aeteu-Cake Services Department 

840. The Industrial and Agricultural Settlement at Bijapur 
may be closed down. (68. 3) 

84] . The two District Shelters at Mysore and Belgaum may 
be closed down. (GS.5) 

542. The four posts of Liaison Officers may be abolished. 

( 68 . 6 J 

543 . The post of Regional Probation Superintendent may be 
abolished. (68.7) 

844. The question of forming Organisations consisting of non- 
officials for undertaking the work now done by the Department may 
be considered. (68.8) 

84, 7 . Government may run only a few Institutions to serve as 
model Institutions until private philanthropic organisations are 
induced to take up the work. (6S.8) > 

840. The Department of Probation and After-care Services and 
the Department of Social Welfare may be merged into one Depart- 
ment after the transfer of the several schemes from the Social ''A elfare 
Department to other Departments. (68.9) 



847 The inmates of the State Homes, etc , on their discharge 
from the institutions may be provided with sen mg machines 
or other equipment in winch they were gnen training in tin 
Institution (GS 3t) 
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N.)4. If;) 'Ihe Electrical Inspectorate should be made an 
independent Department. (70. a) 

Vending ihe Constitution of an independent Inspectorate, 
as a fiiM step the posts of Junior Inspectors may be filled by direct 
re* ruitwont of persons with necessary qualifications. (70.10). 


CHAPTER 71 

Government I'I.vi.m; Tiiaixixo School 

b.7(*. Four posts of Aircraft Helpers may be converted into 
those of Aircraft Hands. (71.3) 

S;7. One of the posts of Second Division Clerks may be 
upgraded to that of a First Division Clerk. (71.4) 

SIS. Staff working in the work-charged establishment for 
maintenance of the Aerodrome, who have put in a continuous service 
of 10 years and more may he confirmed. (71.5) 

8.7!). The benefits and conditions of service recommended in 
respect of personnel working in the work charged establishment of 
the Public Works Department may be extended to cover the corres- 
ponding categories of personnel in this Institution also. (71. G) 

801). The City Market Bus Stand at Bangalore may he taken 
ns the point from which the bus fare is to be calculated for payment 
of conveyance allowance. (71.(5) 


CHAPTER 72 

Tin; Mysore Pouts Department 
SOI . No recommendations of a general nature 


CHAPTER 73 
Public Works Department 

862. The Board of Chief Engineers may be placed on a formal 
footing and the senionnost Chief Engineer may be appointed as the 
Chairman of the Board. (73.9) 

803. Four Zones may be constituted under four Chief Engineers. 
(73.11). " . • 
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SGI The Bangalore Mater bupply and Swerage Board nm 
have an Officer of the statu* of a Superintending Engineer the City 
Implement Trust Board and the Mysore Housing Board may have 
officers of the status of Executive Engineers to be in charge of their 
re peoti\e Engineering W mgs (73 12) 

SG5 Circle* Divisions and Sub Divisions may be reconstituted 
on the lines indicated (73 16 to 73 3G) 

8GG There may be a Central Designs Organisation working 
under the Chief Engineer Minor Irrigation and Public Ii ilth Fngi 
nctring In addition Designs Organisations may be set up in each 
Zone under an Fvecutivc Engineer (73 37) 

8G7 The Research Station at Knslinnrajasagar may Ik* placed 
under the Chief Engineer, Minor Irrigation and Public Health Tngi 
neenng (73 38) 

8GS The Regional Workshop at Bangalore at Bangalore ma\ 
be treated al«o as the Central Mechanical Workshop it may be 
placed under a Superintending Engineer and the Regional Workshops 
at Ms sore Belgaum and Gulbarga mav be placed under Executive 
I n Rimers (73 39) 

81 9 \ separate cadre of Media meal I ngineers need not be 

const luted such of the Mechanical Engineers as are in service or 
ns in v be recruited hereafter may be given placement in which they 
would have adequate opportunities to utilise their knowledge 
(73 10) 

870 \n Accounts Ofliccr in the c idre of Assistant Controllers 
mav !m posted to the office of each of the Chief Engineers to super 
v se the accounts work in the several divisions under the control of 
the Chief I ngineer concerned (73 42) 

871 The present sv stem of pre audit may be replaced by con 
current post audit in nil major projects (73 45) 

872 The Chief Architect may co-ordinate with the Chief Engl 
necr m charge of the Designs Organisation and the other Chief Engi 
neers as indicated (73 50 to 73 51) 

873 \M the Technical and Ministerial posts in the unit of the 
Chief Architect may lie filled by taking Officers on deputation from 
the Pul be Works Department (73 52 to 73 53) 

871 The transfers postings and placement of officers for the 
Investigation of Projects mav I >e effect ed as indicated (79 50) 

875 The norms of work load as indicated may \tc adopted 
(73 58 to 73 59) 
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Mil. The procedure indicated for purchases of Stores may be 
followed, (78, (>l) 

STT. The procedure indieated for obtaining sanction to the pur- 
< h:oe of materials may be adopted. (73.83) 

878, Tim MiggediniK made by the Advisor in regard to the 
prnpc r imuumement of Stores and proper maintenance of Stores 
A< fount*- may he implemented. (73. (if) 

8*9. The procedure n s imiieated with regard to the execution 
of works by heavy earth moving iqtiipiucnt. when the Department 
own*., maintain^ and operates such machines may he followed. 

1 7t> . t>.» to 7:u;tn 

880. Action may be taken ns indicated for ensuring the control 
of the quality of works under execution whether executed through 
(util motors or by departmental agency. (73.08 to 73.71) 

•VA. A revised Public Works Department Accounts Code may 
be prepared. (73.73) 

882. The procedure ns indicated in respect of Irrigation Man- 
agement may he followed. (73.71 to 73.70) 

8 S3. The procedure as indieated with regard to the maintenance 
and upkeep of assets created in other sectors like Communication, 
Huildings and Public Health Engineering Works may be adopted. 
(73.77 to 73.78) 

i 

88 f. The procedure as indieated about according administra- 
tive approval to the estimates for Major and Medium Irrigations 
works may be followed. (73.79 to 73.81) 

88.7. Action may be taken to prepare realistic schedule of rates 
as indicated. (73.82) 

880. The procedure as indicated in respect of Land Acquisition 
may he adopted. (73.83 to 73.91 ) 

887. The procedure as indicated with regard to the allotment of 
Government vehicles to the officers of the Public Works Department 
may be followed. (73.93) 

888. The intake in the Engineering Colleges and Institutions 
conferring diploma may be reduced by stages till the persons with 
engineering qualification are able to secure suitable employment. 
(73.97) 

889. The idle capacity in the Engineering Colleges and other 
Institutions of a like nature may be utilised for giving refresher 
courses etc., to inservice Engineers. (73 . 98) 
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890 The Departmental examinations in Engineering subjects 
and \ccounts maj be re\i\ed for Assistant Fngineers Tumor Engi 
neers and Supervisors Government mnj make arrangements for 
« filet rs of the Department forming a studv team to go outside the 
Mate to observe and studv projects of the type which thej in, re 
quired to plan and execute within the State (73 99) 

891 hull advantage maj be taken of opportunities for sending 
the officers to Central Organisations like the Central Public 11 orbs 
Department and the Central Water and Power Commission 
(73 100) 

892 I he tint that has undertaken the studies about the Inter 
Mite Rivers max be placed under the control of the Chief 1 nginecr, 
Minor Irrigation and Public Health Engineering (73 102) 

The Board of Chief Engineers maj have an Administra 
tive Officer in charge of administration (establishment matters) of 
the entire Department (73 112) 

801 One post of Chief Fnginecr mav be m the Selection Grade 
(73 117) 

80 1 \bout GS0 Junior Tngineers or so maj be nhsorbed as 
Junior Assistant Engineer** (73 155) 

806 The services of the surplus Tumor Fngineers maj be nil 
liscd bj undertaking execution of various works Departmental^ or 
their «crv ices nnv Ik. placed nt the disposal of the Construction 
Corporation and thev mav lie gracluallv absorbed in the cadre of 
Junior Assistant 1 nginccrs and further promoted ns Assistant Tngi 
neers in course of time as and when vacancies arise (73 157) 

807 I wo cl isscs (Gride I and Grade II) maj lie constituted 
m the entire of Ileatl Draughtsman (73 161) 

808 ien per cent of the posts of the Supervisors maj Ik* 
treated ns Selection Grade posts (73 188) 

SOD The service conditions and the emoluments of the Work 
Charged hdnhhshnunt miv be revi ed ns indicated (73 300 — ■ 
73 310) 

°00 Special Eov nt the rates indicated maj be given to the 
officers in the l mi of the Chief \n hi tret (73 316) 
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CHAPTER 74 

J)r.i*AjtTMi;xT of Endowments 

001. 'I'he Additional District Judge at Dlumvar or Belgaum 
may lie appointed a* the Charity Commissioner. (74.7) 

S!02. The Executive Ofliecrs of the Madras area may be 
absorbed in Covcrnment service. (74.8) 

!I03. No fee need be levied for darshan of the Deity. (74.10) 

904. It may he ensured that Puduvals arc drawn regularly 
and utilised properly. (74.11) 

!10.7. .Jewels ami valuables belonging to the temples may be 
kept in the District or Sub-Treasuries. (74.12) 

.000. The three Agama Pandits attached to the Office of the 
Commissioner for Endowments may be absorbed as Professors, 
Assistant Professors or Lecturers in Sanskrit Colleges at Mysore or 
Mclkotr. (74.20) 


CHAPTER 7,7 

Mvsoiu: Rkvknuk Aimmxlatk Tribunal 

!)07. A common Tribunal designated the Mysore Appellate 
Tribunal may be constituted by merging the Mysore Co-operative 
Appellate Tribunal, the Mysore State Transport Appellate Tribunal 
and the Mysore Sales Tax Appellate Tribunal with the Mysore 
Revenue Appellate Tribunal. The composite Tribunal may be 
placed under the supervisory control of the High Court. (75.16) 


008. The Chairman of the Tribunal may be declared the Head 
of tlie Office. (75.24) 

9C9. The Tribunal may have six Benches of which four may 
be in Bangalore and one each in Mysore and Belgaum. (75.20) 


.010. Special pay may be paid to all the members (including 
the Judicial Members) at Rs. 300 per month. (75.34) 
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CHAPTER 70 

Registration and Stamps Department 

.91 1 The system of filling duplicate copies of nil types of docu- 
ments presented for registration may be adopted after making proper 
pro\iS'ons to ensure that the duplicate copies are filled only after 
proper \cnfication (76 11) 

912 The Sub-Registry Offices receiving more than 7,000 docu- 
ments [cr year may lie bifurcated , the Sub Registry Officts tnny be 
reorganised and reconstituted in such a way that no Sub-Registry 
Office recenes less than 3,500 documents in a year. Pending such 
reorganisation and re-constitution Sub-Registiy Offices registering 
more than 5,000 documents may be gi\cn additional Sub-Registrars 
of the II Grade to be designated as Joint Sub-Registrar' Com- 
paratisclv hcasy Sub Registry Office, ir, Offices registering more 
than 3,500 documents but less than 5,000 documents may be placed 
in charge of I Grade Sub-Registrars (76 14) 

913 The posts of I Grade Sub-Registrars ma\ be clubbed 
together with the posts of Headquarters Sub-Registrars and treated 
as Class II posts (76 20) 

91 1 In respect of the Suli-Registry Offices situated in the 
pre mn-es of the Taluk Officers, the watchman of the T.iluk Office may 
be entrusted with the responsibility of guarding the Sub-Registry 
Offices also, without any extra remuneration (7G 26) 

915 The fees Jeued for the registration of Firms and Societies 
and for the filling of Annual Returns by them may lie enhanced. 
(76 30) 

916 The )>ost of Superintendent of Stamps along with the 
technical «lnfT of the stamp section may be transferred to the control 
of '1 reasury Department (70 50) 


CHAPTER 77 
Hru\rr Dir\TrrMENT 

917 The post of the Special Deputy Commissioner for Innm 
A! million. Gulhnrga Illusion and his establishment may lie abolished 
nrd the residuary work entrusted to the Deputy Commissioners of 
the Districts concerned (77 tl) 
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!)iy. The Special Deputy Commissioner for Inain Abolition, 
Bangalore Division ami his establishment may be continued till the 
end of .March 15H5!) with instructions to decide all cases by 31st March 
1.0(5!). (77.1s!) 

Pit). The Special Deputy Commissioner for Inain Abolition, 
llassnn Division, may be given some experienced staff and also one 
more Stenographer. (77.13) 

!)-(). In order to dispose of heavy pendency of Inam Abolition 
cases, the Deputy Commissioner. Mandya, may he given additional 
clerical a'-Mstamv or some of the eases may be transferred to the 
Special Deputy Commissioner. Ilnssan Division, 1 Iassan. (77.11) 

02t. Government may issue instructions to all the officers 
eomerned to dispose of all the pending Inam Abolition eases as 
quickly possible. <77. 1(5) 

022 . Government mnv, in consultation with the High Court, 
transfer the entire administrative control over the Tribunals to the 
High Court, (77. IS) 

!»23. The Revenue Commissioner may keep a close watch on 
the work of the Special Land Acquisition Officers and terminate their 
posts along with those of their subordinate staff immediately after 
the Special items of work entrusted to them arc completed. (77.10 ) 

02 1. Fixed Travelling Allowance may lie paid at Rs. 100 per 
mensem to the Talisildars in charge of Taluks and at Rs. 30 per 
mensem to the Revenue Inspectors. No separate Fixed Travelling 
Allowance need be paid to lelun in connection with the Food procure- 
ment operations. (77. S3) 

025. The powers that have now been given to the officers at 
various levels are not sufficient to enable the Officers to attend to 
their work promptly and efficiently. The Officers at various levels 
may continue to exercise the various powers which they are now 
exercising and in addition certain further powers as proposed may 
also be delegated to them. (77.84) 


CHAPTER 78 

Survey, Settlement and Land Records Department 

02(5. Stone Depots may be opened by Government in larger 
villages in the Gulbarga District in the first instance and the system 
extended to other areas in due course if it is found to be useful. 
(78.5) ’ 


9U 


927 The surv ey maps may be made available to the public 
at the Taluk Offices on payment of cash (78 0) 

92b The practice of effecting cuts in the salary of Surveyors 
fo~ >hort fall in work may be discontinued and disciplinary action 
taken if there is persistent shortage in their work ( 78 8) 

929 The burveyors and Superv isors may be b-ought under the 
administrative control of the Tahsildars (78 9) 

«»J0 Future vacancies of ‘Record of Rights Clerks’ may be 
filled by the transfer of Second Division Clerks of the Revenue 
l)cp «rtment (78 10) 

9J1 framing Classes may be organised at Taluk Headquarters 
for giving survey training to the I and II Division Clerks of the 
Department The Gazetted Officers of the Department may also bt 
deputed for survey training at the Survey 'framing Institute at 
Hyderabad and Dehra Dun (78 11) 

932 Only persons trained in survey work may be recruited to 
the Department in future (78 11) 

933 The authorities of the Polytechnics may be requested to 
give 3 months’ or 0 months’ Survey Training to those who have 
secured Diploma tn Civil Engineering (78 11) 

931 All the vacant posts tn the permanent cadre of Surveyors 
m ij be filled in the first instance , the question of filling the additional 
t tcrijKir lry ) posts created for sjiecial items of work may he examined 
m due course (78 12) 

93j Vll the Class LI posts like Distract Survey Officers, Asm 
slant burvey Officers etc may be designated as “Assistant Super- 
intendents” (78 19) 

•130 1 urther financial and administrative powers may be dele- 

g ited to the Deputv Commissioner for bettlement, Deputy Commit 
Momr for I and Records and Survey Officer, City Survey Rnnpulon. 
m accordance with the general principles enunciated in Chapter 
No 0 (7b 31 and 78 32) 

9 7 The Deputv Commission! r for Settlement mav lie desm 
mted nv ‘ Deputy Commissioner for I and Records and Settlement” 
(78 33) 




